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Editorial

Diana Gaziyan
Executive Director
American Chamber of Commerce in Armenia

Dear Readers,
AmCham has devoted this issue of its Business Magazine to the topic of the environment, which is one of the most widely
discussed topics today, on both the local and global levels. The growing population of our planet causes harmful effects on
the environment, in order to satisfy demands for power, technology, land and water resources, etc. These human activities
cause irreversible ecological damages and thus, affect the quality of our lives.
Armenia, in this respect, is not an exception. Being a part of the “Caucasus Biodiversity Hotspot” and one of the 34 regions
defined by Conservation International as outstandingly important for the protection of the globe’s biodiversity, Armenia is exposed to a number of risks and challenges in the field of environmental protection. Among some of the environmental issues
that Armenia faces are the water level and pollution of Lake Sevan, land degradation, deforestation, air pollution, etc.
The ecological situation in Armenia can not be viewed in isolation. It is undoubtedly linked to the regional and global processes
going on in this sphere. Some of the common regional problems relate to the water streams and water basins. It is important
to note that the conflicting countries of the region try to find common ground when it comes to ecology.
As far as the global environmental issues are concerned, this issue of our magazine focuses on such phenomena, as acid
rain, desertification and changes to biodiversity, the greenhouse effect, water basin pollution, and ozone layer depletion.
These are the issues and challenges that can not be ignored both on either a governmental or individual level since, if not
addressed properly, they will severely affect the lives of the current, and future generations. For instance, the depletion of
the ozone layer will result in ultraviolet (UV) radiation, which in turn, can cause various diseases or worsen the condition of
sick people.
In order to prevent the environmental threats, each individual and business should take an active part in environmental protection. Today, we can see that an increasing number of companies, both in Armenia and worldwide, strive to conduct business
operations in a more environmentally cautious way by adhering to Corporate Social Responsibly (CSR) principles and practices. For this reason, we have allocated a large amount of space in the magazine to environmental protection initiatives and
to CSR activities of AmCham member companies.
We encourage each and every one of you to be more protective of nature and to conduct business activities in ways that do
not damage the environment. We believe that the environmental issues can only be solved through the combined efforts of
humankind and that the future of the Earth is most certainly in the hands of caring and considerate individuals like yourself!
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Enjoy reading the magazine!
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AmCham Events

AmCham Friday Night
Continuing the famous tradition of
Friday Nights, on October 19, 2012,
AmCham organized yet another casual
get-together for its members. There
were representatives from around 40

AmCham member companies present
at the event, which took place in Yankee Pub on Sayat Nova street.
The participants had a chance to socialize, enjoy beer and crawfish, as well

as learn and practice Latino dancing.
Overall, the Friday Night proved to be
yet another successful social event, allowing AmCham members to relax and
spend time in a warm and friendly atmosphere.

AmCham Membership Meeting with the Deputy
Minister of Finance
The recent changes in the Armenian
Pension System had raised many concerns among the AmCham member
companies. This is why, AmCham organized a membership meeting with

the Deputy Minister of Finance, Vardan
Aramyan.
The Meeting took place on November 16, 2012, in Armenia Marriott Hotel. There were representatives from
around 30 member companies present
at the event. The meeting started with
Mr. Aramyan’s speech on the latest
changes in the RA pension system, followed by a Q&A session, during which
AmCham member companies raised a
number of important issues.

The meeting proved to be very effective
and informative, as Mr. Aramyan himself promised to raise the questions of
concern and follow up on the solutions.

AmCham Breakfast Meeting with USAID Mission Director
On November 30, 2012, AmCham
organized an informal breakfast meeting with Dr. Karen Hilliard, the new Mission Director of USAID Armenia. The
breakfast meeting took place at the Italian Cucina Restaurant of Armenia Marriott Hotel. Representatives from more
than 20 companies were present at the
meeting.
The meeting started with Dr. Hilliard’s
speech about USAID current and future
projects in Armenia and success stories
and achievements up to date, followed
by a discussion on various issues with
the participants.
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Dr. Hilliard's presentation was fallowed
by discussion on various questions
asked by AmCham members. Dr. Hilliard expressed willingness to continue
cooperation with AmCham.

AmCham Events

AmCham Membership Meeting with Kansas
Senator Chris Steineger
In the framework of the U.S. Embassy
speech tour, Senator Steineger also
met with AmChams in Azerbaijan and
Georgia.

On 14 December, 2012, AmCham
organized a meeting with Senator Chris
Steineger from Kansas city and his wife
Mrs. Shari Steineger. The meeting took
place in Queen Parandzem room of Armenia Marriott Hotel.

The informal atmosphere, accompanied with interesting discussion on various issues made the event useful for
AmCham members.

The meeting started with Mr. Steineger’s speech about democracy and recent elections in the U.S., transparency
in the government, as well as postelection mood and the general opinion
about politics. The guests were given
the opportunity to ask questions after
the presentation.

AmCham Christmas Party
AmCham is always loyal to its traditions, like the one connected with
Christmas celebration, which takes
place in December of each year. In
2012, AmCham held its Christmas party on December 21, in the White Club,

located at Northern Avenue.
Around 80 invited guests participated
in the event that provided an excellent
friendly atmosphere, with an entertaining band, a wide range of appetizers

and desserts, wine, and mimes to keep
the participants entertained during the
music breaks.
The participants greatly enjoyed themselves throughout the evening, which
was full of dancing, socializing, and fun.
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AmCham New Members

AmCham Welcomes New Members

“Atlas Copco Central Asia” LLP Armenian branch started started its operation in Armenia on January 1, 2006
, as a branch office of "Atlas Copco
Central Asia" LLP which is a customer
center for 6 Post Soviet Central Asian
countries and Armenia. Atlas Copco
is a group of companies with Sweden
origin and world-leading provider of industrial productivity solutions, founded
in 1873 and with more than 130 years
of experience. We present high-quality
construction equipment, which comply
with international standards and will
serve for many years. Our products and
services include:
Stationary Compressors,
Mining and Rock Excavation,
Industrial tools,

Studio One is a creative web design and website development studio,
founded by experienced professionals.
With our focused experience in digital
media, we have deep understanding
in web design, logo design, corporate
style development, website maintenance, and Internet marketing. We
believe that organization's business
identity is the driving force in today's increasingly competitive market.
Our technical and creative team is always provides the solution perfectly
matching your company's philosophy.
We offer our creative graphic design
and web design experience, coupled
with realistic attitude and personalized
approach to what we do.
Our services include:
•
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Web Design

Your website should help you to outstand from your competitors and also
have its own place among millions of
other websites. That is why it is so important that we create a positive experi-

•
Construction equipment and Portable energy.
Since 2007, "Atlas Copco" includes the
"Dynapac," which produces road construction equipment.
The company is engaged in production
in over 20 countries and is located in
the commercial and service network of
more than 170 countries.
Atlas Copco started to sell in Armenia
from 2003 with supplying crawler and
exploration drill rigs for Ararat Gold Recovery Company (AGRC), to utilize Zod
Gold Mine in Vardenis region.
In 2004 there was a supply of underground loaders for another big customer, Armenian Copper Programm (ACP),
for it’s mine in Karabakh, namely Drmbon mine. A year after, Atlas Copco

ence for each and every of our clients.
The websites developed by us build
value, trust and credibility. Moreover,
being equipped with an intuitive content
management system and armed with
deep knowledge on how to use it, you
will be able to develop and enhance
your online presence. Even if your company already has a website, maybe now
is the time to have a new one in order
to deliver contemporary experience to
your visitors, to attract new customers,
boost the sales and increase your organization's brand awareness through
keeping up with the latest technology
and different approach.
We have deep experience in developing corporate websites, complex ecommerce and online shopping solutions, innovative and creative projects,
as well as flash websites, portals, and
CRM systems. In our work we use the
latest technologies and programming
languages, such as MySQL, PHP,
AJAX, Zend Framework, Web 2.0
Tools.

supplied 3 exploration rigs for ACP's
new project in Tekhut mine in Lori region, which is in the northern part of
Armenia.
Atlas Copco has been providing qualified service and parts assistance in Armenia starting from its first entrance in
this region.
We are pleased to report a great progress in our branch office. We have
started with 4 people and now our staff
has increased to 18 persons. We got
about 80 machines in operation, which
are served by 2 service departments located in Kapan (Southern part) and in
Vardenis, Sotq mine (Northern part)
Our culture is built on mutual experience and knowledge-sharing, the innovative participation of all our employees
and a strong focus on our customers.

•

•

Web Development
•

Development of Web based
CRM systems;

•

Development of E-Commence
systems;

•

Development of Websites;

•

Development of various web
projects.

Graphic Design

Your visual representation tells a story
about your company and business.
This story needs to be nice, remarkable, unique, trustworthy, aligned with
your organization’s philosophy, mission
and values. It shouldn’t be a fiction or
a fairy tale, but rather a true story, representing what you really are and what
you believe in. The environment is full
of brands and advertisements, so it is
crucial to have a distinctive appearance
to be recognized and heard. Whether
it is a logo, brochure, catalogue, business card, postcard, poster, corporate
identity or other promotional material,

AmCham New Members
we will provide you with a unique concept, which will bring new opportunities
to your current and potential customers, partners and employees, at the
same time revitalizing the approach to
your brand.
In the framework of graphic design, we
provide the following services:
•

Logo Design;

•

Brochure;

•

Catalogue;

•

Corporate identity;

•

Business Card;

•

Posters;

Established in 1995, Internews Media
Support NGO is one of the pioneers
in media development in Armenia and
is recognized as a lead player of media community in organizing training
courses, supporting and carrying out
production, and conducting advocacy
and policy making.
Internews is well known as a professional training provider. During the past
years, almost 2000 participants participated in more than 400 media training
courses organized and conducted by
Internews. We have a rich track record
of television and documentary production. Our creative team produced

Imperial Tobacco is a leading international tobacco company with a balanced market footprint and a unique
portfolio of brands and products across
all tobacco categories.
We sell our products in over 160 countries worldwide, have around 37,000
employees and operate 47 manufacturing sites across the globe.
We have international strength in cigarette, we are the world leader in fine
cut tobacco, papers and cigars, and we

•

•

Post Cards;

•

Banners.

Internet Marketing (SEO and Social
Media)

Besides having a ready website, it is
also crucial to promote it in the global
net in order to ensure its high search
engine rankings and constantly increasing traffic. Our team members will
bring their expertise in this field by writing compelling and effective content,
choosing the necessary keywords to
achieve maximum results in your SEO.
We will also promote your products
and services in the most popular social
networks and directories. The Internet

almost 1200 television products in
various formats and genres: documentary films, talk-shows, information programs, children’s and youth programs,
television almanacs, investigative programs, public service announcements,
etc. Internews’ production always found
its niche in the Armenian air, received
positive feedback and was awarded
many prizes in national and international competitions and festivals.
Led by our motto "Information is Power
for Change", we work to help media
for developing a pluralistic society. We
provide people with free and unbiased
information both through traditional,

empire has grown rapidly, and in this
competitive market, internet marketing
and SEO are no longer a luxury, but a
necessity.
•

Media Projects
•

CD Presentation

•

Banners

•

Magazine Designs

With Studio One, you will get what you
see: no hidden actions, no scary bills,
no disappointments. We also care
about our own credibility, so we deliver
results, which not only bring the satisfaction to our esteemed customers, but
make us proud as well.

and alternative media by using modern
technologies.
One of the targets of Internews is media literacy aimed to spreading knowledge to children of high schools about
media’s role and functions in the society, areas of influence, responsibilities
and hidden mechanisms. Through different channels, such as educational
tools, trainings for trainers, proactive
interventions to schools, Internews
strives to empower children to become
responsible citizens.
Internews is currently undergoing rebranding and will shortly appear with a
new name – Media Initiatives Center.

have a growing snus business.

Montecristo.

Imperial Tobacco has a leading position
across the European Union in many
tobacco product categories. We also
operate in a diverse array of non-EU
markets, where there are many opportunities for us to develop our business.

The Armenian Representative Office of
Imperial Tobacco International Limited
was established in February 2010. Imperial Tobacco is currently number two
international tobacco manufacturer in
Armenia. Our Davidoff brand is number one among the premium cigarette
brands in Armenia.

Our key strategic global brands are:
Davidoff, Gauloises Blondes, West,
JPS.
Other leading brands include: Golden
Virginia, Drum, Rizla, Skruf, Cohiba,

For more information on our company,
follow our websites: http://www.imperial-tobacco.com and http://www.commonwealthbrands.com.
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The monthly premium class LUXURY
ARMENIA magazine, founded in 2006,
belongs to LUXURY GROUP. It is published in Russian and partially in English. It is the brilliant guide to the luxury
world, and is intended for the most exacting and tempted readers. Materials
of the regular sections and special articles of the magazine cover all aspects
of the luxury lifestyle. LUXURY ARMENIA coverage is performed with the high
competence, and the editorial does not
spare both effort and time for constant
studying of the truly luxury lifestyle.
Along with this, LUXURY ARMENIA
magazine presents the exclusive interviews of the celebrity people all over
the world and, of course, that of Armenia along with the unique photo shoots
with their participation. The art and
culture are also of the utter attention to
LUXURY ARMENIA. In terms of design
and print, the magazine is just perfect.
Every issue has its own approach and
ideas of design along with the exclusive
style of LUXURY ARMENIA magazine.
The original design is performed under
the direct leadership of the founder of
LUXURY GROUP, well-known designer Ernesto Marco. Besides, LUXURY
ARMENIA, there are also LUXURY
GEORGIA and LUXURY RUSSIA. The
monthly magazines contain the follow-

ing headings: exclusive interviews and
photo shoots with renowned Georgian
and Russian representatives of various spheres of activity, world and regional events. The publication also has
its own blog in Armenia, dedicated to
the luxury lifestyle, news and events –
luxury.am. LUXURY ARMENIA magazine has a very efficient ad campaign.
70 percent of the numbers of copies is
being given free of charge to the hi-end
venues visited by the target audience of
the magazine.

Save the Children is the world's leading independent organization for children. It is a non-political, non-sectarian,
non-profit charity agency consisted of
30 national organizations, working in
over 120 countries.

OUR VISION is a world in which every
child attains the right to survival, protection, development and participation.

joyed the trust of major USA and EUbased agencies to manage and implement a range of relief and development
programs in aid to the most vulnerable
children and their families in the country. Our vital health, education, child
protection and social initiatives have
helped improve basic conditions of the
poorest populations through community-based projects and capacity building
of local partners and institutions. By involving local NGOs in our programs we
help them grow and develop into powerful civil society organizations contributing to the well-being of vulnerable
population in Armenia.

In 1993, Save the Children established
its presence in Armenia. Since then,
Save the Children Armenia has en-

Since its establishment in Armenia,
Save the Children has implemented
more than 900 projects to the benefit

OUR MISSION is to inspire breakthroughs in the way the world treats
children, and to achieve immediate and
lasting change in their lives. Across all
of our work, we pursue several core
values: accountability, ambition, collaboration, creativity and integrity.
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LUXURY GROUP organizes the charity
and humanitarian project “The people
of the Year,” as well as luxury interior
event “Luxe Interior Fair.” LUXURY
GROUP is also the author and organizer of “Gentleman Private Club” and
“Lady Private Club” that take place every month in the best restaurants and
other entertainment places of Yerevan
with the participation of the most outstanding Armenians and famous people of the world. During these special
evenings, accompanied with live music,
exclusive presentations are organized,
dedicated to different aspects that in
one way or another touch ladies’ or a
gentlemen’s lives: bespoke and tailormade clothes, shoes, jewelry, cosmetics, spa services, interior decorations,

etc., presented by the luxury brands in
Armenia. Through LUXURY GROUP’S
project “Armenians of the World,” the
readers of the magazine have learnt
about such famous people as Robert
Tateossian, Geoffrey Zakarian, Alice
Panikian, Stephanie Nazoyan, Varda
(Vardanush Martirosyan) and others.
Some of them by the special invitation of
LUXURY GROUP have already visited
Armenia. In the future, this project will
continue to present the Armenians who
enjoy a great deal of reputation abroad,
but are not very well-known in Armenia.
For the first time in Armenia, in 2012,
LUXURY GROUP celebrated “World
Press Freedom Day” and congratulated the representatives of all the TV
channels, newspapers and magazines
as well as bloggers. The event celebration was organized at the highest level.
Another part of LUXURY GROUP’S activities is “Luxury Event Organization.”
Having a great deal of experience in
organizing different events, LUXURY
GROUP presents its exclusive “Luxury
Event Organization” for those who want
their event to be organized in the most
luxurious way.
During the years, the LUXURY GROUP
activity has become as unlimited as the
luxury world itself.

of around 500 communities in Armenia.
While programs and projects were different in nature, scope and sector, our
core approach has ensured children’s
and communities’ buy-in and participation along with involvement of central
and local governments, which in turn
guaranteed long-term solutions.
Save the Children closely cooperates
with various program stakeholders including beneficiaries, representatives
of respective state and non-state agencies, local self-governing bodies, community leaders, etc.
We strive to support Armenia in becoming a country, which protects and values each child, where all children can
realize their rights, have hope and opportunity.

AmCham New Members

In 1999, when micro-financing market was in the early stages of formation
and development in the Republic of Armenia, FINCA International Inc. not-forprofit corporation established FINCA
Charitable Foundation, aimed at providing financial services to the lowestincome entrepreneurs without access
to financial institutions.
In Armenia, FINCA became one of the
leading microfinance organizations

within a short period of time, reaching
a network of 25 branches as of March
2013.
The mission of the organization is to
provide financial services to the world’s
lowest-income entrepreneurs so they
can create jobs, build assets, and improve their standard of living.
Contributing to the economy of Armenia is the long-term goal the founders
and the visionaries had in mind. The

organization has aimed at making a
difference in every little corner of the
country and has managed to leave a
trail of success stories behind, as well
as have a major impact on the social
performance of low-income families.
FINCA has emerged in a rather competitive market, with a clear message
of advocating for a new standard of
service, a customer-centric approach
that puts quality in the heart of its operations.

Pantera Security Agency was established in 2006. The company has
based its activities on the expertise of
former intelligence service agents, who
rallied together with the common idea
of creating a new type of security service, with new approaches differentiated from other companies in the market. We have the largest representation

throughout Armenia, in terms of the
operation in a number of regions of the
country. Our services include:

•

transportation, guarding and security escort of goods within and outside the territory of Armenia;

•

•

VIP protection for celebrities.

Fund for Armenian Relief of America
(FAR) was founded by the Diocese of
the Armenian Church of America (Eastern) by the outpouring of goodwill in
response to the 1988 earthquake in
Armenia. In its infancy, FAR was a relief operation run through the Diocese.
However, in 1993 FAR came into its
own when it was officially recognized
as a separate and independent relief
agency, a 501(c)(3) non-profit organization.

hope, opportunity, and empowerment
to the people of Armenia, as well as the
Armenian populations in Karabagh and
the Javakhq region of the Republic of
Georgia.

FAR’s mission has grown from a focus
on immediate rescue efforts to those
working to bring long-term development to the people of Armenia. Today,
FAR provides avenues for supporters
to invest in the future of Armenia, to
support programs aimed at providing

•

providing security services (guards,
security systems, Quick Response
Team) to businesses, restaurants,
public sites, mass events, etc.;
installation and monitoring of hi-tech
security hardware and software;

FAR partners with the Armenian Diaspora and other donors worldwide to
provide Armenians with tools, resources and guidance to build a strong and
sustainable future. With the goals to
“Honor the Past, Empower the Present,
Ensure the Future,” FAR is dedicated
to realizing the dream of a free, democratic, prosperous, and culturally rich
Armenia.
Since its inception, FAR has channeled
more than $270 million in humanitarian assistance to Armenia. FAR’s pro-

Due to our expertise in the field and the
wide range of offered services, over the
past seven years we have become one
of the leaders in the security market.

grams address the following areas:
medicine, science, education, children,
the elderly, construction, economic
development, and emergency relief.
Examples of wide-ranging programs
include the FAR Continuing Medical
Education (FAR CME) program that
teaches provincial doctors innovative
methods and technologies to improve
the health of their patients; GTech Center, a post-graduate facility that is expanding the IT industry from Yerevan to
the Earthquake Zone by providing cutting-edge IT skills and job placement to
college graduates; soup kitchens; the
Vanadzor Old Age Home; and the FAR
Children’s Center, where FAR is helping to modernize Armenia’s foster care
system, etc.
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M2M Program
Increase your business turnover by enrolling into AmCham Member to Member (M2M)
program. M2M program is a significant opportunity for members to gain exposure and
clients, while creating additional value for other AmCham members. M2M program entitles AmCham members to the best discounts available on goods and services offered
by other AmCham members and representatives of wider business community. However, non AmCham members will not be able to enjoy discounts offered by others within
the framework of the program.
To become a program participant, you simply need to download from www.amcham.am
and submit to us (either in hard copy or electronically) the Member2Member Discount Participation Form.
AmCham Members will receive discounts upon presenting their M2M plastic cards, which can be obtained from the AmCham
office. The offers are valid for one year.

ACCEPT EMPLOYMENT CENTER
Contact person:
Sousanna Shamakhyan;
Tel.: (374 10) 584 945;
E-mail: info@accept.am;
Description of discounted product or
service:

“ANTARES” MEDIA HOLDING

BUSINESS SUPPORT CENTER

Contact person: Armen Martirosyan;
Tel.: (374 10) 561 526, 581 059;
E-mail: armen@antares.am;
Description of discounted product or
service:

Contact person: Samvel Gevorgyan;
Tel.: (374 10) 574 778, 571 753;
Mob: (374 99/77) 574 778;
E-mail: marketing@bsc.am,
training@bsc.am;
Description of discounted product or
service:

•

10% discount on HR services;

•

•

Free job postings till the end of 2013
at: www.accept.am.

7% on printing services: books, brochures, cards, posters, etc.;

•

10% on advertising/PR services: organization of ad campaigns, events,
conferences, etc.;

•
AMERIA BANK
Contact person: Hasmik Sargsyan;
Tel.: (374 10) 561 111;
E-mail: h.sargsyan@ameriabank.am;
Description of discounted product or
service:
• Up to 50% discount on Gold Credit
Cards.

•

•

10% discount on:
•

Open and corporate trainings;

•

Coaching;

10% on promo materials/souvenirs:
pens, pencils, USB flashes, mugs,
key holders, T-shirts, etc.;

•

Consulting and advisory services;

•

HR services and leadership;

•

Researches amd surveys;

11% on book sales: kid’s literature,
belletristic, textbooks, science fiction, etc.;

•

Business valuation;

•

Project evaluation;

•

Internet marketing.

5% on stationary sales: staples,
pens, glues, markers, etc.

Additional information:
Gold Credit Cards will also help to
benefit from convinience of the IAPA
international discount system and international travel insurance. Ameriabank
also offers discounts for different retail
products.

OSG RECORDS MANAGEMENT LLC
Contact person: Lilya Abrahamyan;
Tel.: (374 10) 743 460;
E-mail: l.abrahamyan@osgrm.com;
Description of discounted product or
service:
•
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5% discount on confidential storage
of documents in specially designed
boxes at OSG prupose-built centers.

PRUDENCE LAW FIRM
Contact person: Armen Melkumian
Tel.: (374 10) 514 830;
Description of discounted product or
service:
ICARE FOUNDATION

•

20% discount on legal services.

Contact person: Vardan Urutyan,
Susanna Mezhlumyan;
Tel.: (374 10) 522 839;
E-mail: info@icare.am;
Description of discounted product or
service:
•

10% discount on teh Master of Agribusiness (MAB) program tuition fee.

Additional information:
MAB is a professional degree program
exclusively focused on the agribusiness
sector, with an emphasis on combining economic, business analysis, and
quantitative methods for managerial
decision-making.

ARMENIA MARRIOTT HOTEL
Contact Person: Anahit Tantushyan;
Tel.: (374 10) 599 185;
Description of discounted product or
service:
•

10% discount on all the outlets of
the Armenia Marriott Hotel (with the
exception of Scoop Ice-cream Parlor).

AmCham M2M Program

INGO ARMENIA INSURANCE

CONCERN DIALOG LAW FIRM
Contact person: Liana Kamalian;
Tel.: (374 10) 575 121;
E-mail: liana.kamalyan@dialog.am;
Description of discounted product or
service:
• In case of consulting - first consultation, and in small cases preliminary
feasibility study will be done free of
charge;
•

•

•

In case of subscription services for
the first three months - 1 to 5 hours
per month free of charge service
provision or up to 15% discount;
5-20% discount on all services
of "Concern-Dialog" Law Firm for
AmCham member companies
and their officers (or Card Holders
upon presentation of the Card);
7% discount for Company registration, 15% for all other company
law/corporate law issues (including M&A, Full legal due diligence
check-up, etc.).

CASCADE CONSULTANTS
Contact person: Armine Hayrapetyan;
Tel.: (374 10) 584 696;
E-mail: ahayrapetyan@cascade.am;
Description of discounted product or
service:
10% discount on:

Contact person: Jemma Frangulyan;
Tel: (374 10) 592 121;
E-mail: info@ingoarmenia.am;
Description of discounted product or
service:
10% discount on:
•

Motor Insurance;

•

Travel Insurance;

•

Personal Accident;

•

Property Insurance.

Additional information:

MINEH PRINTING COMPANY
Contact person: Armineh Ghazarian;
Tel.: (374 10) 563 022, 522 187;
Mob.:(374 94) 720 720;
E-mail: info@miheh.am, mineh@netsys.am ;
Description of discounted product or
service:
• 5% discount to promotional items;
•

The discount does not apply to:
•

Specially negotiated/provided rates;

•

Policies issued through agents;

•

Other promotional rates provided by
INGO Armenia ICJSC.

10% discount to services: pad printing, silk screen printing and laser
marking, engraving and cutting.
(USB - flashes, T-shirts, hats, mugs,
bags, mouse pads, pens, key tags,
lanyards, wristlet bands, CD, umbrellas, fridge magnets, watches,
posters, stickers, hang tags and
poly bagging).

HSBC BANK ARMENIA CJSC
Contact person: Vardan Shahbazyan;
Tel.: (374 10) 515 200;
E-mail: vardanshahbazyan@hsbc.com
Description of discounted product or
service:
• 100% discount on corporate account opening;		
•

100% discount on corporate additional account opening;		

•

67% discount
up;

•

Up to 50% discount on platinum
corporate credit card annual service
fee;		

•

on HSBCnet set-

Up to 50% discount on personal account opening.

BEST WESTERN CONGRESS HOTEL
Contact person: Gayane Grigoryan;
Tel.: (374 10) 591 102; 591 199;
E-mail: marketing@hotelcongressyerevan.com;
Description of discounted product or
service:
10% discount on:
•

Ball Room and Picasso Hall;

•

Authentic Italian full service pizzeria
Mediterraneo;

•

Italian restaurant Raffaello;

•

Fitness membership.

•

HR audit;

Additional information:

•

Teambuilding.

The discount on Ball Room and Picasso Halls applies in the case of full day
rental.

INTRA CALL CENTER ARMENIA

JAZZVE
Contact person: Marina Sultanyan
Mob.: (374 91) 115 900
E-mail: marina.sultanyan@siholding.am
Description of discounted product or
service:
• 5% discount at all Jazzve cafes.

Contact person: Zohrab Minassian;
Tel: (374 10) 212 320;
E-mail:zohrab.minassian@intracall.com
Description of discounted product or
service:
10% discount on:
•

Customer care services;

RUMEA TEMPTING TRIPS CLUB LLC

•

Hot line;

•

Telemarketing;

•

Telesales;

•

Databases qualification;

•

Customer satisfaction survey.

Contact person: Meri Nikolaishvili;
Tel.: (374 10) 323 141;
E-mail: marketing@rumea.am;
Description of discounted product or
service:
• 5-7% discount on all tour packages.
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ROYAL TULIP GRAND HOTEL YEREVAN
MEGERIAN CARPET
Contact person: Hayk Ayvazyan;
Tel.: (374 10) 442 994;
E-mail: hayk@megeriancarpets.com;
Description of discounted product or
service:
• 10% discount on all products.

Contact person: Ani Karapetyan;
Tel.: (374 10) 591 691;
E-mail: marketing@hotelyerevan.com;
Description of discounted product or
service:
10% discount on:
•
•

Rossini Restaurant;
Yerevan Spa.

Megerian Carpet also organizes exclusive tours, which will introduce to rug
making in all its details.

UNITRANS

Contact person: David Atanessian;
Tel.: (374 10) 518 181;
E-mail: davidatanessian@firstmortgage.am;
Description of discounted product or
service:
• 50 basis points discount on all loan
products to full-time employees of
AmCham member companies.

Contact person: Karen Hovhanesyan;
Mob.: (374 77) 010 230;
E-mail: info@pantera.am;
Description of discounted product or
service:
• 5% discount on guard services;
•

Additional information:

FIRST MORTGAGE

Pantera Security Agency

Contact person: Karine Gevorgyan;
Tel.: (374 10) 520 293;
E-mail: karine@unitrans.am;
Description of discounted product or
service:
5% discount on:
• Sea freight, air freight;
•
•
•
•

Land transport;
FCL/LCL services;
Combined transportation of air, sea
and land;
Custom brokerage.

20% discount on QRT (Quick Response Team).

AUSTRIAN AIRLINES
Contact person: Tamara Karkusian;
Tel.: (374 10) 512 201;
E-mail: tamara.karkusian@austrian.
com;
Description of discounted product or
service:
• 50% discount on fee for tickets issued at the Austrian Airlines office.
Additional information:
Only applicable for tickets bought at the
Austrian Airlines town office.

Non-Members

AI LEONI RESTAURANT

Contact person: David Gabrielyan;

Contact person: Aram Yeghiazaryan
Tel: (374 10) 530 892; (374 91) 435 803
Address: 40 Tumanyan str., Yerevan
Description of discounted product or service:
5% discount for AmCham Members applied to all menu items offered at the restaurant.

Tel: (374 10) 539 939
Address: 42 Mashtots ave., Yerevan
Description of discounted product or service:
5% discount for AmCham Members applied to all menu items offered at the restaurant.

B&Z FURNITURE MANUFACTURING
ENTERPRISE
Contact person: Tereza Saghyan;
Tel: (374 10) 276 451;
Adrress: 68 Baghramyan str., Yerevan
Description of discounted product or service:
10% discount for AmCham Members applied to custom made furniture.
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CACTUS MEXICAN RESTAURANT &
BAR

DOLMAMA RESTAURANT
Contact person: Jirair Avanian;
Tel: (374 10) 561 354
Address: 10 Pushkin str., Yerevan
Description of discounted product or service:
10% discount for AmCham Members applied to food.
HERTZ RENT-A-CAR
Contact person: Harutyun Harutyunyan
Tel: (374 10) 543 311, (374 91) 416 493

E-mail: info@hertz.am
Adrress: 7 Abovyan str., Yerevan
Description of discounted product or service:
15% discount on car rental services.
Discount is available only on cars from
Hertz Armenia car fleet. Other services offered by Hertz such as minibuses, buses,
hotel bookings, driver services do not apply to this discount program.
Note: the discount offer is available from
31 October to 31 March every year.
SALT SACK SOUVENIRS & GIFT SHOP
Contact person: Mara Klekchian;
Tel: (374 10) 568 931
Address: 3/1 Abovyan str., Yerevan
Description of discounted product or service:
10% discount on all purchases at the
shop.
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New Year Brings New Achievements to Artsakh Brandy Company
Established in 1998 in Aygestan village, the “Artsakh Brandy Company”
is one of the first family companies in
Artsakh. The company is well known
for its exclusive strong alcoholic beverages made from natural fruits.
The company is proud to present its
new product - the Artsakh Ohanyan
Armenian brandies. In their production,
Armenian traditions of making the legendary drink are thoroughly observed
in combination with classic technologies that preserve the exclusive characteristics of the Armenian grapes and
the unique aroma of the Armenian oak.
The collection is presented in Classic
classification, with a selection of younger brandies, Artsakh 3 stars (VS) and

On to More than 130 Destinations Worldwide
why we are continuously offering innovative new products and services, like
the red upgrade, the red lounge, the red
extra bag, the red cab and many more.

Austrian Airlines has been operating to Yerevan for already 12 years. As
part of the Lufthansa Group and StarAlliance Austrian Airlines operates to
more than 130 destinations on 4 continents. Our home base Vienna is Europe's fastest transfer airport and the
ideal hub between East and West.
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Our aim is to make traveling with Austrian an unforgettable experience. This is

As of June 15, 2013, Austrian will offer
daily services from Yerevan to Vienna
and on to more than 130 destinations
worldwide. As of May 2013 Austrian
will start operations from Vienna to Chicago with excellent connection to the
whole United States. On those flights,
as well as on all other long haul flights
of Austrian Airlines, you can enjoy
the new Austrian Business Class with
2-meter long full flat bed, latest onboard
entertainment that includes video on
demand and Do & Co gourmet menus.
Also new in the Austrian Airlines network is Palma de Mallorca with 3 weekly services.

Artsakh 5 stars (VO), and in Premium
classification, with a selection of Extra
Old brandies - Ohanyan 7 years and
Ohanyan 10 years. The Artsakh Ohanyan brandies are available in elegant
bottles with capacity of 5cl, 25cl, 50cl,
70cl, 75cl and gift packs.
The agreeable bouquet and the pure,
light color indicate the presence of old
brandy spirit, which produces a pleasant feeling of warmth. The unique design and exquisite aroma of Artsakh
Ohanyan brandies are an unforgettable
experience worth having.
The unique collection of Artsakh strong
alcoholic beverages is a composite of
national traditions, rich professional experience, and modern technologies.
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Coca-Cola Hellenic Armenia Continues Supporting
Local Communities
Coca-Cola Hellenic is an active
member of the community on all levels
in Armenia and is committed to investing its time, expertise, and resources to
protect, support, and enhance the quality of life through a wide range
of locally relevant initiatives. In
addition to the economic benefits
its day-to-day business activities
bring, Coca-Cola Hellenic Armenia supports local communities
through community investment
program. Within that framework,
on November 15, 2012, a new
community playground built by
Coca-Cola Hellenic Armenia adjacent to its bottling plant at Azatutyun 3, was officially opened by
the Mayor of Yerevan, Mr. Taron Margaryan.
Mayor Margaryan later toured the
Coca-Cola Hellenic Armenia bottling
plant and warehouses, where he was
introduced to the company employees
who informed him about the development of the business since it was established in 1995, and explained the
production processes of the leading
beverages including Coca-Cola, Fanta,
Sprite, and BonAqua. During his visit
Mayor Margaryan commented, “It is en-

couraging to see that not only does Coca-Cola Hellenic Armenia contribute to
our economy by making investments,
but it also supports the welfare of our
community.”

The community playground, the second one constructed by Coca-Cola
Hellenic Armenia, was formerly a barren area. It has now been landscaped
and equipped with a children’s slide
and grassed playing area as well as a
pavilion and benches for adults. The
general manager of Coca-Cola Hellenic Armenia, Gagik Danielyan, said “Our
Community Playground Programme is
part of our long-standing commitment
to Corporate Social Responsibility
throughout our operations, which contributes to the sustainable development

of the communities we serve."
“Our first playground was awarded the
prize of the Best Community Area, and
we are delighted to introduce another
one allowing young people to be
engaged in safe and healthy activities in pleasant and comfortable
surroundings.”
Coca-Cola Hellenic Bottling Company Armenia (Coca-Cola HBC
Armenia) is a subsidiary of the
Coca-Cola Hellenic Bottling Company, which has operations in 28
countries. Established in 1995, it is
the sole authorised bottler of products of The Coca-Cola Company
in Armenia. Today, the company
provides Armenian consumers with
an increasing range of internationalstandard non-alcoholic beverages including juices, nectars, energy drinks
and teas, as well as the world famous
sparkling soft drinks Coca-Cola, Fanta
and Sprite.
Coca-Cola HBC Armenia employs 300
people directly; an estimated 3000 additional people are employed indirectly
as a result of the company's operations.
Coca-Cola HBC Armenia works with
more than 12 000 customers.

Seminar on practical issues of Unified Income Tax
Law application organized by Ernst & Young
On December 13, 2012, AmCham
along with Ernst & Young’s office in
Yerevan organized a seminar for AmCham members on practical issues of
application of the Unified Income Tax
Law which came into force at the beginning of 2013. The seminar was delivered by Kamo Karapetyan, Senior
Tax & Law Consultant at Ernst & Young
Yerevan.
Following a general overview of the
new Law, Mr. Karapetyan gave a detailed presentation of income tax rates,
as well as examples of income tax calculation, income tax filing requirements
and procedures for determining the
amount of the employees' gross salary
within the scope of the Law. He also

touched upon issues related to ID cards
and electronic signature issuance, as
well as other legal acts related to the
application of the new Law. The presentation was followed by a question
and answer session where AmCham
member companies’ financial managers, accountants and other representatives discussed the presented issues
and received answers to their specific
industry and sector questions.
Ernst & Young has been providing tax
services in Armenia since 2010. Today,
the company’s Tax & Law practice offers to its local and international clients
a wide range of tax services, including
corporate tax advisory, financial accounting, tax compliance, statutory and

tax accounting, payroll calculation and
reporting, indirect tax advice, consultations on broad customs legislation,
double taxation-related issues, state
registration of legal entities, branches
and representative offices, assistance
in the reorganization of entities, remuneration system design and other services.

17

AmCham Member News

GeoProMining Takes Another Step in
Environmental Management
In December 2012, as part of the
upgrade programme at the Agarak
copper-molybdenum mine complex
GeoProMining introduced a closed recycling system that completely prevents
waste water of the processing cycle
from getting into the surrounding territories, including the neighbouring river
Araks. The system also significantly reduces the amount of water used in the
production cycle. The project budget is
USD 4.5 million.

Minimizing environmental effects on
the country’s rich and unique nature
has always been an integral part of
GeoProMining’s growth strategy in Armenia. GeoProMining seeks to comply
fully with all applicable environmental law requirements and develop and
implement efficient environment management systems. The company’s objective is to prevent pollution, to use

energy and natural resources rationally
and to manage waste efficiently.
“GPM strives to be as technologically
and environmentally progressive as
possible. We are happy to introduce
innovative solutions. We are committed to observing environmental requirements – and it is a matter of principle
for us. It is our internal law,” says GeoProMining’s founder and shareholder
Siman Povarenkin.
Every mining company produces an
impact on the environment due to the
essence of its business. At the same
time, the global metals and mining sector is well developed and regulated. As
a country with a centuries-long mining
culture, Armenia has an extensive set
of environmental laws and regulations,
which are even stricter than the best international practices.
Environmental aspects have been taken into account in both modernization
of the existing facilities and development of the new projects. Their aim is
to improve efficiency while maintaining
high environmental protection standards.
At the moment, a huge construction
project is in full swing at GeoProMining’s Ararat gold extraction plant in

order to introduce the Albion technology, developed by Xstrata Technology
(Australia). This unique technology will
enable the company to substantially
increase gold extraction from sulphidebearing ore from the Zod mine and
materially raise its gold production.
The project adheres to strict international environmental standards. This
has been confirmed by leading experts
in environmental impact assessment
including Fraser Alexander (South Africa), Epoch (South Africa) and Digby
Wells Environment (South Africa).
The company plans to implement ISO
standards across all of its operations in
the near future in order to ensure that
people at all levels of the production
chain and corporate governance system maintain a consistently high standard.
GeoProMining actively monitors environmental impact levels and reports to
authorities on a regular basis. In addition, the Armenian environmental agency conducts its testing at least annually
to validate the results. The company
actively uses international expertise of
environmental management in order to
further advance its environmental policies and corporate responsibility activities.

Grant Thornton International Reports 10.4% Growth
Rate and Record Global Revenues of $4.2 Billion
On January 10, 2013, Grant Thornton announced record combined global
revenues of US$4.2 billion driven by
10.4% growth in US dollars for the
year ended 30 September 2012. Grant
Thornton led the six largest global accounting organisations in reported revenue growth rate for 2012.
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“While we are proud of this accomplishment, I know our people will say the
true measure of our success is how
well we served our clients,” said Ed
Nusbaum, CEO, Grant Thornton International Ltd. “By this measure, I am
confident in saying it was a very good

year and something we will build upon.
Our continued ambition going into 2013
is to be recognised as the leading provider of high quality, professional services to dynamic organisations, helping
them unlock their potential for growth.”
In 2012, the global organization added
more than 14% to the total number of
people in 124 countries of the world,
reaching a total workforce of 35,809.
Growth was strong across all key service lines, with assurance growing 11%
to US$1.9 billion, tax growing 9% to
US$0.9 billion and advisory growing
18% to US$1.1 billion.

The highest growth across the organization was documented in Asia Pacific
region with 33% to US$579m, boosted
by significant M&A activity in Australia
and China. European revenues grew
8% (13% in local currency) to US$1.58
billion, with Austria, Denmark, Germany, Greece, and Poland, all reporting
growth of 20% or more. Grant Thornton
UK reported 13% growth.
Year 2012 was marked by welcome of
12 new member firms and around 20
additional member firm M&A expansions.
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Developing Partnership between Armenian Diaspora
and Habitat for Humanity Armenia
Habitat for Humanity Armenia’s Executive Director Luiza Vardanyan and
Resource Development Manager Seda
Arzumanyan visited USA (California
and Michigan) in October 2012 to participate in and organize various events
and meetings with the representatives of Armenian community and the
churches in order to create and develop
fruitful partnership.
At the meetings with the Armenian
community, the unprecedented outcomes of Habitat Armenia’s efforts of

local Armenian community and churches within the scope of the projects were
discussed.
Within the framework of the visit,
Habitat Armenia’s representatives introduced the organization's projects
and future plans to the members of
Southern California Affiliates Association, Glendale City Council, as well as
the staff members of Orange Habitat
for Humanity Affiliate and Alpena Area
Habitat for Humanity Affiliate with Habitat Armenia’s projects and future plans.
Habitat for Humanity Armenia was also
represented in a special stand at the
festival organized by St. John Armenian
Apostolic Church of San Francisco.
As a result of the meeting with Ara Najarian, Chair of Housing Authority of the
city of Glendale, the latter recognized
and commended HFHA on their outstanding achievements and 12 years of
dedication to the residents of Armenia.

the past 12 years, aimed at improving
the housing conditions of low-income
families through provision of affordable
housing solutions, were presented.
Also, the current housing projects of
Habitat Armenia were introduced, and
the possibilities of cooperation with the

On January 21, 2013, “Megerian Carpet” Armenia-based manufactory again
welcomed the staff of the U.S. Embas-

for families in need of a simple, decent
place to live. We give a hand to Armenian Diaspora suggesting transparent
partnership to give new hope through
homes for Armenian families”.

HFHA representatives met with Abp.
Hovnan Derderian, Primate of Western Diocese of Armenian Apostolic
Church and discussed partnership of
the project “Core Home project in Spitak,” which targets the victims of Spitak
earthquake.

Luiza Vardanyan, ED of Habitat for
Humanity Armenia says, “We are very
excited about our trip to the U.S. and
the opportunity to inform and update
Armenian Diaspora on the mission, outstanding achievements and progress
by Habitat for Humanity Armenia, which
provides affordable housing solutions

At the end of the visit, Habitat Armenia representatives participated in the
AIM conference organized by Habitat
for Humanity Michigan, presenting its
projects and extending cooperation offers to other Michigan based Habitat affiliates through the Habitat Armenia exhibit stand and “Think local, act global”
conference session.

sy led by the U.S. Ambassador to Armenia John A. Heffern. The guests had
another chance to get familiar with carpet production and learn about the new
trends in the manufactory development.
The Marketing Director Hayk Ayvazyan
introduced the freshly renovated premises, the developed show room and the
brand new hall for the future Museum of
Carpets. In his turn, the Director of Production Leonid Andreasyan revealed
some details of handmade carpet production preservation.

The offer to visit “Megerian Carpet” was
made by taking into account, that the
manufactory is revived and owned by
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Raffi Megerian, an Armenian from New
York. Mr. Megerian inherited the interest to this business from his grandfather, who still in 1917 set a small carpet
shop and held professional cleaning
services in New York. Being a true
Armenian, he is interested in the preservation of handmade carpet culture,
and as an American businessman he
is concerned about development of the
productive relationships with Armenia.
Following Mr.Megerian’s policy, the
staff of “Megerian Carpet” constantly
seeks the new and effective ways in
development of the manufactory and
promotion of production. For facilitation of this specific visit the management of the manufactory summoned
its partner “ABCconnexion” LLC (Armenian Business2Community Connection) founded by Ken Komendaryan, an

American Armenian as well. Keeping
on company’s mission to connect the
manufacturers to the consumers (B2C
format), Mr.Komendaryan together with
Mr.Ayvazyan developed the program of
the visit and guided the tour. He introduced to the guests the hardly known
historical facts about contribution of the
Armenians to the American culture, as
well presented the Armenian roots of
word ‘carpet’, which is being used in
English idioms and American historical

terms. The guests got acquainted with
carpets manufacturing details, such as
yarn production and dying with the natural dyes only, carpet production and
processing. A separate presentation
was done at the manufactory’s section
for old carpets restoration.
Afterwards, the guests were escorted
to the showroom, where they enjoyed a
surprise: the kids from a local art school
rendered Armenian music on the ethnic
instruments and sang traditional American songs with the with the contemporary ones.
At the end of the visit, the guests socialized with the event organizers and
participants, enjoyed the buffet table
and made purchases in the memory of
visiting “Megerian Carpet.”

THE ARMENIA MARRIOTT HOTEL YEREVAN JOINED
FULLER CENTER FOR HOUSING ARMENIA
On August 11, 2012, the Armenia
Marriott Hotel Yerevan staff members
joined Fuller Center for Housing Armenia team in Aragatsotn region, the village of Ujan helping the Avetisyan family of 4 to build more than just a home,
but hope and a better future as well.
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It was winter of 2011. The sight inside
the house of Avetisyan family was miserable – bare, grey walls, it’s pointless
even to speak about sanitary conditions, but it was much more painful to
learn that even this one room with miserable conditions wasn’t their own.

For the Armenia Marriott Hotel Yerevan
this Annual Corporate Build day has
become a great team building opportunity , while helping eliminate poverty in
Armenia.
"Every year we are all looking for this
great opportunity to put our efforts in
helping families in need," said the general manager of the Armenia Marriott
Hotel Yerevan, Ami Miron.
"It has become a kind of dream to have
a place to call home, where nobody can
ever tell us to leave," said the 12-yearold family member Anie.

Very soon the family will move to their
own, new, decent home and the lovely
girl will forever forget about this fear.
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NEW INSTRUMENT LAUNCHED AT NASDAQ OMX ARMENIA
NASDAQ OMX Armenia introduced
a new instrument, namely foreign currency bonds (FX bonds). FX bonds are
corporate bonds, issued by companies,
but nominated and traded in foreign
currency. FX bonds can circulate in
exchange market after being admitted
to trading or listed by NASDAQ OMX
Armenia.

chase agreements (REPO) with new
instrument.

Not only does NASDAQ OMX Armenia create opportunity for issuers and
market participants to place securities
and trade in foreign currency, but it also
creates opportunity to conclude repur-

In October-November, 2012 ARARATBANK successfully issued and listed
first USD bonds, total of 40,000 coupon
bonds with nominal value of USD 25,
9% annual yield and maturity period

Introduction of new instrument is aimed
at increasing investment and capital
raising alternatives for public and Armenian companies, respectively, as
well as to stimulate foreign investments
to Armenian securities market.

of 36 months were issued. This instrument proved to be of high interest for
issuers, thus, more new issues of USD
bonds are expected in the market.

MR. THIES CLEMENZ APPOINTED NASDAQ OMX ARMENIA
SUPERVISORY BOARD MEMBER
Mr. Thies Clemenz was appointed as
NASDAQ OMX Armenia Supervisory
Board Member. His appointment is effective starting September 26, 2012,
when the Central Bank of Armenia relevant decision came into force.
Mr. Clemenz is the Chief Executive Officer of HSBC Bank Armenia CJSC, appointed on 23 August 2012 and registered to that position by the RA Central
Bank on 29 August 2012.
Mr. Clemenz started his career at
Deutsche Bank AG, as a member of the

Global Controlling Asset Management
team in 1998. After holding various asset management functions at Deutsche
Bank in Frankfurt, Paris and London,
Thies Clemenz was appointed as COO
and Managing Director of HSBC Global
Assets Management (Germany) GmbH
in 2005. In August 2010, he moved
to Luxembourg as CEO and Deputy
Country Head of HSBC Trinkaus Investment Managers SA.
Mr. Clemenz graduated from the University of St. Gallen (HSG) with a degree in business management.

NASDAQ OMX ARMENIA LAUNCHES CREDIT CONTRACTS MARKET
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On November 8, 2012, NASDAQ
OMX Armenia announced launch of
new credit contracts market. From
now on credit contracts with maturity
of 7 days will be traded in the market.
Later in 2013, credit contracts with longer and shorter maturities will be introduced to provide market participants
with the wide range of money market
instruments, currently inlcuding also

overnight credit resources, traded since
April 2010.
“This is another step towards expanding our offering to the market with the
aim to pioneer the development of new
financial instruments. Now, we support
trading and clearing in equities, corporate and government bonds, foreign
exchange, repo contracts, overnight

credit resources and credit contracts”,
Konstantin Saroyan, CEO of NASDAQ
OMX Armenia said.
The new instrument is expected to create one of the largest markets operated
by NASDAQ OMX Armenia. Along with
the overnight credit resources, it provides opportunities for more efficient
and flexible asset management, as well

AmCham Member News
as contributes to fair and transparent
pricing of credit instruments in the market.
“Credit contracts market has a unique
setup that combines anonymous automatch trading and centralized collateral management. Thanks to our development team now we are ready to offer
this brand new product to the market”,
Karen Zakaryan, Deputy CEO and project manager for credit markets said.
Armenian banks will be the participants

in the credit contracts market, which will
open at 11:00AM and close at 1:00PM
every business day. After close of the
trading, a ten-minute post-trade session will be held, enabling participants
to lend and borrow at average weighted
interest rates established during the
trading session.
Credit contracts trading data will be
available at the “Market Data” section
of NASDAQ OMX Armenia official website (www.nasdaqomx.am).

NASDAQ OMX ARMENIA INTRODUCES GLOBENEWSWIRE IN ARMENIA
Within the framework of its activities
aimed at promotion of Armenian capital
market, NASDAQ OMX Armenia introduced GlobeNewswire wordwide news
distribution service for the first time in
Armenia.
GlobeNewswire is one of the world's
largest newswire distribution networks,
specializing in the delivery of corporate
press releases, financial disclosures

and multimedia content to the media,
investment community, individual investors and the general public.

of ther choice in Europe, USA and the
rest of the world, and make it available
for potential investors worldwide.

Introduction of the GlobeNewswire service is aimed at enhancing distribution
of information about Armenian capital
market abroad. This service will enable
Armenian companies, especially those
listed or admitted to trading at NASDAQ OMX Armenia, to easily distribute
their corporate news to the main media

Besides activities aimed at promoting
the Armenian capital market, NASDAQ
OMX Armenia will also cooperate with
the local media in order to include them
in GlobeNewswire distribution network
and provide them with more efficient
ways of obtaining real time international
news.
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FIRST EVER CHARITABLE WALKATHON IN ARMENIA
SUPPORTS CHILDREN IN TSOVAK
for Children" charitable Walkathon in
Yerevan. Over 100 citizens walked a
along downtown streets to make things
change for Tsovak children. Event
sponsors and participants joined their
efforts to build a modern pitch that will
serve the children from Tsovak and five
nearby villages.

“I like playing football the most”, says
Spartak, 12-year old boy from Tsovak
Community of Gegharkunik marz, “It’s
hard to follow our coach’s instructions
to run and jump in the stony field, but I
never miss the training and always play
my best”.
The football pitch in Tsovak is a rough
field with stones, sand, and worn-out
gates. Notwithstanding the physical
conditions of the pitch local children
have shown exceptional passion for
football. They also have a unique opportunity to be trained by a professional
local coach.
On November 4th, 2012, World Vision
Armenia organized the first "Our Steps

Young football players from Tsovak
were on centre stage of the event to
head the competition, contributing
to the overall festive mood. After the
Walkathon, they visited the Republican
Stadium where the representative from
Armenian Football Federation introduced the daily routine of a professional football stadium, as well as the best
traditions of Armenian football. They
had a chance to meet and talk to Davit
Manoyan - one of the National Football
Team players

awarded certificates and membership
cards from the Gold’s Gym Fitness
Center. The Armenian Football Federation contributed to the success of the
event as Henrikh Mkhitaryan and Davit
Manoyan prepared gifts much cherished by the football fans.
“This new pitch will not only be a safe
and comfortable area for training, but it
will also inspire them to work hard and
realize their potential. I am certain that
with the given opportunity and if trained
properly they will one day become rather promising sportsmen for the country,” – says Kamo Petrosyan, the coach
of Tsovak football team.
By fall, 2013, 300 children and youth,
including children with special needs,
will enjoy the newly built and equipped
football pitch.

The Walkathon marked World Vision’s
first steps in raising funds within Armenia for the most vulnerable children of
the country. A significant partnership
was established with the Embassy of
Germany in Armenia that generously
sponsored the Walkathon with a promise for USD 10,000 to share costs with
World Vision for the construction of
the pitch. The first three winners were

Renovate Your Home and Save Energy and Money
Renovate your apartment and save
money due to energy efficiency and
in one go. In order to stimulate energy
conservation banking sector suggests
a range of solutions. Byblos Bank Armenia offers a new loan product to the
market – the energy efficiency renovation loan.
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Energy efficiency renovation loan
is a unique product for the Armenian market. It is targeted to every
citizen of Armenia who wants to
renovate apartment and save money by reducing energy consumption costs. The renovation loan
payment is due within 15 years.
The loan interest rate is unprecedentedly low – only 10% annually.
This loan offers an optimal solution
to apartment renovation, gives opportunity to get sustainable building materials and save energy dur-

ing regular use of heating and cooling
systems which consequently reduces
electricity bills.
An energy efficient apartment results
in accruing long-term saving. The sum
of monthly savings can make up a considerable amount over years, which

can be used for paying loan principal.
Undoubtedly, an apartment with such
a renovation will have higher market
value in the future.
Energy efficiency renovation loan has
already gained popularity among Byblos Bank Armenia clients. Providing
renovation loans by convenient
conditions Byblos Bank Armenia
expects to expand loan portfolio of bank and to foster energy
saving culture development in
Armenia. On the macro level
such programs provide opportunity for nature conservation
and economic development in
the country by reducing energy
consumption and increasing the
population's welfare.
Energy Efficiency Renovation
Loan, renovate your house and
start living a better life.
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Environmental Challenges in Armenia

The Environmental Threats to Humanity
By Alexander Aramyan
Starting from the second half of the 19th century, humanity has been actively polluting the environment. Economic industrialization is characterized by the intensive exploitation of
the subsoil and the unruly growth of processing by industrial
companies. As a result, the waste and other hazardous emissions constantly contaminate the environment. In the 20th
century, there were a number of environmental issues that
posed threats to the Earth and humanity in general. Out of
all these issues, we have identified only three, even though
the environmental problems are actually much greater in
number. Acid rain, desertification, and changes in biodiversity also pose threats to humanity. However, in our opinion,
the greenhouse effect, water basin contamination, and ozone
layer depletion are the greatest challenges of our time.
Reinforcing the Greenhouse Effect
The problem of gas emissions, and especially of carbon dioxide, results in the increase of the temperature on the planet
and has been labeled as the “greenhouse effect.” This is a
number one global environmental problem. In reality, the
greenhouse effect is a natural and necessary phenomenon.
The atmosphere can avert the outflow of one part of thermal
energy to the space, by making life on earth possible. Thanks
to the greenhouse effect, during the last millennium, the average temperature on the Earth surface has been around
+15 °C, whereas without the greenhouse effect it would have
been -18 °C. However, industrial production reinforces the
greenhouse effect. Carbon dioxide (CO2) is derived from the
incomplete burning of carbonic materials. The main emitters are electrical plants, metallurgical companies, and automobiles. Five billion tons of the gas are emitted into the
atmosphere annually. Huge volumes of CO2 are emitted as
a result of burning forests. The greenhouse effect produces
undesirable climate changes. For example, there may be too
much snow in winter, which enters the seas and oceans upon
melting, thus, raising the level of water and causing floods.
For the past five years, there were around 60 floods on the
planet, causing damage both to the environment and the
people. Snow in Africa, frequent draughts, or ice melting in
Antarctica are the results of the greenhouse effect.
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According to scientists, if even half of the Antarctic ice melts
and flows into the ocean, roughly half of the world’s landmass will go under water. According to various estimates,
the level of the world’s oceans has raised by between 10-25
centimeters during the last century, and it is possible that it
will expand by another 1-2 meters in the 21st century, with
enourmous repercussions. In 1992, in Rio de Janeiro, the UN
convention on “Climate Change” was approved, the purpose
of which is to stabilize gas emissions and the accumulation
in the atmosphere in order to eliminate dangerous climate
impacts. With the purpose of ensuring the practical implementation of the Convention, in 1997, the Kyoto protocol was
also adopted, which defined quotas for different countries regarding the level of gas contributing to the greenhouse effect.
Water Basin Contamination
Industrial wastes and emissions pollute all types of water basins, including rivers, lakes, seas, and oceans. The majority
of research identifies the world ocean pollution as the most
important issue on a global scale. The term “World Ocean”
refers to all oceans and seas. The world ocean is a huge
treasury of biological resources, and its pollution threatens
all important biological and physical processes on our planet.
It will be enough to say that the major part of oxygen in the
atmosphere comes from the global ocean. The burying of
the hazardous waste in the oceans or seas, "dumping," is
extremely dangerous. It is considered that the maritime environment is able to process huge volumes of organic and
non-organic materials without seriously damaging the water.

Nevertheless, this capacity is not without limit and, thus, the
abuse of dumping results in the worsening of the biological
environment of seas and oceans. According to estimates,
dumping currently accounts for 10 percent of the contaminating materials disposed in the world ocean. The outflow of oil
and oil products, as a result of accidents and through household waste, is a serious threat to the world ocean. The pollution of the world ocean by oil is estimated at 3-15 million tons
annually, with the main part entering the ocean from land.
The oil produces emulsion, which remains on the water surface and spreads through streams, sitting on the bottom or
along coasts and destroying both flora and fauna. If several
decades ago there were only islets of pollution in the ocean,
now the latter includes vast areas. For the purpose of fighting
world ocean pollution, in 1954, a convention was adopted at
a London International Conference, defining state responsibilities in this regard. After that, in 1958, in Geneva, another
four documents were adopted, on the Open Sea, Territorial
Sea and Contiguous Zone, Continental Shelf, and Fishing
and Conservation of the Living Resources. These conventions have legally fixed the norms and principles of maritime
law. They oblige all states to follow the norms, which ban
maritime environment pollution caused by oil, radioactive and
other hazardous wastes. In 1963, in Moscow, the countries
possessing nuclear weapons concluded a treaty banning the
testing of nuclear weapons in the atmosphere, space, and
underwater, since nuclear weapons' tests in the ocean were
causing damage to the ecosystems of vast areas.
Ozone Layer Depletion
Holes in the ozone layer were discovered in the 1970s. In
1974, two chemists from the University of California, Sherwood Rowland and Mario Molina, published a study, according to which a number of industrial chemical materials were
found to pose a threat to ozone layer. In 1985, a research
group led by British scientist Joe Forman studied the severe
depletion of ozone layer in Antarctic, which was confirmed by
the U.S. satellite imagery. The ozone is an important element
that protects people from harmful materials coming from the
space, namely the “star dust.” The ozone layer is located at
10-16 kilometer height from the planet’s surface. The ozone
is considered to be the protective shield of the planet, which
neutralizes ultraviolet (UV) radiation from the sun, thus, protecting life on the Earth. The UV rays from solar explosions,
which take place on the sun, penetrate the Earth’s atmosphere without any barriers through the ozone holes, causing
various diseases or worsening the condition of sick people
(especially cardiovascular diseases). The ozone hole changes from year to year. It reached its maximum in 2006, after
which it started getting smaller. Ozone depletion is caused
by certain chemical materials, especially freons (used in refrigerators, air conditioners, etc.), halons (used in fire extinguishers), and methyl bromide (used in agriculture). These
materials have been produced since the 1920s, occupying
strong positions in our every-day life. Following the initiative
of the United Nations Environment Programme (UNEP), in
May 1985, in Vienna the Convention for the “Protection of the
Ozone Layer” was adopted. In 1987, the “Montreal Protocol
on Substances that Deplete the Ozone Layer” was signed.
On April 28, 1999, the Republic of Armenia ratified both the
Vienna Convention and the Montreal Protocol. A number of
steps were taken after this. In particular, in 2001, Armenia adopted the national program on replacing the substances depleting the ozone layer, which is directed at implementing the
responsibilities envisaged by the Vienna convention. In 2006,
the law on “Substances that Deplete the Ozone Layer” was
adopted, which banned the production of ozone layer depleting substances in Armenia, as well as, introduced some limitations on the import and transit of these substances.
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Â»Ù³

´Ý³å³Ñå³Ý³Ï³Ý íï³Ý·Ý»ñ

Ø³ñ¹ÏáõÃÛ³ÝÁ ëå³éÝ³óáÕ µÝ³å³Ñå³Ý³Ï³Ý íï³Ý·Ý»ñÁ
Ð»ÕÇÝ³Ï` ²É»ùë³Ý¹ñ ²ñ³ÙÛ³Ý
19-ñ¹ ¹³ñÇ Ï»ë»ñÇó ëÏë³Í Ù³ñ¹ÏáõÃÛáõÝÁ ÇÝï»ÝëÇí ³ÕïáïáõÙ ¿ ßñç³Ï³ ÙÇç³í³ÛñÁ: îÝï»ëáõÃÛ³Ý
ÇÝ¹áõëïñ³ÉÇ½³óÇ³Ý µÝáñáßíáõÙ ¿ ÁÝ¹»ñùÇ ÇÝï»ÝëÇí ß³Ñ³·áñÍÙ³Ùµ ¨ í»ñ³Ùß³ÏáÕ ³ñ¹ÛáõÝ³µ»ñ³Ï³Ý
Ó»éÝ³ñÏáõÃÛáõÝÝ»ñÇ ³Ý½áõëå ³×áí: ²ñ¹ÛáõÝùáõÙª Ã³÷áÝÝ»ñÝ áõ íÝ³ë³Ï³ñ ³ÛÉ ³ñï³Ý»ïáõÙÝ»ñÁ Ùßï³å»ë ³ÕïáïáõÙ »Ý ßñç³Ï³ ÙÇç³í³ÛñÁ: ²ñ¹»Ý 20-ñ¹
¹³ñáõÙ Ç Ñ³Ûï »Ï³Ý µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñ, áñáÝù ëå³éÝáõÙ »Ý ºñÏÇñ ÙáÉáñ³ÏÇÝ áõ Ù³ñ¹ÏáõÃÛ³ÝÝ
ÁÝ¹Ñ³Ýñ³å»ë: ²Û¹ ËÝ¹ÇñÝ»ñÇó ³é³ÝÓÝ³óñ»É »Ýù
»ñ»ùÁ, Ã»¨ µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÝ Çñáù µ³½Ù³ÃÇí »Ý: ÂÃí³ÛÇÝ ³ÝÓñ¨Ý»ñÁ, ³Ý³å³ï³óáõÙÁ, Ï»Ýë³µ³½Ù³½³ÝáõÃÛ³Ý ÷á÷áËáõÃÛáõÝÁ ÝáõÛÝå»ë ëå³é-

æ»ñÙáó³ÛÇÝ ¿ý»ÏïÝ ³é³ç³óÝáõÙ ¿ ÏÉÇÙ³ÛÇ ³Ýó³ÝÏ³ÉÇ
÷á÷áËáõÃÛáõÝÝ»ñ: úñÇÝ³Ïª ÓÙé³ÝÁ ã³÷Çó ³í»ÉÇ ÓÛáõÝ
¿ ï»ÕáõÙ, áñÁ Ñ³ÉáóùÇó Ñ»ïá ÉóíáõÙ ¿ Íáí»ñÝ áõ ûíÏÇ³ÝáëÝ»ñÁª µ³ñÓñ³óÝ»Éáí çñÇ Ù³Ï³ñ¹³ÏÝ áõ çñÑ»Õ»ÕÝ»ñÇ å³ï×³é ¹³éÝ³Éáí: ì»ñçÇÝ 5 ï³ñáÇÝ»ñÇ ÁÝÃ³óùáõÙ »ñÏñ³·Ý¹Ç íñ³ ï»ÕÇ ¿ áõÝ»ó»É 60 çñÑ»Õ»Õ, áñ
íÝ³ë ¿ Ñ³ëóñ»É áã ÙÇ³ÛÝ µÝáõÃÛ³ÝÁ, ³ÛÉ Ý³¨ Ù³ñ¹áõÝ:
²ÛÝåÇëÇ »ñ¨áõÛÃÝ»ñ, ÇÝãå»ë ²ýñÇÏ³ÛáõÙ ÓÛ³Ý ï»ÕáõÙÁ,
»ñ³ßïÝ»ñÇ Ñ³×³Ë³ÏÇ³óáõÙÁ, Ï³Ù ²Ýï³ñÏïÇ¹³ÛÇ
ë³éáõÛóÝ»ñÇ Ñ³ÉáóùÁ Ñ»ï¨³Ýù »Ý ç»ñÙáó³ÛÇÝ ¿ý»ÏïÇ:
¶ÇïÝ³Ï³ÝÝ»ñÁ Ñ³ßí³ñÏ»É »Ý, áñ »Ã» ²Ýï³ñÏïÇ¹³ÛÇ ë³éáõÛóÝ»ñÇ Ã»Ïáõ½ Ï»ëÁ Ñ³ÉãÇ ¨ ÑáëÇ ûíÏÇ³Ýáë,
³å³ ó³Ù³ùÇ Ï»ëÁ Ï³ÝóÝÇ çñÇ ï³Ï: Àëï ï³ñµ»ñ
·Ý³Ñ³ï³Ï³ÝÝ»ñÇª Ñ³Ù³ßË³ñÑ³ÛÇÝ ûíÏÇ³ÝáëÇ Ù³Ï³ñ¹³ÏÁ í»ñçÇÝ Ñ³ñÛáõñ³ÙÛ³ÏáõÙ µ³ñÓñ³ó»É ¿ 10-25
ë³ÝïÇÙ»ïñ, ÑÝ³ñ³íáñ ¿ª 21-ñ¹ ¹³ñáõÙ µ³ñÓñ³Ý³ ¨ë
1-2 Ù»ïñ, ³Û¹ï»ÕÇó µËáÕ µáÉáñ Ñ»ï¨³ÝùÝ»ñáí:
1992 Ã.-ÇÝ èÇá ¸» Ä³Ý»ÛñáÛáõÙ ÁÝ¹áõÝí»É ¿ §ÎÉÇÙ³ÛÇ
÷á÷áËáõÃÛ³Ý Ù³ëÇÝ¦ Ø²Î-Ç ÏáÝí»ÝóÇ³Ý, áñÇ Ýå³ï³ÏÝ
¿ ÙÃÝáÉáñïáõÙ ·³½³ÛÇÝ Ïáõï³ÏáõÙÝ»ñÁ Ï³ÛáõÝ³óÝ»É
³ÛÝå»ë, áñ Ñ³Ù³ßË³ñÑ³ÛÇÝ ÏÉÇÙ³ÛÇ íñ³ íï³Ý·³íáñ
³½¹»óáõÃÛáõÝÝ»ñ ãÉÇÝ»Ý: ÎáÝí»ÝóÇ³ÛÇ ·áñÍÝ³Ï³Ý ÏÇñ³éÙ³Ý Ýå³ï³Ïáí 1997 Ã.-ÇÝ ÁÝ¹áõÝí»ó ÎÇáïáÛÇ
³ñÓ³Ý³·ñáõÃÛáõÝÁ, áñáí ç»ñÙáó³ÛÇÝ ¿ý»Ïï ³é³ç³óÝáÕ ·³½»ñÇ ùíáï³Ý»ñ ë³ÑÙ³Ýí»óÇÝ ï³ñµ»ñ »ñÏñÝ»ñÇ
Ñ³Ù³ñ:
æñ³ÛÇÝ ³í³½³ÝÇ ³ÕïáïáõÙ

Ý³ÉÇù »Ý Ù³ñ¹ÏáõÃÛ³Ý Ñ³Ù³ñ, ë³Ï³ÛÝ, ç»ñÙáó³ÛÇÝ
¿ý»ÏïÇ áõÅ»Õ³óáõÙÁ, çñ³ÛÇÝ ³í³½³ÝÇ ³ÕïáïáõÙÝ áõ
û½áÝ³ÛÇÝ ß»ñïÇ ù³Ûù³ÛáõÙÁ Ù»ñ Å³Ù³Ý³Ï³ßñç³ÝÇ ³Ù»Ý³Éáõñç Ù³ñï³Ññ³í»ñÝ»ñÝ »Ý:
æ»ñÙáó³ÛÇÝ ¿ý»ÏïÇ áõÅ»Õ³óáõÙ
¶³½³ÛÇÝ ³ñï³Ý»ïáõÙÝ»ñÁ, ³é³çÇÝ Ñ»ñÃÇÝª ³ÍË³ÍÝÇ
»ñÏûùëÇ¹Á, Ñ³Ý·»óÝáõÙ »Ý »ñÏñ³·Ý¹Ç ç»ñÙ³ëïÇ×³ÝÇ
µ³ñÓñ³óÙ³Ý, áñÁ ëï³ó»É ¿ §ç»ñÙáó³ÛÇÝ ¿ý»Ïï¦ ³Ýí³ÝáõÙÁ: ê³ Ñ³Ù³ßË³ñÑ³ÛÇÝ ÃÇí 1 µÝ³å³Ñå³Ý³Ï³Ý
ËÝ¹ÇñÝ ¿: Æñ³Ï³ÝáõÙ, ç»ñÙáó³ÛÇÝ ¿ý»ÏïÁ µÝ³Ï³Ý ¨
³ÝÑñ³Å»ßï »ñ¨áõÛÃ ¿:
ØÃÝáÉáñïÁ Ï³ñáÕ³ÝáõÙ ¿ Ï³ë»óÝ»É ç»ñÙ³ÛÇÝ ¿Ý»ñ·Ç³ÛÇ
ÙÇ Ù³ëÇ ³ñï³ÑáëùÁ ¹»åÇ ïÇ»½»ñùª ÑÝ³ñ³íáñ ¹³ñÓÝ»Éáí ÏÛ³ÝùÁ »ñÏñ³·Ý¹Ç íñ³: æ»ñÙáó³ÛÇÝ ¿ý»ÏïÇ
ßÝáñÑÇí ÙÇçÇÝ ç»ñÙ³ëïÇ×³ÝÁ »ñÏñÇ Ù³Ï»ñ¨áõÛÃÇÝ
í»ñçÇÝ Ñ³½³ñ³ÙÛ³ÏáõÙ Ï³½ÙáõÙ ¿ +15ûС: ²é³Ýó ç»ñÙáó³ÛÇÝ ¿ý»ÏïÇ ç»ñÙ³ëïÇ×³ÝÁ ÏÉÇÝ»ñ -18ûС: ê³Ï³ÛÝ
³ñ¹ÛáõÝ³µ»ñ³Ï³Ý Ó»éÝ³ñÏáõÃÛáõÝÝ»ñÝ áõÅ»Õ³óÝáõÙ »Ý
ç»ñÙáó³ÛÇÝ ¿ý»ÏïÁ:
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²ÍË³ÍÝÇ »ñÏûùëÇ¹Á (CO2) ëï³óíáõÙ ¿ ³ÍË³ÍÝ³ÛÇÝ
ÝÛáõÃ»ñÇ (Ñ³ïÏ³å»ëª Ý³íÃÇ áõ ·³½Ç) áã ÉñÇí ³ÛñáõÙÇó:
²Ûë ÝÛáõÃ»ñÇ ÑÇÙÝ³Ï³Ý ³ñï³Ý»ïáÕÝ»ñÝ »Ý ¿É»Ïïñ³¿Ý»ñ·Ç³ ³ñï³¹ñáÕ Ï³Û³ÝÝ»ñÁ, Ù»ï³Éáõñ·Ç³Ï³Ý Ó»éÝ³ñÏáõÃÛáõÝÝ»ñÁ ¨ ³íïáÙ»ù»Ý³Ý»ñÁ: î³ñ»Ï³Ý ÙÁÃÝáÉáñï ¿ ³ñï³Ý»ïíáõÙ 5 ÙÇÉÇ³ñ¹ ïáÝÝ³ ³Û¹åÇëÇ ·³½:
Ø»Í ù³Ý³ÏáõÃÛ³Ùµ CO2 ¿ ³ñï³Ý»ïíáõÙ ³Ýï³éÝ»ñÇ
³ÛñÙ³Ý Ñ»ï¨³Ýùáí:

²ñ¹ÛáõÝ³µ»ñ³Ï³Ý Ã³÷áÝÝ»ñÝ áõ ³ñï³Ý»ïáõÙÝ»ñÝ
³ÕïáïáõÙ »Ý µáÉáñ ï»ë³ÏÇ çñ³ÛÇÝ ³í³½³ÝÝ»ñÁª ·»ï»ñÁ, É×»ñÁ, Íáí»ñÁ, ûíÏÇ³ÝáëÁ: Ð»ï³½áïáÕÝ»ñÇ Ù»Í
Ù³ëÁ, áñå»ë Ñ³Ù³ßË³ñÑ³ÛÇÝ Ï³ñ¨áñ³·áõÛÝ ËÁÝ¹Çñ,
³é³ÝÓÝ³óÝáõÙ »Ý Ñ³Ù³ßË³ñÑ³ÛÇÝ ûíÏÇ³ÝáëÇ ³ÕïáïáõÙÁ: §Ð³Ù³ßË³ñÑ³ÛÇÝ ûíÏÇ³Ýáë¦ ï»ñÙÇÝÇ ï³Ï Ñ³ëÏ³óíáõÙ ¿ µáÉáñ ûíÏÇ³ÝáëÝ»ñÇ ¨ Íáí»ñÇ Ñ³Ù³ËÙµáõÙÁ:
Ð³Ù³ßË³ñÑ³ÛÇÝ ûíÏÇ³ÝáëÁ Ï»Ýë³µ³Ý³Ï³Ý é»ëáõñëÝ»ñÇ ÑëÏ³Û³Ï³Ý ·³ÝÓ³ñ³Ý ¿, áõ ¹ñ³ ³ÕïáïáõÙÁ ëå³éÝáõÙ ¿ »ñÏñ³·Ý¹Ç íñ³ ÁÝÃ³óáÕ Ï³ñ¨áñ Ï»Ýë³µ³Ý³Ï³Ý
¨ ýÇ½ÇÏ³Ï³Ý ·áñÍÁÝÃ³óÝ»ñÇÝ: ´³í³Ï³Ý ¿ Ýß»É, áñ
ÙÃÝáÉáñïáõÙ ÃÃí³ÍÝÇ Ù»Í Ù³ëÁ ·³ÉÇë ¿ Ñ³Ù³ßË³ñÑ³ÛÇÝ
ûíÏÇ³ÝáëÇó:
Ð³ïÏ³å»ë íï³Ý·³íáñ ¿ Ã³÷áÝÝ»ñÇ (³Û¹ ÃíáõÙª é³¹Çá³ÏïÇí) Ã³ÕáõÙÁ ûíÏÇ³ÝáëáõÙ Ï³Ù Íáí»ñáõÙ, áñÁ
ëï³ó»É ¿ §¹³ÙåÇÝ·¦ (dumping) ³Ýí³ÝáõÙÁ: Ð³Ù³ñíáõÙ ¿, áñ Íáí³ÛÇÝ ÙÇç³í³ÛñÝ Ç íÇ×³ÏÇ ¿ Ùß³Ï»É Ù»Í
ù³Ý³ÏáõÃÛ³Ùµ ûñ·³Ý³Ï³Ý ¨ ³Ýûñ·³Ý³Ï³Ý ÝÛáõÃ»ñª
³é³Ýó çñÇÝ Éáõñç íÝ³ë»Éáõ: ê³Ï³ÛÝ ³Û¹ ÑÝ³ñ³íáñáõÃÛáõÝÝ ³Ýë³ÑÙ³Ý³÷³Ï ã¿, áõëïÇ ¹³ÙåÇÝ·Ç ã³ñ³ß³ÑáõÙÁ Ñ³Ý·»óÝáõÙ ¿ Íáí»ñáõÙ ¨ ûíÏÇ³ÝáëÝ»ñáõÙ
Ï»Ýë³µ³Ý³Ï³Ý ÙÇç³í³ÛñÇ í³ïÃ³ñ³óÙ³Ý: Àëï ï³ñ³Íí³Í ·Ý³Ñ³ï³Ï³ÝÇª ¹³ÙåÇÝ·ÇÝ Ý»ñÏ³ÛáõÙ µ³ÅÇÝ
¿ ÁÝÏÝáõÙ Ñ³Ù³ßË³ñÑ³ÛÇÝ ûíÏÇ³Ýáë ÉóíáÕ ³ÕïáïÇã
ÝÛáõÃ»ñÇ 10% ïáÏáëÁ:
Ð³Ù³ßË³ñÑ³ÛÇÝ ûíÏÇ³ÝáëÇ Ñ³Ù³ñ Éáõñç ëå³éÝ³ÉÇù
¿ Ý³íÃÇ ¨ Ý³íÃ³ÙÃ»ñùÇ ³ñï³ÑáëùÁ, ÇÝãå»ë íÃ³ñÝ»ñÇ ³ñ¹ÛáõÝùáõÙ, ³ÛÝå»ë ¿É Ï»Ýó³Õ³ÛÇÝ ³ÕµÇ ÙÇçáóáí:
Ð³Ù³ßË³ñÑ³ÛÇÝ ûíÏÇ³ÝáëÇ ÙÇ³ÛÝ Ý³íÃ³ÛÇÝ ³ÕïáïáõÙÁ ·Ý³Ñ³ïíáõÙ ¿ ï³ñ»Ï³Ý 3-15 ÙÇÉÇáÝ ïáÝÝ³, ÁÝ¹
áñáõÙª ¹ñ³ Ù»Í Ù³ëÁ ûíÏÇ³ÝáëáõÙ Ñ³ÛïÝíáõÙ ¿ ó³Ù³ùÇó
(·»ï»ñÇ ÙÇçáóáí): Ü³íÃÝ ³é³ç³óÝáõÙ ¿ ¿ÙáõÉëÇ³, áñÁ
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ÙÝáõÙ ¿ çñÇ Ù³Ï»ñ¨áõÛÃÇÝ, ï³ñ³ÍíáõÙ ¿ Ñáë³ÝùÝ»ñÇ
ÙÇçáóáí, ÝëïáõÙ ¿ Ñ³ï³ÏÇÝ Ï³Ù ³÷»ñÇÝ, áõ ³Û¹ áÕç
ß³ñÅÇ ÁÝÃ³óùáõÙ áãÝã³óÝáõÙ ¿ ýÉáñ³Ý áõ ý³áõÝ³Ý: ºÃ»
ÙÇ ù³ÝÇ ï³ëÝ³ÙÛ³Ï ³é³ç ûíÏÇ³ÝáëáõÙ ÙÇ³ÛÝ ³Õïáïí³ÍáõÃÛ³Ý ÏÕ½Û³ÏÝ»ñ ¿ÇÝ ÝÏ³ïíáõÙ, ³å³ Ý»ñÏ³ÛáõÙ
³Õïáïí³ÍáõÃÛáõÝÝ ÁÝ¹·ñÏáõÙ ¿ ÑëÏ³Û³Ï³Ý ï³ñ³ÍùÝ»ñ:
Ð³Ù³ßË³ñÑ³ÛÇÝ ûíÏÇ³ÝáëÇ ³Õïáïí³ÍáõÃÛ³Ý ¹»Ù
å³Ûù³ñÇ Ýå³ï³Ïáíª 1954 Ã.-Ç ÈáÝ¹áÝÇ ÙÇç³½·³ÛÇÝ
Ñ³Ù³ÅáÕáíáõÙ ÁÝ¹áõÝí»ó ÏáÝí»ÝóÇ³, áñÁ ë³ÑÙ³Ý»ó
å»ïáõÃÛáõÝÝ»ñÇ å³ñï³íáñáõÃÛáõÝÝ»ñÝ ³Û¹ áÉáñïáõÙ:
²ÛÝáõÑ»ïª 1958 Ã-ÇÝ ÄÝ¨áõÙ ÁÝ¹áõÝí»óÇÝ ¨ë 4 ÷³ëï³ÃÕÃ»ñ.
µ³ó ÍáíÇ, ï³ñ³Íù³ÛÇÝ ÍáíÇ ¨ Ñ³ñ³ÏÇó ·áïÇÝ»ñÇ,
Ù³Ûñó³Ù³ù³ÛÇÝ ß»ÉýÇ, ÓÏÝáñëáõÃÛ³Ý ¨ ÍáíÇ Ï»Ý¹³ÝÇ
é»ëáõñëÝ»ñÇ å³Ñå³ÝáõÃÛ³Ý Ù³ëÇÝ: ²Û¹ ÏáÝí»ÝóÇ³Ý»ñÝ
Çñ³í³µ³Ýáñ»Ý ³Ùñ³åÝ¹»óÇÝ Íáí³ÛÇÝ Çñ³íáõÝùÇ ÝáñÙ»ñÝ áõ ëÏ½µáõÝùÝ»ñÁ: ¸ñ³Ýù µáÉáñ å»ïáõÃÛáõÝÝ»ñÇÝ
å³ñï³íáñ»óÝáõÙ »Ý ÏÇñ³é»É ûñ»ÝùÝ»ñ, áñáÝù Ï³ñ·»É»Ý
Íáí³ÛÇÝ ÙÇç³í³ÛñÇ ³ÕïáïáõÙÁ Ý³íÃáí, é³¹Çá³ÏïÇí ¨
³ÛÉ íï³Ý·³íáñ Ã³÷áÝÝ»ñáí:
1963 Ã.-ÇÝ ØáëÏí³ÛáõÙ ÙÇçáõÏ³ÛÇÝ ½»Ýù áõÝ»óáÕ »ñÏñÝ»ñÁ
å³ÛÙ³Ý³·Çñ ÏÝù»óÇÝ, áñáí ³ñ·»ÉíáõÙ »Ý ÙÇçáõÏ³ÛÇÝ
½»ÝùÇ ÷áñÓ³ñÏáõÙÝ»ñÁ ÙÃÝáÉáñïáõÙ, ïÇ»½»ñùáõÙ ¨ çñÇ
ï³Ï: ê³ ÝáõÛÝå»ë ß³ï Ï³ñ¨áñ ¿, ù³ÝÇ áñ ÙÇçáõÏ³ÛÇÝ
½»ÝùÇ ÷áñÓ³ñÏáõÙÝ»ñÁ ûíÏÇ³ÝáëáõÙ íÝ³ëáõÙ »Ý ÑëÏ³Û³Ï³Ý ï³ñ³ÍùÝ»ñÇ ¿ÏáÑ³Ù³Ï³ñ·»ñÇÝ:
ú½áÝ³ÛÇÝ ß»ñïÇ ù³Ûù³ÛáõÙÁ
ú½áÝ³ÛÇÝ ³Ýóù»ñÁ Ñ³ÛïÝ³µ»ñí»É »Ý ³ÝóÛ³É ¹³ñÇ 70³Ï³Ý Ãí³Ï³ÝÝ»ñÇÝ: 1974 Ã.-ÇÝ Î³ÉÇýáñÝÇ³ÛÇ Ñ³Ù³Éë³ñ³ÝÇ 2 ùÇÙÇÏáëÝ»ñª Þ»ñíáõ¹ èááõÉ³Ý¹Ý áõ Ø³ñÇá
ØáÉÇÝ³Ý, Ññ³å³ñ³Ï»óÇÝ ÙÇ Ñ»ï³½áïáõÃÛáõÝ, Ñ³Ù³Ó³ÛÝ
áñÇª ÙÇ ù³ÝÇ ³ñ¹ÛáõÝ³µ»ñ³Ï³Ý ùÇÙÇ³Ï³Ý ÝÛáõÃ»ñ (ùÉáñáýïáñá³ÍË³ÍÇÝÝ»ñ) ëå³éÝ³ÉÇù »Ý û½áÝ³ÛÇÝ ß»ñïÇ
Ñ³Ù³ñ: 1985 Ã.-ÇÝ µñÇï³Ý³óÇ ·ÇïÝ³Ï³Ý æá üáñÙ³ÝÇ
Ñ»ï³½áï³Ï³Ý ËáõÙµÁ ³ñÓ³·³Ýù»ó ²Ýï³ñÏïÇ¹³ÛáõÙ
û½áÝ³ÛÇÝ ß»ñïÇ ë³ëïÇÏ ù³Ûù³ÛÙ³Ý Ù³ëÇÝ: ²Ù»ñÇÏÛ³Ý
³ñµ³ÝÛ³ÏÝ»ñÁ Ñ³ëï³ï»óÇÝ ³Û¹ ÷³ëïÁ:
ú½áÝÁ Ï³ñ¨áñ ï³ññ ¿, áñÁ Ù»½ å³ßïå³ÝáõÙ ¿ ïÇ»½»ñùÇó »ÏáÕ íÝ³ë³Ï³ñ ÝÛáõÃ»ñÇó, ³Ûëå»ë Ïáãí³Íª

§³ëïÕ³ÛÇÝ ÷áßáõó¦: ú½áÝ³ÛÇÝ ß»ñïÁ ·ïÝíáõÙ ¿ »ñÏñ³·Ý¹Ç Ù³Ï»ñ¨áõÛÃÇó 10-16 ÏÇÉáÙ»ïñ µ³ñÓñáõÃÛ³Ý íñ³:
ú½áÝÁ Ñ³Ù³ñáõÙ ¿ »ñÏñ³·Ý¹Ç å³ßïå³ÝÇã í³Ñ³ÝÁ.
³ÛÝ íÝ³ë³½»ñÍáõÙ ¿ ³ñ»·³ÏÇ áõÉïñ³Ù³Ýáõß³Ï³·áõÛÝ
×³é³·³ÛÃáõÙÁª å³ßïå³Ý»Éáí ÏÛ³ÝùÁ »ñÏñÇ íñ³:
ú½áÝ³ÛÇÝ ³Ýóù»ñÇ ÙÇçáóáí ²ñ»·³ÏÇ íñ³ ï»ÕÇ áõÝ»óáÕ
å³ÛÃÛáõÝÝ»ñÇ áõÉïñ³Ù³Ýáõß³Ï³·áõÛÝ ×³é³·³ÛÃÝ»ñÁ
³Ý³ñ·»É Ý»ñÃ³÷³ÝóáõÙ »Ý »ñÏÇñª ³é³ç µ»ñ»Éáí µ³½Ù³ÃÇí ÑÇí³Ý¹áõÃÛáõÝÝ»ñ ¨ í³ïÃ³ñ³óÝ»Éáí ÑÇí³Ý¹Ý»ñÇ (Ñ³ïÏ³å»ë ëÇñï³ÝáÃ³ÛÇÝ ÑÇí³Ý¹áõÃÛáõÝÝ»ñáí
ï³é³åáÕÝ»ñÇ) íÇ×³ÏÁ: ú½áÝ³ÛÇÝ ËáéáãÇ ã³÷»ñÝ ³Ù»Ý
ï³ñÇ ½·³ÉÇ ÷á÷áËíáõÙ »Ý: ²ÛÝ Çñ ³é³í»É³·áõÛÝ ã³÷ÇÝ
Ñ³ë»É ¿ 2006 Ã.-ÇÝ, ³ÛÝáõÑ»ï ëÏë»É ¿ Ýí³½»É:
ú½áÝÇ ù³Ûù³ÛÙ³ÝÝ »Ý Ñ³Ý·»óÝáõÙ áñáß ùÇÙÇ³Ï³Ý ÝÛáõÃ»ñ: Ø³ëÝ³íáñ³å»ëª ýñ»áÝÝ»ñÁ (û·ï³·áñÍíáõÙ »Ý
ë³éÝ³ñ³ÝÝ»ñáõÙ, û¹áñ³ÏÇãÝ»ñáõÙ, ³»ñá½áÉ³Ý»ñáõÙ),
Ñ³ÉáÝÝ»ñÁ (û·ï³·áñÍíáõÙ »Ý Ïñ³ÏÙ³ñÇãÝ»ñáõÙ), Ù»ÃÇÉ
µñáÙÇ¹Á (û·ï³·áñÍíáõÙ ¿ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý Ù»ç): ²Ûë
ÝÛáõÃ»ñÝ ³ñï³¹ñíáõÙ »Ý 1920-³Ï³Ý Ã.-Çó ¨ ³Ùáõñ Ùï»É
»Ý Ù³ñ¹Ï³Ýó Ï»Ýó³ÕÇ Ù»ç:
Ø²Î-Ç ßñç³Ï³ ÙÇç³í³ÛñÇ Íñ³·ñÇ (UNEP) Ý³Ë³Ó»éÝáõÃÛ³Ùµ 1985 Ã.-Ç Ù³ÛÇëÇÝ ìÇ»ÝÝ³ÛáõÙ ÁÝ¹áõÝí»ó §ú½áÝ³ÛÇÝ ß»ñïÇ å³Ñå³ÝáõÃÛ³Ý Ù³ëÇÝ¦ ÏáÝí»ÝóÇ³Ý: 1987
Ã.-ÇÝ ëïáñ³·ñí»ó, ³Ûëå»ë Ïáãí³Í, §ú½áÝ³ÛÇÝ ß»ñïÁ
ù³Ûù³ÛáÕ ÝÛáõÃ»ñÇ Ù³ëÇÝ ØáÝñ»³ÉÇ ³ñÓ³Ý³·ñáõÃÛáõÝ¦-Á:
Ð³Û³ëï³ÝÇ Ð³Ýñ³å»ïáõÃÛáõÝÁ 1999 Ã.-Ç ³åñÇÉÇ 28ÇÝ í³í»ñ³óñ»É ¿ ¨° ìÇ»ÝÝ³ÛÇ ÏáÝí»ÝóÇ³Ý, ¨° ØáÝñ»³ÉÇ
³ñÓ³Ý³·ñáõÃÛáõÝÁ:
¸ñ³ÝÇó Ñ»ïá Çñ³Ï³Ý³óí»É »Ý ÙÇ ß³ñù ù³ÛÉ»ñ: Ø³ëÝ³íáñ³å»ë, 2001Ã.-ÇÝ Ð³Û³ëï³ÝÝ ÁÝ¹áõÝ»É ¿ û½áÝ³ÛÇÝ ß»ñïÁ ù³Ûù³ÛáÕ ÝÛáõÃ»ñÇ ÷áË³ñÇÝÙ³Ý ³½·³ÛÇÝ
Íñ³·Çñ, áñÝ áõÕÕí³Í ¿ ìÇ»ÝÝ³ÛÇ ÏáÝí»ÝóÇ³Ûáí ë³ÑÙ³Ýí³Í å³ñï³íáñáõÃÛáõÝÝ»ñÇ Ï³ï³ñÙ³ÝÁ: 2006Ã.-ÇÝ ÁÝ¹áõÝí»É ¿ §ú½áÝ³ÛÇÝ ß»ñïÁ ù³Ûù³ÛáÕ ÝÛáõÃ»ñÇ Ù³ëÇÝ¦
ûñ»Ýù, áñáí ³ñ·»Éí»óÇÝ û½áÝ³ÛÇÝ ß»ñïÁ ù³Ûù³ÛáÕ
ÝÛáõÃ»ñÇ ³ñï³¹ñáõÃÛáõÝÁ Ð³Û³ëï³ÝáõÙ, ÇÝãå»ë Ý³¨
ë³ÑÙ³Ý³÷³ÏáõÙÝ»ñ Ùïóí»óÇÝ ³Û¹ ÝÛáõÃ»ñÇ Ý»ñÙáõÍÙ³Ý ¨ ï³ñ³ÝóÇÏ ÷áË³¹ñÙ³Ý Ñ³Ù³ñ:
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Towards Green Armenia
Interview with Aram Harutyunyan, the Armenian Minister of Nature Protection
By Alexander Aramyan
Mr. Harutyunyan, which are the main environmental issues
in Armenia?
The question is rather encompassing and requires explanation and analysis. However, I would like to separate several
issues. First of all, a significant degree of importance is devoted to issues related to Lake Sevan. Due to long-term efforts,
we were able to raise the water level of Lake Sevan, as a
result of which the coastal areas are now covered with water.
The hundreds of hectares of submerged forests worsen the
lake water quality, and there is a need to prevent the harmful effects in the areas subject to submergence. The general
pollution of the water is preconditioned by both point source
and non-point source pollution. The point source pollution
occurs as a result of household communal sewage waters
entering the Lake Sevan catchment basin, which, by means
of sewage collectors, is dumped into the rivers flowing into
Sevan. There is a lack of biological cleaning stations, thus,
currently, mechanical cleaning stations are built in Vardenis,
Gavar, and Martuni. Non-point source pollution occurs as a
result of scattered sources, including the use of agricultural
fertalizers, chemical substances, manure (agricultural and
livestock). They enter Lake Sevan through rain water. As a
result of the increase in the water level, the forested part of
the coastal areas have been siginifcantly reduced, and the
lake’s protective zone became damaged. In order to resolve
the issue, there needs to be new forests planted in the coastal areas. Another issue of concern is the disturbance of Lake
Sevan’s ecosystem balance, in particular, bio-resources reduction (endemic fish species).
The next set of issues relates to land preservation. As a result of the intensive expansion of land degradation and landslides, hundreds of hectares of land have lost their recovery
functions, which, in turn, leads to the decline and loss of biodiversity and economic productivity. The fight against land
degradation in Armenia is considered a priority issue. It is
more effective to prevent the degradation rather than fight
against it, which is more diffcult. For this purpose, a number
of anti-erosion and anti-landslide meliorative measures need
to be implemented.
In Armenia, the land condition and land contamination monitoring systems are not implemented. Therefore, the system
of monitoring data collection and analysis is missing. Today,
it is extremely important to instill the system of land condition
monitoring, which will facilitate the process of correct decision-making aimed at providing for sustainable land administration. One cannot, but also talk about waste management
issues. The issues related to the maximazation of waste usage, the provision of the economic, social, and legal conditions to reduce the waste formation, enlargement of secondary usage of waste, as well as the ecologically safe ways
of its removal/destruction are not yet resolved. These issues
become more acute since there are no specialized industrial
waste decontamination and burial landfills. The organized areas of household waste removal, which would correspond
to sanitary-hygienic requirments are also missing. The segregated collection of industrial and household waste is not
performed either, and all types of waste are accumulated in
the same city and village landfills without being sorted.
What evolution has environmental legislation undergone in
the recent years?
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In recent years, environmental legislation has been improved
and the requirements have become stricter. Around 70 laws
have been adopted with the purpose of improving the ex-

isting legislation. The majority of the new laws is aimed at
eliminating current legislative drawbacks, fixing the new requirements of ecological preservation and ensuring the further development of social relations, regulating these sphere
by means of amendments and addenda. In particular, the
amendments and addenda were imlemented in the laws “On
fauna” and “On hunting and hunting farms,” with the purpose
of defining new requirements providing for the preservation
of wild animals, and in the Law on “Atmospheric air preservation,” with the purpose of liberalizing the legal rights of the
participants. In order to improve the legislation and ensure
that it corresponds to the growing demand of the population,
a number of laws were updated and replaced by new ones.
In this sense, one can stress the new "Water Code" adopted in 2002. It defined the concept of comprehensive basin
management, promoted water distribution based on supply
instead of demand, served as the basis for the state water
cadastre institution, imposed information-based water usage
permits issuance, and provided for opportunities to use economic leverage in the process of water resource management and cost recovery.
In 2011, the new law on the “Subsoil Code” was adopted,
which clarified all relations with regard to subsoil exploitation, executive authorities and supervisory functions, and the
rights and responsibilities of the participants.
Is it possible that we will witness the increase of environmental fees and stricter sanctions in coming years?
I think that it is more realistic to look at the possibilities of raising the level of environmental fees in the context of the country’s economic development. The increase of environmental
fees will require the improvement of nature management and
economic system, which implies the adoption of corresponding legal acts.
How are the activities of environmental organizations evaluated?
Of numerous ecological non-governmental organizations
(NGOs), only around 20 actively cooperate with the ministry.
During 2012, the Nature Protection Ministry received suggestions, applications, and complaints on ecological issues from
115 organizations. The discussions on urgent and current
ecological issues were periodically organized in the ministry,
during which we tried to find the most effective solutions on
certain ecological issues, together with the environmentalists.
We also cooperate with the OSCE-supported “Aarhus Centers” in the marzes for the purpose of resolving regional ecological issues and providing public information.
I find that the non-governmental ecological organizations and
their activity greatly promote the regulation of environmental
issues and hope that this cooperation will become more effective.
Are there any common ecological issues in the region, which
imply the joint solutions on the inter-governmental level?
What activities are implemented in this direction?
The Caucasus region is noted for its rich biodiversity and the
abundance of vulnerable mountainous ecosystems. However, the negative effects of increasing economic activity
cause numerous ecological problems. These regional ecological problems include the quality of transboundary waters,
the disturbance of habitats of flora and fauna, the decline of
biological diversity, the vulnerability of ecosystems as a result
of climate change, the safe removal of hazardous wastes,
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land degradation, etc. The main part of these problems is of
a trasnboundary character, and their resolution requires cooperation between the countries in the region and implementation of joint measures. From this perspective, I can stress
the importance of the Regional Environmental Center for
the Caucasus, which coordinates the activities of the South
Caucasus countries in the area of the resolution of regional
environmental issues. One component of our country`s state
policy includes cooperation with neighboring countries in
addressing common ecological problems. Armenia actively
cooperates with Georgia and the Islamic Republic of Iran in
surveying and improving the quality of transboundary waters.
Currently, a number of programs are implemented with Georgia, including the one on “Reducing Transboundary Degradation in the Kura-Araks River Basin.” About 10 times in a
year, the Araks River water samplings are implemented by
state authorities of Armenia and Iran. The joint monitoring
with Georgia of the Debed River water quality is also planned
to be implemented.
For the purpose of the recovery and preservation of the vulnerable and damaged biodiversity of the region and development of migration corridors, the creation of specially protected transboundary areas is of the utmost importance. In 2012,
the joint “Peace Garden” was established in the ArmenianIranian transboudary area, the main purpose of which is the
preservation of the natural ecosystem, with a special stress
on the preservation of separate biodiversity species and corridors.
In 2009, within the framework of the Caucasian initiative by
German government, the “Arpi Lake” national park was created in the transboundary area with Georgia, which can become the transboundary specially protected area, along with
the protected area in Georgia, created within the framework
of the same initiative.
We will not limit ourselves to the mentioned activities, but will
work even more intensively towards the implementation of
the regional ecological programs aimed at the reduction of
the environmental damage. In order to execute this, green
technologies need to be implemented.
You stressed the importance of the implementation of green
technologies. What is the progress in this area?
Green technologies imply the implementation of technologies
with a minimum negative impact on the environment and the
promotion of resource saving. In this regard, within the framework of the Kyoto Protocol’s Clean Development Mechanism,
five programs are registered and processed and eight have
been approved. I want to separate the Nubarashen landfill
and Lusakert poultry projects, when for the first time in the
region, an attempt has been made to resolve the issue of the
negative impact of the wastes on the environment within the
framework of the public-private partnership.
The approved projects are the ones on the reduction of the
methane emissions from the gas distribution system and the
construction of the new energy-efficient block in the Hrazdan
thermal power plant.
In the areas of energy efficiency and implementing resource
saving technologies, support has been provided to build the
Yerevan TPP heating gas cycle power unit. Within the framework of energy saving promotion programs implemented by
the ministry, 314 square meters of solar water heating systems have been installed in ten social institutions. The assistance has been provided in the sphere of implementation of
modern energy efficient heating systems in the Avan community in Yerevan and in the cities of Spitak and Aparan, as well
as the construction of an energy efficient apartment building
in the city of Goris.
In 2012, methodological instructions on calculating the level

of hazardous materials emissions of boilers with the heating
power of up to 5.8 megawatt were adopted, which simplifies
the reporting of emissions of new resource saving type boilers.
For the purpose of reducing the harmful effects on people’s
health and environment, the Armenian government approved
the “Clean production concept,” which is a comprehensive,
preventive and continuous strategy of environmental preservation. In greater detail, cleaner manufacturing implies the
more effective usage of raw materials and energy, increased
production effectiveness, exclusion of toxic and hazardous
substances and prevention of industrial wastes formation and
pollution at the source, improvement of ecological indicators,
improvement of working conditions and reduction of harmful
or negative impacts on environment.
For the purpose of addressing these problems, the concept
sets the organization of the principles of ecologically clean
and small-scale waste technologies and the requirements of
waste-less production processes and technologies, raw materials, substances, energy resources, and ready production.
These requirements relate to the concepts of safe production,
exploitation, reprocessing or utilization after the physical and
moral depreciation, and rapid biodegradability in the environment. In terms of green technologies implementation, one
can consider as progress, the project on “Green Economy in
the EU Eastern Partnership Countries,” presented within the
framework of EU Eastern partnership 2nd platform “Climate
Change” panel, which was approved by the Armenian Ministry of Nature Protection.
Still in 2008, the Armenian Law on “Organic agriculture” was
adopted, which regulates the production, storage, reprocessing, transportation, and sale of organic agricultural products
and raw materials along with the relations related to wildings`
purchase, as well as defines the legal basis and principles of
organic agriculture, the main requirements to the production
circulation, the state assistance directions and the responsibilities of the authorized body. The sub-legislative legal acts
ensuring the application of the law were also adopted.
There was compiled the draft law on “Self-Control over Implementation of Requirements of Environmental Legislation,”
which is currently undergoing the third reading (final) in the
National Assembly.
Following the decree of the government, specially protected
nature areas were enlarged. The green technologies implementation in the following directions was planned: development of renewable energy sources and energy efficiency and
resource saving technologies (the construction of Yerevan
TPP heating gas cycle power unit - green loan). The requirements deriving from the provisions of “Green Urban Planning” and “European Landscape Convention” were fixed in
the draft adjustment to Yerevan master plan, which has been
developed since 2010 and is in the reconciliation stage now.
The draft analyzes in a comprehensive manner the capital
city greening system and defines the development directions
and events related to the latter. For the purpose of recovery
and enlargement of the city’s greening system, the main provisions of the master plan envisage the development and implementation of a complex project, which includes the following key provisions: the greening of new areas in accordance
with the drafts and projects (by ensuring the future irrigation,
maintenance and preservation) and establishing nursery and
greenhouse farms. For this purpose it is planned to build an
irrigation network ensuring the uninterrupted irrigation, implementation of modern technologies and scientific achievements, and justified selection of seedlings. It is planned
to bring the green plantation area to up to 9397.7 hectares
(78.3m2/person), including the ones of general usage to up
to 2382.3 hectares (19.85m2/person), the ones of limited usage to up to 3245.3 hectares (27.05m2/person), and special
purpose ones to up to 3770.1 hectares (31.4m2/person).
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Ð³ñó³½ñáõÛó

²ñ³Ù Ð³ñáõÃÛáõÝÛ³Ý

¸»åÇ Ï³Ý³ã Ð³Û³ëï³Ý
Ð³ñó³½ñáõÛó ÐÐ µÝ³å³Ñå³ÝáõÃÛ³Ý Ý³Ë³ñ³ñ ²ñ³Ù Ð³ñáõÃÛáõÝÛ³ÝÇ Ñ»ï
Ð»ÕÇÝ³Ï` ²É»ùë³Ý¹ñ ²ñ³ÙÛ³Ý
ä³ñá°Ý Ð³ñáõÃÛáõÝÛ³Ý, áñá±Ýù »Ý Ð³Û³ëï³ÝÇ ÑÇÙÝ³Ï³Ý µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÁ:
Ð³ñóÁ µ³í³Ï³ÝÇÝ ÁÝ¹·ñÏáõÝ ¿, áõÝÇ µ³½Ù³ÃÇí Ù»ÏÝ³µ³ÝáõÃÛáõÝÝ»ñÇ áõ í»ñÉáõÍáõÃÛáõÝÝ»ñÇ ³ÝÑñ³Å»ßïáõÃÛáõÝ: ê³Ï³ÛÝ ËÝ¹ÇñÝ»ñÇó ÙÇ ù³ÝÇëÁ ó³ÝÏ³ÝáõÙ »Ù
³é³ÝÓÝ³óÝ»É: ²é³çÇÝ Ñ»ñÃÇÝ Ù»Í Ï³ñ¨áñáõÃÛáõÝ »Ý
Ý»ñÏ³Û³óÝáõÙ ê¨³Ý³ É×Ç ÑÇÙÝ³ËÝ¹ÇñÝ»ñÁ: ºñÏ³ñ³ï¨

ç³Ýù»ñÇ ßÝáñÑÇí Ù»Ýù Ï³ñáÕ³ó³Ýù µ³ñÓñ³óÝ»É ê¨³Ý³
É×Ç çñÇ Ù³Ï³ñ¹³ÏÁ, áñÇ Ñ»ï¨³Ýùáí çñ³Í³ÍÏí»óÇÝ
É×Ç ³÷³Ù»ñÓ Ñ³ïí³ÍÝ»ñÁ: æñ³Í³ÍÏí³Í Ñ³ñÛáõñ³íáñ
Ñ»Ïï³ñ ³Ýï³éÝ»ñÁ í³ïÃ³ñ³óÝáõÙ »Ý É×Ç çñÇ áñ³ÏÁ, ³ÝÑñ³Å»ßïáõÃÛáõÝ Ï³ Ï³ÝË³ñ·»É»É çñ³Í³ÍÏÙ³Ý
»ÝÃ³Ï³ ï³ñ³ÍùÝ»ñáõÙ íÝ³ë³Ï³ñ ³½¹»óáõÃÛáõÝÝ»ñÁ:
æñÇ ÁÝ¹Ñ³Ýáõñ ³Õïáïí³ÍáõÃÛáõÝÁ å³ÛÙ³Ý³íáñí³Í ¿
Ý³¨ Ï»ï³ÛÇÝ ¨ áã Ï»ï³ÛÇÝ ³Õïáïí³ÍáõÃÛ³Ùµ: Î»ï³ÛÇÝ
³Õïáïí³ÍáõÃÛáõÝÝ ³é³ç³ÝáõÙ ¿ ê¨³Ý³ É×Ç çñ³Ñ³í³ù
³í³½³ÝÇ µÝ³Ï³í³Ûñ»ñÇ ÏáÙáõÝ³É Ï»Ýó³Õ³ÛÇÝ Ï»Õï³çñ»ñÇó, áñáÝù ÏáÛáõÕáõ ÏáÉ»ÏïáñÝ»ñÇ ÙÇçáóáí
ÉóíáõÙ »Ý ê¨³Ý³ ÉÇ× Ã³÷íáÕ ·»ï»ñÇ Ù»ç: ´³ó³Ï³ÛáõÙ
»Ý Ï»Ýë³µ³Ý³Ï³Ý Ù³ùñÙ³Ý Ï³Û³ÝÝ»ñÁ, áõëïÇ Ý»ñÏ³ÛáõÙë ì³ñ¹»ÝÇë, ¶³í³é, Ø³ñïáõÝÇ ù³Õ³ùÝ»ñáõÙ
Ï³éáõóíáõÙ »Ý Ù»Ë³ÝÇÏ³Ï³Ý Ù³ùñÙ³Ý Ï³Û³ÝÝ»ñ:
àã Ï»ï³ÛÇÝ ³Õïáïí³ÍáõÃÛáõÝÝ ³é³ç³ÝáõÙ ¿ óñí³Í
³ÕµÛáõñÝ»ñÇóª ·ÛáõÕ³ïÝï»ë³Ï³Ý å³ñ³ñï³ÝÛáõÃ»ñ,
ùÇÙÇ³Ï³Ý å³Ûù³ñÇ ÙÇçáóÝ»ñ, ·áÙ³Õµ (ÑáÕ³·áñÍ³Ï³Ý
¨ ³Ý³ëÝ³å³Ñ³Ï³Ý): ¸ñ³Ýù ³ÝÓñ¨³çñ»ñÇ ÙÇçáóáí
Éí³óí»Éáí Ã³÷íáõÙ »Ý ê¨³Ý³ ÉÇ×: æñÇ Ù³Ï³ñ¹³ÏÇ
µ³ñÓñ³óÙ³Ý Ñ»ï¨³Ýùáí É×Ç ³÷³Ù»ñÓ ï³ñ³ÍùÝ»ñÇ
³Ýï³é³ß»ñïÁ ÏïñáõÏ Ýí³½»É ¿, Ë³Ëïí»É ¿ É×Ç å³ßïå³ÝÇã ·áïÇÝ: ÊÝ¹ñÇ ÉáõÍáõÙÁ å³Ñ³ÝçáõÙ ¿ ê¨³Ý³ É×Ç
³÷³Ù»ñÓ ï³ñ³ÍùÝ»ñáõÙ Ýáñ ³Ýï³é³ß»ñïÇ ÑÇÙÝáõÙ:
ÊÝ¹ñá ³é³ñÏ³ ¿ Ý³¨ ê¨³Ý³ É×Ç ¿ÏáÑ³Ù³Ï³ñ·»ñÇ
Ñ³í³ë³ñ³ÏßéáõÃÛ³Ý Ë³ËïáõÙÁ, Ù³ëÝ³íáñ³å»ëª Ï»Ýë³å³ß³ñÝ»ñÇ (¿Ý¹»ÙÇÏ ÓÏÝ³ï»ë³ÏÝ»ñÇ) Ýí³½áõÙÁ:
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Ð³çáñ¹Á ÑáÕ»ñÇ å³Ñå³ÝáõÃÛ³Ý ÑÇÙÝ³ËÝ¹ÇñÝ»ñÝ
»Ý: ÐáÕ»ñÇ ¹»·ñ³¹³óÙ³Ý ¨ ëáÕ³Ýù³ÛÇÝ åñáó»ëÝ»ñÇ ÇÝï»ÝëÇí ³×Ç Ñ»ï¨³Ýùáí Ñ³ñÛáõñ³íáñ Ñ»Ïï³ñ
ÑáÕ³ï³ñ³ÍùÝ»ñ Ïáñóñ»É »Ý Çñ»Ýó í»ñ³Ï³Ý·ÝÙ³Ý

Ñ³ïÏáõÃÛáõÝÁ, áñÝ ¿É Çñ Ñ»ñÃÇÝ ³é³ç³óÝáõÙ ¿ Ï»Ýë³µ³½Ù³½³ÝáõÃÛ³Ý ¨ ïÝï»ë³Ï³Ý ³ñï³¹ñáÕ³Ï³ÝáõÃÛ³Ý ³ÝÏáõÙ áõ Ïáñáõëï: ÐáÕ»ñÇ ¹»·ñ³¹³óÇ³ÛÇ ¹»Ù
å³Ûù³ñÁ Ð³Û³ëï³ÝáõÙ Ñ³Ù³ñíáõÙ ¿ ³é³çÝ³Ï³ñ·
ËÝ¹Çñ: ²í»ÉÇ ³ñ¹ÛáõÝ³í»ï ¿ Ï³ÝË»É ¹»·ñ³¹³óÇ³Ý,
ù³Ý å³Ûù³ñ»É ¹ñ³ Ñ»ï¨³ÝùÝ»ñÇ ¹»Ù, áñÝ ³í»ÉÇ
¹Åí³ñ ¿: ²Û¹ Ýå³ï³Ïáí å³Ñ³ÝçíáõÙ ¿ Ñ³Ï³¿éá½ÇáÝ
¨ Ñ³Ï³ëáÕ³Ýù³ÛÇÝ Ù»ÉÇáñ³ïÇí ÙÇçáó³éáõÙÝ»ñÇ Çñ³Ï³Ý³óáõÙ: Ð³Û³ëï³ÝáõÙ ãÇ Çñ³Ï³Ý³óíáõÙ ÑáÕ»ñÇ
íÇ×³ÏÇ, ³Û¹ ÃíáõÙ` ÑáÕ»ñÇ ³Õïáïí³ÍáõÃÛ³Ý ÙáÝÇÃáñÇÝ·, Ñ»ï¨³µ³ñ` µ³ó³Ï³ÛáõÙ ¿ ÙáÝÇÃáñÇÝ·³ÛÇÝ ïíÛ³ÉÝ»ñÇ Ñ³í³ù³·ñÙ³Ý ¨ í»ñÉáõÍáõÃÛ³Ý Ñ³Ù³Ï³ñ·Á: ²Ûëûñ
ËÇëï ³ÝÑñ³Å»ßïáõÃÛáõÝ ¿ ÑáÕ»ñÇ íÇ×³ÏÇ ÙáÝÇÃáñÇÝ·Ç
Ñ³Ù³Ï³ñ·Ç Ý»ñ¹ñáõÙÁ, áñÁ ÏÝå³ëïÇ ÑáÕ»ñÇ Ï³ÛáõÝ
Ï³é³í³ñáõÙÝ ³å³Ñáí»Éáõ Ñ³Ù³ñ ×Çßï áñáßáõÙÝ»ñ
ÁÝ¹áõÝ»ÉáõÝ:
²ñÅ³Ý³ÑÇß³ï³Ï ¿ Ý³¨ Ã³÷áÝÝ»ñÇ Ï³é³í³ñÙ³ÝÝ
³éÝãíáÕ ÑÇÙÝ³Ñ³ËÝ¹ÇñÁ: ¸»é¨ë ÉáõÍí³Í ã»Ý Ã³÷áÝÝ»ñÇ ³é³í»É³·áõÛÝ û·ï³·áñÍÙ³Ý ¨ ¹ñ³Ýó ·áÛ³óÙ³Ý Ýí³½»óÙ³Ý Ñ³Ù³ñ ïÝï»ë³Ï³Ý, ëáóÇ³É³Ï³Ý
¨ Çñ³í³Ï³Ý å³ÛÙ³ÝÝ»ñÇ ³å³ÑáíÙ³Ý, Ã³÷áÝÝ»ñÇ
»ñÏñáñ¹³ÛÇÝ û·ï³·áñÍÙ³Ý ÁÝ¹É³ÛÝÙ³Ý ¨ ¹ñ³Ýó
¿ÏáÉá·Ç³å»ë ³Ýíï³Ý· Ñ»é³óÙ³Ý/áãÝã³óÙ³Ý Ñ³ñó»ñÁ: ²Ûë Ñ³ñó»ñÝ ³é³í»É ëñíáõÙ »Ý, ù³ÝÇ áñ Ñ³Ýñ³å»ïáõÃÛáõÝáõÙ µ³ó³Ï³ÛáõÙ »Ý ³ñ¹ÛáõÝ³µ»ñ³Ï³Ý Ã³÷áÝÝ»ñÇ íÝ³ë³½»ñÍÙ³Ý ¨ Ã³ÕÙ³Ý Ù³ëÝ³·Çï³óí³Í
åáÉÇ·áÝÝ»ñÁ: âÏ³Ý Ý³¨ ë³ÝÇï³ñ³ÑÇ·Ç»ÝÇÏ å³Ñ³ÝçÝ»ñÇÝ Ñ³Ù³å³ï³ëË³ÝáÕ Ï»Ýó³Õ³ÛÇÝ Ã³÷áÝÝ»ñÇ Ñ»é³óÙ³Ý Ï³½Ù³Ï»ñåí³Í ï³ñ³ÍùÝ»ñ: âÇ Çñ³Ï³Ý³óíáõÙ ³ñ¹ÛáõÝ³µ»ñ³Ï³Ý ¨ Ï»Ýó³Õ³ÛÇÝ Ã³÷áÝÝ»ñÇ
ï³ñ³Ýç³ïí³Í Ñ³í³ùáõÙ, ·áñÍÝ³Ï³ÝáõÙ µáÉáñ ï»ë³ÏÇ Ã³÷áÝÝ»ñÝ ³é³Ýó ï»ë³Ï³íáñÙ³Ý Ïáõï³ÏíáõÙ »Ý
ÙÇ¨ÝáõÛÝ ù³Õ³ù³ÛÇÝ ¨ ·ÛáõÕ³Ï³Ý ³Õµ³í³Ûñ»ñáõÙ:
Æ±Ýã ¿íáÉÛáõóÇ³ ¿ ³åñ»É µÝ³å³Ñå³Ý³Ï³Ý ûñ»Ýë¹ñáõÃÛáõÝÁ í»ñçÇÝ ï³ñÇÝ»ñÇÝ:
´Ý³å³Ñå³Ý³Ï³Ý ûñ»Ýë¹ñáõÃÛáõÝÁ í»ñçÇÝ ï³ñÇÝ»ñÇÝ
³í»ÉÇ Ï³ï³ñ»É³·áñÍí»É ¿, Ëëï³óí»É »Ý å³Ñ³ÝçÝ»ñÁ:
úñ»Ýë¹ñáõÃÛ³Ý µ³ñ»÷áËÙ³Ý Ýå³ï³Ïáí ÁÝ¹áõÝí»É
»Ý ßáõñç 70 ûñ»ÝùÝ»ñ: ¸ñ³Ýó ½·³ÉÇ Ù³ëÁ Ýå³ï³Ï³áõÕÕí³Í ¿ »Õ»É ÷á÷áËáõÃÛáõÝÝ»ñÇ ¨ Éñ³óáõÙÝ»ñÇ ÙÇçáóáí
·áñÍáÕ ûñ»ÝùÝ»ñáõÙ ³éÏ³ Ã»ñáõÃÛáõÝÝ»ñÇ í»ñ³óÙ³ÝÁ,
ßñç³Ï³ ÙÇç³í³ÛñÇ å³Ñå³ÝáõÃÛ³Ý Ýáñ å³Ñ³ÝçÝ»ñÇ
³Ùñ³·ñÙ³ÝÝ áõ áÉáñïÁ Ï³ñ·³íáñáÕ Ñ³ë³ñ³Ï³Ï³Ý
Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÇ Ñ»ï³·³ ½³ñ·³óÙ³Ý ³å³ÑáíÙ³ÝÁ: Ø³ëÝ³íáñ³å»ëª Ï³ï³ñí»É »Ý ÷á÷áËáõÃÛáõÝÝ»ñ áõ Éñ³óáõÙÝ»ñ í³ÛñÇ Ï»Ý¹³ÝÇÝ»ñÇ å³Ñå³ÝáõÃÛáõÝÝ
³å³ÑáíáÕ Ýáñ å³Ñ³ÝçÝ»ñ ë³ÑÙ³Ý»Éáõ Ýå³ï³Ïáíª
§Î»Ý¹³Ý³Ï³Ý ³ßË³ñÑÇ Ù³ëÇÝ¦ ¨ §àñëÇ ¨ áñëáñ¹³Ï³Ý ïÝï»ëáõÃÛ³Ý í³ñÙ³Ý Ù³ëÇÝ¦ ÐÐ ûñ»ÝùÝ»ñáõÙ, ÇÝãå»ë Ý³¨ Çñ³í³Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÇ Ù³ëÝ³ÏÇóÝ»ñÇ Çñ³íáõÝùÝ»ñÇ ³½³ï³Ï³Ý³óÙ³Ý Ýå³ï³Ïáíª
§ØÃÝáÉáñï³ÛÇÝ û¹Ç å³Ñå³ÝáõÃÛ³Ý Ù³ëÇÝ¦ ÐÐ ûñ»ÝùáõÙ:
úñ»Ýë¹ñáõÃÛ³Ý ³ñ¹Ç³Ï³Ý³óÙ³Ý ¨ Ñ³ë³ñ³Ï³Ï³Ý
Ñ³ñ³×áõÝ å³Ñ³ÝçÝ»ñÇ µ³í³ñ³ñÙ³Ý Ýå³ï³Ïáí Ã³ñÙ³óí»É »Ý ÙÇ ß³ñù ûñ»ÝùÝ»ñª Ýáñ ûñ»ÝùÝ»ñ ÁÝ¹áõÝ»Éáõ
ÙÇçáóáí: ²Ûë ³éáõÙáí Ï³ñ»ÉÇ ¿ ³é³ÝÓÝ³óÝ»É 2002Ã.-Ç

Ð³ñó³½ñáõÛó

²ñ³Ù Ð³ñáõÃÛáõÝÛ³Ý

Ð³Û³ëï³ÝÇ Ð³Ýñ³å»ïáõÃÛ³Ý çñ³ÛÇÝ Ýáñ ûñ»Ýë·ñùÇ
ÁÝ¹áõÝáõÙÁ: ²ÛÝ ë³ÑÙ³Ý»ó Ñ³Ù³å³ñ÷³Ï ³í³½³Ý³ÛÇÝ
Ï³é³í³ñÙ³Ý ·³Õ³÷³ñÁ, ËÃ³Ý»ó ³é³ç³ñÏÇ, ³ÛÉ áã
Ã» å³Ñ³Ýç³ñÏÇ íñ³ ÑÇÙÝí³Í çñ»ñÇ µ³ßËáõÙÁ, ÑÇÙù
Ñ³Ý¹Çë³ó³í çñ³ÛÇÝ å»ï³Ï³Ý Ï³¹³ëïñÇ ÇÝëïÇïáõïÇ Ï³Û³óÙ³Ý Ñ³Ù³ñ, å³ñï³¹ñ»ó ï»Õ»Ï³ïíáõÃÛ³Ý íñ³ ÑÇÙÝí³Í çñû·ï³·áñÍÙ³Ý ÃáõÛÉïíáõÃÛáõÝÝ»ñÇ
ïñ³Ù³¹ñáõÙ ¨ ÑÝ³ñ³íáñáõÃÛáõÝ ÁÝÓ»é»ó û·ï³·áñÍ»É
ïÝï»ë³Ï³Ý ÉÍ³ÏÝ»ñÁª çñ³ÛÇÝ é»ëáõñëÝ»ñÇ Ï³é³í³ñÙ³Ý ¨ Í³Ëë³Í³ÍÏÙ³Ý ÁÝÃ³óùáõÙ: 2011 Ã.-ÇÝ ÁÝ¹áõÝí»ó §ÀÝ¹»ñùÇ Ù³ëÇÝ Ð³Û³ëï³ÝÇ Ð³Ýñ³å»ïáõÃÛ³Ý
ûñ»Ýë·Çñù¦ Ýáñ ÐÐ ûñ»ÝùÁ, áñÁ Ñëï³Ï»óñ»ó ÁÝ¹»ñùÇ
ß³Ñ³·áñÍÙ³ÝÝ ³éÁÝãíáÕ µáÉáñ Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÁ,
·áñÍ³¹Çñ Ù³ñÙÇÝÝ»ñÇ ÉÇ³½áñáõÃÛáõÝÝ»ñÝ áõ í»ñ³ÑÁëÏáÕ³Ï³Ý ·áñÍ³éáõÛÃÝ»ñÁ, Ù³ëÝ³ÏÇó ³ÝÓ³Ýó Çñ³íáõÝùÝ»ñÝ áõ å³ñï³Ï³ÝáõÃÛáõÝÝ»ñÁ:
ÐÝ³ñ³íá±ñ ¿ ³ñ¹Ûáù µÝ³å³Ñå³Ý³Ï³Ý í×³ñÝ»ñÇ
µ³ñÓñ³óáõÙ ¨ å³ïÅ³ÙÇçáóÝ»ñÇ Ëëï³óáõÙ ³é³çÇÏ³
ï³ñÇÝ»ñÇÝ:
´Ý³å³Ñå³Ý³Ï³Ý í×³ñÝ»ñÇ µ³ñÓñ³óÙ³Ý ÑÝ³ñ³íáñáõÃÛáõÝÝ»ñÁ, Ï³ñÍáõÙ »Ù, ÑÝ³ñ³íáñ ¨ Çñ³ï»ë³Ï³Ý
ÏÉÇÝÇ ¹Çï³ñÏ»É »ñÏñÇ ïÝï»ëáõÃÛ³Ý ½³ñ·³óÙ³Ý Ñ³Ù³ï»ùëïáõÙ: ´Ý³å³Ñå³Ý³Ï³Ý í×³ñÝ»ñÇ µ³ñÓñ³óÙ³Ý ¹»åùáõÙ Ïå³Ñ³ÝçíÇ µÝ³å³Ñå³Ý³Ï³Ý ¨ µÁÝû·ï³·áñÍÙ³Ý ïÝï»ë³Ï³Ý Ù»Ë³ÝÇ½ÙÝ»ñÇ Ñ³Ù³Ï³ñ·Ç
Ï³ï³ñ»É³·áñÍáõÙ, ÇÝãÁ »ÝÃ³¹ñáõÙ ¿ Ñ³Ù³å³ï³ëË³Ý
Çñ³í³Ï³Ý ³Ïï»ñÇ ÁÝ¹áõÝáõÙ:
ÆÝãå»±ë »ù ∙Ý³Ñ³ïáõÙ µÝ³å³Ñå³Ý³Ï³Ý Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ ∙áñÍáõÝ»áõÃÛáõÝÁ:
´Ý³å³Ñå³Ý³Ï³Ý µ³½Ù³ÃÇí Ñ³ë³ñ³Ï³Ï³Ý Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇó Ý³Ë³ñ³ñáõÃÛ³Ý Ñ»ï ³é³í»É ³ÏïÇí
Ñ³Ù³·áñÍ³ÏóáõÙ »Ý ßáõñç 20-Á: 2012Ã.-Ç ÁÝÃ³óùáõÙ
ÐÐ µÝ³å³Ñå³ÝáõÃÛ³Ý Ý³Ë³ñ³ñáõÃÛáõÝÁ 115 Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇó ëï³ó»É ¿ µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÇ í»ñ³µ»ñÛ³É ³é³ç³ñÏáõÃÛáõÝÝ»ñ, ¹ÇÙáõÙÝ»ñ ¨
µáÕáùÝ»ñ: Ü³Ë³ñ³ñáõÃÛáõÝáõÙ å³ñµ»ñ³µ³ñ Ï³½Ù³Ï»ñåí»É »Ý ùÝÝ³ñÏáõÙÝ»ñ µÝ³å³Ñå³Ý³Ï³Ý Ññ³ï³å
¨ ÁÝÃ³óÇÏ ËÝ¹ÇñÝ»ñÇ í»ñ³µ»ñÛ³É, áñáÝó ÁÝÃ³óùáõÙ
÷áñÓ»É »Ýù µÝ³å³Ñå³ÝÝ»ñÇ Ñ»ï ³ñ¹ÛáõÝ³í»ï ÉáõÍáõÙÝ»ñ ·ïÝ»É µÝ³å³Ñå³Ý³Ï³Ý Ñ³ñó»ñÇ ßáõñç:
Ø»Ýù Ñ³Ù³·áñÍ³ÏóáõÙ »Ýù Ý³¨ Ù³ñ½³ÛÇÝ §úñÑáõë¦
Ï»ÝïñáÝÝ»ñÇ Ñ»ï` ï³ñ³Íù³ÛÇÝ µÝ³å³Ñå³Ý³Ï³Ý
ËÝ¹ÇñÝ»ñÇ ÉáõÍÙ³Ý ¨ Ñ³ÝñáõÃÛ³ÝÁ ï»Õ»Ï³ïíáõÃÛ³Ùµ
³å³Ñáí»Éáõ Ýå³ï³Ïáí:
ºë ·ïÝáõÙ »Ù, áñ µÝ³å³Ñå³Ý³Ï³Ý Ñ³ë³ñ³Ï³Ï³Ý
Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÝ Çñ»Ýó ³ÏïÇíáõÃÛ³Ùµ Ù»Í³å»ë
Ýå³ëïáõÙ »Ý µÝ³å³Ñå³Ý³Ï³Ý ÑÇÙÝ³ËÝ¹ÇñÝ»ñÇ Ï³ñ·³íáñÙ³ÝÁ ¨ Ñáõëáí »Ù` ³Û¹ Ñ³Ù³·áñÍ³ÏóáõÃÛáõÝÝ ³í»ÉÇ ³ñ¹ÛáõÝ³í»ï Ïß³ñáõÝ³ÏíÇ:
Î³±Ý ³ñ¹Ûáù ÁÝ¹Ñ³Ýáõñ µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñ
ï³ñ³Í³ßñç³ÝáõÙ, áñáÝù »ÝÃ³¹ñáõÙ »Ý Ñ³Ù³ï»Õ ÉáõÍáõÙÝ»ñ` ÙÇçå»ï³Ï³Ý Ù³Ï³ñ¹³Ïáí: Æ±Ýã ù³ÛÉ»ñ »Ý ³ñíáõÙ ³Û¹ áõÕÕáõÃÛ³Ùµ:
ÎáíÏ³ëÇ ï³ñ³Í³ßñç³ÝÇÝ µÝáñáß ¿ Ñ³ñáõëï Ï»Ýë³µ³½Ù³½³ÝáõÃÛáõÝ áõ Ëáó»ÉÇ É»éÝ³ÛÇÝ ¿ÏáÑ³Ù³Ï³ñ·»ñÇ
·»ñ³ÏßéáõÃÛáõÝ, ë³Ï³ÛÝ ³×áÕ ïÝï»ë³Ï³Ý ·áñÍáõÝ»áõÃÛ³Ý µ³ó³ë³Ï³Ý ³½¹»óáõÃÛáõÝÁ µ³½Ù³µÝáõÛÃ µÝ³å³Ñå³Ý³Ï³Ý ÑÇÙÝ³ËÝ¹ÇñÝ»ñÇ ³é³ç³óÙ³Ý å³ï×³é
¿ Ñ³Ý¹Çë³ÝáõÙ:

î³ñ³Í³ßñç³Ý³ÛÇÝ µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÇó
»Ý ³Ý¹ñë³ÑÙ³Ý³ÛÇÝ çñ»ñÇ áñ³ÏÁ, Ï»Ý¹³Ý³Ï³Ý ¨ µáõë³Ï³Ý ³ßË³ñÑÇ ï»ë³ÏÝ»ñÇ µÝ³ÏÙ³Ý ÙÇç³í³ÛñÇ
Ë³ËïáõÙÁ, Ï»Ýë³µ³½Ù³½³ÝáõÃÛ³Ý ³ÝÏáõÙÁ, ¿ÏáÑ³Ù³Ï³ñ·»ñÇ Ëáó»ÉÇáõÃÛáõÝÁ ÏÉÇÙ³ÛÇ ÷á÷áËáõÃÛ³Ý Ñ»ï¨³Ýùáí, íï³Ý·³íáñ Ã³÷áÝÝ»ñÇ ³Ýíï³Ý· Ñ»é³óÙ³Ý
ÑÇÙÝ³ËÝ¹ÇñÁ, ÑáÕ»ñÇ ¹»·ñ³¹³óÇ³Ý ¨ ³ÛÉÝ: Üßí³Í ÑÇÙÝ³ËÝ¹ÇñÝ»ñÇ ÑÇÙÝ³Ï³Ý Ù³ëÝ áõÝÇ ³Ý¹ñë³ÑÙ³Ý³ÛÇÝ
µÝáõÛÃ, áõ ¹ñ³Ýó ÉáõÍÙ³Ý Ñ³Ù³ñ ³ÝÑñ³Å»ßï ¿ ï³ñ³Í³ßñç³ÝÇ »ñÏñÝ»ñÇ ÙÇç¨ Ñ³Ù³·áñÍ³ÏóáõÃÛáõÝ áõ Ñ³Ù³ï»Õ ÙÇçáó³éáõÙÝ»ñÇ Çñ³Ï³Ý³óáõÙ:
²Ûë ï»ë³Ï»ïÇó Ï³ñáÕ »Ù ³é³ÝÓÝ³óÝ»É ÎáíÏ³ëÇ
ï³ñ³Í³ßñç³Ý³ÛÇÝ µÝ³å³Ñå³Ý³Ï³Ý Ï»ÝïñáÝÇ Ï³ñ¨áñáõÃÛáõÝÁ, áñÁ Ñ³Ù³Ï³ñ·áõÙ ¿ Ð³ñ³í³ÛÇÝ ÎáíÏ³ëÇ
å»ïáõÃÛáõÝÝ»ñÇ ÏáÕÙÇó ï³ñ³Í³ßñç³Ý³ÛÇÝ µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÇ ÉáõÍÙ³ÝÝ áõÕÕí³Í ·áñÍáõÝ»áõÃÛáõÝÁ:
Ø»ñ Ñ³Ûñ»ÝÇùÇ å»ï³Ï³Ý ù³Õ³ù³Ï³ÝáõÃÛ³Ý µ³Õ³¹ñÇã Ù³ëÝ ¿ Ñ³Ù³·áñÍ³ÏóáõÃÛáõÝÁ Ñ³ñ¨³Ý å»ïáõÃÛáõÝÝ»ñÇ Ñ»ïª ÁÝ¹Ñ³Ýáõñ µÝ³å³Ñå³Ý³Ï³Ý ÑÇÙÝ³ËÝ¹ÇñÝ»ñÇ ÉáõÍÙ³Ý áõÕÕáõÃÛ³Ùµ:
²Ý¹ñë³ÑÙ³Ý³ÛÇÝ çñ»ñÇ áñ³ÏÇ áõëáõÙÝ³ëÇñáõÃÛ³Ý áõ
µ³ñ»É³íÙ³Ý Ñ³ñó»ñáí Ð³Û³ëï³ÝÝ ³ÏïÇí Ñ³Ù³·áñÍ³ÏóáõÙ ¿ ìñ³ëï³ÝÇ áõ Æñ³ÝÇ ÆëÉ³Ù³Ï³Ý Ð³Ýñ³å»ïáõÃÛ³Ý Ñ»ï: Ü»ñÏ³ÛáõÙë ìñ³ëï³ÝÇ Ñ»ï Ñ³Ù³ï»Õ
Çñ³Ï³Ý³óÝáõÙ »Ýù ÙÇ ß³ñù Íñ³·ñ»ñ, ³Û¹ ÃíáõÙª §øáõé²ñ³ùë ·»ï³í³½³ÝÇ ³Ý¹ñë³ÑÙ³Ý³ÛÇÝ ¹»·ñ³¹³óÇ³ÛÇ
Ïñ×³ïáõÙ¦ Íñ³·ÇñÁ:
î³ñ»Ï³Ý ßáõñç 10 ³Ý·³Ù Ð³Û³ëï³ÝÇ áõ Æñ³ÝÇ å»ï³Ï³Ý Ï³éáõÛóÝ»ñÇ ÏáÕÙÇó Ñ³Ù³ï»Õ Ï³ï³ñíáõÙ »Ý
²ñ³ùë ·»ïÇ çñÇ ÝÙáõß³éáõÙÝ»ñ: Ð³Ù³ï»Õ ÙáÝÇïáñÇÝ·
¿ Ý³Ë³ï»ëíáõÙ Çñ³Ï³Ý³óÝ»É Ý³¨ ìñ³ëï³ÝÇ Ñ»ï
³Ý¹ñë³ÑÙ³Ý³ÛÇÝ ¸»µ»ï ·»ïÇ çñÇ áñ³ÏÇ ÝÏ³ïÙ³Ùµ:
î³ñ³Í³ßñç³ÝÇ Ëáó»ÉÇ áõ íÝ³ëí³Í Ï»Ýë³µ³½Ù³½³ÝáõÃÛ³Ý í»ñ³Ï³Ý·ÝÙ³Ý áõ å³Ñå³ÝáõÃÛ³Ý ¨ ÙÇ·ñ³óÇáÝ
ÙÇç³ÝóùÝ»ñÇ ëï»ÕÍÙ³Ý Ñ³Ù³ñ ³é³í»É Ù»Í Ýß³Ý³ÏáõÃÛáõÝ áõÝÇ µÝáõÃÛ³Ý Ñ³ïáõÏ å³Ñå³ÝíáÕ ³Ý¹Áñë³ÑÙ³Ý³ÛÇÝ ï³ñ³ÍùÝ»ñÇ ëï»ÕÍáõÙÁ:
2012Ã. Ñ³Û-Çñ³Ý³Ï³Ý ë³ÑÙ³Ý³Ù»ñÓ ·áïáõÙ ÑÇÙÝí»É
¿ Ñ³Ù³ï»Õ §Ê³Õ³ÕáõÃÛ³Ý ³Û·Ç¦, áñÇ ÑÇÙÝ³Ï³Ý
Ýå³ï³ÏÝ ¿ µÝ³Ï³Ý ¿ÏáÑ³Ù³Ï³ñ·»ñÇ, Ù³ëÝ³íáñ³å»ë`
Ï»Ýë³µ³½Ù³½³ÝáõÃÛ³Ý ³é³ÝÓÇÝ ï»ë³ÏÝ»ñÇ ¨ ÙÇç³ÝóùÝ»ñÇ å³Ñå³ÝáõÙÁ:
¶»ñÙ³ÝÇ³ÛÇ ¸³ßÝáõÃÛ³Ý Ï³é³í³ñáõÃÛ³Ý ÎáíÏ³ëÛ³Ý
Ý³Ë³Ó»éÝáõÃÛ³Ý ßñç³Ý³ÏÝ»ñáõÙ ìñ³ëï³ÝÇ Ñ»ï
ë³ÑÙ³Ý³Ù»ñÓ ï³ñ³ÍùáõÙ 2009Ã.-ÇÝ ëï»ÕÍí»É ¿ §²ñ÷Ç ÉÇ×¦ ³½·³ÛÇÝ å³ñÏÁ, áñÁ ÝáõÛÝ Ý³Ë³Ó»éÝáõÃÛ³Ý
ßñç³Ý³ÏÝ»ñáõÙ ìñ³ëï³ÝáõÙ ëï»ÕÍíáÕ å³Ñå³ÝíáÕ
ï³ñ³ÍùÇ Ñ»ï Ñ³Ù³ï»Õ Ï³ñáÕ ¿ Ñ³Ý¹Çë³Ý³É ³Ý¹Áñë³ÑÙ³Ý³ÛÇÝ å³Ñå³ÝíáÕ ï³ñ³Íù:
²Ûëù³Ýáí Ù»Ýù Ï³Ý· ã»Ýù ³éÝ»Éáõ ¨ ³í»ÉÇ ³ÏïÇí »Ýù
³ßË³ï»Éáõ ï³ñ³Í³ßñç³Ý³ÛÇÝ µÝ³å³Ñ³å³Ý³Ï³Ý
Ýáñ Íñ³·ñ»ñÇ Çñ³Ï³Ý³óÙ³Ý áõÕÕáõÃÛ³Ùµ, áñå»ë½Ç ÝÁí³½»óÝ»Ýù ßñç³Ï³ ÙÇç³í³ÛñÇÝ Ñ³ëóíáÕ íÝ³ëÁ: ÆëÏ ¹ñ³
Ñ³Ù³ñ ³ÝÑñ³Å»ßï ¿ Ý»ñ¹Ý»É Ï³Ý³ã ï»ËÝáÉá·Ç³Ý»ñ:
¸áõù ÁÝ¹∙Í»óÇù Ï³Ý³ã ï»ËÝáÉá∙Ç³Ý»ñÇ Ý»ñ¹ñÙ³Ý
³ÝÑñ³Å»ßïáõÃÛáõÝÁ: Ø³Ýñ³Ù³ëÝ»ù ËÝ¹ñ»Ùªª Ç±Ýã ³é³çÁÝÃ³ó Ï³ ³Û¹ áÉáñïáõÙ:
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Ð³ñó³½ñáõÛó

²ñ³Ù Ð³ñáõÃÛáõÝÛ³Ý

Î³Ý³ã ï»ËÝáÉá·Ç³Ý»ñÁ »ÝÃ³¹ñáõÙ »Ý ßñç³Ï³ ÙÇç³í³ÛñÇ íñ³ Ýí³½³·áõÛÝ íÝ³ë³Ï³ñ ³½¹»óáõÃÛáõÝ áõÝ»óáÕ ï»ËÝáÉá·Ç³Ý»ñÇ Ý»ñ¹ñáõÙ ¨ é»ëáõñë³ËÝ³ÛáÕáõÃÛ³Ý ËÃ³ÝáõÙ: ²Û¹ ³éáõÙáíª ÎÇáïáÛÇ ³ñÓ³Ý³·ñáõÃÛ³Ý
Ø³ùáõñ ½³ñ·³óÙ³Ý Ù»Ë³ÝÇ½ÙÇ ßñç³Ý³ÏÝ»ñáõÙ ·ñ³Ýóí³Í »Ý ¨ ÁÝÃ³óùÇ Ù»ç »Ý 5 Íñ³·ñ»ñ, ¨ë 8 Íñ³·ñ»ñ
Ñ³ëï³ïí³Í »Ý: àõ½áõÙ »Ù ³é³ÝÓÝ³óÝ»É Üáõµ³ñ³ß»ÝÇ
³Õµ³í³ÛñÇ ¨ Èáõë³Ï»ñïÇ ÃéãÝ³µáõÍ³Ï³Ý ý³µñÇÏ³ÛÇ
Ý³Ë³·Í»ñÁ, »ñµ ï³ñ³Í³ßñç³ÝáõÙ ³é³çÇÝ ³Ý·³Ù
÷áñÓ ³ñí»ó Ù³ëÝ³íáñ-Ñ³Ýñ³ÛÇÝ Ñ³Ù³·áñÍ³ÏóáõÃÛ³Ý
ßñç³Ý³ÏÝ»ñáõÙ ÉáõÍ»É ßñç³Ï³ ÙÇç³í³ÛñÇ íñ³ Ã³÷áÝÝ»ñÇ íÝ³ë³Ï³ñ Ý»ñ·áñÍáõÃÛ³Ý Ñ³ñóÁ: Ð³ëï³ïí³Í
Íñ³·ñ»ñÇó »Ý ·³½³µ³ßËÙ³Ý Ñ³Ù³Ï³ñ·Çó Ù»Ã³ÝÇ
³ñï³Ý»ïáõÙÝ»ñÇ Ïñ×³ïÙ³Ý ¨ Ðñ³½¹³ÝÇ æ¾Î-Ç Ýáñ
¿Ý»ñ·³³ñ¹ÛáõÝ³í»ï µÉáÏÇ Ï³éáõóÙ³Ý Íñ³·ñ»ñÁ:
¾Ý»ñ·³³ñ¹ÛáõÝ³í»ïáõÃÛ³Ý ¨ é»uáõñu³ËÝ³ÛáÕ ï»ËÝáÉá·Ç³Ý»ñÇ Ý»ñ¹ñÙ³Ý áõÕÕáõÃÛ³Ùµ ³ç³ÏóáõÃÛáõÝ ¿ óáõó³µ»ñí»É ºñ¨³ÝÇ æ¾Î-Ç Ñ³Ù³Ïóí³Í ßá·»·³½³ÛÇÝ
óÇÏÉáí ¿Ý»ñ·³µÉáÏÇ Ï³éáõóÙ³ÝÁ: Ü³Ë³ñ³ñáõÃÛ³Ý
Ñ³Ù³Ï³ñ·Ù³Ý Ý»ñùá Çñ³Ï³Ý³óíáÕ ¿Ý»ñ·³ËÝ³ÛáÕáõÃÛ³Ý ËÃ³ÝÙ³Ý Íñ³·ñ»ñáí Ãíáí 10 ëáóÇ³É³Ï³Ý Ñ³ëï³ïáõÃÛáõÝÝ»ñáõÙ ï»Õ³¹ñí»É »Ý 314 ù³é³ÏáõëÇ Ù»ïñ
³ñ¨³ÛÇÝ çñ³ï³ù³óáõóÇã Ñ³Ù³Ï³ñ·»ñ: ²ç³ÏóáõÃÛáõÝ
¿ óáõó³µ»ñí»É Å³Ù³Ý³Ï³ÏÇó ¿Ý»ñ·³³ñ¹ÛáõÝ³í»ï
ç»éáõóÙ³Ý Ñ³Ù³Ï³ñ·»ñÇ Ý»ñ¹ñÙ³ÝÁ` ºñ¨³ÝÇ ²í³Ý Ñ³Ù³ÛÝùáõÙ, êåÇï³Ï ¨ ²å³ñ³Ý ù³-Õ³ùÝ»ñáõÙ, ÇÝãå»ë
Ý³¨ ¿Ý»ñ·³³ñ¹ÛáõÝ³í»ï µ³½-Ù³µÝ³Ï³ñ³Ý ß»ÝùÇ
Ï³éáõóÙ³ÝÁ ¶áñÇë ù³Õ³ùáõÙ: 2012Ã.-ÇÝ Ñ³ëï³ïí»É
»Ý ÙÇÝã¨ 5,8Øìï Ñ½áñáõÃÛ³Ý ç»ñÙ³Ù³ï³Ï³ñ³ñáõÙ
Çñ³Ï³Ý³óÝáÕ Ï³Ãë³Û³ïÝ»ñÇ íÝ³ë³Ï³ñ ÝÛáõÃ»ñÇ
³ñï³Ý»ïáõÙÝ»ñÇ Ñ³ßí³ñÏÇ Ù»Ãá¹³Ï³Ý óáõóáõÙÝ»ñÁ,
áñáÝóáí å³ñ½»óíáõÙ ¿ Ýáñ é»ëáõñë³ËÝ³ÛáÕ ïÇåÇ
Ï³Ãë³Ý»ñÇó ³ñï³Ý»ïáõÙÝ»ñÇ Ñ³ßí»ïíáõÃÛáõÝÝ»ñÇ
Ï³½ÙáõÙÁ:
ÐÐ Ï³é³í³ñáõÃÛ³Ý áñáßÙ³Ùµ Ñ³í³ÝáõÃÛ³Ý ¿ ³ñÅ³Ý³ó»É §Ø³ùáõñ ³ñï³¹ñáõÃÛ³Ý Ñ³Û»ó³Ï³ñ·¦-Á, áñÁ
ßñç³Ï³ ÙÇç³í³ÛñÇ å³Ñå³ÝáõÃÛ³Ý Ñ³Ù³ÏáÕÙ³ÝÇ
Ï³ÝË³ñ·»ÉÇã ³ÝÁÝ¹Ù»ç ÏÇñ³éíáÕ é³½Ù³í³ñáõÃÛáõÝ ¿`
áõÕÕí³Í Ù³ñ¹áõ ³éáÕçáõÃÛ³Ý áõ ßñç³Ï³ ÙÇç³í³ÛñÇ íñ³
íÝ³ë³Ï³ñ ³½¹»óáõÃÛáõÝÝ»ñÇ Ýí³½»óÙ³ÝÁ:
Ø³ëÝ³íáñ»óÝ»Ù. ³é³í»É Ù³ùáõñ ³ñï³¹ñáõÃÛáõÝÁ
»ÝÃ³¹ñáõÙ ¿ ÑáõÙùÇ ¨ ¿Ý»ñ·Ç³ÛÇ ³é³í»É ³ñ¹ÛáõÝ³í»ï
û·ï³·áñÍáõÙ,
³ñï³¹ñáõÃÛ³Ý
³ñ¹ÛáõÝ³í»ïáõÃÛ³Ý
µ³ñÓñ³óáõÙ, ÃáõÝ³íáñ ¨ íï³Ý·³íáñ ÝÛáõÃ»ñÇ µ³ó³éáõÙ
¨ ³ñï³¹ñáõÃÛ³Ý Ã³÷áÝÝ»ñÇ ·áÛ³óÙ³Ý áõ ³ÕïáïÙ³Ý
Ï³ÝË³ñ·»ÉáõÙ ëÏ½µÝ³ÕµÛáõñáõÙ, ¿ÏáÉá·Ç³Ï³Ý óáõó³ÝÇßÝ»ñÇ µ³ñ»É³íáõÙ, ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³ÝÝ»ñÇ
µ³ñ»É³íáõÙ ¨ ßñç³Ï³ ÙÇç³í³ÛñÇ íñ³ íÝ³ë³Ï³ñ Ï³Ù
µ³ó³ë³Ï³Ý ³½¹»óáõÃÛ³Ý Ýí³½»óáõÙ:
Üßí³Í ËÝ¹ÇñÝ»ñÇ ÉáõÍÙ³Ý Ýå³ï³Ïáí Ñ³Û»ó³Ï³ñ·áí
³Ùñ³·ñí³Í »Ý ¿ÏáÉá·Ç³å»ë Ù³ùáõñ ¨ ë³Ï³í³Ã³÷áÝ ï»ËÝáÉá·Ç³Ý»ñÇ Ï³½Ù³Ï»ñåÙ³Ý ëÏ½µáõÝùÝ»ñÁ ¨
³ÝÃ³÷áÝ ³ñï³¹ñ³Ï³Ý ·áñÍÁÝÃ³óÝ»ñÇÝ áõ ï»ËÝáÉá·Ç³Ý»ñÇÝ, ÑáõÙùÇÝ, ÝÛáõÃ»ñÇÝ ¨ ¿Ý»ñ·»ïÇÏ é»ëáõñëÝ»ñÇÝ, å³ïñ³ëïÇ ³ñï³¹ñ³ÝùÇÝ Ý»ñÏ³Û³óíáÕ å³Ñ³ÝçÝ»ñÁ:
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²Û¹ å³Ñ³ÝçÝ»ñÁ í»ñ³µ»ñáõÙ »Ý ³Ýíï³Ý· ³ñï³¹ñ³ÝùÇÝ, û·ï³·áñÍÙ³Ý »ñÏ³ñ³ï¨áõÃÛ³ÝÁ, ýÇ½ÇÏ³Ï³Ý Ï³Ù
µ³ñáÛ³Ï³Ý Ù³ßí³ÍáõÃÛáõÝÇó Ñ»ïá í»ñ³Ùß³ÏÙ³Ý Ï³Ù
û·ï³Ñ³ÝÙ³Ý ÑÝ³ñ³íáñáõÃÛ³Ý ³å³ÑáíÙ³ÝÁ, ßñç³Ï³

ÙÇç³í³ÛñÇ å³ÛÙ³ÝÝ»ñáõÙ ³ñ³· Ï»Ýë³ù³Ûù³ÛÙ³ÝÁ, ß³Ñ³·áñÍÙ³Ý Ñ³ñÙ³ñ³í»ïáõÃÛ³ÝÁ:
Î³Ý³ã ï»ËÝáÉá·Ç³Ý»ñÇ Ý»ñ¹ñÙ³Ý ³éáõÙáí ³é³çÁÝÃ³ó
ù³ÛÉ Ï³ñ»ÉÇ ¿ Ñ³Ù³ñ»É Ý³¨ ºØ ³ñ¨»ÉÛ³Ý ·áñÍÁÝÏ»ñáõÃÛ³Ý 2-ñ¹ åÉ³ïýáñÙÇ §ÎÉÇÙ³ÛÇ ÷á÷áËáõÃÛáõÝ¦ å³Ý»ÉÇ ßñç³Ý³ÏÝ»ñáõÙ Ý»ñÏ³Û³óí³Í §ºØ ²ñ¨»ÉÛ³Ý
Ð³ñ¨³ÝáõÃÛ³Ý ºñÏñÝ»ñáõÙ Î³Ý³ã îÝï»ëáõÃÛáõÝ¦ Íñ³·ÇñÁ, áñÇÝ ÐÐ µÝ³å³Ñå³ÝáõÃÛ³Ý Ý³Ë³ñ³ñáõÃÛáõÝÁ
Ñ³í³ÝáõÃÛáõÝ ¿ ïí»É: ¸»é¨ë 2008 Ã.-ÇÝ ÁÝ¹áõÝí»É ¿
§úñ·³Ý³Ï³Ý ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý Ù³ëÇÝ¦ ÐÐ ûñ»ÝùÁ,
áñÁ Ï³ñ·³íáñáõÙ ¿ ûñ·³Ý³Ï³Ý ·ÛáõÕ³ïÝï»ë³Ï³Ý ÙÃ»ñùÇ ¨ ÑáõÙùÇ ³ñï³¹ñáõÃÛ³Ý, å³Ñå³ÝÙ³Ý, í»ñ³Ùß³ÏÙ³Ý, ÷áË³¹ñÙ³Ý, Çñ³óÙ³Ý, ÇÝãå»ë Ý³¨ª í³ÛñÇ µáõÛë»ñÇ
ÙÃ»ñÙ³Ý Ñ»ï Ï³åí³Í Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÁ, ë³ÑÙ³ÝáõÙ
¿ ûñ·³Ý³Ï³Ý ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý í³ñÙ³Ý Çñ³í³Ï³Ý ÑÇÙù»ñÁ, ëÏ½µáõÝùÝ»ñÁ, ³ñï³¹ñ³ÝùÇ ßñç³Ý³éáõÃÛ³ÝÁ Ý»ñÏ³Û³óíáÕ ÑÇÙÝ³Ï³Ý å³Ñ³ÝçÝ»ñÁ, å»ï³Ï³Ý
³ç³ÏóáõÃÛ³Ý áõÕÕáõÃÛáõÝÝ»ñÁ ¨ ÉÇ³½áñ Ù³ñÙÝÇ å³ñï³íáñáõÃÛáõÝÝ»ñÁ: ÀÝ¹áõÝí»É »Ý Ý³¨ ûñ»ÝùÇ ÏÇñ³ñÏáõÙÝ ³å³ÑáíáÕ »ÝÃ³ûñ»Ýë¹ñ³Ï³Ý Çñ³í³Ï³Ý ³Ïï»ñÁ: Øß³Ïí»É ¿ §´Ý³å³Ñå³Ý³Ï³Ý ûñ»Ýë¹ñáõÃÛ³Ý
å³Ñ³ÝçÝ»ñÇ Ï³ï³ñÙ³Ý ÝÏ³ïÙ³Ùµ ÇÝùÝ³ÑëÏáõÙ Çñ³Ï³Ý³óÝ»Éáõ Ù³ëÇÝ¦ ÐÐ ûñ»ÝùÇ Ý³Ë³·ÇÍÁ, áñÁ Ý»ñÏ³ÛáõÙë ·ïÝíáõÙ ¿ ÐÐ ²½·³ÛÇÝ ÄáÕáíáõÙ` 3-ñ¹ ÁÝÃ»ñóÙ³Ý
(³í³ñï³Ï³Ý) ÷áõÉáõÙ:
ÐÐ Ï³é³í³ñáõÃÛ³Ý áñáßáõÙÝ»ñáí ÁÝ¹É³ÛÝí»É »Ý µÝáõÃÛ³Ý Ñ³ïáõÏ å³Ñå³ÝíáÕ ï³ñ³ÍùÝ»ñÁ: Ìñ³·ñ³íáñí»É ¿ Î³Ý³ã ï»ËÝáÉá·Ç³Ý»ñÇ Ý»ñ¹ñáõÙ Ñ»ï¨Û³É áõÕÕáõÃÛáõÝÝ»ñáí. í»ñ³Ï³Ý·ÝíáÕ ¿Ý»ñ·Ç³ÛÇ ³ÕµÛáõñÝ»ñÇ
½³ñ·³óáõÙ, ¿Ý»ñ·³³ñ¹ÛáõÝ³í»ïáõÃÛáõÝ ¨ é»uáõñu³ËÁÝ³ÛáÕ ï»ËÝáÉá·Ç³Ý»ñ (ºñ¨³ÝÇ æ¾Î-Ç Ñ³Ù³Ïóí³Í
ßá·»·³½³ÛÇÝ óÇÏÉáí ¿Ý»ñ·³µÉáÏÇ Ï³éáõóáõÙ` Ï³Ý³ã
í³ñÏ):
§Î³Ý³ã ù³Õ³ù³ßÇÝáõÃÛ³Ý¦ ¨ §È³Ý¹ß³ýïÇ ºíñáå³Ï³Ý
ÎáÝí»ÝóÇ³ÛÇ¦ ¹ñáõÛÃÝ»ñÇó µËáÕ å³Ñ³ÝçÝ»ñÝ ³Ùñ³·Áñí»É »Ý 2010 Ã.-Çó Ùß³ÏíáÕ ¨ ³ÛÅÙ Ñ³Ù³Ó³ÛÝ»óÙ³Ý
÷áõÉáõÙ ·ïÝíáÕª ºñ¨³ÝÇ ·ÉË³íáñ Ñ³ï³Ï³·ÍÇ ×Áß·ÁñïÙ³Ý Ý³Ë³·ÍÇ ³é³ç³¹ñ³ÝùáõÙ£ Ü³Ë³·ÍáõÙ Ñ³Ù³ÏáÕÙ³ÝÇ í»ñÉáõÍáõÃÛ³Ý ¿ »ÝÃ³ñÏí»É Ù³Ûñ³ù³Õ³ùÇ
Ï³Ý³ã³å³ïÙ³Ý áÕç Ñ³Ù³Ï³ñ·Á ¨ ïñí»É »Ý í»ñçÇÝÇë
½³ñ·³óÙ³Ý áõÕÕáõÃÛáõÝÝ»ñÝ áõ ÙÇçáó³éáõÙÝ»ñÁ£
ø³Õ³ùÇ Ï³Ý³ã³å³ïÙ³Ý Ñ³Ù³Ï³ñ·Ç í»ñ³Ï³Ý·ÝÙ³Ý ¨ ÁÝ¹É³ÛÝÙ³Ý Ñ³Ù³ñ ·ÉË³íáñ Ñ³ï³Ï³·ÍÇ ÑÇÙÝ³Ï³Ý ¹ñáõÛÃÝ»ñáí Ý³Ë³ï»ëí³Í ¿ Ùß³Ï»É ¨ Çñ³Ï³Ý³óÝ»É ·áñÍáÕáõÃÛáõÝÝ»ñÇ Ñ³Ù³ÉÇñ Íñ³·Çñ, áñÝ Çñ Ù»ç
Ý»ñ³éáõÙ ¿ Ñ»ï¨Û³É ÑÇÙÝ³¹ñáõÛÃÝ»ñÁ` Ýáñ ï³ñ³ÍùÝ»ñÇ
Ï³Ý³ã³å³ïÙ³Ý Çñ³Ï³Ý³óáõÙ Ý³Ë³·Í»ñÇÝ, Íñ³·ñ»ñÇÝ Ñ³Ù³å³ï³ëË³Ý (³å³Ñáí»Éáí Ñ»ï³·³ áéá·áõÙÁ, ËÝ³ÙùÁ ¨ å³Ñå³ÝáõÃÛáõÝÁ), ïÝÏ³ñ³Ý³ÛÇÝ ¨
ç»ñÙ³ïÝ³ÛÇÝ ïÝï»ëáõÃÛáõÝÝ»ñÇ ëï»ÕÍáõÙ, ³Û¹ Ýå³ï³Ïáíª ³ÝË³÷³Ý áéá·áõÙ »ñ³ßË³íáñáÕ áéá·Ù³Ý
ó³ÝóÇ Ï³éáõóáõÙ, Å³Ù³Ý³Ï³ÏÇó ï»ËÝáÉá·Ç³Ý»ñÇ ¨
·ÇïáõÃÛ³Ý Ýí³×áõÙÝ»ñÇ Ý»ñ¹ñáõÙ, ïÝÏ³ÝÛáõÃÇ ï»ë³Ï³ÝÇÇ ÑÇÙÝ³íáñí³Í ÁÝïñáõÃÛáõÝ:
Ü³Ë³ï»ëíáõÙ ¿ 2020Ã.-ÇÝ Ï³Ý³ã ïÝÏ³ñÏÝ»ñÇ ÁÝ¹Ñ³Ýáõñ Ù³Ï»ñ»ëÁ Ñ³ëóÝ»É ÙÇÝã¨ 9397,7 Ñ»Ïï³ñ (78,3Ù2/
Ù³ñ¹), ³Û¹ ÃíáõÙ` ÁÝ¹Ñ³Ýáõñ û·ï³·áñÍÙ³ÝÁ` ÙÇÝã¨
2382,3 Ñ»Ïï³ñ (19,85Ù2/Ù³ñ¹), ë³ÑÙ³Ý³÷³Ï û·ï³·áñÍÙ³ÝÁ` ÙÇÝã¨ 3245,3 Ñ»Ïï³ñ (27.05Ù2/Ù³ñ¹), Ñ³ïáõÏ
Ýß³Ý³ÏáõÃÛ³ÝÁ` ÙÇÝã¨ 3770,1 Ñ»Ïï³ñ (31,4Ù2/Ù³ñ¹):
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Climate-Smart Agriculture
By Gagik Sardaryan, Director, Center for Agribusiness & Rural Development (CARD)
are now facing important decisions that will impact the direction and the future of the world food supply system. Climate
Whether it be the crops we grow, the livestock we raise, or
change affects agriculture in various ways, and CO2 levels,
the wild plants and animals that we harvest, every organism
temperatures and climate variability, as well as the frequency
that we rely on as a food source depends on a unique confluof extreme events such as heavy rain, floods and droughts,
ence of conditions that determine whether it will merely surwill only increase. Developvive, deteriorate, or flouring countries can deal with
ish. These environmental
Agriculture is an economic activity that is highly dependent the fist effect, because food
factors can include such
upon weather and climate in order to produce the food nec- shortages and high world
things as access to water
essary to sustain human life. Not surprisingly, agriculture is food market prices are, first
and nutrients, temperature,
deemed to be an economic activity that is expected to be of all, a threat to food secuthe amount and reliability of
rity for the world’s poorest
vulnerable to climate variability and change.
sunlight, and the interaction
countries, and consequentwith other organisms within
ly, a threat to social stability.
the same ecosystem.
Climate Change and the Effect on Agriculture

For thousands of years, each of these individual factors has
changed only slowly or infrequently. Encouraged by this predictability, people have been able to build civilizations around
specific food sources. Over time, their sustained and focused
attention has led to great advances in the science and technology of food production that allow humanity to sustain a
rapidly growing population.
Climate change is no longer a debate between scientists, but
is now an accepted reality. Agriculture is highly vulnerable to
climate change, even more than any other major economic
sector, and will need to adapt to the changing climate. According to optimistic lower-end projections of global warming,
climate change may reduce crop yields by between 10 and
20 percent. Increasing temperatures and declining precipitation are already reducing yields of grains and other primary
crops in many parts of the vast semi-arid areas of the world,
where so many of the poorest populations reside. The increased incidence of droughts, floods and pests also lead
to yield instability and a sharp increase in the prices of major
food crops.
The United States was in the grip of a drought that was considered to be the worst for more than 50 years. A drought
period lasting weeks in the U.S. during this past summer and
too much rain in Argentina in October have significantly affected the yields of cereals and soya beans; according to
World Bank, grain prices rose up to 50 percent and soybean
prices rose by almost 30 percent from mid-June to the end
of July 2012.
Changes in weather patterns are also going to affect agriculture with impacts differing according to each region. We

Reconstruction of Organic Agriculture
Organic farming is well placed to respond to the challenges
of water management, soil protection and climate change because it provides a system approach to resource efficiency
and climate action.
Organic agriculture utilizes local knowledge which is highly
adaptive to local variations, and combines it with modern
agro-ecological methods. Moreover, the high diversity of organic farms improves economic and ecological stability and
increases resilience against the adverse impacts of climate
change.
While agriculture is strongly affected by climate change, it
also significantly contributes to it. Agriculture uses some 70
percent of global freshwater and 40 percent of global land
area. Today, more than ever, we understand not only the
significance of climate for agriculture, but also the enormous
significance of agriculture for the climate.
Agriculture is the world’s leading source of methane and nitrous oxide emissions, a substantial source of carbon emissions, and the principal driver of deforestation worldwide.
Direct emissions from agriculture account for between 10-12
percent of total global greenhouse gas emissions. Including
emissions from land use changes, such as deforestation for
more cropland, this share rises to between 20-30 percent.
Organic agriculture performs favorably regarding greenhouse
gas emission categories. Organic agriculture usually uses 20
to 50 percent less fossil energy per hectare and per unit, and
produces less than conventional agriculture. Organic agriculture is a low-cost and effective way to help many of the
world’s poorest people to attain better levels of nutrition and
an improved quality of life.
Mobilization of the Donor Community
Food insecurity and climate change have finally brought agriculture back into the spotlight of the debate over international
development. For all people to have enough food, productivity on existing farmlands must rise, purchasing power of those
in need must increase, and agriculture must be environmentally sustainable. A climate-smart agriculture, with a focus
on improved productivity, enhanced resilience and reduced
greenhouse gas emissions is urgently required.
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The vulnerability of agriculture to climate variability and
change is an issue of major importance to the international
donor community.

Comments RA Government, Environmentalists and Citizens
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Interest rate subsidies and other ways of blending grants and
loans can leverage investments by international financial institutions in the fields of environment and agriculture.
Dr. Henry Kerali, the World Bank's Regional Director for the
South Caucasus, stated that “Agriculture is the backbone
of the Southern Caucasus rural economy, and it is among
the most climate-sensitive of all economic sectors. Armenia,
Azerbaijan, and Georgia have faced significant changes in
climate in recent years, and The World Bank is focusing on
examining the effect of climate change on the agricultural
sector in these countries and assisting them in developing
mitigation strategies.”2

The U.S. Department of Agriculture (USDA) was a pioneer
among the donor organizations in Armenia, which promoted and coordinated the organic movement in Armenia in
2000-2001. The “Shen,” EcoGlob and later, the Green Lane,
companies have successfully introduced organic agriculture
practices in Armenia, and have actively supported the development of climate smart sustainable agriculture by spreading
the organic agriculture cultivation methods among farmers
and food processing.

According to a World Bank report, about 8 out 10 of the rural
poor in the South Caucasus countries depend on agriculture
for their daily livelihood. Agriculture is the single most productive sector for the South Caucasus countries, and an important contributor to each country’s GDP; in 2010, this number
was 20 percent for Armenia, 6 percent for Azerbaijan and 8
percent for Georgia. In recent years, Armenia, Azerbaijan,
and Georgia have faced significant changes in climate: rising
temperatures, shrinking glaciers, sea level rise, and the reduction and redistribution of river flow, are only a few of many
changes. Additionally, the region has also been subjected to
natural disasters such as flooding, forest fires and landslides,
which resulted in economic and human loss.
It is going to be generally warmer in the South Caucasus
countries, with summers predicted to be drier and droughts
to be more severe. A change in the rain pattern is also affecting farming and livestock. These issues pose a difficult challenge for the future of the rural population in these countries,
given their limited ability to deal with the changing climate
and its effect on their agricultural activity. That, in turn, will
make it harder to combat poverty, income equality and access to food.
In the “European Neighborhood and Partnership Instrument”
country strategy paper for Armenia, it was noted that Armenia
faces significant challenges in order to promote environmental protection. Those key areas include air quality, water quality and supply, waste management, nature protection, land
use, industrial pollution, transboundary environment issues
and climate change, including multilateral environmental
agreements. Institutional and administrative capacities exist,
but need to be further strengthened, in particular, in terms
of the implementation and enforcement of legal provisions.3
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In terms of global environment issues and climate change
in particular, Armenia acceded to the Kyoto Protocol in April
2003 and, therefore, needs to implement the relevant provisions and, where appropriate, implement concrete policies
and measures to reduce greenhouse gas emissions, in particular in the energy and heavy industry sectors. Land use
and soil erosion, caused by poor agricultural practices and
overgrazing, also constitute a challenge. A large part of the
country is subject to desertification. According to “The Second National Environmental Action Program” developed and
published by the Armenian Ministry of Nature Protection, bioresources are key factors that support the economy of the
country, in particular, in terms of agriculture and recreation,
as well as in terms of provision of raw materials to the food industry and other industrial sectors. Economic changes taking
place over the past decade have also had a significant impact
on the country’s biodiversity. Reflecting its concern over the
current situation, the Armenian government has included the
issue of prevention of ecosystems and bio-diversity degradation among its priorities for the country.4

Concluding Remarks
Global agriculture now stands at a crossroads. Hunger remains one of the most pervasive development challenges
facing humanity. In this era of climate change, efforts to tackle food requirement must go hand in hand, because the fact
remains that high world market prices are, first of all, a threat
to food security for the world’s poorest countries, and consequently, a threat to social stability. Organic agriculture holds
significant promise for addressing climate change mitigation,
increasing food production and enhancing environmentallyfriendly agriculture.
One of the key factors is a change towards a more climate
smart agriculture. We all should stand together and promote
a greener future. Most importantly, donors urgently need to
increase the training in good organic practices to ensure that
the poorest small-scale farmers can attain the increases in
yield that are needed to achieve food security. Therefore,
we need to explain to our families, farmers, colleagues and
partners why we need to support knowledge-based organic
production in Armenia.
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Zeppelin Armenia

Combined Heat and Power (CHP)
Technologies from CATERPILLAR
purchased via the grid from central stations;
•

CHP is versatile and can be coupled with existing and
planned technologies for many different applications in
the industrial, commercial, and residential sectors.

With the efforts of Zeppelin Armenia (the official distributor
of Caterpillar in the Republic of Armenia) the combined heat
and power systems are available in Armenia. The 90-5000 kw
capacity generation offered by Zeppelin Armenia, provides
various heating and power projects, including co-generation
(the simultaneous production of heating and electric power)
and tri-generation (the simultaneous production of electricity,
heating and cooling), which are specified for the production of
CO2, for the usage of biogas in landfill, bird farms, etc.
The CHP of Caterpillar offers significant fuel and emissions
savings, achieving an overall coefficient of 90 percent.
The first cogeneration station has been operated in Armenia
six years ago. The power station of the State University after
M. Heratsi is the first CHP not only in Armenia, but it is also
in the region. In the station, which was built in 2007, there are
two Caterpillar CATG3520C sets installed with a capacity of
2000kW each.

Over the past decade, the interest in combined heat and
power (CHP) technologies has significantly grown among energy customers, regulators, legislators, and developers over
the past decade. Consumers and providers seek ways to reduce energy costs while improving service and reliability.
CHP is a specific form of generation distribution, which refers
to the strategic placement of electrical power generating units
at or near customer facilities to supply on-site energy needs.
CHP enhances the advantages of generation through the simultaneous production of useful thermal and power output,
thereby, increasing the overall efficiency.
CHP offers energy and environmental benefits over electriconly and thermal-only systems in both central and distributed
power generation applications. Combined heat and power
systems have the potential for a wide range of applications
and higher efficiency results in lower emissions than separate heat and power generations. The advantages of CHP
broadly include the following:
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The station, the assembling of which has been performed
by the engineering team of Zeppelin Armenia, covered the
heating demand of the University’s four buildings during the
first years, and presently, the coverage is provided for almost
all hospital buildings near to the Abovyan park. Meanwhile,
the thermal load accounts for some 3.7 megawatts during
the winter period, representing only about 80 percent of the
capacity.
In another part of Yerevan, Avan community, one CAT
G3520C set is successfully operating in the power station,
supplying centralized heating and electricity for more than 76
dwelling houses (more than 5,000 inhabitants).
IIn the cases of electricity supply disruption that causes serious problems, and slight variations that pose danger for
the human lives, Zeppelin Armenia offers to use Caterpillar
emergency power systems.
The diesel gensets are currently in serious demand. There
are already more than 120 deisel gensets operating in the
hospitals, supermarkets, banks and other locations of vital
importance in the Republic of Armenia.
The diesel gensets of Caterpillar have some 10-6000 kW in
capacity, which means that in case of emergencies they can
supply electricity from the small apartments up to small communities.

•

The simultaneous production of useful thermal and electrical energy in CHP systems lead to increased fuel efficiency;

You can rely on our experience with power system, diesel
gensets, and gas engines for co-generation. You can entrust
our know-how in power supply with diesel or gas engines.

•

CHP units can be strategically located at the point of energy use. Such on-site generation avoids the transmission and distribution losses associated with electricity

All systems satisfy EPA (Environmental Protection Agency)
and EU emission regulations - powerful, low in pollutants and
environmentally friendly.

Feature Environmental Challenges in the Region

Regional Ecological Problems
By Alexander Aramyan
General Overview
The South Caucasus, Armenian Highland, Anatolian Peninsula, and Iranian Plateau are characterized by a diversity
of climate, flora, and fauna, as well as by the allocation of
water and mining resources. One of the world’s most polluted areas, the Apsheron Peninsula, is located in this region.
Meanwhile, in the Caucasus foothills, one can still find virgin
forests.
The countries of the region, namely Armenia, Georgia, Azerbaijan, Turkey, and Iran, have rather developed (or developing) industrial sectors, which create a number of ecological
issues. One side of the issue is country specific. However,
there are common problems, which mainly relate to water
streams and water basins. For example, the Kura River flows
through Turkey, Georgia, and Azerbaijan and is partly fed
from the rivers which originate in Armenia. Consequently, the
environmental problems related to the Kura River are common by all four countries. Another example is the Caspian
Sea, the pollution issue of which equally relates to Iran and
Azerbaijan. Turkey, Armenia, Iran, and Azerbaijan also have
common interests with regard to the utilization of the Araks
River waters.
It is no mere coincidence that environmental protection is the
only area where the conflicting countries of the region try to

find points of contact, at least at the NGO level. In February
2011, in Tbilisi, a regional conference “For Stability of Caucasus” was held, which was organized by Georgia’s Green
Party, with the support of the Green Forum Foundation of
Europe. The conference was attended by representatives
from Armenia, Azerbaijan, and Georgia. On February 12, the
participants of the conference adopted an agreement “On the
Cooperation Principles for the Stability and Sustainable Development in the South Caucasus,” according to which the
parties agreed to create a coordinating group on the basis of
the precept of parity, comprising the representatives from the
political organizations and civil societies of Armenia, Georgia,
and Azerbaijan. The group comprised the representatives of
civil society, who accepted the principles of democracy and
of the Green Movement of Europe. However, Karine Danielyan, the chairwoman of “For Sustainable Human Development” NGO mentions that the activities did not progress. Instead, there are certain communications between the youth.
According to Lianna Nersisyan, the co-president of youth
section at the same NGO, within a framework of regional
programs of a number of European environmental organizations, issues of common interest are discussed with the
young environmentalists from Azerbaijan and Georgia. The
discussions are led in three main directions, namely focusing
on border water resources, biodiversity, and the impact of
conflicts on ecological situation. For example, animals and
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plants do not recognize administrative borders; if any type
of them disappears on the territory of one country, it will inevitably impact the biodiversity in others. Another important
issue that has been raised by the Armenian side concerns
the Armenian muflon.

incidence that starting from 2003, a number of national environmental programs have begun to be implemented in the
country. Within the framework of these programs, the largest household waste processing plant in the region was constructed in the suburbs of Baku.

Ecological Issues by Countries

Some 11.8 percent of Azerbaijani territory is forested. However, semi-nomadic animal husbandry causes serious damages to forested areas. As stated by Azerbaijani minister of
ecology and natural resources, Husein Baghirov, oil pollution
and semi-nomadic animal husbandry are the biggest environmental challenges for the country.

Georgia
Georgia has the most favorable climate in the region, with
37 percent of the country’s territory covered by forests, a fact
that has a positive impact on the general environmental situation. However, the country encounters serious environmental
problems. Around 40 percent of the forests have been seriously damaged as a result of human intervention. The environmental problems in Georgia include air pollution in cities
(especially in Rustavi), the severe contamination of certain
coastal zones of the Kura River and Black Sea, insufficient
reserves of potable water, and soil contamination by toxic
chemical substances.
Nevertheless, the main problem is the pollution of the Kura
River, which promotes the spread of infectious deceases.
Tbilisi alone pours around 1 million cubic liters of contaminated water into the Kura on a daily basis. Most sewage treatment plants built in the Soviet period do not work currently,
with only two plants operating throughout all of the Georgian
part of the Kura (instead of 14).
The Debed River also contributes to the contamination of
Kura River. In 2008, the Institute of Hydroecology and Ichthyology of the Hydroecology and Ichthyology Center Under
the Armenian National Academy of Sciences conducted the
study on “The Ichtyofauna and Population and Biological Indicators of Fish under the Anthropogenic Impact Conditions
in the Border Rivers of Armenia (Debed, Aghstef, Voghj).” According to the study, the industrial presence along the entire
length of the Debed River, from Vanadzor to Georgia, namely
Vanadzor, Tumanyan, Alaverdi, and Akhtala, contaminate
the Debed River with household waste and sewage waters.
The Debed is the most full flowing river of the country. As
presented by the institute director, Evelina Ghukasyan, the
worsening of the river’s water quality, as a result of the impact
of sewage treatment plants, poor waste management practices, and due to the mining industry, can have an extremely
adverse effect on the river’s biodiversity and irrigation qualities. The Debed affluent Akhtala is in incurable condition and
is considered to be a “dead river” by specialists. As a result of
the great volumes of ore, the river course changed its natural
condition, and the fauna totally disappeared. In general, the
Debed is classified as moderately polluted river.
Azerbaijan
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The environmental situation in Azerbaijan is one of the most
serious concerns in the region. The coastal zones of the Caspian Sea have appeared in a difficult ecological situation during the past several decades. The larger cities, like Baku and
Sumgait, are located on the Apsheron Peninsula. This small
area accounts for 70 percent of Azerbaijani industry, 60 percent of oil extracted from the land, almost all petrochemical
industry, and 80 percent of metal processing and car industries, etc. The ecological situation in Apsheron is considered
to be disastrous. Some 50 percent of the population in Baku
is without a functioning sewage network, as a result of which,
sewage flows into the Beyuk-Shor and Byulbyul Lakes, thus,
causing a serious environmental problem. It is no mere co-

Iran
The main ecological challenge faced by Iran are the high level of air pollution in industrial areas, the reduction of forests,
soil degradation, desertification, and water basin pollution in
the area of the Persian Sea. The pollution of the Caspian
Sea and its fate is one of Iran’s biggest problems. According
to the official position of Iran, Azerbaijan is the main polluter
of the Caspian Sea, since the main part of oil extraction is
concentrated in Azerbaijani waters, and from time to time, oil
leakage from the oil wells takes place. Iran’s vice-president,
Mohammad Javad Mohammadi Zadeh, has even made a
statement on Azerbaijan’s “guilt.” However, Azerbaijan denies all accusations. In this regard, the Azerbaijani minister
of ecology and natural resources, Husein Baghirov, has announced during his meeting with foreign journalists that oil
accounts for only 2.5 percent of Caspian Sea pollution, and
that the Volga River pours more waste into the Caspian Sea
than the oil wells.
In recent years, another ecological issue has emerged in
Iran, namely the draining of the Urmia Lake, which is one of
the largest lakes in Iran and occupies the third place in the
world among salt water lakes. Starting from 1995, the water
level of the lake has been rapidly decreasing, and the salt
density per one liter of water has reached 400 grams (the
norm is 180 grams). Currently, almost two thirds of the lake
has been drained. Two international symposiums addressing
the issue of Urmia Lake draining have been conducted in Iran
with the participation of the scientists from Belgium, Russia,
Finland, U.S., Turkey, and Ukraine. In 2010, the government
of Iran issued a decree, transferring around 600 million cubic
meters of water from Araks River to Urmia. The cost of the
project is $1.2 billion. The United Nations Development Programme (UNDP) has allocated $135 million to Iran to solve
the Urmia Lake ecological problems.
Turkey
The main ecological problems in Turkey include the pollution of water basins with chemical substances and deforestation. Serious attention is paid to the intensive movement of
tankers along the Bosphorus Channel, which creates a threat
of oil leakage. It is a well-known fact that in 2005, Turkey
threatened to close the Bosphorus Channel for oil supplied
to Ukraine. As a result of intensive deforestation, especially
in the northern part of the country, landslides have become a
quite frequent phenomenon there. Often, the forests are cut
in order to establish tea plantations.
The activation of road and hydropower plant construction in
the coastal zones of the Black Sea has also created serious
problems for its unique ecosystem. Before 2040, it is planned
to build 1600 electric plants in Turkey, the main part of which
will be located on the rivers flowing into the Black Sea.

Â»Ù³

´Ý³å³Ñå³Ý³Ï³Ý ÊÝ¹ÇñÝ»ñÁ ï³ñ³Í³ßñç³ÝáõÙ

î³ñ³Í³ßñç³ÝÇ µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÁ
Ð»ÕÇÝ³Ï` ²É»ùë³Ý¹ñ ²ñ³ÙÛ³Ý
ÀÝ¹Ñ³Ýáõñ ÝÏ³ñ³·Çñ
Ð³ñ³í³ÛÇÝ ÎáíÏ³ëÁ, Ð³ÛÏ³Ï³Ý É»éÝ³ßË³ñÑÁ, ²Ý³ïáÉÇ³Ï³Ý Ã»ñ³ÏÕ½ÇÝ áõ Æñ³Ý³Ï³Ý µ³ñÓñ³í³Ý¹³ÏÁ
³ãùÇ »Ý ÁÝÏÝáõÙ ÏÉÇÙ³ÛÇ, µáõë³Ï³Ý áõ Ï»Ý¹³Ý³Ï³Ý
³ßË³ñÑÇ µ³½Ù³½³ÝáõÃÛ³Ùµ ¨ ï³ñµ»ñíáõÙ »Ý çñ³ÛÇÝ áõ
Ñ³Ýù³ÑáõÙù³ÛÇÝ é»ëáõñëÝ»ñÇ µ³ßËí³ÍáõÃÛ³Ùµ: î³ñ³Í³ßñç³ÝáõÙ ¿ ·ïÝíáõÙ ³ßË³ñÑÇ ³Ù»Ý³³Õïáïí³Í
ï³ñ³ÍùÝ»ñÇó Ù»ÏÁª ²åß»ñáÝÇ Ã»ñ³ÏÕ½ÇÝ, ÇëÏ ÎáíÏ³ëÛ³Ý Ý³Ë³É»éÝ»ñáõÙ ¹»é¨ë å³Ñå³ÝíáõÙ »Ý Ïáõë³Ï³Ý
³Ýï³éÝ»ñÁ:

ùÝÝ³ñÏíáõÙ »Ý Ñ³Ù³ï»Õ Ñ»ï³ùñùñáõÃÛáõÝ Ý»ñÏ³Û³óÝáÕ Ñ³ñó»ñ: øÝÝ³ñÏáõÙÝ»ñÝ ÁÝÃ³ÝáõÙ »Ý »ñ»ù
ÑÇÙÝ³Ï³Ý áõÕÕáõÃÛáõÝÝ»ñáí. ë³ÑÙ³Ý³ÛÇÝ çñ³ÛÇÝ é»ëáõñëÝ»ñ, Ï»Ýë³µ³½Ù³½³ÝáõÃÛáõÝ ¨ ÏáÝýÉÇÏïÝ»ñÇ
³½¹»óáõÃÛáõÝÁ µÝ³å³Ñå³Ý³Ï³Ý Çñ³íÇ×³ÏÇ íñ³: ²Ûëå»ëª Ï»Ý¹³ÝÇÝ»ñÝ áõ µáõÛë»ñÁ í³ñã³Ï³Ý ë³ÑÙ³ÝÝ»ñ
ã»Ý ×³Ý³ãáõÙ, »Ã» ÙÇ »ñÏñÇ ï³ñ³ÍùáõÙ ÙÇ áñ¨¿ ï»ë³Ï
áãÝã³óíÇ, ³å³ ³ÛÝ Ï³Ý¹ñ³¹³éÝ³ Ý³¨ ÙÛáõë »ñÏñÝ»ñÇ
Ï»Ýë³µ³½Ù³½³ÝáõÃÛ³Ý íñ³: Ð³ÛÏ³Ï³Ý ÏáÕÙÁ, Ù³ëÝ³íáñ³å»ë, µ³ñÓñ³óÝáõÙ ¿ Ñ³ÛÏ³Ï³Ý ÙáõýÉáÝÇ ËÝ¹ÇñÁ:

²Ûë ï³ñ³Í³ßñç³ÝÇ »ñÏñÝ»ñÁª Ð³Û³ëï³ÝÁ, ìñ³ëï³ÝÁ,
²¹ñµ»ç³ÝÁ, ÂáõñùÇ³Ý ¨ Æñ³ÝÝ áõÝ»Ý ½³ñ·³ó³Í (Ï³Ù
³ñ³· ½³ñ·³óáÕ) ³ñ¹ÛáõÝ³µ»ñáõÃÛáõÝ, ÇÝãÝ ³é³ç³óÝáõÙ
¿ µ³½Ù³ÃÇí µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñ: ²Û¹ ËÝ¹ÇñÝ»ñÇ
ÙÇ Ù³ëÁ Ûáõñ³Ñ³ïáõÏ ¿ ïíÛ³É »ñÏñÇ Ñ³Ù³ñ, ë³Ï³ÛÝ
Ï³Ý Ý³¨ ÁÝ¹Ñ³Ýáõñ µÝáõÛÃÇ ËÝ¹ÇñÝ»ñ, ÑÇÙÝ³Ï³ÝáõÙ
Ï³åí³Í çñ³ÛÇÝ Ñáëù»ñÇ áõ ³í³½³ÝÝ»ñÇ Ñ»ï: úñÇÝ³Ïª øáõé ·»ïÁ ÑáëáõÙ ¿ ÂáõñùÇ³Ûáí, ìñ³ëï³Ýáí ¨
²¹ñµ»ç³Ýáí áõ Ù³ë³Ùµ ëÝíáõÙ ¿ Ð³Û³ëï³ÝÇó ëÏÇ½µ
³éÝáÕ ·»ï»ñáí: Ð»ï¨³µ³ñª øáõéÇ µÝ³å³Ñå³Ý³Ï³Ý
ËÝ¹ÇñÝ»ñÁ ÁÝ¹Ñ³Ýáõñ »Ý ³Ûë ãáñë »ñÏñÝ»ñÇ Ñ³Ù³ñ: Î³Ùª
Î³ëåÇó ÍáíÇ ³Õïáïí³ÍáõÃÛ³Ý ËÝ¹ÇñÁ Ñ³í³ë³ñ³å»ë
í»ñ³µ»ñáõÙ ¿ Æñ³ÝÇÝ ¨ ²¹ñµ»ç³ÝÇÝ: ÂáõñùÇ³Ý, Ð³Û³ëï³ÝÁ, Æñ³ÝÝ áõ ²¹ñµ»ç³ÝÁ Ý³¨ ÁÝ¹Ñ³Ýáõñ ß³Ñ»ñ áõÝ»Ý
²ñ³ùë ·»ïÇ çñ»ñÇ û·ï³·áñÍÙ³Ý Ñ»ï Ï³åí³Í:
ä³ï³Ñ³Ï³Ý ã¿, áñ µÝ³å³Ñå³ÝáõÃÛáõÝÁ ÙÇ³Ï µÝ³·³í³éÝ ¿, áõñ ï³ñ³Í³ßñç³ÝÇ Ñ³Ï³Ù³ñïáõÃÛ³Ý Ù»ç
·ïÝíáÕ »ñÏñÝ»ñÁ, ·áÝ» Ñ³ë³ñ³Ï³Ï³Ý Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ Ù³Ï³ñ¹³Ïáí, ÷áñÓáõÙ »Ý Ñ³Ù³·áñÍ³ÏóáõÃÛ³Ý »½ñ»ñ ·ïÝ»É: 2011 Ã.-Ç ÷»ïñí³ñÇÝ ÂµÇÉÇëÇáõÙ
ï»-ÕÇ áõÝ»ó³í §Ð³ÝáõÝ ÎáíÏ³ëÇ Ï³ÛáõÝáõÃÛ³Ý¦ Ëáñ³·ñáí ï³ñ³Í³ßñç³Ý³ÛÇÝ Ñ³Ù³ÅáÕáí, áñÁ ºíñáå³ÛÇ §Î³Ý³ãÝ»ñÇ Ñ³Ù³ÅáÕáí¦ ÑÇÙÝ³¹ñ³ÙÇ ³ç³ÏóáõÃÛ³Ùµ Ï³½Ù³Ï»ñå»É ¿ñ ìñ³ëï³ÝÇ Î³Ý³ãÝ»ñÇ Ïáõë³ÏóáõÃÛáõÝÁ:
Ð³Ù³ÅáÕáíÇÝ Ññ³íÇñí³Í ¿ÇÝ Ð³Û³ëï³ÝÇ, ²¹ñµ»ç³ÝÇ ¨ ìñ³ëï³ÝÇ Ý»ñÏ³Û³óáõóÇãÝ»ñ: ö»ïñí³ñÇ 12ÇÝ Ñ³Ù³ÅáÕáíÇ ï³ñ³Í³ßñç³Ý³ÛÇÝ Ù³ëÝ³ÏÇóÝ»ñÝ
ÁÝ¹áõÝ»óÇÝ ³Ù÷á÷Çã ÷³ëï³ÃáõÕÃ` §Ð³ñ³í³ÛÇÝ ÎáíÏ³ëáõÙ Ï³ÛáõÝáõÃÛ³Ý ¨ Ï³ÛáõÝ ½³ñ·³óÙ³Ý Ñ³Ù³ñ
Ñ³Ù³·áñÍ³ÏóáõÃÛ³Ý ëÏ½µáõÝùÝ»ñÇ Ù³ëÇÝ¦ Ñ³Ù³Ó³ÛÝ³·Çñ, Áëï áñÇ` ÏáÕÙ»ñÁ Ñ³Ù³Ó³ÛÝ»óÇÝ ÑÇÙÝ»É Ð³Û³ëï³ÝÇ, ìñ³ëï³ÝÇ ¨ ²¹ñµ»ç³ÝÇ ù³Õ³ù³Ï³Ý Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ áõ ù³Õ³ù³óÇ³Ï³Ý Ñ³ë³ñ³ÏáõÃÛ³Ý
Ý»ñÏ³Û³óáõóÇãÝ»ñÇó µ³ÕÏ³ó³Í Ñ³Ù³Ï³ñ·áÕ ËáõÙµ`
Ñ³í³ë³ñáõÃÛ³Ý (å³ñÇï»ï³ÛÇÝ) ëÏ½µáõÝùáí: ÊÙµáõÙ
ÁÝ¹·ñÏí»óÇÝ ù³Õ³ù³óÇ³Ï³Ý Ñ³ë³ñ³ÏáõÃÛ³Ý ³ÛÝ
Ý»ñÏ³Û³óáõóÇãÝ»ñÁ, áíù»ñ ÁÝ¹áõÝáõÙ »Ý ÅáÕáíñ¹³í³ñáõÃÛ³Ý ¨ ºíñáå³ÛÇ Î³Ý³ãÝ»ñÇ ß³ñÅÙ³Ý ëÏ½µáõÝùÝ»ñÁ: ê³Ï³ÛÝ §Ð³ÝáõÝ Ù³ñ¹Ï³ÛÇÝ Ï³ÛáõÝ ½³ñ·³óÙ³Ý¦ ÑÏ-Ç Ý³Ë³·³Ñ Î³ñÇÝ» ¸³ÝÇ»ÉÛ³ÝÝ ³ëáõÙ ¿, áñ
³Û¹ ³ßË³ï³ÝùÝ»ñÁ ½³ñ·³óáõÙ ãëï³ó³Ý: öáË³ñ»ÝÁ áñáß³ÏÇ ß÷áõÙÝ»ñ Ï³Ý »ñÇï³ë³ñ¹Ý»ñÇ ÙÇç¨:
ÜáõÛÝ ÑÏ-Ç »ñÇï³ë³ñ¹³Ï³Ý Ã¨Ç Ñ³Ù³Ý³Ë³·³Ñ
ÈÇ³ÝÝ³ Ü»ñëÇëÛ³ÝÝ ³ëáõÙ ¿, áñ ÙÇ ß³ñù »íñáå³Ï³Ý
µÝ³å³Ñå³Ý³Ï³Ý Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ ï³ñ³Í³ßñç³Ý³ÇÝ
Íñ³·ñ»ñÇ
ßñç³Ý³ÏÝ»ñáõÙ
²¹ñµ»ç³ÝÇ
¨ ìñ³ëï³ÝÇ »ñÇï³ë³ñ¹ µÝ³å³Ñå³ÝÝ»ññÇ Ñ»ï

´Ý³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÝ Áëï »ñÏñÝ»ñÇ
ìñ³ëï³ÝÁ
ï³ñ³Í³ßñç³ÝáõÙ
³Ù»Ý³µ³ñ»Ýå³ëï
ÏÉÇÙ³Ý áõÝÇ, »ñÏñÇ 37 ïáÏáëÝ ³Ýï³é³Í³ÍÏ ¿, ÇÝãÝ,
³Ýßáõßï, ¹ñ³Ï³Ý ¿ ³Ý¹ñ³¹³éÝáõÙ ÁÝ¹Ñ³Ýáõñ µÝ³å³Ñå³Ý³Ï³Ý Çñ³íÇ×³ÏÇ íñ³: ²ÛÝáõ³Ù»Ý³ÛÝÇí, »ñÏÇñÁ ½»ñÍ ã¿ Éáõñç µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÇó:
²Ýï³éÝ»ñÇ Ùáï 40 ïáÏáëÁ Éñçáñ»Ý íÝ³ëí»É ¿ Ù³ñ¹Ï³Ýó
Ý»ñ·áñÍáõÃÛ³Ý Ñ»ï¨³Ýùáí: ìñ³ëï³ÝÇ ÑÇÙÝ³Ï³Ý µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÇ ß³ñùÇÝ »Ý ¹³ëíáõÙ Ý³¨ û¹Ç
³Õïáïí³ÍáõÃÛáõÝÁ ù³Õ³ùÝ»ñáõÙ (Ñ³ïÏ³å»ëª èáõëÃ³íÇáõÙ), øáõé ·»ïÇ ¨ ê¨ ÍáíÇ ³÷³Ù»ñÓ áñáß ßñç³ÝÝ»ñÇ
ËÇëï ³Õïáïí³ÍáõÃÛáõÝÁ, ËÙ»Éáõ çñÇ ³Ýµ³í³ñ³ñ å³ß³ñÝ»ñÁ ¨ ÑáÕÇ ³Õïáïí³ÍáõÃÛáõÝÁ ùÇÙÇ³Ï³Ý ïáùëÇÏ
ÝÛáõÃ»ñáí:
ÐÇÙÝ³Ï³Ý ËÝ¹ÇñÁ, Ã»ñ¨ë, øáõéÇ ³Õïáïí³ÍáõÃÛáõÝÝ
¿, ÇÝãÁ Ý³¨ ÇÝý»ÏóÇáÝ ÑÇí³Ý¹áõÃÛáõÝÝ»ñÇ ï³ñ³ÍÙ³Ý
³ÕµÛáõñ ¿: ØÇ³ÛÝ ÂµÇÉÇëÇÝ ûñ³Ï³Ý øáõé ¿ ÉóÝáõÙ Ùáï 1
ÙÇÉÇáÝ Ëáñ³Ý³ñ¹ Ù»ïñ ³Õïáïí³Í çáõñ: ÊáñÑñ¹³ÛÇÝ
ßñç³ÝáõÙ Ï³éáõóí³Í Ù³ùñáÕ Ï³Û³ÝÝ»ñÇ Ù»Í Ù³ëÁ Ý»ñÏ³ÛáõÙ ãÇ ³ßË³ïáõÙª øáõéÇ íñ³ó³Ï³Ý Ñ³ïí³ÍÇ áÕç
»ñÏ³ÛÝùáí ÁÝ¹³Ù»ÝÁ »ñÏáõ Ù³ùñáÕ Ï³Û³Ý ¿ ·áñÍáõÙ
(Ý³ËÏÇÝ 14-Ç ÷áË³ñ»Ý):
øáõéÇ ³ÕïáïÙ³ÝÝ Çñ Ý»ñ¹ñáõÙÝ áõÝÇ Ý³¨ ¸»µ»¹ ·»ïÁ: ÐÐ
¶ÇïáõÃÛáõÝÝ»ñÇ ²½·³ÛÇÝ ²Ï³¹»ÙÇ³ÛÇ ÐÇ¹ñá¿ÏáÉá·Ç³ÛÇ ¨
ÓÏÝ³µ³ÝáõÃÛ³Ý ·Çï³Ï³Ý Ï»ÝïñáÝÇ ÐÇ¹ñá¿ÏáÉá·Ç³ÛÇ ¨
ÓÏÝ³µ³ÝáõÃÛ³Ý ÇÝëïÇïáõïÁ 2008 Ã.-ÇÝ Çñ³Ï³Ý³óñ»É
¿ §Ð³Û³ëï³ÝÇ ë³ÑÙ³Ý³ÛÇÝ ·»ï»ñÇ (¸»µ»¹, ²Õëï¨,
àÕçÇ) ÇËïÇáý³áõÝ³Ý ¨ ÓÏÝ»ñÇ åáåáõÉÛ³óÇáÝ áõ Ï»Ýë³µ³Ý³Ï³Ý óáõó³ÝÇßÝ»ñÇ Ñ»ï³½áïáõÙ ³ÝÃñáåá·»Ý
³½¹»óáõÃÛ³Ý
å³ÛÙ³ÝÝ»ñáõÙ¦
áõëáõÙÝ³ëÇñáõÃÛáõÝÁ:
Î³ï³ñí³Í Ñ»ï³½áïáõÃÛáõÝÝ»ñÁ óáõÛó »Ý ïí»É, áñ
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Â»Ù³

´Ý³å³Ñå³Ý³Ï³Ý ÊÝ¹ÇñÝ»ñÁ ï³ñ³Í³ßñç³ÝáõÙ

ì³Ý³ÓáñÇó ÙÇÝã¨ ìñ³ëï³ÝÇ ë³ÑÙ³Ý ¸»µ»¹Ç »ñÏ³ÛÝùáí ë÷éí³Í ³ñ¹ÛáõÝ³µ»ñ³Ï³Ý µÝ³Ï³í³Ûñ»ñÁ` ì³Ý³ÓáñÁ, ÂáõÙ³ÝÛ³ÝÁ, ²É³í»ñ¹ÇÝ, ²ËÃ³É³Ý, Ï»Ýó³Õ³ÛÇÝ ³Õµáí ¨ ÏáÛáõÕ³çñ»ñáí ³ÕïáïáõÙ »Ý ¸»µ»¹
·»ïÁ: ¸»µ»¹Á Ñ³Ýñ³å»ïáõÃÛ³Ý ³Ù»Ý³çñ³é³ï ·»ïÝ
¿: ÆÝëïÇïáõïÇ ïÝûñ»Ý ¾í»ÉÇÝ³ ÔáõÏ³ëÛ³ÝÇ Ý»ñÏ³Û³óÙ³Ùµª Ù³ùñÙ³Ý Ï³Û³ÝÝ»ñÇ, ³ÕµÇ í³ï Ï³é³í³ñÙ³Ý ¨
Ñ³Ýù³ñ¹ÛáõÝ³µ»ñáõÃÛ³Ý ³½¹»óáõÃÛ³Ý ³ñ¹ÛáõÝùáõÙ ·»ïÇ çñÇ áñ³ÏÇ í³ï³óáõÙÁ Ï³ñáÕ ¿ ËÇëï µ³ó³ë³µ³ñ
³½¹»É í»ñçÇÝÇë Ï»Ýë³µ³½Ù³½³ÝáõÃÛ³Ý íñ³, ÇÝãå»ë
Ý³¨ áéá·Ù³Ý Ñ³ïÏáõÃÛáõÝÝ»ñÇ íñ³: ²é³í»É ³ÝÙËÇÃ³ñ íÇ×³ÏáõÙ ¿ ¸»µ»¹Ç íï³Ï ²ËÃ³É³ ·»ï³ÏÁ, áñÁ
Ù³ëÝ³·»ïÝ»ñÇ ÏáÕÙÇó Ñ³Ù³ñíáõÙ ¿ Ù»é³Í ·»ï: Ð³Ýù³ÝÛáõÃÇ Ù»Í ù³Ý³ÏÝ»ñÇ å³ï×³éáí ·»ïÇ ÑáõÝÁ ÷áË»É ¿ Çñ µÝ³Ï³Ý íÇ×³ÏÁ, ÇëÏ Ï»Ý¹³Ý³Ï³Ý ³ßË³ñÑÁ
Çëå³é í»ñ³ó»É ¿: ÀÝ¹Ñ³Ýáõñ ³éÙ³Ùµª ¸»µ»¹Á ¹³ëíáõÙ ¿
ã³÷³íáñ ³Õïáïí³Í ·»ï»ñÇ ß³ñùÇÝ:
²¹ñµ»ç³ÝÇ µÝ³å³Ñå³Ý³Ï³Ý íÇ×³ÏÁ ï³ñ³Í³ßñç³ÝáõÙ ³Ù»Ý³Ùï³Ñá·ÇãÝ ¿: Î³ëåÇó ÍáíÇ ³é³÷ÝÛ³ ßÁñç³ÝÝ»ñáõÙ ï³ëÝ³ÙÛ³ÏÝ»ñÇ ÁÝÃ³óùáõÙ µÝ³å³Ñå³Ý³Ï³Ý Í³Ýñ Çñ³íÇ×³Ï ¿ ëï»ÕÍí»É: ²åß»ñáÝÛ³Ý
Ã»ñ³ÏÕ½áõÙ »Ý ·ïÝíáõÙ ³ÛÝåÇëÇ Ëáßáñ ù³Õ³ùÝ»ñ,
ÇÝãå»ë ´³ùáõÝ ¨ êáõÙ·³ÛÇÃÁ, ³Ûë ÷áùñ ï³ñ³ÍùÇÝ
µ³ÅÇÝ ¿ ÁÝÏÝáõÙ ²¹ñµ»ç³ÝÇ ³ñ¹ÛáõÝ³µ»ñáõÃÛ³Ý 70 ïáÏáëÁ, ó³Ù³ùáõÙ ³ñ¹ÛáõÝ³Ñ³ÝíáÕ Ý³íÃÇ 60 ïáÏáëÁ,
Ñ³Ù³ñÛ³ áÕç Ý³íÃ³ùÇÙÇ³Ï³Ý ³ñ¹ÛáõÝ³µ»ñáõÃÛáõÝÁ,
Ù»ï³Õ³Ùß³ÏÙ³Ý ¨ Ù»ù»Ý³ßÇÝáõÃÛ³Ý 80 ïáÏáëÁ ¨ ³ÛÉÝ:
²åß»ñáÝÇ µÝ³å³Ñå³Ý³Ï³Ý Çñ³íÇ×³ÏÁ ·Ý³Ñ³ïíáõÙ
¿ áñå»ë Í³Ûñ³Ñ»Õ: ´³ùíÇ 50 ïáÏáëÁ ãáõÝÇ ÏáÛáõÕáõ
ó³Ýó, ÇÝãÇ å³ï×³éáí Ï»Õï³çñ»ñÁ ÉóíáõÙ »Ý ´»ÛáõÏ
Þáñ ¨ ´ÛáõÉµÛáõÉ É×»ñÁ, ÇÝãÁ Ù»Ï ³ÛÉ µÝ³å³Ñå³Ý³Ï³Ý
ËÝ¹Çñ ¿ ëï»ÕÍáõÙ: ä³ï³Ñ³Ï³Ý ã¿, áñ ëÏë³Í 2003 Ã.-Çó
»ñÏñáõÙ Çñ³Ï³Ý³óíáõÙ »Ý ÙÇ ß³ñù µÝ³å³Ñå³Ý³Ï³Ý
³½·³ÛÇÝ Íñ³·ñ»ñ: ²Û¹ Íñ³·ñ»ñÇ ßñç³Ý³ÏÝ»ñáõÙ ´³ùíÇ
Ù»ñÓ³Ï³ÛùáõÙ Ï³éáõóí»É ¿ ³Ûë ï³ñ³Í³ßñç³ÝáõÙ Ëáßáñ³·áõÛÝ Ï»Ýó³Õ³ÛÇÝ ³ÕµÇ í»ñ³Ùß³ÏÙ³Ý ·áñÍ³ñ³ÝÁ:
²Ýï³é³Í³ÍÏ ¿ ²¹ñµ»ç³ÝÇ 11,8 ïáÏáëÁ, ë³Ï³ÛÝ
³Ýï³é³ÛÇÝ ï³ñ³ÍùÝ»ñÇÝ ½·³ÉÇ íÝ³ë ¿ Ñ³ëóÝáõÙ
ÏÇë³ùáãíáñ ³Ý³ëÝ³å³ÑáõÃÛáõÝÁ: Àëï ²¹ñµ»ç³ÝÇ µÝ³å³Ñå³ÝáõÃÛ³Ý ¨ µÝ³Ï³Ý å³ß³ñÝ»ñÇ Ý³Ë³ñ³ñ Ðáõë»ÛÝ ´³ÕÇñáíÇª Ý³íÃáí ³Õïáïí³ÍáõÃÛáõÝÁ ¨ ÏÇë³ùáãíáñ³ÛÇÝ ³Ý³ëÝ³å³ÑáõÃÛáõÝÁ »ñÏñÇ µÝ³å³Ñå³Ý³Ï³Ý
Ëáßáñ³·áõÛÝ ËÝ¹ÇñÝ»ñÝ »Ý:
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Æñ³ÝÇ ÑÇÙÝ³Ï³Ý µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÝ »Ý û¹Ç
µ³ñÓñ ³Õïáïí³ÍáõÃÛáõÝÝ ³ñ¹ÛáõÝ³µ»ñ³Ï³Ý ßñç³ÝÝ»ñáõÙ, ³Ýï³éÝ»ñÇ Ïñ×³ïáõÙÁ, ÑáÕÇ ¹»·ñ³¹³óÇ³Ý,
³Ý³å³ï³óáõÙÁ ¨ ä³ñëÇó ÍáóÇ ßñç³ÝáõÙ çñ³ÛÇÝ ³í³½³ÝÇ ³Õïáïí³ÍáõÃÛáõÝÁ: Æñ³ÝÇ Ñ³Ù³ñ Ï³ñ¨áñ³·áõÛÝ
ËÝ¹Çñ ¿ Î³ëåÇó ÍáíÇ ³Õïáïí³ÍáõÃÛáõÝÁ ¨ Ñ»ï³·³
×³Ï³ï³·ÇñÁ: Æñ³ÝÇ å³ßïáÝ³Ï³Ý ï»ë³Ï»ïÝ ³ÛÝ ¿, áñ
Î³ëåÇó ÍáíÇ ÑÇÙÝ³Ï³Ý ³ÕïáïáÕÁ ²¹ñµ»ç³ÝÝ ¿, ù³ÝÇ
áñ Ñ»Ýó ³¹ñµ»ç³Ý³Ï³Ý çñ»ñáõÙ ¿ Ï»ÝïñáÝ³ó³Í ÍáíÇó
Ý³íÃÇ ³ñ¹ÛáõÝ³Ñ³ÝÙ³Ý ÑÇÙÝ³Ï³Ý Ù³ëÁ: Ä³Ù³Ý³Ï
³é Å³Ù³Ý³Ï ³Û¹ Ý³íÃ³Ñáñ»ñÇó Ý³íÃÇ ³ñï³Ñáëù
¿ ï»ÕÇ áõÝ»ÝáõÙ: ²¹ñµ»ç³ÝÇ «Ù»Õ³íáñáõÃÛ³Ý» Ù³ëÇÝ
ÝáõÛÝÇëÏ Ñ³Ûï³ñ³ñáõÃÛáõÝ ¿ ³ñ»É Æñ³ÝÇ ÷áËÝ³Ë³·³Ñ
ØáÑ³Ù³¹ æ³í³¹ ØáÑ³Ù³¹Ç-¼³¹»Ý: ê³Ï³ÛÝ ²¹ñµ»ç³ÝÁ
Ñ»ñùáõÙ ¿ µáÉáñ ³Û¹ Ù»Õ³¹ñ³ÝùÝ»ñÁ: ²¹ñµ»ç³ÝÇ µÝ³å³Ñå³ÝáõÃÛ³Ý Ý³Ë³ñ³ñ Ðáõë»ÛÝ ´³ÕÇñáíÝ ³Û¹ ³éÃÇí ³ñï³ë³ÑÙ³ÝóÇ Éñ³·ñáÕÝ»ñÇ Ñ»ï Ñ³Ý¹ÇåÙ³Ý
Å³Ù³Ý³Ï Ñ³Ûï³ñ³ñ»É ¿, áñ Ý³íÃÇÝ µ³ÅÇÝ ¿ ÁÝÏÝáõÙ
Î³ëåÇó ÍáíÇ ³Õïáïí³ÍáõÃÛ³Ý ÙÇ³ÛÝ 2,5 ïáÏáëÁ, ¨ áñ

ìáÉ·³ ·»ïÝ ³í»ÉÇ ß³ï ³Õµ ¿ ÉóÝáõÙ Î³ëåÇó Íáí, ù³Ý
Ý³íÃ³Ñáñ»ñÁ:
ì»ñçÇÝ ï³ñÇÝ»ñÇÝ Æñ³ÝáõÙ Ç Ñ³Ûï ¿ »Ï»É Ýáñ µÁÝ³å³Ñå³Ý³Ï³Ý ËÝ¹Çñª àõñÙÇ³ É×Ç ó³Ù³ùáõÙÁ:
àõñÙÇ³Ý Æñ³ÝÇ ³Ù»Ý³Ëáßáñ ÉÇ×Ý ¿, Çñ Ù»ÍáõÃÛ³Ùµ
³ßË³ñÑáõÙ ³ÕÇ É×»ñÇó »ññáñ¹Ý ¿: êÏë³Í 1995 Ã.-Çó
É×Ç çñÇ Ù³Ï³ñ¹³ÏÝ ³Ýß»Õáñ»Ý ÁÝÏÝáõÙ ¿, 1 ÉÇïñ çñáõÙ
³ÕÇ ËïáõÃÛáõÝÁ Ñ³ë»É ¿ 400 ·ñ³ÙÇ (ÝáñÙ³Ý 180 ·ñ³Ù
¿): Ü»ñÏ³ÛáõÙ ÉÇ×Á ·ñ»Ã» »ñÏáõ »ññáñ¹áí ó³Ù³ù»É ¿:
àõñÙÇ³ É×Ç ó³Ù³ù»Éáõ í»ñ³µ»ñÛ³É Æñ³ÝáõÙ ³Ýó »Ý
Ï³óí»É »ñÏáõ ÙÇç³½·³ÛÇÝ ·Çï³ÅáÕáíÝ»ñª ´»É·Ç³Ç,
èáõë³ëï³ÝÇ, üÇÝÉ³Ý¹Ç³ÛÇ, ²ØÜ-Ç, ÂáõñùÇ³ÛÇ ¨ àõÏñ³ÇÝ³ÛÇ ·ÇïÝ³Ï³ÝÝ»ñÇ Ù³ëÝ³ÏóáõÃÛ³Ùµ: Æñ³ÝÇ Ï³é³í³ñáõÃÛáõÝÁ 2010 Ã.-Çó áñáßáõÙ ¿ ÁÝ¹áõÝ»É ²ñ³ùë
·»ïÇó Ùáï 600 ÙÇÉÇáÝ Ëáñ³Ý³ñ¹ Ù»ïñ çáõñ ï»Õ³÷áË»É
¹»åÇ àõñÙÇ³: ²Û¹ Ý³Ë³·ÇÍÝ Çñ³Ï³Ý³óÝ»Éáõ Ñ³Ù³ñ
³ÝÑñ³Å»ßï ¿ 1,2 ÙÇÉÇ³ñ¹ ¹áÉ³ñ: Ø²Î-Ç ½³ñ·³óÙ³Ý
Íñ³·ÇñÁ 135 ÙÇÉÇ³Ý ¹áÉ³ñ ¿ Ñ³ïÏ³óñ»É Æñ³ÝÇÝª àõñÙÇ³
É×Ç µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÁ ÉáõÍ»Éáõ Ñ³Ù³ñ:
ÂáõñùÇ³ÛÇ ÑÇÙÝ³Ï³Ý µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÝ »Ýª
çñ³ÛÇÝ ³í³½³ÝÝ»ñÇ ³ÕïáïáõÙÁ ùÇÙÇ³Ï³Ý ÝÛáõÃ»ñáí
¨ ³Ýï³éÝ»ñÇ Ñ³ïáõÙÁ: Ø»Í áõß³¹ñáõÃÛáõÝ ¿ ¹³ñÓíáõÙ
´áëýáñÇ Ý»Õáõóáí ï³ÝÏ»ñÝ»ñÇ ÇÝï»ÝëÇí ß³ñÅÇÝ,
ÇÝãÁ Ý³íÃÇ ³ñï³ÑáëùÇ íï³Ý· ¿ ëï»ÕÍáõÙ: Ð³ÛïÝÇ
¿, áñ 2005 Ã.-Çó ÂáõñùÇ³Ý ÝáõÛÝÇëÏ ëå³éÝ³ó ÷³Ï»É
´áëýáñÇ Ý»ÕáõóÁ àõÏñ³ÇÝ³ Ù³ï³Ï³ñ³ñíáÕ Ý³íÃÇ
Ñ³Ù³ñ: ²Ýï³éÝ»ñÇ ÇÝï»ÝëÇí Ñ³ïÙ³Ý Ñ»ï¨³Ýùáí,
Ñ³ïÏ³å»ë »ñÏñÇ ÑÛáõëÇëáõÙ, Ñ³×³Ë³ÏÇ »Ý ¹³ñÓ»É
ëáÕ³ÝùÝ»ñÁ: Þ³ï Ñ³×³Ë ³Ýï³éÝ»ñÁ Ñ³ïíáõÙ »Ý Ã»ÛÇ
åÉ³Ýï³óÇ³Ý»ñ ÑÇÙÝ»Éáõ Ñ³Ù³ñ:
Ö³Ý³å³ñÑ³ßÇÝ³Ï³Ý ¨ ÑÇ¹ñáÏ³Û³ÝÝ»ñÇ ßÇÝ³ñ³ñáõÃÛ³Ý
³ÏïÇí³óáõÙÁ ê¨ ÍáíÇ ³é³÷ÝÛ³ ßñç³ÝÝ»ñáõÙ ³Û¹ µ³ó³éÇÏ ¿ÏáÑ³Ù³Ï³ñ·Ç Ñ³Ù³ñ Éáõñç íï³Ý·Ý»ñ ¿ ëï»ÕÍ»É:
ØÇÝã¨ 2040 Ã.-Á ÂáõñùÇ³ÛáõÙ Ý³Ë³ï»ëíáõÙ ¿ Ï³éáõó»É
1600 ¿É»ÏïñáÏ³Û³Ý, áñÇ ½·³ÉÇ Ù³ëÁª Ñ»Ýó ê¨ Íáí
Ã³÷íáÕ ·»ï»ñÇ íñ³:
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Comments The CSR Activities of AmCham Member Companies

As a socially responsible business Altacode LCC employs high business ethic conduct, open and trustful code of
practice with its clients, partners and suppliers, high conformity with Armenian and International laws and regulations, transparency and accountability.
Altacode is committed to providing high quality custom software development services at affordable prices,
hence promoting Armenia as a regional center of excellence in high-tech research and development. We believe in high potential and intelegence of Armenian engineers and we see the future of Armenia in high advancement of science and technologies.
To assist in the development of ICT sector and workforce in Armenia, Altacode has developed www.itjob.am online portal in 2009. This is an IT community portal where companies can access the resume bank and search for
employees for their job vacancies. Job seekers are given the opportunity to browse job postings, view company
profiles and post resumes. All services are free of charge: registration of companies, job postings, resume submission, etc.
To enhance the quality of local ICT workforce in 2011, Altacode has opened “IT Center,” where special training
courses from beginner to advanced levels are conducted by Altacode senior specialists.
Each summer we provide Internship programs for students from different technical faculties of Armenian universities. We also had teams of student working on part-time basis, assisting in their career endeavor and further
professional growth.
We are invested in keeping our team members in the forefront of the latest technologies. We are a very dynamic
team, where knowledge sharing and continuous education are promoted. We encourage on-site learning and
on-job trainings.
Aside from a competitive remuneration, Altacode provides number of benefits to its employees, including English
language trainings, qualification development trainings, professional certifications, trips to partner locations.
We want to see our employees and their families healthy and happy. Thus, Altacode also provides medical insurance packages, organizes corporate parties and supports leisure and sport activities.

It has become a tradition in Ameria Group to organize a yearly charity auction to raise funds for the medical treatment of children with serious diseases. For the third year in a row, Ameria unites its clients and partners around
one important initiative, helping children in their everyday struggle for life.
It has also become a tradition to hold the auction around the New Year holiday season. This time Ameria Group
partnered with Antikyan Gallery to showcase modern Armenian artists that donated 24 artworks to this benevolent cause. The memorable event happened on December 11, 2012, when all the artworks were successfully
auctioned away raising more than AMD 35 million. According to an already set tradition, Ameria Group matched
the raised funds and together with some more private donations from all over the world, the total funds raised
equaled around AMD 80 million, which has been the largest amount fundraised since the first charity auction
in 2010.
During the first year’s auction AMD 19 million was raised, when artworks created by children from various
orphanages and specialized schools were presented. During the second year’s auction artworks of prominent
Armenian artists (singers, musicians, actors/actresses) were presented and AMD 21 million was raised.
All the proceeds of the 2012 charity auction were used for the treatment of 22 kids with juvenile idiopathic arthritis, hematological diseases and cancer, registered in “Ognem”, “Grant Life” and “Kids without Pain” foundations. Before the auction Ameria Group had planned to help 15 kids, but since the money raised exceeded all
expectations and it was more than the double of the 2 previous years combined, Ameria Group was able to help
more children.
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CO2 emissions are unavoidable in air travel. That is why we have been working for years now on a wide range
of measures to constantly reduce our CO2 emissions. Protecting the environment is a key concern for Austrian
Airlines.
Now you can join us and our partner Climate Austria in making your own personal contribution to climate protection. Neutralize the carbon footprint resulting from your trip and actively support selected climate protection
projects! When you make your online booking, Climate Austria's CO2 calculator quantifies the impact your flight
will have on the environment and suggests an amount that will precisely neutralize your carbon footprint. The
suggested amount is intended as a guide – your donation is completely voluntary and the amount is entirely up
to you! It has no influence on the price of your flight ticket.

Sustainable development is about meeting the needs of today's generation, without compromising the ability of
future generations to meet their own needs. Coca-Cola HBC Armenia has been active in four directions of CSR:
consumer health, environmental protection, community involvement, and employee relations.
Consumer Health: Helping people manage the calorie intake is only one part of the so-called energy equation. To
maintain a healthy body weight, people must burn off the consumed calories through physical activity. Exemplar
projects include the "Healthy Environment and Lifestyles" project, aimed at increasing the knowledge and skills
of more than 3000 children regarding healthy nutrition, lifestyles, and environmental protection, implemented in
partnership with Save the Children NGO, traditional “Coca-Cola School Football Cup,” which annually attracts
increasing number of schoolchildren (almost 5000 children in 2012), support to the "Olympic Day Run," healthy
lifestyle bicycle races, “Football for Equal Opportunities” media tournament, aimed at raising public awareness
regarding the issues of the disabled, etc.
Environmental Protection: Coca-Cola HBC Armenia environmental protection programs range from sustainable water resources support, as well as, recycling activities, use of innovative environment-friendly production
technology for energy efficiency, climate protection, and environmental awareness raising. Exemplar programs
include the “Eco-Education Club” at Yerevan Zoo, during which a group of schoolchildren from Yerevan schools
attended lessons on recycling and environmental protection and spread their knowledge and skills amongst
other children during their monthly visits to schools in Yerevan and provinces. We help (together with UNDP
and the Armenian Government) cleaning the watershed of Aghstev river in Tavush, by both building water treatment facilities and increasing local population’s awareness. We also contribute to environmental protection by
treating all our wastewater by high environmental standards, suitable for sustaining marine and plant life, before
discharging from the bottling plant. We have installed new environmentally friendly coolers, which consume
almost two times less energy than the previous generation of coolers.
Community Involvement: Coca-Cola Hellenic Armenia constructs community playgrounds in Yerevan. We support AIESEC projects, such as “National Leadership Development Seminar" (NLDS) and "Youth to Business
Forum" (Y2B). We also work with the Armenian Red Cross society on disaster relief and prevention through first
aid trainings and committing our logistical capacities and infrastructure in case of disaster.
Employee Relations: We train our employees continuously to offer them excellent career opportunities. We respect the fundamental rights of employees, and our human rights and equal opportunities policies are integrated
into the company management system. We aim to provide our employees with a safe workplace, thus, we
have implemented the internationally recognized safety management system OHSAS 18001. We also conduct
programmes to promote healthy active lifestyles among our employees, including daily workouts for all departments, participation of our corporate football team in different competitions, and participation of our employees
in healthy lifestyle activities (Yerevan Business Run, Healthy Lifestyles Bicycle Race).
Coca-Cola Hellenic Armenia has received several prizes for its CSR activities, including the “Best Private Sector
Supporter of Road Safety Awareness Raising” in 2012, “Best Community Zone” prize of Yerevan Municipality
for the Kanaker-Zeitun community playground in 2011, “Best Healthy Lifestyle Promotion” prize by the Armenian
Centre for PR Development in 2011, The Coca-Cola Company Eurasia & Africa Group President’s Sustainability
Awards (finalist) in 2011 and 2012, etc.
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Soon after opening an office in Yerevan in 2008, Ernst & Young kicked off its charity and CSR activities in the
country. Since then, the company has initiated and participated in social, educational and environmental projects
aimed at benefiting the disabled, disadvantaged children and elderly, as well as the wider society.
In 2012, Ernst & Young’s office in Yerevan implemented a number of charity and CSR projects, including sponsorship of charity events and smaller scale donations aimed at supporting disabled children and people in need.
EY Armenia was the silver sponsor of the short-distance marathon Yerevan Business Run, organized by the
Yerevan Municipality and Austrian Airlines in June 2012. The event was organized to support the reconstruction
of a park in Yerevan’s Ajapnyak district, to benefit more than a thousand families and two public schools. EY
was one of around 40 businesses, whose employees ran in the marathon. EY team members were very excited
about their participation in such an important corporate social responsibility project and felt particularly good to
be part of a big and important process aimed at making their hometown greener.
Among EY Armenia’s smaller-scale initiatives was a Gifts Tree project implemented on New Year’s Eve, which
was aimed at collecting books and gifts for five regional and community children’s libraries. In the framework of
another initiative, EY Armenia financially supported events on the International Day of Persons with Disabilities
on December 3, during which beneficiaries of the Prkutyun (The Salvage) Center of Disabled Children and
Young People received clothing and gifts. As a team, EY Yerevan’s employees participated in a charity bowling
tournament aimed at raising funds for the daily food program for children in need. Last but not least, EY sponsored the yearly food expenses of a 12-year old girl as part of the Helping Families in Need project.

At GeoProMining we view ourselves as a long-term investor in the regions, where we have presence, which
means that sustainability is among our key strategic priorities. Our social responsibility programme "Resources
for Good" covers several important aspects, including taking care of our employees, minimizing our impact on
the environment, and supporting local communities.
Our operations play an important role in the socio-economic development of the regions where we operate, both
in Armenia and in Russia. We are conscious of the importance of our status as an employer, and offer attractive
salaries, benefit packages, as well as, career development projects for our employees.
We view it as our responsibility to undertake all possible efforts to minimize the impact of our operations on the
environment. Part of our assets in Armenia are located in the conservation area of the drainage basin of Lake
Sevan, thus, we seek to ensure that our work in this area is carried out in accordance with Armenian laws and
environmental regulations. In 2012, the Agarak Plant has introduced a closed recycling system that completely
prevents waste water from getting into the surrounding territories, including boundary river Araks. The system
also significantly reduce the amount of water used in the production cycle. The project budget is USD4.5 million.
Through our interactions with public authorities and local administrations we seek to respond to the needs of
the people in the regions where we operate and to direct our support to those projects that are most relevant to
the local communities. We regularly invest in social projects such as the development of fire safety, energy and
water infrastructure, as well as repairs to hospitals, schools and kindergartens. Other traditional priorities are
economically and socially vulnerable groups, such as orphans, handicapped people and veterans.
GeoProMining pays special attention to educational programmes for children and teenagers. We are involved in
the construction of a kindergarten in the Ararat region and support the Children Development Centre in Vardenis
in its educational programmes for children from low-income families living in the region of Gegharkunik. Through
a project initiated by the Russian Embassy in Armenia, GPM provides equipment and computer classes for interactive instruction of Russian language in the regional schools. Such classrooms have already been opened in
Ararat, Armavir and Vardenis. GPM holds special events to celebrate International Children’s Day and arranges
festive New Year parties for children.
In 2012 GPM has launched a scholarship programme to help talented Armenian students study in the leading
Russian and Armenian universities. The programme is aimed at training personnel for the Company. The first
five students are studying now at the St. Petersburg Plekhanov State Mining Institute and the Yerevan State
University.
GeoProMining is involved in the development of socio-economic infrastructure in the regions, where the company operates. In 2012 GPM co-financed the construction of a gas pipeline in the village of Sotk in Gegharkunik
region of Armenia. In September of 2010, GPM, the administration of the Gegharkunik region and the Social
Initiatives Fund of the Government of the Republic of Armenia signed an agreement for strategic cooperation in
the sphere of social development of the region. Through this agreement, we work with the Social Initiatives Fund,
in conjunction with the World Bank, to finance a major reconstruction project for the Cultural Centre in the town
of Vardenis. GPM also supports the construction of the “St. Amenaprkich” church in Ararat.
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On a daily basis, and purposefully, Deem Communications invests its financial and human resources in supporting innovation, civic activism and environmental protection/wellbeing. This corporate attitude and behavior is
based on the key principles, which stipulate doing responsible business and returning back to the communities
where DEEM operates. In 2012, Deem Communications and its team joined a number of emerging corporate
and social initiatives by inputting their stamina and effort into building a healthier and more effective professional
environment.
To boost the business and entrepreneurship market in Armenia, DEEM supported the innovative projects with
promotion, communication, and PR for the events, as well as, by sharing expertise that the company has accumulated during the six years of operation. One such initiative was the "Start-Up Cup" that brought new ways of
thinking about sharing and synergy through business ideas and instigating shared entrepreneurial ecosystems.
Along with the organizers of "Start-Up Cup," DEEM was one of the key supporters of the project that enabled
many with starting business ideas to get training, hone their business plans and to receive monetary awards to
realize their projects. The StartUp Cup merged into the Global Entrepreneurship Week in Armenia and aimed at
the development and promotion of entrepreneurship.
During the 2012 DEEM team got actively involved in activities fostering civil activism for building a healthier
environment in the communities of Armenia. The company, united with civil society groups and organizations,
organized and promoted the celebration of Civil Society Day event on September 19. In addition to communications and event management support, DEEM designed and developed collaterals for this event.
As a proponent of environmental protection and green practices, DEEM team joined forces with Kanachastan
NGO and participated in the "Let’s Do it Armenia" all-national clean-up action. With unfading enthusiasm of
redeeming nature from massive trash, the team set to clean the Oshakan Gorge and part of the river. Effective
2-hours of teamwork resulted in 15 (120 liter each) bags of trash. Deem Communications routinely recycles,
reuses materials and conserves energy as a common practice.
Last but not least, DEEM could not stand by a walkathon organized by Word Vision. The team readily joined the
walkathon and invested in the fundraiser that aimed to build football playfield and encourage sports culture in the
rural communities of Gegharkunik Marz.
In 2013, DEEM is looking forward to bringing even more value to business and social communities in lines with
its commitment to innovation, eco-friendly practices and civil engagement.
The DEEM team is ready!

“We recognise that we have responsibilities not only towards our customers, employees and shareholders, but
also the countries and communities in which we operate.”
-Douglas Flint, HSBC Group Chairman.
Environmental issues such as energy efficiency, waste reduction and footprint management are the core components of HSBC sustainability. Only by improving awareness and understanding of environmental issues we can
hope to address the impact of climate change. Nevertheless, we also aim at putting sustainability into practice.
We recognise that we have a responsibility to assess the environmental and social impacts of our business and
to manage these impacts. Here is how we do it:
Sustainability engagement: We aim to inspire everyone at HSBC to deliver improved environmental efficiency.
We have therefore put up “one thing you can do now” action plaques in our premises, encouraging people to turn
off the light/water. We also run “no printing” and “no car” days regularly.
Supply chain collaboration: Changing suppliers and shifting from plastic to eco-friendly items. In 2012 we started
to use cups, bags, pens and printing paper from recycled paper throughout network. Our aim is to increase the
list of items and to minimize paper (diary, calendar, notepad) usage internally.
Energy/water efficiency: We have reduced our water consumption by 20 percent (2012 compared to 2011) and
plan to reduce annual energy consumption in 2013 for 10 percent.
Waste reduction: We recycle almost 100percent (13,065kg) of our office paper waste.
Paperless banking: All of our customers are given the choice of green banking. Thus, around 80 percent of our
customers already receive statements electronically and around 30 percent have shifted to internet banking.
Sustainable travel: By using technologies, such as video-conferencing and webinars, we aim at cutting travelrelated carbon emissions in the long run (HSBC Group target is 20 percent reduction by 2020).
Making HSBC a more sustainable organisation is a key corporate goal. We do this by implementing change on
ongoing basis and capitalising on changing our employees mindset, whilst continuing HSBC’s leadership in the
marketplace.
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Mary Kay Ash was known as an innovative business leader with a big heart. She founded her company on the
philosophy of treating others as you would like to be treated and emphasized the importance of giving back.
Through its global corporate social responsibility initiative, Pink Changing Lives®, Mary Kay is changing the lives
of women and children around the world.
Mary Kay’s corporate social responsibility initiatives also extend into the environment. Through its Pink Doing
GreenSM program, Mary Kay continuously seeks opportunities to improve its environmental performance and to
find ways to be even more sustainable and green.
Planting Trees Around the World: Mary Kay Inc. has planted 200,000 trees in the Bitterroot National Forest in
Montana and 100,000 trees in the Pike National Forest in Colorado with the U.S. Forest Service and the Arbor
Day Foundation. Mary Kay China plants trees in Shanghai, Hangzhou and Ningxia. In addition, employees from
Mary Kay Russia, Mary Kay Mexico and Mary Kay Malaysia are involved with tree-planting programs.
Recycling:
•

For years, Mary Kay has produced refillable compacts. With the launch of each new compact, Mary Kay Inc.
recycles previously used compacts; more than 300,000 have already been recycled.

•

An extensive recycling program is in place at the Mary Kay global manufacturing facility in Dallas. The facility strives to make Mary Kay® products in an environmentally responsible way and is among leaders in the
industry recently achieving zero landfill site status. The facility also sends an average of 30 tons of alcohol
waste for recycling each year that can be used as a gasoline additive.

•

Since 1989, Mary Kay has been among the first companies to implement extensive recycling programs that
now include product line packaging, paper, plastic, corrugated cardboard, ink cartridges, old cell phones and
aluminum.

Product Packaging: The Mary Kay® Botanical Effects™ product line was developed with the environment in
mind. The tubes are made from 50 percent post-consumer resin, lightweight caps are used and the cartons
are made from 100 percent post-consumer recycled materials. Additionally, many Mary Kay® product inserts
are made with a minimum of 20 percent recycled content. The Botanical line is also offered in Armenia and is
preferred by environmentally conscious consumers.
Energy Conservation and Carbon Footprint: Mary Kay has reduced energy consumption at our global corporate facilities enough to power more than 1,000 average homes for one year. In 2008, Mary Kay Inc. global
transportation began a concerted effort to measure and reduce carbon emissions and has reduced Mary Kay's
transporatation carbon footprint by a total of 33 percent since then. Mary Kay's global manufacturing facility also
has a surrounding water conservation initiative and in the past year, has reduced its water consumption by 19
percent, which is enough to fill more than 660 backyard swimming pools.
Global Recognition: Mary Kay has been recognized by the U.S. Environmental Protection Agency, Keep American Beautiful, and the American Lung Association. In 2007 Mary Kay China was awarded the Model Unit of Environment Protection by the Environment Protection Bureau of the Hangzhou Economic and Development Area.
Mary Kay continuously seeks opportunities to improve our environmental performance and find ways to be even
more sustainable and green.

Royal Tulip Grand Hotel Yerevan and Best Western Congress Hotel are loyal to their principles of Corporate
Social Responsibility, and the year 2012 was not an exception.
Golden Tulip Hotel Yerevan and Best Western Congress Hotel organized their annual partner’s event “Business
with Fun” 5th edition on December 13, 2012. It was hosted in the charming Winter Garden of Royal Tulip Grand
Hotel Yerevan.
“Business with Fun” 5th edition was held in cooperation with Leadership School. Children from Mary Izmirilyan
orphanage and the School N14 presented New Year performances and at the end of the event the guests received handmade gifts from the children.
As during the 2012 we have supported Leadership School in the framework of our Corporate Social Responsibility policy, it was only logical to close the year with the beneficiaries of the School. An important opportunity was
given to the Izmirlyan orphanage and School N14 to get social attention to the needs of their beneficiaries by
inviting the school children to perform in front of the hotels’ partners. The cooperation with Leadership School
will continue in 2013 and joint events are yet to be implemented.

50

Comments The CSR Activities of AmCham Member Companies

Responsible microfinance is the cornerstone of FINCA UCO’s operations. The organization’s goals and actions
have resulted in job creation in the parts of the country where widespread apathy and bad economy due to the
collapse of the Soviet rule have persisted for decades. Growth and success have come as a bi-product of the
hard work and persistence for FINCA, but they have not distracted the company from its moral goals, ethical
standards of being socially responsible and promulgating the trend.
Corporate Social Responsibility comes in many shapes and forms. Companies integrate philanthropy, responsiveness to environmental, social and human rights issues into their business operations and principal strategy,
to show collaboration with their stakeholders as they aim to minimize negative impacts.
FINCA has been a perfect model of an organization in narrowing the gap between the rhetoric and reality of
corporate conduct. It has shown its philanthropic nature in a number of ways, such as working with schools and
commemorating days like the Children’s Day and Education Day. It has aimed to build wheelchair ramps at the
branch locations around Armenia, and has planned clean-up events in several parks around the country.
Above all, the company has a pledge to CSR; not to give financial services or loans to individuals or corporations, which are in any way harmful to the society or the environment; companies dealing with hazardous substances, weapons, tobacco, illegal pharmaceuticals, pesticides/herbicides, ozone depleting substances, wildlife
or products regulated under the Committee on the International Trade in Endangered Species. In a way, this act
is to show corporate character, as well as, dictate norms and contribute to the greater good within the society.
CSR is certainly not going to singlehandedly solve all the problems the world faces today. However, corporations
do have a major part in engaging in damage control and upholding its customers to those moral grounds, an
imperative social role that goes beyond the traditional economic role of businesses.
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Environmental Education: A Strategy to
Address Armenia’s Environmental Issues
The Foundation for the Preservation of Wildlife and Cultural Assets has been active in environmental education since
2006. Founded in 2002, FPWC was one of the country’s first
organizations addressing the problem of nature destruction
and the rapid loss of biodiversity in Armenia. After four years
of work, mainly in wildlife filmmaking, the founders decided
to start an environmental education project. Since then the
basic idea, of FPWC’s educational efforts, has been to initiate
a sustainable shift towards a more “green” society by raising
a new generation with the ability to perceive environmental
problems and to participate in their solution. A closer look at
the environmental situation in Armenia makes clear why it is
so crucial to raise awareness for environmental issues and
nature protection among children and youth.
Small landlocked Armenia is part of the “Caucasus Biodiversity Hotspot,” one of 34 regions worldwide defined by Conservation International as outstandingly important for the protection of the globe’s biodiversity. Each of the 34 hotspots
has lost at least 70% of its original natural vegetation. Over
50% of the world’s plant species and 42% of all terrestrial vertebrate species are endemic to the 34 biodiversity hotspots.
Thus, the protection of Armenia’s nature is of vital importance.
Unfortunately, Armenia currently has many shortcomings in
the field of environmental protection. The ongoing destruction of natural habitats and the ruthless exploitation of mineral
resources both endangers the survival of many rare endemic
species and affects the citizens’ health.
A recent study of soil, air and water in 13 Armenian communities, situated around mining operations, conducted by
Dr. Varduhi Petrosyan (Associate Professor of Health Sciences, American University of Armenia), showed levels of
toxic heavy metals greatly exceeding accepted international
standards. This small sample already indicates that the future
wellbeing of the next generation in Armenia is closely connected to an improvement of environmental protection.
The gravest environmental problems in Armenia include deforestation, desertification, and loss of arable land, as well as,
a general heavy pollution of nature with garbage, in particular
plastic garbage. One of the most pressing issues is Armenia’s forest crisis. The country is listed among the globe’s 70
lowest forest-covered countries, as its forests cover less than
10% of the total land area. Currently approx. 8% of the country’s territory is still forested. Nevertheless human logging
in Armenia still wipes out an estimated 750,000 m3 of forest
coverage each year. The continuing deforestation of already
scarce forest resources presents a significant environmental
threat, combined with destructive consequences for habitats,
irreversible losses of biodiversity and lost revenue of the government from the alternative benefits of the forest.
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The massive deforestation also triggers desertification as
heavy rainfalls in winter wash away thin soil layers on the
steep mountain slopes leaving only barren rocky land. According to the National Action Plan to Combat Desertification
in Armenia, about 24 353 km2 of the territory of the Republic (81.9% excluding the surfaces of Lake Sevan and water
reservoirs) are exposed to desertification: 26.8% of the total
territory of Armenia faces extremely severe desertification,
26.4%, severe desertification, 19.8%, moderate desertification, and 8.8%, slight desertification. Only 13.5% (400 km2) of
the territory is not exposed to desertification. In addition, the
ongoing loss of forests and woodlands makes Armenia more
prone to the consequences of global climate change. In a

study published in 2009 by the UNDP, the authors (Elizabeth
A. Stanton, Frank Ackerman, Flávia Resende, Stockholm
Environment Institute) explored the “Socio-Economic Impact
of Climate Change in Armenia.” One of their main conclusions is that, “There will be an enormous change in Armenia’s
climate over the next century. Temperatures will rise, precipitation, river flow and lake levels will fall; and heat waves,
droughts, landslides, mudflows, and floods will become more
common. Unless quick action is taken on large-scale adaptation measures, it is unlikely that Armenian families, their livelihoods, or the economy will be unscathed by climate change.”
This very brief presentation shows clearly that it is absolutely
essential not only to inform young Armenians about the environmental situation in their home country, but also to raise
their capacity to analyze the problems and to work actively
towards their solution.
The first educational project initiated by FPWC, in cooperation with its general partner VivaCell-MTS, was the SunChild
Eco-club Network. In the SunChild Eco-clubs a new method
in extracurricular environmental education for children and
youth has been applied for the first time in Armenia. Supervised by professionals, the SunChildren are enabled to advocate for nature protection and their environmental rights
with self-created high quality photography and short films.
SunChild Eco-clubs, like most of FPWC’s environmental
education projects, are mainly operating in remote and impoverished regions of Armenia and children and youth can
attend the courses free of charge. The SunChild project has
tremendously broadened its outreach in the past six years
and has developed a wide network of activities and projects
focusing on environmental education and awareness raising.
Nevertheless, the teaching methodology, which has been
proven to be successful in the pioneering SunChild Eco-clubs
from the very beginning, still serves as a basic tool. FPWC
offers the opportunity to learn how to utilize photography
and film making as a way to explore nature and advocate
for the preservation of the country’s rich natural heritage to
hundreds of Children and Youth throughout Armenia in various educational projects (SunChild Eco-clubs, Green School
Project, SOS Culture Project).
Since 2006 approximately 100,000 children and youth have
participated in environmental educational activities and
events in the frame of the SunChild Project. Among them,
approximately 5000 have profited from the more intensive
training courses in the SunChild Eco-clubs and the lessons in
the frame of the Green School Program. Approximately 20%
of the “SunChildren” who joined the project in 2006/2007 are
now already dedicating their time and environmental skills as
volunteers to FPWC. Many of them are also active members
of civil society advocacy groups.
One has to consider that advocacy for environmental issues
and nature protection as a strong trigger for democratization
in Armenia. Today increasing numbers of young people unite
for and stand up publicly for the protection of the natural heritage of Armenia. To strengthen the democratic, peaceful and
green civil society movement and make it sustainable much
grass root work is still necessary. The SunChild Project has
been and remains a pioneer in promoting high quality environmental education. The young generation, in particular in
the regions, needs to be empowered to become responsible
citizens and become active members in the preservation of
Armenia’s unique natural heritage for future generations.
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´Ý³å³Ñå³Ý³Ï³Ý ÏñÃáõÃÛáõÝ: FPWC

´Ý³å³Ñå³Ý³Ï³Ý ÏñÃáõÃÛáõÝ.
Ð³Û³ëï³ÝÇ µÝ³å³Ñå³Ý³Ï³Ý
ËÝ¹ÇñÝ»ñÇÝ ³ñÓ³·³Ýù»Éáõ
é³½Ù³í³ñáõÃÛáõÝ
ì³ÛñÇ µÝáõÃÛ³Ý ¨ Ùß³ÏáõÃ³ÛÇÝ ³ñÅ»ùÝ»ñÇ å³Ñå³ÝÙ³Ý ÑÇÙÝ³¹ñ³ÙÁ (FPWC) ³ÏïÇí ¿ »Õ»É µÝ³å³Ñå³Ý³Ï³Ý ÏñÃáõÃÛ³Ý áÉáñïáõÙ ¹»é¨ë 2006Ã.-Çó:
ÐÇÙÝ³¹ñí»Éáí 2002Ã.-ÇÝ` FPWC-Ý »Õ»É ¿ »ñÏñÇ µÝáõÃÛ³Ý áãÝã³óÙ³Ý ¨ Ï»Ýë³µ³½Ù³½³ÝáõÃÛ³Ý ÏáñëïÇ (Ý»ñ³éÛ³É µ³½Ù³ÃÇí »½³ÏÇ ¿Ý¹»ÙÇÏ ï»ë³ÏÝ»ñ) ËÝ¹ÇñÁ
µ³ñÓñ³Ó³ÛÝáÕ ³é³çÇÝ Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇó Ù»ÏÁ:
ÐÇÙÝ³Ï³ÝáõÙ í³ÛñÇ µÝáõÃÛ³Ý Ù³ëÇÝ å³ïÙáÕ ýÇÉÙ»ñÇ
ÝÏ³ñ³Ñ³ÝÙ³Ý áÉáñïáõÙ ãáñë ï³ñÇÝ»ñÇ ·áñÍáõÝ»áõÃÛ³Ý
ÁÝÃ³óùáõÙ, ÑÇÙÝ³¹ÇñÝ»ñÁ áñáß»óÇÝ Ý³Ë³Ó»éÝ»É µÁÝ³å³Ñå³Ý³Ï³Ý ÏñÃáõÃÛ³Ý Ý³Ë³·ÇÍ: ²Û¹ å³ÑÇó
ëÏë³Í FPWC-Ç ÏñÃ³Ï³Ý Ý³Ë³Ó»éÝáõÃÛ³Ý ÑÇÙÝ³Ï³Ý
·³Õ³÷³ñÁ »Õ»É ¿ ¹»åÇ §Ï³Ý³ã¦ Ñ³ë³ñ³ÏáõÃÛáõÝ Ï³ÛáõÝ
³ÝóáõÙ Ï³ï³ñ»ÉÁ` ¹³ëïÇ³ñ³Ï»Éáí ³ÛÝåÇëÇ ë»ñáõÝ¹,
áñÁ ÏÏ³ñáÕ³Ý³ ÁÝÏ³É»É µÝ³å³Ñå³Ý³Ï³Ý áÉáñïÇ
ËÝ¹ÇñÝ»ñÝ áõ Ù³ëÝ³Ïó»É ¹ñ³Ýó ÉáõÍÙ³ÝÁ: Ð³Û³ëï³ÝÇ ¿ÏáÉá·Ç³Ï³Ý Çñ³íÇ×³ÏÇÝ ³é³í»É ÙáïÇÏÇó Í³ÝáÃ³Ý³Éáõó Ñ»ïá å³ñ½ ¿ ¹³éÝáõÙ, Ã» ÇÝãáõ ¿ ³Ûëù³Ý
Ï³ñ¨áñíáõÙ »ñ»Ë³Ý»ñÇ ¨ »ñÇï³ë³ñ¹Ý»ñÇ ßñç³ÝáõÙ ¿ÏáÉá·Ç³Ï³Ý ËÝ¹ñÇÝ»ñÇ ¨ µÝáõÃÛ³Ý å³Ñå³ÝÙ³Ý Ù³ëÇÝ
Çñ³½»ÏáõÃÛ³Ý µ³ñÓñ³óÙ³Ý Ñ³ñóÁ:
öáùñ, ó³Ù³ùáí ßñç³÷³Ïí³Í Ð³Û³ëï³ÝÁ ÁÝ¹·ñÏí³Í
¿ §ÎáíÏ³ëÇ Ï»Ýë³µ³½Ù³½³ÝáõÃÛ³Ý Ã»Å Ï»ïÇ¦ Ù»ç,
áñÁ §Conservation International¦-Ç ÏáÕÙÇó ë³ÑÙ³Ýí»É ¿
áñå»ë »ñÏñ³·Ý¹Ç Ï»Ýë³µ³½Ù³½³ÝáõÃÛ³Ý å³ßïå³ÝáõÃÛ³Ý Ñ³Ù³ñ ã³÷³½³Ýó Ï³ñ¨áñ ³ßË³ñÑÇ 34 ï³ñ³Í³ßñç³ÝÝ»ñÇó Ù»ÏÁ: ²Ûë 34 Ã»Å Ï»ï»ñÇó Ûáõñ³ù³ÝãÛáõñÁ Ïáñóñ»É ¿ Çñ ëÏ½µÝ³Ï³Ý µÝ³Ï³Ý µáõë³Ï³ÝáõÃÛ³Ý
³éÝí³½Ý 70 ïáÏáëÁ ¨ Ï³Ý·Ý³Í ¿ ÙÝ³ó³ÍÁ ÏáñóÝ»Éáõ
»½ñÇÝ: ²ßË³ñÑÇ µáõë³ï»ë³ÏÝ»ñÇ 50 ïáÏáëÇó ³í»ÉÇÝ
¨ µáÉáñ ó³Ù³ù³ÛÇÝ áÕÝ³ß³ñ³íáñ Ï»Ý¹³Ý³ï»ë³ÏÝ»ñÇ
42 ïáÏáëÁ ¿Ý¹»ÙÇÏ »Ý 34 Ï»Ýë³µ³½Ù³½³ÝáõÃÛ³Ý Ã»Å
Ï»ï»ñáõÙ: ²ÛëåÇëáí, Ð³Û³ëï³ÝÇ µÝáõÃÛ³Ý å³ßïå³ÝáõÃÛáõÝÁ Ù»Í Ï»Ýë³Ï³Ý Ýß³Ý³ÏáõÃÛáõÝ áõÝÇ:
ò³íáù, ³ÛÅÙ Ð³Û³ëï³ÝÁ µ³í³Ï³ÝÇÝ Éáõñç ËÝ¹ÇñÝ»ñ
áõÝÇ µÝ³å³Ñå³Ý³Ï³Ý áÉáñïáõÙ: ´Ý³Ï³Ý ÙÇç³í³Ûñ»ñÇ ß³ñáõÝ³Ï³Ï³Ý í»ñ³óáõÙÁ ¨ Ñ³Ýù³ÛÇÝ é»ëáõñëÝ»ñÇ ³Ý·áõÃ ß³Ñ³·áñÍáõÙÁ áã ÙÇ³ÛÝ íï³Ý·Ç ï³Ï »Ý ¹ÝáõÙ
µ³½Ù³ÃÇí »½³ÏÇ ¨ ¿Ý¹»ÙÇÏ ï»ë³ÏÝ»ñÇ ·áÛáõÃÛáõÝÁ,
³ÛÉ¨ ³½¹áõÙ ¿ µÝ³ÏãáõÃÛ³Ý ³éáÕçáõÃÛ³Ý íñ³: úñÇÝ³Ï, ì³ñ¹áõÑÇ ä»ïñáëÛ³ÝÇ (Ð³Û³ëï³ÝÇ ³Ù»ñÇÏÛ³Ý
Ñ³Ù³Éë³ñ³ÝÇ ³éáÕç³å³Ñ³Ï³Ý ·ÇïáõÃÛáõÝÝ»ñÇ ý³ÏáõÉï»ïÇ ÷áË¹»Ï³Ý, ²éáÕç³å³Ñ³Ï³Ý Í³é³ÛáõÃÛáõÝÝ»ñÇ Ñ»ï³½áïÙ³Ý ¨ ½³ñ·³óÙ³Ý Ï»ÝïñáÝÇ ïÝûñ»Ý) ÏáÕÙÇó í»ñç»ñë Çñ³Ï³Ý³óí³Í ÑáÕÇ, û¹Ç ¨ çñÇ
áõëáõÙÝ³ëÇñáõÃÛáõÝÁª Ñ³Ýù³ñ¹ÛáõÝ³µ»ñ³Ï³Ý ûµÛ»ÏïÝ»ñÇ Ùáï ·ïÝíáÕ, óáõÛó ïí»ó, áñ ³ÛÝï»Õ ÃáõÝ³íáñ
Í³Ýñ Ù»ï³ÕÝ»ñÇ å³ñáõÝ³ÏáõÃÛáõÝÁ Ù»Í³å»ë ·»ñ³½³ÝóáõÙ ¿ ÁÝ¹áõÝí³Í ÙÇç³½·³ÛÇÝ ëï³Ý¹³ñïÝ»ñÁ:
²Ûë ÷áùñ ÝÙáõßÝ ³ñ¹»Ý ÇëÏ íÏ³ÛáõÙ ¿, áñ Ð³Û³ëï³ÝáõÙ
³å³·³ ë»ñÝ¹Ç µ³ñ»Ï»óáõÃÛáõÝÁ ë»ñïáñ»Ý Ï³åí³Í ¿
µÝ³å³Ñå³ÝáõÃÛ³Ý µ³ñ»É³íÙ³Ý Ñ»ï: Ð³Û³ëï³ÝáõÙ
³Ù»Ý³Ù»Í µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÝ »Ý ³Ýï³-

é³Ñ³ïáõÙÁ, ³Ý³å³ï³óáõÙÁ ¨ í³ñ»É³ÑáÕ»ñÇ ÏáñáõëïÁ, ÇÝãå»ë Ý³¨ µÝáõÃÛ³Ý Í³Ýñ ³ÕïáïáõÙÁ
³Õµáí` Ñ³ïÏ³å»ë åÉ³ëïÇÏ ³Õµáí: Ð³Û³ëï³ÝÇ
³Ù»Ý³Ññ³ï³å ÉáõÍáõÙ å³Ñ³ÝçáÕ ËÝ¹ÇñÝ»ñÇó ¿
³Ýï³é³ÛÇÝ ×·Ý³Å³ÙÁ: ºñÏÇñÁ ÁÝ¹·ñÏí³Í ¿ ³ßË³ñÑÇ
³Ù»Ý³ë³Ï³í³Ýï³é 70 »ñÏñÝ»ñÇ ó³ÝÏáõÙ, ù³ÝÇ áñ
³Ûëï»Õ ³Ýï³éÝ»ñÁ ½µ³Õ»óÝáõÙ »Ý ÁÝ¹Ñ³Ýáõñ Ù³Ï»ñ»ëÇ ÙÇÝã¨ 10 ïáÏáëÁ: ²ÛÅÙ »ñÏñÇ ï³ñ³ÍùÇ 8 ïáÏáëÁ ¹»é¨ë ³Ýï³é³Í³ÍÏ ¿, ë³Ï³ÛÝ ÷³Ûï³ÙÃ»ñÙ³Ý ³ñ¹ÛáõÝùáõÙ
³Ù»Ý ï³ñÇ áãÝã³óíáõÙ ¿ ³Ýï³éÇ Í³ÍÏáõÛÃÇ 750,000
Ëáñ³Ý³ñ¹ Ù»ïñ: ²é³Ýó ³ÛÝ ¿É ë³Ï³í³ÃÇí ³Ýï³é³ÛÇÝ
é»ëáõñëÝ»ñÇ ß³ñáõÝ³ÏíáÕ ³Ýï³é³Ñ³ïáõÙÁ ëï»ÕÍáõÙ
¿ Éñç³·áõÛÝ µÝ³å³Ñå³Ý³Ï³Ý ëå³éÝ³ÉÇùÝ»ñ, áõÝ»ÝáõÙ

¿ ÏáñÍ³ÝÇã Ñ»ï¨³ÝùÝ»ñ µÝ³Ï³Ý ÙÇç³í³Ûñ»ñÇ Ñ³Ù³ñ, ÇÝãå»ë Ý³¨ Ñ³Ý·»ÝóáõÙ ¿ Ï»Ýë³µ³½Ù³½³ÝáõÃÛ³Ý
Ñ³Ù³ñ ³Ýßñç»ÉÇ Ñ»ï¨³ÝùÝ»ñÇ ¨ ³Ýï³éÝ»ñÇ ³ÛÉÁÝïñ³Ýù³ÛÇÝ û·áõïÝ»ñÇó ëï³óíáÕ Ï³é³í³ñáõÃÛ³Ý
»Ï³ÙáõïÝ»ñÇ ÏáñáõëïÝ»ñÇ (ûñÇÝ³Ï` ½µáë³ßñçáõÃÛ³Ý
½³ñ·³óáõÙ): ´³óÇ ³Û¹ ½³Ý·í³Í³ÛÇÝ ³Ýï³é³Ñ³ïáõÙÁ
Ýå³ëïáõÙ ¿ ³Ý³å³ï³óÙ³ÝÁ, ù³Ý½Ç ÓÙ»éÝ»ñÁ ï³ñ³÷Ý»ñÁ Éí³ÝáõÙ »Ý áõÕÕ³ÓÇ· Å³Ûéáï É³Ýç»ñÇ ÑáÕÇ
µ³ñ³Ï ß»ñï»ñÁ` ÃáÕÝ»Éáí ÙÇ³ÛÝ ³ÙáõÉ ù³ñù³ñáï
ÑáÕÁ: Ð³Ù³Ó³ÛÝ §Ð³Û³ëï³ÝáõÙ ³Ý³å³ï³óÙ³Ý ¹»Ù
å³Ûù³ñÇ ·áñÍáÕáõÃÛáõÝÝ»ñÇ ³½·³ÛÇÝ Íñ³·ñÇ¦ª Ð³Û³ëï³ÝÇ ï³ñ³ÍùÇ Ùáï³íáñ³å»ë 24,353 ù³é³ÏáõëÇ
ÏÇÉáÙ»ïñÁ »ÝÃ³Ï³ ¿ ³Ý³å³ï³óÙ³Ý ï³ñµ»ñ ³ëïÇ×³ÝÝ»ñÇ Ù³Ï³ñ¹³Ïáí (ãÑ³ßí³Í ê¨³Ý³ É×Ç Ù³Ï»ñ»ëÁ ¨
çñ³Ùµ³ñÝ»ñÁ): ÀÝ¹ áñáõÙ, ËÇëï ³½¹»óáõÃÛ³Ý »ÝÃ³ñÏí³Í ï³ñ³ÍùÝ»ñÁ Ï³½ÙáõÙ »Ý Ð³Û³ëï³ÝÇ ÁÝ¹Ñ³Ýáõñ
ï³ñ³ÍùÇ 26,8 ïáÏáëÁ, áõÅ»Õ ³½¹»óáõÃÛ³Ý »ÝÃ³ñÏí³Í
ï³ñ³ÍùÝ»ñÁ` 26,4 ïáÏáëÁ, ÙÇçÇÝ ³ëïÇ×³ÝÇ ³Ý³å³ï³óí³Í ¿ »ñÏñÇ ï³ñ³ÍùÇ 19,8 ïáÏáëÁ ¨ ÃáõÛÉ` 8,8
ïáÏáëÁ: ºñÏñÇ ÙÇ³ÛÝ 13.5 ïáÏáëÁ (400 ù³é³ÏáõëÇ ÏÇÉáÙ»ïñ) »ÝÃ³ñÏí³Í ã¿ ³Ý³å³ï³óÙ³Ý:
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Â»Ù³

´Ý³å³Ñå³Ý³Ï³Ý ÏñÃáõÃÛáõÝ FPWC-Ç ÏáÕÙÇó
È³ÛÝ³óÝ»Éáí Çñ ·áñÍáõÝ»áõÃÛ³Ý ßñç³Ý³ÏÝ»ñÁª í»ñçÇÝ
í»ó ï³ñÇÝ»ñÇ ÁÝÃ³óùáõÙ, §²ñ¨áñ¹Ç¦ Íñ³·ÇñÁ ß»ß-ïÁ
¹ñ»É ¿ µÝ³å³Ñå³Ý³Ï³Ý ÏñÃáõÃÛ³Ý ¨ Çñ³½»ÏáõÃÛ³Ý
µ³ñÓñ³óÙ³Ý íñ³: ²ÛÝáõ³Ù»Ý³ÛÝÇí, áõëáõóÙ³Ý Ù»Ãá¹³µ³ÝáõÃÛáõÝÁ, áñÁ Ñ³çáÕáõÃÛ³Ùµ ÏÇñ³éí»ó §²ñ¨áñ-¹Ç¦
¿Ïá-³ÏáõÙµÝ»ñÇ Ý³Ë³Ó»éÝáõÃÛ³Ý Å³Ù³Ý³Ï, ¹»é¨ë
Í³é³ÛáõÙ ¿ áñå»ë ÑÇÙÝ³Ï³Ý ·áñÍÇù: FPWC-Ý ß³ñáõÝ³ÏáõÙ ¿ ï³ñµ»ñ áõëáõÙÝ³Ï³Ý Íñ³·ñ»ñÇ ÙÇçáóáí
(§²ñ¨áñ¹Ç¦ ¿Ïá-³ÏáõÙµ»ñ, §Î³Ý³ã ¹åñáó¦ ¨ §SOS Ùß³ÏáõÛÃ¦ Ý³Ë³·Í»ñ) Ð³Û³ëï³ÝÇ ï³ñµ»ñ ßñç³ÝÝ»ñáõÙ
³åñáÕ »ñ»Ë³Ý»ñÇÝ ¨ »ñÇï³ë³ñ¹Ý»ñÇÝ ÁÝÓ»é»É Éáõë³ÝÏ³ñãáõÃÛáõÝ áõ ýÇÉÙ»ñÇ ÝÏ³ñ³Ñ³ÝáõÙ ëáíáñ»Éáõ
ÑÝ³ñ³íáñáõÃÛáõÝÁ` áñå»ë µÝáõÃÛáõÝÝ áõëáõÙÝ³ëÇñ»Éáõ ¨
»ñÏñÇ Ñ³ñáõëï µÝ³Ï³Ý Å³é³Ý·áõÃÛ³Ý å³Ñå³ÝáõÃÛ³Ý
Ñ³Ù³ñ å³Ûù³ñ»Éáõ ÙÇçáó:

Æ ÉñáõÙÝ, Ð³Û³ëï³ÝÇ ³Ýï³éÝ»ñÇ ¨ ³Ýï³é³ß³ï
í³Ûñ»ñÇ ß³ñáõÝ³Ï³Ï³Ý ÏáñáõëïÁ Ð³Û³ëï³ÝÇÝ ³í»ÉÇ
Ëáó»ÉÇ ¿ ¹³ñÓÝáõÙ ·Éáµ³É ÏÉÇÙ³Û³Ï³Ý ÷á÷áËáõÃÛáõÝÝ»ñÇ ³éç¨: Ø²Î-Ç ¼³ñ·³óÙ³Ý Ìñ³·ñÇ ÏáÕÙÇó
2009Ã. Ññ³å³ñ³Ïí³Í áõëáõÙÝ³ëÇñáõÃÛ³Ý Ù»ç Ñ»ÕÇÝ³ÏÝ»ñÁ (¾ÉÇ½³µ»Ã ². êÃ»ÝÃáÝ, üñ»Ýù ¾ù»ñÙ³Ý,
üÉ³íÇ³ è»ë»Ý¹», êïáÏÑáÉÙÇ µÝ³å³Ñå³ÝáõÃÛ³Ý
ÇÝëïÇïáõï) Ñ»ï³½áï»É »Ý §Ð³Û³ëï³ÝáõÙ ÏÉÇÙ³ÛÇ
÷á÷áËáõÃÛ³Ý ëáóÇ³É-ïÝï»ë³Ï³Ý ³½¹»óáõÃÛáõÝ¦-Á:
ÐÇÙÝ³Ï³Ý »½ñ³Ï³óáõÃÛáõÝÝ»ñÇó Ù»ÏÝ ³ÛÝ ¿ñ, áñ §¶³ÉÇù Ñ³ñáõñ³ÙÛ³ÏÇ ÁÝÃ³óùáõÙ Ð³Û³ëï³ÝÇ ÏÉÇÙ³ÛáõÙ
Ï³ñÓ³Ý³·ñí»Ý ³Ñé»ÉÇ ÷á÷áËáõÃÛáõÝÝ»ñ. ç»ñÙ³ëïÇ×³ÝÝ»ñÁ Ï³×»Ý, ï»ÕáõÙÝ»ñÁ, ·»ï»ñÇ Ñáëù»ñÁ ¨ É×»ñÇ Ù³Ï³ñ¹³ÏÝ»ñÁ ÏÇçÝ»Ý, ÇëÏ ç»ñÙ³ÛÇÝ ³ÉÇùÝ»ñÁ,
»ñ³ßïÝ»ñÁ, ëáÕ³ÝùÝ»ñÁ, ó»Ë³ÛÇÝ Ñáëù»ñÝ áõ çñÑ»Õ»ÕÝ»ñÝ ³é³í»É Ñ³×³Ë³ÏÇ Ï¹³éÝ³Ý¦: Ð³Û³ëï³ÝÇ
µÁ-Ý³å³Ñå³Ý³Ï³Ý Çñ³íÇ×³ÏÇ ³Ûë Ñ³Ù³éáï ÝÏ³ñ³·ñáõÃÛáõÝÁ å³ñ½ óáõÛó ¿ ï³ÉÇë, áñ ã³÷³½³Ýó Ï³ñáñ
¿ áã ÙÇ³ÛÝ Ð³Û³ëï³ÝÇ »ñÇï³ë³ñ¹Ý»ñÇÝ Çñ³½»Ï»É
Çñ»Ýó »ñÏñáõÙ ïÇñáÕ µÝ³å³Ñå³Ý³Ï³Ý Çñ³íÇ×³ÏÇ
Ù³ëÇÝ, ³ÛÉ¨ µ³ñÓñ³óÝ»É ËÝ¹ÇñÝ»ñÁ í»ñÉáõÍ»Éáõ ¨
¹ñ³Ýó ÉáõÍÙ³Ý áõÕÕáõÃÛ³Ùµ ³ßË³ï»Éáõ í»ñçÇÝÝ»ñÇë
Ï³ñáÕáõÃÛáõÝÝ»ñÁ:
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FPWC-Ý, Çñ ·ÉË³íáñ ·áñÍÁÝÏ»ñ ìÇí³ê»É Øîê-Ç ³ç³ÏóáõÃÛ³Ùµ, Ý³Ë³Ó»éÝ»ó Çñ ³é³çÇÝ µÝ³å³Ñå³Ý³Ï³Ý
Íñ³·ÇñÁª §²ñ¨áñ¹Ç¦ ¿Ïá ³ÏáõÙµ ó³ÝóÁ, áñï»Õ »ñ»Ë³Ý»ñÇ ¨ »ñÇï³ë³ñ¹Ý»ñÇ Ñ³Ù³ñ ³é³çÇÝ ³Ý·³Ù Ð³Û³ëï³ÝáõÙ ÏÇñ³éí»ó ³ñï³Íñ³·ñ³ÛÇÝ µÝ³å³Ñå³Ý³Ï³Ý
ÏñÃáõÃÛ³Ý Ýáñ Ù»Ãá¹Á: Ø³ëÝ³·»ïÝ»ñÇ í»ñ³ÑëÏÙ³Ùµ
§³ñ¨áñ¹ÇÝ»ñÇÝ¦ ëáí»ñ»óÝáõÙ »Ý ³é³ç ï³Ý»É µÝáõÃÛ³Ý
å³ßïå³ÝáõÃÛ³Ý ·³Õ³÷³ñÁ ¨ å³ßïå³Ý»É Çñ»Ýó µÝ³å³Ñå³Ý³Ï³Ý Çñ³íáõÝùÝ»ñÁ` û·ï³·áñÍ»Éáí Çñ»Ýó
ÇëÏ ÏáÕÙÇó ³ñí³Í µ³ñÓñ áñ³ÏÇ Éáõë³ÝÏ³ñÝ»ñÁ ¨ Ï³ñ×
ýÇÉÙ»ñÁ: §²ñ¨áñ¹Ç¦ ¿Ïá ³ÏáõÙµÝ»ñÁ, ÇÝãå»ë FPWC-Ç
µÝ³å³Ñå³Ý³Ï³Ý Íñ³·ñ»ñÇ Ù»Í Ù³ëÁ, ÑÇÙÝ³Ï³ÝáõÙ
·áñÍáõÙ »Ý Ð³Û³ëï³ÝÇ Ñ»é³íáñ ¨ ³Õù³ïáõÃÛ³Ý µ³ñÓñ
Ù³Ï³ñ¹³Ï áõÝ»óáÕ ßñç³ÝÝ»ñáõÙ, áñï»Õ »ñ»Ë³Ý»ñÝ áõ
»ñÇï³ë³ñ¹Ý»ñÁ Ï³ñáÕ »Ý ¹³ë»ñÁ Ñ³×³Ë»É ³é³Ýó áñ¨¿
í×³ñ Ï³ï³ñ»Éáõ:

êÏë³Í 2006Ã.-Çó, Ùáï³íáñ³å»ë 100.000 »ñ»Ë³Ý»ñ
¨ »ñÇï³ë³ñ¹Ý»ñ Ù³ëÝ³Ïó»É »Ý §²ñ¨áñ¹Ç¦ Íñ³·ñÇ
ßñç³Ý³ÏÝ»ñáõÙ Ï³½Ù³Ï»ñåí³Í µÝ³å³Ñå³Ý³Ï³Ý
ÏñÃ³Ï³Ý ÙÇçáó³éáõÙÝ»ñÇÝ, áñáÝóÇó Ùáï³íáñ³å»ë
5.000-Á Ù³ëÝ³Ïó»É ¨ ·Çï»ÉÇùÝ»ñ »Ý Ó»éù µ»ñ»É §²ñ¨áñ¹Ç¦ ¿Ïá-³ÏáõÙµÝ»ñÇ ³é³í»É ÇÝï»ÝëÇí áõëáõÙÝ³Ï³Ý
Íñ³·ñ»ñÇÝ ¨ §Î³Ý³ã ¹åñáó¦ Ý³Ë³·ÍÇ ÏáÕÙÇó Ï³½Ù³Ï»ñåí³Í ¹³ë»ñÇÝ: 2006-2007ÃÃ.ÇÝ Íñ³·ñÇÝ ÙÇ³ó³Í
§²ñ¨áñ¹Ç¦-Ý»ñÇ Ùáï³íáñ³å»ë 20 ïáÏáëÁ ³ÛÅÙ Çñ»Ýó
Å³Ù³Ý³ÏÝ áõ µÝ³å³Ñå³Ý³Ï³Ý ÑÙïáõÃÛáõÝÝ»ñÁ ÏÇñ³éáõÙ ¿ áñå»ë FPWC-Ç Ï³Ù³íáñÝ»ñ: Üñ³ÝóÇó ß³ï»ñÁ
Ý³¨ Ñ³Ý¹Çë³ÝáõÙ »Ý ù³Õ³ù³óÇ³Ï³Ý Ñ³ë³ñ³ÏáõÃÛ³Ý
ËÙµ»ñÇ ³ÏïÇíÇëïÝ»ñ:
ÀÝ¹Ñ³Ýáõñ ³éÙ³Ùµ, å»ïù ¿ Ñ³ßíÇ ³éÝ»É, áñ
µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÇ ¨ µÝáõÃÛ³Ý å³ßïå³ÝáõÃÛ³Ý Ñ³Ù³ñ å³Ûù³ñÁ Ù»Í³å»ë Ýå³ëïáõÙ ¿ Ð³Û³ëï³ÝÇ ÅáÕáíñ¹³í³ñ³óÙ³Ý ·áñÍÁÝÃ³óÇÝ: ²Ûëûñ ³í»ÉÇ
Ù»Í Ãíáí »ñÇï³ë³ñ¹Ý»ñ »Ý Ñ³Ù³ËÙµíáõÙ ¨ Ññ³å³ñ³Ï³í Ñ³Ý¹»ë ·³ÉÇë áñå»ë Ð³Û³ëï³ÝÇ µÝ³Ï³Ý
Å³é³Ý·áõÃÛ³Ý å³ßïå³ÝÝ»ñ: ÄáÕáíñ¹³í³ñ³Ï³Ý, Ë³Õ³Õ ¨ Ï³Ý³ã ù³Õ³ù³óÇ³Ï³Ý ß³ñÅáõÙÝ áõÅ»Õ³óÝ»Éáõ
¨ ³ÛÝ Ï³ÛáõÝ ¹³ñÓÝ»Éáõ Ýå³ï³Ïáíª Çñ³Ï³Ý³óí»É »Ý
¨ å»ïù ¿ Çñ³Ï³Ý³óí»Ý Ù»Í³Í³í³É ³ßË³ï³ÝùÝ»ñ
ï»Õ³Ï³Ý Ù³Ï³ñ¹³Ïáí: §²ñ¨áñ¹Ç¦ Íñ³·ÇñÁ »Õ»É ¿ ¨
ß³ñáõÝ³ÏáõÙ ¿ ÉÇÝ»É µ³ñÓñáñ³Ï µÝ³å³Ñå³Ý³Ï³Ý
ÏñÃáõÃÛ³Ý áÉáñïÇ ³é³ç³ï³ñ: ²ÝÑñ³Å»ßï ¿ ÏñÃ»É
Ïñïë»ñ ë»ñáõÝ¹Ý»ñÇÝ` Ñ³ïÏ³å»ë ßñç³ÝÝ»ñáõÙ, áñå»ë½Ç
Ýñ³Ýù ¹³éÝ³Ý å³ï³ëË³Ý³ïáõ ù³Õ³ù³óÇÝ»ñ, áñáÝù
ÑÝ³ñ³íáñáõÃÛáõÝ ÏáõÝ»Ý³Ý ³ÏïÇí ÉÇÝ»Éáõ Ð³Û³ëï³ÝÇ
»½³ÏÇ µÝ³Ï³Ý Å³é³Ý·áõÃÛáõÝÁ ³å³·³ ë»ñáõÝ¹Ý»ñÇ
Ñ³Ù³ñ å³Ñå³Ý»Éáõ ·áñÍáõÙ:
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Interview with the Environmental team members of Lydian international/ Geoteam CJSC.
Armen Stepanyan PhD, Environmental Manager, Lydian International Group, Doctor of Engineering, Geo-ecology,
National Academy of Sciences/State Engineering University of Armenia.
Carl Nicholas, Amulsar Site Environmental Manager, MSc in Environmental Diagnosis Imperial College of London.
Environmental concerns in Armenia are more and more
closely linked to mining. What part of these concerns are
objective. Is the co-existence of mining and healthy environment possible at all?
Carl Nicholas:
Any human activity has a potential environmental impact.
This ranges from driving a car or building a house to major
construction and even agriculture. A road construction poorly
managed, or a factory poorly operated may also pose major threats to the environment. It is important to emphasize
"environmental responsibility" when it comes to any industry.
In other words, one can’t state that any construction or any
industry is a major threat to the environment by default, mining included. It will be more accurate to say, that if managed
wrong, any activity has the potential to cause problems. Environmental responsibility is all about evaluating the potential
threats and determining the best available mitigation measures. If this procedure is duly followed mining can be conducted in an environmentally responsible way, with mitigation
measures developed for all potential significant impacts.
However mining is perceived as more hazardous than any
other industry, at least that is the case in Armenia. With the
Government’s emphasis on mining as the major economic
priority, there is a growing concern that mining will become a
major source of environmental issues.
Carl Nicholas:
There are a number of countries where mining has been one
of the main engines of the economy for decades, including
developed countries such as Australia and Canada. Over the
course of time, the mining industry, just as any other industry, has developed techniques, rules and regulations to meet
environmental and social concerns. Just as a car factory decades ago would be very different to a modern car factory,
so the mining industry has also developed. New techniques
for the extraction and processing of minerals have been developed and significant investments in time and money have
been made to improve the mechanisms to manage potential
risks. Even today, the modern mining industry spends millions of dollars on research and development, to develop
even safer technology to comply with and exceed the higher
environmental standards that are being demanded by civil
society and government legislators.
These technological advances mean that mining has become
safer, more efficient and more effective. However, it is important to mention that every project is unique and every operation requires a site specific risk assessment to determine the
mitigation measures that should be included in the design
and operation. In case of our project, Amulsar gold mine, we

are lucky to have the advantage of there being no mining
activity before our discovery. As such, we do not have any
legacy from the past and we can start the project by assessing and managing the potential risks and apply the best available techniques from the very beginning.
How can it be made sure that all the potential threats are
assessed right and mitigation measures are included in the
project? Are there any internationally accepted standards?
Armen Stepanian:
Leading industry practice for mining projects in emerging
markets is generally drawn from the international lending
community. Basically, this means that the institutions lending
money for the development of the project will impose certain standards. The most important ones are summarized by
the Equator Principles (EP), a risk framework for identifying,
assessing, and managing environmental and social risks in
project finance transactions. These principles are based on
the International Finance Corporation’s (IFC) Sustainability
Framework including the Performance Standards (PS). The
IFC is the private investment arm of the World Bank. Many
reputable international banks, financial institutions and international mining houses are signatories of these principles,
which means that projects financed and/or developed by
these organisations have to undergo detailed appraisal and
independent reviews, completed according to international
best practice.
One of the most important requirements is that of Environmental and Social Impact Assessment (ESIA), conducted by
independent, internationally recognised organisations. As the
Amulsar project is owned by Geoteam, a 100 percent subsidiary of Lydian International, which has the IFC and the European Bank for Reconstruction and Development (“EBRD”)
among its major shareholders, the Amulsar ESIA is being
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prepared in full compliance with the EP and the IFC Performance Standards.
What’s the monitoring procedure and when do you know that
the project is in compliance with international best practice.
Armen Stepanian:
Monitoring is an ongoing process to ensure the project’s environmental compliance continues as long as the mine exists.
The main objective of our operation is the safety of our staff
and the health of surrounding communities. This is achieved
through the establishment of a comprehensive risk assessment process regarding environmental and social impacts
(ESIA). Another key objective is making sure that there are
no significant changes to the surrounding environment as a
result of the operation. This is achieved by regularly monitoring the air, water, soil, vegetation, wind and biodiversity
throughout the life of the mine and comparing the results with
pre-mine conditions. Closure of the mine with the best available rehabilitation techniques is also part of IFC and EP requirements.
Being responsible members of the society is essential for
managing corporate reputation and generating shareholder
value, as well as, a critical issue for a market listed company
like Lydian International. This is the reason why we also join
voluntary initiatives, such as the International Cyanide Management Code.
Lydian has committed to do so, because it wants the Amulsar project to comply, and where possible exceed international industry best practices. This means strict regulations
for the purchase, transportation and use of cyanide for the
project, to ensure the highest possible safety standards.
Another widespread perception in Armenia is that mining
mostly takes place in the so-called third world countries, and
that developed countries have reduced mining operations to
next to nothing due to environmental concerns.
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Carl Nicholas:
If you look at the list of the world’s leading mining countries
it provides clear proof that this is an incorrect perception.
Among the top 10 leaders are developed countries, such as
the USA, Canada, and Australia. There are mines in England, Spain, Portugal, Poland, Germany, Finland, Norway
and many other developed and developing countries. I myself have worked as an environmental specialist in a number
of European mining operations.
The decision to develop the natural resources of a country is
dictated by economics and the ability of the mining company
to comply with local environmental regulations and international best practice. This doesn’t mean that mining can be
done in any area. It is a balance between the presence and
quantity of the commodity to be mined, and the economic, social and environmental viability of extracting that commodity.
Fortunately decades of experience and millions of dollars
spent on research and development have made it possible to
manage almost any project in line with current best practice.
Many will be surprised to know that in a country like New
Zealand for example, there is an operating mine situated
almost in the middle of a city. Additionally there are mines
on the island of Sardinia, Italy, adjacent to beaches, whilst
in Australia and the USA it is not uncommon for mines to
neighbor regional towns and cities. Yet, they are managed
in a way that minimizes adverse impacts to both the community and the surrounding environment. Of course, as I have
already mentioned, any human activity has some impact. But
as an environmental team with significant academic knowledge and extensive practical experience in environmental
management, our task is to make sure that these impacts
are mitigated against and that the project is managed in a
way which is environmentally responsible and economically
viable. In this way, Armenia’s natural resources can be developed to drive investments, to benefit local communities and
the country as a whole.
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Ð³ñó³½ñáõÛó ÈÇ¹Ç³Ý ÇÝÃ»ñÝ»ÛßÝÉÇ/¶»áÃÇÙ ö´À-Ç µÝ³å³Ñå³Ý³Ï³Ý ÃÇÙÇ Ñ»ï
²ñÙ»Ý êï»÷³ÝÛ³Ý, ÈÇ¹Ç³Ý ÇÝÃ»Ý»ÛßÝÉÇ µÝ³å³Ñå³Ý³Ï³Ý Íñ³·ñ»ñÇ Õ»Ï³í³ñ, ï»ËÝÇÏ³Ï³Ý
·ÇïáõÃÛõáÝÝ»ñÇ Ã»ÏÝ³Íáõ, ÐÐ ¶ÇïáõÃÛáõÝÝ»ñÇ ³½·³ÛÇÝ ³Ï³¹»ÙÇ³, ÐäÖÐ
Î³ñÉ ÜÇùáÉ³ë, ²ÙáõÉë³ñÇ Ñ³Ýù³í³ÛñÇ µÝ³å³Ñå³Ý³Ï³Ý Íñ³·ñ»ñÇ å³ï³ëË³Ý³ïáõ, ·ÇïáõÃÛáõÝÝ»ñÇ
Ã»ÏÝ³Íáõ (µÝ³å³Ñå³Ý³Ï³Ý ³ËïáñáßáõÙ, Imperial College of London)
Ð³Û³ëï³ÝáõÙ µÝ³å³Ñå³Ý³Ï³Ý ËÝ¹ÇñÝ»ñÝ ³í»ÉÇ
áõ ³í»ÉÇ ë»ñï »Ý ³éÝãíáõÙ Ñ³Ýù³ñ¹ÛáõÝ³µ»ñáõÃÛ³ÝÁ:
²Ûë Ùï³Ñá∙áõÃÛáõÝÝ»ñÇ á±ñ Ù³ëÝ ¿ ûµÛ»ÏïÇí: ²ñ¹Ûáù
ÁÝ¹Ñ³Ýñ³å»ë ÑÝ³ñ³íá±ñ ¿ Ñ³Ù³ï»Õ»É ³éáÕç ßñç³Ï³
ÙÇç³í³ÛñÁ ¨ Ñ³Ýù³ñ¹ÛáõÝ³µ»ñáõÃÛáõÝÁ:
Î³ñÉ ÜÇùáÉ³ë
ò³ÝÏ³ó³Í Ù³ñ¹Ï³ÛÇÝ ·áñÍáõÝ»áõÃÛáõÝ áõÝÇ ÑÝ³ñ³íáñ
µÝ³å³Ñå³Ý³Ï³Ý ³½¹»óáõÃÛáõÝ: êÏë³Í Ù»ù»Ý³ í³ñ»Éáõó Ï³Ù ïáõÝ Ï³éáõó»Éáõó` ÁÝ¹Ñáõå ÙÇÝã¨ Ëáßáñ ßÇÝ³ñ³ñáõÃÛáõÝ ¨ ÝáõÛÝÇëÏ ·ÛáõÕ³ïÝï»ëáõÃÛáõÝ: ì³ï
í»ñ³ÑëÏíáÕ ×³Ý³å³ñÑ³ßÇÝáõÃÛáõÝÁ Ï³Ù ·áñÍ³ñ³ÝÁ
ÝáõÛÝå»ë Ï³ñáÕ »Ý íï³Ý· Ý»ñÏ³Û³óÝ»É ßñç³Ï³ ÙÇç³í³ÛñÇ Ñ³Ù³ñ: ²ÛëåÇëáí, ó³ÝÏ³ó³Í áÉáñïÇ Ù³ëÇÝ
Ëáë»ÉÇë, Ï³ñ¨áñ ¿ ß»ßïÁ ¹Ý»É µÝ³å³Ñå³Ý³Ï³Ý å³ï³ëË³Ý³ïíáõÃÛ³Ý íñ³: ²ÛÉ Ï»ñå ³ë³Í, ëË³É ¿ åÝ¹»É,
áñ ó³ÝÏ³ó³Í ßÇÝ³ñ³ñáõÃÛáõÝ Ï³Ù ó³ÝÏ³ó³Í ³ÛÉ
³ñ¹ÛáõÝ³µ»ñáõÃÛáõÝ` Ý»ñ³éÛ³É Ñ³Ýù³ñ¹ÛáõÝ³µ»ñáõÃÛáõ-ÝÁ, ÇÝùÝÇÝ Ù»Í íï³Ý· ¿ Ý»ñÏ³Û³óÝáõÙ µÝ³å³Ñå³Ý³Ï³Ý ï»ë³ÝÏÛáõÝÇó: ²í»ÉÇ ï»ÕÇÝ ÏÉÇÝÇ Ó¨³Ï»ñå»É, áñ ·áñÍáõÝ»áõÃÛ³Ý ó³ÝÏ³ó³Í ï»ë³Ï Ã»ñÇ
Ï³é³í³ñÙ³Ý ¹»åùáõÙ Ï³ñáÕ ¿ ËÝ¹ÇñÝ»ñ ³é³ç³óÝ»É:
´Ý³å³Ñå³Ý³Ï³Ý å³ï³ëË³Ý³ïíáõÃÛáõÝÁ »ÝÃ³¹ñáõÙ
¿ ÑÝ³ñ³íáñ íï³Ý·Ý»ñÇ ·Ý³Ñ³ïáõÙ ¨ Ñ³ë³Ý»ÉÇ Ù»ÕÙ³óÙ³Ý ÙÇçáóÝ»ñÇ µ³ó³Ñ³ÛïáõÙ: ºÃ» ×Çßï Ñ»ï¨»É
³Ûë ÁÝÃ³ó³Ï³ñ·ÇÝ, Ñ³Ýù³ñ¹ÛáõÝ³µ»ñáõÃÛáõÝÁ Ï³ñáÕ
¿ Çñ³Ï³Ý³óí»É µÝ³å³Ñå³Ý³Ï³Ý ï»ë³ÝÏÛáõÝÇó å³ï³ëË³Ý³ïáõ »Õ³Ý³Ïáí` Ý»ñ³é»Éáí µáÉáñ ÑÝ³ñ³íáñ
Éáõñç ³½¹»óáõÃÛáõÝÝ»ñÁ Ù»ÕÙ³óÙ³Ý ³ñ¹ÛáõÝ³í»ï ÙÇçáóÝ»ñ:
²ÛÝáõ³Ù»Ý³ÛÝÇí, ³ÛÉ ×ÛáõÕ»ñÇ Ñ³Ù»Ù³ï, Ñ³Ýù³ñ¹ÛáõÝ³µ»ñáõÃÛáõÝÁ ÁÝÏ³ÉíáõÙ ¿, áñå»ë ³é³í»É íï³Ý∙³íáñ,
Ñ³ïÏ³å»ë Ð³Û³ëï³ÝáõÙ: Ð³ßíÇ ³éÝ»Éáí ³ÛÝ ÷³ëïÁ,
áñ Ï³é³í³ñáõÃÛáõÝÁ Ñ³Ýù³ñ¹ÛáõÝ³µ»ñáõÃÛáõÝÁ ¹³ëáõÙ
¿ ïÝï»ë³Ï³Ý ³é³çÝ³Ñ»ñÃáõÃÛáõÝ»ñÇ ß³ñùÇÝ, Ùï³Ñá∙áõÃÛáõÝÝ»ñ Ï³Ý, áñ ³ÛÝ Ï¹³éÝ³ µÝ³å³Ñå³Ý³Ï³Ý
ËÝ¹ÇñÝ»ñÇ ∙ÉË³íáñ ³ÕµÛáõñ:
Î³ñÉ ÜÇùáÉ³ë.
ØÇ ß³ñù »ñÏñÝ»ñáõÙ Ñ³Ýù³ñ¹ÛáõÝ³µ»ñáõÃÛáõÝÁ ï³ëÝ³ÙÛ³ÏÝ»ñ ß³ñáõÝ³Ï Ñ³Ù³ñíáõÙ ¿ ïÝï»ëáõÃÛ³Ý ÑÇÙÝ³Ï³Ý ß³ñÅÇã áõÅÁ, Ý»ñ³éÛ³É ³ÛÝåÇëÇ ½³ñ·³ó³Í
»ñÏñÝ»ñ, ÇÝãåÇëÇù »Ý ²íëïñ³ÉÇ³Ý ¨ Î³Ý³¹³Ý: Ä³Ù³Ý³ÏÇ ÁÝÃ³óùáõÙ Ñ³Ýù³ñ¹ÛáõÝ³µ»ñáõÃÛáõÝÁ, ÇÝãå»ë ó³ÝÏ³ó³Í ³ÛÉ ×ÛáõÕ, Ùß³Ï»É ¿ µÝ³å³Ñå³Ý³Ï³Ý
¨ ëáóÇ³É³Ï³Ý Ùï³Ñá·áõÃÛáõÝÝ»ñÇÝ ³ñÓ³·³Ýù»Éáõ
ï»ËÝÇÏ³, Ï³ÝáÝÝ»ñ ¨ Ï³ÝáÝ³Ï³ñ·»ñ: ÖÇßï ³ÛÝå»ë,
ÇÝãå»ë Ý³Ëáñ¹ ë»ñÝ¹Ç Ù»ù»Ý³ßÇÝ³Ï³Ý ·áñÍ³ñ³ÝÁ
ï³ñµ»ñíáõÙ ¿ Å³Ù³Ý³Ï³ÏÇó ·áñÍ³ñ³ÝÇó, ³ÛÝå»ë ¿É
Ñ³Ýù³ñ¹ÛáõÝ³µ»ñáõÃÛ³Ý áÉáñïÁ ³é³çÁÝÃ³ó ¿ ³åñ»É:
Øß³Ïí»É »Ý Ñ³Ýù³ù³ñÁ ³ñ¹ÛáõÝ³Ñ³Ý»Éáõ ¨ Ùß³Ï»Éáõ

Ýáñ ï»ËÝáÉá·Ç³Ý»ñ, ÇëÏ ÑÝ³ñ³íáñ éÇëÏ»ñÁ Ï³é³í³ñ»Éáõ Ù»Ë³ÝÇ½ÙÝ»ñÇ µ³ñ»É³íÙ³Ý Ñ³Ù³ñ Ï³ï³ñí»É »Ý
Å³Ù³Ý³Ï³ÛÇÝ ¨ ·áõÙ³ñ³ÛÇÝ Éáõñç Ý»ñ¹ñáõÙÝ»ñ: ÜáõÛÝÇëÏ ³Ûëûñ Å³Ù³Ý³Ï³ÏÇó Ñ³Ýù³ñ¹ÛáõÝ³µ»ñáõÃÛ³Ý
áÉáñïÁ ÙÇÉÇáÝ³íáñ ¹áÉ³ñÝ»ñ ¿ Í³ËëáõÙ Ñ»ï³½áïáõÃÛáõÝÝ»ñÇ ¨ ½³ñ·³óÙ³Ý íñ³, áñå»ë½Ç Ï³ñáÕ³Ý³
Ùß³Ï»É ¿É ³é³í»É ³Ýíï³Ý· ï»ËÝáÉá·Ç³Ý»ñ, áñáÝù
ÏÑ³Ù³å³ï³ëË³Ý»Ý ¨ Ï·»ñ³½³Ýó»Ý Ñ³ë³ñ³ÏáõÃÛ³Ý ¨ ûñ»Ýë¹ÇñÝ»ñÇ ÏáÕÙÇó ³é³ç ù³ßíáÕ µÝ³å³Ñå³Ý³Ï³Ý ëï³Ý¹³ñïÝ»ñÇ å³Ñ³ÝçÝ»ñÁ: ²Ûë
ï»ËÝáÉá·Ç³Ï³Ý ³é³çË³Õ³óáõÙÁ Ýß³Ý³ÏáõÙ ¿, áñ
Ñ³Ýù³ñ¹ÛáõÝ³µ»ñáõÃÛáõÝÁ ¹³ñÓ»É ¿ ³é³í»É ³Ýíï³Ý· ¨
³ñ¹ÛáõÝ³í»ï: ²ÛÝáõ³Ù»Ý³ÛÝÇí, Ï³ñ¨áñ ¿ Ýß»É, áñ ³Ù»Ý
Íñ³·Çñ áõÝÇ Çñ ³é³ÝÓÝ³Ñ³ïÏáõÃÛáõÝÝ»ñÁ: ò³ÝÏ³ó³Í
Ñ³Ýù³ñ¹ÛáõÝ³µ»ñ³Ï³Ý Íñ³·Çñ å³Ñ³ÝçáõÙ ¿ éÇëÏ»ñÇ áõëáõÙÝ³ëÇñáõÙ` Ý³Ë³·ÍÙ³Ý ¨ ³ñ¹ÛáõÝ³Ñ³ÝÙ³Ý
÷áõÉ»ñáõÙ Ù»ÕÙ³óÙ³Ý áõ Ï³ÝË³ñ·»ÉÙ³Ý É³í³·áõÛÝ ÙÇçáó³éáõÙÝ»ñÁ Ý»ñ³é»Éáõ Ýå³ï³Ïáí: ÆÝã í»ñ³µ»ñáõÙ
¿ Ù»ñ Íñ³·ñÇÝ` ²ÙáõÉë³ñÇ áëÏáõ Ñ³Ýù³í³ÛñÇÝ, ³å³,
Ù»Í ³é³í»ÉáõÃÛáõÝ ¿, áñ ÙÇÝã Ù»ñ ÏáÕÙÇó Ñ³Ýù³í³ÛñÇ
Ñ³ÛïÝ³µ»ñáõÙÁ ³Ûëï»Õ áã ÙÇ Ñ³Ýù³ñ¹ÛáõÝ³µ»ñ³Ï³Ý
·áñÍáõÝ»áõÃÛáõÝ ãÇ Çñ³Ï³Ý³óí»É: ²ÛëåÇëáí, Ù»Ýù
³ÝóÛ³ÉÇó »ÏáÕ áñ¨¿ Å³é³Ý·áõÃÛáõÝ ãáõÝ»Ýù ¨ Ï³ñáÕ
»Ýù ÑÝ³ñ³íáñ éÇëÏ»ñÁ ·Ý³Ñ³ï»É ¨ Ï³é³í³ñ»É` Ñ»Ýó
ëÏ½µÇó ÏÇñ³é»Éáí ³Ù»Ý³³é³ç³¹»Ù ÙÇçáóÝ»ñÁ:
ÆÝãå»±ë å»ïù ¿ ×Çßï ∙Ý³Ñ³ï»É µáÉáñ ÑÝ³ñ³íáñ
íï³Ý∙Ý»ñÁ ¨ ÁÝ¹∙ñÏ»É Ù»ÕÙ³óÙ³Ý ÙÇçáóÝ»ñÁ Íñ³∙ñáõÙ:
Î³±Ý ³ñ¹Ûáù ÙÇç³½∙³ÛÇÝ ÁÝ¹áõÝí³Í ëï³Ý¹³ñïÝ»ñ:
²ñÙ»Ý êï»÷³ÝÛ³Ý
¼³ñ·³óáÕ ßáõÏ³Ý»ñÇ Ñ³Ýù³ñ¹ÛáõÝ³µ»ñ³Ï³Ý Íñ³·ñ»ñÇ ³é³ç³ï³ñ ³ñ¹ÛáõÝ³µ»ñ³Ï³Ý ÷áñÓÁ ÑÇÙÝ³Ï³ÝáõÙ
í»ñóñí³Í ¿ ÙÇç³½·³ÛÇÝ í³ñÏ³ïáõ Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇó: ê³ Ýß³Ý³ÏáõÙ ¿, áñ Íñ³·ñÇ ½³ñ·³óÙ³Ý
Ýå³ï³Ïáí í³ñÏ ïñ³Ù³¹ñáÕ Ñ³ëï³ïáõÃÛáõÝÝ»ñÁ áñáß³ÏÇ ëï³Ý¹³ñïÝ»ñ »Ý ³é³ç ù³ßáõÙ: ¸ñ³ÝóÇó ³Ù»Ý³Ï³ñ¨áñÝ»ñÁ ³Ù÷á÷í³Í »Ý ¾Ïí³¹áñÛ³Ý ëÏ½µáõÝùÝ»ñáõÙ (¾ê), áñáÝù Çñ»ÝóÇó Ý»ñÏ³Û³óÝáõÙ »Ý Íñ³·ñÇ
ýÇÝ³Ýë³Ï³Ý ·áñÍ³ñùÝ»ñáõÙ µÝ³å³Ñå³Ý³Ï³Ý ¨
ëáóÇ³É³Ï³Ý éÇëÏ»ñÇ µ³ó³Ñ³ÛïÙ³Ý, ·Ý³Ñ³ïÙ³Ý ¨
Ï³é³í³ñÙ³Ý Ñ³Ù³Ï³ñ·: ²Ûë ëÏ½µáõÝùÝ»ñÁ ÑÇÙÝí³Í »Ý
ØÇç³½·³ÛÇÝ ýÇÝ³Ýë³Ï³Ý Ïáñåáñ³óÇ³ÛÇ (ØüÎ) Î³ÛáõÝ
½³ñ·³óÙ³Ý ßñç³Ý³ÏÇ, ÇÝãå»ë Ý³¨ Ï³ï³ñáÕ³Ï³ÝÇ
ëï³Ý¹³ñïÝ»ñÇ íñ³: ØüÎ-Ý Ñ³Ý¹Çë³ÝáõÙ ¿ Ð³Ù³ßË³ñÑ³ÛÇÝ µ³ÝÏÇ Ù³ëÝ³íáñ Ý»ñ¹ñáõÙÝ»ñ Çñ³Ï³Ý³óÝáÕ
×ÛáõÕÁ: ØÇ ß³ñù Ñ»ÕÇÝ³Ï³íáñ ÙÇç³½·³ÛÇÝ µ³ÝÏ»ñ,
ýÇÝ³Ýë³Ï³Ý ÇÝëïÇïõïÝ»ñ ¨ ÙÇç³½·³ÛÇÝ Ñ³Ýù³ñ¹ÛáõÝ³µ»ñ³Ï³Ý Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñ í³í»ñ³óñ»É »Ý
³Ûë ëÏ½µáõÝùÝ»ñÁ, ÇÝãÁ Ýß³Ý³ÏáõÙ ¿, áñ ³Ûë Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ ÏáÕÙÇó ýÇÝ³Ýë³íáñíáÕ Ï³Ù Ùß³ÏíáÕ
Íñ³·ñ»ñÁ å»ïù ¿ ³ÝóÝ»Ý Ù³Ýñ³Ù³ëÝ ·Ý³Ñ³ïáõÙ ¨
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³ÝÏ³Ë áõëáõÙÝ³ëÇñáõÃÛáõÝÝ»ñª Ñ³Ù³Ó³ÛÝ É³í³·áõÛÝ
ÙÇç³½·³ÛÇÝ ÷áñÓÇ: ²Ù»Ý³Ï³ñ¨áñ å³Ñ³ÝçÝ»ñÇó Ù»ÏÝ
¿ µÝ³å³Ñå³Ý³Ï³Ý ¨ ëáóÇ³É³Ï³Ý ³½¹»óáõÃÛ³Ý ·Ý³Ñ³ïáõÙÁ (´ê²¶), áñÁ å»ïù ¿ Çñ³Ï³Ý³óíÇ ³ÝÏ³Ë ¨
ÙÇç³½·³ÛÇÝ ×³Ý³ãáõÙ áõÝ»óáÕ Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ
ÏáÕÙÇó: ø³ÝÇ áñ ²ÙáõÉë³ñÇ Íñ³·ÇñÁ å³ïÏ³ÝáõÙ ¿
¶»áÃÇÙÇÝ, ÇëÏ í»ñçÇÝÇë 100 ïáÏáëÁ` ÈÇ¹Ç³Ý ÇÝÃ»ñÝ»ÛßÝÉÇÝ, áñÇ ÑÇÙÝ³Ï³Ý µ³ÅÝ»ï»ñ»ñÝ »Ý ØüÎ-Ý ¨
ì»ñ³Ï³éáõóÙ³Ý ¨ ½³ñ·³óÙ³Ý »íñáå³Ï³Ý µ³ÝÏÁ
(ì¼º´), ²ÙáõÉë³ñÇ ´Ý³å³Ñå³Ý³Ï³Ý ¨ ëáóÇ³É³Ï³Ý
³½¹»óáõÃÛáõÝÝ»ñÇ ·Ý³Ñ³ïáõÙÁ å³ïñ³ëïíáõÙ ¿ Ñ³Ù³Ó³ÛÝ ¾Ïí³¹áñÛ³Ý ëÏ½µáõÝùÝ»ñÇ ¨ ØÇç³½·³ÛÇÝ ýÇÝ³Ýë³Ï³Ý Ïáñåáñ³óÇ³ÛÇ Î³ï³ñáÕ³Ï³ÝÇ ëï³Ý¹³ñïÝ»ñÇ:
à±ñÝ ¿ í»ñ³ÑëÏÙ³Ý ÁÝÃ³ó³Ï³ñ∙Á ¨ »±ñµ ¿ Ñ³Ù³ñíáõÙ, áñ
Íñ³∙ÇñÁ Ñ³Ù³å³ï³ëË³ÝáõÙ ¿ ÙÇç³½∙³ÛÇÝ É³í³∙áõÛÝ
÷áñÓÇÝ:
²ñÙ»Ý êï»÷³ÝÛ³Ý
ì»ñ³ÑëÏáõÙÁ ß³ñáõÝ³Ï³Ï³Ý ·áñÍÁÝÃ³ó ¿, áñ å»ïù ¿
Çñ³Ï³Ý³óíÇ Ñ³ÝùÇ ß³Ñ³·áñÍ³Ù³Ý áÕç ÁÝÃ³óùáõÙª
Íñ³·ñÇ µÝ³å³Ñå³Ý³Ï³Ý Ñ³Ù³å³ï³ëË³Ý»ÉÇáõÃÛáõÝÁ ³å³Ñáí»Éáõ Ñ³Ù³ñ: Ø»ñ ³ßË³ï³Ï³½ÙÇ ³Ýíï³·áõÃÛ³Ý ¨ Ñ³ñ³ÏÇó Ñ³Ù³ÛÝùÝ»ñÇ µÝ³ÏãáõÃÛ³Ý ³éáÕçáõÃÛ³Ý ³å³ÑáíáõÙÁ Ù»ñ ³é³çÝ³Ñ»ñÃáõÃÛáõÝÝ»ñÇó ¿: ê³
ÑÝ³ñ³íáñ ¿ ¹³éÝáõÙ µÝ³å³Ñå³Ý³Ï³Ý ¨ ëáóÇ³É³Ï³Ý
³½¹»óáõÃÛáõÝÝ»ñÇ í»ñ³µ»ñÛ³É éÇëÏ»ñÇ ·Ý³Ñ³ïÙ³Ý
Ñ³Ù³å³ñ÷³Ï ·áñÍÁÝÃ³óÇ Ùß³ÏÙ³Ý ßÝáñÑÇí: Ø»Ï
³ÛÉ ³é³çÝ³Ñ»ñÃáõÃÛáõÝ ¿ ³å³Ñáí»É Ñ³ÝùÇ ·áñÍáõÝ»áõÃÛ³Ùµ å³ÛÙ³Ý³íáñí³Í ßñç³Ï³ ÙÇç³í³ÛñáõÙ ½·³ÉÇ ÷á÷áËáõÃÛáõÝÝ»ñÇ ï»ÕÇ ãáõÝ»Ý³ÉÁ: ê³ ³ñíáõÙ ¿
Ñ³ÝùÇ ß³Ñ³·áñÍÙ³Ý áÕç ÁÝÃ³óùáõÙ û¹Ç, çñÇ, ÑáÕÇ,
µáõë³Ï³ÝáõÃÛ³Ý, ù³Ùáõ ¨ Ï»Ýë³µ³½Ù³½³ÝáõÃÛ³Ý
í»ñ³ÑëÏÙ³Ý ¨ ÙÇÝã-Ñ³Ýù³ÛÇÝ å³ÛÙ³ÝÝ»ñÇ Ñ»ï Ñ³Ù»Ù³ïáõÃÛ³Ý ³ÝóÏ³óÙ³Ý ÙÇçáóáí: Ð³ÝùÇ ÷³ÏáõÙÁ
³Ù»Ý³³ñ¹Ç³Ï³Ý í»ñ³Ï³Ý·ÝáÕ³Ï³Ý ÙÇçáóÝ»ñÇ ÏÇñ³éÙ³Ùµ ÝáõÛÝå»ë Ñ³Ý¹Çë³ÝáõÙ ¿ ØüÎ-Ç ¨ ¾ê-Ç å³Ñ³ÝçÝ»ñÇ Ù³ë: Ð³ÝñáõÃÛ³Ý å³ï³ëË³Ý³ïáõ ³Ý¹³Ù
ÉÇÝ»ÉÁ ã³÷³½³Ýó Ï³ñ¨áñ ¿ Ïáñåáñ³ïÇí Ñ³Ùµ³íÇ
Ï³é³í³ñÙ³Ý ¨ µ³ÅÝ»ï»ñ»ñÇ í»ñ³µ»ñÙáõÝùÇ ï»ë³ÝÏÛáõÝÇó: ê³ ÏñÇïÇÏ³Ï³Ý Ñ³ñó ¿, »ñµ ËáëùÁ ÙÇç³½·³ÛÇÝ ýáÝ¹³ÛÇÝ µáñë³ÛáõÙ óáõó³Ïí³Í ÁÝÏ»ñáõÃÛ³Ý Ù³ëÇÝ ¿,
ÇÝãå»ë ÈÇ¹Ç³Ý ÇÝÃ»ñÝ»ÛßÝÉÁ: Ð»Ýó ³Ûë å³ï×³éáí Ù»Ýù
ÙÇ³ÝáõÙ »Ýù Ý³¨ Ï³Ù³íáñ Ý³Ë³Ó»éÝáõÃÛáõÝÝ»ñÇ, ÇÝãåÇëÇÝ ¿, ûñÇÝ³Ï, òÇ³ÝÇ¹Ç Ï³é³í³ñÙ³Ý ÙÇç³½·³ÛÇÝ
ûñ»Ýë·ÇñùÁ: ÈÇ¹Ç³ÝÁ ÁÝ¹áõÝ»ó ³Ûë áñáßáõÙÁ, ù³Ý½Ç
ó³ÝÏ³ÝáõÙ ¿, áñ ²ÙáõÉë³ñÇ Íñ³·ÇñÁ Ñ³Ù³å³ï³ëË³ÝÇ, ÇëÏ áñáß ¹»åù»ñáõÙ ÝáõÛÝÇëÏ ·»ñ³½³ÝóÇ ÙÇç³½·³ÛÇÝ
É³í³·áõÛÝ ³ñ¹ÛáõÝ³µ»ñ³Ï³Ý ÷áñÓÁ: îíÛ³É ¹»åùáõÙ
ËáëùÁ Íñ³·ñáõÙ û·ï³·áñÍ»ÉÇù óÇ³ÝÇ¹Ç ·ÝÙ³Ý, ï»Õ³÷áËÙ³Ý ¨ ·áñÍ³ÍÙ³Ý ËÇëï Ï³ÝáÝ³Ï³ñ·Ù³Ý Ù³ëÇÝ ¿ª ³Ýíï³Ý·áõÃÛ³Ý ³Ù»Ý³µ³ñÓñ ëï³Ý¹³ñïÝ»ñ
³å³Ñáí»Éáõ Ýå³ï³Ïáí:
Ð³Û³ëï³ÝáõÙ É³ÛÝ ï³ñ³ÍáõÙ ∙ï³Í Ù»Ï ³ÛÉ Ï³ñÍÇùÇ Ñ³Ù³Ó³ÛÝ Ñ³Ýù³ñ¹ÛáõÝ³µ»ñáõÃÛáõÝÁ ÑÇÙÝ³Ï³ÝáõÙ
Çñ³Ï³Ý³óíáõÙ ¿ ³Ûëå»ë Ïáãí³Í »ññáñ¹ ³ßË³ñÑÇ
»ñÏñÝ»ñáõÙ, ÙÇÝã¹»é ½³ñ∙³ó³Í »ñÏñÝ»ñáõÙ ¹ñ³ Í³í³ÉÝ»ñÁ ËÇëï Ýí³½»É »Ý Ï³Ù ∙ñ»Ã» í»ñ³ó»É »Ý µÝ³å³Ñå³Ý³Ï³Ý Ùï³Ñá∙áõÃÛáõÝÝ»ñÇó »ÉÝ»Éáí:
Î³ñÉ ÜÇùáÉ³ë
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²ßË³ñÑÇ ³é³ç³ï³ñ Ñ³Ýù³ñ¹ÛáõÝ³Ñ³ÝáÕ »ñÏñÝ»ñÇ
óáõó³ÏÇÝ Ý³Û»ÉáõÝ å»ë ÏÑ³ëÏ³Ý³ù, áñ ³Ûë ÁÝÏ³ÉáõÙÁ
ÃÛáõñ ¿: ²é³çÇÝ ï³ëÝÛ³ÏÇ Ù»ç »Ý ÙïÝáõÙ ³ÛÝåÇëÇ
½³ñ·³ó³Í »ñÏñÝ»ñ, ÇÝãåÇëÇù »Ý ²ØÜ-Á, Î³Ý³¹³Ý ¨
²íëïñ³ÉÇ³Ý: Ð³Ýù»ñ Ï³Ý Ý³¨ Ø»Í ´ñÇï³ÝÇ³ÛáõÙ,

Æëå³ÝÇ³ÛáõÙ, äáñïáõ·³ÉÇ³ÛáõÙ, ¶»ñÙ³ÝÇ³ÛáõÙ, Üáñí»·Ç³ÛáõÙ ¨ ³ÛÉ ½³ñ·³ó³Í ¨ ½³ñ·³óáÕ »ñÏñÝ»ñáõÙ: ºë
ÇÝùë áñå»ë µÝ³å³Ñå³Ý³Ï³Ý ·Íáí Ù³ëÝ³·»ï ³ßË³ï»É »Ù ÙÇ ß³ñù »íñáå³Ï³Ý Ñ³Ýù³ñ¹ÛáõÝ³µ»ñ³Ï³Ý
Íñ³·ñ»ñáõÙ: ºñÏñÇ µÝ³Ï³Ý å³ß³ñÝ»ñÁ û·ï³·áñÍ»Éáõ
áñáßáõÙÁ å³ÛÙ³Ý³íáñí³Í ¿ ïÝï»ë³Ï³Ý Ýå³ï³Ï³Ñ³ñÙ³ñáõÃÛ³Ùµ ¨ Ñ³Ýù³ñ¹ÛáõÝ³µ»ñ³Ï³Ý ÁÝÏ»ñáõÃÛ³Ý`
ï»Õ³Ï³Ý µÝ³å³Ñå³Ý³Ï³Ý Ï³ÝáÝ³Ï³ñ·»ñÇÝ ¨
ÙÇç³½·³ÛÇÝ É³í³·áõÛÝ ÷áñÓÇÝ Ñ³Ù³å³ï³ëË³Ý»Éáõ Ï³ñáÕáõÃÛ³Ùµ: ²Ûë ³Ù»ÝÁ µÝ³í ãÇ Ýß³Ý³ÏáõÙ, áñ
Ñ³Ýù³ñ¹ÛáõÝ³µ»ñáõÃÛáõÝÁ Ï³ñ»ÉÇ ¿ Çñ³Ï³Ý³óÝ»É
³Ù»Ý ï»Õ: ê³ å»ïù ¿ Ñ³ßí»ÏßÇé ÉÇÝÇ ³ñ¹ÛáõÝ³Ñ³ÝíáÕ
µÝ³Ï³Ý é»ëáõñëÝ»ñÇ ³éÏ³ÛáõÃÛ³Ý, ù³Ý³ÏÇ ¨ ³Û¹
µÝ³Ï³Ý é»ëáõñëÝ»ñÝ ³ñ¹ÛáõÝ³Ñ³Ý»Éáõ ïÝï»ë³Ï³Ý,
ëáóÇ³É³Ï³Ý ¨ µÝ³å³Ñå³Ý³Ï³Ý Ï»ÝëáõÝ³ÏáõÃÛ³Ý ÙÇç¨: ´³ñ»µ³Ëï³µ³ñ, ï³ëÝ³ÙÛ³ÏÝ»ñÇ ÷áñÓÇ ¨ Ñ»ï³½áïáõÃÛáõÝÝ»ñÇ áõ ½³ñ·³óÙ³Ý íñ³ Í³Ëëí³Í ÙÇÉÇáÝ³íáñ
¹áÉ³ñÝ»ñÇ ßÝáñÑÇí ³ÛÅÙ Ï³ñ»ÉÇ ¿ É³í³·áõÛÝ ÷áñÓÇ
ßñç³Ý³ÏÝ»ñáõÙ Ï³é³í³ñ»É ·ñ»Ã» ó³ÝÏ³ó³Í Íñ³·Çñ:
Þ³ï»ñÁ Ï½³ñÙ³Ý³Ý, áñ Üáñ ¼»É³Ý¹Ç³ÛÇ ÝÙ³Ý »ñÏñáõÙ
·áñÍáÕ Ñ³Ýù Ï³ ù³Õ³ùÇ ·ñ»Ã» Ï»ÝïñáÝáõÙ: ²ÝÙÇç³å»ë
ÉáÕ³÷Ý»ñÇ Ùáï Ñ³Ýù»ñ Ï³Ý Æï³ÉÇ³ÛÇ ê³ñ¹ÇÝÇ³ ÏÕ½áõ
íñ³, ²íëïñ³ÉÇ³ÛáõÙ ¨ ²ØÜ-áõÙ µ³½Ù³ÃÇí Ñ³Ýù»ñ
·ÝïíáõÙ »Ý ÷áùñ ¨ Ù»Í ù³Õ³ùÝ»ñÇ Ñ³ñ¨³ÝáõÃÛ³Ùµ:
²Û¹áõÑ³Ý¹»ñÓ, ³Ûë Íñ³·ñ»ñÁ Ï³é³í³ñíáõÙ »Ý ³ÛÝå»ë,
áñ Ñ³Ù³ÛÝùÇ ¨ ßñç³Ï³ ÙÇç³í³ÛñÇ íñ³ µ³ó³ë³Ï³Ý
³½¹»óáõÃÛáõÝÝ»ñÁ Ýí³½³·áõÛÝÇ Ñ³ëóí»Ý: ÆÝãå»ë
³ñ¹»Ý Ýß»óÇ, Ù³ñ¹Ï³ÛÇÝ ·áñÍáõÝ»áõÃÛ³Ý ó³ÝÏ³ó³Í
ï»ë³Ï ÇÝã-áñ ³½¹»óáõÃÛáõÝ áõÝÇ: ê³Ï³ÛÝ, áñå»ë ³Ï³¹»ÙÇ³Ï³Ý ·Çï»ÉÇùÝ»ñ ¨ åñ³ÏïÇÏ ÷áñÓ áõÝ»óáÕ µÝ³å³Ñå³Ý³Ï³Ý ÃÇÙ, Ù»ñ ¹»ñÝ ¿ ³Ý»É ³ÛÝå»ë, áñ ³Ûë
³½¹»óáõÃÛáõÝÝ»ñÁ ã»½áù³óí»Ý ¨ Íñ³·ÇñÁ Ï³é³í³ñíÇ
µÝ³å³Ñå³Ý³Ï³Ý ï»ë³ÝÏÛáõÝÇó å³ï³ëË³Ý³ïáõ
¨ ïÝï»ë³Ï³Ý ï»ë³ÝÏÛáõÝÇó Ï»ÝëáõÝ³Ï »Õ³Ý³Ïáí:
²ÛëåÇëáí, Ð³Û³ëï³ÝÇ µÝ³Ï³Ý é»ëáõñëÝ»ñÁ Ï³ñáÕ »Ý
½³ñ·³óí»É` Ý»ñ·ñ³í»Éáí Ý»ñ¹ñáõÙÝ»ñ ¨ û·áõï µ»ñ»Éáí
ï»Õ³Ï³Ý Ñ³Ù³ÛÝùÝ»ñÇÝ:

Interview Coca-Cola

Protecting Environment is Doing
Business Smartly
Interview with Gagik Danielyan, General Manager, Coca-Cola Hellenic Bottling Company Armenia
protection, recycling, care about their communities is not a
choice they can make, but an embedded part of their culture.
For example, within the framework of the Eco-Education Club
based in Yerevan Zoo, which Coca-Cola initiated in partnership with the Foundation for the Preservation of Wildlife and
Cultural Assets, a group of schoolchildren from Yerevan
Schools attended lessons on recycling and environmental
protection and spread their knowledge and skills amongst
other children during their monthly visits to schools in Yerevan and Marzes.

Mr. Danielyan, why does Coca-Cola, both in Armenia and
worldwide, care about environmental protection?
Indeed, Coca-Cola has been a leader in environmental protection for many decades. Our environmental protection
programs range from watershed protection and conservation projects, water stewardship, recycling activities and
rainforest protection to innovative and environmental friendly
packaging initiatives, pioneering of supply chain technology
aimed at energy efficiency and climate protection, as well as
reducing carbon emissions linked to our production and distribution. Environmental protection is a strategic priority for
Coca-Cola worldwide, because it is part of our main business
imperative of sustainable development: meeting the needs of
the present without compromising the ability of future generations to meet their own needs. Based on this imperative, our
environmental protection activities are not limited to separate
partnership projects that contribute to better environment; we
simply conduct our everyday business in the manner that our
environmental footprint becomes greener and greener.
In which ways do you contribute to cleaner environment?
Based on the nature of our business and its environmental
footprint, we focus on three priority environmental protection
areas: water resources protection, energy efficiency and reduction of carbon emissions, reducing waste and increasing
recycling. We have two strategies to address these issues:
we engage in environmental protection projects together with
our community partners (government, non-governmental organizations, local community groups, expert groups) and we
organize and conduct our business processes so that our environmental footprint is minimized.
Referring to the projects we undertake with our partners, I
can list a number of projects that Coca-Cola has been continuously involved in Armenia. In partnership with government
and leading environmental NGOs, we help cleaning watersheds from garbage, we support environmental education
for children, and we raise awareness about importance of
garbage recycling. The latter is of very special importance,
because by educating children and young people, we contribute to the formation of a generation for whom environmental

Within the framework of another project I would like to mention, named “Healthy Environment and Lifestyle,” which
Coca-Cola implemented in partnership with the “Save the
Children” NGO, children from Yerevan and marzes were empowered to effectively participate in environment protection
at community, national, and regional levels through special
education regarding environmental protection. More than
4000 children from all marzes of Armenia and Yerevan became beneficiaries of these projects, and we expect them to
grow as responsible citizens, who will spread the culture of
environmental protection throughout Armenia.
We also work in partnerships with the local community and
international development agencies to protect water resources. Together with the Armenian Government and United Nations Development Programme (UNDP), we have supported
the Every Drop Matters regional partnership aimed at developing sustainable tourism on the Aghstev River watershed
that is passing through the city of Dilijan, addressing both
the protection of the river’s waters, as well as, the upgrade
of tourism along the river. Here we supported watershed
cleanups, tree-planting activities, environmental awarenessraising amongst both children and adults.
Our other environmental strategy is simply the way we do
our everyday business; environmental protection is symbiotically embedded in our everyday production and distribution
routines. Let us start with how we use water; for Coca-Cola
as a beverage producer, water is a key input and output of
our operations. In order to produce one liter of Coca-Cola we
spend about 2.7 liters of water. One liter becomes a ready
beverage the other 1.7 liters is the wastewater side effect of
production. In 2010, we built a state-of-the-art water treatment facility at Coca-Cola Hellenic Armenia production plant,
which ensures that all waste water used in our operation is
treated to a high environmental standard, suitable for sustaining marine and plant life, before discharging from the bottling
plant. Thus we have literally zeroed our environmental impact
on water.
In regard to energy efficiency and reduction of carbon, we
support a swift and decisive action to set the society onto
a low-carbon growth path. And not surprisingly, with its capacity for innovation and investment, business has a critical
role to play in this massive transformation. We aim to take
a leadership position here, adapting our business to the demands and opportunities of a low-carbon economy. Exemplar initiatives include our Safe&Eco driving initiative, through
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which we are teaching drivers of our trucks and company
cars such techniques as driving at optimum speed and early
gear changes, thus, cutting emissions and saving fuel almost
by two times. Initial results are encouraging, showing the
potential for significant CO2 emissions reduction. Another
example is our new energy-efficient cold drink equipment (refrigerators) that allow us to cut by two times the amount of
CO2 compared to 2004. This has a huge impact on carbon
emissions, taking into account that we have thousands of refrigerators in the market.
Yet other examples of energy saving initiatives are the installation of a number of devices, including variable speed
drive compressors, power factor correction capacitor units,
an ozone-friendly chilling system, exhaust air re-circulator, a
steam-water heat exchanger for hot water and cooling, and
a new hot water heating system for the warehouse. Or, yet
another example, our Green IT program is changing the IT
equipment that we use, as well as, the way that we use it. By
using audio, video and online conferencing, we significantly
reduce business travel with its associated CO2 emissions.
In regard to reducing waste and increasing recycling, we have
undertaken a primary role for one reason: packaging plays a
vital role in delivering our beverages safely to customers and
consumers. Once the beverage inside has been consumed,
however, the package can become either valuable material
for recycling or recovery in heat capture incineration plants
or waste, ending up in landfill. Our approach is integrated:
we reduce the amount of packaging we use, we increase recycled content, and we promote recycling and recovery.
Our PET bottles are among the lightest in the marketplace
weighting only 15 grammes and they are one third lighter than
their predecessors. We started using the Ultra-Glass bottle,
which uses one third less glass than previously. Our beverage containers consist mostly of recyclable materials: PET
plastic, aluminium, steel and glass. Since these are among
the most widely recycled packaging materials, another way
we can reduce the impact of our packaging is to increase
the recycled content in them. In addition to minimizing waste
from our beverage containers in the marketplace, we are increasing recycling and minimizing wastes in our own bottling
plant. All plastic bottles in the plant, as well as, all bottles
remaining after any event organized or supported by CocaCola are collected and submitted for recycling.
Is it possible to measure or trace how enterprises contribute
to the better environment?
There are many ways of doing that. In Coca-Cola we set
performance targets for each of our environmental protection
focus areas and report our progress. Let me briefly present
how. We have adopted the most well-established international environmental management ISO 140001 standard, and
we are audited against it annually by international auditors.
This standard sets requirements for managing environmental
impacts in areas that a given company identifies as those
which it can control or influence. The standard includes very
rigorous objective setting and measuring processes, and we
are proud to have been fully compliant with it. Another way
of measuring our performance in regard to greenhouse gas
emissions is calculating and submitting data of our greenhouse gas emissions to the GHG Protocol.
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Based on rigorously checked data on how we manage our

environmental footprint, Coca-Cola Hellenic Group (of which
Coca-Cola Hellenic Armenia is a part) has been included in
the 2012 Dow Jones Sustainability Indexes (DJSI) for the fifth
consecutive time, listing it as one of the world’s top ranking
beverage companies in sustainability, being one of only four
companies in the beverage industry to merit a listing on the
DJSI World Index and one of the two to be named in the
DJSI Europe listing. In DJSI Europe listing we achieved top
scores in Environmental Policy Management Systems (93%),
Climate Strategy (93%), Environmental Reporting (88%), and
last, but not least Packaging (100%). This is a very stretching
and challenging achievement, reviewed annually.
How can environmental protection be made more effective
in Armenia?
Our approach is that sustainable development, including care
about environment, must be an integral part of business operations. This is not altruism, as it benefits our business, too.
By reducing the environmental impacts of our own operations
, the amount of water, energy and packaging used to produce
each beverage, for example, we are making our business
more efficient. This reduces our costs in the short term, as
well as, the risks to our long-term business growth. Indeed,
by making the environment a better place to live, we are making it a better place to operate for our business as well.
This brings us to the creating shared value approach, which
guides our business operations. The point is, that in order
to be successful in the long term, Coca-Cola HBC Armenia
needs a healthy society with good education, equal opportunities, rule of law, and fair regulations that create effective
operational environment for doing business. At the same
time, a healthy Armenian society needs prosperous and
healthy companies, because public sector does not have the
resources to compete with the private sector when it comes
to creating value, boosting employment, and promoting innovation. When it comes to such issues as environmental
protection, businesses that have certain impact on the environment, as well as community that has certain expectations
from these businesses must realize that they are not counterdependent on each other. Rather, they are inter-dependent,
which means that a common value can be created by accomplishing the same goal – taking care for the environment.
When we treat our wastewater in such a manner that our
impact on water resources is zeroed, we achieve the goal
of caring about the environment, at the same time, we make
sure that this water is available for our business in the long
run. By recycling PET, glass, wood, and any other byproducts of our operations, we not only make profit, but ensure
that a cleaner environment in the future will make it easer for
us to conduct business. By decreasing the energy use of our
coolers in the market we not only contribute to the cleaner
atmosphere, but also save money on energy expenditures.
Businesses and communities have the same goal and mutually complementing expertise and resources to achieve it.
We can achieve this goal only if we continuously couple our
efforts. Thus, protecting the environment is the important
part of doing business smartly.

Ð³ñó³½ñáõÛó

ÎáÏ³-ÎáÉ³

Þñç³Ï³ ÙÇç³í³ÛñÁ å³Ñå³Ý»ÉÁª Ë»É³óÇ µÇ½Ý»ëÇ Ù³ë
Ð³ñó³½ñáõÛó ÎáÏ³-ÎáÉ³ Ð»ÉÉ»ÝÇÏ ´áÃÉÇÝ· ø³Ù÷ÝÇ ²ñÙ»ÝÇ³ ÁÝÏ»ñáõÃÛ³Ý ·ÉË³íáñ ïÝûñ»Ý ¶³·ÇÏ ¸³ÝÇ»ÉÛ³ÝÇ Ñ»ï

ä³ñá°Ý ¸³ÝÇ»ÉÛ³Ý, ÇÝãáõ± ¿ ÎáÏ³-ÎáÉ³-Ý Ñá∙áõÙ ßÁñç³Ï³ ÙÇç³í³ÛñÇ Ù³ëÇÝ:
Æñáù, ³ñ¹»Ý ÙÇ ù³ÝÇ ï³ëÝ³ÙÛ³Ï ¿, ÇÝã ÎáÏ³-ÎáÉ³-Ý
³ßË³ñÑáõÙ ßñç³Ï³ ÙÇç³í³ÛñÇ å³Ñå³ÝáõÃÛ³Ý ³é³ç³ï³ñÝ»ñÇó ¿: Ø»ñ µÝ³å³Ñå³Ý³Ï³Ý Íñ³·ñ»ñÁ
µ³½Ù³ï»ë³Ï »Ý, ëÏë³Í çñ³ÛÇÝ é»ëáõñëÝ»ñÇ å³Ñå³ÝáõÃÛáõÝÇó, çñ³í³½³ÝÝ»ñÇ Ù³ùñáõÃÛáõÝÇó, Ã³÷áÝÝ»ñÇ í»ñ³Ùß³ÏáõÙÇó, ³Ýï³éÝ»ñÇ å³Ñå³ÝáõÃÛáõÝÇó
¨ ³í³ñï³Í ÷³Ã»Ã³íáñÙ³Ý Ýáñ³ñ³ñ ¨ ßñç³Ï³ ÙÇç³í³ÛñÇ Ñ³Ù³ñ ³Ýíï³Ý· ÉáõÍáõÙÝ»ñÇ Ùß³ÏÙ³Ùµ,
³ñï³¹ñ³Ï³Ý ¨ Ù³ï³Ï³ñ³ñÙ³Ý ·áñÍÁÝÃ³óÝ»ñáõÙ
¿Ý»ñ·Ç³ÛÇ ËÝ³ÛÙ³Ý Ý³Ë³Ó»éÝáõÃÛáõÝÝ»ñáí ¨ ³ÍË³ÃÃáõ ·³½Ç ³ñï³Ý»ïáõÙÝ»ñÇ Ýí³½»óÙ³ÝÝ áõÕÕí³Í Ýáñ³ñ³ñáõÃÛáõÝÝ»ñáí:
Þñç³Ï³ ÙÇç³í³ÛñÇ å³Ñå³ÝáõÃÛáõÝÁ ³ÙµáÕç ³ßË³ñÑáõÙ
ÎáÏ³-ÎáÉ³ Ñ³Ù³Ï³ñ·Ç Ñ³Ù³ñ ³é³çÝ³ÛÝáõÃÛáõÝ ¿, ù³ÝÇ
áñ µÝ³å³Ñå³ÝáõÃÛáõÝÁ Ï³ÛáõÝ ½³ñ·³óÙ³Ý Ù»ñ µÇ½Ý»ë
é³½Ù³í³ñáõÃÛ³Ý µ³ÕÏ³óáõóÇã Ù³ë ¿ Ï³½ÙáõÙ: Î³ÛáõÝ
½³ñ·³óáõÙ ³ë»Éáí ÁÝ¹Ñ³Ýáõñ ³éÙ³Ùµ Ù»Ýù Ñ³ëÏ³ÝáõÙ
»Ýù Ý»ñÏ³ÛÇ å³Ñ³ÝçÙáõÝùÝ»ñÇ µ³í³ñ³ñáõÙÁ ³é³Ýó
³å³·³ ë»ñáõÝ¹Ý»ñÇ å³Ñ³ÝçÙáõÝùÝ»ñÇ µ³í³ñ³ñáõÙÁ
íï³Ý·»Éáõ: ²Ûë é³½Ù³í³ñáõÃÛ³Ý Ñ»ÝùÇ íñ³ ¿, áñ
Ù»Ýù Ï³éáõóáõÙ »Ýù Ù»ñ µÝ³å³Ñå³Ý³Ï³Ý ûñ³Ï³ñ·Á, áñÝ ³Ù»Ý¨ÇÝ ãÇ ë³ÑÙ³Ý³÷³ÏíáõÙ Ñ³ë³ñ³Ï³Ï³Ý Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ, å»ï³Ï³Ý Ù³ñÙÇÝÝ»ñÇ
¨ Ñ³Ù³ÛÝùÝ»ñÇ Ñ»ï ·áñÍÁÝÏ»ñáõÃÛ³Ý ßñç³Ý³ÏÝ»ñáõÙ
ßñç³Ï³ ÙÇç³í³ÛñÇ µ³ñ»É³íÙ³ÝÝ áõÕÕí³Í ³é³ÝÓÇÝ
Íñ³·ñ»ñáí: Ø»Ýù å³ñ½³å»ë Ù»ñ ³Ù»ÝûñÛ³ µÇ½Ý»ë
·áñÍáõÝ»áõÃÛáõÝÁ Ï³½Ù³Ï»ñåáõÙ ¨ Çñ³Ï³Ý³óÝáõÙ »Ýù
³ÛÝå»ë, áñ Ù»ñ ³½¹»óáõÃÛáõÝÁ ßñç³Ï³ ÙÇç³í³ÛñÇ íñ³
·Ý³Éáí ÏñáõÙ ¿ ÙÇ³ÛÝ ¨ ÙÇ³ÛÝ ¹ñ³Ï³Ý µÝáõÛÃ:
ÆëÏ Ù³ëÝ³íáñ³å»ë ÇÝãå»±ë ¿ ÎáÏ³-ÎáÉ³-Ý ³ç³ÏóáõÙ
ßñç³Ï³ ÙÇç³í³ÛñÇ å³ßïå³ÝáõÃÛ³ÝÁ:
Ø»ñ µÇ½Ý»ë ·áñÍáõÝ»áõÃÛ³Ý, ÇÝãå»ë Ý³¨ ßñç³Ï³
ÙÇç³í³ÛñÇ íñ³ Ù»ñ ³½¹»óáõÃÛ³Ý µÝáõÛÃÇó »ÉÝ»Éáíª
Ù»Ýù Ù»ñ ç³Ýù»ñÁ ¨ é»ëáõñëÝ»ñÁ Ï»ÝïñáÝ³óñ»É »Ýù
µÝ³å³Ñå³Ý³Ï³Ý »ñ»ù áõÕÕáõÃÛáõÝÝ»ñÇ íñ³: ¸ñ³Ýù
»Ý çñ³ÛÇÝ é»ëáõñëÝ»ñÇ å³Ñå³ÝáõÃÛáõÝÁ, ¿Ý»ñ·Ç³ÛÇ
ËÝ³ÛáõÙÁ ¨ ³ÍË³ÃÃáõ ·³½Ç ³ñï³Ý»ïáõÙÝ»ñÇ Ýí³½»óáõÙÁ, ÇÝãå»ë Ý³¨ Ã³÷áÝÝ»ñÇ Ýí³½»óáõÙÁ ¨
í»ñ³Ùß³ÏáõÙÁ: ²Ûë áÉáñïÝ»ñáõÙ Ù»Ýù ·áñÍáõÙ »Ýù »ñÏáõ Ó¨³ã³÷áíª Çñ³Ï³Ý³óÝáõÙ »Ýù ³é³ÝÓÇÝ µÁÝ³å³Ñå³Ý³Ï³Ý Íñ³·ñ»ñ ï»Õ³Ï³Ý Ñ³Ù³ÛÝùÝ»ñÇ, Ï³é³í³ñáõÃÛ³Ý, áã å»ï³Ï³Ý Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ ¨
÷áñÓ³·»ïÝ»ñÇ Ñ»ï ·áñÍÁÝÏ»ñáõÃÛ³Ý ßñç³Ý³ÏÝ»ñáõÙ,
ÇÝãå»ë Ý³¨ Ï³½Ù³Ï»ñåáõÙ ¨ Çñ³Ï³Ý³óÝáõÙ »Ýù Ù»ñ
³Ù»ÝûñÛ³ µÇ½Ý»ë ·áñÍáõÝ»áõÃÛáõÝÝ ³ÛÝå»ë, áñ Ù»ñ
³½¹»óáõÃÛáõÝÁ ßñç³Ï³ ÙÇç³í³ÛñÇ íñ³ Ï³Ù Ýí³½»óíáõÙ
¿, Ï³Ù ¿É ÙÇ³ÛÝ ¹ñ³Ï³Ý µÝáõÛÃ ÏñáõÙ:
êÏë»Ù ³é³çÇÝ Ó¨³ã³÷Çóª Ù»ñ ·áñÍÁÝÏ»ñÝ»ñÇ Ñ»ï
Çñ³Ï³Ý³óí³Í ³é³ÝÓÇÝ µÝ³å³Ñå³Ý³Ï³Ý Íñ³·ñ»ñÇó: ÎáÏ³-ÎáÉ³ Ð»ÉÉ»ÝÇÏ ²ñÙ»ÝÇ³ ÁÝÏ»ñáõÃÛáõÝÁ, áñÁ
Ð³Û³ëï³ÝáõÙ §ÎáÏ³-ÎáÉ³ ÀÝÏ»ñáõÃÛ³Ý¦ ³ñï³¹ñ³-

ï»ë³ÏÝ»ñÇ µ³ó³éÇÏ ï³¹ñáÕ ¨ Çñ³óÝáÕ ÁÝÏ»ñáõÃÛáõÝÝ
¿, ß³ñáõÝ³Ï³µ³ñ ¨ ³í³Ý¹³µ³ñ Ý»ñ·ñ³íí³Í ¿ çñ³ÛÇÝ ³í³½³ÝÝ»ñÁ ³ÕµÇó Ù³ùñ»Éáõ, ¨ Ã³÷áÝÝ»ñÇ í»ñ³Ùß³ÏÙ³Ý í»ñ³µ»ñÛ³É Ñ³Ýñ³ÛÇÝ Çñ³½»ÏáõÃÛ³Ý
µ³ñÓñ³óÙ³Ý ¨ »ñ»Ë³Ý»ñÇ ¨ »ñÇï³ë³ñ¹Ý»ñÇ Ñ³Ù³ñ
µÝ³å³Ñå³Ý³Ï³Ý ÏñÃáõÃÛ³Ý Ï³½Ù³Ï»ñåÙ³Ý Íñ³·ñ»ñÇÝ: ºñ»Ë³Ý»ñÇ ¨ »ñÇï³ë³ñ¹Ý»ñÇ ÏñÃáõÃÛáõÝÁ ¨ Çñ³½»ÏáõÙÁ Ñ³ïÏ³å»ë Ï³ñ¨áñ »Ý, ù³ÝÇ áñ ÏñÃáõÃÛ³Ý ¨
Çñ³½»ÏÙ³Ý ÙÇçáóáí ¿, áñ Ù»Ýù Ýå³ëïáõÙ »Ýù ³ÛÝåÇëÇ
ë»ñÝ¹Ç Ï³Û³óÙ³ÝÁ, áõÙ Ñ³Ù³ñ µÝ³å³Ñå³ÝáõÃÛáõÝÁ,
Ã³÷áÝÝ»ñÇ í»ñ³Ùß³ÏáõÙÁ, çñ³ÛÇÝ é»ëáõñëÝ»ñÇ Ñ³Ý¹»å
áõß³¹ñáõÃÛáõÝÁ áã Ã» ÑÝ³ñ³íáñ í³ñù³·ÇÍ ¿, ³ÛÉ Ý»ñùÇÝ Ùß³ÏáõÛÃÇ ³Ýµ³Å³Ý ÙÇ Ù³ë: Ðå³ñïáõÃÛ³Ùµ ÝßáõÙ
»Ù ºñ¨³ÝÇ Ï»Ý¹³Ý³µ³Ý³Ï³Ý ³Û·áõÙ Ý³Ëáñ¹ ï³ñí³
ÁÝÃ³óùáõÙ
·áñÍáÕ
µÝ³å³Ñå³Ý³Ï³Ý
ÏñÃáõÃÛ³Ý
³ÏáõÙµÁ, áñÁ ÎáÏ³-ÎáÉ³-Ý ëï»ÕÍ»ó ì³ÛñÇ µÝáõÃÛ³Ý ¨
Ùß³ÏáõÃ³ÛÇÝ ³ñÅ»ùÝ»ñÇ å³Ñå³ÝÙ³Ý ÑÇÙÝ³¹ñ³ÙÇ Ñ»ï
Ñ³Ù³·áñÍ³ÏóáõÃÛ³Ý ßñç³Ý³ÏÝ»ñáõÙ: ²ÏáõÙµÁ ¹åñáó³Ñ³ë³Ï »ñ»Ë³Ý»ñÇÝ ÑÝ³ñ³íáñáõÃÛáõÝ ÁÝÓ»é»ó ßñç³Ï³
ÙÇç³í³ÛñÇ å³Ñå³ÝáõÃÛ³Ý ¨ Ã³÷áÝÝ»ñÇ í»ñ³Ùß³ÏÙ³Ý
í»ñ³µ»ñÛ³É Ó»éù µ»ñ»É ·Çï»ÉÇù ¨ ÑÙïáõÃÛáõÝÝ»ñ, áñáÝù
³Û¹ »ñ»Ë³Ý»ñÁ Çñ»Ýó Ñ»ñÃÇÝ å³ñµ»ñ³µ³ñ Ý»ñÏ³Û³óñ»É
»Ý ºñ¨³ÝÇ ¨ Ù³ñ½»ñÇ ÙÇ ù³ÝÇ ¹åñáóÝ»ñÇ ë³Ý»ñÇÝª
³Ùë»Ï³Ý ³Ûó»ñÇ Å³Ù³Ý³Ï:
Îó³ÝÏ³Ý³ÛÇ Ý³¨ ³Ý¹ñ³¹³éÝ³É Ù»Ï ³ÛÉª §²éáÕç ÙÇç³í³Ûñ
¨ Ï»Ýë³Ï»ñå¦ Íñ³·ñÇÝ, áñÁ ÎáÏ³-ÎáÉ³-Ý Çñ³Ï³Ý³óñ»ó Save the Children Ñ³ë³ñ³Ï³Ï³Ý Ï³½Ù³Ï»ñåáõÃÛ³Ý
Ñ»ï Ñ³Ù³ï»Õ: Ð³ïáõÏ ÏñÃ³Ï³Ý Íñ³·ñÇ Çñ³Ï³Ý³óÙ³Ý ÙÇçáóáí »ñ»Ë³Ý»ñÇÝ ÑÝ³ñ³íáñáõÃÛáõÝ ÁÝÓ»éí»ó Ù³ëÝ³Ïó»Éáõ µÝ³å³Ñå³Ý³Ï³Ý ÙÇçáó³éáõÙÝ»ñÇª
ßñç³Ï³ ÙÇç³í³ÛñÇ ¨ µÝ³å³Ñå³ÝáõÃÛ³Ý í»ñ³µ»ñÛ³É
ï»ë³Ï³Ý ·Çï»ÉÇù ¨ ·áñÍÝ³Ï³Ý ÑÙïáõÃÛáõÝÝ»ñ ïñ³Ù³¹ñ»Éáõ ÙÇçáóáí: Ìñ³·ñÇ ³ñ¹ÛáõÝùáõÙ, Ñáõëáí »Ù,
³í»ÉÇ ù³Ý 4000 »ñ»Ë³, ÏÙ»Í³Ý³ å³ï³ëË³Ý³ïáõ
ù³Õ³ù³óÇ ¨ Ïï³ñ³ÍÇ µÝ³å³Ñå³Ý³Ï³Ý Ùß³ÏáõÛÃÁ
Ð³Û³ëï³Ýáí Ù»Ï:
Ø»Ýù çñ³ÛÇÝ é»ëáõñëÝ»ñÇ å³Ñå³ÝáõÃÛ³ÝÝ áõÕÕí³Í
³ßË³ï³Ýù »Ýù Í³í³ÉáõÙ Ñ³Ù³ÛÝùÝ»ñÇ ¨ ÙÇç³½·³ÛÇÝ
½³ñ·³óÙ³Ý ·áñÍ³Ï³ÉáõÃÛáõÝÝ»ñÇ Ñ»ï: Ð³Û³ëï³ÝÇ Ï³é³í³ñáõÃÛ³Ý ¨ ØÇ³óÛ³É ²½·»ñÇ ¼³ñ·³óÙ³Ý Íñ³·ñÇ
Ñ»ï Ñ³Ù³ï»Õ»Éáí Ù»ñ ç³Ýù»ñÁª ÎáÏ³-ÎáÉ³-Ý ³ç³ÏóáõÙ ¿ §²Ý·ÇÝ ¿ çñÇ Ï³ÃÇÉÁ¦ Íñ³·ñÇÝ, áñÝ áõÕÕí³Í
¿ ¸ÇÉÇç³Ý ù³Õ³ùáí ³ÝóÝáÕ ²Õëï¨ ·»ïÇ ³í³½³ÝÇ
Ù³ùñÙ³ÝÁ ¨ ³Ûëï»Õ ½µáë³ßñçáõÃÛ³Ý ½³ñ·³óÙ³ÝÁ:
Ìñ³·ñÇ ßñç³Ý³ÏÝ»ñáõÙ Ù³ùñíáõÙ ¿ ·»ïÇ ³í³½³ÝÁ,
·»ïÇ »ñÏ³ÛÝùáí Í³é³ïáõÝÏ»ñ, ÇÝãå»ë Ý³¨ »ñ»Ë³Ý»ñÇ
¨ Ù»Í³Ñ³ë³ÏÝ»ñÇ ßñç³ÝáõÙ µÝ³å³Ñå³Ý³Ï³Ý ·Çï³ÏóáõÃÛ³Ý µ³ñÓñ³óÙ³ÝÝ áõÕÕí³Í ÙÇçáó³éáõÙÝ»ñ »Ý Çñ³Ï³Ý³óíáõÙ:
Þñç³Ï³ ÙÇç³í³ÛñÇ å³Ñå³ÝáõÃÛ³Ý Ù»ñ ÙÛáõë Ó¨³ã³÷Á
³Ù»ÝûñÛ³ µÇ½Ý»ëÇ å³ï³ëË³Ý³ïáõ Çñ³Ï³Ý³óáõÙÝ
¿: ´Ý³å³Ñå³ÝáõÃÛáõÝÁ Ù»ñ ³Ù»ÝûñÛ³ ³ñï³¹ñ³Ï³Ý
¨ ³é³ùÙ³Ý ·áñÍáõÝ»áõÃÛ³Ý ³Ýµ³Å³Ý Ù³ë ¿ Ï³½ÙáõÙ:
ºÏ»ù ëÏë»Ýù çñÇ û·ï³·áñÍáõÙÇóª ÎáÏ³-ÎáÉ³-Ý ÁÙå»ÉÇù
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¿ ³ñï³¹ñáõÙ, ¨ çáõñÁ Ù»ñ ³ñï³¹ñáõÃÛ³Ý Ï³ñ¨áñ³·áõÛÝ
ÑáõÙùÝ ¿ ¨ ³ñ¹ÛáõÝùÁ: Ø»Ï ÉÇïñ ÎáÏ³-ÎáÉ³ ³ñï³¹ñ»Éáõ
Ñ³Ù³ñ û·ï³·áñÍíáõÙ ¿ Ùáï 2,7 ÉÇïñ çáõñ: ØÇ ÉÇïñÁ ¹³éÝáõÙ ¿ ÁÙå»ÉÇù, ÇëÏ ÙÝ³ó³Í 1,7 ÉÇïñÁ ¹³
³ñï³¹ñ³Ï³Ý Ï»Õï³çñ»ñÝ »Ý: 2010 Ã.-ÇÝ ÎáÏ³-ÎáÉ³
Ð»ÉÉ»ÝÇÏ ²ñÙ»ÝÇ³ ·áñÍ³ñ³ÝáõÙ Ù»Ýù Ï³éáõó»óÇÝù ï»ËÝÇÏ³ÛÇ í»ñçÇÝ ËáëùÇÝ Ñ³Ù³å³ï³ëË³ÝáÕ Ï»Õï³çñ»ñÇ Ù³ùñÙ³Ý Ï³Û³Ý, áñÁ ³ñï³¹ñáõÃÛ³Ý ³ñ¹ÛáõÝùáõÙ
³é³ç³ó³Í Ï»Õï³çáõñÁ Ù³ùñáõÙ ¿ ³ÛÝ ³ëïÇ×³ÝÇ, áñ
³ÛÝï»Õ ÑÝ³ñ³íáñ ¿ çñ³ÛÇÝ ÏÛ³Ýù: ØÇ³ÛÝ ¹ñ³ÝÇó Ñ»ïá
¿, áñ çáõñÁ ¹áõñë ¿ ÙÕíáõÙ ßñç³Ï³ ÙÇç³í³Ûñ: ²ÛëåÇëáí
Ù»Ýù µ³é³óÇáñ»Ý ½ñáÛ³óñ»É »Ýù çñ³ÛÇÝ é»ëáõñëÝ»ñÇ
íñ³ ó³ÝÏ³ó³Í µ³ó³ë³Ï³Ý ³½¹»óáõÃÛáõÝ:
¾Ý»ñ·Ç³ÛÇ ËÝ³ÛáÕáõÃÛ³Ý ¨ ³ÍË³ÃÃáõ ·³½Ç ³ñï³Ý»ïáõÙÝ»ñÇ Ïñ×³ïÙ³Ý Ýå³ï³Ïáí Ù»Ýù ÏáÕÙÝ³ÏÇó
»Ýù ³ÍË³ÃÃáõ ·³½Ç ó³Íñ û·ï³·áñÍÙ³Ý íñ³ ÑÇÙÝí³Í ïÝï»ëáõÃÛ³Ý ëï»ÕÍÙ³Ý: ¼³ñÙ³Ý³ÉÇ ã¿, áñ
µÇ½Ý»ëÁ, Ýáñ³ñ³ñáõÃÛ³Ý ¨ Ý»ñ¹ñáõÙ³ÛÇÝ Çñ ÑÝ³ñ³íáñáõÃÛáõÝÝ»ñáí, ³Ûë ·áñÍáõÙ áñáßÇã ¹»ñ å»ïù ¿ áõÝ»Ý³:
Ø»Ýù Ó·ïáõÙ »Ýù ³é³çÝ³ÛÇÝ ¹»ñ Ë³Õ³Éª Ù»ñ µÇ½Ý»ëÁ
³¹³åï³óÝ»Éáí ³ÍË³ÃÃáõ ·³½Ç ó³Íñ û·ï³·áñÍÙ³Ùµ
ïÝï»ëáõÃÛ³Ý å³Ñ³ÝçÝ»ñÇÝ ¨ ÑÝ³ñ³íáñáõÃÛáõÝÝ»ñÇÝ:
àñå»ë ûñÇÝ³Ï Ï³ñáÕ »Ù µ»ñ»É Ù»ñ Ù»ù»Ý³Ý»ñÇ §²Ýíï³Ý·
¨ ¾Ïá¦ í³ñÙ³Ý áõëáõÙÝ³Ï³Ý Ý³Ë³Ó»éÝáõÃÛáõÝÁ, áñÇ
û·ÝáõÃÛ³Ùµ Ù»ñ µ»éÝ³ï³ñÝ»ñÇ ¨ ³ÛÉ Ù»ù»Ý³Ý»ñÇ
í³ñáñ¹Ý»ñÁ ëáíáñáõÙ »Ý Ù»ù»Ý³Ý»ñÁ í³ñ»É ûåïÇÙ³É
³ñ³·áõÃÛ³Ùµ ¨ ³ñ³·áõÃÛáõÝÝ»ñÇ ÷á÷áËáõÃÛ³Ùµ ³ÛÝå»ë, áñ ëáíáñ³Ï³ÝÇó »ñÏáõ ³Ý·³Ù ùÇã í³é»ÉÇù ¿ û·ï³·áñÍíáõÙ ¨ Ñ³Ù³å³ï³ëË³Ý³µ³ñ Ýí³½»óíáõÙ »Ý
³ÍË³ÃÃáõ ·³½Ç ³ñï³Ý»ïáõÙÝ»ñÁ: àñå»ë ¿Ý»ñ·Ç³ÛÇ
ËÝ³ÛÙ³Ý Ù»Ï ³ÛÉ ûñÇÝ³Ï Ï³ñáÕ »Ù µ»ñ»É Ù»ñ Ýáñ
ë³éÝ³ñ³ÝÝ»ñÁ, áñáÝù ÃáõÛÉ »Ý ï³ÉÇë »ñÏáõ ³Ý·³Ù
(2004 Ãí³Ï³ÝÇ Ñ»ï Ñ³Ù»Ù³ï³Í) Ïñ×³ï»É ³ÍË³ÃÃáõ
·³½Ç ³ñï³Ý»ïáõÙÝ»ñÁ: ²Ûë Ý³Ë³Ó»éÝáõÃÛáõÝÁ ½·³ÉÇ
¹ñ³Ï³Ý ³½¹»óáõÃÛáõÝ áõÝÇ ßñç³Ï³ ÙÇç³í³ÛñÇ íñ³ª
ÝÏ³ïÇ ³éÝ»Éáí í³×³é³Ï»ï»ñáõÙ Ù»ñ Ñ³½³ñíáñ ë³éÝ³ñ³ÝÝ»ñÇ ³éÏ³ÛáõÃÛáõÝÁ:
¾Ý»ñ·Ç³ÛÇ ËÝ³ÛÙ³Ý ³ÛÉ ûñÇÝ³Ï »Ý Ý³¨ ï»ËÝáÉá·Ç³Ï³Ý Ýáñ³ñ³ñáõÃÛáõÝÝ»ñÁ, ³Û¹ ÃíáõÙª ÷á÷áË³Ï³Ý ³ñ³·áõÃÛ³Ùµ ³ßË³ïáÕ ÏáÙåñ»ëáñÝ»ñ, Ñ½áñáõÃÛ³Ý ·áñÍ³ÏóÇ µ³ñÓñ³óÙ³Ý ÏáÙå»Ýë³ïáñ Ï³Û³ÝÝ»ñ, û½áÝÁ
ËÝ³ÛáÕ Ñáí³óÙ³Ý Ñ³Ù³Ï³ñ·»ñ, ³ñï³Ý»ïí³Í ·³½»ñÇ
ßñç³Ý³éÙ³Ý Ñ³Ù³Ï³ñ·, çñ³·áÉáñß³ÛÇÝ ç»ñÙáõÃÛ³Ý
÷áË³Ï»ñåÇã ï³ù çñÇ ¨ ë³é»óÙ³Ý Ñ³Ù³ñ ¨ Ýáñ çñ³ÛÇÝ
ç»éáõóÙ³Ý Ñ³Ù³Ï³ñ· Ù»ñ å³Ñ»ëïÝ»ñÇ Ñ³Ù³ñ: Â»ñ¨ë
³Ýëå³ë»ÉÇ ûñÇÝ³Ï ¿ Ù»ñ §Î³Ý³ã î»Õ»Ï³ïí³Ï³Ý
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î»ËÝáÉá·Ç³Ý»ñ¦ Íñ³·ÇñÁ, áñÁ í»ñ³÷áËáõÙ ¿ Ù»ñ
ÏáÕÙÇó û·ï³·áñÍíáÕ ï»Õ»Ï³ïí³Ï³Ý ï»ËÝáÉá·Ç³Ý»ñÁ, ÇÝãå»ë Ý³¨ ¹ñ³Ýó ÏÇñ³éÙ³Ý Ó¨»ñÁ: ÎÇñ³é»Éáí ÅáÕáíÝ»ñÇ ³ÝóÏ³óÙ³Ý ³áõ¹Çá, íÇ¹»á ¨ ³éó³Ýó
ï³ñµ»ñ³ÏÝ»ñÁª Ù»Ýù ½·³ÉÇáñ»Ý Ýí³½»óÝáõÙ»Ýù Ù»ñ
·áñÍáõÕáõÙÝ»ñÇ ù³Ý³ÏÁ, Ñ»ï¨³µ³ñ Ý³¨ CO2 ³ñï³Ý»ïáõÙÝ»ñÇ Í³í³ÉÁ:
Â³÷áÝÝ»ñÇ ù³Ý³ÏÁ Ýí³½»óÝ»Éáõ ¨ í»ñ³Ùß³ÏÙ³Ý
Í³í³ÉÝ»ñÝ
³í»É³óÝ»Éáõ
³éáõÙáí
ÎáÏ³-ÎáÉ³-Ý
³é³Ýóù³ÛÇÝ ¹»ñ ¿ ëï³ÝÓÝ»É, ù³ÝÇ áñ Ã³÷áÝÝ»ñÇ
³ÕµÛáõñ Ñ³Ý¹Çë³óáÕ ÷³Ã»Ã³íáñáõÙÁ Ï³ñ¨áñ ¹»ñ ¿
Ï³ï³ñáõÙ Ù»ñ ½áí³óáõóÇã ÁÙå»ÉÇùÝ»ñÁ ëå³éáÕÝ»ñÇÝ
¨ Ñ³×³Ëáñ¹Ý»ñÇÝ ³å³Ñáí Ï»ñåáí ³é³ù»Éáõ ·áñÍáõÙ:
¼áí³óáõóÇã ÁÙå»ÉÇùÇ û·ï³·áñÍáõÙÇó Ñ»ïá, ÷³Ã»ÃÁ
Ï³ñáÕ ¿ ¹³éÝ³É ³ñÅ»ù³íáñ ÝÛáõÃ í»ñ³Ùß³ÏÙ³Ý Ï³Ù
³Õµ³ÛñÙ³Ý ·áñÍ³ñ³ÝÝ»ñáõÙ ç»ñÙ³ÛÇÝ ¿Ý»ñ·Ç³ÛÇ í»ñ³ÍÙ³Ý Ñ³Ù³ñ: ²ÛÝ Ï³ñáÕ ¿ Ý³¨ í»ñ³Íí»É Ã³÷áÝÇ` Çñ
ï»ÕÁ ·ïÝ»Éáí ³Õµ³ÝáóáõÙ:
Ø»ñ Ùáï»óáõÙÁ Ñ³Ù³å³ñ÷³Ï ¿ ¨ Ý»ñ³éáõÙ ¿ Ù»ñ ÏáÕÙÇó û·ï³·áñÍíáÕ ÷³Ã»Ã³íáñÙ³Ý Í³í³ÉÇ Ïñ×³ïáõÙÁ,
í»ñ³Ùß³Ïí³Í ÝÛáõÃ»ñÇ û·ï³·áñÍÙ³Ý ³í»É³óáõÙÁ ¨
í»ñ³Ùß³ÏÙ³Ý ¨ í»ñ³Ï³Ý·Ù³Ý ËÃ³ÝáõÙÁ:
Ø»ñ åáÉÇ¿ÃÇÉ»Ý³ÛÇÝ ßß»ñÁ ßáõÏ³ÛáõÙ ³Ù»Ý³Ã»Ã¨Ý»ñÇó
»Ý` Ïßé»Éáí ÁÝ¹³Ù»ÝÁ 15 ·ñ³Ù, ¨ Ù»Ï »ññáñ¹áí ³í»ÉÇ
Ã»Ã¨ »Ý ÙÇÝã ³Û¹ û·ï³·áñÍíáÕÝ»ñÇó: Ø»ñ ³å³ÏÛ³
ßß»ñáõÙ û·ï³·áñÍíáõÙ ¿ Ù»Ï »ññáñ¹áí å³Ï³ë ³å³ÏÇ
ù³Ý Ý³ËÏÇÝáõÙ: Ø»ñ ½áí³óáõóÇã ÁÙå»ÉÇùÝ»ñÇ ï³ñáÕáõÃÛáõÝÝ»ñÁ å³ïñ³ïí³Í »Ý ÑÇÙÝ³Ï³ÝáõÙ í»ñ³Ùß³Ï»ÉÇ ÝÛáõÃ»ñÇó` åáÉÇ¿ÃÇÉ»Ý³ÛÇÝ åÉ³ëïÇÏÇó, ³ÉÛáõÙÇÝÇó, åáÕå³ïÇó ¨ ³å³Ïáõó: ø³ÝÇ áñ ¹ñ³Ýù ³é³í»É
É³ÛÝáñ»Ý í»ñ³Ùß³ÏíáÕ ÷³Ã»Ã³íáñÙ³Ý ÝÛáõÃ»ñÇó »Ý, Ù»ñ
÷³Ã»Ã³íáñÙ³Ý ³½¹»óáõÃÛáõÝÁ Ýí³½»óÝ»Éáõ áõÕÇÝ»ñÇó ¿
Ý³¨ í»ñ³Ùß³Ïí³Í ÝÛáõÃ»ñÇ û·ï³·áñÍÙ³Ý ³í»É³óáõÙÁ ÷³Ã»Ã³íáñáõÙáõÙ: Ø»ñ ÁÝÏ»ñáõÃÛ³Ý ï³ñ³ÍùáõÙ ¨°
ÎáÏ³-ÎáÉ³ Ñ³Ù³Ï³ñ·Ç Ï³½Ù³Ï»ñå³Í, ¨ Ã»° Ù»ñ ÏáÕÙÇó
³ç³ÏóáõÃÛáõÝ ëï³ó³Í µáÉáñ ÙÇçáó³éáõÙÝ»ñÇ ÁÝÃ³óùáõÙ
ëå³éí³Í ÁÙå»ÉÇùÇ ³ÙµáÕç ÷³Ã»Ã³íáñáõÙÁ Ñ³í³ùíáõÙ
¿ ¨ Ñ³ÝÓÝíáõÙ í»ñ³Ùß³ÏÙ³Ý: ì»ñçÇÝ ûñÇÝ³ÏÝ»ñÇó ¿ 2012
Ãí³Ï³ÝÇ ÑáÏï»Ùµ»ñÇÝ Ð³Û³ëï³Ý-Æï³ÉÇ³ ýáõïµáÉ³ÛÇÝ ÁÝïñ³ÝÇÝ»ñÇ Ñ³Ý¹ÇåáõÙÁ, áñÇ ÁÝÃ³óùáõÙ ³í»ÉÇ ù³Ý
50 Ñ³½³ñ Ñ³Ý¹Çë³ï»ëÇ ÏáÕÙÇó ëå³éí³Í ÁÙå»ÉÇùÇó
ÙÝ³ó³Í ³ÙµáÕç ÷³Ã»Ã³íáñáõÙÁ Ù»Ýù Ñ³í³ù»óÇÝù ¨
Ñ³ÝÓÝ»óÇÝù í»ñ³Ùß³ÏÙ³Ý:
ÐÝ³ñ³íá±ñ ¿ ³ñ¹Ûáù ã³÷»É Ã» ÇÝãå»ë »Ý µÇ½Ý»ëÝ»ñÁ
Ýå³ëïáõÙ ³é³í»É Ù³ùáõñ ßñç³Ï³ ÙÇç³í³ÛñÇÝ:
ä³ï³ëË³Ýª ¸³ ³Ý»Éáõ µ³½Ù³ÃÇí Ù»Ãá¹Ý»ñ Ï³Ý:
ÎáÏ³-ÎáÉ³-áõÙ Ù»Ýù Ï³ï³ñáÕ³Ï³ÝÝ»ñ »Ýù ë³ÑÙ³ÝáõÙ
µÝ³å³Ñå³Ý³Ï³Ý Ù»ñ ³é³çÝ³ÛÇÝ áõÕÕáõÃÛáõÝÝ»ñÇ
Ñ³Ù³ñ ¨ Ñ³ßí»ïíáõÃÛáõÝ »Ýù Ý»ñÏ³Û³óÝáõÙ Ù»ñ Ýí³×áõÙÝ»ñÇ Ù³ëÇÝ: Ð³ÏÇñ× Ý»ñÏ³Û³óÝ»Ù, Ã» ÇÝãå»ë.
Ù»Ýù ³Ýó»É »Ýù µÝ³å³Ñå³Ý³Ï³Ý Ï³é³í³ñÙ³Ý ÙÇç³½·³ÛÇÝ ³Ù»Ý³Ñ»ÕÇÝ³Ï³íáñ ISO 140001 ëï³Ý¹³ñïáí ³ßË³ï³ÝùÇ ¨ ³Ù»Ý ï³ñÇ ëïáõ·íáõÙ »Ýù ÙÇç³½·³ÛÇÝ ³áõ¹ÇïáñÝ»ñÇ ÏáÕÙÇó ³Û¹ ëï³Ý¹³ñïÇÝ
Ñ³Ù³å³ï³ëË³Ý»Éáõ Ýå³ï³Ïáí: ISO 140001 ëï³Ý¹³ñïÁ å³Ñ³ÝçÝ»ñ ¿ Ý»ñÏ³Û³óÝáõÙ ³ÛÝ µÝ³å³Ñå³Ý³Ï³Ý áõÕÕáõÃÛáõÝÝ»ñáí ÁÝÏ»ñáõÃÛ³Ý ³½¹»óáõÃÛáõÝÁ
Ï³é³í³ñ»Éáõ Ù³ëáí, áñáÝù ïíÛ³É ÁÝÏ»ñáõÃÛ³Ý Ï³Ù
³½¹»óáõÃÛ³Ý áÉáñïáõÙ »Ý ·ïÝíáõÙ: ²Ûë ëï³Ý¹³ñïÇ
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ëÏ½µáõÝùÇÝ, áñÁ Õ»Ï³í³ñáõÙ ¿ Ù»ñ µÇ½Ý»ëÇ ·áñÍáõÝ»áõÃÛáõÝÁ: ºñÏ³ñÅ³ÙÏ»ï ³éáõÙáí Ñ³çáÕáõÃÛ³Ý Ñ³ëÝ»Éáõ
Ñ³Ù³ñ ÎáÏ³-ÎáÉ³ Ð»ÉÉ»ÝÇÏ ²ñÙ»ÝÇ³ ÁÝÏ»ñáõÃÛ³ÝÁ
å»ïù ¿ ³éáÕç Ñ³ë³ñ³ÏáõÃÛáõÝª ³éáÕç ßñç³Ï³ ÙÇç³í³Ûñáí, µ³ñÓñáñ³Ï ÏñÃ³Ï³Ý Ñ³Ù³Ï³ñ·áí, Ñ³í³ë³ñ ÑÝ³ñ³íáñáõÃÛáõÝÝ»ñáí, ûñ»ÝùÇ ·»ñ³Ï³ÛáõÃÛ³Ùµ ¨
³ñ¹³ñ Ï³ñ·³íáñáõÙáí, ÇÝãÁ µÇ½Ý»ëÁ í³ñ»Éáõ Ñ³Ù³ñ
³ñ¹ÛáõÝ³í»ï ·áñÍ³éáõÃ³ÛÇÝ ÙÇç³í³Ûñ ¿ ëï»ÕÍáõÙ:
ØÇ¨ÝáõÛÝ Å³Ù³Ý³Ï, ³éáÕç ¨ µ³ñ»Ï»óÇÏ Ñ³Û³ëï³ÝÛ³Ý
Ñ³ë³ñ³ÏáõÃÛáõÝ áõÝ»Ý³Éáõ Ñ³Ù³ñ ³ÝÑñ³Å»ßï »Ý
Ñ½áñ ¨ ½³ñ·³óáÕ ÁÝÏ»ñáõÃÛáõÝÝ»ñ, áñáÝù áõÝ»Ý ³ñÅ»ù
Ï³éáõó»Éáõ, ³ßË³ï³ï»Õ»ñ ëï»ÕÍ»Éáõ ¨ Ýáñ³ñ³ñáõÃÛáõÝÁ ½³ñ·³óÝ»Éáõ ³ÛÝåÇëÇ é»ëáõñëÝ»ñ, áñÁ ãáõÝÇ áãÙ³ëÝ³íáñ áÉáñïÁ:

ßñç³Ý³ÏÝ»ñáõÙ Ñëï³Ï µÝ³å³Ñå³Ý³Ï³Ý Ýå³ï³ÏÝ»ñ
»Ý ë³ÑÙ³ÝíáõÙ ¨ ã³÷íáõÙ »Ý µáÉáñ ·áñÍÁÝÃ³óÝ»ñÁ:
Ø»Ýù Ñå³ñï »Ýù, áñ ÉÇáíÇÝ Ñ³Ù³å³ï³ëË³ÝáõÙ »Ýù
ISO 140001 ëï³Ý¹³ñïÇÝ:
Þñç³Ï³ ÙÇç³í³ÛñÇ íñ³ Ù»ñ ³½¹»óáõÃÛ³Ý Ï³é³í³ñÙ³Ý í»ñ³µ»ñÛ³É ïíÛ³ÉÝ»ñÇ ÑÇÙ³Ý íñ³ª ÎáÏ³-ÎáÉ³
Ð»ÉÉ»ÝÇÏ ÁÝÏ»ñáõÃÛáõÝÁ, áñÇ Ù³ë ¿ Ï³½ÙáõÙ ÎáÏ³-ÎáÉ³
Ð»ÉÉ»ÝÇÏ ´áÃÉÇÝ· ø³Ù÷ÝÇ ²ñÙ»ÝÇ³ ÁÝÏ»ñáõÃÛáõÝÁ,
2012 Ãí³Ï³ÝÇÝ ÑÇÝ·»ñáñ¹ ï³ñÇÝ ³ÝÁÝ¹Ù»ç Ý»ñ³éí»É ¿ ¸ááõ æáÝë Ï³ÛáõÝ ½³ñ·³óÙ³Ý ÇÝ¹»ùáõÙª ³ÛëåÇëáí ×³Ý³ãí»Éáí áñå»ë Ï³ÛáõÝ ½³ñ·³óÙ³Ý ³éáõÙáí
³ßË³ñÑáõÙ ÁÙå»ÉÇù ³ñï³¹ñáÕ ÁÝÏ»ñáõÃÛáõÝÝ»ñÇó
³Ù»Ý³³é³ç³ï³ñÝ»ñÇó Ù»ÏÁ: ÎáÏ³-ÎáÉ³ Ð»ÉÉ»ÝÇÏ ÁÝÏ»ñáõÃÛáõÝÁ ³ÙµáÕç ³ßË³ñÑáõÙ ÁÙå»ÉÇù ³ñï³¹ñáÕ
ÁÝÏ»ñáõÃÛáõÝÝ»ñÇó ÙÇ³ÛÝ ãáñë, ÇëÏ ºíñáå³ÛáõÙ ·áñÍáÕ
ÙÇ³ÛÝ »ñÏáõ ÁÝÏ»ñáõÃÛáõÝÝ»ñÇó Ù»ÏÝ ¿, áñ ï»Õ ¿ ·ï»É
Ñ³Ù³å³ï³ëË³Ý³µ³ñ ¸ááõ æáÝë Ï³ÛáõÝ ½³ñ·³óÙ³Ý ¨ ¸ááõ æáÝë ºíñáå³ Ï³ÛáõÝ ½³ñ·³óÙ³Ý ÇÝ¹»ùëÝ»ñáõÙ: ì»ñçÇÝáõÙë ÎáÏ³-ÎáÉ³ Ð»ÉÉ»ÝÇÏ ÁÝÏ»ñáõÃÛáõÝÁ
µ³ñÓñ³·áõÛÝ
·Ý³Ñ³ï³Ï³ÝÝ»ñÇÝ
¿
³ñÅ³Ý³ó»É µÝ³å³Ñå³Ý³Ï³Ý ù³Õ³ù³Ï³ÝáõÃÛ³Ý ¨
µÝ³å³Ñå³Ý³Ï³Ý Ï³é³í³ñÙ³Ý Ñ³Ù³Ï³ñ·»ñÇ (93%),
ÏÉÇÙ³Û³Ï³Ý é³½Ù³í³ñáõÃÛ³Ý (93%), µÝ³å³Ñå³Ý³Ï³Ý
Ñ³ßí»ïíáÕ³Ï³ÝáõÃÛ³Ý (88%) ¨ ÷³Ã»Ã³íáñÙ³Ý (100%)
áõÕÕáõÃÛáõÝÝ»ñáí: ê³ å³ï³ëË³Ý³ïáõ ¨ ÙÇ¨ÝáõÛÝ Å³Ù³Ý³Ï Ýáñ Ù³ñï³Ññ³í»ñ å³ñáõÝ³ÏáÕ Ýí³×áõÙ ¿, ù³ÝÇ áñ ÇÝ¹»ùëÝ»ñáõÙ ÁÝÏ»ñáõÃÛ³Ý ¹Çñù»ñÁ í»ñ³Ý³ÛíáõÙ
»Ý ³Ù»Ý³ÙÛ³ Ïïñí³Íùáí:
ÆÝãå»±ë Ï³ñ»ÉÇ ¿ ³í»ÉÇ ³ñ¹ÛáõÝ³í»ï ¹³ñÓÝ»É ßñç³Ï³
ÙÇç³í³ÛñÇ å³Ñå³ÝáõÃÛáõÝÁ Ð³Û³ëï³ÝáõÙ:
Î³ÛáõÝ ½³ñ·³óáõÙÁ, áñÁ Ý»ñ³éáõÙ ¿ Ñá·³ï³ñ í»ñ³µ»ñÙáõÝùÁ ßñç³Ï³ ÙÇç³í³ÛñÇ ÝÏ³ïÙ³Ùµ, å»ïù ¿ µÇ½Ý»ë ·áñÍáõÝ»áõÃÛ³Ý ³Ýù³Ïï»ÉÇ Ù³ëÁ Ñ³Ý¹Çë³Ý³: ê³
³ÉïñáõÇ½Ù ã¿. ë³ ß³Ñ³í»ï ¿ Ý³¨ µÇ½Ý»ëÇ Ñ³Ù³ñ: Üí³½»óÝ»Éáí Ù»ñ ·áñÍáõÝ»áõÃÛ³Ý ³½¹»óáõÃÛáõÝÁ ßñç³Ï³
ÙÇç³í³ÛñÇ íñ³ (ûñÇÝ³Ï Ûáõñ³ù³ÝãÛáõñ ÁÙå»ÉÇùÁ
³ñï³¹ñ»Éáõ Ñ³Ù³ñ û·ï³·áñÍíáÕ çñÇ, ¿Ý»ñ·Ç³ÛÇ ¨
÷³Ã»Ã³íáñÙ³Ý ÝÛáõÃ»ñÇ ù³Ý³ÏÁ)` Ù»Ýù ÙÇ¨ÝáõÛÝ Å³Ù³Ý³Ï ³í»ÉÇ ³ñ¹ÛáõÝ³í»ï »Ýù ¹³ñÓÝáõÙ Ù»ñ µÇ½Ý»ëÁª Ïñ×³ï»Éáí Ù»ñ Ï³ñ×³Å³ÙÏ»ï Í³Ëë»ñÁ ¨ µÇ½Ý»ëÇ
»ñÏ³ñÅ³ÙÏ»ï ½³ñ·³óÙ³Ý éÇëÏ»ñÁ: Æñáù, ßñç³Ï³ ÙÇç³í³ÛñÁ ³åñ»Éáõ Ñ³Ù³ñ ³í»ÉÇ É³í ï»Õ ¹³ñÓÝ»Éáíª
Ù»Ýù ³ÛÝ ³í»ÉÇ É³í ï»Õ »Ýù ¹³ñÓÝáõÙ Ý³¨ Ù»ñ µÇ½Ý»ëÇ
·áñÍáõÝ»áõÃÛ³Ý Ñ³Ù³ñ:
²ÛëåÇëáí, Ù»Ýù »Ï³Ýù Ñ³Ù³ï»Õ ³ñÅ»ùÇ ëï»ÕÍÙ³Ý

Þñç³Ï³ ÙÇç³í³ÛñÇ å³ßïå³ÝáõÃÛ³Ý ·áñÍáõÙ ³ÛÝ
µÇ½Ý»ëÝ»ñÁ, áñáÝó ·áñÍáõÝ»áõÃÛáõÝÝ áõÝÇ áñáß³ÏÇ
µÝ³å³Ñå³Ý³Ï³Ý Ñ»ï¨³ÝùÝ»ñ, ÇÝãå»ë Ý³¨ Ñ³ë³ñ³ÏáõÃÛáõÝÁ, áñÝ áõÝÇ ³Û¹ µÇ½Ý»ëÝ»ñÇó áñáß³ÏÇ
³ÏÝÏ³ÉÇùÝ»ñ, å»ïù ¿ ·Çï³Ïó»Ý áñ Çñ»Ýù áã Ã» µ³ó³ë³Ï³Ý ³éáõÙáí »Ý Çñ³ñÇó Ï³Ëí³Í, ³ÛÉ ¹ñ³Ï³Ý
÷áËÏ³å³Ïóí³ÍáõÃÛ³Ý Ù»ç »Ý ·ïÝíáõÙ, ¨ ³Û¹ ÷áËÏ³å³Ïóí³ÍáõÃÛ³Ý ³ñ¹ÛáõÝùáõÙ ÁÝ¹Ñ³Ýáõñ ³ñÅ»ù
Ï³ñáÕ ¿ ëï»ÕÍí»É ÝáõÛÝ Ýå³ï³ÏÇÝ Ñ³ëÝ»Éáõ Ñ³Ù³ñª
å³Ñå³Ý»Éáõ Ù»ñ ßñç³Ï³ ÙÇç³í³ÛñÁ:
ºñµ Ù»Ýù Ù»ñ ³ñï³¹ñáõÃÛ³Ý Ï»Õï³çñ»ñÁ ³ÛÝå»ë »Ýù
Ù³ùñáõÙ, áñ çñ³ÛÇÝ é»ëáõñëÝ»ñÇ íñ³ Ù»ñ ³½¹»óáõÃÛáõÝÁ
½ñáÛ³óíáõÙ ¿, Ù»Ýù Ñ³ëÝáõÙ »Ýù ßñç³Ï³ ÙÇç³í³ÛñÁ
å³Ñå³Ý»Éáõ Ù»ñ Ýå³ï³ÏÇÝ ¨, ÙÇ³Å³Ù³Ý³Ï, ³ÝáõÙ
»Ýù ³ÛÝå»ë, áñ áñ³ÏÛ³É ¨ Ù³ùáõñ çñ³ÛÇÝ é»ëáõñëÝ»ñÁ
Ñ³ë³Ý»ÉÇ ÉÇÝ»Ý Ý³¨ Ù»ñ µÇ½Ý»ëÇ Ñ³Ù³ñ ³å³·³ÛáõÙ:
äáÉÇ¿ÃÇÉ»Ý³ÛÇÝ ßß»ñÁ, ³å³ÏÇÝ, ÷³ÛïÁ ¨ Ù»ñ ·áñÍáõÝ»áõÃÛ³Ý ³ñ¹ÛáõÝùáõÙ ³é³ç³ó³Í ³ÛÉ Ã³÷áÝÝ»ñÁ í»ñ³Ùß³Ï»Éáí Ù»Ýù áã ÙÇ³ÛÝ »Ï³Ùáõï »Ýù ëï³ÝáõÙ, ³ÛÉ¨ Ù»ñ
Ý»ñ¹ñáõÙÝ »Ýù áõÝ»ÝáõÙ ³å³·³ÛáõÙ ³ÛÝåÇëÇ ßñç³Ï³
ÙÇç³í³Ûñ Ï³éáõó»Éáõ ·áñÍáõÙ, áñï»Õ µÇ½Ý»ëÇ í³ñáõÙÝ
¿É ³é³í»É ¹ÛáõñÇÝ ÏÉÇÝÇ: öáùñ ¨ Ù»Í í³×³é³Ï»ï»ñáõÙ
·ïÝíáÕ Ù»ñ µ³½Ù³ÃÇí ë³éÝ³ñ³ÝÝ»ñáõÙ ¿Ý»ñ·Ç³ÛÇ
ëå³éáõÙÁ Ýí³½»óÝ»Éáíª Ù»Ýù áã ÙÇ³ÛÝ Ýå³ëïáõÙ »Ýù
ÙÃÝáÉáñïÇ Ù³ùñáõÃÛ³ÝÁ, ³ÛÉ¨ ¿Ý»ñ·Ç³ÛÇ Ù»ñ Í³Ëë»ñÝ
»Ýù ËÝ³ÛáõÙ: ´Ç½Ý»ëÝ»ñÁ ¨ Ñ³ë³ñ³ÏáõÃÛáõÝÝ áõÝ»Ý ÝáõÛÝ
Ýå³ï³ÏÁ ¨ ÷áËÉñ³óÝáÕ é»ëáõñëÝ»ñ áõ ·Çï»ÉÇù ³Û¹
Ýå³ï³ÏÇÝ Ñ³ëÝ»Éáõ Ñ³Ù³ñ: Ø»Ýù Ï³ñáÕ »Ý ßñç³Ï³
ÙÇç³í³ÛñÁ å³Ñå³Ý»É ÙÇ³ÛÝ »Ã» Ù»Ýù ß³ñáõÝ³Ï³µ³ñ
ÙÇ³íáñ»Ýù Ù»ñ ç³Ýù»ñÁ: Þñç³Ï³ ÙÇç³í³ÛñÇ å³Ñå³ÝáõÃÛáõÝÁ µÇ½Ý»ëÁ Ë»É³óÇ Ï³éáõó»ÉÁ Ï³ñ¨áñ Ù³ë ¿
Ï³½ÙáõÙ:
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The International Environmental and Social Impact
Assessment (ESIA) of the Amulsar project
By Didier Fohlen, Senior Vice President, Lydian International

The Amulsar Gold Project is located in the central part
of the Republic of Armenia. The license for this project is
100 percent owned by Geoteam CJSC (“Geoteam”), a fully
owned subsidiary of Lydian International Limited (“Lydian”).
Geoteam will develop and operate the Project. Lydian is
listed on the Toronto Stock Exchange (“TSX”) and its major
shareholders are the International Finance Corporation (IFC
– part of the World Bank Group), the Royal Bank of Canada,
Amber Capital and the European Bank of Reconstruction and
Development (EBRD).
Prior to developing the Amulsar project, Lydian is preparing
a comprehensive Environmental and Social Impact Assessment (“ESIA”). An ESIA is an assessment of the possible
positive and negative impacts that a proposed project may
have on the environment and communities, together consisting of the environmental, biodiversity, cultural heritage,
and socio-economic aspects. The purpose of an ESIA is to
ensure that decision makers consider the resulting environmental and social impacts, both negative and positive, when
deciding whether to proceed with a project. ESIAs do not require adherence to a predetermined outcome. Instead, they
require decision¬makers to account for environmental values
in decisions and to justify those decisions in the light of detailed environmental and socio-economic studies and stakeholders comments on the potential environmental and social
impacts of a particular proposal.
The ESIA for Amulsar Project covers the proposed mining
of the gold deposits, together with all associated mine infrastructure. The development of Amulsar will use conventional
open pit mining methods, over a minimum period of 12 years.
The mine will be developed in phases, with selective mining
of ore bodies. There is the potential for future expansion to
other deposits, if exploration indicates there is a viable resource. The ESIA is being prepared in line with the Equator
Principles (EP), which is a credit risk management framework
for determining, assessing and managing environmental and
social risk in project finance transactions. Project Finance is
often used to fund the development and construction of major
industrial projects, such as the mining and processing of gold.
The EPs are based on the International Finance Corporation
(IFC) Performance Standards on social and environmental
sustainability and on the World Bank Group Environmental,
Health, and Safety Guidelines (EHS Guidelines).
Bsed on the scope of the project and the requirements of the
EPs, the ESIA broadly covers the following:
•

Summarizing and presenting the applicable national and
international policy, legal and administrative framework

under which the assessment was carried out.
• The Project description, covering geographical, ecological, environmental, social and temporal aspects, influences and effects.
• Analyzing baseline data, describing the environmental,
socio-economic and human interest conditions which
have been assessed against the project plans given in
the Feasibility Study.
• Review of alternatives for siting various Project facilities,
taking into account regulatory, environmental, biodiversity, cultural heritage, social, and community health and
safety issues.
• Defining the environmental and social impacts associated
with Project construction, operation, mine closure and
reclamation.
• Incorporating mitigation measures into detailed design to
eliminate or minimize impacts to an acceptable level and
identify appropriate alternatives.
• Development of key management plans with input to
the site-specific Environmental and Social Action Plan
(ESAP) for the delivery of the Project. These are all included in the Implementation Plan that will become a living document throughout construction and operation.
• Development of a preliminary Mine Closure Plan and
measures for post-mining management.
The overall aim of the ESIA is to identify and assess potential environmental and social impacts that may be a consequence of the project. As such, potential adverse impacts can
be avoided, reduced or offset, to the feasible extent, as part
of the project design.
The ESIA process is typically broken down into screening,
scoping, baseline data collection, impact assessment and
management plan development. The Screening stage identifies the key areas and environmental receptors in a location.
The information is used to inform the scoping stage, where
baseline data collection and impact assessment requirements are identified. The collection of environmental and
social baseline data commenced during the early exploration
period started in 2006. The programme was specifically tailored and refined in 2008 to concentrate information gathering on the areas identified during the screening exercise
as important for the development of the project. The scoping
study for Amulsar was published in February 2011, followed
by the preparation of the draft impact assessment between
mid-2011 and mid-2012. The process of data gathering will
continue into operations to monitor the effects of mitigation
measures and ensure environmental and social compliance.
During this 5-year period, Lydian and Geoteam have worked
closely with a number of international consultants. To
strengthen its multi-disciplinary work, Lydian has also contracted various in-country specialists and internationally recognised experts for both impact assessment and stakeholder
engagement activities. All parties have been integrally involved in the development of the ESIA, with a target date for
finalizing in August 2013.
The ESIA will be publicly disclosed, available in English and
Armenian at various locations (Amulsar Information Center,
surrounding villages and Yerevan). Adequate public consultation and stakeholder engagement will take place in the
coming month, prior and before disclosure.
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¶»áÃÇÙ ö´À

²ÙáõÉë³ñÇ Íñ³·ñÇ ÙÇç³½·³ÛÇÝ µÝ³å³Ñå³Ý³Ï³Ý
ëáóÇ³Ï³Ý ³½¹»óáõÃÛ³Ý ·Ý³Ñ³ïáõÙÁ (´ê²¶):
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Ð»ÕÇÝ³Ï` ¸Ç¹Û» üáÉ»Ý, ÈÇ¹Ç³Ý ÇÝÃ»ñÝ»ÛßÝÉÇ ³é³çÇÝ ÷áËÝ³Ë³·³Ñ
ï³ñµ»ñ³ÏÝ»ñÇ áõëáõÙÝ³ëÇñáõÙ` Ñ³ßíÇ ³éÝ»Éáí
²ÙáõÉë³ñÇ áëÏáõ Íñ³·ÇñÁ Çñ³Ï³Ý³óíáõÙ ¿ Ð³Û³ëï³ûñ»Ýë¹ñ³Ï³Ý, µÝ³å³Ñå³Ý³Ï³Ý, Ï»Ýë³µ³½Ù³½³ÝÇ Ð³Ýñ³å»ïáõÃÛ³Ý Ï»ÝïñáÝ³Ï³Ý Ù³ëáõÙ: Ìñ³·ñÇ
ÝáõÃÛ³Ý, Ùß³ÏáõÃ³ÛÇÝ Å³é³Ý·áõÃÛ³Ý, ëáóÇ³É³Ï³Ý, ¨
ÉÇó»Ý½Ç³Ý 100 ïáÏáëáí å³ïÏ³ÝáõÙ ¿ ¶»áÃÇÙ ö´À-Á,
Ñ³Ù³ÛÝùÇ ³éáÕçáõÃÛ³Ý ¨ ³Ýíï³Ý·áõÃÛ³Ý Ñ³ñó»ñÁ:
ÇëÏ ¶»áÃÇÙÇ 100 ïáÏáëÁ` ÈÇ¹Ç³Ý ÇÝÃ»ñÝ»ÛßÝÉÇÝ (ÈÇ¹Ç³Ý): Ìñ³·ÇñÁ Çñ³Ï³Ý³óÝ»Éáõ ¿ ¶»áÃÇÙÁ: ÈÇ¹Ç³Ý • Ìñ³·ñÇ Ùß³ÏÙ³Ý, ·áñÍ³ñÏÙ³Ý, Ñ³ÝùÇ ÷³ÏÙ³Ý ¨
ÇÝÃ»ñÝ»ÛßÝÉÁ óáõó³Ïí³Í ¿ îáñáÝïáÛÇ ýáÝ¹³ÛÇÝ µáñë³é»ÉÏáõÉïÇí³óÇ³ÛÇ Ñ»ï Ï³åí³Í µÝ³å³Ñå³Ý³Ï³Ý ¨
ÛáõÙ (TSX): ÀÝÏ»ñáõÃÛ³Ý ÑÇÙÝ³Ï³Ý µ³ÅÝ»ï»ñ»ñÝ »Ý
ëáóÇ³É³Ï³Ý ³½¹»óáõÃÛáõÝÝ»ñÇ ë³ÑÙ³ÝáõÙ:
ØÇç³½·³ÛÇÝ ýÇÝ³Ýë³Ï³Ý Ïáñåáñ³óÇ³Ý (ØüÎ, áñÁ Ð³• ²½¹»óáõÃÛáõÝÝ»ñÇ í»ñ³óÙ³Ý ¨ ¹ñ³Ýó ÙÇÝã ÃáõÛÙ³ßË³ñÑ³ÛÇÝ µ³ÝÏÇ ËÙµÇ ³Ý¹³Ù ¿), Royal Bank of CanÉ³ïñ»ÉÇ Ù³Ï³ñ¹³Ï Ýí³½»óÙ³Ý Ýå³ï³Ïáí Ù»Õada-Ý, Amber Capital-Á ¨ ì»ñ³Ï³éáõóÙ³Ý ¨ ½³ñ·³óÙ³Ý
Ù³óÝáÕ ÙÇçáó³éáõÙÝ»ñÇ Ý»ñ³éáõÙ Ï³éáõóí³ÍùáõÙ ¨
»íñáå³Ï³Ý µ³ÝÏÁ (ì¼º´):
Ñ³Ù³å³ï³ëË³Ý ³ÛÉÁÝïñ³ÝùÝ»ñÇ ë³ÑÙ³ÝáõÙ:
Ìñ³·ÇñÁ Çñ³Ï³Ý³óÝ»Éáõó ³é³ç ÈÇ¹Ç³ÝÁ å³ï• Ìñ³·ñÇ Çñ³Ï³Ý³óÙ³Ý Ýå³ï³Ïáí ÑÇÙÝ³Ï³Ý Î³ñ³ëïáõÙ ¿ Ù³Ýñ³Ù³ëÝ ´Ý³å³Ñå³Ý³Ï³Ý ¨ ëáóé³í³ñÙ³Ý åÉ³ÝÝ»ñÇ Ùß³ÏáõÙ, áñ Ý³¨ Ý»ñ¹ñáõÙ
Ç³É³Ï³Ý ³½¹»óáõÃÛ³Ý ·Ý³Ñ³ïáõÙ (´ê²¶): ´ê²¶-Á
ÏáõÝ»Ý³ Íñ³·ñÇ ³é³ÝÓÝ³Ñ³ïÏáõÃÛáõÝÝ»ñÁ Ñ³ßíÇ
·Ý³Ñ³ïáõÙ ¿ ³ÛÝ ÑÝ³ñ³íáñ ¹ñ³Ï³Ý Ï³Ù µ³ó³ë³Ï³Ý
³éÝáÕ ´Ý³å³Ñå³Ý³Ï³Ý ¨ ëáóÇ³É³Ï³Ý ·áñÍáÕáõ³½¹»óáõÃÛáõÝÁ, áñÝ ³é³ç³ñÏí³Í Íñ³·ÇñÁ Ï³ñáÕ ¿
ÃÛáõÝÝ»ñÇ åÉ³ÝáõÙ: ²Ûë µáÉáñ åÉ³ÝÝ»ñÁ ÁÝ¹·ñÏí³Í
áõÝ»Ý³É ßñç³Ï³ ÙÇç³í³ÛñÇ Ï³Ù Ñ³Ù³ÛÝùÝ»ñÇ íñ³`
»Ý Æñ³Ï³Ý³óÙ³Ý åÉ³ÝáõÙ, áñÁ ·áñÍáÕ ÷³ëï³ÃáõÕÃ
Ý»ñ³é»Éáí
µÝ³å³Ñå³Ý³Ï³Ý,
Ï»Ýë³µ³½Ù³½³ÝáõÏ¹³éÝ³ ßÇÝ³ñ³ñáõÃÛ³Ý ¨ ·áñÍ³ñÏÙ³Ý ÁÝÃ³óùáõÙ:
ÃÛ³Ý, Ùß³ÏáõÃ³ÛÇÝ Å³é³Ý·áõÃÛ³Ý, ëáóÇ³É-ïÝï»ë³Ï³Ý
•
Ð³ÝùÇ ÷³ÏÙ³Ý Ý³ËÝ³Ï³Ý åÉ³ÝÇ ¨ ÷³ÏáõÙÇó Ñ»ïá
Ñ³ñó»ñÁ: ´ê²¶-Ç Ýå³ï³ÏÝ ¿ ³å³Ñáí»Éª áñáßáõÙ
í»ñ³ÑëÏÙ³Ý ÙÇçáó³éáõÙÝ»ñÇ Ùß³ÏáõÙ:
Ï³Û³óÝáÕÝ»ñÁ Íñ³·ñÇ ³å³·³Ý áñáß»ÉÇë Ñ³ßíÇ
³é-Ý»Ý Ã»° µ³ó³ë³Ï³Ý, Ã»° ¹ñ³Ï³Ý µÝ³å³Ñå³Ý³- ´ê²¶-Ç ÑÇÙÝ³Ï³Ý Ýå³ï³ÏÝ ¿ Íñ³·ñÇ ³ñ¹ÛáõÝùáõÙ
Ï³Ý ¨ ëáóÇ³É³Ï³Ý ³½¹»óáõÃÛáõÝÝ»ñÁ: ´ê²¶-»ñÁ ã»Ý ³é³ç »Ï³Í ÑÝ³ñ³íáñ µÝ³å³Ñå³Ý³Ï³Ý ¨ ëá»ÝÃ³¹ñáõÙ
Ñ³Ù³å³ï³ëË³Ý»óáõÙ
Ï³ÝËáñáßí³Í óÇ³É³Ï³Ý ³½¹»óáõÃÛáõÝÝ»ñÇ µ³ó³Ñ³ÛïáõÙÁ ¨ ·Ý³Ñ³³ñ¹ÛáõÝùÝ»ñÇÝ: öáË³ñ»ÝÁ, ¹ñ³Ýù å³Ñ³ÝçáõÙ »Ý, áñ- ïáõÙÁ: ²ÛëåÇëáí Ï³ñ»ÉÇ ¿ ï»ËÝÇÏ³-ïÝï»ë³Ï³Ý
å»ë½Ç áñáßáõÙ Ï³Û³óÝáÕÝ»ñÁ Ý»ñ³é»Ý µÝ³å³Ñå³- ÑÝ³ñ³íáñáõÃÛáõÝÝ»ñÇ ë³ÑÙ³ÝÝ»ñáõÙ ÑÝ³ñ³íáñÇÝë
Ý³Ï³Ý ³ñÅ»ùÝ»ñÁ Çñ»Ýó áñáßáõÙÝ»ñáõÙ ¨ ÑÇÙÝ»Ý ³Û¹ Ëáõë³÷»É, Ýí³½»óÝ»É Ï³Ù ÷áËÑ³ïáõó»É åáï»ÝóÇ³É
áñáßáõÙÝ»ñÁ Ù³Ýñ³Ù³ëÝ µÝ³å³Ñå³Ý³Ï³Ý ¨ ëá- µ³ó³ë³Ï³Ý ³½¹»óáõÃÛáõÝÝ»ñÁª Ý»ñ³é»Éáí ÙÇç³ó³óÇ³É-ïÝï»ë³Ï³Ý ·Ý³Ñ³ï³Ï³ÝÝ»ñÇ, ÇÝãå»ë Ý³¨ éáõÙÝ»ñÁ Ý³Ë³·ÍÇ Ù»ç: ´ê²¶-Ç ·áñÍÁÝÃ³óÁ ëáíáñ³µ³ñ
³é³ç³ñÏÇ ÑÝ³ñ³íáñ µÝ³å³Ñå³Ý³Ï³Ý ¨ ëáóÇ³É³Ï³Ý µ³Å³ÝíáõÙ ¿ ½ÝÝÙ³Ý, ³ßË³ï³ÝùÇ Í³í³ÉÇ áñáßÙ³Ý,
³½¹»óáõÃÛáõÝÝ»ñÇ Ù³ëÇÝ ß³Ñ³·ñ·Çé ÏáÕÙ»ñÇ ¹Çï³ñ- »É³Ï»ï³ÛÇÝ ïíÛ³ÉÝ»ñÇ Ñ³í³ù³·ñÙ³Ý, ³½¹»óáõÃÛ³Ý
ÏáõÙÝ»ñÇ íñ³: ²ÙáõÉë³ñ Íñ³·ñÇ ´ê²¶-Á Ý»ñ³éáõÙ ¿ ·Ý³Ñ³ïÙ³Ý ¨ Î³é³í³ñÙ³Ý åÉ³ÝÇ Ùß³ÏÙ³Ý: ¼ÝÝÙ³Ý
Ñ³ÝùÇ ³é³ç³ñÏíáÕ ß³Ñ³·áñÍÙ³Ý ¨ Ñ³Ù³å³ï³ëË³Ý ÷áõÉáõÙ ë³Ñ-Ù³ÝíáõÙ »Ý ï»Õ³Ï³ÛÙ³Ý ÑÇÙÝ³Ï³Ý
Ñ³Ýù³ñ¹ÛáõÝ³µ»ñ³Ï³Ý »ÝÃ³Ï³éáõóí³ÍùÝ»ñÇ ³é³- ï³ñ³ÍùÝ»ñÝ ¨ µÝ³å³Ñå³Ý³Ï³Ý ÁÝÏ³ÉÇãÝ»ñÁ: ²Ûë ï»ç³ñÏÇ áõëáõÙÝ³ëÇñáõÃÛáõÝÁ: ²ÙáõÉë³ñáõÙ ÏÏÇñ³éíÇ Õ»Ï³ïíáõÃÛáõÝÝ û·ï³·áñÍíáõÙ ¿ ³ßË³ï³ÝùÇ Í³í³ÉÇ
³í³Ý¹³Ï³Ý µ³ó³Ñ³ÝùÇ Ù»Ãá¹Áª Ýí³½³·áõÛÝÁ 12 áñáßÙ³Ý ÷áõÉáõÙ, áñï»Õ áñáßíáõÙ »Ý »É³Ï»ï³ÛÇÝ
ï³ñí³ Å³ÙÏ»ïáí: Ð³ÝùÁ ½³ñ·³óí»Éáõ ¿ ÷áõÉ»ñáí` ÏÇ- ïíÛ³ÉÝ»ñÇ Ñ³í³ù³·ñÙ³Ý ¨ ³½¹»óáõÃÛ³Ý ·Ý³Ñ³ïÙ³Ý
ñ³é»Éáí Ñ³Ýù³ù³ñÇ ÁÝïñáíÇ Ñ³Ýù³ñ¹ÛáõÝ³Ñ³ÝáõÙ: å³Ñ³ÝçÝ»ñÁ:
´Ý³å³Ñå³Ý³Ï³Ý
¨
ëáóÇ³É³Ï³Ý
²å³·³ÛáõÙ Ï³ Ý³¨ ÁÝ¹É³ÛÝÙ³Ý åáï»ÝóÇ³Éª Ñ»ï³Ëáõ½- »É³Ï»ï³ÛÇÝ ïíÛ³ÉÝ»ñÇ Ñ³í³ù³·ñáõÙÁ ëÏëí»É ¿
Ù³Ý ³ñ¹ÛáõÝùáõÙ Ï»ÝëáõÝ³Ï é»ëáõñëÇ µ³ó³Ñ³ÛïÙ³Ý ·áñÍ³ñÏÙ³Ý í³Õ ßñç³ÝáõÙ` 2006Ã. Ìñ³·ÇñÁ Ñ³ïáõÏ
¹»åùáõÙ: ´ê²¶-Á Çñ³Ï³Ý³óíáõÙ ¿ ¾Ïí³¹áñÛ³Ý ëÏÁ½- Ùß³Ïí»É ¨ Ï³ï³ñ»É³·áñÍí»É ¿ 2008Ã., ï»Õ»Ï³ïíáõÃÛ³Ý
µáõÝùÝ»ñÇ ã³÷³ÝÇßÝ»ñáí: ¾Ïí³¹áñÛ³Ý ëÏ½µáõÝùÝ»ñÁ Ñ³í³ù³·ñáõÙÁ ½ÝÝÙ³Ý ÁÝÃ³óùáõÙª Íñ³·ñÇ ½³ñ·³óÙ³Ý
Íñ³·ñÇ ýÇÝ³Ýë³Ï³Ý ·áñÍ³ñùÝ»ñáõÙ µÝ³å³Ñå³Ý³- Ñ³Ù³ñ ³ÝÑñ³Å»ßï áñáßí³Í ï³ñ³ÍùÝ»ñÇÝ áõÕÕ»Éáõ
Ï³Ý ¨ ëáóÇ³É³Ï³Ý éÇëÏ»ñÇ µ³ó³Ñ³ÛïÙ³Ý, ·Ý³Ñ³ï- Ýå³ï³Ïáí: ¼ÝÝÙ³Ý áõëáõÙÝ³ëÇñáõÃÛáõÝÁ Ññ³å³ñ³Ïí»É
Ù³Ý ¨ Ï³é³í³ñÙ³Ý Ñ³Ù³Ï³ñ· »Ý, áñ ÏÇñ³éíáõÙ ¿ 2011Ã. ÷»ïñí³ñÇÝ, áñÇÝ Ñ»ï¨»ó
³½¹»óáõÃÛ³Ý
»Ý Ëáßáñ ³ñ¹ÛáõÝ³µ»ñ³Ï³Ý Íñ³·ñ»ñÇ ¹»åùáõÙ: ·Ý³-Ñ³ïÙ³Ý Ý³Ë³·ÍÇ Ùß³ÏáõÙÁ 2011Ã. Ï»ëÇó ÙÇÝã¨
¾Ïí³¹áñÛ³Ý ëÏ½µáõÝùÝ»ñÁ ÑÇÙÝí³Í »Ý ØÇç³½·³ÛÇÝ ýÇ- 2012Ã. Ï»ëÁ ÁÝÏ³Í Å³Ù³Ý³Ï³Ñ³ïí³ÍáõÙ: îíÛ³ÉÝ»Ý³Ýë³Ï³Ý Ïáñåáñ³óÇ³ÛÇ Ï³ÛáõÝ ½³ñ·³óÙ³Ý ßñç³Ý³- ñÇ Ñ³í³ù³·ñÙ³Ý ·áñÍÁÝÃ³óÁ Ïß³ñáõÝ³ÏíÇ ÝáõÛÝÇëÏ
ÏÇ Î³ï³ñáÕ³Ï³ÝÇ ã³÷³ÝÇßÝ»ñÇ, ëáóÇ³É³Ï³Ý ¨ µÝ³- ·áñÍ³ñÏÙ³Ý ÷áõÉáõÙ` Ù»ÕÙ³óÙ³Ý ÙÇçáó³éáõÙÝ»ñÇ
å³Ñå³Ý³Ï³Ý Ï³ÛáõÝáõÃÛ³Ý ¨ Ð³Ù³ßË³ñÑ³ÛÇÝ µ³ÝÏÇ ³½¹»óáõÃÛáõÝÁ í»ñ³ÑëÏ»Éáõ ¨ µÝ³å³Ñå³Ý³Ï³Ý áõ
ËÙµÇ ³éáÕçáõÃÛ³Ý ¨ ³Ýíï³Ý·áõÃÛ³Ý áõÕ»óáõÛóÇ íñ³: ëáóÇ³É³Ï³Ý Ñ³Ù³å³ï³ëË³ÝáõÃÛáõÝÁ ³å³Ñáí»Éáõ
´ê²¶-Á ³Ý¹ñ³¹³éÝáõÙ ¿ Ñ»ï¨Û³É Ñ³ñó»ñÇÝ.
Ýå³ï³Ïáí: 5 ï³ñÇÝ»ñÇ ÁÝÃ³óùáõÙ ÈÇ¹Ç³ÝÁ ¨ ¶»áÃÇ• ¶Ý³Ñ³ïÙ³Ý Çñ³Ï³Ý³óÙ³Ý Ñ³Ù³å³ï³ëË³Ý ³½- ÙÁ ë»ñïáñ»Ý Ñ³Ù³·áñÍ³Ïó»É »Ý ÙÇ ß³ñù ÙÇç³½·³ÛÇÝ
·³ÛÇÝ ¨ ÙÇç³½·³ÛÇÝ ÷áñÓÇ, Çñ³í³Ï³Ý ¨ í³ñã³Ï³Ý ËáñÑñ¹³ïáõÝ»ñÇ Ñ»ï: ÈÇ¹Ç³ÝÁ Ý»ñ·ñ³í»É ¿ñ µ³½Ù³ÃÇí ï»Õ³óÇ Ù³ëÝ³·»ïÝ»ñÇ ¨ ÙÇç³½·³ÛÇÝ ×³Ý³ãáõÙ
ßñç³Ý³ÏÝ»ñÇ ³Ù÷á÷áõÙ ¨ Ý»ñÏ³Û³óáõÙ:
áõÝ»óáÕ ÷áñÓ³·»ïÝ»ñÇ ³½¹»óáõÃÛ³Ý ·Ý³Ñ³ïÙ³Ý ¨
• Ìñ³·ñÇ ÝÏ³ñ³·ñáõÃÛáõÝª Ý»ñ³éáõÙ ¿ ³ßË³ñÑ³·ñ³ß³Ñ³·ñ·Çé ÏáÕÙ»ñÇ Ý»ñ·ñ³íÙ³Ý ³ßË³ï³ÝùÝ»ñáõÙ:
Ï³Ý, ¿ÏáÉá·Ç³Ï³Ý, µÝ³å³Ñå³Ý³Ï³Ý, ëáóÇ³É³Ï³Ý,
ÎáÕÙ»ñÁ ³ÙµáÕçáíÇÝ Ý»ñ·ñ³íí»óÇÝ ´ê²¶-Ç Ùß³ÏÙ³Ý
Ñ³ñó»ñÁ, ³½¹»óáõÃÛáõÝÝ»ñÁ ¨ Ñ»ï¨³ÝùÝ»ñÁ:
·áñÍÁÝÃ³óáõÙ, áñÇ ³Ù÷á÷Ù³Ý Íñ³·ñí³Í Å³ÙÏ»ïÝ
• î»ËÝÇÏ³-ïÝï»ë³Ï³Ý ÑÇÙÝ³íáñÙ³Ý áõëáõÙÝ³ëÇñáõ- ¿ 2013Ã. û·áëïáëÁ: ´ê²¶À-Á ÏÉÇÝÇ Ññ³å³ñ³Ï³ÛÇÝ
ÃÛ³Ý Ù»ç µ»ñí³Í ¨ Íñ³·ñÇ Çñ³·áñÍÙ³Ý åÉ³ÝÝ»ñÇ ÷³ëï³ÃáõÕÃª Ù³ïã»ÉÇ ³Ý·É»ñ»Ýáí ¨ Ñ³Û»ñ»Ýáí ï³ñµ»ñ
ï»ë³ÝÏÛáõÝÇó ·Ý³Ñ³ï³Ï³Ý ëï³ó³Í µÝ³å³Ñå³- í³Ûñ»ñáõÙ (²ÙáõÉë³ñÇ ï»Õ»Ï³ïí³Ï³Ý Ï»ÝïñáÝáõÙ, ßÁñÝ³Ï³Ý, ëáóÇ³É-ïÝï»ë³Ï³Ý ¨ Ù³ñ¹Ï³ÛÇÝ ·áñÍáÝÝ»ñÁ ç³Ï³ Ñ³Ù³ÛÝùÝ»ñáõÙ ¨ ºñ¨³ÝáõÙ): Þ³Ñ³·ñ·Çé ÏáÕÙ»ñÇ
ÝÏ³ñ³·ñáÕ ºÉ³Ï»ï³ÛÇÝ ïíÛ³ÉÝ»ñÇ í»ñÉáõÍáõÃÛáõÝ:
Ù³ëÝ³ÏóáõÃÛ³Ùµ ËáñÑñ¹³ÏóáõÃÛáõÝÝ»ñ ï»ÕÇ ÏáõÝ»Ý³Ý
• ²ÝÑñ³Å»ßï »ÝÃ³Ï³éáõóí³ÍùÝ»ñÇ ï»Õ³Ï³ÛÙ³Ý ·³ÉÇù ³ÙÇëÝ»ñÇÝ, ´ê²¶-Ç Ññ³å³ñ³ÏáõÙÇó ³é³ç:

Call (374 10) 599187 or e-mail us at amcham@arminco.com for details.
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By Alexander Aramyan
International Comparative Picture
It is not possible to make a precise calculation on the volume of garbage that each person produces. However, there
is certain statistical evidence on this issue. According to Russian and Ukrainian sources, for example, in big cities, each
person accounts for some 1.2-2 cubic meters (around 200300 kilograms) of garbage, while according to the European
Statistical Agency (Eurostat), in 2010, a person in the European Union produced 502 kilograms of household waste, on
average. According to the same source, around 38 percent
of garbage is transported to landfills, 22 percent is burned,
25 percent is reprocessed, and the remaining 15 percent is
used as a fertilizer. In Cyprus, where a person accounts for
the most garbage per capita, which is roughly 760 kilograms.
Cyprus is followed by Luxembourg, Denmark, and Ireland
(600-700 kilograms per capita). The minimum volumes of
garbage are accumulated in the Eastern Europe (Romania,
Czech Republic, Slovakia, and Poland) and Baltic states. Latvia is the “cleanest” European country, with 304 kilograms of
garbage per capita. The greater volume of garbage in the
Western Europe is partially explained by the fact that in these
countries, people change their household appliances and
other goods more often. According to Eurostat, in Denmark
and Sweden, most of the garbage is burned. The same is
done in the Netherlands, Germany, Belgium, Luxembourg,
and France, where between 35-40 percent of the garbage
is burned. In the Baltic states, the garbage is not burned. In
the Eastern Europe and the Baltics, most of the garbage is
accumulated in landfills. The use of garbage reprocessing is
widely used in Germany (45 percent), Belgium (40 percent),
and Slovenia (39 percent). In comparison, only 9 percent of
garbage is reprocessed in Estonia and 4 percent in Lithuania. Austria is a leader in the practice of obtaining fertilizer
from garbage and uses around 40 percent of the garbage
for this purpose. Japan is a worldwide leader in the area of
household waste reprocessing, with almost 90 percent of
the garbage reprocessed. In the U.S., between 70-80 percent of aluminum containers are produced from reprocessed
raw materials, while in Great Britain and Sweden this number is between 60-70 percent. In certain countries, garbage
reprocessing companies are granted specific privileges. For
example, in Finland, state banks provide loans to garbage reprocessing companies, providing for the investment in capital
assets in the amount of up to $500,000, with up to 15-year
maturity period.
Armenian official statistics do not include information on
household waste volumes. Only the information on the
household waste accumulated in the areas of operation of
the companies is provided. According to the National Statistical Service of the Republic of Armenia, in 2011, some 12.8
million tons of garbage were produced in the republic (more
than 90 percent of which was in the Syunik marz), which accounts for 5.6 tons per capita. This is one of the highest indicators in the world. To compare, in Russia, the per capita
level of industrial waste accounts for only one ton annually.
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The function of household waste management in Armenia
(including the collection, maintenance, transportation, and
placement in the landfill) is delegated to local communities.
This is a major reason explaining the existence of a certain
statistical vacuum both in terms of data for the amount of garbage and the number of landfills. Based on the results of the
survey implemented by the Armenian Territorial Administration Ministry in 2011, around 466 tons of household garbage

was accumulated in the country’s marzes or regions (excluding Yerevan). According to the Yerevan Municipality, in
the Nubarashen landfill (the only official landfill in Yerevan),
around 20,000 tons of garbage are dumped annually. Thus,
around 660,000 tons of garbage accumulate in the country
every year, which represents about 235 kilograms per capita.
This indicator is close to that of Eastern Europe and the European group of CIS countries.
The Waste Hierarchy
With the purpose of garbage (waste) management, the so
called “Waste Hierarchy” concept is applied in the West,
which is directly linked to the theory of 3-Rs (Reduce, Reuse,
and Recycle). According to this theory, the most preferable
option of waste management is reduction. Thus, consumers are advised not to buy the products that cause irreclaimable waste. In the same vein, producers are recommended
to avoid the manufacturing of the products that create nontreatable waste. If it is not possible to reduce the volume of
the waste, the recommendation is to reuse it. And finally, the
third preference is the recycling of the waste. In European
countries, the waste hierarchy contains five elements, including waste eradication, prevention, reprocessing, reuse, and
waste volume reduction. If reducing, reusing or reprocessing of the waste is not possible, then, after accumulating the
waste in specially designated places, it is burned (in certain
cases, with the purpose of receiving energy). The least preferable way of waste management is dumping it in the landfills, which is the cheapest and the most wide-spread practice
in the world. However, even the landfills have to be operated
according to specific standards; otherwise, they cause damage to the environment.
Unfortunately, the legislation regarding waste management
in Armenia has many gaps, while the level of cooperation
between the local and national authorities is almost non-existent. Waste-related problems are especially acute in Yerevan
and the Gegharkunik marz (Sevan region).
According to the information provided by the Yerevan Municipality, the bulk of solid waste in the country is generated
in Yerevan. Thus, Yerevan receives special attention in the
“waste policy.” In 2009, the “Fichtner” consulting company
developed a feasibility study on the “solid waste management
system development for the City of Yerevan through private
sector participation.” The study was funded by the World
Bank. The goal of the study was to present the problems in
the area of waste management, as well as to propose new
regulating and developing mechanisms. According to the
“Fichtner” report, the tariffs for waste removal services in the
communities of Yerevan fluctuate between 100-120 drams
(person/month), amounting to 140 drams on average. In order to implement decent waste removal, the tariff, according to “Fichtner,” has to be set at between 320-480 drams.
Three years have passed since the “Fichtner” study, but the
waste removal tariffs have not been altered. Apparently, the
municipality did not change the tariffs based on social considerations. It is important to note that according to the Armenian law on “Garbage Removal and Sanitary Cleaning,” the
maximum threshold of the waste removal fees should be 400
drams monthly (per capita) or the maximum of 25 drams per
one square meter of the residential area. Thus, the Yerevan
Municipality can raise the waste removal fees, but it does not
make use of this legislative opportunity.
Waste removal and sanitary cleaning activities in the capital
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are currently performed by 12 specialized companies. The
latter employ 1,470 people and have 370 units of specialized machinery, which has undergone all stages of physical
wear and tear (of up to 80 percent). The waste removal and
sanitary cleaning system in the capital (and in the country
in general) does not correspond to the standards accepted
in modern European countries. The Armenian government
applied to the World Bank assistance in the area of involving a foreign operator in the sanitary cleaning and garbage
removal work in Yerevan.
Landfill Conditions in Armenia
Based on legislative permits, some 242 landfills, with an area
of 1,344 hectares, operate in the Republic of Armenia (the
Armenian ministry of territorial administration). In addition,
there are another 196 landfills with a total area of 171.2 hectares, which are not officially registered. Therefore, an area
of around 1,500 hectares is allocated for landfills in Armenia.
The largest landfill in Armenia is in Nubarashen, which occupies an area of around 50 hectares. In recent years, landfills
have been spontaneously popping up in almost all administrative districts of Yerevan. Approximately the same picture
is also present in other Armenian communities as well. The
majority of communities lack landfills that correspond to the
minimal environmental, sanitary, and urban planning norms.
In the Soviet period, the only newly built landfill, more or less
corresponding to international standards, was the one in Alaverdi.
The acting landfills, as a rule, are not fenced and managed.
The necessary activities, like the registration of the composition and volume of the waste in the landfill, its decontamination and covering with soil, the removal of gases, the monitoring of nearby surface and underground waters, etc. are not
performed. The landfills in the majority of village communities
have appeared spontaneously, without appropriate documentation and permits.
The landfills are mainly located near the communities, in
natural cavities, canyons, near roads and, in some cases,
at riverbeds and stream banks, thereby creating serious environmental and health risks. Along with household wastes,
medical, industrial and other hazardous types of wastes are
dumped into landfills (e.g., batteries, paints, chemicals, lamps
containing the quicksilver, syringes, etc.). The wastewater,
which is contained in unsupervised landfills and dumps, results in the contamination of the surface and underground
waters. In the landfills, often, the self-burning of the wastes
takes place, which promotes the emission of the hazardous
substances (dioxins, furans, etc.).
The waste removal situation in the Sevan lake basin is an
especially serious concern due to the increase in tourism.
Waste removal from the Sevan basin is an issue of national
significance, which concerns all members of society. Twentyseven official, and a number of spontaneously formed and
unsupervised, landfills operate in the 92 communities located
near Sevan. According to the information of the Armenian
Urban Development Ministry, these landfills do not comply
with any environmental and sanitary norms. In addition, they
are also a source of contamination of the water, land, and air,
as well as, the cause of serious environmental and health
problems in the whole area of Sevan lake basin and hinder
the process of recovery and maintenance of Sevan’s ecosystem. The volume of biogenic (azote, phosphorus, etc.)
and toxic substances has significantly increased as well,
triggering serious changes in the rivers flowing into Sevan.
The mechanical, chemical, and biological contamination of
the rivers has reached impermissible levels. While deciding
on the location of the current landfills, a number of urban

planning limitations were not taken into consideration (surface water streams, streamlets causing torrent, egg-laying
areas, reserve zones in the currents of rivers, high level of
ground waters, the existing reserves, the absence of sewage treatment plants, the presence of beaches, sanitariums,
recreation areas, etc.). The presence of strong winds, which
spread the garbage, was also not taken into account as well.
No landfill has a fence. The sizes of the selected areas do not
comply with any norms.
In order to prevent the environmental catastrophe, in June
2011, the Armenian government approved the “Outline of
garbage landfills in the Sevan Lake basin.” It is planned to
leave only five landfills. The selected landfills will be used
as trans-shipment stations, from which the garbage will be
moved and processed in the garbage processing plant located in Gagarin. It is suggested to leave the landfills in the
following communities: Shorja, Vardenis, Martuni, Tsovazard,
and Geghamavan. Local programs on landfill modernization
are implemented in other regions of Armenia as well, namely
in Alaverdi, Artashat, Kotayk marz, etc. However, a coordinated approach is missing.
First Experiences of Garbage Using
The first successful experience of garbage processing took
place in the Nubarashen landfill. This landfill has been operating since 1960, and is located at the distance of 9-10
kilometers from the city downtown, occupying the area of
52.3 hectares. Almost all garbage accumulated in Nubarahsen consists of the household waste. According to approximate estimates, the volume of the garbage brought to the
Nubarashen landfill constitutes between 550-600 tons daily.
The household waste is not subjected to processing or sorting, but is being condensed, decontaminated and covered
with a soil layer of 25-30 centimeters. These actions do not
correspond to European standards, as a result of which, gas
emissions in the landfill take place. The landfill gas then enters the atmosphere without any control. It becomes a source
of unpleasant odor in cases of low content emissions, while
in cases of high content emissions, it can possibly become a
source for explosion or fire.
The main component of the gas emitted from the landfill is
methane, which has a negative impact on the environment.
In March 2009, the Yerevan Municipality and the Japanese
Shimizu Corporation concluded an agreement on reducing
the gases emitted in the Nubarashen landfill, as well as receiving the electrical and thermal energy from the methane.
The system of capturing and burning the landfill gas is being
implemented, which is able to use around 60 percent of the
emitted gases. The project is implemented within the framework of the Kyoto Protocol, which allows a ten-time reduction
in the volume of methane gas emitted in the atmosphere.
In 2011, the first garbage processing plant was founded in Armenia. First, the “Cleanland” company established garbage
sorting plants in Gyumri and Vanadzor, after which it opened
a garbage processing plant in Yerevan (in the Shengavit
administrative district). It is planned to open garbage sorting plants in other cities as well. Following the City Council
decrees of the cities of Vanadzor, Gyumri, Hrazdan, Dilijan,
and Sevan, the latter granted an exclusive right for garbage
sorting to the “Cleanland” for a period of 25 years.
The polyethylene, mixed plastic wastes, PET bottles, and
paper are being processed in the garbage processing plant.
The “Cleanland” company committed to pay a certain amount
to the city budget for collecting the garbage. In particular,
the Gyumri and Vanadzor city budgets will receive 3 million
drams monthly in payments.
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²Õµ³Ñ³ÝáõÃÛáõÝÁ Ð³Û³ëï³ÝáõÙ

²Õµ³Ñ³ÝáõÃÛ³Ý Í³é³ÛáõÃÛ³Ý Ï³½Ù³Ï»ñåáõÙÁ
Ð³Û³ëï³ÝáõÙ
Ð»ÕÇÝ³Ï` ²É»ùë³Ý¹ñ ²ñ³ÙÛ³Ý
ØÇç³½·³ÛÇÝ Ñ³Ù»Ù³ïáõÃÛáõÝ
Â» áí ÇÝãù³Ý ³Õµ ¿ ¹áõñë Ñ³ÝáõÙª ÑÝ³ñ³íáñ ã¿
×ß·ñÇï Ñ³ßí»É, ë³Ï³ÛÝ íÇ×³Ï³·ñáõÃÛáõÝÁ áñáß³ÏÇ
·Ý³Ñ³ï³Ï³ÝÝ»ñ ï³ÉÇë ¿: Àëï éáõë³Ï³Ý ¨ áõÏñ³ÇÝ³Ï³Ý ³ÕµÛáõñÝ»ñÇª Ëáßáñ ù³Õ³ùÝ»ñáõÙ Ù»Ï µÝ³ÏãÇÝ ï³ñ»Ï³Ý 1,2-2 Ëáñ³Ý³ñ¹ Ù»ïñ (Ùáï 200-300 Ï·)
³Õµ ¿ µ³ÅÇÝ ÁÝÏÝáõÙ: ÆëÏ Áëï »íñáå³Ï³Ý íÇ×³Ï³·ñ³Ï³Ý ·áñÍ³Ï³ÉáõÃÛ³Ý (Eurostat) ïíÛ³ÉÝ»ñÇª 2010 Ã.
ºíñ³ÙÇáõÃÛ³Ý Ûáõñ³ù³ÝãÛáõñ µÝ³ÏãÇÝ µ³ÅÇÝ ¿ ÁÝÏÝáõÙ ÙÇçÇÝ Ñ³ßíáí 502 ÏÇÉá·ñ³Ù Ï»Ýó³Õ³ÛÇÝ ³Õµ:
Àëï ÝáõÛÝ ³ÕµÛáõñÇª ÙÇçÇÝ Ñ³ßíáí ³ÕµÇ 38 ïáÏáëÁ
ï³ñíáõÙ ¿ ³Õµ³í³Ûñ»ñ, 22 ïáÏáëÁ ³ÛñíáõÙ ¿, 25 ïáÏáëÁª
í»ñ³Ùß³ÏíáõÙ ¿, 15 ïáÏáëÝ û·ï³·áñÍíáõÙ ¿ áñå»ë
å³ñ³ñï³ÝÛáõÃ: ºØ-áõÙ 1 ³ÓÇ Ñ³ßíáí ³Ù»Ý³ß³ï ³Õµ

µ³ÅÇÝ ¿ Ñ³ëÝáõÙ ÎÇåñáëÇÝª 760 Ï·: ÎÇåñáëÇÝ Ñ»ï¨áõÙ »Ý
ÈÛáõùë»Ùµáõñ·Á, ¸³ÝÇ³Ý, ÆéÉ³Ý¹Ç³Ý (600-700 Ï· 1 ³ÝÓÇ
Ñ³ßíáí): ²Ù»Ý³ùÇã ³Õµ Ïáõï³ÏáõÙ »Ý ²ñ¨»ÉÛ³Ý ºíñáå³ÛÇ
(èáõÙÇÝÇ³, â»ËÇ³, êÉáí³ÏÇ³, È»Ñ³ëï³Ý) ¨ Ø»ñÓµ³ÉÃÛ³Ý
å»ïáõÃÛáõÝÝ»ñÁ: È³ïíÇ³Ý §³Ù»Ý³Ù³ùáõñ¦ »íñáå³Ï³Ý
»ñÏÇñÝ ¿ª 1 µÝ³ÏãÇ Ñ³ßíáí ï³ñ»Ï³Ý Ïáõï³Ïí»É ¿ 304
ÏÇÉá·ñ³Ù ³Õµ: ²ñ¨ÙïÛ³Ý ºíñáå³ÛáõÙ ³ÕµÇ ³í»ÉÇ
Ù»Í ù³Ý³ÏáõÃÛáõÝÁ å³ÛÙ³Ý³íáñí³Í ¿ Ýñ³Ýáí, áñ ³Û¹
»ñÏñÝ»ñáõÙ µÝ³ÏÇãÝ»ñÝ ³í»ÉÇ Ñ³×³Ë³ÏÇ »Ý ÷áËáõÙ
Ï»Ýó³Õ³ÛÇÝ ï»ËÝÇÏ³Ý ¨ Çñ»ñÁ:

72

Eurostat-Ç ïíÛ³ÉÝ»ñáíª ¸³ÝÇ³ÛáõÙ ¨ Þí»¹Ç³ÛáõÙ ³ÕµÇ Ï»ëÝ ³ÛñáõÙ »Ý: ²Û¹ ×³Ý³å³ñÑáí »Ý ·ÝáõÙ Ý³¨
ÜÇ¹»ñÉ³Ý¹Ý»ñÁ, ¶»ñÙ³ÝÇ³Ý, ´»É·Ç³Ý, ÈÛáõùë»Ùµáõñ·Á,
üñ³ÝëÇ³Ýª ³Û¹ »ñÏñÝ»ñáõÙ ³ÛñáõÙ »Ý ³ÕµÇ 35-40
ïáÏáëÁ: Ø»ñÓµ³ÉÃÛ³Ý »ñÏñÝ»ñáõÙ ³ÕµÁ ãÇ ³ÛñíáõÙ:
²ñ¨»ÉÛ³Ý ºíñáå³ÛáõÙ ¨ Ø»ñÓµ³ÉÃÇÏ³ÛáõÙ ³ÕµÇ Ù»Í
Ù³ëÁ Ïáõï³ÏíáõÙ ¿ ³Õµ³í³Ûñ»ñáõÙ: ²ÕµÇ í»ñ³Ùß³ÏáõÙÁ
Ù»Í ï³ñ³ÍáõÙ áõÝÇ ¶»ñÙ³ÝÇ³ÛáõÙ (45%-Á), ´»É·Ç³ÛáõÙ
(40%-Á), êÉáí»ÝÇ³ÛáõÙ (39%-Á): Ð³Ù»Ù³ïáõÃÛ³Ý Ñ³Ù³ñª
È³ïíÇ³ÛáõÙ í»ñ³Ùß³ÏíáõÙ ¿ ³ÕµÇ ÙÇ³ÛÝ 9 ïáÏáëÁ,
¾ëïáÝÇ³ÛáõÙª 14 ïáÏáëÁ, ÈÇïí³ÛáõÙª 4 ïáÏáëÁ: ²íëïñÇ³Ý
³é³ç³ï³ñ ¿ ³ÕµÇó å³ñ³ñï³ÝÛáõÃ ëï³Ý³Éáõ Ñ³ñóáõÙª
³Û¹ Ýå³ï³Ïáí û·ï³·áñÍíáõÙ ¿ ³ÕµÇ Ùáï 40 ïáÏáëÁ:
²ßË³ñÑáõÙ Ï»Ýó³Õ³ÛÇÝ Ã³÷áÝÝ»ñÇ í»ñ³Ùß³ÏÙ³Ý
³é³ç³ï³ñÁ Ö³åáÝÇ³Ý ¿ª í»ñ³Ùß³ÏíáõÙ ¿ ³ÕµÇ ·ñ»Ã»
90 ïáÏáëÁ: ²ØÜ-áõÙ í»ñ³Ùß³Ïí³Í ÑáõÙùÇó ³ñï³¹ñáõÙ »Ý
³ÉÛáõÙÇÝ» ï³ññ³Ý»ñÇ 70-80 ïáÏáëÁ, Ø»Í ´ñÇï³ÝÇ³ÛáõÙ

¨ Þí»¹Ç³ÛáõÙª 60-70 ïáÏáëÁ£ àñáß »ñÏñÝ»ñáõÙ ³ÕµÇ
í»ñ³Ùß³ÏÙ³Ý µÇ½Ý»ëÝ û·ïíáõÙ ¿ ³ñïáÝáõÃÛáõÝÝ»ñÇó:
úñÇÝ³Ïª üÇÝÉ³Ý¹Ç³ÛáõÙ ³ÕµÇ í»ñ³Ùß³ÏÙ³Ý ÁÝÏ»ñáõÃÛáõÝÝ»ñÇÝ å»ï³Ï³Ý µ³ÝÏ»ñÁ ÙÇÝã¨ 500 Ñ³½³ñ ¹áÉ³ñÇ
ã³÷áí ³ÝïáÏáë í³ñÏ»ñ »Ý ïñ³Ù³¹ñáõÙ 15 ï³ñáíª
ÑÇÙÝ³Ï³Ý ÙÇçáóÝ»ñÇ ·ÝÙ³Ý Ñ³Ù³ñ£
Ð³Û³ëï³ÝÇ å³ßïáÝ³Ï³Ý íÇ×³Ï³·ñáõÃÛáõÝÁ Ï»Ýó³Õ³ÛÇÝ ³ÕµÇ ù³Ý³ÏÇ í»ñ³µ»ñÛ³É ï»Õ»ÏáõÃÛáõÝÝ»ñ ãÇ
Ññ³å³ñ³ÏáõÙ, ïñíáõÙ »Ý ÙÇ³ÛÝ ïíÛ³ÉÝ»ñ Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ ï³ñ³ÍùáõÙ ³é³ç³óáÕ áã Ï»Ýó³Õ³ÛÇÝ
Ã³÷áÝÝ»ñÇ í»ñ³µ»ñÛ³É: Àëï ÐÐ ³½·³ÛÇÝ íÇ×³Ï³·ñ³Ï³Ý
Í³é³ÛáõÃÛ³Ý ïíÛ³ÉÝ»ñÇª Ñ³Ýñ³å»ïáõÃÛ³Ý ï³ñ³ÍùáõÙ
2011 Ã.-ÇÝ ³é³ç³ó»É ¿ 12,8 ÙÇÉÇáÝ ïáÝÝ³ Ã³÷áÝ (¹ñ³
90%-Çó ³í»ÉÇÝª êÛáõÝÇùÇ Ù³ñ½áõÙ), Ï³Ù Ûáõñ³ù³ÝãÛáõñ
µÝ³ÏãÇ Ñ³ßíáíª 5,6 ïáÝÝ³: ê³ ³ßË³ñÑáõÙ ³Ù»Ý³µ³ñÓñ
óáõó³ÝÇßÝ»ñÇó ¿, Ñ³Ù»Ù³ïáõÃÛ³Ý Ñ³Ù³ñª èáõë³ëï³ÝáõÙ
1 µÝ³ÏãÇ Ñ³ßíáí Ïáõï³ÏíáÕ ³ñ¹ÛáõÝ³µ»ñ³Ï³Ý Ã³÷áÝÝ»ñÁ 1 ßÝãÇ Ñ³ßíáí ï³ñ»Ï³Ý Ùáï 1 ïáÝÝ³ »Ý:
Ð³Û³ëï³ÝáõÙ
Ï»Ýó³Õ³ÛÇÝ
³ÕµÇ
Ï³é³í³ñáõÙÁ
(Ñ³í³ùáõÙÁ, å³ÑáõÙÁ, ÷áË³¹ñáõÙÁ, ï»Õ³¹ñáõÙÁ
³Õµ³í³ÛñáõÙ) Ñ³ÝÓÝí³Í ¿ Ñ³Ù³ÛÝùÝ»ñÇÝ: ²Û¹ å³ï×³éáí ëï»ÕÍí»É ¿ áñáß íÇ×³Ï³·ñ³Ï³Ý í³ÏáõáõÙ ¨
³ÕµÇ, ¨ ³Õµ³í³Ûñ»ñÇ ù³Ý³ÏÇ Ù³ëÇÝ: ÐÐ ï³ñ³Íù³ÛÇÝ Ï³é³í³ñÙ³Ý Ý³Ë³ñ³ñáõÃÛ³Ý 2011 Ã.-ÇÝ
Çñ³Ï³Ý³óñ³Í
áõëáõÙÝ³ëÇñáõÃÛ³Ý
³ñ¹ÛáõÝùÝ»ñáíª
Ñ³Ýñ³å»ïáõÃÛ³Ý Ù³ñ½»ñáõÙ (³é³Ýó ºñ¨³Ý ù³Õ³ùÇ)
ï³ñ»Ï³Ý Ïáõï³ÏíáõÙ ¿ Ùáï 466 Ñ³½³ñ ïáÝÝ³ Ï»Ýó³Õ³ÛÇÝ ³Õµ: ÆëÏ ºñ¨³ÝÇ ù³Õ³ù³å»ï³ñ³ÝÇ ïíÛ³ÉÝ»ñáíª Üáõµ³ñ³ß»ÝÇ ³Õµ³í³ÛñáõÙ (ºñ¨³ÝÇ ÙÇ³Ï å³ßïáÝ³Ï³Ý ³Õµ³í³ÛñÝ ¿) ï³ñ»Ï³Ý ÉóíáõÙ ¿ Ùáï 200 Ñ³½³ñ
ïáÝÝ³ ³Õµ: ²ÛëåÇëáíª Ñ³Ýñ³å»ïáõÃÛáõÝáõÙ ï³ñ»Ï³Ý
Ïáõï³ÏíáõÙ ¿ ³éÝí³½Ý 660 Ñ³½³ñ ïáÝÝ³ ³Õµ, Ï³Ù
Ûáõñ³ù³ÝãÛáõñ µÝ³ÏãÇ Ñ³ßíáíª Ùáï 235 ÏÇÉá·ñ³Ù: ²Ûë
óáõó³ÝÇßÁ Ùáï ¿ ²ñ¨»ÉÛ³Ý ºíñáå³ÛÇ ¨ ²äÐ »íñáå³Ï³Ý
Ù³ëÇ óáõó³ÝÇßÇÝ:
²ÕµÇ ÑÇ»ñ³ñËÇ³
²ÕµÇ (Ã³÷áÝÝ»ñÇ) Ï³é³í³ñÙ³Ý Ýå³ï³Ïáí ²ñ¨ÙáõïùáõÙ û·ï³·áñÍíáõÙ ¿, ³Ûëå»ë Ïáãí³Í, §²ÕµÇ ÑÇ»ñ³ñËÇ³ÛÇ¦ (Waste Hierarchy) ·³Õ³÷³ñÁ, áñÝ ³ÝÙÇç³Ï³Ýáñ»Ý
Ï³åí³Í ¿ 3 R-»ñÇ (Reduce, Reuse, Recycle) ï»ëáõÃÛ³Ý Ñ»ï: Àëï ³Ûë ï»ëáõÃÛ³Ý` Ã³÷áÝÝ»ñÇ Ï³é³í³ñÙ³Ý ³Ù»Ý³Ý³ËÁÝïñ»ÉÇ ï³ñµ»ñ³ÏÁ ¹ñ³Ýó ù³Ý³ÏÇ
Ïñ×³ïáõÙÝ ¿ (Reduce): ²Ûë Ýå³ï³Ïáí ëå³éáÕÝ»ñÇÝ
ËáñÑáõñ¹ ¿ ïñíáõÙ Ó»éù ãµ»ñ»É ³ÛÝåÇëÇ ³ñï³¹ñ³Ýù, áñÇ
û·ï³·áñÍÙ³Ý ³ñ¹ÛáõÝùáõÙ ³é³ç³ÝáõÙ »Ý ãí»ñ³Ùß³ÏíáÕ
Ã³÷áÝÝ»ñ: ÜáõÛÝ ëÏ½µáõÝùáí ³ñï³¹ñáÕÝ»ñÇÝ ËáñÑáõñ¹
¿ ïñíáõÙ Ëáõë³÷»É Ã³÷áÝÝ»ñ ³é³ç³óÝáÕ ³åñ³ÝùÝ»ñÇ
³ñï³¹ñáõÃÛáõÝÇó: ºÃ», ³ÛÝáõ³Ù»Ý³ÛÝÇí, ÑÝ³ñ³íáñ ã¿
Ïñ×³ï»É Ã³÷áÝÝ»ñÇ Í³í³ÉÁ, ³å³ ËáñÑáõñ¹ ¿ ïñíáõÙ
í»ñ³û·ï³·áñÍ»É ¹ñ³Ýù (Reuse): ºí í»ñç³å»ëª Ï³
Ý³¨ »ññáñ¹ Ý³ËÁÝïñ»ÉÇ ï³ñµ»ñ³ÏÁª Ã³÷áÝÝ»ñÇ í»ñ³Ùß³ÏáõÙÁ (Recycle): ºíñáå³Ï³Ý »ñÏñÝ»ñáõÙ ³ÕµÇ
ÑÇ»ñ³ñËÇ³Ý å³ñáõÝ³ÏáõÙ ¿ 5 ï³ññ`³ÕµÇ áãÝã³óáõÙ,
Ï³ÝË³ñ·»ÉáõÙ, í»ñ³Ùß³ÏáõÙ, í»ñ³û·ï³·áñÍáõÙ, ¨ ³ÕµÇ ù³Ý³ÏÇ Ïñ×³ïáõÙ:
ºÃ» Ã³÷áÝÝ»ñÁ ÑÝ³ñ³íáñ ã¿ Ïñ×³ï»É, í»ñ³û·ï³·áñÍ»É Ï³Ù í»ñ³Ùß³Ï»É, ³å³ ³ÕµÁ, Ïáõï³Ïí»Éáí Ñ³ïáõÏ
Ý³Ë³ï»ëí³Í í³Ûñ»ñáõÙ, ³ÛñíáõÙ ¿ (áñáß ¹»åù»ñáõÙ`
¿É»Ïïñ³¿Ý»ñ·Ç³ ëï³Ý³Éáõ Ñ³Ù³ñ):

Â»Ù³

²Õµ³Ñ³ÝáõÃÛáõÝÁ Ð³Û³ëï³ÝáõÙ

Â³÷áÝÝ»ñÇ Ï³é³í³ñÙ³Ý ³Ù»Ý³ùÇã Ý³ËÁÝïñ»ÉÇ
ï³ñµ»ñ³ÏÇ ¹»åùáõÙ ³ÛÝ ÁÝ¹³Ù»ÝÁ Ïáõï³ÏíáõÙ ¿
³Õµ³ÝáóÝ»ñáõÙ: ê³, Ã»ñ¨ë, ³Ù»Ý³¿Å³Ý ¨ ³Ù»Ý³ï³ñ³Íí³ÍÝ ¿ ³ßË³ñÑáõÙ: ê³Ï³ÛÝ ÝáõÛÝÇëÏ ³Õµ³ÝáóÝ»ñÁ å»ïù
¿ ³ßË³ï»Ý Ñ³ïáõÏ ã³÷³ÝÇßÝ»ñÇÝ Ñ³Ù³å³ï³ëË³Ý,
Ñ³Ï³é³Ï ¹»åùáõÙ ¹ñ³Ýù ¹³éÝáõÙ »Ý íï³Ý·³íáñ
ßñç³Ï³ ÙÇç³í³ÛñÇ Ñ³Ù³ñ:

ñ³Íùáí: ²ÛëåÇëáíª ÐÐ-áõÙ ³Õµ³í³ÛñÇ ï³Ï ¿ ·ïÝíáõÙ
Ùáï 1500 Ñ»Ïï³ñ ï³ñ³Íù: Ð³Û³ëï³ÝáõÙ ³Ù»Ý³ËáßáñÁ
Üáõµ³ñ³ß»ÝÇ ³Õµ³í³ÛñÝ ¿ª Ùáï 50 Ñ³ ï³ñ³Íùáí: ì»ñçÇÝ ï³ñÇÝ»ñÇÝ ï³ñ»ñ³ÛÝáñ»Ý ³Õµ³í³Ûñ»ñ »Ý ³é³ç³ÝáõÙ ºñ¨³ÝÇ ·ñ»Ã» µáÉáñ í³ñã³Ï³Ý ßñç³ÝÝ»ñáõÙ:
Øáï³íáñ³å»ë ÝáõÛÝ å³ïÏ»ñÝ ¿ Ý³¨ Ñ³Ýñ³å»ïáõÃÛ³Ý
ÙÛáõë µÝ³Ï³í³Ûñ»ñáõÙ:

ò³íáùª Ð³Û³ëï³ÝáõÙ ³ÕµÇ Ï³é³í³ñáõÙÁ Ï³ñ·³íáñáÕ ûñ»Ýë¹ñáõÃÛáõÝÁ Ã»ñÇ ¿, ÇëÏ å»ï³Ï³Ý áõ ï»Õ³Ï³Ý ÇÝùÝ³Ï³é³í³ñÙ³Ý Ù³ñÙÇÝÝ»ñÇ ÙÇç¨ Ñ³Ù³·áñÍ³ÏóáõÃÛáõÝÁ ·ñ»Ã» µ³ó³Ï³ÛáõÙ ¿: ²ÕµÇ Ñ»ï Ï³åí³Í
ËÝ¹ÇñÝ»ñÁ Ñ³ïÏ³å»ë ëáõñ »Ý ºñ¨³ÝáõÙ ¨ ¶»Õ³ñùáõÝÇùÇ
Ù³ñ½áõÙ (ê¨³ÝÇ ï³ñ³Í³ßñç³ÝáõÙ):

Ð³Ù³ÛÝùÝ»ñÇ Ù»Í³Ù³ëÝáõÃÛáõÝáõÙ µ³ó³Ï³ÛáõÙ »Ý
µÝ³å³Ñå³Ý³Ï³Ý, ³éáÕç³å³Ñ³Ï³Ý ¨ ù³Õ³ù³ßÇÝ³Ï³Ý Ýí³½³·áõÛÝ å³Ñ³ÝçÝ»ñÇÝ Ñ³Ù³å³ï³ëË³ÝáÕ
³Õµ³í³Ûñ»ñ: Ð»ïËáñÑñ¹³ÛÇÝ ßñç³ÝáõÙ ÙÇ³Ï Ýáñ Ï³éáõóí³Í ¨ ùÇã Ã» ß³ï ÙÇç³½·³ÛÇÝ ã³÷³ÝÇßÝ»ñÇÝ Ñ³Ù³å³ï³ëË³ÝáÕ ³Õµ³í³ÛñÁ ·ïÝíáõÙ ¿ ²É³í»ñ¹ÇáõÙ:

Àëï ºñ¨³ÝÇ ù³Õ³ù³å»ï³ñ³ÝÇ ïñ³Ù³¹ñ³Í ï»Õ»Ï³ïíáõÃÛ³Ýª Ñ³Ýñ³å»ïáõÃÛ³Ý Ïáßï Ï»Ýó³Õ³ÛÇÝ
Ã³÷áÝÝ»ñÇ Ù»Í Ù³ëÁ ·áÛ³ÝáõÙ ¿ ºñ¨³ÝáõÙ: àõëïÇ
§³Õµ³ÛÇÝ ù³Õ³ù³Ï³ÝáõÃÛ³Ý¦ Ñ³Ù³ñ ºñ¨³ÝÇÝ ïñíáõÙ
¿ ³é³ÝÓÝ³Ñ³ïáõÏ ï»Õ: ¶»ñÙ³Ý³Ï³Ý §üÇËïÝ»ñ¦
ËáñÑñ¹³ïí³Ï³Ý ÁÝÏ»ñáõÃÛáõÝÁ Ð³Ù³ßË³ñÑ³ÛÇÝ µ³ÝÏÇ
¹ñ³Ù³ßÝáñÑáí 2009Ã.-ÇÝ å³ïñ³ëï»ó §Ø³ëÝ³íáñ
Ñ³ïí³ÍÇ Ù³ëÝ³ÏóáõÃÛ³Ùµ ºñ¨³Ý ù³Õ³ùáõÙ Ïáßï
Ã³÷áÝÝ»ñÇ Ï³é³í³ñÙ³Ý Ñ³Ù³Ï³ñ·Ç ½³ñ·³óÙ³Ý
í»ñ³µ»ñÛ³É¦ ËáñÑñ¹³ïí³Ï³Ý áõëáõÙÝ³ëÇñáõÃÛáõÝÁ, áñÁ
Ýå³ï³Ï áõÝ»ñ Ý»ñÏ³Û³óÝ»É ³Õµ³Ñ³ÝáõÃÛ³Ý áÉáñïáõÙ
³éÏ³ ÑÇÙÝ³ËÝ¹ÇñÝ»ñÁ, ÇÝãå»ë Ý³¨ ³é³ç³ñÏ»É áÉáñïÇ Ï³ñ·³íáñÙ³Ý ¨ ½³ñ·³óÙ³Ý Ýáñ Ù»Ë³ÝÇ½ÙÝ»ñ:
Àëï §üÇËïÝ»ñ¦-Ç ½»ÏáõÛóÇ` ºñ¨³ÝÇ Ñ³Ù³ÛÝùÝ»ñáõÙ
³Õµ³Ñ³ÝÙ³Ý ë³Ï³·Ý»ñÁ ï³ï³ÝíáõÙ »Ý 100-200
¹ñ³ÙÇ (Ù³ñ¹/³ÙÇë) ë³ÑÙ³ÝÝ»ñáõÙ` Ï³½Ù»Éáí ÙÇçÇÝáõÙ
140 ¹ñ³Ù: ä³ïß³× ³Õµ³Ñ³ÝáõÃÛáõÝ Çñ³Ï³Ý³óÝ»Éáõ
Ñ³Ù³ñ ³Õµ³Ñ³ÝáõÃÛ³Ý ë³Ï³·ÇÝÁ, Áëï §üÇËïÝ»ñ¦-Ç,
å»ïù ¿ Ï³½ÙÇ 320-480 ¹ñ³Ù: §üÇËïÝ»ñ¦-Ç ½»ÏáõÛóÇó
Ñ»ïá ³Ýó»É ¿ Ùáï 3 ï³ñÇ, ë³Ï³ÛÝ ³Õµ³Ñ³ÝáõÃÛ³Ý
ë³Ï³·Ý»ñÝ ¿³å»ë ã»Ý ÷áËí»É: ø³Õ³ù³å»ï³ñ³ÝÝ,
Áëï »ñ¨áõÛÃÇÝ, ³Õµ³Ñ³ÝáõÃÛ³Ý ë³Ï³·Ý»ñÁ ãÇ ÷á÷áËáõÙ ëáóÇ³É³Ï³Ý ÝÏ³ï³éáõÙÝ»ñáí: Üß»Ýù, áñ 2011Ã.ÇÝ ÁÝ¹áõÝí³Í §²Õµ³Ñ³ÝáõÃÛ³Ý ¨ ë³ÝÇï³ñ³Ï³Ý
Ù³ùñÙ³Ý Ù³ëÇÝ¦ ÐÐ ûñ»Ýùáí ³Õµ³Ñ³ÝáõÃÛ³Ý í×³ñÇ
³é³í»É³·áõÛÝ Ù³Ï³ñ¹³ÏÁ å»ïù ¿ ÉÇÝÇ ³Ùë³Ï³Ý 400
¹ñ³Ù (Ûáõñ³ù³ÝãÛáõñ ³ÝÓÇ Ñ³ßíáí) Ï³Ù µÝ³Ï»ÉÇ Ù³Ï»ñ»ëÇ Ù»Ï ù³é³ÏáõëÇ Ù»ïñÇ Ñ³ßíáíª ³é³í»É³·áõÛÝÁ 25
¹ñ³Ù: ²ÛëåÇëáíª ºñ¨³ÝÇ ù³Õ³ù³å»ï³ñ³ÝÝ áõÝÇ ÑÝ³ñ³íáñáõÃÛáõÝ ³ÕµÇ í×³ñÁ µ³ñÓñ³óÝ»Éáõ Ñ³Ù³ñ, ë³Ï³ÛÝ
ûñ»Ýë¹ñ³Ï³Ý ³Û¹ ÑÝ³ñ³íáñáõÃÛáõÝÇó ãÇ û·ïíáõÙ:

¶áñÍáÕ ³Õµ³í³Ûñ»ñÁ, áñå»ë Ï³ÝáÝ, ó³ÝÏ³å³ïí³Í
ã»Ý ¨ ³ÝÏ³é³í³ñ»ÉÇ »Ý: â»Ý Çñ³Ï³Ý³óíáõÙ ³Õµ³í³Ûñ»ñáõÙ ï»Õ³¹ñíáÕ Ã³÷áÝÝ»ñÇ µ³Õ³¹ñáõÃÛ³Ý ¨
Í³í³ÉÇ ·ñ³ÝóáõÙ, Ã³÷áÝÝ»ñÇ íÝ³ë³½»ñÍáõÙ ¨ ÑáÕ³Í³ÍÏáõÙ, Ãáñ³ÝÇ ¨ ·³½»ñÇ Ñ»é³óáõÙ, Ù»ñÓ³Ï³
Ù³Ï»ñ¨áõÛÃ³ÛÇÝ ¨ ëïáñ·»ïÝÛ³ çñ»ñÇ ÙáÝÇïáñÇÝ· ¨ ³ÛÉ
³ÝÑñ³Å»ßï ÙÇçáó³éáõÙÝ»ñ: ¶ÛáõÕ³Ï³Ý Ñ³Ù³ÛÝùÝ»ñÇ
Ù»Í³Ù³ëÝáõÃÛáõÝáõÙ ³Õµ³í³Ûñ»ñÝ ³é³ç³ó»É »Ý ï³ñ»ñ³ÛÝáñ»Ýª ³é³Ýó Ñ³Ù³å³ï³ëË³Ý ÷³ëï³ÃÕÃ»ñÇ ¨
ÃáõÛÉïíáõÃÛáõÝÝ»ñÇ ³éÏ³ÛáõÃÛ³Ý:

Ø³Ûñ³ù³Õ³ùÇ ³Õµ³Ñ³ÝáõÃÛ³Ý ¨ ë³ÝÇï³ñ³Ï³Ý Ù³ùÁñÙ³Ý ³ßË³ï³ÝùÝ»ñÁ Ý»ñÏ³ÛáõÙ Çñ³Ï³Ý³óÝáõÙ »Ý
Ãíáí 12 Ù³ëÝ³·Çï³óí³Í ÁÝÏ»ñáõÃÛáõÝÝ»ñ: ¸ñ³ÝóáõÙ
Ý»ñ·ñ³íí³Í ¿ 1470 ³ßË³ï³ÏÇó ¨ 370 ÙÇ³íáñ Ñ³ïáõÏ
Ýß³Ý³ÏáõÃÛ³Ý Ù»ù»Ý³ë³ñù³íáñáõÙ, áñáÝù ýÇ½ÇÏ³å»ë
áõ µ³ñáÛ³å»ë Ù³ßí»É »Ý (ýÇ½ÇÏ³Ï³Ý Ù³ßí³ÍáõÃÛáõÝÁª
ÁÝ¹Ñáõå ÙÇÝã¨ 80%)£ Ø³Ûñ³ù³Õ³ùÇ ¨ ÁÝ¹Ñ³Ýñ³å»ëª áÕç
Ñ³Ýñ³å»ïáõÃÛ³Ý, ³Õµ³Ñ³ÝáõÃÛ³Ý ¨ ë³ÝÇï³ñ³Ï³Ý
Ù³ùñÙ³Ý Ñ³Ù³Ï³ñ·Á ãÇ Ñ³Ù³å³ï³ëË³ÝáõÙ Å³Ù³Ý³Ï³ÏÇó »íñáå³Ï³Ý »ñÏñÝ»ñáõÙ ·áÛáõÃÛáõÝ áõÝ»óáÕ
ã³÷³ÝÇßÝ»ñÇÝ£ ÐÐ Ï³é³í³ñáõÃÛáõÝÁ ¹ÇÙ»É ¿ Ð³Ù³ßË³ñÑ³ÛÇÝ µ³ÝÏÇÝª ºñ¨³ÝÇ ë³ÝÇï³ñ³Ï³Ý Ù³ùñÙ³Ý ¨
³Õµ³Ñ³ÝáõÃÛ³Ý ³ßË³ï³ÝùÝ»ñÇÝ ³ñï³ë³ÑÙ³ÝÛ³Ý
ûå»ñ³ïáñÝ»ñ Ý»ñ·ñ³í»Éáõ Ñ³ñóáõÙ ûÅ³Ý¹³Ï»Éáõ
Ñ³Ù³ñ£
²Õµ³í³Ûñ»ñÇ íÇ×³ÏÁ Ð³Û³ëï³ÝáõÙ
Ð³Û³ëï³ÝÇ
Ð³Ýñ³å»ïáõÃÛáõÝáõÙ
ûñ»Ýë¹ñ³Ï³Ý
ÃáõÛÉïíáõÃÛáõÝÝ»ñáí ·áñÍáõÙ ¿ 242 ³Õµ³í³Ûñª 1344
Ñ»Ïï³ñ ï³ñ³Íùáí (ÐÐ ï³ñ³Íù³ÛÇÝ Ï³é³í³ñÙ³Ý
Ý³Ë³ñ³ñáõÃÛáõÝ): ´³óÇ ³Û¹ª ·áÛáõÃÛáõÝ áõÝ»Ý å³ßïáÝ³å»ë ã·ñ³Ýóí³Í 196 ³Õµ³í³Ûñ»ñ` 171,2 Ñ»Ïï³ñ ï³-

²Õµ³í³Ûñ»ñÁ ÑÇÙÝ³Ï³ÝáõÙ ï»Õ³Ï³Ûí³Í »Ý Ñ³Ù³ÛÝù-

Ý»ñÇ Ù»ñÓ³Ï³ÛùáõÙ` µÝ³Ï³Ý ·á·³íáñáõÃÛáõÝÝ»ñáõÙ,
Óáñ»ñáõÙ, ×³Ý³å³ñÑÝ»ñÇ »½ñ»ñÇÝ, áñáß ¹»åù»ñáõÙ`
·»ï»ñÇ ¨ ·»ï³ÏÝ»ñÇ ³÷»ñÇÝª ³é³ç³óÝ»Éáí µÁÝ³å³Ñå³Ý³Ï³Ý ¨ ³éáÕç³å³Ñ³Ï³Ý Éáõñç éÇëÏ»ñ:
²Õµ³í³Ûñ»ñáõÙ Ï»Ýó³Õ³ÛÇÝ Ã³÷áÝÝ»ñÇ Ñ»ï Ù»Ïï»Õ
ï»Õ³¹ñíáõÙ »Ý Ý³¨ µÅßÏ³Ï³Ý, ³ñ¹ÛáõÝ³µ»ñ³Ï³Ý ¨ ³ÛÉ
íï³Ý·³íáñ Ã³÷áÝÝ»ñ (ûñÇÝ³Ï` Ù³ñïÏáóÝ»ñ, Ý»ñÏ»ñ,
ùÇÙÇÏ³ïÝ»ñ, ëÝ¹ÇÏ å³ñáõÝ³ÏáÕ É³Ùå»ñ, Ý»ñ³ñÏÇãÝ»ñ
¨ ³ÛÉÝ):
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²Õµ³Ñ³ÝáõÃÛáõÝÁ Ð³Û³ëï³ÝáõÙ

²ÝÏ³é³í³ñ»ÉÇ ³Õµ³í³Ûñ»ñáõÙ ¨ ³Õµ³ÝáóÝ»ñáõÙ Ï»Õï³çñ»ñÇ ³é³ç³óáõÙÁ ¨ ³ñï³ÑáëùÁ Ñ³Ý·»óÝáõÙ ¿ Ù³Ï»ñ¨áõÛÃ³ÛÇÝ ¨ ëïáñ·»ïÝÛ³ çñ»ñÇ ³ÕïáïÙ³Ý:
²Õµ³í³Ûñ»ñáõÙ Ñ³×³Ë³ÏÇ ï»ÕÇ ¿ áõÝ»ÝáõÙ Ã³÷áÝÝ»ñÇ
ÇÝùÝ³ÛñáõÙ, ÇÝãÁ Ýå³ëïáõÙ ¿ íï³Ý·³íáñ ÝÛáõÃ»ñÇ
(¹ÇûùëÇÝÝ»ñ, ýáõñ³ÝÝ»ñ ¨ ³ÛÉÝ) ³ñï³Ý»ïÙ³ÝÁ:
²é³ÝÓÝ³Ñ³ïáõÏ ëáõñ ¿ ³Õµ³Ñ³í³ùÙ³Ý íÇ×³ÏÁ ê¨³ÝÇ
³í³½³ÝáõÙ, Ï³åí³Í ½µáë³ßñç³ÛÇÝ ³Ûó»ÉáõÃÛáõÝÝ»ñÇ
³×Ç Ñ»ï: ê¨³ÝÇ ³í³½³ÝÇ ³Õµ³Ñ³ÝáõÙÁ Ñ³Ù³å»ï³Ï³Ý Ýß³Ý³ÏáõÃÛ³Ý ËÝ¹Çñ ¿, áñÁ Ñáõ½áõÙ ¿ Ñ³ë³ñ³ÏáõÃÛ³Ý µáÉáñ ³Ý¹³ÙÝ»ñÇÝ: ê¨³Ý³ É×Ç Ù»ñÓ³Ï³ 92
Ñ³Ù³ÛÝùÝ»ñáõÙ ·áñÍáõÙ »Ý 27 å³ßïáÝ³Ï³Ý, ÇÝãå»ë
Ý³¨` µ³½Ù³ÃÇí ï³ñ»ñ³ÛÝáñ»Ý Ó¨³íáñí³Í ¨ ãÑëÏíáÕ
³Õµ³í³Ûñ»ñ: ÐÐ ù³Õ³ù³ßÇÝáõÃÛ³Ý Ý³Ë³ñ³ñáõÃÛ³Ý
ïíÛ³ÉÝ»ñáí` ³Û¹ ³Õµ³í³Ûñ»ñÁ ã»Ý Ñ³Ù³å³ï³ëË³ÝáõÙ µÝ³å³Ñå³Ý³Ï³Ý ¨ ë³ÝÇï³ñ³Ï³Ý ÝáñÙ»ñÇÝ, Ñ³Ý¹Çë³ÝáõÙ »Ý çñ»ñÇ, ÑáÕÇ ¨ û¹Ç ³ÕïáïÙ³Ý

³ÕµÛáõñÝ»ñ, ê¨³Ý³ É×Ç ³í³½³ÝÇ áÕç ï³ñ³ÍùáõÙ ³é³ç³óÝáõÙ »Ý µÝ³å³Ñå³Ý³Ï³Ý ¨ ³éáÕç³å³Ñ³Ï³Ý
Éáõñç ËÝ¹ÇñÝ»ñ, ËáãÁÝ¹áïáõÙ »Ý ê¨³ÝÇ ¿ÏáÑ³Ù³Ï³ñ·Ç
í»ñ³Ï³Ý·ÝÙ³ÝÝ áõ å³Ñå³ÝÙ³ÝÁ: ²ÝÑ³Ù»Ù³ï Ù»Í³ó»É
»Ý ÉÇ× Ã³÷íáÕ Ï»Ýë³ÍÇÝ (³½áï, ýáëýáñ ¨ ³ÛÉÝ) ¨
ïáùëÇÏ ÝÛáõÃ»ñÇ ù³Ý³ÏÝ»ñÁ, Éáõñç ÷á÷áËáõÃÛáõÝÝ»ñ
»Ý ï»ÕÇ áõÝ»ó»É ê¨³Ý³ ÉÇ× Ã³÷íáÕ ·»ï»ñáõÙ:
²ÝÃáõÛÉ³ïñ»ÉÇ Ù»ÍáõÃÛáõÝÝ»ñÇ »Ý Ñ³ë»É ·»ï»ñÇ çñ»ñÇ
Ù»Ë³ÝÇÏ³Ï³Ý, ùÇÙÇ³Ï³Ý, Ï»Ýë³µ³Ý³Ï³Ý ³ÕïáïÙ³Ý Í³í³ÉÝ»ñÁ: ¶áÛáõÃÛáõÝ áõÝ»óáÕ ³Õµ³í³Ûñ»ñÇ
ï»Õ³¹ñÙ³Ý Å³Ù³Ý³Ï Ñ³ßíÇ ã»Ý ³éÝí»É µ³½Ù³ÃÇí ù³Õ³ù³ßÇÝ³Ï³Ý ë³ÑÙ³Ý³÷³ÏáõÙÝ»ñ (Ù³Ï»ñ»õáõÃ³ÛÇÝ
çñ»ñÇ Ñáëù, Ñ»Õ»Õ³µ»ñ ·»ï³ÏÝ»ñ, Óí³¹ñÙ³Ý í³Ûñ»ñ,
³ñ·»Éáó³ÛÇÝ Ñ³ïí³ÍÝ»ñ ·»ï»ñÇ Ý»ñùÇÝ Ñáë³ÝùÝ»ñáõÙ,
·ñáõÝï³ÛÇÝ çñ»ñÇ µ³ñÓñ Ù³Ï³ñ¹³Ï, ·áÛáõÃÛáõÝ áõÝ»óáÕ ³ñ·»ÉáóÝ»ñ ¨ ³ñ·»É³í³Ûñ»ñ, ÏáÛáõÕáõ Ù³ùñÙ³Ý
Ï³Û³ÝÝ»ñÇ µ³ó³Ï³ÛáõÃÛáõÝ, ÉáÕ³÷Ç, ³éáÕç³ñ³ÝÝ»ñÇ,
Ñ³Ý·ëïÛ³Ý ïÝ»ñÇ ³éÏ³ÛáõÃÛáõÝ ¨ ³ÛÉÝ): Ð³ßíÇ ãÇ ³éÝí»É
Ý³¨ áõÅ»Õ ù³ÙÇÝ»ñÇ ³éÏ³ÛáõÃÛáõÝÁ: àã ÙÇ ³Õµ³í³Ûñ
ó³ÝÏ³å³ïí³Í ã¿: ÀÝïñí³Í ï³ñ³ÍùÝ»ñÇ ã³÷»ñÁ
ÝáõÛÝå»ë ã»Ý Ñ³Ù³å³ï³ëË³ÝáõÙ ÝáñÙ»ñÇÝ:
´Ý³å³Ñå³Ý³Ï³Ý ³Õ»ïÁ Ï³ÝË»Éáõ Ýå³ï³Ïáí`
ÐÐ Ï³é³í³ñáõÃÛáõÝÁ 2011Ã.-Ç ÑáõÝÇëÇÝ Ñ³ëï³ï»É ¿
§ê¨³Ý³ É×Ç Ù»ñÓ³Ï³ ï³ñ³ÍùáõÙ ³Õµ³í³Ûñ»ñÇ ï»Õ³¹ñÙ³Ý áõñí³·ÇÍ¦-Á: Ü³Ë³ï»ëíáõÙ ¿ ÃáÕÝ»É ÙÇ³ÛÝ 5
³Õµ³í³Ûñ:
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³Õµ³í³Ûñ»ñÁ

Ý³Ë³ï»ëíáõÙ

»Ý

áñå»ë

í»ñ³µ»éÝÙ³Ý Ï³Û³ÝÝ»ñ` ³ÕµÁ Ïï»Õ³÷áËíÇ ¨
ÏÙß³ÏíÇ ¶³·³ñÇÝáõÙ Ý³Ë³ï»ëíáÕ ³Õµ³Ùß³ÏÙ³Ý
·áñÍ³ñ³ÝáõÙ: ²é³ç³ñÏíáõÙ ¿ ³Õµ³í³Ûñ»ñ ÃáÕÝ»É
Ñ»ï¨Û³É Ñ³Ù³ÛÝùÝ»ñáõÙ` ÞáñÅ³, ì³ñ¹»ÝÇë, Ø³ñïáõÝÇ,
Ìáí³½³ñ¹, ¶»Õ³Ù³í³Ý:
²Õµ³í³Ûñ»ñÇ ³ñ¹Ç³Ï³Ý³óÙ³Ý ÉáÏ³É Íñ³·ñ»ñ Çñ³Ï³Ý³óíáõÙ »Ý Ý³¨ Ñ³Ýñ³å»ïáõÃÛ³Ý ³ÛÉ ßñç³ÝÝ»ñáõÙª
²É³í»ñ¹Ç, ²ñï³ß³ï, Îáï³ÛùÇ Ù³ñ½ ¨ ³ÛÉÝ, ë³Ï³ÛÝ
µ³ó³Ï³ÛáõÙ ¿ Ñ³Ù³Ï³ñ·í³Í Ùáï»óáõÙÁ:
²ÕµÇ û·ï³·áñÍÙ³Ý ³é³çÇÝ ÷áñÓ»ñÁ
²ÕµÇ í»ñ³Ùß³ÏÙ³Ý ³é³çÇÝ Ñ³çáÕí³Í ÷áñÓÁ Ï³ï³ñí»ó Üáõµ³ñ³ß»ÝÇ ³Õµ³í³ÛñáõÙ: ²Ûë ³Õµ³í³ÛñÁ ·áñÍáõÙ
¿ 1960Ã.-Çó, ³ÛÝ ·ïÝíáõÙ ¿ Ù³Ûñ³ù³Õ³ùÇ Ï»ÝïñáÝÇó
9-10 ÏÇÉáÙ»ïñ Ñ»é³íáñáõÃÛ³Ý íñ³ª ½µ³Õ»óÝ»Éáí 52,3
Ñ»Ïï³ñ Ù³Ï»ñ»ë: Üáõµ³ñ³ß»ÝáõÙ Ñ³í³ùíáÕ ³ÕµÇ
·ñ»Ã» ³ÙµáÕç Í³í³ÉÁ µ³ÕÏ³ó³Í ¿ ù³Õ³ù³óÇÝ»ñÇ
ÏáÕÙÇó ¹áõñë Ý»ïíáÕ Ï»Ýó³Õ³ÛÇÝ ³ÕµÇó: Üáõµ³ñ³ß»ÝÇ
³Õµ³í³Ûñ µ»ñíáÕ ³ÕµÇ Í³í³ÉÁ, Ùáï³íáñ Ñ³ßí³ñÏáí,
Ï³½ÙáõÙ ¿ ûñ³Ï³Ý 550-600 ïáÝÝ³: Î»Ýó³Õ³ÛÇÝ ³ÕµÁ
í»ñ³Ùß³ÏÙ³Ý Ï³Ù ï»ë³Ï³íáñÙ³Ý ãÇ »ÝÃ³ñÏíáõÙ,
³ÛÉ Ëï³óíáõÙ, íÝ³ë³½»ñÍíáõÙ ¿ ¨ Í³ÍÏíáõÙ 25-30
ë³ÝïÇÙ»ïñ ÑáÕÇ ß»ñïáí£ ²Û¹ ³ßË³ï³ÝùÝ»ñÁ ã»Ý
Ñ³Ù³å³ï³ëË³ÝáõÙ
»íñáå³Ï³Ý
ã³÷³ÝÇßÝ»ñÇÝ,
áñÇ Ñ»ï¨³Ýùáí ³Õµ³í³ÛñáõÙ ³é³ç³ÝáõÙ »Ý ·³½»ñÇ
³ñï³Ý»ïáõÙÝ»ñ£ ²Õµ³í³ÛñÇó ·³½Á ³ñï³Ý»ïíáõÙ ¿
ÙÃÝáÉáñï ³é³Ýó ÑëÏáÕáõÃÛ³Ý, ³ÛÝ ïÑ³× ÑáïÇ ³ÕµÛáõñ
¿` ó³Íñ å³ñáõÝ³ÏáõÃÛ³Ùµ ³ñï³Ý»ïí»Éáõ ¹»åùáõÙ, ¨
å³ÛÃÛáõÝÇ Ï³Ù ÑñÏÇ½Ù³Ý ÑÝ³ñ³íáñ å³ï×³é ¿` µ³ñÓñ
å³ñáõÝ³ÏáõÃÛ³Ùµ ³ñï³Ý»ïí»Éáõ ¹»åùáõÙ:
²Õµ³í³ÛñÇó ³ñï³Ý»ïíáÕ ·³½Ç ÑÇÙÝ³Ï³Ý µ³Õ³¹ñÇãÁ Ù»Ã³ÝÝ ¿, áñÁ µ³ó³ë³Ï³Ý ³½¹»óáõÃÛáõÝ áõÝÇ
ßñç³Ï³ ÙÇç³í³ÛñÇ íñ³: 2009Ã.-Ç Ù³ñïÇÝ ºñ¨³ÝÇ ù³Õ³ù³å»ï³ñ³ÝÁ ¨ ×³åáÝ³Ï³Ý §ÞÇÙÇ½áõ¦
Ïáñåáñ³óÇ³Ý å³ÛÙ³Ý³·Çñ ÏÝù»óÇÝ Üáõµ³ñ³ß»ÝÇ
³Õµ³í³ÛñáõÙ ³ñï³Ý»ïíáÕ ·³½»ñÇ Ïñ×³ïÙ³Ý, ÇÝãå»ë
Ý³¨ª Ù»Ã³Ý ·³½Çó ¿É»Ïïñ³Ï³Ý ¨ ç»ñÙ³ÛÇÝ ¿Ý»ñ·Ç³ÛÇ
ëï³óÙ³Ý í»ñ³µ»ñÛ³É: Ü»ñ ¹ñíáõÙ ¿ ³Õµ³í³Ûñ³ÛÇÝ
·³½Ç áñëÙ³Ý ¨ ³ÛñÙ³Ý Ñ³Ù³Ï³ñ·, áñÝ áõÝ³Ï ¿
û·ï³·áñÍ»Éáõ ³ñï³Ý»ïíáÕ ·³½»ñÇ Ùáï 60 ïáÏáëÁ:
Ìñ³·ÇñÝ Çñ³Ï³Ý³óíáõÙ ¿ ÎÇáïáÛÇ ³ñÓ³Ý³·ñáõÃÛ³Ý
ßñç³Ý³ÏÝ»ñáõÙ, ÇÝãÁ ÃáõÛÉ ¿ ï³ÉÇë ÙÃÝáÉáñï ³ñï³Ý»ïíáÕ Ù»Ã³ÝÇ ù³Ý³ÏáõÃÛáõÝÁ Ýí³½»óÝ»É 10 ³Ý·³Ù:
2011Ã.-ÇÝ Ð³Û³ëï³ÝáõÙ ÑÇÙÝí»ó ³ÕµÇ í»ñ³Ùß³ÏÙ³Ý
³é³çÇÝ ·áñÍ³ñ³ÝÁ: §øÉÇÝÉ»Ý¹¦ ÁÝÏ»ñáõÃÛáõÝÁ Ý³Ë
³ÕµÇ ï»ë³Ï³íáñÙ³Ý ·áñÍ³ñ³ÝÝ»ñ ÑÇÙÝ»ó ¶ÛáõÙñÇ
¨ ì³Ý³Óáñ ù³Õ³ùÝ»ñáõÙ, ³ÛÝáõÑ»ï ºñ¨³ÝáõÙ µ³ó»ó
³ÕµÇ í»ñ³Ùß³ÏÙ³Ý ·áñÍ³ñ³ÝÁ (Þ»Ý·³íÇÃ í³ñã³Ï³Ý
ßñç³ÝáõÙ): Ü³Ë³ï»ëíáõÙ ¿ ³ÕµÇ ï»ë³Ï³íáñÙ³Ý ·áñÍ³ñ³ÝÝ»ñ µ³ó»É ³ÛÉ ù³Õ³ùÝ»ñáõÙ: ì³Ý³ÓáñÇ, ¶ÛáõÙñáõ,
Ðñ³½¹³ÝÇ, ¸ÇÉÇç³ÝÇ ¨ ê¨³ÝÇ ù³Õ³ù³ÛÇÝ Ñ³Ù³ÛÝùÝ»ñÇ
³í³·³ÝÇÝ»ñÇ áñáßáõÙÝ»ñáí §øÉÇÝÉ»Ý¹¦ ÁÝÏ»ñáõÃÛ³ÝÁ
ïñ³Ù³¹ñí»É ¿ ³ÕµÇ ï»ë³Ï³íáñÙ³Ý µ³ó³éÇÏáõÃÛ³Ý
Çñ³íáõÝù` 25 ï³ñÇ Å³ÙÏ»ïáí:
²ÕµÇ í»ñ³Ùß³ÏÙ³Ý ·áñÍ³ñ³ÝáõÙ í»ñ³Ùß³ÏÙ³Ý »Ý
»ÝÃ³ñÏíáõÙ åáÉÇ¿ÃÇÉ»ÝÁ, Ë³éÁ åÉ³ëïÇÏ Ã³÷áÝÝ»ñÁ,
PET ßß»ñÁ ¨ ÃáõÕÃÁ:
§øÉÇÝÉ»Ý¹¦-Á ³ÕµÁ Ñ³í³ù»Éáõ Ñ³Ù³ñ å³ñï³íáñí»É ¿
Ñ³Ù³ÛÝùÝ»ñÇ µÛáõç»ÇÝ áñáß³ÏÇ ·áõÙ³ñ í×³ñ»É: Ø³ëÝ³íáñ³å»ëª ¶ÛáõÙñÇÇ ¨ ì³Ý³ÓáñÇ ù³Õ³ù³ÛÇÝ µÛáõç»Ý»ñÁ ³Ùë³Ï³Ý Ïëï³Ý³Ý 3 ÙÇÉÇáÝ ¹ñ³Ù:

Feature

The Law of Bills of Exchange

A dark forest for businessmen: the law of
bills of exchange in Armenia
By Gor Margaryan, Managing Partner, Legelata Law Firm
The businesses, therefore, opt for other instruments, such as
letters of credit, escrows, bank guarantees and other tools
for financing international trade, since the legal uncertainty
poses great risk for the return of their investments in debt
security instrument, the bill of exchange.

Due to increasingly rapid trends of integration of businesses
and facilitation of international trade, an old and very known
tool used for financing of the trade, the bill of exchange has
been revitalized.
Since Armenian businesses are mainly concerned with renovation and import of goods, equipment, machinery and other
tangible assets, they often act as drawers of the bills of exchange for the favor of foreign drawees. This means that the
obligation of the payment for the goods is being satisfied with
the issuance of bills of exchange, which being an abstracted
instrument from the main obligation, extends a possibility for
the dreawee to obtain financing before the maturity of the bill
by discounting it.

The research has shown that Armenian legislator has been
reluctant to provide legal certainty to the persons wishing to
use the instrument. After the abolition of the old law on State
Notary on 2003, which prescribed for protest and acceptance
procedure with the public notary, the new law on Public Notary, repealing the old one, has omitted the questions related
with bills of exchange. There has been no further efforts to
establish a charter for the bills of exchange, which would
regulate the outstanding questions above.
It is also odd, that Armenia has never joined any international instruments, which have harmonized the law on bills
of exchange to a large extent throughout Europe and even
Eurasia. The most widely known and successful international
instrument is the Geneva Convention Providing Uniform Law
on Bills of Exchange and Promissory Notes (1930). Although
the Convention is very plane, it does provide the answers and
default provisions to all the questions raised above.

And that is where the problems arise. What are the mandatory requirements as to the form of the bills of exchange? Is
there an acceptance and protest procedure for bills of exchange? How is the presentation under the bills of exchange
made? Is it possible to have a fast track procedure against
the drawer of bills of exchange if he fails to make a payment
thereof?

As lawyers specialized in international trade, we usually advise to subject the bills of exchange to a foreign law which
has the legal system complicated enough to back up the certain operation and enforcement on the bill of exchange. Even
this appears to be a non-easy task since the conflict of law
rules usually subjects the law of the bills of exchange to the
law of the place of the issuer. Using the provided gap for in
the Geneva Convention we usually would suggest mentioning the place of issuance as a country the legislation of which
you wish to be applicable.

Armenian legislation, unfortunately, does not provide the answers to these questions. The main uncertainty stems from
the Civil Code of Armenia, which is prescribed for blank legal
norms, leaving it to the legislator to set certain rules with regard to bills of exchange.

Recent initiatives of the Ministry of Justice have seen the
declaration of consultations on changes of the Civil Code of
Armenia. We are sure to push this forward, amongst other
things, with concrete proposals for amendments to the law,
addressing the concerns of the business community.

Advertise with AMCHAM
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Armenia with a print run of over
1000 copies
Call (374 10) 599187 or e-mail us at amcham@arminco.com for details.
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ØáõñÑ³ÏÝ»ñÇ Çñ³í³Ï³Ý Ï³ñ·³íáñáõÙÁ

¶áñÍ³ñ³ñÝ»ñÇ ÙáõÃ ³Ýï³éÁ. ØáõñÑ³ÏÝ»ñÇ
Çñ³í³Ï³Ý Ï³ñ·³íáñáõÙÁ Ð³Û³ëï³ÝáõÙ
Ð»ÕÇÝ³Ïª ¶áé Ø³ñ·³ñÛ³Ý, È»·»É³ï³ Çñ³í³µ³Ý³Ï³Ý ÁÝÏ»ñáõÃÛáõÝ ïÝûñ»Ý
ØÇç³½·³ÛÇÝ ³é¨ïñÇ ¨ µÇ½Ý»ëÇ ÇÝï»·ñ³óÇ³ÛÇ
³ñ³·ÁÝÃ³ó ³×Ù³Ý å³ÛÙ³ÝÝ»ñáõÙ ÙÇ ÑÇÝ áõ ÷áñÓí³Í
ýÇÝ³Ýë³Ï³Ý ·áñÍÇù` ÙáõñÑ³ÏÁ, ³åñáõÙ ¿ Çñ í»ñ³ÍÝáõÝ¹Á:
ø³ÝÇ áñ Ñ³ÛÏ³Ï³Ý µÇ½Ý»ëÝ»ñÁ ÑÇÙÝ³Ï³ÝáõÙ Ï³ï³ñáõÙ »Ý ï»ËÝáÉá·Ç³Ý»ñÇ é»Ýáí³óÇ³ ¨ Ý»ñÏñáõÙ, ³Û¹
·áñÍ³ñùÝ»ñÇ ýÇÝ³Ýë³íáñÙ³Ý Ñ³Ù³ñ Ýñ³Ýù Ñ³×³Ë
Ñ³Ý¹»ë »Ý ·³ÉÇë áñå»ë ÙáõñÑ³Ï ÃáÕ³ñÏáÕÝ»ñ: ²ÛëÇÝùÝ,
·Ýí³Í ³åñ³ÝùÇ ¹ÇÙ³ó í×³ñÙ³Ý å³ñï³íáñáõÃÛáõÝÁ
Ï³ï³ñáõÙ »Ý ÙáõñÑ³Ï³ÛÇÝ ³ñÅ»ÃÕÃÇ ÃáÕ³ñÏáõÙáí,
áñÁ Ñ³Ý¹Çë³Ý³Éáí ³µëïñ³Ïï í×³ñ³ÛÇÝ ³ñÅ»ÃáõÕÃ
ÑÝ³ñ³íáñáõÃÛáõÝ ¿ ï³ÉÇë í³×³éáÕÇÝ ëï³Ý³É ýÇÝ³Ýë³íáñáõÙ ÙáõñÑ³ÏÇ ¹ÇëÏáÝï³íáñÙ³Ý ÙÇçáóáí:
Ð»Ýó ³Ûëï»Õ ¿, áñ ëÏëíáõÙ »Ý ËÝ¹ÇñÝ»ñÁ: ÆÝãåÇëÇ±Ý »Ý
ÙáõñÑ³ÏÇ Ó¨ÇÝ í»ñ³µ»ñáÕ å³ñï³¹Çñ å³Ñ³ÝçÝ»ñÁ:
Î³±
³ñ¹Ûáù
ÙáõñÑ³ÏÝ»ñÇ
µáÕáù³ñÏ³Ù³Ý
Ï³Ù
³Ïó»åï³íáñÙ³Ý ÁÝÃ³ó³Ï³ñ·: ÐÝ³ñ³íá±ñ ¿ ³ñ¹Ûáù
ÙáõñÑ³Ïáí í×³ñÙ³Ý »ÝÃ³Ï³ ·áõÙ³ñÝ»ñÇ µéÝ³·³ÝÓáõÙÁ
Çñ³Ï³Ý³óÝ»É ³ñ³·³óí³Í ÁÝÃ³ó³Ï³ñ·áí:
Ð³ÛÏ³Ï³Ý ûñ»Ýë¹ñáõÃÛáõÝÁ, ó³íáù, ãÇ ïñ³Ù³¹ñáõÙ
³Ûë Ñ³ñó»ñÇ å³ï³ëË³ÝÝ»ñÁ: ÐÇÙÝ³Ï³Ý ³ÝÑëï³ÏáõÃÛáõÝÁ µËáõÙ ¿ ÐÐ ù³Õ³ù³óÇ³Ï³Ý ûñ»Ýë·ñùÇ` ÙáõñÑ³ÏÇÝ
í»ñ³µ»ñáÕ ¹ñáõÛÃÝ»ñÇó, áñÝáù å³ñáõÝ³ÏáõÙ »Ý µÉ³ÝÏ»ï³ÛÇÝ ÝáñÙ»ñ` ³Û¹ Ñ³ñó»ñÇ Ñ»ï³·³ Ï³ñ·³íáñáõÙÁ
ÃáÕÝ»Éáí ûñ»ë¹ñÇÝª ³ÛÉ ³Ïï»ñÇ ÙÇçáóáí Ï³ï³ñ»Éáõ
Ñ³Ù³ñ:
²Ûë Çñ³í³Ï³Ý ³ÝáñáßáõÃÛáõÝ å³ï×³é ¿ Ñ³Ý¹Çë³ÝáõÙ, áñ µÇ½Ý»ëÝ»ñÁ ÁÝïñáõÃÛáõÝ Ï³ï³ñ»Ý ÙÇç³½·³ÛÇÝ ³é¨ïñÇ ýÇÝ³Ýë³íáñÙ³Ý ³ÛÉ ·áñÍÇùÝ»ñÇ ÙÇç¨, ÇÝãåÇëÇù »Ý ³Ïñ»¹ÇïÇíÁ, ÇÝÏ³ëá Ñ³ßÇíÝ»ñÁ, µ³ÝÏ³ÛÇÝ
»ñ³ßËÇùÝ»ñÁ ¨ ³ÛÉÝ, ù³ÝÇ áñ Çñ³í³Ï³Ý ³ÝáñáßáõÃÛáõÝÁ
Ù»Í éÇëÏ»ñ ¿ ³é³ç³óÝáõÙ å³ñïù³ÛÇÝ ³Ûë ·áñÍÇùáõÙ Ï³ï³ñí³Í Ý»ñ¹ñáõÙÝ»ñÇ í»ñ³¹³ñÓÝ»ÉÇáõÃÛ³Ý ³éáõÙáí:
àõëáõÙÝ³ëÇñáõÃÛáõÝÝ»ñÁ óáõÛó »Ý ï³ÉÇë, áñ Ñ³ÛÏ³Ï³Ý ûñ»Ýë¹ÇñÁ µÝ³í ¿É ãÇ ßï³åáõÙ Çñ³í³Ï³Ý áñáß³ÏÇáõÃÛáõÝ ïñ³Ù³¹ñ»É ³ÝÓ³Ýó, áíù»ñ ó³ÝÏ³ÝáõÙ »Ý
û·ïí»É ÙáõñÑ³ÏÝ»ñÇó áñå»ë ýÇÝ³Ýë³íáñÙ³Ý ·áñÍÇùÇ: ä»ï³Ï³Ý Ýáï³ñÇ³ïÇ Ù³ëÇÝ ûñ»ÝùÇ áõÅÁ Ïáñó-
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Ý»Éáõó Ñ»ïá, áñÁ Ï³ñ·³íáñáõÙ ¿ñ ÙáõñÑ³ÏÝ»ñÇ µáÕáù³ñÏÙ³Ý ¨ ³Ïó»åï³íáñÙ³Ý ·áñÍÁÝÃ³óÝ»ñÁ Ýáñ
ÁÝ¹áõÝí³Í Üáï³ñÇ³ïÇ Ù³ëÇÝ ÐÐ ûñ»ÝùÁ µ³ó ÃáÕ»ó
³Ûë Ñ³ñó»ñÇ í»ñ³µ»ñÛ³É å³ï³ëË³Ý»ñÁ: ²ÏÝÏ³ÉíáõÙ
¿ñ, áñ ÏÁÝ¹áõÝíÇ ÙáõñÑ³ÏÝ»ñÇ Ù³ëÇÝ Ï³ÝáÝ³¹ñáõÃÛáõÝ,
áñÁ Ù³Ýñ³Ù³ëÝ ÏÏ³ñ·³íáñ»ñ ³Ûë Ñ³ñó»ñÁ: ê³Ï³ÛÝ ³ÛÝ
ÙÇÝã ûñë ãÇ ÁÝ¹áõÝí»É:
Þ³ï ï³ñûñÇÝ³Ï ¿ Ý³¨ ³ÛÝ Ñ³Ý·³Ù³ÝùÁ, áñ Ð³Û³ëï³ÝÁ ãÇ ÙÇ³ó»É ÙáõñÑ³ÏÝ»ñÇÝ í»ñ³µ»ñáÕ ³ÛÝåÇëÇ
ÙÇç³½·³ÛÇÝ ÏáÝí»ÝóÇ³Ý»ñÇ, áñáÝù áõÝÇýÇÏ³óÝáõÙ »Ý
ÙáõñÑ³ÏÝ»ñÇ Ù³ëÇÝ ûñ»Ýë¹ñáõÃÛáõÝÁ ºíñáå³ÛÇ ¨ ÝáõÛÝÇëÏ
ºíñ³ëÇ³ÛÇ ³ßË³ñÑ³·ñ³Ï³Ý ë³ÑÙ³ÝÝ»ñáõÙ: ¸ñ³ÝóÇó
³é³í»É É³ÛÝ ÁÝ¹áõÝáõÙ ëï³ó³ÍÁ ÄÝ¨Ç 1930Ã-Ç ØáõñÑ³ÏÝ»ñÇ ¨ å³ñï³ïáÙë»ñÇ ÝÏ³ïÙ³Ùµ ÙÇ³ëÝ³Ï³Ý ûñ»Ýù
ë³ÑÙ³Ý»Éáõ Ù³ëÇÝ ÏáÝí»ÝóÇ³Ý ¿: âÝ³Û³Í ÏáÝí»ÝóÇ³Ý
µ³í³Ï³ÝÇÝ å³ñ½ ¿, ³ÛÝ Ñëï³Ï å³ï³ëË³ÝÝ»ñ ¿ ï³ÉÇë
í»ñÁ Ýßí³Í Ñ³ñó»ñÇ í»ñ³µ»ñÛ³É:
àñå»ë ÙÇç³½·³ÛÇÝ ³é¨ïñÇ µÝ³·³í³éáõÙ Ù³ëÝ³·Çï³ó³Í Çñ³í³µ³ÝÝ»ñ, Ù»Ýù ëáíáñ³µ³ñ ËáñÑáõñ¹ »Ýù
ï³ÉÇë, áñ ÙáõñÑ³ÏÇ ÝÏ³ïÙ³Ùµ ÁÝïñíÇ ³ÛÝåÇëÇ »ñÏñÇ
ûñ»Ýù, áñÁ áõÝÇ Ñ³Ù³å³ï³ëË³Ý Çñ³í³Ï³Ý ÝáñÙ»ñÁ
Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÇ áñáß³ÏÇáõÃÛáõÝÁ ³å³Ñáí»Éáõ Ñ³Ù³ñ: ê³ ÝáõÛÝå»ë Ñ»ßï ËÝ¹Çñ ã¿ Ñ³ßíÇ ³éÝ»Éáí ³ÛÝ
Ñ³Ý·³Ù³ÝùÁ, áñ ÙáõñÑ³ÏÇ ÝÏ³ïÙ³Ùµ áñå»ë Ï³ÝáÝ
ÏÇñ³éÙ³Ý »ÝÃ³Ï³ ¿ ³ÛÝ »ñÏñÇ ûñ»ÝùÁ áñï»Õ ·ïÝíáõÙ
¿ ÃáÕ³ñÏáÕÁ: ú·ïí»Éáí ÅÝ¨Ç ÏáÝí»ÝóÇ³Ûáí ÁÝÓ»éÝí³Í
ÑÝ³ñ³íáñáõÃÛáõÝÇóª Ù»Ýù ÝßáõÙ »Ýù ÃáÕ³ñÏÙ³Ý í³ÛñÁ
³ÛÝåÇëÇ »ñÏñáõÙ, áñÁ Ñ³Ý¹Çë³ÝáõÙ ¿ ÄÝ¨Ç ÏáÝí»ÝóÇ³ÛÇ
³Ý¹³Ù ¨ áñÇ áõÅáí ³ñ¹»Ý ÄÝ¨Ç ÏáÝí»ÝóÇ³Ý ¹³éÝáõÙ ¿
ÏÇñ³é»ÉÇ ³Û¹ Çñ³í³Ñ³ñ³µ»ñáõÃÛ³Ý ÝÏ³ïÙ³Ùµ:
²ñ¹³ñ³¹³ïáõÃÛ³Ý Ý³Ë³ñ³ñáõÃÛ³Ý ÏáÕÙÇó Çñ³Ï³Ý³óíáÕ µ³ñ»÷áËáõÙÝ»ñÇ ßñç³Ý³ÏÝ»ñáõÙ åÉ³Ý³íáñíáõÙ ¿ ³ñ¹Ç³Ï³Ý³óÝ»É Ý³¨ ÐÐ ù³Õ³ù³óÇ³Ï³Ý
ûñ»Ýë·ÇñùÁ: Ø»Ýù í×é³Ï³Ý »Ýù ÉÇÝ»Éáõ Ç ÃÇíë ³ÛÉ
÷á÷áËáõÃÛáõÝÝ»ñÇ, Ý»ñÏ³Û³óÝ»É Ý³¨ ÙáõñÑ³ÏÝ»ñÇ
ûñ»Ýë¹ñáõÃÛ³ÝÁ í»ñ³µ»ñáÕ Ù»ñ ÝÏ³ï³éáõÙÝ»ñÁ í»ñÁ
Ýßí³Í Çñ³í³Ï³Ý ³ÝáñáßáõÃÛáõÝÝ»ñÁ ·áñÍ³ñ³ñÝ»ñÇ Ñ³Ù³ñ í»ñ³óÝ»Éáõ Ýå³ï³Ïáí:
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KPMG Armenia

Facing the Challenges of the Millennium
By Zaruhi Furunjyan, Head of Advisory, KPMG Armenia
“We believe we have an important role to play in helping to
solve the world’s challenges - population growth, climate
change, globalization, poverty alleviation, technological
change, food, water and energy security, the spread of infectious disease - all affect us and business globally. Governments and NGOs are of course critical to this work. But
they can’t do it alone. KPMG has to play its part.”
- Michael Andrew, Chairman, KPMG International
Thanks to an ever-growing demand for resources, mankind
has caused more extensive and rapid changes to ecosystems in the last 20 years than at any other time in human
history. There is substantial evidence that ecosystems are
struggling to provide the needed services that populations
have assumed will always be there. The UN’s Millennium
Ecosystem Assessment warned that, “human activity is putting such strain on the natural functions of Earth that the ability of the planet’s ecosystems to sustain future generations
can no longer be taken for granted.”
Today, climate change and sustainability issues are rising
to the top of corporate agendas. Energy pricing and security, natural resource pressures, population growth, lifestyle
changes, and consumer preferences are compelling companies to act.
Business is both heavily involved in causing the environmental damage and is likely to be increasingly affected by the
consequences. Companies are exposed to increasing pressure from regulators, customers, suppliers, investors and
peers to define and report their sustainability strategy and
performance.
Over the next 20 years, businesses will be exposed to hundreds of environmental and social changes that could bring
both risks and opportunities in the search for sustainable
growth. Successfully implemented sustainability strategies
are acknowledged as a key indicator of a company’s foresight and management objectives.
Based on the research performed by KPMG Global Center
of Excellence for Climate Change & Sustainability in 2012,
there are ten global sustainability megaforces that will impact
every business over the next two decades:
1. Climate Change
2. Energy & Fuel
3. Material Resource Scarcity
4. Water Scarcity
5. Population Growth
6. Urbanization
7. Wealth
8. Food Security
9. Ecosystem Decline
10. Deforestation
These global sustainability megaforces are set to significantly affect the way the world does business over the next 20
years. Each has important implications for business, which
must be understood, assessed and built into long term strategic planning. These megaforces do not function in isolation
from each other in predictable ways. They act as a complex
and unpredictable system, feeding, amplifying or ameliorat-

ing the effects of the others. Awareness and comprehension
of each is vital, but it is only the first step.
KPMG is committed to providing advice to companies and
organizations to better understand the complex and evolving
environment, helping them develop, improve or optimize their
sustainability strategies.
KPMG’s Climate Change and Sustainability Services (CC&S)
professionals provide sustainability and climate change Assurance, Tax and Advisory services to organizations to help
them apply sustainability as a strategic lens to their business
operations. We have more than 25 years experience working
with leading businesses and public sector organizations.
The expanding CC&S network, across more than 50 countries, enables us to apply a consistent, global approach to
service delivery and respond to multinational organizations’
complex business challenges, with services that span industry sectors and national boundaries. KPMG Armenia is also a
part of this network.
KPMG is committed to helping the companies in facing the
challenges of the millennium and undergoing smooth transition while implementing the strategies aimed at sustainable
development.
A good example of KPMG’s input is the Green Data Center
Strategy project performed for AT&T, one of the largest telecommunication companies. We developed a strategy to reduce the cost and environmental impact of AT&T’s data center operations. KPMG identified opportunities and potential
benefits to reduce costs and consumption of energy, water
and waste; identified available tax and utility incentives; defined KPIs to baseline and monitor performance; developed a
5-year roadmap and linked execution of green initiatives into
existing client programs. KPMG’s efforts identified the following benefits for AT&T:
•

USD 7.6 million in cost savings;

•

84,000 mWh reduction in electricity use

•

81,000 cu/ft reduction in water use

•

15 ton reduction in waste materials

At KPMG, a company with offices across the world and clients with operations around the world, we have realized the
significance of the sustainable development. We learn more
every day about ways to sustain the vitality of the firm, our
people, and our communities. Now, more than ever, we are
taking an ambitious and holistic approach to sustainability.
Our first national commitment to manage the firm’s environmental footprint was launched under the Environmental
Performance Initiative (EPI) back in 2007. In 2008, KPMG
committed to support KPMG International’s Global Green Initiative (GGI), a global ambition to reduce member firms’ combined carbon footprint by 25 percent by the year 2010 from
2007 baseline. We surpassed this target, and in 2011, KPMG
International member firms together achieved a 29 percent
reduction in net carbon emissions per full-time employee
and a seven percent reduction in absolute greenhouse gas
(GHG) emissions, while experiencing a 12 percent increase
in our global headcount. Currently KPMG globally continues
to challenge member firms to contribute to another ambitious
target of an additional 15 percent reduction in net emissions
per full-time employee by 2015 from 2010 baseline.
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The Flexibility of Employement

The Flexibility of Employment is Important
for Business Environment
By Sedrak Asatryan, Managing Partner, Concern-Dialog Law Firm, and
Suren Gomtsyan, Senior Lawyer, Concern-Dialog Law Firm,
ing countries given the problems of their judicial systems. If
there are concerns in terms of fair court proceedings, and
the ability of the courts to assess objectively the legality of
employment termination, the legislature has to set in the law
for all cases, where an employer can terminate employment
agreements with an employee. But this approach also leads
to problems.

Economists often criticize the business environment in
France, pointing out that factories in the country are being
closed and that in France it is several times harder to fire an
employee than in the United Kingdom. Thus, business has to
move to other countries, where the legislation allows companies to be more effective and react flexibly to changes in the
market to hire new employees in the cases of growth and to
fire them in the opposite situation. While in France, even if
the economy grows, business has to think twice before hiring
new employees, as when growth slows, it becomes difficult to
fire them. It may seem paradoxical, but the strict rules on the
termination of employment agreements by the initiative of an
employer adversely effect the employment rate and limit new
job creation. The situation can be changed if, like in Sweden,
an employee is protected as a person, rather than as an employee.
At first glance, the Armenian labor legislation is attractive for
business. Particularly, in the recent Global Competitiveness
Reports of the World Economic Forum, Armenia's highest indicator in the ranking is related to labor market efficiency - the
47th ranking in the reports for 2009/10 and 2010/11 (among
133 and 139 countries respectively) and the 34th ranking in
the report for 2011/12 (the report includes 142 countries). In
the recently published 2012/13 report, Armenia is already
ranked 30th among 144 countries.
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Noticeably, Armenia has been assigned a rather high value
on hiring and firing practices, which is surprising as the high
value means that employee termination rules are flexible and
can be defined by employers. Meanwhile, the Labor Code
regulates the termination of employment under exceptional
but mandatory rules and without giving the parties of an employment agreement any freedom in the regulation of their
relations. After amendments to the Labor Code of 2010 were
adopted (which have further tightened the rules on the termination of employment by employers, and the result of which
should have been seen in last year's report) the expectation
was that Armenia would worsen its position according to this
indicator. However, according to the data of the authors of
the 2011/12 and 2012/13 reports, Armenia has advanced in
the ranking and has improved its position.This strict approach
of the labor legislation is to some extent justified in develop-

First, the reason that is used by an employer to fire employees is often misrepresented and does not comply with reality.
As employers have only limited grounds for firing employees,
they have to rely on those grounds that are relatively easy to
apply. For example, irrespective of the real reason of being
unsatisfied with an employee, the employer can apply two
disciplinary measures for various reasons and as a third disciplinary measure, terminate the employment contract with
an employee. According to the current rules, employment
termination as a disciplinary measure can be applied only if
an employee already has at least two effective disciplinary
sanctions.
The second issue is that the grounds for employment termination are too general and do not take into account the particularities of employment relations. Let consider the same
example of disciplinary sanctions. An employee can be late
twice from the work and be subject to disciplinary sanctions
for each episode of lateness. This will create the grounds for
firing if the employee is late again. On the other hand, an employee can seriously breach safety rules causing an accident.
But if this is the first serious breach, the employer cannot as a
disciplinary sanction dismiss the employee. The employment
contract can be terminated only if similar situations occur
again. At the same time, there is not any practical difference
between two separate disciplinary sanctions provided by the
law - reprimand and severe reprimand.
These drawbacks to the labor legislation are more obvious
for conscientious employers who are trying to comply with the
labor legislation and do not use informal methods of influence
on their employees. Some foreign investors describe the
mentioned rules of the Labor Code, to put it mildly, as unreasonable solutions. Current rules on the dismissal of employees by an employer create unequal competition conditions
for employers who follow rules and for employers who use
different methods for influence on their employees in favor of
the latter. Under these circumstances, it is not surprising that
employees sometimes abuse their rights by presenting different claims to employers who conduct their activities strictly
according to the requirements of the legislation. This, in turn,
creates corruption risks for the judiciary.
The demand for reform from business, along with the evolutionary development of the judiciary, creates an opportunity and necessity to reconsider the legislature's current approach. With the aim of improving the business environment,
it is time to consider the gradual introduction of a certain flexibility in the employer-employee relations, and to provide the
parties with an opportunity to be more free in the questions of
terminating employment.
We strongly believe that reasonable flexibility is an important
condition for ensuring jobs for employees.
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THE LAW OF THE REPUBLIC OF ARMENIA ON
AMENDING THE LABOR CODE OF THE REPUBLIC OF
ARMENIA
Article 1. Add in Part 3 of Article 95 of the Labor Code of
the Republic of Armenia of December 14, 2004 (hereinafter
referred to as the "Code") new Clause 7 with the following
content:
"7. with the head, deputies of the head, the chief accountant
and the members of the collegial executive body of a legal
entity irrespective of its organizational type.".
Article 2. Add in the Code new Article 101.1 with the following
content:
"Article 101.1. An employment contract with the head, deputies of the head, the chief accountant and the members of the
collegial executive body of a legal entity
In cases where an employment contract with the head, deputies of the head, the chief accountant and the members of
the collegial executive body of a legal entity is made with a
definite term, the term of that contract shall be set by the
founding document of the legal entity or by the agreement of
the parties."
Article 3. Add Article 113 of the Code with new Part 4 with the
following content:
"4. In addition to the grounds stated in Part 1 of this article,
an employer can terminate the employment contract with an
indefinite term with an employee:
1) by prior written notice about the termination of the employment contract by the employer's initiative, served not later
than four months before the termination of the employment
contract, if the employment contract does not specify a longer
period of notice;
2) by paying a severance pay to an employee in the amount
not less than four times the amount of the monthly average

salary of that employee, if the employment contract does not
specify a greater amount of severance pay."
Article 4. Add in the Code new Article 113.1 with the following
content:
"Article 113.1. Additional grounds for terminating employment contract with the head of a legal entity
1. In addition to the grounds specified in this Code, the employment contract with the head of a legal entity shall be terminated by the following grounds:
1) in the case of the early termination of the authorities of the
head of a legal entity by the decision of the authorized body
of that legal entity;
2) by other grounds specified in the employment contract.
2. If the employment contract with the head of a legal entity
is terminated according to Clause 1 of Part 1 of this article
in the absence of a fault in the actions (inaction) of the head
of a legal entity, he (she) is entitled to a severance pay in
the amount not less than three times the amount of his (her)
monthly average salary, if the employment contract does not
specify a greater amount of severance pay.
3. The provisions of this article shall be applicable to the
heads of legal entities irrespective of their organizational
types, with the exemption of the cases, where:
1) the head of the legal entity is the sole shareholder (founder) or member of that legal entity;
2) the management of the legal entity is conducted by a commercial organization (managing company) or by a sole proprietor (manager) according to an agreement.
4. The provisions of this article shall also be applicable to the
members of the collegial executive body of a legal entity, if
otherwise is not provided by the founding document of that
legal entity."
Article 5. This law shall enter into force on the tenth day following the day of its official publication.
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²ßË³ï³Ýù³ÛÇÝ Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÇ ×ÏáõÝáõÃÛáõÝÁ

²ßË³ï³Ýù³ÛÇÝ Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÇ
×ÏáõÝáõÃÛáõÝÁ Ï³ñ áñ ¿ µÇ½Ý»ë
ÙÇç³í³ÛñÇ Ñ³Ù³ñ
Ð»ÕÇÝ³Ïª ê»¹ñ³Ï ²ë³ïñÛ³Ý, ÎáÝó»éÝ-¸Ç³Éá· ÷³ëï³µ³Ý³Ï³Ý ÁÝÏ»ñáõÃÛ³Ý ïÝûñ»Ý, ¨
êáõñ»Ý ¶áÙóÛ³Ý, ÎáÝó»éÝ-¸Ç³Éá· ÷³ëï³µ³Ý³Ï³Ý ÁÝÏ»ñáõÃÛáõÝ ³í³· Çñ³í³µ³Ý
µ³ñÓñ ³ñ¹ÛáõÝù, ÇÝãÁ ½³ñÙ³Ý³ÉÇ ¿, ù³ÝÇ áñ µ³ñÓñ
³ñ¹ÛáõÝùÁ Ýß³Ý³ÏáõÙ ¿, áñ ³ßË³ï³ÝùÇó ³½³ï»Éáõ Ï³ÝáÝÝ»ñÁ ×ÏáõÝ »Ý ¨ Ï³ñáÕ »Ý ë³ÑÙ³Ýí»É ·áñÍ³ïáõÝ»ñÇ ÏáÕÙÇó: ØÇÝã¹»é ÐÐ ²ßË³ï³Ýù³ÛÇÝ ûñ»Ýë·ÇñùÁ ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍáõÙÁ
Ï³ñ·³íáñáõÙ ¿ µ³ó³é³å»ë ÇÙå»ñ³ïÇí ÝáñÙ»ñáíª
ãï³Éáí ³ßË³ï³Ýù³ÛÇÝ Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÇ Ù³ëÝ³ÏÇóÝ»ñÇÝ ÇÝùÝáõñáõÛÝ Ï³ñ·³íáñÙ³Ý ÑÝ³ñ³íáñáõÃÛáõÝ:
²ßË³ï³Ýù³ÛÇÝ ûñ»Ýë·ñùáõÙ 2010 Ãí³Ï³ÝÇÝ Ï³ï³ñí³Í ÷á÷áËáõÃÛáõÝÝ»ñÇó Ñ»ïá (áñáÝù ¿É ³í»ÉÇ Ëëï³óñ»óÇÝ ·áñÍ³ïáõÇ Ý³Ë³Ó»éÝáõÃÛ³Ùµ ³ßË³ï³Ýù³ÛÇÝ
å³ÛÙ³Ý³·ñÇ ÉáõÍÙ³Ý ÑÇÙù»ñÇ ÏÇñ³éáõÙÁ, ¨ áñáÝó
³ñ¹ÛáõÝùÁ »ñ¨³Éáõ ¿ñ ÙÇ³ÛÝ ³Ýó³Í ï³ñí³ ½»ÏáõÛóáõÙ)
ëå³ëíáõÙ ¿ñ, áñ Ð³Û³ëï³ÝÁ ³Ûë óáõó³ÝÇßáí Ï½ÇçÇ Çñ
¹Çñù»ñÁ: ê³Ï³ÛÝ Áëï 2011/12 ¨ 2012/13 Ãí³Ï³ÝÝ»ñÇ
½»ÏáõÛóÁ Ï³½ÙáÕÝ»ñÇ ïíÛ³ÉÝ»ñÇª Ð³Û³ëï³ÝÁ ³é³çÁÝÃ³ó ¿ ³ñÓ³Ý³·ñ»É ¨ µ³ñ»É³í»É ¿ Çñ ¹ÇñùÁ:
îÝï»ë³·»ïÝ»ñÁ Ñ³×³Ë ùÝÝ³¹³ïáõÙ »Ý üñ³ÝëÇ³ÛáõÙ Ó¨³íáñí³Í ·áñÍ³ñ³ñ ÙÇç³í³ÛñÁª Ýß»Éáí, áñ
»ñÏñÇ ï³ñ³ÍùáõÙ ·áñÍ³ñ³ÝÝ»ñÁ ÷³ÏíáõÙ »Ý, ù³ÝÇ áñ üñ³ÝëÇ³ÛáõÙ ÙÇ ù³ÝÇ ³Ý·³Ù ³í»ÉÇ ¹Åí³ñ
¿ ³ßË³ï³ÝùÇó ³½³ï»É ³ßË³ïáÕÇÝ, ù³Ý Ø»Í
´ñÇï³ÝÇ³ÛáõÙ: Ð»ï¨³µ³ñ, µÇ½Ý»ëÁ ëïÇåí³Í ¿
ï»Õ³÷áËí»É ³ÛÉ »ñÏñÝ»ñ, áñáÝó ûñ»Ýë¹ñáõÃÛáõÝÁ
ÑÝ³ñ³íáñáõÃÛáõÝ ¿ ï³ÉÇë Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇÝ
ÉÇÝ»É ³é³í»É ³ñ¹ÛáõÝ³í»ï ¨ ×ÏáõÝ ³ñÓ³·³Ýù»É ßáõÏ³ÛÇ ÷á÷áËáõÃÛáõÝÝ»ñÇÝ. ³×Ç ¹»åùáõÙ ³ßË³ï³ÝùÇ
ÁÝ¹áõÝ»É Ýáñ ³ßË³ïáÕÝ»ñÇ, ÇëÏ Ñ³Ï³é³Ï ¹»åùáõÙª
³½³ï»É Ýñ³Ýó: ØÇÝã¹»é üñ³ÝëÇ³ÛáõÙ ÝáõÛÝÇëÏ ïÝï»ë³Ï³Ý ³×Ç ¹»åùáõÙ µÇ½Ý»ëÁ ëïÇåí³Í ¿ »ñÏ³ñ Ùï³Í»É Ýáñ ³ßË³ïáÕÝ»ñ ÁÝ¹áõÝ»Éáõó ³é³ç, ù³ÝÇ áñ
³×Ç ³ÝÏÙ³Ý ¹»åùáõÙ Ýñ³Ýó ³ßË³ï³ÝùÇó ³½³ï»ÉÁ
Ï³ñáÕ ¿ ËÝ¹ñ³Ñ³ñáõÛó ÉÇÝ»É: Î³ñáÕ ¿ å³ñ³¹áùë³É
Ãí³É, ë³Ï³ÛÝ ·áñÍ³ïáõÇ Ý³Ë³Ó»éÝáõÃÛ³Ùµ ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍÙ³ÝÁ í»ñ³µ»ñíáÕ ËÇëï
Ï³ÝáÝÝ»ñÁ µ³ó³ë³Ï³Ý ³½¹»óáõÃÛáõÝ »Ý ÃáÕÝáõÙ ½µ³Õí³ÍáõÃÛ³Ý Ù³Ï³ñ¹³ÏÇ íñ³ ¨ ë³ÑÙ³Ý³÷³ÏáõÙ »Ý Ýáñ
³ßË³ï³ï»Õ»ñÇ ëï»ÕÍáõÙÁ: Æñ³¹ñáõÃÛáõÝÁ Ï³ñ»ÉÇ ¿
÷áË»É, »Ã» ³ßË³ïáÕÁ å³ßïå³Ýí³Í ÉÇÝÇ áñå»ë ³ÝÓ,
µ³Ûó áã áñå»ë ³ßË³ïáÕ, ÇÝãå»ë ûñÇÝ³Ïª Þí»¹Ç³ÛáõÙ:
²é³çÇÝ
Ñ³Û³ÍùÇó
Ð³Û³ëï³ÝÇ
³ßË³ï³Ýù³ÛÇÝ
ûñ»Ýë¹ñáõÃÛáõÝÁ ·ñ³íÇã ¿ ·áñÍ³ñ³ñÝ»ñÇ Ñ³Ù³ñ:
Ø³ëÝ³íáñ³å»ë, Ð³Ù³ßË³ñÑ³ÛÇÝ ïÝï»ë³Ï³Ý ýáñáõÙÇ ÏáÕÙÇó å³ïñ³ëïíáÕ Ð³Ù³ßË³ñÑ³ÛÇÝ ÙÁñóáõÝ³ÏáõÃÛ³Ý
í»ñçÇÝ
½»ÏáõÛóÝ»ñáõÙ
Ð³Û³ëï³ÝÇ
É³í³·áõÛÝ óáõó³ÝÇßÁ í³ñÏ³ÝÇß³ÛÇÝ ³ÕÛáõë³ÏáõÙ
³ßË³ïáõÅÇ ßáõÏ³ÛÇ ³ñ¹ÛáõÝí»ïáõÃÛ³Ý Ù³ëáí ¿ª 47-ñ¹
ÑáñÇ½áÝ³Ï³ÝÁ 2009/10 ¨ 2010/11 Ãí³Ï³ÝÝ»ñÇ ½»ÏáõÛóÝ»ñáõÙ (Ñ³Ù³å³ï³ëË³Ý³µ³ñ 133 ¨ 139 »ñÏñÝ»ñÇ
Ñ»ï Ñ³Ù»Ù³ï³Í) ¨ 34-ñ¹ ÑáñÇ½áÝ³Ï³ÝÁ 2011/12 Ãí³Ï³ÝÝ»ñÇ ½»ÏáõÛóáõÙ (½»ÏáõÛóáõÙ ÁÝ¹·ñÏí³Í ¿ 142 »ñÏÇñ):
ì»ñç»ñë Ññ³å³ñ³Ïí³Í 2012/13 Ãí³Ï³ÝÝ»ñÇ ½»ÏáõÛóáõÙ ³Ûë óáõó³ÝÇßáí Ð³Û³ëï³ÝÝ ³ñ¹»Ý 30-ñ¹Ý ¿ª 144
»ñÏñÝ»ñÇ ó³ÝÏáõÙ:
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ÀÝ¹ áñáõÙ, ³ßË³ï³ÝùÇ ÁÝ¹áõÝ»Éáõ ¨ ³ßË³ï³ÝùÇó
³½³ï»Éáõ óáõó³ÝÇßáí Ð³Û³ëï³ÝÝ áõÝÇ µ³í³Ï³Ý

²ßË³ï³Ýù³ÛÇÝ ûñ»Ýë¹ñáõÃÛ³Ý ÝÙ³Ý ËÇëï Ùáï»óáõÙÁ
áñáß ³éáõÙáí ³ñ¹³ñ³óí³Í ¿ ½³ñ·³óáÕ »ñÏñÝ»ñÇ Ñ³Ù³ñª
Ñ³ßíÇ ³éÝ»Éáí ¹³ï³Ï³Ý Ñ³Ù³Ï³ñ·Ç ËÝ¹ÇñÝ»ñÁ:
²ñ¹³ñ ¹³ï³ùÝÝáõÃÛ³Ý ¨ ³ßË³ï³ÝùÇó ³½³ï»Éáõ ûñÇÝ³Ï³ÝáõÃÛáõÝÁ ¹³ï³ñ³ÝÇ ÏáÕÙÇó ³Ý³ã³é ·Ý³Ñ³ï»Éáõ
ÑÝ³ñ³íáñáõÃÛ³Ý ÝÏ³ïÙ³Ùµ Ï³ëÏ³ÍÝ»ñ ÉÇÝ»Éáõ ¹»åùáõÙ
ûñ»Ýë¹ÇñÁ ëïÇåí³Í ¿ ûñ»ÝùáõÙ Ãí³ñÏ»É ³ÛÝ µáÉáñ
¹»åù»ñÁ, »ñµ ·áñÍ³ïáõÝ Ï³ñáÕ ¿ ÉáõÍ»É ³ßË³ï³Ýù³ÛÇÝ
å³ÛÙ³Ý³·ÇñÁ ³ßË³ïáÕÇ Ñ»ï: ê³Ï³ÛÝ ³Ûë Ùáï»óáõÙÁ
Çñ Ñ»ï µ»ñáõÙ ¿ Ý³¨ ËÝ¹ÇñÝ»ñ:
²é³çÇÝÁ, ·áñÍ³ïáõÇ ÏáÕÙÇó ÏÇñ³éíáÕ ³ßË³ï³ÝùÇó
³½³ï»Éáõ ÑÇÙùÁ Ñ³×³Ë Ë»Õ³ÃÛáõñí³Í ¿ ¨ ãÇ Ñ³Ù³å³ï³ëË³ÝáõÙ Çñ³Ï³ÝáõÃÛáõÝÁ: ²½³ï»Éáõ Ñ³Ù³ñ ë³ÑÙ³Ý³÷³Ï ÑÇÙù»ñ áõÝ»Ý³Éáõ ¹»åùáõÙ ·áñÍ³ïáõÝ ëïÇåí³Í
¿ ÑÕáõÙ Ï³ï³ñ»É ³ßË³ï³ÝùÇó ³½³ï»Éáõ ³ÛÝåÇëÇ
ÑÇÙùÇ íñ³, áñÁ Ñ³Ù»Ù³ï³µ³ñ Ñ»ßï ¿ ÏÇñ³é»É: úñÇÝ³Ïª
³ÝÏ³Ë ³ßË³ïáÕÇó ¹Å·áÑ ÉÇÝ»Éáõ Çñ³Ï³Ý å³ï×³éÇ,
·áñÍ³ïáõÝ Ï³ñáÕ ¿ ï³ñµ»ñ ÑÇÙù»ñáí Ï³ñ·³å³Ñ³Ï³Ý
ïáõÛÅ»ñÇ »ÝÃ³ñÏ»É ³ßË³ïáÕÇÝ ¨ áñå»ë »ññáñ¹ Ï³ñ·³å³Ñ³Ï³Ý ïáõÛÅ ÏÇñ³é»É ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍáõÙÁ: Àëï ·áñÍáÕ ûñ»Ýë¹ñáõÃÛ³Ý å³Ñ³ÝçÇ ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍáõÙÁ áñå»ë
Ï³ñ·³å³Ñ³Ï³Ý ïáõÛÅ Ï³ñáÕ ¿ ÏÇñ³éí»É ÙÇ³ÛÝ ³ÛÝ
¹»åùáõÙ, »ñµ ³ßË³ïáÕÝ ³ñ¹»Ý áõÝÇ ³éÝí³½Ý »ñÏáõ
ãÙ³ñí³Í Ï³ñ·³å³Ñ³Ï³Ý ïáõÛÅ»ñ:
ºñÏñáñ¹ ËÝ¹ÇñÁ Ýñ³ÝáõÙ ¿, áñ ³ßË³ï³ÝùÇó ³½³ï»Éáõ
ÑÇÙù»ñÁ ÁÝ¹Ñ³Ýáõñ »Ý ¨ Ñ³ßíÇ ã»Ý ³éÝáõÙ ³ßË³ï³Ýù³ÛÇÝ Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÇ ³é³ÝÓÝ³Ñ³ïÏáõÃÛáõÝÝ»ñÁ:
ºÃ» ¹Çï³ñÏ»Ýù ÝáõÛÝ Ï³ñ·³å³Ñ³Ï³Ý ïáõÛÅ»ñÇ ûñÇÝ³ÏÁ, ³å³ ³ßË³ïáÕÁ Ï³ñáÕ ¿ »ñÏáõ ³Ý·³Ù áõß³Ý³É ³ßË³ï³ÝùÇó ¨ Ûáõñ³ù³ÝãÛáõñ áõß³óÙ³Ý Ñ³Ù³ñ
»ÝÃ³ñÏí»É Ï³ñ·³å³Ñ³Ï³Ý ïáõÛÅ»ñÇª ÑÇÙù»ñ ëï»ÕÍ»Éáí,
áñå»ë½Ç ·áñÍ³ïáõÝ áñå»ë Ñ³çáñ¹ ïáõÛÅ ÏÇñ³éÇ
³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍáõÙÁ: ØÛáõë ÏáÕÙÇó,
³ßË³ïáÕÁ Ï³ñáÕ ¿ ÃáõÛÉ ï³É ³Ýíï³Ý·áõÃÛ³Ý Ï³ÝáÝÝ»ñÇ
ÏáåÇï Ë³ËïáõÙ ¨ ¹³éÝ³É ¹Åµ³Ëï å³ï³Ñ³ñÇ
å³ï×³é: ê³Ï³ÛÝ »Ã» ¹³ ³é³çÇÝ ÝÙ³Ý ¹»åùÝ ¿
³ßË³ïáÕÇ Ùáï, ³å³ ·áñÍ³ïáõÝ ÑÝ³ñ³íáñáõÃÛáõÝ
ãáõÝÇ áñå»ë Ï³ñ·³å³Ñ³Ï³Ý ïáõÛÅ Ýñ³ ÝÏ³ïÙ³Ùµ

Â»Ù³

²ßË³ï³Ýù³ÛÇÝ Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÇ ×ÏáõÝáõÃÛáõÝÁ

ÏÇñ³é»É ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍáõÙÁ ¨
³ßË³ïáÕÇÝ ³½³ï»É ³ßË³ï³ÝùÇó: ä³ÛÙ³Ý³·ÇñÁ
ÑÝ³ñ³íáñ ÏÉÇÝÇ ÉáõÍ»É, »Ã» ÝÙ³Ý ¹»åù»ñÁ ÏñÏÝí»Ý:
ÀÝ¹ áñáõÙ, ûñ»Ýùáí Ý³Ë³ï»ëí³Í Ï³ñ·³å³Ñ³Ï³Ý
ïáõÛÅ»ñÇª ÝÏ³ïáÕáõÃÛ³Ý ¨ ËÇëï ÝÏ³ïáÕáõÃÛ³Ý ÙÇç¨
ÏÇñ³é³Ï³Ý ï»ë³Ï»ïÇó áñ¨¿ ï³ñµ»ñáõÃÛáõÝ ãÏ³:
²ßË³ï³Ýù³ÛÇÝ ûñ»Ýë¹ñáõÃÛ³Ý ³Ûë Ã»ñáõÃÛáõÝÝ»ñÁ
³é³í»É ³ÏÝÑ³Ûï »Ý µ³ñ»ËÇÕ× ·áñÍ³ñ³ñÝ»ñÇ Ñ³Ù³ñ,
áñáÝù ³ßË³ï³Ýù³ÛÇÝ Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñáõÙ ÷áñÓáõÙ »Ý ³é³çÝáñ¹í»É ûñ»Ýë¹ñáõÃÛ³Ùµ ¨ ³ßË³ïáÕÝ»ñÇ ÝÏ³ïÙ³Ùµ ãÏÇñ³é»É áã ýáñÙ³É ×ÝßÙ³Ý Ù»Ãá¹Ý»ñ:
àñáß ûï³ñ»ñÏñÛ³ Ý»ñ¹ñáÕÝ»ñ ÐÐ ²ßË³ï³Ýù³ÛÇÝ
ûñ»Ýë¹ñáõÃÛ³Ý Ýßí³Í ¹ñáõÛÃÝ»ñÁ µÝáñáßáõÙ »Ý Ù»ÕÙ
³ë³Í, áñå»ë ³ÝáÕç³ÙÇï ÉáõÍáõÙÝ»ñ: ¶áñÍ³ïáõÇ Ý³Ë³Ó»éÝáõÃÛ³Ùµ ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍÙ³Ý
Ý»ñÏ³ÛÇë Ï³ñ·³íáñáõÙÁ µ»ñáõÙ ¿ ³ÝÑ³í³ë³ñ Ùñó³Ïó³ÛÇÝ å³ÛÙ³ÝÝ»ñÇª ûñ»Ýùáí ³é³çÝáñ¹íáÕ ·áñÍ³ïáõÝ»ñÇ ¨ ³ßË³ïáÕÝ»ñÇ ÝÏ³ïÙ³Ùµ ï³ñµ»ñ ×ÝßáõÙÝ»ñ
ÏÇñ³éáÕ ·áñÍ³ïáõÝ»ñÇ Ñ³Ù³ñª Ç û·áõï í»ñçÇÝÝ»ñÇ: ²Ûë
å³ñ³·³ÛáõÙ ½³ñÙ³Ý³ÉÇ ã¿, áñ ³ßË³ïáÕÝ»ñÝ ¿É áñáß
¹»åù»ñáõÙ ã³ñ³ß³ÑáõÙ »Ý Çñ»Ýó Çñ³íáõÝùÝ»ñÁª ï³ñµ»ñ
å³Ñ³ÝçÝ»ñ Ý»ñÏ³Û³óÝ»Éáí ûñ»ÝùÇÝ Ñ³Ù³å³ï³ëË³Ý
³ßË³ïáÕ ·áñÍ³ïáõÝ»ñÇÝ, ÇÝãÁ Çñ Ñ»ñÃÇÝ ÍÝáõÙ ¿ ÏáéáõåóÇáÝ éÇëÏ»ñ ¹³ï³Ï³Ý Ñ³Ù³Ï³ñ·Ç Ñ³Ù³ñ:

ë³ÑÙ³ÝíáõÙ ¿ Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ ÑÇÙÝ³¹Çñ ÷³ëï³ÃÕÃáí Ï³Ù ÏáÕÙ»ñÇ Ñ³Ù³Ó³ÛÝáõÃÛ³Ùµ¦:
Ðá¹í³Í 3. úñ»Ýë·ñùÇ 113-ñ¹ Ñá¹í³ÍÁ Éñ³óÝ»É Ýáñ 4
Ù³ëáíª Ñ»ï¨Û³É ËÙµ³·ñáõÃÛ³Ùµª §4. êáõÛÝ Ñá¹í³ÍÇ
1-ÇÝ Ù³ëáí Ý³Ë³ï»ëí³Í ÑÇÙù»ñÇó µ³óÇ, ·áñÍ³ïáõÝ
Çñ³íáõÝù áõÝÇ ³ßË³ïáÕÇ Ñ»ï ÉáõÍ»Éáõ ³Ýáñáß Å³ÙÏ»ïáí ÏÝùí³Í ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ÇñÁª
1) ³ßË³ïáÕÇÝ ·ñ³íáñ Í³Ýáõó»Éáí ·áñÍ³ïáõÇ Ý³Ë³Ó»éÝáõÃÛ³Ùµ ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ÇñÁ ÉáõÍ»Éáõ
Ù³ëÇÝ áã áõß, ù³Ý ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ÇñÁ ÉáõÍ»Éáõó ãáñë ³ÙÇë ³é³ç, »Ã» Í³ÝáõóÙ³Ý ³í»ÉÇ »ñÏ³ñ
Å³ÙÏ»ï Ý³Ë³ï»ëí³Í ã¿ ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñáí
Ï³Ù
2) ³ßË³ïáÕÇÝ í×³ñ»Éáí ÷áËÑ³ïáõóáõÙª áã å³Ï³ë,
ù³Ý ïíÛ³É ³ßË³ïáÕÇ Ù»Ï ³Ùëí³ ÙÇçÇÝ ³ßË³ï³í³ñÓÇ
ù³é³å³ïÇÏÇ ã³÷áí, »Ã» ÷áËÑ³ïáõóÙ³Ý ³í»ÉÇ Ù»Í
ã³÷ ë³ÑÙ³Ýí³Í ã¿ ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñáí¦:
Ðá¹í³Í 4. úñ»Ýë·ÇñùÁ Éñ³óÝ»É Ýáñ 113.1 Ñá¹í³Íáíª
Ñ»ï¨Û³É ËÙµ³·ñáõÃÛ³Ùµª
§Ðá¹í³Í 113.1. Æñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ Ñ»ï
³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ÇñÁ ÉáõÍ»Éáõ Éñ³óáõóÇã
ÑÇÙù»ñÁ

´Ç½Ý»ëÇ
ÏáÕÙÇó
÷á÷áËáõÃÛáõÝÝ»ñÇ
ÝÏ³ïÙ³Ùµ
³é³ç³ó³Í å³Ñ³Ýç³ñÏÁ ¨ ¹³ï³Ï³Ý Ñ³Ù³Ï³ñ·Ç
¿íáÉÛáõóÇáÝ ½³ñ·³óáõÙÁ ÙÇ³ëÇÝ ÑÝ³ñ³íáñáõÃÛáõÝ ¨
³ÝÑñ³Å»ßïáõÃÛáõÝ »Ý ëï»ÕÍáõÙ Ùáï»óáõÙÝ»ñÁ í»ñ³Ý³Û»Éáõ Ñ³Ù³ñ: ¶áñÍ³ñ³ñ ÙÇç³í³ÛñÇ µ³ñ»÷áËÙ³Ý
Ýå³ï³Ïáí Å³Ù³Ý³ÏÝ ¿ ¹Çï³ñÏ»É ·áñÍ³ïáõ-³ßË³ïáÕ
Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñáõÙ áñáß³ÏÇ ×ÏáõÝáõÃÛ³Ý ÷áõÉ³ÛÇÝ
ÙïóÝáõÙÁ ¨ ÏáÕÙ»ñÇÝ ÑÝ³ñ³íáñáõÃÛáõÝ ï³É ³í»ÉÇ ³½³ï
ÉÇÝ»É ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍÙ³Ý Ñ³ñóáõÙ:

1. êáõÛÝ ûñ»Ýë·ñùáí Ý³Ë³ï»ëí³Í ÑÇÙù»ñÇó µ³óÇ,
Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ Ñ»ï ÏÝùí³Í
³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ÇñÁ ÉáõÍíáõÙ ¿ Ñ»ï¨Û³É
ÑÇÙù»ñáíª

Ø»ñ ËáñÇÝ Ñ³Ùá½Ù³Ùµ áÕç³ÙÇï ×ÏáõÝáõÃÛáõÝÁ ³ßË³ïáÕÇ ³ßË³ï³Ýùáí ³å³Ñáíí³Í ÉÇÝ»Éáõ ·ñ³í³Ï³ÝÝ ¿:

2) ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñáí Ý³Ë³ï»ëí³Í ³ÛÉ
ÑÇÙù»ñáí:

Ü²Ê²¶ÆÌ

2. Æñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ Ñ»ï ëáõÛÝ Ñá¹í³ÍÇ 1-ÇÝ Ù³ëÇ 1-ÇÝ Ï»ïáí Ý³Ë³ï»ëí³Í ÑÇÙùáí
³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ÇñÁ ÉáõÍ»Éáõ ¹»åùáõÙ,
Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ Ù»Õ³íáñ ·áñÍáÕáõÃÛáõÝÝ»ñÇ (³Ý·áñÍáõÃÛ³Ý) µ³ó³Ï³ÛáõÃÛ³Ý ¹»åùáõÙ,
Ýñ³Ý í×³ñíáõÙ ¿ ÷áËÑ³ïáõóáõÙª áã å³Ï³ë, ù³Ý Ù»Ï
³Ùëí³ ÙÇçÇÝ ³ßË³ï³í³ñÓÇ »é³å³ïÇÏÇ ã³÷áí,
»Ã» ÷áËÑ³ïáõóÙ³Ý ³í»ÉÇ Ù»Í ã³÷ ë³ÑÙ³Ýí³Í ã¿
³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñáí:

Ð²Ú²êî²ÜÆ Ð²Üð²äºîàôÂÚ²Ü úðºÜøÀ
§Ð²Ú²êî²ÜÆ Ð²Üð²äºîàôÂÚ²Ü ²ÞÊ²î²Üø²ÚÆÜ
úðºÜê¶ðøàôØ¦ öàöàÊàôÂÚàôÜÜºð ºì Èð²òàôØÜºð
Î²î²ðºÈàô Ø²êÆÜ
Ðá¹í³Í 1. Ð³Û³ëï³ÝÇ Ð³Ýñ³å»ïáõÃÛ³Ý 2004 Ãí³Ï³ÝÇ
¹»Ïï»Ùµ»ñÇ 14-Ç «²ßË³ï³Ýù³ÛÇÝ ûñ»Ýë·ñùÇ» (³ÛëáõÑ»ïª
úñ»Ýë·Çñù) 95-ñ¹ Ñá¹í³ÍÇ 3 Ù³ëÁ Éñ³óÝ»É Ýáñ 7 Ï»ïáíª
Ñ»ï¨Û³É ËÙµ³·ñáõÃÛ³Ùµª
§7) Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ, Õ»Ï³í³ñÇ ï»Õ³Ï³ÉÝ»ñÇ, ·ÉË³íáñ Ñ³ßí³å³ÑÇ ¨ ÏáÉ»·Ç³É ·áñÍ³¹Çñ
Ù³ñÙÝÇ ³Ý¹Ù³Ý»ñÇ Ñ»ïª ³ÝÏ³Ë Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ
Ï³½Ù³Ï»ñå³Ï³Ý Çñ³í³Ï³Ý Ó¨Çó¦:
Ðá¹í³Í 2. úñ»Ýë·ÇñùÁ Éñ³óÝ»É Ýáñ 101.1 Ñá¹í³Íáíª Ñ»ï¨Û³É ËÙµ³·ñáõÃÛ³Ùµª
§Ðá¹í³Í 101.1. Æñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ,
Õ»Ï³í³ñÇ ï»Õ³Ï³ÉÝ»ñÇ, ·ÉË³íáñ Ñ³ßí³å³ÑÇ ¨
ÏáÉ»·Ç³É ·áñÍ³¹Çñ Ù³ñÙÝÇ ³Ý¹³ÙÝ»ñÇ Ñ»ï ÏÝùíáÕ
³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ÇñÁ
²ÛÝ ¹»åùáõÙ, »ñµ Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ,
Õ»Ï³í³ñÇ ï»Õ³Ï³ÉÝ»ñÇ, ·ÉË³íáñ Ñ³ßí³å³ÑÇ ¨ ÏáÉ»·Ç³É ·áñÍ³¹Çñ Ù³ñÙÝÇ ³Ý¹³ÙÝ»ñÇ Ñ»ï ÏÝùíáõÙ ¿
áñáß³ÏÇ Å³ÙÏ»ïáí ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·Çñ, ³Û¹
³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ·áñÍáÕáõÃÛ³Ý Å³ÙÏ»ïÁ

1) Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ ÉÇ³½áñ Ù³ñÙÝÇ ÏáÕÙÇó Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ ÉÇ³½áñáõÃÛáõÝÝ»ñÁ í³Õ³Å³ÙÏ»ï ¹³¹³ñ»óÝ»Éáõ Ù³ëÇÝ áñáßáõÙ ÁÝ¹áõÝ»Éáõ
¹»åùáõÙ.

3. êáõÛÝ Ñá¹í³Íáí Ý³Ë³ï»ëí³Í ¹ñáõÛÃÝ»ñÁ ï³ñ³ÍíáõÙ
»Ý Çñ³í³µ³Ý³Ï³Ý ³ÝÓ³Ýó Õ»Ï³í³ñÝ»ñÇ íñ³ª ³ÝÏ³Ë
Çñ³í³µ³Ý³Ï³Ý ³ÝÓ³Ýó Ï³½Ù³Ï»ñå³Ï³Ý Çñ³í³Ï³Ý
Ó¨»ñÇó, µ³ó³éáõÃÛ³Ùµ ³ÛÝ ¹»åù»ñÇ, »ñµª
1) Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÁ Ñ³Ý¹Çë³ÝáõÙ ¿ ¹ñ³
ÙÇ³Ï Ù³ëÝ³ÏÇóÁ (ÑÇÙÝ³¹ÇñÁ) Ï³Ù ¹ñ³ ÙÇ³Ï ³Ý¹³ÙÁ.
2) Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñáõÙÁ å³ÛÙ³Ý³·ñÇ
ÑÇÙ³Ý íñ³ Çñ³Ï³Ý³óíáõÙ ¿ ³é¨ïñ³ÛÇÝ Ï³½Ù³Ï»ñåáõÃÛ³Ý (Ï³é³í³ñáÕ Ï³½Ù³Ï»ñåáõÃÛ³Ý) Ï³Ù ³ÝÑ³ï
Ó»éÝ³ñÏ³ïÇñáç (Ï³é³í³ñãÇ) ÏáÕÙÇó:
4. êáõÛÝ Ñá¹í³Íáí ë³ÑÙ³Ýí³Í ¹ñáõÛÃÝ»ñÁ ï³ñ³ÍíáõÙ »Ý Ý³¨ Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ ÏáÉ»·Ç³É ·áñÍ³¹Çñ
Ù³ñÙÝÇ ³Ý¹³ÙÝ»ñÇ íñ³, »Ã» ³ÛÉ µ³Ý Ý³Ë³ï»ëí³Í ã¿
Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ ÑÇÙÝ³¹Çñ ÷³ëï³ÃÕÃáí¦:
Ðá¹í³Í 5. êáõÛÝ ûñ»ÝùÝ áõÅÇ Ù»ç ¿ ÙïÝáõÙ å³ßïáÝ³Ï³Ý
Ññ³å³ñ³ÏÙ³Ý ûñí³Ý Ñ³çáñ¹áÕ ï³ëÝ»ñáñ¹ ûñÁ:
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AmCham Gold Members

AmCham Members by Sector
Banking & Insurance
Ameria
ArmSwissBank
Byblos Bank Armenia
FINCA
First Mortgage Company
Good Credit
HSBC Bank Armenia
Ingo Armenia Insurance
KfW
Resolution Apahovagrakan Broker
Rosgosstrakh-Armenia
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Japan Tobacco International
Mary Kay
Megerian Carpet
Oriflame Armenia
Philip Morris Armenia LLC
Stalker

Energy & Mining
Armenian Copper Program
Blackstairs Energy Armenia
Deno Gold
GeoProMining Group
Geoteam

Business & Financial Services

Information Technologies

Accept Employment Center
Alpha Plus Consulting
Baker Tilly Armenia
Booz Allen Hamilton
Business Support Center
Cascade Consultants
Citadel
Concern Dialog
Erebuni Plaza
Ernst & Young
Firmplace
Grant Thornton Amyot
Harutiunian & Partners Law Firm
KPMG
Legelata
Nasdaq OMX
PriceWaterhouseCoopers
Prudence
VAPartners

Altacode
Apaga Technologies
Fine
Hylink
LC Distribution
LTX-Credence Armenia
Mentor Graphics
Microsoft
National Instruments
OSG Records Management
Studio One
Synergy International Systems
Synopsys Armenia
Unicomp

Consumer Goods

Antares Media Holding
Deem Communications
Intra Call Center Armenia
Janoschka Stolte
McCann Erickson
Mineh Printing Company

Arsoil
Artsakh Brandy
British-American Tobacco
Coca-Cola HBC Armenia
Imperial Tobacco

Infrastructure Development
Atlas Copco
RENCO S.P.A.
Zeppelin Armenia

Marketing & Promotion

Publicis Hepta Armenia

Moving & Transportation
Fedex
Globalink
Gosselin Yerevan
Unitrans

NGOs & International
Organizations
Center for Agribusiness and Rural
Development (CARD)
Children of Armenia Fund (COAF)
Eurasia Partnership Foundation
Foundation for the Preservation of Wildlife and Cultural Assets (FPWC)
Fund for Armenian Relief of America (FAR)
Habitat for Humanity Armenia
International Center for Agribusiness
Research and Education (ICARE)
Internews
International Research & Exchanges
Board (IREX)
Pragma Corporation Armenia Branch
Save the Children
World Vision Armenia

Tourism & Hospitality Services
Armenia International Airports
Armenia Marriott Hotel
Austrian Airlines
Best Western Congress Hotel
Golden Tulip Hotel Yerevan
Jazzve
Levon Travel
Rumea
Tufenkian Hospitality

Miscellaneous / Other
Armobil Security Service
LUXURY
Pantera Security Agency
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