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After years of neglect, the agricultural sector worldwide ac-
quires greater importance in the face of the increased de-
mand for food by the growing world population. Besides, there 
is strong evidence of the connection between the growth of 
output in the agricultural sector and the rate of economic de-
velopment of a country. The facts prove that the growth of 
productivity in the agricultural sector has a positive impact 
on income and promotes development both on a rural and 
urban level.    

In this issue of the magazine, we have tried to reveal the 
challenges and opportunities facing the agricultural sector in 
Armenia, as well as determining its development potential. 
Given the fact that out of 915 communities in Armenia, the 
number of rural communities is 866, the development of the 
agricultural sector is inevitably linked to the issues of rural 
development and combating rural poverty in the country. 

Among the agricultural challenges in Armenia, one can men-
tion the effective utilization of scarce land resources in the 
country, the small size of the rural farms, the low level of tech-
nological modernization, difficulties with agricultural products 
in the local and export markets, low work productivity, and 
limited loan affordability for the economic entities operating in 
the agricultural sector, etc.

Yet another problem is the fact that Armenia relies heavily on 
food imports with the volume of imported agricultural products 
being approximately four times higher than that of exports.  
According to one of the articles in this magazine, in the wake 
of food shortage that Armenia faced in the early 1990s, it has 
now reached only between 40-50 percent of self sufficiency 
in terms of many strategic crops and has the same indicators 
as many countries did prior to the Second World War.  

To address these issues, the Armenian government adopted 
the “Rural and Agricultural Sustainable Development Strate-
gy for the Period of 2010-2020,” which sets a strategic vision 
for the agricultural sector and reflects on the main directions 
of agrarian policy, thereby, identifying the agricultural sector 
as one of the priority sectors for the country’s economy. It 
is envisaged that as a result of implementing this program, 
the volume of agricultural production will grow, sowing areas 
will increase, and Armenia will be able to increase its self-
sufficiency level by up to 80 percent. 

You will find out more about these and other issues in our 
publication. 

Enjoy reading the magazine!

“Most of the people in the world are poor, so if we knew the economics of being poor we would know much of the economics 
that really matters. Most of the world’s poor people earn their living from agriculture, so if we knew the economics of agricul-
ture we would know much of the economics of being poor.”

- Theodore Schultz`s Nobel Prize 
   acceptance speech in 1979

Dear Readers,

Editiorial
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 Continuing the tradition of popu-
lar Friday Nights, AmCham has once 
again arranged a get-together for its 
members in a cozy western atmo-

sphere. The long waited meeting took 
place on October 14, 2011 at Texas 
bar, hosting around 30 member compa-
nies. The event provided an excellent 
opportunity to network, as well as to 

spend the evening among the old and 
new friends.  AmCham had arranged 
appetizers and drinks that along with 
the pleasant music made the evening 
even more successful.

 On October 13, 2011, AmCham 
hosted the representatives of KPMG 
Cyprus, Vasilis Koufaris and Nareg Ta-
vitian, who made a presentation for the 
interested AmCham members about 
the advantages of routing their invest-
ments through Cyprus. 

During the meeting several interesting 
and informative issues were covered, 
including the overview of Cyprus, op-
portunities for inbound  and outbound 
investments, the new Cyprus-Armenia 
DTT (Double Tax Treaty) that will be in 
effect from January 2012, as well as 
investment in Russia, Ukraine, Poland, 

Romania, India, and China, aimed for 
wealthy Armenian residents. 

The presentation was followed by Q&A 
session. The overall meeting was very 
informative and left everybody hope for 
even better business relationship be-
tween Armenia and Cyprus. 

AmCham Friday Night

AmCham Membership Meeting with 
the Representatives of KPMG Cyprus

AmCham Events
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 On November 30, 2011, AmCham 
held a reception in the Winter Garden 
area of Golden Tulip Hotel. The hon-
orary guest of the reception was H.E. 
John Heffern, Ambassador of the Unit-
ed States of America to Armenia. More 
than 40 member companies participat-
ed in the reception.

At the beginning of the event AmCham 
Board Director Ararat Ghukasyan wel-

comed the guests. His greetings were 
followed by H.E. Ambassador Hef-
fern’s remarks, where he stressed the 
importance of healthy business climate 
in Armenia and the role of AmCham in 
achieving it. Afterwards, the AmCham 
CEO Diana Gaziyan expressed her 
gratitude to all the AmCham members 
for their continuous support and co-
operation and presented the concept 

of member plates, which the member 
companies could receive throughout 
the event. 

The excellent atmosphere was present 
at the reception, which was achieved 
thanks to the beautiful harp music and 
refreshments. The event proved to be 
a great opportunity for the representa-
tives of AmCham member companies 
to meet with H.E. Ambassador Heffern. 

 As the holiday season approached, 
AmCham organized yet another one 
of its interactive get together parties 
to celebrate the upcoming Christmas 
and New Year. Celebrating the Christ-
mas holidays has become a continu-
ous and special tradition for AmCham, 
as it gives a unique chance to bring up 
the Christmas spirit in a warm, friendly 
atmosphere. Around 80 guests attend-
ed the event, which took place in the        

Avenue Club, at 8 Northern Avenue. 

The deep house music was comple-
mented with a small performance by 
the mimes that distributed roses to all 
the ladies present at the event, as well 
as a banquet with a big variety of ap-
petizers, desserts, and drinks. The 
photographer present at the event was 
taking photos of the guests and printing 
the photos right at the club to make the 

evening even more unforgettable. 

The United States Ambassador to Ar-
menia John Heffern and his wife, Libby 
Heffern, kindly joined the AmCham 
members and friends in celebrating the 
beautiful evening. The AmCham Christ-
mas party provided an excellent oppor-
tunity to meet old and new friends, say 
goodbye to 2011, and welcome the up-
coming 2012. 

AmCham Welcomes the New 
U.S. Ambassador

AmCham Christmas Party

AmCham | AmCham Events
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 World Vision is a Christian human-
itarian organization working to create a 
lasting change in the lives of children, 
families and communities living in pov-
erty. Motivated by our faith in Jesus 
Christ, World Vision serves alongside 
the poor and oppressed as a demon-
stration of God’s unconditional love for 
all people. In 2009 World Vision worked 
in almost 100 countries assisting 100 
million people. 

World Vision came to Armenia in 1988 
providing emergency aid to the victims 
of December 1988 devastating earth-
quake with a cheque for $1 million and 
over the next few months delivered 
nearly $3 million worth of medical sup-
plies and relief. During the next years 
our projects have gone beyond meet-
ing the demands of crisis situations 
to changing the quality of life in entire 
communities and helping Armenians to 

restore their country.

With 12 offices - Area Development 
Programmes - in six marzes of Armenia 
and the capital Yerevan, World Vision 
has settled grounds to improve the liv-
ing of children in Armenia. More than 
190 poor communities in the country 
partner with us and through this part-
nership support the families and chil-
dren in need. 

By implementing a number of projects, 
which are primarily funded through 
child sponsorship of devoted individu-
als from the USA, Canada, the UK, 
France, Taiwan, Germany and Switzer-
land, World Vision supports more than 
23,000 children, thus, seeking to en-
sure four basic fundamentals for their 
development.

World Vision works for the children of 
Armenia so that they;

• Enjoy good health

• Are educated for life

• Are cared for, protected and partici-
pating

• Love God and neighbours as them-
selves.

Having known the roots of many of 
community problems, World Vision em-
powers the communities to make their 
voice heard to policy-makers through 
local and national level advocacy cam-
paigns as a continuous process, where 
World Vision Armenia works hand-in-
hand with the Government of Armenia, 
local authorities, businesses, partner 
NGOs and citizens. World Vision in Ar-
menia partners with international donor 
organizations and World Vision foreign 
offices that support its projects both in 
communities and on national level.

 Geoteam CJSC is an Armenian 
mineral exploration and development 
company, specialising in discovering 
new mineral deposits in Armenia. Geo-
team CJSC is a 95 percent owned sub-
sidiary of Lydian International Limited. 
Geoteam CJSC, was incorporated in 
2005 and after an extensive campaign 
of geological exploration in Armenia, 
discovered what is now its flagship proj-
ect, the Amulsar mountain. Amulsar is 
a new gold discovery, the first one for 
over 20 years in Armenia.

Geoteam CJSC is carrying out geologi-
cal exploration in the Amulsar area of 

Armenian Vayots Dzor marz, under a 
Prospecting License, granted in 2006 
by the Armenian Ministry of Nature 
Protection. Located along a high ridge 
top on the border of Vayots Dzor and 
Syunik Marzes, the Amulsar deposit is 
170 kilometers south of Yerevan.

Exploration activities undertaken in 
2008 identified 16.4 tons of gold re-
serves.  In 2009 the company obtained 
a special Mining License from the Ar-
menian Ministry of Energy and Natural 
Resources, and in December 2009, 
after meeting all legal requirements, 
signed a Mining License Agreement.

In March 2010 the company was 
awarded a land allocation for mining. 
Geoteam CJSC continues to explore in 
the Amulsar exploration license area, 
with further mineralization being identi-
fied. On April 5, 2011, CSA Global in-
dependent consultants announced that 
the resource comprises of 2.5 million 
ounces of gold.

Since incorporation in 2005, Geoteam 
CJSC has invested more than $30 mil-
lion into its activities in Armenia.

More details about the company can be 
found on the Geoteam website: www.
geoteam.am

 FPWC was founded in 2002 by 
the wildlife filmmaker Ruben Khacha-
tryan. The main aim of the foundation 
is to raise awareness for nature protec-
tion in Armenia. The region is valued as 
one of 34 global biodiversity hotspots. 
The protection of Armenia’s unique, 
and often endemic, flora and fauna is of 

highest importance.

Pursuing this objective, FPWC imple-
ments its own environmental education, 
community outreach, and biodiversity 
conservation projects. FPWC develops 
projects with unlimited time frames and 
once successfully implemented, they 
are maintained and monitored continu-

ously by the organization’s staff. The 
general partner of FPWC in all projects 
is VivaCell-MTS. 

In 2007 FPWC established the biennial 
SunChild International Environmental 
Festival, the only environmental festi-
val in the entire Caucasus region. The 
event, which took place for the third 

AmCham New Members

AmCham Welcomes New Members
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 The Children of Armenia Fund 
(COAF) is a non-profit organization 
founded by Dr. Garo H. Armen in New 
York City in 2000. COAF Office in Ar-
menia was founded in 2003. COAF 
works to secure a brighter future for 
the children in Armenia’s impoverished 
rural villages and implements the Com-
prehensive Rural Development Pro-
gram, including the following target pro-
gram areas:

• Infrastructure Rehabilitation

• Education

• Health

• Economic Development

• Child & Family Support Services.

With the introduction of a unique 
clustering approach to development,              
COAF’s program was launched in the 
village of Karakert, located in Baghrami-
an Region of Armavir Marz of Armenia, 
and later expanded to the neighboring 
communities of Argina, Dalarik, Lerna-
gog, Miasnikian, Shenik, Hushakert, 
Yervandashat and Baghramian in Ar-
mavir Marz, and Arteni & Aragatsavan 

communities in Aragatsotn Marz, with a 
total population of about 25,000. 

Throughout the implementation of de-
velopment programs, COAF encourag-
es active participation of rural residents 
and definition of priorities by community 
members and program beneficiaries. 
As a pre-condition for the success and 
sustainability of its development pro-
grams, COAF prioritizes capacity build-
ing of local residents and networking 
within and between the villages.

The funds are raised through the mon-
etary and in-kind donations made by 
donors and benefactors at COAF’s an-
nual fundraising gala evenings and oth-
er events organized in New York City 
and Yerevan. COAF’s funds are addi-
tionally generated through grants and 
co-financing opportunities by COAF’s 
partner organizations. COAF’s donors 
are Armenians by origin and non-Arme-
nians living in various countries of the 
world.

The multitude of COAF’s development 
programs and major accomplishments 
for the past seven years include sixteen 
infrastructure reconstruction projects, 

including 5 schools, 3 kindergartens, 
3 health clinics and a community cen-
ter, 2 public parks and playgrounds, 
renovation of drinking and irrigation 
water systems/channels. As a result 
of COAF’s initiatives and develop-
ment efforts, about 700 temporary and 
permanent jobs have been created in 
construction, agriculture, provision of 
services and other areas. Trainings in 
general business planning and practice 
for start ups and entrepreneurs have 
been held, access to lending institu-
tions and regional markets facilitated, 
and trainings and workshops for local 
health professionals organized. In addi-
tion, local health facilities have been re-
furnished and equipped with up-to-date 
medical equipment, community health 
education classes held, outreach psy-
chological and social services provided, 
youth clubs and afterschool activities 
established and operating, and annual 
summer camps programs held.

COAF’s vision is to create an exem-
plary model of rural development and 
replicate it in other marzes and commu-
nities of the Republic of Armenia.

 The firm became an independent 
member of Baker Tilly International 
(www.bakertillyinternational.com), one 
of the world’s top ten accountancy and 
business services networks in 2007. 

Along with this honorable membership 
it has received access to all the bene-
fits enjoyed by Baker Tilly International, 
like membership to IFAC and coop-
eration with Institute of Public Finance            

Accountants (UK).

Baker Tilly Armenia provides auditing 
and accounting, business advisory ser-
vices, management and financial con-
sultancy, tax and customs planning and 

AmCham | AmCham New Members

time in 2011, serves as a huge platform 
for discussion about nature protection 
and environmental issues. The pro-
gram of the SunChild Festival includes 
a competitive film program, exhibitions, 
public discussions and conferences.

In 2010/11 FPWC took over the re-
sponsibility for 1000 hectares of pristine 
land in the vicinity of Khosrov Reserve. 
The area, which forms a neutral buffer 
zone for the reserve, is a true haven for 
South Caucasian biodiversity. The aim 
is to create on the territory the model 
project of the first privately managed 
nature reserve in the region where lo-
cal community involvement, education, 
eco-tourism and nature conservation 
are closely interconnected. 

Over the years FPWC has grown into 
the largest local environmental or-
ganization in Armenia. The funds for            
FPWC’s activities are largely (75%) 
from the Armenian private sector, as 
several local companies are support-
ing the organization in the frame of 
their environmental Corporate Social 
Responsibility strategies.  Moreover, 
in 2011, FPWC founded SET (Sustain-
able Eco Technologies) a social enter-
prise offering, for example, recycled pa-
per and environmental friendly printing 
through its printing house Green Print. 
80 percent of the profits of SET flow 
into FPWC’s projects. 

In the project implementation FPWC 
cooperates with specialists from vari-
ous fields, for example media, environ-

mental law, and biodiversity (botanists 
and zoologists). Moreover, FPWC 
closely works with local stakeholders 
in many regions of Armenia, as well as 
with the private sector, international or-
ganizations (among them: GIZ, OSCE, 
UNICEF) and Armenian governmental 
institutions like the National Institute for 
Education and the Ministry for Nature 
Protection.  

In April 2011 Ruben Khachatryan was 
appointed by Yerevan Municipality as 
the Director of Yerevan Zoo. Since then 
FPWC is also responsible to manage 
the transformation of the zoo into an 
educative and scientific institution ac-
cording to the international standards of 
the European Association for Zoo and 
Aquaria (EAZA). 



101010

AmCham | AmCham New Members

Join AMCHAM for the Spring 
Ball Celebration in MAY! 

For Tickets Contact AmCham Office:

Call (374 10) 599187 or e-mail us at 
amcham@arminco.com for details.

compliance advice, legal advice, and a 
variety of other specialized services to 
both local and international business 
community operating in Armenia and 
overseas countries. The professional 
team of the Company works with public 
and  private organizations, established 
companies, as well as growing busi-
nesses to  ensure they can operate in 
accordance with both local regulations 
and internationally  accepted stan-
dards, as well as to execute programs 
that add real value to their  operations.

Membership of Baker Tilly International 
enables Baker Tilly Armenia to offer its 
clients professional opinions having in-
ternational acknowledgement. Now the 
Company is able to call upon member 
firms around the world when needed to 
provide the clients with specific exper-
tise in different industries. 

OPINION

“…The success of your business is 

largely due to tireless efforts of its 
founder and head, Mrs. Gevorgyan. 
Her managerial skills, long experience 
in the field of banking, profound theo-
retical knowledge of accounting and 
modern auditing, gasp of specifics of 
the field in practice enabled her to get 
together a team of highly qualified ex-
perts in bank and enterprise accounting 
and business. Credibility and reputa-
tion earned by this team of experts is 
the token of future achievements of the 
Firm…” 

-Tigran Sargsyan,
President, Central bank 

of Armenia.  
We know how:

• to assist you in reaching your busi-
ness objectives

• to help you start and grow your 
business

• to help you take advantage of your 
opportunities

• to run your accounting for you

• to help you choose the right growth 
directions

• to find the right business partner for 
you

• to find the right candidate you need

• to improve your business processes

• to help you know the value of your 
business

• to help you comply with the legisla-
tion

• to address your current difficulties

• to help you go an extra mile

• to put the right systems in your or-
ganization

• to help you sell your business

• to raise funds for your business

• to help you avoid potential fraud
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Increase your business turnover by enrolling into AmCham Member to Member (M2M) 
program. M2M program is a significant opportunity for members to gain exposure and 
clients, while creating additional value for other AmCham members. M2M program en-
titles AmCham members to the best discounts available on goods and services offered 
by other AmCham members and representatives of wider business community. How-
ever, non AmCham members will not be able to enjoy discounts offered by others within 
the framework of the program.

To become a program participant, you simply need to download from www.amcham.am 

and submit to us (either in hard copy or electronically) the Member2Member Discount Participation Form.

AmCham Members will receive discounts upon presenting their M2M plastic cards, which can be obtained from the AmCham 
office. The offers are valid for one year.

AMERIA BANK

Contact person: Khatun Dolbakyan;
Tel: (374 10) 561 111;
E-mail:kh.dolbakyan@ameriabank.am
Description of discounted product or 
service: 
Ameriabank is offering discounts for the 
internationally renowned VISA/MAS-
TERCARD GOLD credit cards. Along 
with a convenient and safe payment 
mechanism this card will help to benefit 
from convenience of the IAPA interna-
tional discount system and international 
travel insurance. All AmCham mem-
bers (managerial staff) will have up to 
50% discounts for Gold Credit Cards.  

Additional information: 

Ameriabank also offers discounts for 
different retail products for the staff of 
all AmCham Member Companies.

ACCEPT EMPLOYMENT CENTER

Contact person:
Sousanna Shamakhyan;
Tel: (374 10) 584 945;
E-mail: info@accept.am    
Description of discounted product or 
service: 
Accept Employment Center offers: 

• 10% discount on HR Services;

• Free job postings till the end of 2012 
at: www.accept.am.

“ANTARES” MEDIA HOLDING

Contact person: Marina Gevorgyan;
Tel: (374 10) 561 526, 581 059;
E-mail: marina@antares.am
Description of discounted product or 
service:

M2M Program

ARMENIA MARRIOTT HOTEL

Contact Person: Sona Manucharyan; 
Tel: (374 10) 599 195;
Description of discounted product or 
service: 
10% discount for all the outlets of the 
Armenia Marriott Hotel (with the excep-
tion of Scoop Ice-cream Parlor). 

• 7% for Printing Services - books, 
brochures, cards, posters, etc.; 

• 10% for Advertising/PR Services 
- organization of ad campaigns, 
events, conferences, etc.

• 10% for Promo Materials/Souvenirs 
- pens, pencils, USB flashes, mugs, 
key holders, T-shirts, etc.;

• 11% for Book Sales - kid’s litera-
ture, belletristic, text books, science 
fiction, etc.;

• 5% for Stationary Sales - staples, 
pens, glues, markers, etc.

BUSINESS SUPPORT CENTER 
Contact person: Samvel Gevorgyan; 
Tel: (374 10) 574 778, 571 753;
Mob: (374 99/77) 574 778;
E-mail: marketing@bsc.am,
training@bsc.am
Discount on product or service: 
BSC is offering 10-15% discount on 
training, consulting, research and proj-
ect evaluation programs:

• Coaching – 10%

• Open trainings – 10%

• Corporate trainings – 10%

• Teambuilding – 10%

• Investment planning – 15%

• Business planning – 15%

• Strategy development – 15%

• Market research – 15%

• HR services – 15%

• Internet marketing – 10%

CASCADE CONSULTANTS

Contact person: Armine Hayrapetyan;
Tel. (374 10) 584 696;
E-mail: ahayrapetyan@cascade.am
Description of discounted product or 
service: 
10% on the following services:

• HR Audit;

• Teambuilding.

OSG RECORDS MANAGEMENT LLC

Contact person: Lilya Abrahamyan;
Tel: (374 10) 743 460;
E-mail: l.abrahamyan@osgrm.com;
Description of discounted product or 
service:
OSG Records Management LLC offers 
the following discounts on product or 
service:

• 5% for Document Storage

• 15% for OSG Boxes and File Boxes

• 10% for Archival Services

• 10% for Confidential Destruction of 
Documents

• 10% for On-line Data Backup

CASCADE INSURANCE

Contact person: Hasmik Olson;
Tel. (374 10) 222 111, ext 122;
E-mail: holson@cin.am
Description of discounted product or 
service: 
10% on the following insurance prod-
ucts: 

• Motor Insurance;
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JAZZVE

Contact person: Marina Sultanyan
Mob: (374 91) 115 900
E-mail: marina.sultanyan@siholding.am
Description of discounted product or 
service: 
5% discount for AmCham members ap-
plied at all Jazzve cafes.

FIRST MORTGAGE

Contact person: David Atanessian; 
Tel: (374 10) 518 181; 
E-mail: davidatanessian@firstmortgage.am 
Description of discounted product or 
service: 
50 basis points discount on all loan 
products. Full time employees of       
AmCham Member Companies are eli-
gible to apply.

INTRA CALL CENTER ARMENIA     

Contact person:  Zohrab Minassian; 
Tel: (374 10) 212 320;                        
E-mail:zohrab.minassian@intracall.com
Discount on product or service: 

10% discount on the following services:
• Customer care services;

• Hot line;

• Telemarketing;

• Telesales;

• Databases qualification;

• Customer satisfaction survey.

INGO ARMENIA INSURANCE

Contact person: Ani Manvelyan; 
Tel: (374 10) 592 121;
E-mail: info@ingoarmenia.am  
Description of discounted product or 
service: 

MADE IN ARMENIA DIRECT
Contact person: Mkhitar Balayan; 
Tel: (374 10) 540 964;
Mob: (374 98) 261 472
E-mail: Mkhitar@MadeInArmeniaDirect.com 
Description of discounted product or 
service:

Made in Armenia Direct promotes qual-

ity, handcrafted items from Armenia 

made by talented local artisans, and 

offers a 10% discount for all AmCham 

members and their employees (with 

proof of employment).

HSBC BANK ARMENIA CJSC

Contact person: Vardan Shahbazyan; 
Tel. (374 10) 515 200; 
E-mail: vardanshahbazyan@hsbc.com
Contact person: Sargis Tsaturyan; 
Tel. (374 10) 515 383; 
E-mail: sargis.tsaturyan@hsbc.com
Discount on product or service: 
• 100% discount  on corporate  ac-

count opening;  

• 100% discount on corporate addi-
tional account opening;  

• 67% discount  on HSBCnet set-
up; 

• Up to 50% discount  on platinum 
corporate credit card annual service 
fee;  

• Up to 50% discount  on personal 
account opening:  
 

Additional information: 

Up to 50% discount on account open-
ing fee, as well as other discounts ap-
plied to other retail products for the 
employees of all AmCham Member 
companies.

ICARE FOUNDATION

Contact person: Vardan Urutyan,
Contact person: Susanna Mezhlumyan;
Tel: (374 10) 522 839;
E-mail: info@icare.am
Discount on product or service:
ICARE Foundation offers 10% discount 
on the Master of Agribusiness (MAB) 
program tuition fee. MAB is a profes-
sional degree program exclusively fo-
cused on the agribusiness sector with 
an emphasis on combining economic, 
business analysis and quantitative 
methods for managerial decision-mak-
ing.

CONCERN DIALOG LAW FIRM

Contact person: Sedrak Asatryan;          
Tel: (374 10) 575 121; 
E-mail: sedrak.asatryan@dialog.am
Contact person: Liana Kamalian; 
E-mail: liana.kamalyan@dialog.am
Description of discounted product or 
service: 
• In case of consulting - first consulta-

tion, and in small cases preliminary 
feasibility study will be done free of 
charge;

• In case of consulting - first consulta-
tion, and in small cases preliminary 
feasibility study will be done free of 
charge;

• In case of Subscription services for 
first three months - 1 to 5 hours / per 
month free of charge service provi-
sion or up to 15% discount;

• 5-20 % discount on all services 

of "Concern-Dialog" Law Firm for   

AmCham member companies  

and their officers (or Card Holders 

upon presentation of the Card);

• 7% discount for Company regis-

tration, 15% for all other company 

law/ corporate law issues (includ-

ing M&A, Full legal due diligence 

check-up) etc.

• Property Insurance;

• Cargo Insurance;

• Medical Insurance;

• Travel Insurance;

• Personal Accident Insurance;

• Liability Insurance; 

• BBB - Bankers Blanket Bond Insur-
ance;

• Contractors All Risks Insurance.

30% discount for AmCham Members 
and their employees for the following 
services:

• Motor Insurance;

• Travel Insurance;

• Personal Accident;

• Property Insurance. 
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MEGERIAN CARPET 

Contact person: Hayk Ayvazyan; 
Tel: (374 10) 442 994;
E-mail: hayk@megeriancarpets.com 
Description of discounted product or 
service:
Megerian Carpet offers a 10% discount 
for all AmCham Members. Megerian 
can also organize exclusive tour which 
will introduce rug making in all its de-
tails. The showroom presents a large 
variety of fine hand-made rugs.

MINEH PRINTING COMPANY

Contact person: Armineh Ghazarian; 
Tel: (374 10) 563 022, 522 187;        
Mob:(374 94) 720 720;
E-mail: info@miheh.am; mineh@netsys.am   
Description of discounted product or 
service: 
• 5% discount to promotional items;

• 10% discount to services: pad print-
ing, silk screen printing and laser 
marking, engraving and cutting.       
(USB - flashes, T-shirts, hats, mugs, 
bags, mouse pads, pens, key tags, 
lanyards, wristlet bands, CD, um-
brellas, fridge magnets, watches, 
posters, stickers, hang tags and 
poly bagging). 

PRUDENCE LAW FIRM

Contact person: Armen Melkumian
Tel: (374 10) 514 830; 
Description of discounted product or 
service:
Prudence Law Firm offers 20% on 
legal services.

RUMEA TEMPTING TRIPS CLUB LLC

Contact person: Meri Nikolaishvili; 
Tel: (374 10) 323 141; 
E-mail: marketing@rumea.am
Description of discounted product or 
service: 
5-7% discount on all tour packages.

GOLDEN TULIP HOTEL YEREVAN

Contact person: Ani Sedrakyan;
Tel: (374 10) 591 131; 
E-mail: marketing@hotelyerevan.com

Description of discounted product or 
service:
• 15% discount on Hotel Guestrooms;

• 10% discount on Fitness Center 
Memberships;

• 10% discount on Meeting Rooms 
Rentals (half day & full day);

• 10% discount on Restaurant Ros-
sini a la carte menu.

UNITRANS

Contact person: Karine Gevorgyan;
Tel: (374 10) 520 293;
E-mail: karine@unitrans.am
Description of discounted product or 
service: 
5% discount on the following services:
• Sea freight, air freight;

• Land transport;

• FCL/LCL services;

• Combined transportation of air, sea 
and land;

• Custom brokerage.

Non-Members

AI LEONI RESTAURANT

Contact person: Aram Yeghiazaryan
Tel: (374 10) 530 892; (374 91) 435 803
Address: 40 Tumanyan str., Yerevan 
Description of discounted product or ser-
vice: 
5% discount for AmCham Members ap-
plied to all menu items offered at the res-
taurant.

B&Z FURNITURE MANUFACTURING 

ENTERPRISE

Contact person: Tereza Saghyan;             
Tel: (374 10) 276 451; 
Adrress: 68 Baghramyan str., Yerevan 
Description of discounted product or ser-
vice: 
10 % discount for AmCham Members ap-
plied to custom made furniture.

CACTUS MEXICAN RESTAURANT & 
BAR

Contact person: David Gabrielyan; 

Tel: (374 10) 539 939

Address: 42 Mashtots ave., Yerevan 
Description of discounted product or ser-
vice: 
5% discount for AmCham Members ap-
plied to all menu items offered at the res-
taurant.

DOLMAMA RESTAURANT

Contact person: Jirair Avanian; 
Tel: (374 10) 561 354
Address: 10 Pushkin str., Yerevan 
Description of discounted product or ser-
vice: 
10% discount for AmCham Members ap-
plied to food. 

HERTZ RENT-A-CAR

Contact person: Harutyun Harutyunyan
Tel: (374 10) 543 311, (374 91) 416 493
E-mail: info@hertz.am
Adrress: 7 Abovyan str., Yerevan
15% discount on car rental services. 
Discount is available only on cars from 
Hertz Armenia car fleet. Other services of-
fered by Hertz such as minibuses, buses, 

hotel bookings, driver services do not ap-
ply to this discount program. 

Note: the discount offer is available from 
31 October to 31 March every year. 

SALT SACK SOUVENIRS & GIFT SHOP

Contact person: Mara Klekchian; 
Tel: (374 10) 568 931 
Address: 3/1 Abovyan str., Yerevan 
Description of discounted product or ser-
vice:
10 % discount on all purchases at the 
shop.

CLUBORATORIA
Contact person: Khachik Gevorgyan; 
Mob: (374 77) 681 351
Address: 5 Moskovyan Passway, en-
trance from Spendaryan str., Yerevan 
Description of discounted product or ser-
vice:
10% discount for AmCham Members ap-
plied to all menu items offered at the res-
taurant.

AmCham | M2M Program

BEST WESTERN CONGRESS HOTEL

Contact person: Gayane Grigoryan;
Tel: (374 10) 591 102; 591 199;
E-mail: 
congress@congresshotelyerevan.com 
• 15% discount on Room Accommo-

dation (complimentary for resident 
guests high speed internet, open air 
Caribbean Swimming Pool, Health 
Club with Gym and Sauna, Daily 
Newspapers and Magazines, Park-
ing Space);

• 10% discount on Conference and 
Meeting Halls (complimentary Au-
dio Visual Equipment, Flipchart with 
Markers, Notepads and Pens, Still 
and Sparkling water); 

• 10% discount on Authentic Italian 
full service Pizzeria “Mediterraneo”; 

• 10% discount on Italian Restaurant 
“Raffaello”; 

• 10% discount on Fitness Club. 

• Note: discounts are valid from            
1 June – 31 December, 2012.
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 About a year ago Cascade Con-
sultants initiated the foundation of HR 
Association in Armenia. On December 
9, 2011, HR Association celebrated its 
anniversary and held the annual sum-
marizing meeting. 

The meeting was opened with the an-
nual performance and financial reports 
presented to the HR Association mem-
bers and the guests, followed by the 
discussion of the next year’s strategic 
plan. 

Past year appeared to be quite suc-

cessful for HR Association. The year 
was closed with 24 registered mem-
bers, 1 Master Class and 6 HR Club 
meetings – an open exchange of infor-
mation and know-how among Associa-
tion members on actual problems faced 

by HR specialists on 
day-to-day basis. In 
addition, 10 active 
members of the As-
sociation participated 
in the implementation 
of two 3-month HRM 
training projects for 
beginners, during 
which they shared 
their knowledge and 
experience with train-
ees.

The Association 
members pointed out 
the establishment 
of HR community 
among the most im-

portant achievements of the past year; 
moreover, a community, which tends to 
grow qualitatively and quantitatively.

2012 intends to be a year of further 
achievements: the Armenian HR Asso-
ciation plans to prepare and publish HR 
Terminology Dictionary in Armenian 

and HR Training Course Book, to de-
velop National Code of Conduct for HR 
Managers, as well as to lobby certain 
reforms of labor laws.

During the annual event the newly con-
structed website of the HR Association 
was also presented to members and 
guests.

At the end of the official part the partici-
pants were offered some refreshments 
and a nice concert.

 Last year Coca-Cola Hellenic Bot-
tling Company Armenia (Coca-Cola 
HBC Armenia) celebrated the 15th an-
niversary of Coca-Cola production in 
Armenia: the first bottle of Coca-Cola 
in Armenia was produced on May 24, 
1996.  Since then Coca-Cola HBC Ar-
menia has provided Armenian consum-
ers with an increasing range of soft 
sparkling drinks including such brands 
as Coca-Cola, Fanta, and Sprite, as 
well as juices, nectars, energy drinks, 
and teas. The company works with 
more than 11 000 customers and pro-

vides employment to more than 300 
people directly and more than 3000 
people indirectly.  

On October 7, 2011, Coca-Cola HBC 
Armenia celebrated its 15th anniversa-
ry with the two most important partners 
– the local community and its custom-
ers.  In the afternoon, the General Man-
ager of Coca-Cola HBC Armenia Gagik 
Danielyan and the Prefect of Kanaker-
Zeitun Community Ara Kotanjyan offi-
cially opened the state of the art com-
munity playground that Coca-Cola HBC 
Armenia built in a central location of 

Kanaker-Zeitun administrative district. 
The playground, which includes chil-

ANNUAL MEETING OF THE ARMENIAN HR ASSOCIATION

CELEBRATING 15 YEARS OF REFRESHING AND DELIVERING 
MOMENTS OF HAPPINESS

AmCham Member News
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LOOKING BACK ON A YEAR OF DRIVING INNOVATIVE 
IDEAS TO THE TOP

dren’s playing facility, green zone, and 
a tent, has provided children and adults 
of Kanaker-Zeitun community with an 
opportunity to rest, relax, and play. Im-
mediately after being constructed, the 
playground won a Yerevan Municipality 
prize in the category of “Best Commu-
nity Zone”.

On the same day, Coca-Cola HBC 
Armenia invited its most valued part-
ners – customers, suppliers, partners 
from state and non-governmental or-

ganizations – to celebrate the 15th an-
niversary of Coca-Cola operations in 
Armenia: more than 250 guests partici-
pated in the appreciation dinner, after 
which Coca-Cola invited them to view 
the Armenia – Former Yugoslav Re-
public of Macedonia Euro 2012 quali-
fier game and to support the Armenian 
national team. After the superb 4:1 vic-
tory of the Armenian National Team,                                
Coca-Cola continued the celebration 
with its guests.

“These fifteen years have been full of 
achievements and victories – by work-
ing together we have not only contrib-
uted to the development of our busi-
nesses, but also added momentum 
to the development of the Armenian 
economy”, addressed the guests Gagik 
Danielyan, General Manager of Coca-
Cola HBC Armenia. “Our joint work 

has formed a new business culture in 
Armenia, and our today’s cooperation 
shapes the Armenian business culture 
of tomorrow. Being a step ahead, serv-
ing as an example for the others, set-
ting up benchmarks of excelsior work 
– these are the results of our common 
work. We have always won together, 
and our cooperation is the prerequisite 
of our winning together in the future”.

 On October 23, 2011 Concern-
Dialog Law Firm and Dilijan townhall 
jointly brought into life a charity event. 
The charity event was dedicated to 

repair the flat of a socially vulner-
able large family in Dilijan.  Our 
group, which included managing 
partner Sedrak Asatryan, Janna 
Simonyan, Koryun Tamrazyans, 
Liana Kamalian, Arthur Babayan, 
Suzanna Shamakhyan, 
Anahit Simonyan, and 
Gevorg Hakobyan, per-
formed the work with 
pleasure.

This was the first charity 
event organized by the 
company, the culture of 

which was installed by its man-
aging partner Sedrak Asatryan 
after his participation in the 

project held by the Community Connec-
tions program in 2010 in USA.

We hope the realization of such pro-
grams will become a tradition in our 
company.

 As part of its philosophy, Deem 
Communications supported many in-
novative projects in 2011 by read-
ily providing PR, event management 
and design services to Kinderwall and 
BarCamp projects, Tumo Center and 

Ayb School openings, and by spon-
soring an unprecedented Cannes Film                
Festival photo project. The common 
thread was that all projects aimed at 
fostering alternative education, idea 
sharing  and collaboration, the core val-

ues of the Agency.

In May, Deem Communications part-
nered with PanArmenian photo agency 
to capture the spirit of Cannes Film 
Festival that boasts over 100 years’ tra-

A CHARITY EVENT BY CONCERN DIALOG

AmCham | Member News
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dition of uniting the world’s best repre-
sentatives of the film industry. This was 
the first ever presence for an Armenian 
media. PanArmenian was authorized 
to photograph any venue, celebrity and 
treasured moment of the event. Now 
the inspiring set of photographs is as-
sembled and available to the Armenian 
public in an exclusive book entitled     
“12 days of Cannes Festival.”  

Education is the key to success! Deem 

Communications believes it should be 
available to everyone whether living in 
urban or remote rural areas. Hence, 
Deem opted to provide PR and com-
munication support to the inception and 
launching of an innovative education 
initiative in Gorayk village in the Sisyan 
region of Armenia. In June, Kinderwall 
was introduced to help foster access to 
self-motivated education process for 
children in rural areas of Armenia other-
wise deprived of access to information 
technologies. 

Deem Communications also joined 
BarCamp Yerevan 2011 in July with 
design/branding and production, as 
well as staff presentations of uncon-
ventional topics at the non-conference. 

In August, Deem Communications 
was sought out to support the opening 
events of Tumo Innovation Technolo-
gies Education Center. The Agency 
rolled up its sleeves to organize an 
exclusive free admission concert by 
booking the world-famous musician, 
Serj Tankian. The opening attracted 
high-level governmental officials and a 
15000 audience. It was live broadcast 
worldwide.

Finally, a full event management sup-
port was offered by the Agency for the 
opening of Ayb School in September. 
This pioneer school introduces a new 
culture of learning to the education sys-
tem in Armenia and worldwide.  The 
President of Armenia and many inter-
national VIP guests attended the event. 

Deem Communications is also in the 
forefront of effectively using new media 
technologies and assists local and in-
ternational companies as well as NGOs 
establish rapport with their publics. 
Deem believes that supporting such 
cutting edge ventures will boost creativ-
ity and innovation in Armenia. You can 
read more news on Deem Communica-
tions Facebook page.

AmCham | Member News



181818

 On November 5, 2011, Vahakni 
Community in cooperation with the U.S. 
Embassy in Armenia organized a Run 
in “Ararat Valley Country Club”, which 
was sponsored by Grant Thornton 
CJSC. The slogan of the race was “Run 

for your life”. The aim of the event was 
to promote healthy lifestyle in Armenia 
and to raise funds for charity proposes. 
About 150 children and adults, repre-
senting foreign embassies in Armenia, 
Millennium Challenge Corporation and 
other international organizations, par-
ticipated in a race of 5 and 10 kilome-
tres. 

Grant Thornton’s involvement in this 
event was not limited only to sponsor-
ship. Besides sponsoring the event and 
contributing to the charity fundraiser for 
orphanages, five members of our staff 
took part in the Fun Run, promoting 
healthy lifestyle also among our team. 

Remaining true to its CSR policy and 
commitment, Grant Thornton readily 
participated in the event aimed at sup-
porting our community and promoting 
healthy lifestyle, and, in the meantime, 
encouraging teamwork and the spirit of 
sharing among its people.

CHAIR AND MEMBERS OF HABITAT FOR HUMANITY INTERNATIONAL’S 
BOARD OF DIRECTORS VISITED ARMENIA

 Chairman and members of Habi-
tat for Humanity (HFH) International’s 
board of directors visited Armenia to 
learn about Habitat Armenia’s pro-
grams and explore more opportunities 
to deliver simple and decent housing 
for low-income families in the country. 
Habitat’s delegation met with Armenian 
officials and church representatives to 
discuss common ground for coopera-
tion.  The visit started with a liturgy at 
Echmiadzin and a meeting with the 
leader of the  Armenian Church His   
Holiness Karekin II, Supreme Patriarch 
and Catholicos of All Armenians. His 
Holiness Karekin II personally spear-
headed efforts to construct 37 homes 
across Armenia, giving witness to the 
ancient Armenian tradition of charity, 
volunteerism and social concern as part 
of the Catholicos Build in 2007. Karekin 
II expressed willingness to learn about 
Habitat Armenia’s repair and renova-
tion projects and showed interest in or-
ganizing a visit to the partner families 

to see the real impact on the commu-
nities. Later, Habitat’s IBOD delegation 
and Habitat Armenia representatives 
met with the Deputy Prime Minister and 
Minister of Territorial Administration   
Armen Gevorgyan. During the discus-
sion Ken Klein confirmed Habitat’s in-
terest in fostering ties with the govern-
ment. “We value efficient partnership 
with governments and I can honestly 
say that Habitat has more success in 
the countries where it has partnership 
with the government”, said Klein.

The delegation and representatives of 
HFH Armenia team also met with the 
charge d’Affaires of the U.S. Embassy, 
USAID mission director and United 
Nations Development Program repre-
sentatives in the country. The U.S. Em-
bassy in Armenia has been an active 
supporter of Habitat’s efforts to improve 
the housing situation in the country. 
USAID mission director in Armenia Dr. 
Jatinder Cheema expressed interest in 
jointly developing projects focused on 

empowering women and offering them 
access to financial resources.

Dafina Gercheva, UNDP representative 
in Armenia, suggested partnerships to 
improve energy efficiency of the con-
dominium buildings. Last year, Habi-
tat and UNDP signed a Memorandum 
of Understanding and cooperated on 
organizing the first Housing Forum in 
Europe and Central Asia 2011 to bring 
the issue of adequate and affordable 
housing to the political agenda in this 
region. Now, both organizations are 
exploring possibilities for joint projects, 
mainly focused on improving energy ef-
ficiency of the condominium buildings 
in the region.

Habitat’s delegation included members 
of the HFH International’s board of di-
rectors Kathleen Bader, Ed Schreyer, 
Archbishop Vicken Aykazian, Don 
Haszczyn, ECA Area Vice President, 
and Lucia Popovska, ECA Program    
Director. 

RUN FOR YOUR LIFE

AmCham | Member News
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LEADING CHANGE – MAKE A DIFFERENCE!
 From November 7 to 11, Arme-

nia hosted KPMG’s New Managers’ 
Milestone event for newly promoted 
managers from Russia and the CIS. 
The event was the third in a series of 
training events for first-year managers 
(following Saint Petersburg and Tbilisi). 
Through the program, the 35 newly pro-
moted staff members had various roles 
to fulfil – to prepare themselves for the 
role of a manager with an intensive 
training program, to increase their cul-
tural awareness and have a community 
day.

On November 10, 2011, the managers 
from seven KPMG member firms in the 
CIS and the trainers from the UK, South 
Africa and Russia took part in a “Make 
a Difference” Community day.

The “Make a Difference” day took place 
at the women’s center opened in June 
this year by the Paros “Lighthouse” Ar-
menian Charitable Foundation, which 
provides financial and emotional sup-
port and counselling to women, single 

mothers and pregnant women in dis-
tress or suffering domestic violence. In 
addition, Paros “Lighthouse” regularly 
distributes humanitarian aid to impov-
erished villages throughout Armenia. 

At the center, volunteers from KPMG 
member firms and the Armenia Tree 
Project, a non-profit program that aims 
to fight deforestation in the country, 
planted a whole garden of cherry, pear, 
apple, maple, poplar and rowan trees 
and decorative shrubs. 

The motivation for the KPMG people for 
planting trees was simple – by demon-
strating the contribution that a group of 
committed people can make in support 
of their wider social environment they 
hope to show the positive difference 
of even small actions. Involvement in 
these activities inspires KPMG’s peo-
ple to do more and feel that the current 
challenging economic conditions only 
increase the need to extend committ-
ment to communities in which we work 
and live. 

In KPMG member firms, we believe 
that we should use our skills and our 
resources to become fully involved 
in finding sustainable solutions to lo-
cal and global issues such as climate 
change, food and water scarcity, pover-
ty, security, development and econom-
ic growth. Therefore, our member firms 
around the world are using their skills to 
support local community initiatives.
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 IFRS Update 2011 conference was held by 
KPMG in Armenia on November 15, 2011. The 
conference was attended by 48 representatives of 
27 large organizations from a number of industry 
sectors.

Tigran Gasparyan, Partner, Head of Audit at 
KPMG Armenia, opened the conference by high-
lighting the growing interest in the IFRS as a result 
of the changes in the legislation and the willing-
ness of KPMG to assist the organizations in the 
rapidly changing reporting requirements. 

Aram Asatryan, Director, DPP, presented the 
changes to IFRS in 2011, 2012 and after 2012. In 
addition to the forthcoming requirements, Mr. Asa-
tryan covered a number of application issues and 
recently adopted requirements which would have 
been of interest to the participants as per discus-
sion with the engagement managers. 

The second part of the conference was dedicated 
to the key requirements of IFRS, regarding which 
a specific preliminary request was received from 
many participants.  

The Q&A session, which followed the presenta-
tion, provided the audience an opportunity to raise 
their questions and discuss practical issues. 

The feedback received from the event was very 
positive. The participants expressed their gratitude 
to KPMG for the relevant and to-the-point knowl-
edge sharing as well as their desire to participate 
in KPMG’s further initiatives. 

KPMG ARMENIA HOLDS AN IFRS 
UPDATE 2011 IN YEREVAN
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CORPORATE BONDS OF 
NATIONAL MORTGAGE 
COMPANY PLACED VIA IPO 
MECHANISM OF NASDAQ 
OMX ARMENIA

 On November 24, 2011, the first ever IPO 
of corporate bonds took place at NASDAQ OMX 
Armenia stock exchange. Discount bonds of “Na-
tional Mortgage Company” Refinancing Credit 
Organization CJSC (NMC RCO) for a total value 
of AMD 954,723,223.82 were placed through 
stock exchange mechanism. All the value issued 
was placed, while the demand of the bonds was 
even higher, amounting AMD 1,442,956,491.95. 
Weighted average price was 9.38 percent and the 
cut price stood at 9.63 percent.

Mr. Konstantin Saroyan, the CEO of NASDAQ 
OMX Armenia, welcomed the NMC RCO’s deci-
sion to place bonds through the exchange market 
and noted that it became possible thanks to the 
joint effort of all market participants and the CBA 
support. IPO market is one of those additional ser-
vices, which are possible to provide upon demand 
from the companies, as the Exchange strives to 
contribute to securities market development, con-
tinuously providing additional high quality services 
to the stakeholders.

Mr. Mher Edigaryan, the CEO of National Mort-
gage Company, opened the honorable bell cer-
emony and commented “We’re satisfied with the 
result, as the demand for bonds was even higher, 
than the supply. This is the first step; our work in 
capital market will be continuous.”

Later, on December 2, 2011, the discount bonds 
issued by “National Mortgage Company” RCO 
CJSC were admitted to trading at free bond mar-
ket of NASDAQ OMX Armenia, comprising 10,000 
bonds with nominal value of AMD 100,000, 6 
months maturity period and an annual yield of 9.38 
percent. The issue will be traded under NMCCB1 
ticker symbol.

AmCham | Member News
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FIRST INTERNATIONAL CONFERENCE ON DEVELOPMENT OF 
LOCAL CAPITAL MARKETS HELD IN ARMENIA

 On October 6, 2011 NASDAQ 
OMX Armenia and the Central Deposi-
tory of Armenia organized an interna-
tional conference titled “Global Oppor-
tunities of Local Markets: Infrastructure 
and Regulation”. 

In his welcome word Mr. Konstantin 
Saroyan, the newly appointed CEO of 

NASDAQ OMX Armenia, expressed 
confidence that the Conference would 
contribute to the development of practi-
cal recommendations and would have 

its logical continuation in terms of stock 
exchange’s and depository’s further co-
operation.

Mr. Nerses Yeritsyan, the Deputy 
Chairman of the Central Bank of Arme-
nia, presented the vision and the devel-
opments of Armenian capital market, 
while Mr. Vardan Aramyan, the Deputy 

Minister of Finance of 
Armenia, elaborated 
on tendencies of Ar-
menian macroeco-
nomic development 
and results of the lat-
est related research. 
The representatives of 
USAID Pension and 
Labour Market (PALM) 
and Partners for Finan-
cisal Stability (PFS) 
programs spoke on 
the role of institutional 
investors and funds for 
the development of Ar-
menian capital market, 
as well as presented 
the results of their proj-

ects’ activities in Armenia and the re-
gion.

Issues of stock exchanges’ and central 

depositories’ cooperation and interop-
erability, technical, legislative and reg-
ulatory aspects of securities markets 
development and internationalization 
were discussed during the conference. 
Depositories’ delegates from Armenia, 
Russia, Estonia, Belarus, Ukraine, Ko-
rea, India, and the representatives of 
stock exchanges from Armenia, Ka-
zakhstan and Ukraine, as well as of 
such companies, as NASDAQ OMX 
Inc., SWIFT and Clearstream Banking 
presented the experiences and recent 
developments of their countries and 
companies in this field.

The Conference, being the 1st joint 
International Conference of Stock ex-
changes and CSDs of two regional 
associations – Association of Eurasia 
Central Securities Depositories (AEC-
SD) and International Association of 
Exchanges of CIS Countries (IAEx of 
CIS), attracted 117 CEOs and senior 
representatives of 77 companies from 
14 countries of CIS, Europe and Asia.

The presentations, delivered by the 
Conference speakers, are available for 
download at “Conference 2011” page 
of NASDAQ OMX Armenia’s official 
web site, www.nasdaqomx.am.

MR. KONSTANTIN SAROYAN APPOINTED AS THE 
CEO OF NASDAQ OMX ARMENIA

 Starting from October 18, 2011, 
Mr. Konstantin Saroyan was appointed 
as the CEO of NASDAQ OMX Armenia. 
On October 3, 3011 NASDAQ OMX Ar-
menia Management Board approved 
Mr. Saroyan as Acting CEO pending 
registration by the Central Bank of Ar-
menia, which was officially received 
later, on October 18, 2011.

Mr. Saroyan is a senior banking execu-
tive with a solid experience of technolo-
gies implementation and development, 
strategic planning and management, 
gained from leading companies in Ar-
menia. He started his career in 1999 
in Armagrobank. In 2001-2002 Mr. 
Saroyan leaded Clearing and Settle-
ment group in Central Depository of Ar-
menia. Afterwards, starting from 2002 
he headed marketing and strategic 
planning departments in a number of          

Armenian banks.

In 2004-2011 Mr. Saroyan held senior 
executive positions in “Armswissbank” 
CJSC, including Head of Internal Audit, 
Member of the Management Board, as 
well as managed various departments 
of the bank, including marketing, PR, 
human resources, strategic planning, 
and business development.

Mr. Saroyan has also participated in 
a number of working groups of inter-
national organizations as an expert of 
capital market development.

Mr. Saroyan graduated from Yerevan 
State University and holds a PhD in 
Economics. Mr. Saroyan attended vari-
ous seminars and trainings, both local 
and international. He has also lectured 
in a number of Universities in Armenia, 
and currently teaches at the French 
University of Armenia Foundation. 
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The Overview of the Agricultural Sector of Armenia

Sergo Karapetyan, Armenian Minister of Agriculture 

 As you are aware, agriculture has traditionally been con-
sidered as one of the most important sectors of the coun-
try’s economy. According to data from the past three years, 
the agricultural sector represents approximately 17 percent 
of the country’s overall gross domestic product (GDP). This 
share of GDP increases to 21.7 percent if we include agro-
food processing. Out of 915 communities in the country 866 
are rural. Thus, roughly 36 percent of the country’s popula-
tion lives in rural areas, making the agricultural sector espe-
cially vital for rural development. 

The prevailing share of the income for rural inhabitants comes 
from agricultural production and paid agricultural works. This 
is the reason why the overall level of poverty in rural areas is 
mostly preconditioned by economic growth in the agricultural 
sector. 

The analysis of national food balance data proves that the 
self-sufficiency level of the most important food products cal-
culated by value is around 60 percent. The high level of self-
sufficiency is ensured in the areas of potato, vegetable crops, 
fruit, grape, milk, small cattle meat, and egg production, while 
the self-sufficiency level in the area of wheat, legumes, bird 
meat and pork still remains low. 

In the period of 2001-2008, the agricultural sector encoun-
tered certain economic growth, while in 2009-2010, econom-

ic growth declined, which was specifically vivid in 2010, when 
the gross agricultural output in this sector dropped by 13.5 
percent as compared with the previous year, mostly as a re-
sult of unfavorable climate factors.  

Starting from 2011, the agricultural sector has seen months 
of tense activities. The results are obviously noticeable. Ac-
cording to the Armenian National Statistical Service, the agri-
cultural sector recorded 15.3 percent economic growth in the 
period of January-September of 2011. In the current year, ac-
cording to the data, the wheat and barley harvest constituted 

390,900 tons, against 302,000 tons in the previous year (a 
growth rate of 29.4 percent). At the same time, the volume of 
wheat production exceeded the level of the previous year by 
20 percent and for the spring, by 43 percent. 

In September 2011, around 1,150 tons of elite reproduction 
winter wheat seed were imported to Armenia from the Rus-
sian Federation. The seed will be provided at affordable con-
ditions to the farmers making more than seven hectares of 
winter wheat sowing. The actual winter wheat areas consti-
tute some 89,300 hectares, which exceeds the level of 2010 
by 19 percent and it is planned to raise it to the level of 92,300 
hectares by the end of the year, thereby exceeding last year’s 
level by around 22 percent.

Significant positive shifts were encountered in the area of 
fruit-growing. According to data, the gross fruit output con-
stituted 226,900 tons, which exceeds the level of the pre-
vious year by almost 1.8 times. Grape manufacturing was 
also higher, 226,700 tons against 222,900 tons in the previ-
ous year. The crop plants manufacturing volumes reached 
172,600 hectares, which exceed the level of the previous 
year by 30.2 percent.  Potato manufacturing volumes consti-
tuted 529,900 tons, which is 110 percent of the level from the 
previous year. The vegetable harvest is in progress and in 
this area too there are significant positive changes. The har-
vest was 760,200 tons, which, as compared with the gross 
harvest volume of the previous year, represents 7.4 percent 

increase. 

Sergey Bagratyan, Vayots Dzor Regional 
Governor (Marzpet)

Agriculture accounts for the largest share of 
Vayots Dzor marz residents’ employment. 
Sixty-five percent of the population is rural in-
habitants.  Our main goal is consistent intensi-
fication of crop and livestock production, which 
will increase the output of agricultural products, 
which, in turn, will result in the increase in in-
come for farmers and help to reduce poverty. 
To achieve this goal it is necessary:

• to utilize marz land and human resources 
in a consistent and effective manner by inten-
sively using technologies, enlarging irrigated 
lands,  and including uncultivated lands in crop 
rotation; 

• to increase production and marketability 
level by importing high value crop seeds, as 
well as through the effective utilization of irriga-
tion water and mineral and organic fertalizers;

• to upgrade the irrigation system and, in particular, con-
struct new reservoirs and canals, renovate the existing 
ones, and improve the intra-farm irrigation system;

• to increase the productivity of agricultural animals and the 
quality of livestock products by improving veterinary ser-
vices and pedigree works;

• to preserve and improve animals’ pedigree qualities 
through enlarging the scope of artificial insemination ac-
tivities.

By Alexander Aramyan

Agriculture: Challenges & Opportunities
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Livestock production is the prevailing branch in the agricultur-
al output of the marz. Its specific weight in gross output is 63 
percent. Livestock breeding accounts for the main part of the 
employment of farmers in mean and high elevation zones. 
There are 15,532 beekeepers in the marz, which produce 
200 tons of high quality honey in favorable years. Neverthe-
less, there are problems with selling the honey. 

There are also four small milk processing companies in the 
marz, which mainly produce goat cheese. Fruit and grape 
growing also has development potential in the low and mean 
elevation zones. Currently nine small and medium size wine 
factories operate in the marz. 

“Areni” and “Vernashen” wines prepared from the 
“Areni” grape enjoy wide popularity. I would also 
like to add that grape growing has a development 
potential in the marz and there are no significant 
difficulties in terms of promoting it.  

It is planned to set 230 hectares of fruit and 180 
hectares of grape gardens in the marz in the pe-
riod of 2011-2014. Under these conditions we will 
be able to produce approximately 9-10,000 tons 
of fruits and 5-6,000 tons of grape annually. Thus, 
in the future, the construction of canned food and 
fruit processing plants is an urgent issue. As a re-
sult of resolving it, we will also be able to export 
our production. 

Around 480 hectares of vegetable crops and 230 
hectares of potato are processed in the marz on 
annual basis, mainly for personal needs of the 
marz population. Given that the reprocessing pro-
duction units are in place, the production volumes 
will encounter increase.  I can say that the agricul-
tural situation in the marz is just perfect.

Edik Barseghyan, Ararat Regional Governor (Marzpet)

I am pleased to say that the agricultural situation in our marz 
is good. The year has been productive and despite unfavor-
able weather conditions, all areas of agricultural manufactur-
ing have enjoyed growth. Thanks to the re-operating of 48 
anti-hail stations situated along the full length of the marz 
border, the number of territories, which suffered from hail 
was brought to a minimum, which was not the case in the 
neighboring marzes. It should also be noted that the assis-
tance of the Armenian Ministry of Agriculture, under the direct 
supervision of the minister, has been vital in terms of effective 
organization of agricultural and sales activities. 

This year, we have encountered almost no problems with 
selling the products. We were able to sell almost all of the 
harvest, while keeping the rest in refrigerators for future 
sales. Significant assistance has been provided to the water 
users of the marz gravity irrigation systems of around 8500 
hectares. Until May 31, free irrigation water was provided, 
which enabled our land users to increase the cultivated lands 
at 841 hectares by using the amount saved. The serious ac-
tivities implemented in the marz within the framework of the 
“Millennium Challenge Account-Armenia” contributed to in-
creasing plant growing volumes by cleaning and reconstruct-
ing about 329 kilometers-long drainage network, 32 artesian 
wells, seven deep wells, as well as restoring and turning into 
deep wells three artesian wells and reconstructing pumping 
station. The third category waterlines were constructed in six-

teen communities, significantly relieving the farmers of their 
problems.  

As compared with the previous year, the manufacturing vol-
umes of crop products, grain, legumes, potatoes and veg-
etables have recorded a significant increase. During recent 
years, we have encountered almost no problems with regard 
to the selling of the vegetable crops, since the harvest was 
selling both in the markets and to the processing companies, 
such as “Artfood,” “Alishan,” “Borodino,” “Spayka,” etc. As of 
November 2011, 75,500 tons of fruits were produced in the 
marz, which is 24,600 tons more as compared with the pre-
vious year.  It is also true, that this year the apricot harvest 

was greater than last year, but had the weather conditions 
been more favorable, we would have had enjoyed a harvest 
of even higher quality. 

We are happy that for the past years our marz products are 
of high demand beyond the borders of our country. The fruits, 
in particular apricots and cherries, were exported to the Rus-
sian Federation by the “Spayka” LLC and sole entrepreneurs. 

It is a well known fact that in the Ararat marz, grape grow-
ing is considered to be the most developed branch of crop 
production. This year, the quantity of the grape was better 
as compared with the previous year. The grape was mainly 
selling at 130 drams per kilogram, with 90 percent of the pay-
ments done immediately and the rest to be received based 
on the contractual terms. 

I would also like to add that this year our farmers received 
great support in the form of 197 tons of the first reproduction 
winter wheat seed in the framework of the “Republic of Arme-
nia 2010-2014 Wheat Seed Growing and Production Devel-
opment” program, thanks to which the marz does not have 
any shortage of wheat seed. Like elsewhere in the country, 
in our marz too, the key problems are the absence of agricul-
tural insurance, the insufficient level of  agricultural mechani-
zation, a shortage of high performing seeds, planting stock, 
complex fertilizers and quality weed and pest-killer chemi-
cals, incomplete implementation of anti-flood measures and 
pasture irrigation, as well as the poor condition of roads to 
high altitude pastures. 

Comments | RA Government Representatives, Local Authorities, and Farmers
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We attempt to renovate the second category canals in all 
communities, increase the number of anti-hail stations, and 
shift from mechanical to gravity irrigation (the Vedi reservoir, 
the Narek floor regulating system, and the construction of 
Kaghcrashen gutter, for some examples), which will result in 
the increase of cultivated lands.  

Armen Ghularyan, Tavush Governor (Marzpet)

Tavush has traditionally been an agricultural marz and the 
agriculture is considered to be a priority branch in the marz 
development program. The main focus in Tavush is on the 
development of animal husbandry, grape and fruit growing, 
enlargement of tobacco areas, re-equipping reprocessing 
plants, and to a certain extent, on vegetable and grain crops 
production. 

In 2011, the marz recorded a significant increase in agricul-
tural products manufacturing thanks to higher productivity. 
Thus, for this year, 20,000 tons of potatoes were produced, 
against 14,500 tons in 2010, the production of fruits and ber-
ries constituted 10,100 tons as compared with 6,000 tons 
for the previous year, the grape production was 13,200 tons 
against 11,600 tons last year, and tobacco too was 700 tons 
more. Currently, the winter wheat seed activities are in prog-
ress and even today, 5,255 hectares of 2010 have been ex-
ceeded. 

Nevertheless, there are many problems. Still in 2010, when 
we were compiling the marz development strategy, we fixed 
agriculture as a priority branch. We have restored the peach 
gardens in Noyemberyan and they already produce crops. 
We also implement major programs on setting fruit and grape 
gardens in certain sectors of the Ijevan and Berd regions and 
have started thinking in the direction of animal husbandry. 

In order to promote animal husbandry, first of all there is a 
need to create favorable conditions. With this purpose we 
implement the “Pasture Management and Animal Husbandry 
Development” program, which has the goal of improving the 
pasture conditions by putting in place the relevant infrastruc-
ture including road construction, irrigation, electrification, etc. 
We will also found reprocessing and refrigerating units.  

The “Hayastan” Pan-Armenian Fund implements projects in 
six communities of the marz, mainly aimed at developing ag-
riculture. 

We also built and improved irrigation systems, founded nurs-
eries, built cattle barns and imported heifers from abroad, 
which are further provided to the farmers. Starting from 2009, 
the “Tamara Fruit” CJSC has been setting organic gardens 
in Tavush marz, which will exceed 30 hectares in 2012. In a 
nutshell, we try to create necessary conditions so that farm-
ers take an interest in land cultivation and animal husbandry. 

I would also like to mention our activities in the area of irriga-
tion. During these years, significant efforts have been put in 
this direction. Recently, within the framework of “MCA-Arme-
nia” program and with the participation of Armenia president 
Serzh Sargsyan, in a solemn atmosphere the “Noyemberyan 
1” pumping station and dam was commissioned, which would 
serve 2400 users. 

The agricultural sector has a problem of technical upgrading 
and modernization. In order to achieve this, the “Activity Pro-
gram on Productivity Increase of Agriculture Technical Us-

age” was developed. There is no doubt that there are many 
problems to resolve in order to achieve the desired develop-
ment level. Nevertheless, the nature of the problems chang-
es from year to year. If some years ago we were focusing on 
setting gardens, now the issue of accepting and reprocess-
ing the harvest is a vital one. Nevertheless, in this sense our 
marz is in good standing due to wineries and canned food 
plants operating here. 

Aleksan Kotanjyan, Irind village mayor, Aragatsotn marz

Our village residents have numerous problems.  We do not 
have irrigation water, the fertilizers are of high price, and we 
were not able to acquire seed since it was rather expensive 
and of poor quality. The village with a population of 1000 
people, was only able to sow three hectares of winter wheat, 
which can give you a picture of the conditions under which 
farmers operate. People ploughed the land and then bought 
the wheat, but it was all useless and full of warms, weeds, 
and other strange mixtures. In parallel to this, those respon-
sible were saying that the seed was of high quality and of first 
reproduction, while the wheat was probably not even of 20th 
reproduction.  They have probably realized that the wheat 
was not good and sold it to the farmers. 

There is not enough attention paid to the agriculture. The price 
for one sack (50kg) of nitric fertilizer was 11-12,000 drams in 
summer, which meant the price increase of 3,000 drams in 
one month. What harvest can one get from the soil which is 
not fertilized? There is a need to encourage the farmer and 
allow him to take interest-free loans for him not to lose his 
house and belongings. Almost all of the men in the village 
leave the country and go abroad for employment, since no 
matter how hard they work on their own land, they are not 
able to earn for their families.  At the same time, when they 
want to sell their harvest in Yerevan markets, the re-sellers 
do not allow them to do so, as if they have monopolies. Last 
year, village animals caught brucellosis and many animals 
which were the only feeders of the families died. Neverthe-
less, they did not provide any compensation saying that they 
could do so only if there was money in the budget and it never 
happened. 

Gurgen Balyan, Vahan village mayor, Gegharkunik marz

Our village is situated 128 kilometers from Yerevan and has a 
population of 1,230 people. Vahan is the north-east gateway 
of Armenia. The village is located at an altitude of 1900 me-
ters above sea level, which means we have a six-month long 
winter. People in our village are mainly involved with animal 
husbandry and potato cultivation. We can also sow onion, 
garlic, and cabbage. Nevertheless, when it is time to sell the 
produce, the farmer cannot even return the money he spent 
on growing them. The fertilizers, seed, and the fuel are all 
very expensive. If the year is not favorable due to the hail or 
frost, we lose our money.

The weather anomalies have been rather frequent during the 
past 15-20 years. For example, this year, the village collected 
nine tons of wheat, while in ordinary years, it used to collect 
up to 30 tons. Regarding barley, I do not want to even talk 
about it. In spring, we bought seed from the marzpetaran at 
70 drams per kilogram for which we planned to pay in fall. Af-
ter all, we found out that it was not spring, but winter wheat. It 
did not ripen and remained green and the farmers were able 
to get a low quality harvest of 400-500 kilograms instead of 
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the planned 2 tons. This means that the farmers’ debt grew 
and it is not clear how they are going to repay it. 

I suggest that the government provides communities with ag-
ricultural equipment, since the latter including combines and 
tractors are privatized, which means that the services are 
provided at arbitrary prices. Another problem is that “Ashta-
rak Kat” buys the milk but delays payments. 

Armen Movsisyan, resident of Darpas village, Syunik 
marz

This year we have reached agreement with the buyers to 
buy the cabbage of unlimited quantities. Nevertheless, it was 
snowing until the harvest period and the cabbage of around 
500-600 tons remained buried under the snow. Another issue 
is that, at first, we are offered a certain price, but then we face 
a situation when we get paid three times less. We have to 
agree, otherwise we will not be able to sell anything. On the 
other hand, to implement all these, we have to borrow from 
the banks against our houses and other property in order to 
rent land. 

I can say that the companies signing contracts earn more 
money, even though it is us who put enormous efforts all year 
long, fight with the land, and then do not know what to do with 
the harvest. This is the reason why many farmers leave their 
houses and search for work abroad, while others leave to be 
able to pay for the used irrigation water, seed, and rented 
land.  

Hovhannes Sargsyan, resident of Guy village, Armavir 
marz

I am mainly involved with vegetable crop cultivation, but I do 
it only for survival. The seed and fertilizers become more ex-
pensive year by year, while the price of tomatoes and cucum-

bers remains the same. 

This year has also seen an increase in the prices of polyethyl-
ene, which is used for covering the greenhouses. It is logical 
that we have to increase the prices too, but the Turkish prod-
ucts are so cheap that we have to reduce our prices as well.  

Now we have encountered a new issue. We cannot hire a 
labor force especially during the tense harvest period. Young 
people do not want to work long hours under the sun. Before, 
we were able to hire workers at 3,000 drams per day, now 
we cannot find people even willing to accept wages of 5,000 
drams. Sometimes the vegetables remain in the field for days 
and become not useful for sale.  

Vahan Grigoryan, resident of Voghjaberd village, Kotayk 
marz

The farmer has to be involved in animal husbandry, have a 
garden and market-garden. This is the only way he can es-
cape damages. 

The experience shows that if the year is bad for fruit, it can be 
successful for animal husbandry.  It can also be vice versa, 
when the apricot and cherry production reach their yield, the 
animals become infected with some decease. 

Nature gives with one hand and takes with the other. For ex-
ample, this year we have had almost no apricots, because 
spring rains hindered pollination. Nevertheless, due to the 
rains, the grass was rather rich and we were able to feed the 
animals without taking them to the mountains.  

The year was also unique due to the fact that we were able 
to successfully sell cherries, bird cherries and apples and not 
a single kilogram of fruit remained on the ground. If this trend 
continues in the years to come, conditions in the village will 
improve. 
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Ð³Û³ëï³ÝÇ ·áõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïÇ 
ÁÝ¹Ñ³Ýáõñ å³ïÏ»ñÁ 

 ê»ñ·á Î³ñ³å»ïÛ³Ý, ÐÐ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
Ý³Ë³ñ³ñ 

¶ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ, ÇÝãå»ë Ñ³ÛïÝÇ ¿,  ³í³Ý¹³µ³ñ 
Ñ³Ý¹Çë³ó»É ¿ Ñ³Ýñ³å»ïáõÃÛ³Ý ïÝï»ëáõÃÛ³Ý ³é³Ýó-
ù³ÛÇÝ áÉáñïÝ»ñÇó Ù»ÏÁ: ì»ñçÇÝ »ñ»ù ï³ñÇÝ»ñÇ 
ïíÛ³ÉÝ»ñáí ·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ Ó¨³íáñí»É ¿ »ñÏñÇ 
Ñ³Ù³Ë³éÝ Ý»ñùÇÝ ³ñ¹ÛáõÝùÇ (ÐÜ²) ßáõñç 17%-Á, áñÁ 
³·ñáí»ñ³Ùß³ÏÙ³Ý Ñ»ï ÙÇ³ëÇÝ Ï³½ÙáõÙ ¿ 21,7%: 
Ð³Ýñ³å»ïáõÃÛ³Ý 915 Ñ³Ù³ÛÝùÝ»ñÇó 866-Á ·ÛáõÕ³Ï³Ý 
»Ý, áñï»Õ ³åñáõÙ ¿ Ñ³Ýñ³å»ïáõÃÛ³Ý µÝ³ÏãáõÃÛ³Ý 
ßáõñç 36%-Á: Ð»ï¨³µ³ñ` ·ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ é³½-
Ù³í³ñ³Ï³Ý Ï³ñ¨áñ Ýß³Ý³ÏáõÃÛáõÝ áõÝÇ Ý³¨ ·ÛáõÕ³Ï³Ý 
ï³ñ³ÍùÝ»ñÇ ½³ñ·³óÙ³Ý ³éáõÙáí:

¶ÛáõÕ³Ï³Ý µÝ³Ï³í³Ûñ»ñÇ µÝ³ÏãáõÃÛ³Ý »Ï³ÙáõïÝ»ñÇ 
·»ñ³ÏßéáÕ Ù³ëÁ ëï³óíáõÙ ¿ ·ÛáõÕ³ïÝï»ë³Ï³Ý 
³ñï³¹ñáõÃÛáõÝÇó ¨ ·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ í³ñÓáõ 
³ßË³ï³ÝùÇó: ²Û¹ ÇëÏ å³ï×³éáí ·ÛáõÕ³Ï³Ý µÝ³-
Ï³í³Ûñ»ñáõÙ ³Õù³ïáõÃÛ³Ý Ù³Ï³ñ¹³ÏÁ Ù»Í³å»ë å³Û-
Ù³Ý³íáñí³Í ¿ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïÇ ïÝï»ë³Ï³Ý 
³×áí:

Ð³Ýñ³å»ïáõÃÛ³Ý ³½·³ÛÇÝ å³ñ»Ý³ÛÇÝ Ñ³ßí»ÏßéÇ 
ïíÛ³ÉÝ»ñÇ í»ñÉáõÍáõÃÛáõÝÁ íÏ³ÛáõÙ ¿, áñ ¿Ý»ñ·»ïÇÏ 
³ñÅ»ùáí Ñ³ßí³ñÏí³Í Ï³ñ¨áñ³·áõÛÝ ëÝÝ¹³ÙÃ»ñùÝ»ñÇ 
ÇÝùÝ³µ³íáõÃÛ³Ý Ù³Ï³ñ¹³ÏÁ Ï³½ÙáõÙ ¿ ßáõñç 60%: 
ÆÝùÝ³µ³íáõÃÛ³Ý µ³ñÓñ Ù³Ï³ñ¹³Ï ¿ ³å³ÑáííáõÙ 
Ï³ñïáýÇÉÇ, µ³Ýç³ñ³µáëï³Ý³ÛÇÝ Ùß³Ï³µáõÛë»ñÇ, 
åïÕÇ, Ë³ÕáÕÇ, Ï³ÃÇ, Ù³Ýñ »Õç»ñ³íáñÝ»ñÇ ÙëÇ ¨ ÓíÇ 
áõÕÕáõÃÛ³Ùµ, ÙÇÝã¹»é  óáñ»ÝÇ, Ñ³ïÇÏ³ÁÝ¹»Õ»Ý Ùß³-
Ï³µáõÛë»ñÇ, ÃéãÝÇ ¨ Ëá½Ç ÙëÇ ·Íáí ÇÝùÝ³µ³íáõÃÛ³Ý 
Ù³Ï³ñ¹³ÏÁ  ß³ñáõÝ³ÏáõÙ ¿ ÙÝ³É ó³Íñ:

2001-2008ÃÃ. ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïáõÙ ³ñÓ³-
Ý³·ñí»É ¿ áñáß³ÏÇ ïÝï»ë³Ï³Ý ³×: 2009-2010 ÃÃ. 
·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ ·ñ³Ýóí»É ¿ ïÝï»ë³Ï³Ý 
³ÝÏáõÙ, áñÁ Ñ³ïÏ³å»ë ÁÝ¹·Íí³Í ¿ñ 2010 Ã., »ñµ 
×ÛáõÕÇ Ñ³Ù³Ë³éÝ ³ñï³¹ñ³ÝùÁ Ý³Ëáñ¹ ï³ñí³ Ñ³-
Ù»Ù³ïáõÃÛ³Ùµ Ïñ×³ïí»ó 13,5%-áí, ÇÝãÁ ÑÇÙÝ³Ï³ÝáõÙ 
å³ÛÙ³Ý³íáñí³Í ¿ñ ³Ýµ³ñ»Ýå³ëï µÝ³ÏÉÇÙ³Û³Ï³Ý 
·áñÍáÝÝ»ñáí:  

2011Ã.-Çó ëÏë³Í ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïÁ ³å-
ñ»É ¿ É³ñí³Í ³ßË³ï³ÝùÇ Å³Ù³Ý³Ï³ßñç³Ý, áñÇ 
³ñ¹ÛáõÝùÝ»ñÁ áñáß³ÏÇáñ»Ý ÝÏ³ï»ÉÇ »Ý: ÐÐ ³½-
·³ÛÇÝ íÇ×³Ï³·ñ³Ï³Ý Í³é³ÛáõÃÛ³Ý ïíÛ³ÉÝ»ñáí` 
·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ 2011Ã. ÑáõÝí³ñ ë»åï»Ùµ»ñ 
³ÙÇëÝ»ñÇÝ ·ñ³Ýóí»É ¿ 15,3% ïÝï»ë³Ï³Ý ³×:

Oå»ñ³ïÇí ïíÛ³ÉÝ»ñáí, ÁÝÃ³óÇÏ ï³ñáõÙ óáñ»ÝÇ ¨ 
·³ñáõ Ñ³í³ùí³Í µ»ñùÁ Ï³½Ù»É ¿ 390.900 ïáÝÝ³, Ý³-
Ëáñ¹ ï³ñí³ 302.000 ïáÝÝ³ÛÇ ¹ÇÙ³ó (³×Á` 29,4%): ÀÝ¹ 
áñáõÙ, óáñ»ÝÇ ³ñï³¹ñáõÃÛ³Ý Í³í³ÉÝ»ñÁ ·»ñ³½³Ýó»É 
»Ý Ý³Ëáñ¹ ï³ñí³ Ù³Ï³ñ¹³ÏÁ 20, ÇëÏ ·³ñÝ³Ý 
Ù³Ï³ñ¹³ÏÁ` 43%-áí:

2011Ã. ë»åï»Ùµ»ñÇÝ èáõë³ëï³ÝÇ ¸³ßÝáõÃÛáõÝÇó 
Ñ³Ýñ³å»ïáõÃÛáõÝ ¿ Ý»ñÙáõÍí»É ßáõñç 1.150 ïáÝÝ³ 
¿ÉÇï³ÛÇÝ í»ñ³ñï³¹ñáõÃÛ³Ý ³ßÝ³Ý³ó³Ý óáñ»ÝÇ 
ë»ñÙ³óáõ: ê»ñÙ³óáõÝ Ù³ïã»ÉÇ å³ÛÙ³ÝÝ»ñáí ïñ³-
Ù³¹ñí»Éáõ ¿ 7 Ñ»Ïï³ñÇó ³í»É ³ßÝ³Ý³ó³Ý óáñ»ÝÇ 
ó³Ýù»ñ Ï³ï³ñáÕ ·ÛáõÕ³óÇ³Ï³Ý ïÝï»ëáõÃÛáõÝÝ»ñÇÝ:  

ö³ëï³óÇ, ³ßÝ³Ý³ó³ÝÇ ï³ñ³ÍùÝ»ñÁ Ï³½ÙáõÙ »Ý 
89.300 Ñ»Ïï³ñ (·»ñ³½³ÝóáõÙ »Ý 2010 Ã. Ù³Ï³ñ¹³ÏÁ 
ßáõñç 19%-áí), áñáÝù ÙÇÝã¨ ï³ñí³ í»ñç Ý³Ë³ï»ëíáõÙ ¿ 
Ñ³ëóÝ»É 92.300 Ñ»Ïï³ñÇ (Ï·»ñ³½³ÝóÇ Ý³Ëáñ¹ ï³ñí³ 
Ù³Ï³ñ¹³ÏÁ ßáõñç 22%-áí):

¼·³ÉÇ ¹ñ³Ï³Ý ï»Õ³ß³ñÅ»ñ »Ý ·ñ³Ýóí»É åïÕ³-
µáõÍáõÃÛ³Ý µÝ³·³í³éáõÙ: úå»ñ³ïÇí ïíÛ³ÉÝ»ñáí, 
åïÕÇ Ñ³Ù³Ë³éÝ ³ñï³¹ñ³ÝùÁ Ï³½Ù»É ¿ 226.900 ïáÝÝ³, 
áñÁ ·»ñ³½³ÝóáõÙ ¿ Ý³Ëáñ¹ ï³ñí³ Ù³Ï³ñ¹³ÏÁ ·ñ»Ã» 
1,8 ³Ý·³Ù: Ê³ÕáÕÇ ³ñï³¹ñáõÃÛ³Ý Í³í³ÉÁ Ï³½Ù»É 
¿ 226.700 ïáÝÝ³` Ý³Ëáñ¹ ï³ñí³ 222.900 ïáÝÝ³ÛÇ 
¹ÇÙ³ó: ´áëï³Ý³ÛÇÝ Ùß³Ï³µáõÛë»ñÇ ³ñï³¹ñáõÃÛ³Ý 
Í³í³ÉÁ Ï³½Ù»É ¿ 172.600 Ñ»Ïï³ñ, áñÁ ·»ñ³½³ÝóáõÙ 
¿ Ý³Ëáñ¹ ï³ñí³ Ù³Ï³ñ¹³ÏÁ 30,2%-áí: Î³ñïáýÇÉÇ 
³ñï³¹ñáõÃÛ³Ý Í³í³ÉÁ Ï³½Ù»É ¿ 529.900 ïáÝÝ³, áñÁ 
Ý³Ëáñ¹ ï³ñí³ 110% ¿: ´³Ýç³ñ»Õ»ÝÇ µ»ñù³Ñ³í³ùÁ 
ÁÝÃ³óùÇ Ù»ç ¿, ³Ûëï»Õ ÝáõÛÝå»ë ³éÏ³ »Ý ¿³Ï³Ý ¹ñ³Ï³Ý 
ï»Õ³ß³ñÅ»ñ. Ñ³í³ùí»É ¿ 760.200 ïáÝÝ³ µ»ñù, áñÁ 
·»ñ³½³ÝóáõÙ ¿ Ý³Ëáñ¹ ï³ñí³ ëï³óí³Í Ñ³Ù³Ë³éÝ 
µ»ñùÇ Í³í³ÉÁ 7,4%-áí:

ê»ñ·»Û ´³·ñ³ïÛ³Ý, ÐÐ ì³Ûáó ÓáñÇ Ù³ñ½å»ï 

ì³Ûáó ÓáñÇ Ù³ñ½Ç µÝ³ÏãáõÃÛ³Ý ½µ³Õí³ÍáõÃÛ³Ý 
³Ù»Ý³Ù»Í ïáÏáëÁ µ³ÅÇÝ ¿ ÁÝÏÝáõÙ ·ÛáõÕ³ïÝï»-
ëáõÃÛ³ÝÁ: ²½·³µÝ³ÏãáõÃÛ³Ý 65%-Á ·ÛáõÕ³Ï³Ý 
µÝ³ÏãáõÃÛáõÝÝ ¿: Ø»ñ ·ÉË³íáñ Ýå³ï³ÏÝ ¿ µáõ-
ë³µáõÍáõÃÛ³Ý ¨ ³Ý³ëÝ³µáõÍáõÃÛ³Ý ×ÛáõÕ»ñÇ Ñ»-
ï¨áÕ³Ï³Ý ÇÝï»ÝëÇí³óáõÙÁ, áñÇ ßÝáñÑÇí Ï³í»É³Ý³ 
·ÛáõÕ³ïÝï»ë³Ï³Ý ÙÃ»ñùÝ»ñÇ ³ñï³¹ñáõÃÛáõÝÁ, 
áñÝ ¿É ÏÝå³ëïÇ  ·ÛáõÕ³óÇ³Ï³Ý  ïÝï»ëáõÃÛáõÝÝ»ñÇ 
»Ï³ÙáõïÝ»ñÇ ³×ÇÝ áõ ³Õù³ïáõÃÛ³Ý Ïñ×³ïÙ³ÝÁ: 
Üå³ï³ÏÇÝ Ñ³ëÝ»Éáõ Ñ³Ù³ñ ³ÝÑñ³Å»ßï ¿.

•	 Ñ»ï¨áÕ³Ï³Ý ¨ ³ñ¹ÛáõÝ³í»ï Ï»ñåáí û·ï³·áñ-
Í»É Ù³ñ½Ç ÑáÕ³ÛÇÝ ¨ Ù³ñ¹Ï³ÛÇÝ é»ëáõñëÝ»ñÁª 
ÇÝï»ÝëÇí ï»ËÝáÉá·Ç³Ý»ñÇ ÏÇñ³éÙ³Ý, áéá·»ÉÇ 
ÑáÕ³ï³ñ³ÍùÝ»ñÇ ÁÝ¹³ñÓ³ÏÙ³Ý, ³ÝÙß³Ï ÑáÕ»ñÁ 
ó³Ýù³ßñç³Ý³éáõÃÛ³Ý Ù»ç ÁÝ¹·ñÏ»Éáõ ÙÇçáóáí,

•	 µ³ñÓñ³óÝ»É ³åñ³Ýù³ÛÝáõÃÛ³Ý Ù³Ï³ñ¹³ÏÁ` ÙÁ-
ß³Ï³µáõÛë»ñÇ µ³ñÓñ³ñÅ»ù ë»ñÙ»ñÇ Ý»ñÏñÙ³Ý, ÇÝã-
å»ë Ý³¨ áéá·Ù³Ý çñÇ, Ñ³Ýù³ÛÇÝ ¨ ûñ·³Ý³Ï³Ý 
å³ñ³ñï³ÝÛáõÃ»ñÇ ³ñ¹ÛáõÝ³í»ï û·ï³·áñÍÙ³Ý ÙÇ-
çáóáí, 

•	 µ³ñ»É³í»É áéá·Ù³Ý Ñ³Ù³Ï³ñ·Á, Ù³ëÝ³íáñ³å»ë` 
Ï³éáõó»É Ýáñ çñ³Ùµ³ñÝ»ñ ¨ çñ³ÝóùÝ»ñ, í»ñ³Ýáñá·»É 
»Õ³ÍÝ»ñÁ, µ³ñ»É³í»É áéá·Ù³Ý Ý»ñïÝï»ë³ÛÇÝ Ñ³-
Ù³Ï³ñ·Á,

•	 ³Ý³ëÝ³µáõÅ³Ï³Ý Í³é³ÛáõÃÛáõÝÝ»ñÇ ¨ ïáÑÙ³ÛÇÝ  
³ßË³ï³ÝùÝ»ñÇ  µ³ñ»É³íÙ³Ý ÙÇçáóáí µ³ñÓñ³óÝ»É 
·ÛáõÕ³ïÝï»ë³Ï³Ý Ï»Ý¹³ÝÇÝ»ñÇ ÙÃ»ñ³ïíáõÃÛáõÝÁ ¨ 
³Ý³ëÝ³å³Ñ³Ï³Ý ÙÃ»ñùÇ áñ³ÏÁ,

•	 ³ñÑ»ëï³Ï³Ý ë»ñÙÝ³íáñÙ³Ý ³ßË³ï³ÝùÝ»ñÇ ÁÝ¹-
É³ÛÝÙ³Ý ÙÇçáóáí å³Ñå³Ý»É ¨ Ï³ï³ñ»É³·áñÍ»É 
Ï»Ý¹³ÝÇÝ»ñÇ ïáÑÙ³ÛÇÝ Ñ³ïÏ³ÝÇßÝ»ñÁ: 

Ø³ñ½Ç ·ÛáõÕ³ïÝï»ë³Ï³Ý ³ñï³¹ñáõÃÛ³Ý Ù»ç ·»ñ³-
ÏÁßéáÕ ×ÛáõÕÁ ³Ý³ëÝ³µáõÍáõÃÛáõÝÝ ¿, áñÇ ï»ë³-
Ï³ñ³ñ ÏßÇéÁ Ñ³Ù³Ë³éÝ  ³ñï³¹ñ³ÝùÇ Ù»ç Ï³½ÙáõÙ 
¿ 63%: ØÇçÇÝ ¨ µ³ñÓñ ·áïÇÝ»ñáõÙ ·ÛáõÕ³óÇ³Ï³Ý 

Ð»ÕÇÝ³Ï` ²É»ùë³Ý¹ñ ²ñ³ÙÛ³Ý

Ø»ÏÝ³µ³ÝáõÃÛáõÝÝ»ñ | ÐÐ Î³é³í³ñáõÃÛ³Ý Ý»ñÏ³Û³óáõóÇãÝ»ñ ¨ ý»ñÙ»ñÝ»ñ



303030

ïÝï»ëáõÃÛáõÝÝ»ñÇ ½µ³Õí³ÍáõÃÛ³Ý ÑÇÙÝ³Ï³Ý Ù³ëÁ 
µ³ÅÇÝ ¿ ÁÝÏÝáõÙ  ³Ý³ëÝ³å³ÑáõÃÛ³ÝÁ: Ø³ñ½áõÙ  ³éÏ³ 
¿ 15.532 Ù»Õí³ÁÝï³ÝÇù, ¨ Ýå³ëï³íáñ ï³ñÇÝ»ñÇÝ 
³ñï³¹ñíáõÙ ¿ Ùáï 200 ïáÝÝ³ µ³ñÓñáñ³Ï Ù»Õñ, áñÇ 
Çñ³óÙ³Ý ·áñÍáõÙ ë³Ï³ÛÝ Ï³Ý ¹Åí³ñáõÃÛáõÝÝ»ñ:

Ø³ñ½áõÙ ·áñÍáõÙ »Ý Ï³ÃÇ í»ñ³Ùß³ÏÙ³Ý 4  ÷áùñ Ó»é-
Ý³ñÏáõÃÛáõÝÝ»ñ, áñï»Õ ÑÇÙÝ³Ï³ÝáõÙ ³ñï³¹ñáõÙ  »Ý 
³ÛÍÇ å³ÝÇñ: ò³Íñ³¹Çñ ¨ ÙÇçÇÝ ·áïáõÙ  Ñ»é³ÝÏ³ñ³ÛÇÝ 
¿ åïÕ³µáõÍáõÃÛáõÝÁ ¨ Ë³ÕáÕ³·áñÍáõÃáõÝÁ: Ü»ñÏ³ÛáõÙ 
Ù³ñ½áõÙ ·áñÍáõÙ »Ý ÇÝÁ ÷áùñ áõ ÙÇçÇÝ Ù»ÍáõÃÛ³Ý ·ÇÝáõ 
·áñÍ³ñ³ÝÝ»ñ: 

§²ñ»ÝÇ¦ ëáñïÇ Ë³ÕáÕÇó å³ïñ³ëïí³Í §²ñ»ÝÇ¦ ¨ 
§ì»ñÝ³ß»Ý¦ ï»ë³ÏÇ ·ÇÝÇÝ»ñÁ Ù»Í ×³Ý³ãáõÙ áõÝ»Ý: 
²í»É³óÝ»Ù Ý³¨, áñ Ë³ÕáÕ³·áñÍáõÃÛáõÝÁ Ù³ñ½áõÙ  Ñ»-
é³ÝÏ³ñ³ÛÇÝ ×ÛáõÕ  ¿ áõ ¹ñ³ ½³ñ·³óÙ³Ý ·áñÍáõÙ ¿³Ï³Ý 
¹Åí³ñáõÃÛáõÝÝ»ñ ãÏ³Ý:

Ìñ³·ñ³íáñí»É ¿  2011-14 Ã.Ã. Ù³ñ½áõÙ ÑÇÙÝ»É 230 
Ñ»Ïï³ñ åïÕÇ ¨ 180 Ñ»Ïï³ñ Ë³ÕáÕÇ  Ýáñ ³Û·ÇÝ»ñ: ²Ûë 
å³ÛÙ³ÝÝ»ñáõÙ ï³ñ»Ï³Ý Ï³ñï³¹ñíÇ Ùáï³íáñ³å»ë 
9-10.000 ïáÝÝ³ åïáõÕ ¨ 5-6.000 ïáÝÝ³ Ë³ÕáÕ: 
àõëïÇ ³é³çÇÏ³ÛáõÙ å³Ñ³ÍáÝ»ñÇ ·áñÍ³ñ³ÝÇ ¨ åïÕÇ 
í»ñ³Ùß³ÏÙ³Ý ÷áùñ Ó»éÝ³ñÏáõÃÛáõÝÝ»ñÇ  Ï³éáõóáõÙÁ 
Ññ³ï³å ËÝ¹Çñ ¿: ²ñ¹ÛáõÝùáõÙ Ù»Ýù ³ñï³¹ñ³ÝùÁ Ý³¨ 
Ï³ñï³Ñ³Ý»Ýù: 

Ø³ñ½áõÙ ï³ñ»Ï³Ý Ùß³ÏíáõÙ »Ý ßáõñç 480 Ñ»Ïï³ñ 
µ³Ýç³ñ³ÛÇÝ Ùß³Ï³µáõÛë»ñ ¨ 230 Ñ»Ïï³ñ   Ï³ñïáýÇÉ, 
áñÁ ÑÇÙÝ³Ï³ÝáõÙ û·ï³·áñÍíáõÙ ¿ ³½·³µÝ³ÏãáõÃÛ³Ý 
ÏáÕÙÇó ë»÷³Ï³Ý Ï³ñÇùÝ»ñÇ Ñ³Ù³ñ: ì»ñ³Ùß³ÏáÕ 
³ñï³¹ñ³Ù³ë»ñÇ ³éÏ³ÛáõÃÛ³Ý  ¹»åùáõÙ Ï³í»É³Ý³Ý 
Ý³¨ ³ñï³¹ñáõÃÛ³Ý Í³í³ÉÝ»ñÁ: Î³ñáÕ »Ù ³ë»É, áñ 
Ù³ñ½áõÙ ·ÛáõÕ³ïÝï»ë³Ï³Ý íÇ×³ÏÁ ÑÇ³Ý³ÉÇ ¿: 

¾¹ÇÏ ´³ñë»ÕÛ³Ý, ÐÐ ²ñ³ñ³ïÇ Ù³ñ½å»ï 

Ðáõñ³ËáõÃÛáõÝ  µáÉáñÇë` ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý íÇ×³ÏÁ Ù»ñ 
Ù³ñ½áõÙ É³í ¿£ î³ñÇÝ µ»ñù³é³ï ¿ñ, ¨ ãÝ³Û³Í  »Õ³Ý³-
Ï³ÛÇÝ ³Ýµ³ñ»Ýå³ëï å³ÛÙ³ÝÝ»ñÇÝª ·ÛáõÕ³ïÝï»ë³-
Ï³Ý ÙÃ»ñùÝ»ñÇ  ³ñï³¹ñáõÃÛ³Ý µáÉáñ áõÕÕáõÃÛáõÝÝ»ñáí 
³× ·ñ³Ýóí»ó: Æ ï³ñµ»ñáõÃÛáõÝ Ñ³ñ¨³Ý Ù³ñ½»ñÇ, 
²ñ³ñ³ïÇ Ù³ñ½Ç ë³ÑÙ³ÝÇ  áÕç »ñÏ³ÛÝùáí ï»Õ³¹ñí³Í 
48 Ñ³Ï³Ï³ñÏï³ÛÇÝ Ï³Û³ÝùÝ»ñÇ í»ñ³·áñÍ³ñÏÙ³Ý 
ßÝáñÑÇí Ï³ñÏï³Ñ³ñí³Í ï³ñ³ÍùÝ»ñÇ ù³Ý³ÏáõÃÛáõÝÁ 
Ñ³ë»É ¿ Ýí³½³·áõÛÝÇ: ¶ÛáõÕ³ïÝï»ë³Ï³Ý ¨ ÙÃ»ñÙ³Ý 
³ßË³ï³ÝùÝ»ñÇ ³ñ¹ÛáõÝ³í»ï Ï³½Ù³Ï»ñåÙ³Ý Ñ³ñóáõÙ 
Ï³ñ¨áñ ¨ Ýå³ëï³íáñ ¿ »Õ»É ÐÐ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
Ý³Ë³ñ³ñáõÃÛ³Ý ³ç³ÏóáõÃÛáõÝÁ` Ý³Ë³ñ³ñÇ ³ÝÙÇç³-
Ï³Ý Õ»Ï³í³ñáõÃÛ³Ùµ: 

²Ûë ï³ñÇ ·ñ»Ã» ËÝ¹ÇñÝ»ñ ãáõÝ»ó³Ýù ·ÛáõÕ³ïÝï»ë³Ï³Ý 
ÙÃ»ñùÝ»ñÇ Çñ³óÙ³Ý Ñ³ñóáõÙ. í³×³éí»ó ¨ ÙÃ»ñí»ó 
³ñï³¹ñí³Í ·ñ»Ã» ³ÙµáÕç µ»ñùÁ, áñÇ ÙÇ Ù³ëÁ 
å³Ñå³ÝíáõÙ ¿ ë³éÝ³ñ³ÝÝ»ñáõÙ` Ñ»ï³·³ í³×³éùÇ 
Ñ³Ù³ñ: ¼·³ÉÇ ³ç³ÏóáõÃÛáõÝ óáõó³µ»ñí»ó Ù³ñ½Ç ßáõñç 
8.500 Ñ»Ïï³ñ ÇÝùÝ³Ñáë áéá·Ù³Ý Ñ³Ù³Ï³ñ·»ñÇó û·ïíáÕ 
çñû·ï³·áñÍáÕÝ»ñÇÝ: ØÇÝã¨ Ù³ÛÇëÇ 31-Á ïñ³Ù³¹ñí»ó 
³Ýí×³ñ áéá·Ù³Ý çáõñ, áñÁ ÑÝ³ñ³íáñáõÃÛáõÝ ïí»ó Ù»ñ 
ÑáÕû·ï³·áñÍáÕÝ»ñÇÝ ïÝï»ëí³Í ·áõÙ³ñÝ»ñÇ Ñ³ßíÇÝ 
841 Ñ»Ïï³ñáí ³í»É³óÝ»É Ùß³ÏíáÕ ï³ñ³ÍùÝ»ñÁ: 
Ø³ñ½áõÙ µáõë³µáõÍ³Ï³Ý ÙÃ»ñùÝ»ñÇ ³ñï³¹ñáõÃÛ³Ý 
Í³í³ÉÝ»ñÇ ³×ÇÝ ½·³ÉÇáñ»Ý Ýå³ëï»óÇÝ §Ð³½³ñ³ÙÛ³ÏÇ  
Ù³ñï³Ññ³í»ñ ÑÇÙÝ³¹ñ³Ù-Ð³Û³ëï³Ý¦ Íñ³·ñÇ ßñç³-
Ý³ÏÝ»ñáõÙ Ù³ñ½áõÙ Çñ³Ï³Ý³óí³Í ÑëÏ³Û³Í³í³É 
³ßË³ï³ÝùÝ»ñÁ. Ù³ùñí»ó ¨ í»ñ³Ï³éáõóí»ó ßáõñç 
329 ÏÇÉáÙ»ïñ ¹ñ»Ý³Å³ÛÇÝ ó³Ýó, 32 ³ñï»½Û³Ý Ñáñ»ñ, 
7 Ëáñù³ÛÇÝ Ñáñ»ñ, 3 ³ñï»½Û³Ý Ñáñ í»ñ³Ï³Ý·Ýí»ó 
¨ ¹³ñÓí»ó Ëáñù³ÛÇÝ Ñáñ, í»ñ³Ï³éáõóí»óÇÝ åáÙ-
å³Ï³Û³ÝÝ»ñ: î³ëÝí»ó Ñ³Ù³ÛÝùÝ»ñáõÙ Ï³éáõóí»óÇÝ 

3-ñ¹ Ï³ñ·Ç çñ³·Í»ñ, ÇÝãÁ ½·³ÉÇ Ã»Ã¨³óñ»ó ·ÛáõÕ³óáõ 
Ñá·ë»ñÁ: 

Ø³ñ½áõÙ Ùß³ÏíáÕ µáõë³µáõÍ³Ï³Ý ÙÃ»ñùÝ»ñÇ, Ñ³-
ó³Ñ³ïÇÏÇ ¨  Ñ³ïÇÏ³ÁÝ¹»Õ»ÝÇ, Ï³ñïáýÇÉÇ ¨ µáëï³ÝÇ 
³ñï³¹ñáõÃÛ³Ý Í³í³ÉÝ»ñÁ ½·³ÉÇ ³×»É »Ý Ý³Ëáñ¹ 
ï³ñí³ Ñ³Ù»Ù³ï: ´³Ýç³ñ³Ýáó³ÛÇÝ Ùß³Ï³µáõÛë»ñÇ 
µ»ñùÇ ëå³éÙ³Ý Ñ³ñóáõÙ ËÝ¹ÇñÝ»ñ í»ñçÇÝ ï³ñÇÝ»ñÇÝ 
·ñ»Ã» ã»Ý ³é³ç³ÝáõÙ, ù³ÝÇ áñ µ»ñùÁ Çñ³óíáõÙ 
¿ ÇÝãå»ë ßáõÏ³Ý»ñáõÙ, ³ÛÝå»ë ¿É ·ÝíáõÙ ¿ ÙÃ»ñáÕ 
Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ ÏáÕÙÇó (§²ñïýáõ¹¦, §²ÉÇß³Ý¦, 
§´áñá¹ÇÝá¦, §êå³ÛÏ³¦ ¨ ³ÛÉÝ): 2011 Ã. ÝáÛ»Ùµ»ñÇ 
¹ñáõÃÛ³Ùµ Ù³ñ½áõÙ ³ñï³¹ñí»É ¿ 75.500 ïáÝÝ³ åïáõÕ,  
áñÁ ·»ñ³½³ÝóáõÙ ¿ Ý³Ëáñ¹ ï³ñí³ ³ñï³¹ñ³ÝùÁ 24.600 
ïáÝÝ³Ûáí: ÖÇßï ¿` ³Ûë ï³ñÇ ÍÇñ³ÝÇ µ»ñùÁ Ý³Ëáñ¹ 
ï³ñí³ Ñ³Ù»Ù³ï µ³ñÓñ ¿ñ, ë³Ï³ÛÝ ³í»ÉÇ µ³ñ»Ýå³ëï 
»Õ³Ý³Ï³ÛÇÝ å³ÛÙ³ÝÝ»ñáõÙ µ»ñùÇ ù³Ý³ÏÁ ¨ áñ³ÏÁ 
½·³ÉÇáñ»Ý µ³ñÓñ ÏÉÇÝ»ÇÝ:

àõñ³Ë³ÉÇ ¿, áñ í»ñçÇÝ ï³ñÇÝ»ñÇÝ Ù»ñ Ù³ñ½Ç ³ñï³¹-
ñ³ÝùÝ áõÝÇ µ³ñÓñ  å³Ñ³Ýç³ñÏ Ý³¨ Ñ³Ýñ³å»ïáõÃÛáõÝÇó 
¹áõñë: ²ñï³¹ñí³Í åïáõÕÁ, Ñ³ïÏ³å»ë`   ÍÇñ³ÝÝ áõ 
Ï»é³ëÁ, §êå³ÛÏ³¦ êäÀ-Ç ¨ ³ÝÑ³ï Ó»éÝ»ñ»óÝ»ñÇ 
ÙÇçáóáí   ³ñï³Ñ³Ýí»É »Ý èáõë³ëï³ÝÇ ¸³ßÝáõÃÛáõÝ: 

Ð³ÛïÝÇ ¿, áñ ²ñ³ñ³ïÇ Ù³ñ½áõÙ µáõë³µáõÍáõÃÛ³Ý 
³é³í»É ½³ñ·³ó³Í ×ÛáõÕ ¿ Ñ³Ù³ñíáõÙ Ë³ÕáÕ³·áñÍáõ-
ÃÛáõÝÁ: ²Ûë ï³ñÇ ³ñï³¹ñí³Í Ë³ÕáÕÇ ù³Ý³ÏÁ ¨ë 
³í»É³ó»É ¿ Ý³Ëáñ¹ ï³ñí³ Ñ³Ù»Ù³ï: Ê³ÕáÕÁ ÙÃ»ñí»ó 
ÑÇÙÝ³Ï³ÝáõÙ ÏÇÉá·ñ³ÙÁ 130 ¹ñ³Ùáí: ì×³ñáõÙÝ»ñÇ 
90%-Çó ³í»ÉÇÝ Çñ³Ï³Ý³óí»ó ³ÝÙÇç³å»ë, ÇëÏ ·áõÙ³ñÇ 
ÙÝ³ó³Í Ù³ëÁ Ïí×³ñíÇ å³ÛÙ³Ý³·ñ»ñáí ë³ÑÙ³Ýí³Í 
Å³ÙÏ»ïÝ»ñáõÙ: 

²í»É³óÝ»Ù, áñ ³Ûë ï³ñÇ Ù»ñ ·ÛáõÕ³óÇ³Ï³Ý ïÝï»-
ëáõÃÛáõÝÝ»ñÇ Ñ³Ù³ñ Ù»Í ³ç³ÏóáõÃÛáõÝ »Õ³í §Ð³-
Û³ëï³ÝÇ Ð³Ýñ³å»ïáõÃÛ³Ý 2010-2014ÃÃ. óáñ»ÝÇ ë»ñÙ-
Ý³µáõÍáõÃÛ³Ý ¨ ë»ñÙÝ³ñï³¹ñáõÃÛ³Ý ½³ñ·³óÙ³Ý¦ 
Íñ³·ñÇ ßñç³Ý³ÏÝ»ñáõÙ Ù³ñ½ÇÝ Ñ³ïÏ³óí³Í 197 
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ïáÝÝ³ ³ßÝ³Ý³ó³Ý óáñ»ÝÇ ³é³çÇÝ í»ñ³ï³¹ñáõÃÛ³Ý  
ë»ñÙ³óáõÝ, ÇÝãÇ ßÝáñÑÇí Ù³ñ½Á óáñ»ÝÇ ë»ñÙ³óáõÇ 
å³Ï³ëáõñ¹ ãáõÝÇ: 

Ø»ñ Ù³ñ½áõÙ, ÇÝãå»ë Ý³¨ áÕç Ñ³Ýñ³å»ïáõÃÛáõ-
ÝáõÙ, Ï³Ý ÙÇ ß³ñù ÑÇÙÝ³ËÝ¹ÇñÝ»ñ, áñáÝù »Ý. ·Ûáõ-
Õ³ïÝï»ëáõÃÛ³Ý ³å³Ñáí³·ñáõÃÛ³Ý µ³ó³Ï³Ûáõ-
ÃÛáõÝÁ, ·ÛáõÕ³ïÝï»ë³Ï³Ý Ù»Ë³ÝÇ½³óÇ³ÛÇ, µ³ñÓñ 
µ»ñù³ïáõ ë»ñÙ³óáõÝ»ñÇ ¨ ïÝÏÇÝ»ñÇ, ÏáÙåÉ»ùë 
å³ñ³ñï³ÝÛáõÃ»ñÇ ¨ áñ³ÏÛ³É ÃáõÝ³ùÇÙÇÏ³ïÝ»ñÇ 
å³Ï³ëÁ, Ñ³Ï³Ñ»Õ»Õ³ÛÇÝ ÙÇçáó³éáõÙÝ»ñÇ áã ÉÇ³ñ-
Å»ù Çñ³Ï³Ý³óáõÙÁ, ³ñáï³í³Ûñ»ñÇ çñ³ñµÇ³-
óáõÙÁ ¨ µ³ñÓñ³¹Çñ ³ñáï³í³Ûñ»ñ ï³ÝáÕ ×³Ý³-
å³ñÑÝ»ñÇ ³Ýµ³ñ»Ï³ñ· íÇ×³ÏÁ: ²ßË³ïáõÙ »Ýù 
µáÉáñ Ñ³Ù³ÛÝùÝ»ñáõÙ í»ñ³Ýáñá·»É »ññáñ¹ Ï³ñ·Ç 
çñ³ÝóùÝ»ñÁ, ³í»É³óÝ»É Ñ³Ï³Ï³ñÏï³ÛÇÝ Ï³Û³ÝÝ»ñÇ 
ù³Ý³ÏÁ, áéá·Ù³Ý Ù»Ë³ÝÇÏ³Ï³Ý »Õ³Ý³ÏÇó ³ÝóÝ»É 
ÇÝùÝ³Ñáë »Õ³Ý³ÏÇ (ÝÏ³ïÇ áõÝ»Ù ì»¹áõ çñ³Ùµ³ñÇ, 
Ü³ñ»ÏÇ Ñ»Õ»Õ³Ï³ñ·³íáñÇãÇ ¨ ø³Õóñ³ß»ÝÇ çñ³ï³ñÇ 
Ï³éáõóáõÙÁ), ÇÝãÁ Ïµ»ñÇ Ùß³ÏáíÇ ÑáÕ³ï³ñ³ÍùÝ»ñÇ 
³í»É³óÙ³ÝÁ: 

²ñÙ»Ý ÔáõÉ³ñÛ³Ý, ÐÐ î³íáõßÇ Ù³ñ½å»ï  

î³íáõßÝ ³í³Ý¹³Ï³Ý ·ÛáõÕ³ïÝï»ë³Ï³Ý Ù³ñ½ ¿, ¨ 
Ñ»Ýó ³Û¹ å³ï×³éáí Ù³ñ½Ç ½³ñ·³óÙ³Ý Íñ³·ñáõÙ 
·ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ Ñ³Ù³ñí»É ¿ ·»ñ³Ï³ ×ÛáõÕ: 
î³íáõßáõÙ ÑÇÙÝ³Ï³Ý ß»ßï³¹ñáõÙÝ»ñÁ ¹ñí³Í »Ý 
³Ý³ëÝ³å³ÑáõÃÛ³Ý ½³ñ·³óÙ³Ý, Ë³ÕáÕÇ ¨ åïÕÇ, 
ÍË³ËáïÇ ï³ñ³ÍùÝ»ñÇ ÁÝ¹É³ÛÝÙ³Ý, í»ñ³Ùß³ÏáÕ 
Ó»éÝ³ñÏáõÃÛáõÝÝ»ñÇ í»ñ³½ÇÝÙ³Ý, áñáß ã³÷áí` Ý³¨ 
µ³Ýç³ñ³Ý³µáëï³Ý³ÛÇÝ ¨ Ñ³ó³Ñ³ïÇÏ³ÛÇÝ ÏáõÉïáõ-
ñ³Ý»ñÇ íñ³: 2011 Ã. ³ñÓ³Ý³·ñí»É ¿ ·ÛáõÕ³ïÝï»ë³Ï³Ý 
ÙÃ»ñùÝ»ñÇ ³ñï³¹ñáõÃÛ³Ý ÝÏ³ï»ÉÇ ³×`ßÝáñÑÇí ³í»ÉÇ 
µ³ñÓñ µ»ñù³ïíáõÃÛ³Ý: ²Ûëå»ë` 2010 Ã. 14.500 ïáÝÝ³ 
Ï³ñïáýÇÉÇ ¹ÇÙ³ó ³Ûë ï³ñÇ ³ñï³¹ñí»É ¿ 20.000 
ïáÝÝ³ Ï³ñïáýÇÉ, åïÕÇ ¨ Ñ³ï³åïÕÇ ³ñï³¹ñáõÃÛáõÝÁ 
Ý³Ëáñ¹ ï³ñí³ 6.000 ïáÝÝ³ÛÇ Ñ³Ù»Ù³ï Ï³½Ù»É ¿ 

10.100 ïáÝÝ³, Ë³ÕáÕÇÝÁª 11.600 ïáÝÝ³ÛÇ  ¹ÇÙ³óª 13.200 
ïáÝÝ³, ÇëÏ ÍË³ËáïÁ »Õ»É ¿ 700 ïáÝÝ³Ûáí ³í»É: ²ÛÅÙ 
ÁÝÃ³óùÇ Ù»ç »Ý ³ßÝ³Ý³ó³ÝÇ  ³ßË³ï³ÝùÝ»ñÁ` ³ñ¹»Ý 
ÇëÏ ·»ñ³½³Ýó»Éáí 2010 Ã. 5.255 Ñ»Ïï³ñÁ:

ÐÇÙÝ³ËÝ¹ÇñÝ»ñÁ ß³ï »Ý: ¸»é¨ë 2000 Ã., Ï³½Ù»Éáí  
Ù³ñ½Ç ½³ñ·³óÙ³Ý é³½Ù³í³ñáõÃÛáõÝÁ, Ù»Ýù ·ÛáõÕ³-
ïÝï»ëáõÃÛáõÝÁ ³Ùñ³·ñ»É »Ýù áñå»ë ½³ñ·³óÙ³Ý  
·»ñ³Ï³ ×ÛáõÕ: ÜáÛ»Ùµ»ñÛ³ÝáõÙ í»ñ³Ï³Ý·Ýí»óÇÝ ¹»ÕÓÇ 
³Û·ÇÝ»ñÁ, áñáÝù ³ñ¹»Ý µ»ñù »Ý ï³ÉÇë: äïÕÇ ¨ Ë³ÕáÕÇ 
³Û·ÇÝ»ñÇ ÑÇÙÝÙ³Ý Íñ³·ñ»ñ »Ýù Çñ³Ï³Ý³óÝáõÙ Æç¨³ÝÇ 
¨ ´»ñ¹Ç ï³ñ³Í³ßñç³ÝÝ»ñÇ áñáß Ñ³ïí³ÍÝ»ñÇ Ñ³Ù³ñ: 
Øï³ÍáõÙ »Ýù Ý³¨ ³Ý³ëÝ³å³ÑáõÃÛ³Ý ½³ñ·³óÙ³Ý 
áõÕÕáõÃÛ³Ùµ:

²Ý³ëÝ³å³ÑáõÃÛ³Ý ½³ñ·³óÙ³Ý Ñ³Ù³ñ Ý³Ë¨³é³ç 
Ýå³ëï³íáñ å³ÛÙ³ÝÝ»ñ å»ïù ¿ ëï»ÕÍ»Ýù: ²Û¹ 
Ýå³ï³Ïáí Çñ³Ï³Ý³óÝáõÙ »Ýù §²ñáïÝ»ñÇ Ï³é³í³ñ-
Ù³Ý ¨ ³Ý³ëÝ³å³ÑáõÃÛ³Ý ½³ñ·³óÙ³Ý¦ Íñ³·ÇñÁ, áñÁ 
Ýå³ï³Ï áõÝÇ µ³ñ»É³í»É ë³ñ³Ù³ë»ñÇ å³ÛÙ³ÝÝ»ñÁ` 
ëï»ÕÍ»Éáí Ñ³Ù³å³ï³ëË³Ý »ÝÃ³Ï³éáõóí³ÍùÝ»ñ 
(×³Ý³å³ñÑÝ»ñÇ Ï³éáõóáõÙ, çñ³ñµÇ³óáõÙ, ¿É»Ïïñ³-
ýÇÏ³óáõÙ ¨ ³ÛÉÝ): ä»ïù ¿ ÑÇÙÝ»Ýù Ý³¨ Ï³ÃÇ í»ñ³Ùß³Ï-
Ù³Ý Ï»ï»ñ ¨ ë³éÝ³ñ³Ý³ÛÇÝ ïÝï»ëáõÃÛáõÝÝ»ñ: 

§Ð³Û³ëï³Ý¦ Ñ³Ù³Ñ³ÛÏ³Ï³Ý ÑÇÙÝ³¹ñ³ÙÁ Ù³ñ½Ç 
6 Ñ³Ù³ÛÝùÝ»ñáõÙ Çñ³Ï³Ý³óÝáõÙ ¿ ·ÛáõÕ³ïÝï»ëáõ-
ÃÛ³Ý ½³ñ·³óÙ³ÝÝ áõÕÕí³Í Íñ³·ñ»ñ: ´³ñ»É³ííáõÙ áõ 
ëï»ÕÍíáõÙ »Ý áéá·Ù³Ý Ñ³Ù³Ï³ñ·»ñ áõ ïÝÏ³ñ³Ý³-
ÛÇÝ ïÝï»ëáõÃÛáõÝÝ»ñ,  Ï³éáõóíáõÙ »Ý ³Ý³ëÝ³·áÙ»ñ 
¨ ¹ñëÇó »ñÇÝçÝ»ñ »Ý Ý»ñÏñíáõÙ (¹ñ³Ýù ïñíáõÙ »Ý 
·ÛáõÕ³óÇ³Ï³Ý ïÝï»ëáõÃÛáõÝÝ»ñÇÝ): êÏë³Í 2009Ã. 
§Â³Ù³ñ³ ýñáõÃ¦ ö´À-Ç ÏáÕÙÇó î³íáõßÇ Ù³ñ½áõÙ 
ÁÝÃ³ÝáõÙ ¿ ûñ·³ÝÇÏ ³Û·ÇÝ»ñ ÑÇÙÝ»Éáõ ·áñÍÁÝÃ³óÁ: 
2012Ã. ¹ñ³Ýù Ï·»ñ³½³Ýó»Ý 30 Ñ»Ïï³ñÁ: ØÇ Ëáëùáí` 
Ù»Ýù ÷áñÓáõÙ »Ýù ·ÛáõÕ³óáõ Ñ³Ù³ñ ëï»ÕÍ»É ³ÝÑñ³Å»ßï 
å³ÛÙ³ÝÝ»ñ, áñå»ë½Ç Ý³ áõÝ»Ý³ Çñ ÑáÕÁ Ùß³Ï»Éáõ ¨ 
³Ý³ëÝ³å³ÑáõÃÛ³Ùµ ½µ³Õí»Éáõ ó³ÝÏáõÃÛáõÝ:

Îó³ÝÏ³Ý³ÛÇ Ýß»É Ý³¨ áéá·Ù³Ý áÉáñïáõÙ Ï³ï³ñíáÕ 
³ßË³ï³ÝùÝ»ñÁ: ì»ñçÇÝ  ï³ñÇÝ»ñÇ ÁÝÃ³óùáõÙ Ù»Í Í³-
í³ÉÇ ³ßË³ï³ÝùÝ»ñ »Ý Ï³ï³ñí»É ³Û¹ áõÕÕáõÃÛ³Ùµ: 
ì»ñç»ñë ÐÐ Ý³Ë³·³Ñ ê»ñÅ ê³ñ·ëÛ³ÝÇ Ù³ëÝ³ÏóáõÃÛ³Ùµ 
§ÐØÐ-Ð³Û³ëï³Ý¦ Íñ³·ñÇ ßñç³Ý³ÏÝ»ñáõÙ Ù»Í Ñ³Ý¹Ç-
ë³íáñáõÃÛ³Ùµ ß³Ñ³·áñÍÙ³Ý Ñ³ÝÓÝí»óÇÝ §ÜáÛ»Ùµ»ñÛ³Ý 
1¦ åáÙå³Ï³Û³ÝÝ áõ å³ïí³ñÁ, áñÇó Ïû·ïí»Ý 2400 
çñû·ï³·áñÍáÕÝ»ñ: 

¶ÛáõÕ³ïÝï»ëáõÃÛáõÝÝ áõÝÇ ·ÛáõÕï»ËÝÇÏ³ÛÇ Ã³ñÙ³ó-
Ù³Ý áõ Ýáñ³óÙ³Ý ËÝ¹Çñ, áñÇ áõÕÕáõÃÛ³Ùµ Ï³½Ùí»É ¿ 
§¶ÛáõÕ³ïÝï»ëáõÃÛ³Ý ï»ËÝÇÏ³Ï³Ý û·ï³·áñÍÙ³Ý 
³ñ¹ÛáõÝ³í»ïáõÃÛ³Ý µ³ñÓñ³óÙ³Ý ÙÇçáó³éáõÙÝ»ñÇ Íñ³-
·Çñ¦:

ÆÑ³ñÏ», ½³ñ·³óÙ³Ý ó³ÝÏ³ÉÇ Ù³Ï³ñ¹³ÏÇÝ Ñ³ëÝ»Éáõ 
Ñ³Ù³ñ ¹»é¨ë µ³½Ù³ÃÇí  ÑÇÙÝ³ËÝ¹ÇñÝ»ñ å»ïù ¿ ÉáõÍ»Ýù: 
ê³Ï³ÛÝ ³Ûë ËÝ¹ÇñÝ»ñÇ µÝáõÛÃÁ ï³ñ»óï³ñÇ ÷áËíáõÙ 
¿: ºÃ» ï³ñÇÝ»ñ ³é³ç Ùï³ÍáõÙ ¿ÇÝù ³Û·ÇÝ»ñ ÑÇÙÝ»Éáõ 
Ù³ëÇÝ, ³å³ ³Ûëûñ µ»ñùÇ ÁÝ¹áõÝÙ³Ý áõ í»ñ³Ùß³ÏÙ³Ý 
ËÝ¹ÇñÝ ¿ ûñ³Ï³ñ·áõÙ: ê³Ï³ÛÝ ³Û¹ ³éáõÙáí Ù»ñ Ù³ñ½Á 
É³í íÇ×³ÏáõÙ ¿, ù³ÝÇ áñ ·áñÍáõÙ »Ý ·ÇÝáõ ̈  å³Ñ³ÍáÝ»ñÇ 
·áñÍ³ñ³ÝÝ»ñ: 

²É»ùë³Ý øáÃ³ÝÛ³Ý, ²ñ³·³ÍáïÝÇ Ù³ñ½, ÆñÇÝ¹ ·ÛáõÕÇ 
·ÛáõÕ³å»ï 

Ø»ñ ·ÛáõÕáõÙ ·ÛáõÕ³óÇÝ ß³ï ËÝ¹ÇñÝ»ñ áõÝÇ. áéá·Ù³Ý 
çáõñ ãáõÝ»Ýù, å³ñ³ñï³ÝÛáõÃ»ñÁ ß³ï Ã³ÝÏ »Ý, ë»ñÙ³óáõ 
ã»Ýù Ï³ñáÕ³ó»É Ó»éù µ»ñ»É í»ñçÇÝÇë ³Ýáñ³Ï ¨ Ã³ÝÏ 
ÉÇÝ»Éáõ å³ï×³éáí: 1000 Ù³ñ¹ µÝ³ÏãáõÃÛáõÝ áõÝ»óáÕ 
·ÛáõÕÝ ÁÝ¹³Ù»ÝÁ 3 Ñ»Ïï³ñ ³ßÝ³Ý³ó³Ý óáñ»Ý ¿ ó³Ý»É, 
ÇÝãÇó ³ñ¹»Ý Ï³ñ»ÉÇ ¿ å³ïÏ»ñ³óÝ»É ·ÛáõÕ³óáõ íÇ×³ÏÁ: 
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Ø³ñ¹ÇÏ ÑáÕ»ñÁ í³ñ»óÇÝ, Ñ»ïá óáñ»ÝÁ ·Ý»óÇÝ, ë³Ï³ÛÝ 
³ÛÝ áã ÙÇ µ³ÝÇ åÇï³ÝÇ ã¿ñ, ù³ÝÇ áñ áñ¹Ý³Í ¿ñ, å³ïí³Í 
¿ñ ÙáÉ³Ëáï»ñáí ¨ å³ñáõÝ³ÏáõÙ ¿ñ ÇÝã-áñ ³ÝÑ³ëÏ³Ý³ÉÇ 
Ë³éÝáõñ¹Ý»ñ: ÆëÏ å³ï³ëË³Ý³ïáõÝ»ñÁ ÝßáõÙ ¿ÇÝ, áñ 
óáñ»ÝÇ ë»ñÙÁ µ³ñÓñ³Ï³ñ· ¿` ³é³çÇÝ í»ñ³ñï³¹ñáõÃÛ³Ý, 
µ³Ûó »ñ¨Ç ³Û¹ óáñ»ÝÁ 20-ñ¹ í»ñ³ñï³¹ñáõÃÛ³Ý ¿É 
ã¿ñ: Ð³ëÏ³ó»É ¿ÇÝ, áñ ³ÝåÇï³Ý óáñ»Ý ¿ ¨ í³×³é»É  
·ÛáõÕ³óáõÝ:  

¶ÛáõÕ³ïÝï»ëáõÃÛ³ÝÁ µ³í³ñ³ñ áõß³¹ñáõÃÛáõÝ ã»Ý ¹³ñÓ-
ÝáõÙ: ²½áï³Ï³Ý å³ñ³ñï³ÝÛáõÃÇ 1 å³ñÏÇ (50 Ï·) ·ÇÝÁ 
³Ùé³ÝÝ ³ñ¹»Ý 11-12.000 ¹ñ³Ù ¿ñ` Ù»Ï ³Ùëí³ ÁÝÃ³óùáõÙ 
Ã³ÝÏ³Ý³Éáí 3.000 ¹ñ³Ùáí: ºÃ» ÑáÕÁ ãå³ñ³ñï³óÝ»ë, 
³Û¹ ÑáÕÇó Ç±Ýã µ»ñù ëå³ë»ë: ä»ïù ¿ ·ÛáõÕ³óáõÝ 
á·¨áñ»É, ³é³Ýó ïáÏáëÇ í³ñÏ»ñ ïñ³Ù³¹ñ»É, áñ í»ñçÇÝë 
Ñ»ï³·³ÛáõÙ ã½ñÏíÇ Çñ ïÝÇó áõ áõÝ»óí³ÍùÇó: ¶ÛáõÕÇ 
ÁÝï³ÝÇùÝ»ñÇ Ñ³Ù³ñÛ³ µáÉáñ ïÕ³Ù³ñ¹ÇÏ Ù»ÏÝáõÙ »Ý 
³ñï³·Ý³ ³ßË³ï³ÝùÇ, ù³ÝÇ áñ Çñ»Ýó ÑáÕÇ íñ³ áñù³Ý 
¿É ùñïÝ³ç³Ý ³ßË³ï»Ý` ÁÝï³ÝÇù ã»Ý å³ÑÇ: ÆëÏ »ñµ 
Çñ»Ýó ³×»óñ³Í µ»ñùÁ ó³ÝÏ³ÝáõÙ »Ý í³×³é»É ºñ¨³ÝÇ 
ßáõÏ³Ý»ñáõÙ, í»ñ³í³×³éáÕÝ»ñÁ ÃáõÛÉ ã»Ý ï³ÉÇë` Ï³ñÍ»ë 
¹³ Çñ»Ýó Ù»Ý³ßÝáñÑÁ ÉÇÝÇ:  

²ÝóÛ³É ï³ñÇ ·ÛáõÕÇ Ï»Ý¹³ÝÇÝ»ñÇ Ùáï ï³ñ³Íí»ó 
µñáõó»ÉÛá½ ÑÇí³Ý¹áõÃÛáõÝÁ: ´³½Ù³ÃÇí Ï»Ý¹³ÝÇÝ»ñ, 
áñáÝù ·ÛáõÕÇ ÁÝï³ÝÇùÝ»ñÇ ³åñáõëïÇ ÙÇ³Ï ÙÇçáóÝ 
¿ÇÝ, ë³ïÏ»óÇÝ: ê³Ï³ÛÝ áã ÙÇ ÷áËÑ³ïáõóáõÙ ãïñí»ó, 
³ë³óÇÝ` Ï÷áËÑ³ïáõó»Ý, »Ã» µÛáõç»áõÙ ·áõÙ³ñ ÉÇÝÇ, µ³Ûó 
³Û¹å»ë ¿É ·áõÙ³ñ ã·ï³Ý: 

¶áõñ·»Ý ´³ÉÛ³Ý, ¶»Õ³ñùáõÝÇùÇ Ù³ñ½, ì³Ñ³ÝÇ ·ÛáõÕÇ 
·ÛáõÕ³å»ï

ºñ¨³ÝÇó 128 ÏÇÉáÙ»ïñ Ñ»é³íáñáõÃÛ³Ý íñ³ ·ïÝíáÕ Ù»ñ 
·ÛáõÕáõÙ 1.230 Ù³ñ¹ ¿ µÝ³ÏíáõÙ: ì³Ñ³ÝÁ  Ð³Û³ëï³ÝÇ 
ÑÛáõëÇë-³ñ¨»ÉÛ³Ý ¹³ñå³ëÝ ¿£ ¶ÛáõÕÁ ÍáíÇ Ù³Ï»ñ¨áõÛÃÇó 
1.900 Ù»ïñ µ³ñÓñáõÃÛ³Ý íñ³ ¿. ï³ñí³ 6 ³ÙÇëÁ Ù»½ 
Ùáï ÓÙ»é ¿£ Ø»ñ ·ÛáõÕáõÙ ÑÇÙÝ³Ï³ÝáõÙ ½µ³ÕíáõÙ »Ý 
³Ý³ëÝ³å³ÑáõÃÛ³Ùµ ¨ Ï³ñïáýÇÉÇ Ùß³ÏÙ³Ùµ: Î³ñáÕ »Ýù 
Ý³¨ ëáË, ëËïñáñ, Ï³Õ³Ùµ ó³Ý»É, ë³Ï³ÛÝ »ñµ Ñ³ëÝáõÙ 
¿ Çñ³óÙ³Ý å³ÑÁ, ·ÛáõÕ³óÇÝ ÝáõÛÝÇëÏ ãÇ Ï³ñáÕ³ÝáõÙ »ï 
µ»ñ»É ³Û¹ µ»ñùÁ ëï³Ý³Éáõ Ñ³Ù³ñ Í³Ëë³Í ·áõÙ³ñÝ»ñÁ£ 
ä³ñ³ñï³ÝÛáõÃÁ`Ã³ÝÏ, ë»ñÙ³óáõÝ` Ã³ÝÏ, í³é»ÉÇùÁ` 
Ã³ÝÏ: ºÃ» ï³ñÇÝ µ³ñ»Ñ³çáÕ ãÉÇÝÇ` Ï³ñÏáõï Ï³Ù 
óñï³Ñ³ñáõÃÛáõÝ ÉÇÝÇ, Ù»Ýù íÝ³ë »Ýù Ïñ»Éáõ: ì»ñçÇÝ 15-
20 ï³ñÇÝ»ñÇ ÁÝÃ³óùáõÙ »Õ³Ý³ÏÇ ³ÝáÙ³ÉÇ³Ý»ñÁ ß³ï 
Ñ³×³Ë³ÏÇ »Ý ¹³ñÓ»É: ²Ûë ï³ñÇ, ûñÇÝ³Ï, ·ÛáõÕÁ 9 ïáÝÝ³ 
óáñ»Ý ¿ ëï³ó»É, ³ÛÝÇÝã ÝáñÙ³É ï³ñÇÝ»ñÇÝ 30 ïáÝÝ³ ¿ 
ÉÇÝáõÙ: ¶³ñáõ Ù³ëÇÝ ÁÝ¹Ñ³Ýñ³å»ë ã»Ù ó³ÝÏ³ÝáõÙ Ëáë»É£ 
Ø»Ýù ·³ñÝ³ÝÁ Ù³ñ½å»ï³ñ³ÝÇó ÏÇÉá·ñ³ÙÁ 70 ¹ñ³Ùáí 
ë»ñÙ ·Ý»óÇÝù` ³ßÝ³ÝÁ Ù³ñ»Éáõ å³ÛÙ³Ýáí: ´³Ûó Ñ»ïá 
å³ñ½í»ó, áñ áã Ã» ·³ñÝ³Ý³ó³Ý, ³ÛÉ ³ßÝ³Ý³ó³Ý ·³ñÇ 
¿ñ: ²ÛÝ ã¿ñ  Ñ³ëÝáõÙ, Ï³Ý³ã ÙÝ³ó ¨ ·ÛáõÕ³óÇÝ 2 ïáÝÝ³ÛÇ 
÷áË³ñ»Ý 400-500 ÏÇÉá·ñ³Ù µ»ñù ëï³ó³í, ³ÛÝ ¿É ³Ýáñ³Ï£ 

ê³ Ýß³Ý³ÏáõÙ ¿, áñ ·ÛáõÕ³óáõ å³ñïù»ñÇÝ ³í»É³ó³í 
¨ë Ù»ÏÁ, ÇëÏ Ã» ÇÝãå»ë ³ÛÝ å»ïù ¿ Ù³ñíÇ` ¹»é å³ñ½ 
ã¿£ ºë Ï³é³í³ñáõÃÛ³ÝÝ ³é³ç³ñÏáõÙ »Ù Ñ³Ù³ÛÝùÝ»ñÝ 
³å³Ñáí»É ·ÛáõÕï»ËÝÇÏ³Ûáí, ù³ÝÇ áñ ·ÛáõÕï»ËÝÇÏ³Ýª 
ÏáÙµ³ÛÝÝ»ñÝ áõ ïñ³ÏïáñÝ»ñÁ ë»÷³Ï³Ý³ßÝáñÑí³Í »Ý,  
áí  ÇÝã ·Ýáí ó³ÝÏ³ÝáõÙ ¿` ³Û¹ ·Ýáí ¿É Ù³ïáõóáõÙ ¿ Çñ 
Í³é³ÛáõÃÛáõÝÝ»ñÁ£ Ø»Ï ³ÛÉ ËÝ¹Çñ ¿É Ï³. ·ÛáõÕÇó Ï³ÃÁ 
ÙÃ»ñáõÙ ¿ §²ßï³ñ³Ï Ï³Ã¦ ÁÝÏ»ñáõÃÛáõÝÁ, ë³Ï³ÛÝ í×³-
ñáõÙÝ»ñÁ áõß³óÝáõÙ ¿: 

²ñÙ»Ý ØáíëÇëÛ³Ý, êÛáõÝÇùÇ Ù³ñ½, ¸³ñµ³ë ·ÛáõÕÇ 
µÝ³ÏÇã

²Ûë ï³ñÇ ·Ýáñ¹Ý»ñÇ Ñ»ï å³ÛÙ³Ý³íáñí³ÍáõÃÛáõÝ ¿ñ 
Ó»éù µ»ñí»É, áñ ³Ýë³ÑÙ³Ý³÷³Ï ù³Ý³ÏáõÃÛ³Ùµ Ï³Õ³Ùµ 
Ï·Ý»Ý: ê³Ï³ÛÝ ÓÛáõÝÁ ï»Õ³ó ÙÇÝã¨ µ»ñù³Ñ³í³ùÁ ¨ 
Ùáï 500-600 ïáÝÝ³ Ï³Õ³Ùµ ÙÝ³ó ÓÛ³Ý ï³Ï: ÊÝ¹ÇñÁ 
Ý³¨ ³ÛÝ ¿, áñ ëÏ½µáõÙ Ù»½ ³åñ³ÝùÇ ¹ÇÙ³ó ³ÛÉ ·ÇÝ »Ý 
³é³ç³ñÏáõÙ, ÇëÏ Ñ»ïá ÷³ëïÇ ³é³ç Ï³Ý·Ý»óÝ»Éáí` 
Ëáëï³óí³ÍÇó 3 ³Ý·³Ù ùÇã »Ý í×³ñáõÙ: Ø»Ýù ëïÇåí³Í 
Ñ³Ù³Ó³ÛÝáõÙ »Ýù, ³ÛÉ³å»ë ÁÝ¹Ñ³Ýñ³åå»ë ã»Ýù Ï³ñáÕ 
Çñ³óÝ»É: ´³Ûó ã¿± áñ Ù»Ýù Ù»ñ ïÝ»ñÇ, áõÝ»óí³ÍùÇ ¹ÇÙ³ó 
í³ñÏ ¿ÇÝù í»ñóñ»É, ÑáÕ í³ñÓ³Ï³É»É: Î³ñáÕ »Ù ³ë»É, áñ 
å³ÛÙ³Ý³·Çñ ÏÝùáÕ ÁÝÏ»ñáõÃÛáõÝÁ ³í»ÉÇ ß³ï ·áõÙ³ñ ¿ 
³ßË³ïáõÙ, ù³Ý Ù»Ýù, Ã»¨ ³ÙµáÕç ï³ñÇÝ ã³ñã³ñíáõÙ 
»Ýù, ÏéÇí ï³ÉÇë ÑáÕÇ Ñ»ï, ÇëÏ Ñ»ïá µ»ñùÇ Ó»éùÁ Ïñ³ÏÝ 
ÁÝÏÝáõÙ: Ð»Ýó ¹³ ¿É ëïÇåáõÙ ¿ µ³½Ù³ÃÇí ·ÛáõÕ³óÇÝ»ñÇ 
ÃáÕÝ»É Çñ»Ýó ïÝ»ñÁ ¨ Ù»ÏÝ»É ³ñï³·Ý³ ³ßË³ï³ÝùÇ: 
Þ³ï»ñÝ ¿É Ù»ÏÝáõÙ »Ý, áñ Ï³ñáÕ³Ý³Ý Çñ»Ýó û·ï³·áñÍ³Í 
áéá·Ù³Ý çñÇ, ë»ñÙ³óáõÇ, í³ñÓ³Ï³ÉáõÃÛ³Ùµ í»ñóñ³Í 
ÑáÕ»ñÇ ¹ÇÙ³ó í×³ñ»É: 

ÐáíÑ³ÝÝ»ë ê³ñ·ëÛ³Ý, ²ñÙ³íÇñÇ Ù³ñ½, ¶³Û ·ÛáõÕÇ 
µÝ³ÏÇã 

ºë ÑÇÙÝ³Ï³ÝáõÙ ½µ³ÕíáõÙ »Ù µ³Ýç³ñ³µáëïÝ³ÛÇÝ 
ÏáõÉïáõñ³Ý»ñÇ Ùß³ÏÙ³Ùµ, ë³Ï³ÛÝ ³Û¹ ³ÝáõÙ »Ù 
·áÛáõÃÛáõÝë å³ßïå³Ý»Éáõ Ñ³Ù³ñ ÙÇ³ÛÝ£ ê»ñÙ³óáõÝ 
¨ å³ñ³ñï³ÝÛáõÃ»ñÁ ï³ñ»óï³ñÇ Ã³ÝÏ³ÝáõÙ »Ý, 
ÇëÏ ÉáÉÇÏÇ áõ í³ñáõÝ·Ç ·ÇÝÁ ÙÝáõÙ ¿ ÝáõÛÝÁ£ ²Ûë 
ï³ñÇ Ã³ÝÏ³ó³í Ý³¨ ç»ñÙáóÝ»ñÁ Í³ÍÏ»Éáõ Ñ³Ù³ñ 
Ý³Ë³ï»ëí³Í  åáÉÇ¿ÃÇÉ»ÝÁ£ îñ³Ù³µ³Ýáñ»Ý Ù»Ýù å»ïù 
¿ ³åñ³ÝùÁ Ã³ÝÏ³óÝ»Ýù, µ³Ûó ÂáõñùÇ³ÛÇó ¿Å³ÝÝ ¿ 
·³ÉÇë ¨ Ù»Ýù ëïÇåí³Í Ù»ñ ³åñ³ÝùÝ ¿Å³Ý³óÝáõÙ »Ýù: 
ÐÇÙ³ ÙÇ Ýáñ ËÝ¹Çñ ¿É ¿ ³é³ç³ó»É. ã»Ýù Ï³ñáÕ³ÝáõÙ 
³ßË³ïáõÅ í³ñÓ»É, Ñ³ïÏ³å»ë µ»ñùÇ »éáõÝ ßñç³ÝáõÙ: 
ºñÇï³ë³ñ¹Ý»ñÁ ã»Ý ó³ÝÏ³ÝáõÙ ³ñ¨Ç ï³Ï »ñÏ³ñ 
³ßË³ï»É: Ü³ËÏÇÝáõÙ 3.000 ¹ñ³Ù ûñ³í³ñÓáí ¿ÇÝù 
µ³Ýíáñ í»ñóÝáõÙ, ÑÇÙ³ 5.000-áí ¿É ã»Ýù Ï³ñáÕ³ÝáõÙ 
·ïÝ»É: ÈÇÝáõÙ ¿, áñ µ³Ýç³ñ»Õ»ÝÁ ûñ»ñáí ÙÝáõÙ ¿ ¹³ßïáõÙ 
¨ ¹³éÝáõÙ í³×³éùÇ Ñ³Ù³ñ áã åÇï³ÝÇ£ 

ì³Ñ³Ý ¶ñÇ·áñÛ³Ý, Îáï³ÛùÇ Ù³ñ½, àÕç³µ»ñ¹ ·ÛáõÕÇ 
µÝ³ÏÇã 

¶ÛáõÕ³óÇÝ å»ïù ¿ ¨° ³Ý³ëáõÝ å³ÑÇ, ¨° ³Û·Ç áõÝ»Ý³, ¨° 
µáëï³Ý Ùß³ÏÇ: ØÇ³ÛÝ ³Û¹ ¹»åùáõÙ Ý³ ³å³Ñáí³·ñí³Í 
ÏÉÇÝÇ íÝ³ëÝ»ñÇó: öáñÓÁ óáõÛó ¿ ï³ÉÇë, áñ »Ã» 
ï³ñÇÝ ³Ýµ³ñ»Ýå³ëï ¿ åïáõÕÝ»ñÇ, ³å³ Ñ³çáÕ ¿ 
³Ý³ëÝ³å³ÑáõÃÛ³Ý Ñ³Ù³ñ: àõ Ñ³Ï³é³ÏÁ` »ñµ ÍÇñ³ÝÝ 
áõ Ï»é³ëÁ ß³ï É³í µ»ñù »Ý ï³ÉÇë, ³Ý³ëáõÝÝ»ñÇÝ ÙÇ 
ÑÇí³Ý¹áõÃÛáõÝ ÏåÝáõÙ ¿: ´ÝáõÃÛáõÝÁ ÙÇ Ó»éùáí í»ñóÝáõÙ 
¿, ÙÛáõëáí` ï³ÉÇë: ²Ûë ï³ñÇ, ûñÇÝ³Ï, Ù»ñ ·ÛáõÕáõÙ 
·ñ»Ã» ÍÇñ³Ý ãÏ³ñ, áñáíÑ»ï¨ ·³ñÝ³Ý³ÛÇÝ ³ÝÓñ¨Ý»ñÁ 
Ë³Ý·³ñ»óÇÝ ÷áßáïÙ³ÝÁ, ë³Ï³ÛÝ ³Û¹ ÝáõÛÝ ³ÝÓñ¨Ý»ñÇ 
³ñ¹ÛáõÝùáõÙ ËáïÁ ß³ï ³é³ï ¿ñ, ̈  Ñ»ï¨³µ³ñ` ³Ý³ëáõÝÁ 
É³í Ï»ñ áõÝ»ó³í ³é³Ýó ë³ñ µ³ñÓñ³Ý³Éáõ: î³ñÇÝ 
³é³ÝÓÝ³Ñ³ïáõÏ ¿ñ Ý³¨ Ýñ³Ýáí, áñ Ï»é³ëÇ, µ³ÉÇ áõ 
ËÝÓáñÇ ÙÃ»ñáõÙÝ»ñÁ ß³ï Ñ³çáÕ »Õ³Ý, ¨ áã ÙÇ ÏÇÉá·ñ³Ù 
ÙÇñ· ãÙÝ³ó ·»ïÝÇÝ: ºÃ» ÙÃ»ñáõÙÝ»ñÁ ³å³·³ÛáõÙ ³Ûë 
Ó¨áí ß³ñáõÝ³Ïí»Ý, ³å³ ·ÛáõÕÇ íÇ×³ÏÁ ÏÉ³í³Ý³: 

Ø»ÏÝ³µ³ÝáõÃÛáõÝÝ»ñ | ÐÐ Î³é³í³ñáõÃÛ³Ý Ý»ñÏ³Û³óáõóÇãÝ»ñ ¨ ý»ñÙ»ñÝ»ñ  
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More From Less: Armenian Biodiversity 
for Food and Nutrition

  “In today’s world, the most important business is growing 
enough food and ensuring that it reaches everyone. To feed 
our growing population, we need to increase global food pro-
duction by 70% before 2050. Women make up the majority 
of the agricultural workforce in many areas of the world. Yet 
today, for every investment we make in producing food, we 
fail to get the best results because 
MANY women lack the access 
they need to land, seeds, water, 
credit and markets…”

- Office of Global Food Security
   U.S. Department of State

The history of modern agriculture 
begins after the Second World 
War. Industrialized countries 
switched back to a peacetime 
economy, and developing coun-
tries gained independence from 
their colonial rulers and took more 
control over their agricultural prac-
tices. 

Against the backdrop of an expanding population, when in-
ternational political and trade relations were being redrawn, 
many countries sought to increase self-sufficiency of food 
production to avoid the supply problems experienced by 
some of the richest countries in the world during the war. 

Not only have the U.S. and EU overcome food shortage and 
ensured food security due to the right agricultural policies, 
strong government support and rich farming practices, but 
they are also the leading food exporters in the world. The 
food security goal in Western countries really means that ev-
erybody, irrespective of income level, has sufficient access to 
food for a healthy diet and is not frustrated about where the 
next meal is coming from.

The same process was expected to take place in Armenia 
after the food shortage the country faced during the war in 

early 1990s. Nevertheless, after almost 20 years of peace 
and implementation of various agricultural programs, Arme-
nia has only reached 40-50 percent self-sufficiency in terms 
of many strategic crops. It continues extensive agricultural 
production practices and relies mainly on food imports.  

Having about 2 tons of wheat production per hectare and 
almost 2000 liters of milk per 
cow annually, Armenia is almost 
on the same level as it was 30 
years ago and has the same in-
dicators as many countries had 
before the Second World War. 
If the situation continues like 
this, Armenia will not be able to 
overcome the food shortage in 
the near future. Today industri-
alized countries are producing 5 
to 8 times more wheat and milk 
per hectare and per cow as com-
pared to Armenia.

For example, Israel was able to 
increase the milk production per 

cow up to 10,000 liters within 30 years. According to the data 
of World Dairy Report 2010, published by International Farm 
Comparison Network (IFCN), there are about 120,000 cows 
in Israel producing 1.2 million tons of milk a year. Armenia 
has almost 3 times more milking cows than Israel, but we 
produce twice less milk.  According to the same source, the 
average farm (cows/farm) in Armenia has 1.6 cows. Average 
dairy farm in Israel has about 125 cows and all the 120,000 
cows of the country have access to machine milking. 

Dairy farming has always been a hard work. In peasant 
Armenia, milking the cows, goats or sheep is traditionally 
done by women.  More than 100,000 women are involved in 
milking cows, goats or sheep, and less than 1 percent uses 
milking machines. Farmers with small herds usually choose 
hand milking method because of the lack of minimal capital 
investment and as a result of underestimating hygiene rules 
and product safety. Introduction of machine milking instead 
of hand milking can improve the sanitary quality of milk and 
raise the work efficiency on small family farms, as well as 
increase the average milk yield per milking and shorten milk-
ing time.

Agriculture development in Israel is quite unique. Having less 
agricultural lands and irrigation water as compared to Arme-
nia, Israel is almost fully self-sufficient, producing about 90 
percent of the main food crops and feeding more than 8 mil-
lion people. 

Unlike most countries, where agricultural practices have 
been almost fully separated from the ideology, the agriculture 
in the early days of the State of Israel was generated by the 
very ideology and became a real witness of Zionism embodi-
ment being closely connected with the resettlement issue. 

Israel had three big goals for agriculture development in the 
past 60 years and has successfully accomplished all three of 
them. The first goal was the settlement of migrants in remote, 
border areas. The second goal was increasing the self-suffi-
ciency level. The third goal was developing export oriented 

By Gagik Sardaryan, Director, Center for Agribusiness & Rural Development (CARD)

If you think in terms of a 
year, plant a seed,

if in terms of ten years, 
plant trees;

if in terms of 100 years, 
teach the people.

-Confucius
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agriculture which has also become reality in a very short peri-
od of time. Israel is exporting $1.5 billion food and agricultural 
input supplies to EU, CIS countries, the U.S., Turkey, etc. 

After massive and unjustified privatization Armenia has not 
developed clear vision and goal on how the private agricul-
ture shall look in Armenia and what we want to do with it. 
Should the government support it or not? Should we grow 
everything or limit ourselves to the products which can give 
us comparative advantage in the world market? The same 
people, who were advocating for agricultural segmentation 
through distribution of assets to all rural households in early 
1990s, today are talking about collective production, coop-
erative development and uniting small plots for efficiency.           

Nevertheless, the production efficiency is not always con-
nected to the size of the farms and the collective form of 
production. It very much depends on the level of usage of 
new technologies, national traditions of farming, climate, 
biodiversity, etc. For example, as opposed to economies of 
scale in terms of operating large farms in many countries, 
Austria and many other developed nations continue support-
ing small farm operations, thus, ensuring rural employment 
and development and preserving national and rural traditions 
and diversity. Austria still has about 180,000 farms, and 65 
percent of the farms have 3-5 cows with an average annual 
production of 6,300 liters of milk per cow with higher content 
of protein and fat. 

According to the Swiss constitution, agriculture is required 
to play an active role in attracting settlement in remote and 
economically disadvantaged areas (1). 

Why are countries like Austria, Switzerland and some other 
EU countries, which are located in the middle of Europe, so 
much concerned about promoting rural development, sup-
porting remote villages and keeping agriculture production 
up? The   EU budget for agricultural development and subsi-
dization constituted around 50 billion Euros annually for quite 
a long time.  

Many countries reached the level of sufficiency during “green 
revolution”.  This describes the time when developing coun-
tries achieved stunning increase in agricultural production 
principally by using new varieties of crops, such as wheat, 
rice and maize, and increasing the use of pesticides and fer-
tilizers combined with mechanization. 

The term “green revolution” was first used in 1968 by former 
USAID director William Gaud, “…developments in the field of 
agriculture contain the makings of a new revolution… I call it 
the green revolution.”

But it was American Norman Borlaug who played a pivotal 
role in developing semi-dwarf, high-yield, disease-resistant 
varieties of wheat in Mexico, where he established the Inter-
national Maize and Wheat Improvement Center (CIMMYT) 
in 1964. 

For the last 1000 years, the focus has been on increasing 
the productivity of each farmer through building better imple-
ments, using horses, and the invention of John Deere’s reap-
ers and tractors. But the real gains came with improvement of 
productivity of the land itself.

The U.S. data analysis of 1948-2004 shows a decrease in 
some inputs and a significant increase in others, moving from 
extensive to more intensive farming by reaching 168 percent 
increase in output. For example, during the mentioned period 
the labor use in agriculture has decreased by 76 percent and 
land use by 27 percent. At the same time, the energy use 

increased by 6 percent, and chemicals use by around 368 
percent.  

Across America’s Midwest, farmers are increasingly relying 
on precision technology, which is called to minimize waste 
and produce as many crops as possible by ensuring that 
fields receive the right amount of seeds and fertilizers. Now 
farmers can keep track of fertilizer utilization volumes and 
reveal equipment problems by using their smartphones. As 
recently reported by Wall Street Journal, most of the planting 
activities are already guided by global-positioning-system, or 
GPS technology, thanks to which the farmer can manage the 
whole process straight from his car (2).

In Armenia, grain occupies the biggest amount of agricultural 
lands. Armenia, on average, cultivates 150-200,000 hectares 
of grain every year or about 60 percent of all cultivated areas. 
In terms of production, Armenia produces about 310-400,000 
tons of grain, thus, reaching 35-40 percent level of self suf-
ficiency. 

Importing high quality seeds is not enough. It is just a small 
step to increase the wheat yield per hectare. New drought 
resistant seeds along with modern machinery, new irrigation 
methods, pest control and fertilization system, right crop ro-
tation and post harvest handling are all important factors of 
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increasing yield per hectare.

This is a big challenge, which is going to require more than 
science. It is a communication and a transfer process, help-
ing to put into the farmers’ hands the knowledge of improved 
practices.

Perhaps the most striking trend is the move from “food se-
curity” towards “food self-sufficiency,” which should be the 
goal of the national agricultural policy. First, it supposes that 
everyone has enough to eat; and second, it means growing 
it yourself.

In 1974 Henry Kissinger, at the time America’s secretary of 
state, declared during the First World Food Conference in 
Rome that no child would go to bed hungry within the follow-
ing ten years. 35 years later, right before the week of another 
United Nations food summit in Rome, there were 1 billion 
people who went to bed hungry. There are more people who 
die each year from hunger and malnutrition than from AIDS, 
tuberculosis and malaria taken together (3). 

It looks like agriculture and food security have become the 
core of the international agenda again. In 2009, the World 
Bank increased its spending on agriculture by 50 percent by 
making it $6 billion. The Islamic Development Bank is forming 
a department of agriculture for the first time. 

In 2010, the U.S. president Barack Obama demanded the 
Congress to increase America’s aid for agricultural develop-
ment.  

During the July meeting in L’Aquila, the large and economi-
cally strong Group of Eight (G8) countries promised to in-
crease the spending on agricultural development by $20 bil-
lion over the next three years. 

“The world’s attention is back on your cause,” claimed Bill 
Gates addressing the agricultural scientists recently gathered 
to honor the late Norman Borlaug, the father of the “green 
revolution”. 

Most governments restart investing into agriculture after 30 
years of neglect. Both public and private sectors do more 
than ever to help the farmers. 

In 2011, the president of Armenia Serge Sargsyan announced 
agriculture as a high priority sector, which will continue being 
one of the core development directions in the years to come.   

Between now and 2050, the world’s population will rise by 
third and reach 9 billion, whereas the  demand for agricultural 
goods will rise 40 percent by 2030 and 70 percent by 2050 
and the demand for meat will double.

However, while the demand for food is rising, the amount of 
land suitable for food production is likely to decrease, mainly 
due to such factors as urbanization, raising demand for bio-
fuel and climate change. 

Increasing productivity is not enough. Almost half of the pro-
duced food is lost at different stages of food value chain. Food 
losses in industrialized countries are as high as in developing 
countries. Nevertheless, in developing countries more than 
40 percent of the food losses occur at post harvest and pro-
cessing levels, while in industrialized countries, more than 40 
percent of the food losses occur at retail and consumer lev-
els (FAO). The food waste at consumer level in industrialized 
countries (222 million tons) is almost as high as the total net 
food production in sub Saharan Africa (230 million tons) (2). 

The food system encounters global crisis. Prices have sky-
rocketed and are now higher in real terms than any time since 

1984 (4). The food crisis and the price increase of 2008 high-
lighted the stark realities confronting the global food produc-
tion system. Some of the causes are the rising energy prices, 
demand for bio-fuels, climate change, market speculation, as 
well as the changes in dietary patterns in such countries as 
China and India due to middle class income increase, with 
hundreds of millions of new consumers who are ready to buy 
more meat, milk, cheese and other high protein products. 

All these factors coupled with under-investment in the agri-
cultural sector in many countries during the last two decades 
resulted in the price increase and food crisis of 2008. The 
impact of the food crisis on the world’s most vulnerable and 
poorest people was worsened a few months later with the 
eruption of the North American financial crisis. Some 100 mil-
lion people were plunged into food deprivation and poverty.

An economic theory introduced in 1857 by a German stat-
istician Ernst Engel presented wealth effect and the shift in 
consumption patterns “the income increase affects consump-
tion quality and quantity.” According to Bennett’s Law (1936), 
“wealth manifestation and shift from starch to protein will con-
tinue regulating food prices and demand.”  

Armenia depends on global food supply chains and is vulner-
able to the political situation in the region and to outbreaks of 
animal or plant diseases in neighboring countries. We have 
to be concerned about our vulnerabilities in the global food 
supply chain. Any global changes in demand and supply will 
affect the supply curve and the price index in Armenia. 

Armenia should find its unique way and place in the world 
market, by offering high demand products for the season 
and off season supply and by diversifying its supply markets, 
which might include apricot and other fresh fruits, green-
house vegetables, some processed fruits, wine and brandy. 
Maybe the focus should be made on exporting limited variety 
of products conforming with international standards and re-
quirements in order to ensure a sustainable supply process?

It is now the time to reinvest in agriculture, food production 
and nutrition. Research and development, technology trans-
fer, education, and knowledge dissemination are all crucial 
to alleviating the poverty and hunger experienced by many 
people in the last two decades. 

We have a choice. We can either start changing things now 
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to overcome some of the great inequalities in food production 
and develop the disadvantaged and remote areas or contin-
ue hoping that the world will feed us by trying to exclude the 
hunger factor in rural migration.  The young generation with 
Western education and experience should be more involved 

in the process of creating vision and strategies or it would 
be hard to overcome barriers in short period of time. Also, 
the vision and the strategies should not depend on ongoing 
fluctuations in agricultural management process.  

Cultivating more land will require more resources, and we will 
continue facing old inefficiency problems. Thus, it cannot be 
considered the right solution, which is to increase the produc-
tivity on one hectare of land or per one head of livestock. This 
is the way to produce more from the less. Growth of Armenia 
should start from rural communities. In the villages people 
still remember what motherland is. They still keep and carry 
on national traditions, values, they respect adults…. They are 
not aware about profit yet. In cities, the motherland is where 
profit is.
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Â»Ù³ | Ð³Û³ëï³ÝÇ å³ñ»ÝÇ »õ ëÝÝ¹Ç Ï»Ýë³µ³½Ù³½³ÝáõÃÛáõÝ

²í»ÉÇ ùãÇó ëï³Ý³É ³í»ÉÇ ß³ï. Ð³Û³ëï³ÝÇ 
å³ñ»ÝÇ »õ ëÝÝ¹Ç Ï»Ýë³µ³½Ù³½³ÝáõÃÛáõÝÁ 
Ð»ÕÇÝ³Ï` ¶³·ÇÏ ê³ñ¹³ñÛ³Ý, ²·ñáµÇ½Ý»ëÇ ¨ ¶ÛáõÕÇ ¼³ñ·³óÙ³Ý Î»ÝïñáÝ, ïÝûñ»Ý

 Ä³Ù³Ý³Ï³ÏÇó ³ßË³ñÑáõÙ  Ï³ñ¨áñ³·áõÛÝ ÑÇÙ-
Ý³ËÝ¹Çñ ¿ Ñ³Ý¹Çë³ÝáõÙ µ³í³ñ³ñ ù³Ý³ÏÇ å³ñ»ÝÇ 
³ñï³¹ñáõÃÛáõÝÝ áõ µáÉáñÇÝ ëÝÝ¹³ÙÃ»ñùáí ³å³Ñáí»ÉÁ: 
Ø»ñ »ñÏñ³·Ý¹Ç ûñ»óûñ ³×áÕ µÝ³ÏãáõÃÛ³ÝÁ Ï»ñ³Ïñ»Éáõ 
Ñ³Ù³ñ ³ÝÑñ³Å»ßï ¿ ÙÇÝã 2050 Ãí³Ï³ÝÁ ³í»É³óÝ»É 
å³ñ»ÝÇ ·Éáµ³É ³ñï³¹ñáõÃÛáõÝÁ 70 ïáÏáëáí: ²ßË³ñÑÇ 
ß³ï Ù³ë»ñáõÙ Ï³Ý³Ûù ·ÛáõÕ³ïÝï»ë³Ï³Ý ³ßË³ïáõÅÇ 
Ù»Í³Ù³ëÝáõÃÛáõÝÝ »Ý Ï³½ÙáõÙ: ê³Ï³ÛÝ ³Ûëûñ Ù»½ ãÇ 
Ñ³çáÕíáõÙ Ñ³ëÝ»É É³í³-
·áõÛÝ ³ñ¹ÛáõÝùÝ»ñÇ å³-
ñ»Ý³ÛÇÝ ³ñï³¹ñáõÃÛ³Ý Ù»ç 
Ï³ï³ñíáÕ Ý»ñ¹ñáõÙÝ»ñáõÙ, 
ù³ÝÇ áñ ß³ï Ï³Ý³Ûù ½ñÏí³Í 
»Ý ÑáÕÇó, ë»ñÙ³óáõÝ»ñÇó, 
çñÇó, í³ñÏ»ñÇó ¨ Ó»éÝ³ñ-
Ï³ïÇñáõÃÛ³Ùµ ½µ³Õí»Éáõ 
ÑÝ³ñ³íáñáõÃÛáõÝÇó®.

- ¶Éáµ³É å³ñ»Ý³ÛÇÝ ³ÝíÁ-
ï³Ý·áõÃÛ³Ý ·ñ³ë»ÝÛ³Ï, 
²ØÜ-Ç å»ï¹»å³ñï³Ù»Ýï 

Ä³Ù³Ý³Ï³ÏÇó ·ÛáõÕ³ïÁÝ-
ï»ëáõÃÛ³Ý å³ïÙáõÃÛáõ-
ÝÁ ëÏÇ½µ ¿ ³é»É ºñÏ-
ñáñ¹ Ñ³Ù³ßË³ñÑ³ÛÇÝ 
å³ï»ñ³½ÙÇó Ñ»ïá: ¼³ñ·³ó³Í ³ñ¹ÛáõÝ³µ»ñ³Ï³Ý 
»ñÏñÝ»ñÁ í»ñ³¹³ñÓ³Ý Ñ»ïå³ï»ñ³½ÙÛ³Ý ïÝï»ë³-
Ï³Ý ÏÛ³ÝùÇÝ, ÇëÏ ·³ÕáõÃ³ÛÇÝ »ñÏñÝ»ñÁ, Ó»éù µ»ñ»Éáí 
³ÝÏ³ËáõÃÛáõÝ, ëÏë»óÇÝ ë»÷³Ï³Ý áõÅ»ñáí ½³ñ·³óÝ»É 
·ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ: 

ØÇç³½·³ÛÇÝ ù³Õ³ù³Ï³Ý ¨ ³é¨ïñ³ÛÇÝ Ñ³ñ³µ»-
ñáõÃÛáõÝÝ»ñÇ í»ñ³Ó¨³íáñÙ³Ý ¨ µÝ³ÏãáõÃÛ³Ý ß³ñáõ-
Ý³Ï³Ï³Ý ³×Ç å³ÛÙ³ÝÝ»ñáõÙ  ß³ï »ñÏñÝ»ñ Ó·ïáõÙ 
¿ÇÝ ë»÷³Ï³Ý áõÅ»ñáí µ³í³ñ³ñ»É Çñ»Ýó ïÝï»ë³Ï³Ý 
å³Ñ³ÝçÝ»ñÁ` Ëáõë³÷»Éáí å³ï»ñ³½ÙÛ³Ý ï³ñÇÝ»ñÇÝ 
ÙÇ ß³ñù Ñ³ñáõëï »ñÏñÝ»ñáõÙ ³é³ç³ó³Í å³ñ»Ý³-
ÛÇÝ å³Ï³ëáõñ¹Ç ËÝ¹ñÇó: ¶ÛáõÕ³ïÝï»ë³Ï³Ý ×Çßï 
ù³Õ³ù³Ï³ÝáõÃÛ³Ý, Ñ½áñ å»ï³Ï³Ý ³ç³ÏóáõÃÛ³Ý ¨ 
·ÛáõÕ³ïÝï»ë³Ï³Ý ½³ñ·³ó³Í ³í³Ý¹áõÛÃÝ»ñÇ ßÝáñÑÇí 
²ØÜ ¨ ºØ »ñÏñÝ»ñÁ áã ÙÇ³ÛÝ Ñ³ÕÃ³Ñ³ñ»óÇÝ å³ñ»Ý³-
ÛÇÝ å³Ï³ëáõñ¹Ç ËÝ¹ÇñÁ` ³å³Ñáí»Éáí ë»÷³Ï³Ý å³-
ñ»Ý³ÛÇÝ ³Ýíï³Ý·áõÃÛáõÝ, ³ÛÉ Ý³¨ ³é³ç³ï³ñ ¹»ñ 
ëï³ÝÓÝ»óÇÝ ëÝÝ¹³ÙÃ»ñùÇ ³ñï³Ñ³ÝÙ³Ý ·áñÍáõÙ: 
²ñ¨ÙïÛ³Ý »ñÏñÝ»ñáõÙ å³ñ»Ý³ÛÇÝ ³Ýíï³Ý·áõÃÛ³Ý 
³å³ÑáíÙ³Ý Ýå³ï³ÏÁ µáÉáñ Ù³ñ¹Ï³Ýó å³ñ»Ý³ÛÇÝ 
Ï³ñÇùÝ»ñÇ µ³í³ñ³ñáõÙÝ ¿, áñå»ë½Ç Ûáõñ³ù³ÝãÛáõñ 
Ù³ñ¹` ³ÝÏ³Ë »Ï³ÙïÇ Ù³Ï³ñ¹³ÏÇó, Ï³ñáÕ³Ý³  ³éáÕç 
ëÝí»É` ãÙï³Ñá·í»Éáí ³ÛÝ Ù³ëÇÝ, Ã» »ñµ ¿ Ñ³çáñ¹ ³Ý·³Ù 
×³ß»Éáõ:  

êå³ëíáõÙ ¿ñ, áñ 1990-³Ï³ÝÝ»ñÇ ³é³çÇÝ Ï»ëÇÝ Í³í³É-
í³Í å³ï»ñ³½ÙÇ ³ñ¹ÛáõÝùáõÙ ³é³ç³ó³Í å³ñ»Ý³ÛÇÝ 
×·Ý³Å³ÙÇó Ñ»ïá ÝáõÛÝ ·áñÍÁÝÃ³óÁ ï»ÕÇ ¿ áõÝ»Ý³Éáõ 
Ý³¨ Ð³Û³ëï³ÝáõÙ: ê³Ï³ÛÝ í»ñçÇÝ 20 ï³ñÇÝ»ñÇ ÁÝ-
Ã³óùáõÙ Ë³Õ³Õ å³ÛÙ³ÝÝ»ñáõÙ ³åñ»Éáõó ¨ µ³½Ù³ÃÇí 
·ÛáõÕ³ïÝï»ë³Ï³Ý µ³ñ»÷áËáõÙÝ»ñ Çñ³Ï³Ý³óÝ»Éáõó 
Ñ»ïá é³½Ù³í³ñ³Ï³Ý Ýß³Ý³ÏáõÃÛáõÝ áõÝ»óáÕ ·Ûáõ-
Õ³ïÝï»ë³Ï³Ý ³åñ³ÝùÝ»ñÇ ³ñï³¹ñáõÃÛáõÝÁ µ³í³-
ñ³ñáõÙ ¿ »ñÏñÇ å³Ñ³ÝçÙáõÝùÝ»ñÇ ÁÝ¹³Ù»ÝÁ 40 ïá-
ÏáëÁ: ºñÏñáõÙ ß³ñáõÝ³ÏíáõÙ ¿ ·ÛáõÕ³ïÝï»ë³Ï³Ý 

³ñï³¹ñáõÃÛ³Ý ¿ùëï»ÝëÇí  ·áñÍÁÝÃ³óÁ ¨ Ï³Ëí³Íáõ-
ÃÛáõÝÁ å³ñ»Ý³ÛÇÝ ÑáõÙùÇ Ý»ñÏñáõÙÇó:  

Ø»Ï Ñ»Ïï³ñ ÑáÕ³ï³ñ³ÍùÇó ï³ñ»Ï³Ý ßáõñç 2 ïáÝÝ³ 
Ñ³ó³Ñ³ïÇÏÇ ³ñï³¹ñáõÃÛáõÝÁ ¨ Ù»Ï ÏáíÇ 2.000 ÉÇïñ 
Ï³ÃÝ³ïíáõÃÛáõÝÁ ·ñ»Ã» ãÇ ï³ñµ»ñíáõÙ 30 ï³ñÇ 
³é³ç Ð³Û³ëï³ÝáõÙ ¨ ÙÇÝã ºñÏñáñ¹ Ñ³Ù³ßË³ñÑ³-
ÛÇÝ å³ï»ñ³½ÙÁ ß³ï »ñÏñÝ»ñáõÙ ³ñÓ³Ý³·ñí³Í  
óáõó³ÝÇßÝ»ñÇó, áñáÝó å³Ñå³ÝÙ³Ý ¹»åùáõÙ Ùá-

ï³Ï³ ï³ñÇÝ»ñÇÝ 
Ð³Û³ëï³ÝáõÙ ÑÝ³ñ³-
íáñ ãÇ ÉÇÝÇ Ñ³ÕÃ³Ñ³-
ñ»É å³ñ»Ý³ÛÇÝ å³-
Ï³ëáõñ¹Á: Ü»ñÏ³ÛáõÙë, 
Ç ï³ñµ»ñáõÃÛáõÝ Ð³-
Û³ëï³ÝÇ` ½³ñ·³ó³Í 
»ñÏñÝ»ñáõÙ 5-8 ³Ý·³Ù 
³í»ÉÇ ß³ï Ñ³ó³Ñ³-
ïÇÏ ¿ ³×»óíáõÙ Ù»Ï 
Ñ»Ïï³ñÇó ¨ 5-8 ³Ý·³Ù 
³í»ÉÇ ß³ï Ï³Ã ¿ ëï³ó-
íáõÙ Ù»Ï ÏáíÇó:   

Æëñ³Û»ÉáõÙ 30 ï³ñÇÝ»-
ñÇ ÁÝÃ³óùáõÙ Ñ³çáÕ-
í»ó Ïáí»ñÇ ï³ñ»Ï³Ý 
Ï ³ Ã Ý ³ ï í á õ Ã Û á õ Ý Á 

Ñ³ëóÝ»É 10.000 ÉÇïñÇ:  ¶ÛáõÕ³ïÝï»ë³Ï³Ý ý»ñÙ³Ý»ñÇ 
Ñ³Ù»Ù³ïáõÃÛ³Ý ÙÇç³½·³ÛÇÝ ó³ÝóÇ (IFCN) ÏáÕÙÇó 
2010 Ãí³Ï³ÝÇÝ Ññ³å³ñ³Ïí³Í Ï³ÃÝ³ÙÃ»ñùÇ Ù³ëÇÝ 
Ñ³Ù³ßË³ñÑ³ÛÇÝ Ñ³ßí»ïíáõÃÛ³Ý Ñ³Ù³Ó³ÛÝª Æëñ³Û»ÉáõÙ 
³éÏ³ 120.000 Ïáí»ñÇ Ï³ÃÇ ï³ñ»Ï³Ý ³ñï³¹ñáõÃÛáõÝÁ 
Ï³½ÙáõÙ ¿ 1,2 ÙÇÉÇáÝ ïáÝÝ³: Ð³Û³ëï³ÝáõÙ Ï³ÃÝ³ïáõ 
Ïáí»ñÇ ù³Ý³ÏÁ ·ñ»Ã» »ñ»ù ³Ý·³Ù ³í»ÉÇ ß³ï ¿ ù³Ý 
Æëñ³Û»ÉáõÙ, ë³Ï³ÛÝ Ï³ÃÇ ï³ñ»Ï³Ý ³ñï³¹ñáõÃÛáõÝÁ 
»ñÏáõ ³Ý·³Ù ³í»ÉÇ ùÇã ¿: ÜáõÛÝ ³ÕµÛáõñÇ ïíÛ³ÉÝ»ñáí 
Ð³Û³ëï³ÝáõÙ Ù»Ï ·ÛáõÕ³ïÝï»ë³Ï³Ý ý»ñÙ³ÛÇÝ ÙÇçÇÝáõÙ 
µ³ÅÇÝ ¿ ÁÝÏÝáõÙ 1,6 Ïáí: Æëñ³Û»ÉáõÙ Ï³Ã ³ñï³¹ñáÕ ÙÇçÇÝ 
ý»ñÙ³Ý áõÝÇ 125 Ïáí, ¨ »ñÏñáõÙ ³éÏ³ µáÉáñ  120.000 
Ïáí»ñÇ ÏÇÃÝ Çñ³Ï³Ý³óíáõÙ ¿ Ù»ù»Ý³Û³Ï³Ý »Õ³Ý³Ïáí:

Î³ÃÝ³ÙÃ»ñùÇ ³ñï³¹ñáõÃÛáõÝÁ ÙÇßï Í³Ýñ ³ßË³ï³Ýù 
¿ Ñ³Ý¹Çë³ó»É: Ð³Û³ëï³ÝÇ ·ÛáõÕ»ñáõÙ Ïáí»ñÇ (ÇÝãå»ë 
Ý³¨ ³ÛÍ»ñÇ áõ áãË³ñÝ»ñÇ) ÏÇÃÁ  ³í³Ý¹³µ³ñ Ï³Ý³óÇ 
·áñÍ ¿ »Õ»É: Îáí»ñÇ, ³ÛÍ»ñÇ ¨ áãË³ñÝ»ñÇ ÏÇÃáí ¿ 
½µ³ÕíáõÙ ³í»ÉÇ ù³Ý 100.000 ÏÇÝ, áñáÝó 1 ïáÏáëÇó 
ùÇãÝ ¿ û·ï³·áñÍáõÙ ÏÃÙ³Ý Ù»ù»Ý³Ý»ñ: ØÇçáóÝ»ñÇ 
ë³Ï³íáõÃÛ³Ý å³ï×³éáí ÷áùñ³ÃÇí ³Ý³ëÝ³·ÉáõË áõ-
Ý»óáÕ ·ÛáõÕ³óÇ³Ï³Ý ïÝï»ëáõÃÛáõÝÝ»ñÁ ëáíáñ³µ³ñ 
Ý³ËÁÝïñáõÙ »Ý ÏÇÃÝ Çñ³Ï³Ý³óÝ»É  Ó»éùáí` ³Ýï»ë»Éáí 
ë³ÝÇï³ñ³Ï³Ý ÝáñÙ»ñÁ ¨  ³Ýíï³Ý·áõÃÛ³Ý Ï³ÝáÝÝ»ñÁ:  
Ò»éùáí ÏÃ»Éáõ ÷áË³ñ»Ý Ù»ù»Ý³Û³Ï³Ý ÏÇÃÇÝ ³Ýó-
Ý»ÉÁ Ï³ñáÕ ¿ µ³ñ»É³í»É Ï³ÃÇ áñ³ÏÝ áõ  ³ñï³¹ñ³Ý-
ùÇ ³Ýíï³Ý·áõÃÛáõÝÁ, µ³ñÓñ³óÝ»É ÷áùñ ÁÝï³Ý»Ï³Ý 
ïÝï»ëáõÃÛáõÝÝ»ñÇ ³ßË³ï³ÝùÇ ³ñ¹ÛáõÝ³í»ïáõÃÛáõÝÁ, 
³í»É³óÝ»É Ù»Ï ÏáíÇ ÙÇçÇÝ ï³ñ»Ï³Ý Ï³ÃÝ³ïíáõÃÛáõÝÁ 
¨ Ïñ×³ï»É ÏÇÃÇ íñ³ Í³ËëíáÕ Å³Ù³Ý³ÏÁ:  

¶ÛáõÕ³ïÝï»ëáõÃÛ³Ý Ñ³Ù³ñ åÇï³ÝÇ ÑáÕ³ï³ñ³ÍùÝ»-
ñÇ ¨ áéá·Ù³Ý çñÇ ù³Ý³ÏÇ ³éáõÙáí  Ð³Û³ëï³ÝÇÝ ½Ç-
çáÕ Æëñ³Û»ÉÝ ÁÝïñ»É ¿ ·ÛáõÕ³ïÝï»ë³Ï³Ý ½³ñ·³ó-
Ù³Ý áõñáõÛÝ ×³Ý³å³ñÑ, áñÁ ÃáõÛÉ ¿ ï³ÉÇë ·ñ»Ã» 

ºÃ» Ùï³ÍáõÙ »ù Ù»Ï ï³ñí³ 
Ñ³Ù³ñ, ë»ñÙ ó³Ý»ù,  

ºÃ» ï³ë ï³ñí³ Ñ³Ù³ñª 
Í³é»ñ ïÝÏ»ù,

ºÃ» Ñ³ñÛáõñ ï³ñí³ Ñ³Ù³ñª 
Ù³ñ¹Ï³Ýó ÏñÃ»ù:

-ÎáÝýáõóÇáë
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³ÙµáÕçáõÃÛ³Ùµ µ³í³ñ³ñ»É ë»÷³Ï³Ý å³ñ»Ý³ÛÇÝ å³-
Ñ³ÝçÝ»ñÁ. ÁÝ¹ áñáõÙ` »ñÏñáõÙ ³ñï³¹ñíáõÙ ¿ ÑÇÙÝ³Ï³Ý 
·ÛáõÕ³ïÝï»ë³Ï³Ý ÙÃ»ñùÇ Ùáï 90 ïáÏáëÁ, ¨ ³ÛÝ 
µ³í³ñ³ñáõÙ ¿ ³í»ÉÇ ù³Ý 8 ÙÇÉÇáÝ³Ýáó µÝ³ÏãáõÃÛ³Ý 
å³ñ»Ý³ÛÇÝ Ï³ñÇùÝ»ñÁ:    

Æ ï³ñµ»ñáõÃÛáõÝ ÙÇ ß³ñù ³ÛÉ »ñÏñÝ»ñÇ, áñï»Õ ·Ûáõ-
Õ³ïÝï»ëáõÃÛáõÝÁ ·ñ»Ã» ³ÙµáÕçáõÃÛ³Ùµ ³é³ÝÓÝ³óí³Í 
¿ ·³Õ³÷³ñ³ËáëáõÃÛáõÝÇó, Æëñ³Û»ÉÇ å»ïáõÃÛ³Ý Ï³-
Û³óÙ³Ý ëÏ½µÝ³Ï³Ý ßñç³ÝáõÙ ·ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ 
í»ñ»Éù ³åñ»ó ·³Õ³÷³ñ³ËáëáõÃÛ³Ý ßÝáñÑÇíª ¹³éÝ³Éáí 
»ñÏñÇ  í»ñ³µÝ³Ï»óÙ³Ý ·áñÍÁÝÃ³óáõÙ ëÇáÝÇ½ÙÇ Ù³ñÙ-
Ý³íáñÙ³Ý íÏ³Ý ÇÝãå»ë ³Ù»ÝûñÛ³ ÏÛ³ÝùáõÙ, ³ÛÝå»ë ¿É` 
·ÛáõÕ³ïÝï»ë³Ï³Ý ½³ñ·³óÙ³Ý ·áñÍÁÝÃ³óáõÙ:  

ì»ñçÇÝ 60 ï³ñÇÝ»ñÇ ÁÝÃ³óùáõÙ Æëñ³Û»ÉÇ ·ÛáõÕ³-
ïÝï»ë³Ï³Ý ½³ñ·³óáõÙÁ Ñ»ï³åÝ¹»É ¿ 3 ÑÇÙÝ³Ï³Ý 
Ýå³ï³Ï, áñáÝù µáÉáñÝ ¿É Ñ³çáÕáõÃÛ³Ùµ Çñ³Ï³Ý³óí»É 
»Ý: ²é³çÇÝ Ýå³ï³ÏÝ ¿ñ Ï³½Ù³Ï»ñå»É »ñÏñÇ Ñ»é³íáñ 
¨ ë³ÑÙ³Ý³ÛÇÝ ï³ñ³ÍùÝ»ñÇ í»ñ³µÝ³Ï»óÙ³Ý ·áñ-
ÍÁÝÃ³óÁ, »ñÏñáñ¹Á`  ÇÝùÝ³µ³íáõÃÛ³Ý Ù³Ï³ñ¹³ÏÇ ³×Á, 
»ññáñ¹Á`  ³ñï³Ñ³ÝÙ³ÝÁ ÙÇïí³Í ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
½³ñ·³óáõÙÁ, áñÁ ÝáõÛÝå»ë Çñ³Ï³ÝáõÃÛáõÝ ¹³ñÓ³í ß³ï 
Ï³ñ× Å³Ù³Ý³Ï³Ñ³ïí³ÍáõÙ: Ü»ñÏ³ÛáõÙë Æëñ³Û»ÉÁ 
³ñï³Ñ³ÝáõÙ ¿ 1,5 ÙÇÉÇ³ñ¹ ²ØÜ ¹áÉ³ñ ³ñÅáÕáõÃÛáõÝ 
áõÝ»óáÕ ëÝÝ¹³ÙÃ»ñù ¨ ·ÛáõÕ³ïÝï»ë³Ï³Ý ÑáõÙù ºØ-Ç ¨ 
²äÐ-Ç »ñÏñÝ»ñ, ²ØÜ, ÂáõñùÇ³ ¨ ³ÛÉáõñ: 

¼³Ý·í³Í³ÛÇÝ ¨ Éáõñç ÑÇÙÝ³íáñáõÙÝ»ñ ãáõÝ»óáÕ ë»-
÷³Ï³Ý³ßÝáñÑÙ³Ý ·áñÍÁÝÃ³óÇ ³ñ¹ÛáõÝùáõÙ ãÓ¨³-
íáñí»ó áñ¨¿ Ñëï³Ï ï»ëÉ³Ï³Ý ³ÛÝ Ù³ëÇÝ, Ã» ÇÝãå»ë 
å»ïù ¿ ½³ñ·³óÝ»É Ù³ëÝ³íáñ ·ÛáõÕ³ïÝï»ëáõ-
ÃÛáõÝÁ Ð³Û³ëï³ÝáõÙ, ¨ ÇÝã Ýå³ï³ÏÝ»ñÇ ³ÛÝ å»ïù 
¿ Í³é³ÛÇ: ²ñ¹Ûá±ù å»ïáõÃÛáõÝÁ å»ïù ¿ ûÅ³Ý¹³ÏÇ 
³Ûë ·áñÍÁÝÃ³óÇÝ:  ²ñ¹Ûá±ù å»ïù ¿ ³×»óÝ»É ³Ù»Ý 
ÇÝã, Ã» ³ÝÑñ³Å»ßï ¿ Ï»ÝïñáÝ³Ý³É  ßáõÏ³ÛáõÙ Ñ³Ù»-
Ù³ï³Ï³Ý ³é³í»ÉáõÃÛáõÝ áõÝ»óáÕ ³ñï³¹ñ³ÝùÇ 
íñ³:  ²ÛÝ Ù³ñ¹ÇÏ, áíù»ñ Ý³Ëáñ¹ ¹³ñÇ 90-³Ï³Ý Ãí³-
Ï³ÝÝ»ñÇ ëÏ½µáõÙ ÏáÕÙ ¿ÇÝ ·ÛáõÕ³óÇ³Ï³Ý ïÝï»-
ëáõÃÛáõÝÝ»ñÇ ³ÏïÇíÝ»ñÇ í»ñ³µ³ßËÙ³Ý ÙÇçáóáí ·Ûáõ-
Õ³ïÝï»ëáõÃÛ³Ý Ù³ëÝ³ïÙ³ÝÁ, Ý»ñÏ³ÛáõÙë ÏáÕÙ »Ý 
ÏáÉ»ÏïÇí ³ñï³¹ñáõÃÛ³Ý, Ïááå»ñ³ïÇíÝ»ñÇ ëï»ÕÍÙ³Ý 
¨ ³ñ¹ÛáõÝ³í»ï ³ñï³¹ñáõÃÛ³Ý Ýå³ï³Ïáí ÷áùñ Ñá-
Õ³ï³ñ³ÍùÝ»ñÇ ÙÇ³íáñÙ³Ý ·³Õ³÷³ñÝ»ñÇÝ: ê³Ï³ÛÝ 
³ñ¹ÛáõÝ³í»ï ³ñï³¹ñáõÃÛáõÝÁ áã ÙÇßï ¿ »ÝÃ³¹ñáõÙ Ëá-
ßáñ ý»ñÙ³Ý»ñÇ ¨ ÏáÉ»ÏïÇí ïÝï»ëáõÃÛ³Ý ³éÏ³ÛáõÃÛáõÝ:  
²ÛÝ Ù»Í³å»ë Ï³Ëí³Í ¿ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïáõÙ 
Ýáñ ï»ËÝáÉá·Ç³Ý»ñÇ ÏÇñ³éÙ³Ý ³ëïÇ×³ÝÇó, ³½·³-
ÛÇÝ ³í³Ý¹áõÛÃÝ»ñÇó, »ñÏñÇ µÝ³ÏÉÇÙ³Û³Ï³Ý å³ÛÙ³Ý-
Ý»ñÇó, Ï»Ýë³µ³½Ù³½³ÝáõÃÛáõÝÇó ¨ ³ÛÉ ·áñÍáÝÝ»ñÇó:  
úñÇÝ³Ï` Ç ï³ñµ»ñáõÃÛáõÝ ß³ï »ñÏñÝ»ñáõÙ ÁÝ¹áõÝ-
í³Í Ëáßáñ ý»ñÙ³Ý»ñÇ ßÝáñÑÇí ³é³í»É³·áõÛÝ Ñ³ëáõÛÃ 
ëï³Ý³Éáõ Ùáï»óÙ³ÝÁ` ²íëïñÇ³ÛáõÙ  ¨ ÙÇ ß³ñù ³ÛÉ 
½³ñ·³ó³Í »ñÏñÝ»ñáõÙ  Ï³é³í³ñáõÃÛáõÝÁ ß³ñáõÝ³-
ÏáõÙ ¿ ûÅ³Ý¹³Ï»É ÷áùñ ý»ñÙ»ñÝ»ñÇÝ`  ³å³Ñáí»Éáí 
·ÛáõÕ³Ï³Ý µÝ³ÏãáõÃÛ³Ý ½µ³Õí³ÍáõÃÛáõÝÁ, ³½·³ÛÇÝ ¨ 
·ÛáõÕ³Ï³Ý ³í³Ý¹áõÛÃÝ»ñÇ å³Ñå³ÝáõÙÁ, ½³ñ·³óáõÙÁ ¨ 
µ³½Ù³½³ÝáõÃÛáõÝÁ: ²íëïñÇ³ÛáõÙ ÙÇÝã ³ÛÅÙ ·áñÍáõÙ »Ý 
ßáõñç 180.000 ý»ñÙ³Ý»ñ, áñáÝó 65 ïáÏáëÁ  áõÝÇ 3-5 Ïáí, 
ÇëÏ ÙÇçÇÝ ï³ñ»Ï³Ý Ï³ÃÝ³ïíáõÃÛáõÝÁ Ï³½ÙáõÙ ¿ 6.300 
ÉÇïñ, ÁÝ¹ áñáõÙ` Ï³ÃÇ  ëåÇï³ÏáõóÇ å³ñáõÝ³ÏáõÃÛ³Ý ¨ 
ÛáõÕ³ÛÝáõÃÛ³Ý óáõó³ÝÇßÝ»ñÁ ³í»ÉÇ µ³ñÓñ »Ý:   

Þí»¹Ç³ÛÇ ë³ÑÙ³Ý³¹ñáõÃÛ³Ùµ ³Ùñ³·ñí³Í ¿, áñ ·Ûáõ-
Õ³ïÝï»ëáõÃÛáõÝÝ ³ÏïÇí ¹»ñ å»ïù ¿ ëï³ÝÓÝÇ Ñ»é³íáñ 
¨ ïÝï»ë³å»ë Ã»ñ½³ñ·³ó³Í ï³ñ³ÍùÝ»ñÇ µÝ³Ï»óÙ³Ý 
Ñ³ñóáõÙ (1):   

ÆÝãáõ± »Ý ºíñáå³ÛÇ Ï»ÝïñáÝáõÙ ·ïÝíáÕ ²íëïñÇ³ÛáõÙ, 
Þí»Ûó³ñÇ³ÛáõÙ ¨ ºØ-Ç ÙÇ ß³ñù ³ÛÉ »ñÏñÝ»ñáõÙ ³Û¹ù³Ý 

Ùï³Ñá·í³Í ·ÛáõÕ³ïÝï»ë³Ï³Ý ½³ñ·³óÙ³ÝÝ ûÅ³Ý-
¹³Ï»Éáõ, Ñ»é³íáñ ·ÛáõÕ»ñÇÝ û·ÝáõÃÛáõÝ ïñ³Ù³¹ñ»Éáõ 
¨ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý ß³ñáõÝ³Ï³Ï³Ý ³×Ý ³å³Ñáí»-
Éáõ ËÝ¹ÇñÝ»ñáí: ºñÏ³ñ ï³ñÇÝ»ñ ·ÛáõÕ³ïÝï»ë³Ï³Ý 
½³ñ·³óÙ³Ý ¨ ëáõµëÇ¹³íáñÙ³Ý ·Íáí ºØ-Ç ï³ñ»Ï³Ý 
µÛáõç»Ý Ï³½ÙáõÙ ¿ñ Ùáï 50 ÙÇÉÇ³ñ¹ »íñá:  

§Î³Ý³ã Ñ»Õ³÷áËáõÃÛ³Ý¦ ï³ñÇÝ»ñÇÝ ß³ï »ñÏñÝ»ñÇ 
Ñ³çáÕí»ó Ñ³ëÝ»É ë»÷³Ï³Ý å³Ñ³ÝçÝ»ñÇ  µ³í³ñ³ñÙ³Ý 
³ÝÑñ³Å»ßï Ù³Ï³ñ¹³ÏÇÝ: ¸³ ³ÛÝ Å³Ù³Ý³Ï³ßñç³ÝÝ 
¿ñ, »ñµ ½³ñ·³óáÕ »ñÏñÝ»ñÁ Ï³ñáÕ³ó³Ý ·ÛáõÕ³-
ïÝï»ë³Ï³Ý ³ñï³¹ñáõÃÛ³Ý Ñ³ñóáõÙ ÏïñáõÏ ³é³-
çÁÝÃ³ó ³ñÓ³Ý³·ñ»É` ½³ñ·³óÝ»Éáí  ³í³Ý¹³Ï³Ý 
Ñ³ó³Ñ³ïÇÏ³ÛÇÝ ÏáõÉïáõñ³Ý»ñÇ` óáñ»ÝÇ, µñÝÓÇ ¨ 
»·Çåï³óáñ»ÝÇ Ýáñ ï»ë³ÏÝ»ñÁ ¨ Ù»Ë³ÝÇ½³óÇ³ÛÇ ·áñ-
ÍÁÝÃ³óÇÝ ½áõ·³Ñ»é ³í»É³óÝ»É ÃáõÝ³ùÇÙÇÏ³ïÝ»ñÇ 
ÏÇñ³éáõÙÁ: 

§Î³Ý³ã Ñ»Õ³÷áËáõÃÛáõÝ¦ Ñ³ëÏ³óáõÃÛáõÝÝ ³é³çÇÝ 
³Ý·³Ù ÏÇñ³éí»É ¿ 1968 Ãí³Ï³ÝÇÝ ²ØÜ ¼³ñ·³óÙ³Ý 
·áñÍ³Ï³ÉáõÃÛ³Ý Ý³ËÏÇÝ ïÝûñ»Ý àõÇÉÛ³Ù ¶á¹Ç ÏáÕ-
ÙÇó. §®·ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïáõÙ ½³ñ·³óáõÙÝ»ñÁ 
Ýáñ Ñ»Õ³÷áËáõÃÛ³Ý ÙÇïáõÙ »Ý ³ñï³óáÉáõÙ® ºë ³ÛÝ 
³Ýí³ÝáõÙ »Ù Ï³Ý³ã Ñ»Õ³÷áËáõÃÛáõÝ¦: 

ê³Ï³ÛÝ ³Û¹ ·áñÍÁÝÃ³óáõÙ ³é³Ýóù³ÛÇÝ ¿ñ ³Ù»ñÇÏ³óÇ 
ÜáñÙ³Ý ´áñÉá·Ç ¹»ñÁ, áí  1964 Ãí³Ï³ÝÇÝ Ø»ùëÇÏ³ÛáõÙ 
ÑÇÙÝ³¹ñ»ó »·Çåï³óáñ»ÝÇ ¨ Ñ³ó³Ñ³ïÇÏÇ µ³ñ»É³í-
Ù³Ý Ï»ÝïñáÝÁ  (CIMMYT), áñï»Õ ¨ Ùß³Ï»ó µ³ñÓñ 
³ñï³¹ñáÕ³Ï³ÝáõÃÛáõÝ ¨ ¹ÇÙ³óÏáõÝáõÃÛáõÝ áõÝ»óáÕ ÏÇ-
ë³·³×³× Ñ³ó³Ñ³ïÇÏÇ Ýáñ ï»ë³ÏÝ»ñÁ: 

ì»ñçÇÝ Ñ³½³ñ³ÙÛ³ÏáõÙ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý ½³ñ·³ó-
Ù³Ý Ñ³ñóÇÝ ÑÇÙÝ³Ï³Ý Ùáï»óáõÙÁ »Õ»É ¿ Ûáõñ³ù³Ý-
ãÛáõñ ·ÛáõÕ³óÇ³Ï³Ý ïÝï»ëáõÃÛ³Ý ³ñ¹ÛáõÝ³í»ïáõÃÛ³Ý 
µ³ñÓñ³óáõÙÁ, áñÇÝ Ýå³ëï»É »Ý ·ÛáõÕ³ïÝï»ë³Ï³Ý 
·áñÍÇùÝ»ñÇ Ï³ï³ñ»É³·áñÍáõÙÁ, ·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ 
ÓÇ»ñÇ ÏÇñ³éáõÙÁ ¨ æáÝ ¸ÇñÇ ÏáÕÙÇó ÑÝÓ³Ù»ù»Ý³ÛÇ ¨ 
ïñ³ÏïáñÇ ëï»ÕÍáõÙÁ:  ê³Ï³ÛÝ Çñ³Ï³Ý û·áõïÝ»ñÝ Ç 
Ñ³Ûï »Ï³Ý ÑáÕÇ ³ñï³¹ñáÕ³Ï³ÝáõÃÛ³Ý µ³ñ»É³íÙ³Ý 
³ñ¹ÛáõÝùáõÙ: 

1948-2004 Ãí³Ï³ÝÝ»ñÇ ²ØÜ-Ç ïíÛ³ÉÝ»ñÇ í»ñÉáõÍáõ-
ÃÛáõÝÁ íÏ³ÛáõÙ ¿ ¿ùëï»ÝëÇí ·ÛáõÕ³ïÝï»ëáõÃÛáõÝÇó ¹»åÇ 
ÇÝï»ÝëÇíÝ ³ÝóáõÙ Ï³ï³ñ»Éáõ Ù³ëÇÝ, ÇÝãÁ ÑÝ³ñ³íáñ 
¹³ñÓ³í áñáß ·ÛáõÕ³ïÝï»ë³Ï³Ý é»ëáõñëÝ»ñÇ Ïñ×³ïÙ³Ý 
¨ ³ÛÉ é»ëáõñëÝ»ñÇ ³í»É³óÙ³Ý ßÝáñÑÇí: ¸ñ³ ³ñÛáõÝùáõÙ 
·ñ³Ýóí»ó ·ÛáõÕ³ïÝï»ë³Ï³Ý ³ñï³¹ñáõÃÛ³Ý 168 
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ïáÏáë ³×: Üßí³Í ßñç³ÝáõÙ ·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ 
Ý»ñ·ñ³íí³Í ³ßË³ïáõÅÁ Ïñ×³ïí»ó 76 ïáÏáëáí, 
ÇëÏ Ùß³ÏíáÕ ÑáÕ³ï³ñ³ÍùÝ»ñÁ` 26 ïáÏáëáí, ë³Ï³ÛÝ 
ÙÇ¨ÝáõÛÝ Å³Ù³Ý³Ï ¿É»Ïïñ³¿Ý»ñ·Ç³ÛÇ ëå³éáõÙÝ ³×»ó 
6 ïáÏáëáí, ÇëÏ ùÇÙÇÏ³ïÝ»ñÇ û·ï³·áñÍáõÙÁ` ßáõñç  368  
ïáÏáëáí: 

²Ù»ñÇÏ³ÛÇ ØÇçÇÝ ²ñ¨ÙáõïùÇ  áÕç ï³ñ³ÍùáõÙ ý»ñ-
Ù»ñÝ»ñÁ Ù»Í áõß³¹ñáõÃÛáõÝ »Ý ¹³ñÓÝáõÙ ×ß·ñÇï ï»Ë-
ÝáÉá·Ç³Ý»ñÇ ÏÇñ³éÙ³ÝÁ, ù³Ý½Ç í»ñçÇÝÝ»ñë ÑÝ³-
ñ³íáñáõÃÛáõÝ »Ý ÁÝÓ»éáõÙ ¹³ßï»ñáõÙ ³í»Éáñ¹ ù³Ý³ÏÇ 
ë»ñÙ»ñÇ ¨ ùÇÙÇÏ³ïÝ»ñÇ µ³ó³éÙ³Ý ßÝáñÑÇí Ýí³½»ó-
Ý»É ÏáñáõëïÁ ¨ ³é³í»É³·áõÛÝ ù³Ý³ÏÇ µ»ñù ³×»ó-
Ý»É:  ü»ñÙ»ñÝ»ñÁ Ý»ñÏ³ÛáõÙë ÑÝ³ñ³íáñáõÃÛáõÝ áõÝ»Ý 
ëÙ³ñÃýáÝÝ»ñÇ ÙÇçáóáí í»ñ³ÑëÏ»É ÃáõÝ³ùÇÙÇÏ³ï-
Ý»ñÇ ÏÇñ³éáõÙÁ ¨ µ³ó³Ñ³Ûï»É ·ÛáõÕ³ïÝï»ë³Ï³Ý 
Ù»ù»Ý³Ý»ñÇ ³Ýë³ñùáõÃÛáõÝÝ»ñÁ: §Wall Street Journal¦-Ç 
Ñ³Ù³Ó³ÛÝª ³Ûëûñ ó³ÝùÇ ³ßË³ï³ÝùÝ»ñÁ ÑÇÙÝ³Ï³ÝáõÙ 
í»ñ³ÑëÏíáõÙ »Ý ·Éáµ³É ¹Çñù³Ï³ÛÙ³Ý GPS Ñ³Ù³Ï³ñ·Ç 
ÙÇçáóáí, áñÇ ßÝáñÑÇí ý»ñÙ»ñÁ Ï³ñáÕ ¿ Ï³é³í³ñ»É áÕç 
·áñÍÁÝÃ³óÁ  Ù»ù»Ý³ÛÇ ËóÇÏÇó (2):

Ð³Û³ëï³ÝáõÙ ·ÛáõÕ³Ï³Ý ÑáÕ³ï³ñ³ÍùÝ»ñÇ ÑÇÙÝ³Ï³Ý 
Ù³ëÁ Ñ³ïÏ³óíáõÙ ¿ Ñ³ó³Ñ³ïÇÏÇÝ:  î³ñ»Ï³Ý Ùß³ÏíáõÙ 
¿ 150-200.000 Ñ»Ïï³ñ Ñ³ó³Ñ³ïÇÏÇ ¹³ßï, áñÁ Ï³½ÙáõÙ 
¿ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý Ñ³Ù³ñ åÇï³ÝÇ í³ñ»É³ÑáÕÇ 60 
ïáÏáëÁ:  î³ñ»Ï³Ý ³ñï³¹ñíáõÙ ¿ 310-400.000 ïáÝÝ³ Ñ³-
ó³Ñ³ïÇÏ, áñÁ ÃáõÛÉ ¿ ï³ÉÇë µ³í³ñ³ñ»É  å³Ñ³Ýç³ñÏÇ 
35-40 ïáÏáëÁ: 

´³ñÓñ áñ³ÏÇ ë»ñÙ»ñÇ Ý»ñÏñáõÙÁ µ³í³ñ³ñ ã¿. ¹³ 
ÁÝ¹³Ù»ÝÁ ÷áùñ ù³ÛÉ ¿ Ù»Ï  Ñ»Ïï³ñÇó ëï³óíáÕ óáñ»-
ÝÇ ³ñï³¹ñáõÃÛáõÝÝ ³í»É³óÝ»Éáõ áõÕÕáõÃÛ³Ùµ, ÙÇÝã¹»é 
³ñï³¹ñáÕ³Ï³ÝáõÃÛ³Ý ³×Ý ³å³ÑáíáÕ Ï³ñ¨áñ³·áõÛÝ 
·áñÍáÝÝ»ñÝ »Ý »ñ³ßïÇ å³ÛÙ³ÝÝ»ñÇÝ ¹ÇÙ³¹ñáÕ Ýáñ 
ë»ñÙ³ï»ë³ÏÝ»ñÇ ¨ Å³Ù³Ý³Ï³ÏÇó ·ÛáõÕ³ïÝï»ë³Ï³Ý 
Ù»ù»Ý³Ý»ñÇ ÏÇñ³éáõÙÁ, áéá·Ù³Ý ³ñ¹Ç Ù»Ãá¹Ý»ñÇ ¨ 
å³ñ³ñï³óÙ³Ý Ñ³Ù³Ï³ñ·Ç Ý»ñ¹ñáõÙÁ, íÝ³ë³ïáõÝ»ñÇ 
¹»Ù å³Ûù³ñÁ, ·ÛáõÕ³ïÝï»ë³Ï³Ý ÏáõÉïáõñ³Ý»ñÇ ×Çßï 
éáï³óÇ³Ý ¨ Ñ»ïµ»ñù³Ñ³í³ù³ÛÇÝ Ùß³ÏáõÙÁ:     

²Ûë Éáõñç Ù³ñï³Ññ³í»ñÁ áã ÙÇ³ÛÝ ·Çï³Ï³Ý Ýáñ 
Ùß³ÏáõÙÝ»ñ ¿ å³Ñ³ÝçáõÙ, ³ÛÉ Ý³¨ »ÝÃ³¹ñáõÙ ¿ ·Ûáõ-
Õ³Ï³Ý ßñç³ÝÝ»ñáõÙ ³ñ¹Ç Ùáï»óáõÙÝ»ñÇ í»ñ³µ»ñÛ³É 
É³ÛÝ³Í³í³É Çñ³½»ÏÙ³Ý ¨ ÷áñÓÇ ÷áË³Ý³ÏÙ³Ý ³ßË³-
ï³ÝùÝ»ñÇ Çñ³Ï³Ý³óáõÙ: 

Ð³í³Ý³µ³ñ Ù»ñ ûñ»ñÇ Ï³ñ¨áñ³·áõÛÝ ÙÇïáõÙÝ»ñÇó 

Ù»ÏÁ §å³ñ»Ý³ÛÇÝ ³Ýíï³Ý·áõÃÛáõÝÇó¦ ¹»åÇ §å³ñ»-
Ý³ÛÇÝ ÇÝùÝ³µ³í³ñ³ñÙ³Ý¦ ³ÝóáõÙÝ ¿, áñÁ å»ïù ¿ 
Ñ³Ý¹Çë³Ý³ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïÇ å»ï³Ï³Ý 
ù³Õ³ù³Ï³ÝáõÃÛ³Ý ³ÝÏÛáõÝ³ù³ñÁ: ²ÛÝ »ÝÃ³¹ñáõÙ ¿ 
å³ñ»ÝÇ ÇÝùÝ³µ³í ³ñï³¹ñáõÃÛáõÝ, ÇÝãå»ë Ý³¨ ³ÛÝ, áñ 
µáÉáñ Ù³ñ¹ÇÏ ³å³Ñáíí³Í ÏÉÇÝ»Ý µ³í³ñ³ñ ù³Ý³ÏÇ 
ëÝÝ¹áí: 

1974 Ãí³Ï³ÝÇÝ ÐéáÙáõÙ Ï³Û³ó³Í ³é³çÇÝ å³ñ»Ý³ÛÇÝ 
Ñ³Ù³ÅáÕáíáõÙ  ²ØÜ å»ï¹»å³ñï³Ù»ÝïÇ Ý³ËÏÇÝ 
ù³ñïáõÕ³ñ Ð»ÝñÇ øÇëÇÝç»ñÁ  Ñ³Ûï³ñ³ñ»ó, áñ Ñ³çáñ¹ 
ï³ë ï³ñÇÝ»ñÇ ÁÝÃ³óùáõÙ ³ßË³ñÑáõÙ áã ÙÇ »ñ»Ë³  
ù³Õó³Í ãÇ ùÝ»Éáõ, ë³Ï³ÛÝ 35 ï³ñÇ ³Ýó å³ñ»Ý³ÛÇÝ 
Ñ³ñó»ñáí Ø²Î-Ç Ñ»ñÃ³Ï³Ý Ñ³ÝÓÝ³ÅáÕáíÇ Ý³Ë³ß»ÙÇÝ 
³ßË³ñÑáõÙ 1 ÙÇÉÇ³ñ¹ Ù³ñ¹ ëáíÇ ¿ñ Ù³ïÝí³Í:  î³ñ»-
Ï³Ý ëáíÇó ¨ Ã»ñëÝáõóáõÙÇó ³í»ÉÇ ß³ï Ù³ñ¹ ¿ Ù³Ñ³ÝáõÙ 
ù³Ý ÒÆ²ì-Çó, å³É³ñ³ËïÇó ¨ Ù³É³ñÇ³ÛÇó ÙÇ³ëÇÝ 
í»ñóñ³Í (3): 

²Ù»Ý³ÛÝ Ñ³í³Ý³Ï³ÝáõÃÛ³Ùµ ·ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ 
¨ å³ñ»Ý³ÛÇÝ ³Ýíï³Ý·áõÃÛáõÝÁ ÏñÏÇÝ Ñ³ÛïÝí»É »Ý 
ÙÇç³½·³ÛÇÝ ûñ³Ï³ñ·Ç ÏÇ½³Ï»ïáõÙ: 2009 Ãí³Ï³-
ÝÇÝ Ð³Ù³ßË³ñÑ³ÛÇÝ µ³ÝÏÁ 50 ïáÏáëáí ³í»É³ó-
ñ»É ¿ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïÇ ýÇÝ³Ýë³íáñáõÙÁ` 
³ÛÝ Ñ³ëóÝ»Éáí 6 ÙÇÉÇ³ñ¹ ²ØÜ ¹áÉ³ñÇ: ÆëÉ³Ù³Ï³Ý 
½³ñ·³óÙ³Ý µ³ÝÏÝ Çñ å³ïÙáõÃÛ³Ý Ù»ç ³é³çÇÝ ³Ý·³Ù 
·ÛáõÕ³ïÝï»ë³Ï³Ý í³ñãáõÃÛáõÝ ¿ Ï³½Ù³íáñáõÙ:  

²ØÜ Ý³Ë³·³Ñ ´³ñ³ù úµ³Ù³Ý  ÎáÝ·ñ»ëÇó å³Ñ³Ý-
ç»É ¿ 2010 Ãí³Ï³ÝÇÝ ³í»É³óÝ»É ·ÛáõÕ³ïÝï»ë³Ï³Ý 
½³ñ·³óÙ³ÝÝ áõÕÕí³Í  û·ÝáõÃÛáõÝÁ:  

È³ùíÇÉ³ ù³Õ³ùáõÙ Ï³Û³ó³Í Ñ½áñ ïÝï»ëáõÃÛáõÝ 
áõÝ»óáÕ Ëáßáñ »ñÏñÝ»ñÇ áõÃÝÛ³ÏÇ (G8) Ñ³Ý¹ÇåÙ³Ý 
Å³Ù³Ý³Ï í»ñçÇÝÝ»ñë å³ñï³íáñáõÃÛáõÝ ëï³ÝÓÝ»óÇÝ 
Ñ³çáñ¹ »ñ»ù ï³ñÇÝ»ñÇ ÁÝÃ³óùáõÙ ·ÛáõÕ³ïÝï»ë³Ï³Ý 
½³ñ·³óÙ³Ý ·Íáí Í³Ëë»ñÝ ³í»É³óÝ»É 20 ÙÇÉÇ³ñ¹ ²ØÜ 
¹áÉ³ñáí: 

§²ßË³ñÑÁ ÏñÏÇÝ ³Ý¹ñ³¹³ñÓ»É ¿ Ó»ñ ËÝ¹ñÇÝ¦. ³ÛëåÇëÇ 
Ñ³Ûï³ñ³ñáõÃÛ³Ùµ Ñ³Ý¹»ë »Ï³í ´ÇÉ ¶»ÛÃëÁ §Ï³Ý³ã 
Ñ»Õ³÷áËáõÃÛ³Ý¦ Ñ³Ûñ ÜáñÙ³Ý ´áñÉ³·Ç ÑÇß³ï³ÏÇÝ 
ÝíÇñí³Í ·ÛáõÕ³ïÝï»ë³Ï³Ý áÉáñïÇ ·ÇïÝ³Ï³ÝÝ»ñÇ 
Ñ³Ý¹ÇåÙ³Ý Å³Ù³Ý³Ï:  

30 ï³ñÇÝ»ñÇ ÁÝÃ³óùáõÙ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïÝ 
³Ýï»ë»Éáõó Ñ»ïá ß³ï »ñÏñÝ»ñÇ Ï³é³í³ñáõÃÛáõÝÝ»ñ 
í»ñëÏë»óÇÝ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý Ù»ç Ý»ñ¹ñáõÙÝ»ñ Ï³-
ï³ñ»Éáõ ·áñÍÁÝÃ³óÁ: ²Û¹ »ñÏñÝ»ñÇ ÇÝãå»ë å»ï³Ï³Ý, 
³ÛÝå»ë ¿É Ù³ëÝ³íáñ Ñ³ïí³ÍÝ»ñÇ Ý»ñÏ³Û³óáõóÇãÝ»ñÝ 
³í»ÉÇ ß³ï ù³ÛÉ»ñ »Ý Ó»éÝ³ñÏáõÙ ý»ñÙ»ñÝ»ñÇÝ ûÅ³Ý-
¹³Ï»Éáõ Ýå³ï³Ïáí:  

Ð³Û³ëï³ÝÇ Ð³Ýñ³å»ïáõÃÛ³Ý Ý³Ë³·³Ñ ê»ñÅ 
ê³ñ·ëÛ³ÝÁ ·ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ Ñ³Ûï³ñ³ñ»É ¿ 2011 
Ãí³Ï³ÝÇ ·»ñ³Ï³ áÉáñï, áñÁ  ß³ñáõÝ³Ï»Éáõ ¿ Ï³ñ¨áñí»É  
Ùáï³Ï³ ï³ñÇÝ»ñÇ ÁÝÃ³óùáõÙ: ØÇÝã¨ 2050 Ãí³Ï³ÝÁ 
ÁÝÏ³Í Å³Ù³Ý³Ï³Ñ³ïí³ÍáõÙ  »ñÏñ³·Ý¹Ç µÝ³ÏãáõÃÛáõÝÝ 
³×»Éáõ ¿ Ù»Ï »ññáñ¹áíª Ñ³ëÝ»Éáí 9 ÙÇÉÇ³ñ¹Ç, ÙÇÝã¹»é 
å³ñ»Ý³ÛÇÝ ³åñ³ÝùÝ»ñÇ å³Ñ³Ýç³ñÏÁ 2030 Ãí³Ï³ÝÇÝ 
³×»Éáõ ¿ 40 ïáÏáëáí, 2050 Ãí³Ï³ÝÇÝ` 70 ïáÏáëáí, ÇëÏ 
Ùë³ÙÃ»ñùÇ å³Ñ³Ýç³ñÏÁ ÏñÏÝ³å³ïÏí»Éáõ ¿:    

âÝ³Û³Í  ëÝÝ¹³ÙÃ»ñùÇ ÝÏïÙ³Ùµ å³Ñ³Ýç³ñÏÝ ³×áõÙ 
¿, ³ÛÝ ³ñï³¹ñ»Éáõ Ñ³Ù³ñ åÇï³ÝÇ ÑáÕ³ï³ñ³Íù-
Ý»ñÁ Ñ³í³Ý³µ³ñ ÏÏñ×³ïí»Ý, ÇÝãÁ ÑÇÙÝ³Ï³ÝáõÙ 
å³ÛÙ³Ý³íáñí³Í ÏÉÇÝÇ ³ÛÝåÇëÇ ·áñÍáÝÝ»ñáí ÇÝã-
åÇëÇù »Ý áõñµ³ÝÇ½³óÇ³Ý, µÇáí³é»ÉÇùÇ ÝÏ³ïÙ³Ùµ 
³×áÕ å³Ñ³Ýç³ñÏÁ ¨ ï»ÕÇ áõÝ»óáÕ ÏÉÇÙ³Û³Ï³Ý 
÷á÷áËáõÃÛáõÝÝ»ñÁ: 
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²ñï³¹ñáÕ³Ï³ÝáõÃÛ³Ý µ³ñÓñ³óáõÙÁ µ³í³ñ³ñ ã¿:  
²ñï³¹ñíáÕ ëÝÝ¹³ÙÃ»ñùÇ ·ñ»Ã» Ï»ëÁ Ù»Ýù ÏáñóÝáõÙ »Ýù 
³ñï³¹ñ³Ï³Ý ¨ ëå³éÙ³Ý ßÕÃ³ÛÇ ï³ñµ»ñ ûÕ³ÏÝ»ñáõÙ: 
¼³ñ·³ó³Í ³ñ¹ÛáõÝ³µ»ñ³Ï³Ý »ñÏñÝ»ñáõÙ ëÝÝ¹³ÙÃ»ñùÇ 
ÏáñáõëïÇ Ù³Ï³ñ¹³ÏÁ ãÇ ï³ñµ»ñíáõÙ ³Õù³ï »ñÏñÝ»ñÇ 
Ù³Ï³ñ¹³ÏÇó: ²ÛÝáõ³Ù»Ý³ÛÝÇí, ½³ñ·³óáÕ »ñÏñÝ»ñáõÙ 
ÏáñëïÇ ³í»ÉÇ ù³Ý 40 ïáÏáëÁ ³é³ç³ÝáõÙ ¿ í³ï µ»ñùÇ ¨ 
³Ýµ³í³ñ³ñ Ùß³ÏÙ³Ý ³ñ¹ÛáõÝùáõÙ, ÙÇÝã¹»é ½³ñ·³ó³Í 
»ñÏñÝ»ñáõÙ ³ÛÝ ³é³ç³ÝáõÙ ¿ Ù³Ýñ³Í³Ë ³é¨ïñÇ ¨ 
ëå³éÙ³Ý ÷áõÉ»ñáõÙ (Áëï ä³ñ»ÝÇ ¨ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
Ï³½Ù³Ï»ñåáõÃÛ³Ý ïíÛ³ÉÝ»ñÇ): ¼³ñ·³ó³Í »ñÏñÝ»ñáõÙ 
ëå³éÙ³Ý ÷áõÉáõÙ ³é³ç³óáÕ ëÝÝ¹³ÙÃ»ñùÇ ÏáñáõëïÁ 
(222 ÙÇÉÇáÝ ïáÝÝ³) ·ñ»Ã» Ñ³í³ë³ñ ¿ ³ýñÇÏÛ³Ý 
Ù³Ûñó³Ù³ùÇ ê³Ñ³ñ³ÛÇ »ÝÃ³ßñç³ÝÇ »ñÏñÝ»ñáõÙ å³ñ»ÝÇ 
½áõï ³ñï³¹ñáõÃÛ³ÝÁ (230 ÙÇÉÇáÝ ïáÝÝ³) (2): 

ä³ñ»ÝÇ Ñ³Ù³Ï³ñ·Ý ³ÙµáÕç ³ßË³ñÑáõÙ  Ã¨³ÏáË»É  ¿ 
×·Ý³Å³Ù³ÛÇÝ Çñ³íÇ×³Ï: î»ÕÇ ¿ áõÝ»ó»É ·Ý»ñÇ ëñÁÝÃ³ó 
³×, áñÇ ³ñ¹ÛáõÝùáõÙ ³ñÓ³Ý³·ñí»É »Ý 1984 Ãí³Ï³ÝÇó Ç 
í»ñ ³Ù»Ý³µ³ñÓñ ·Ý»ñÁ (4): 2008 Ãí³Ï³ÝÇ å³ñ»Ý³ÛÇÝ 
×·Ý³Å³ÙÁ ¨ ·Ý³×Á  ÏñÏÇÝ Ë³Ã³ñ»É »Ý ·Éáµ³É å³ñ»ÝÇ 
³ñï³¹ñáõÃÛ³Ý Çñ³íÇ×³ÏÁ: ¸ñ³ å³ï×³éÝ»ñÝ »Ý 
¿Ý»ñ·»ïÇÏ é»ëáõñëÝ»ñÇ µ³ñÓñ ·Ý»ñÁ, µÇáí³é»ÉÇùÇ  
å³Ñ³Ýç³ñÏÇ ³×Á, ÏÉÇÙ³Û³Ï³Ý ÷á÷áËáõÃÛáõÝÝ»ñÁ, 
ßáõÏ³Û³Ï³Ý ß³Ñ³ñÏáõÙÝ»ñÁ, ÇÝãå»ë Ý³¨ ÙÇçÇÝ 
¹³ëÇÝ å³ïÏ³ÝáÕ µÝ³ÏãáõÃÛ³Ý »Ï³ÙáõïÝ»ñÇ ³×Ç 
Ñ»ï¨³Ýùáí ëÝÙ³Ý Ý³ËÁÝïñáõÃÛáõÝÝ»ñÇ ÷á÷áËáõÃÛáõÝÁ 
âÇÝ³ëï³ÝáõÙ ¨ ÐÝ¹Ï³ëï³ÝáõÙ, áñï»Õ ÙÇÉÇáÝ³íáñ Ýáñ 
ëå³éáÕÝ»ñ å³ïñ³ëï »Ý ·Ý»É ³í»ÉÇ Ù»Í ù³Ý³ÏáõÃÛ³Ùµ  
Ùë³ÙÃ»ñù, Ï³Ã, å³ÝÇñ ¨ ëåÇï³ÏáõóÇ µ³ñÓñ å³-
ñáõÝ³ÏáõÃÛáõÝ áõÝ»óáÕ ³ÛÉ ÙÃ»ñùÝ»ñ:    

Üßí³Í ·áñÍáÝÝ»ñÁ, ÇÝãå»ë Ý³¨ í»ñçÇÝ »ñÏáõ 
ï³ëÝ³ÙÛ³ÏÝ»ñÇ ÁÝÃ³óùáõÙ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñ-
ïáõÙ Ý»ñ¹ñáõÙÝ»ñÇ Ïñ×³ïáõÙÝ»ñÁ, Ñ³Ý¹Çë³ó³Ý 2008 
Ãí³Ï³ÝÇÝ ³ñÓ³Ý³·ñí³Í ·Ý³×Ç ̈  å³ñ»Ý³ÛÇÝ ×·Ý³Å³ÙÇ 
ÑÇÙÝ³å³ï×³éÝ»ñÁ: ä³ñ»Ý³ÛÇÝ ×·Ý³Å³ÙÇ ³ñ¹ÛáõÝùáõÙ 
ïáõÅ³Í µÝ³ÏãáõÃÛ³Ý ³é³í»É ³Ý³å³Ñáí Ë³í»ñÁ 
¹³ñÓ³Ý ¿É ³í»ÉÇ Ëáó»ÉÇ, »ñµ ÐÛáõëÇë³ÛÇÝ ²Ù»ñÇÏ³ÛáõÙ 
ëÏëí»ó ýÇÝ³Ýë³Ï³Ý ×·Ý³Å³ÙÁ: Þáõñç 100 ÙÇÉÇáÝ Ù³ñ¹ 
Ñ³ÛïÝí»ó Í³Ûñ³Ñ»Õ ³Õù³ïáõÃÛ³Ý Ù»ç: 1857 Ãí³Ï³-
ÝÇÝ ·»ñÙ³Ý³óÇ íÇ×³Ï³·ñ³·»ï ¨ ·ÇïÝ³Ï³Ý ¾ñÝëï 
¿Ý·»ÉÇ ÏáÕÙÇó Ùß³Ïí³Í ïÝï»ë³·Çï³Ï³Ý ï»ëáõÃÛ³Ý 
Ñ³Ù³Ó³ÛÝª µ³ñ»Ï»óáõÃÛ³Ý ¹ñë¨áñáõÙÝ»ñÁ  ¨ ¹ñ³ÝÇó 
µËáÕ ëå³éÙ³Ý Ý³ËÁÝïñáõÃÛáõÝÝ»ñÇ ÷á÷áËáõÃÛáõÝÁ 
Ý»ñÏ³Û³óíáõÙ »Ý Ñ»ï¨Û³É Ó¨³ã³÷áí.  §»Ï³ÙïÇ ³×ÇÝ 
½áõ·³Ñ»é ÷áËíáõÙ ¿ ëå³éÙ³Ý ù³Ý³ÏÁ ¨ áñ³ÏÁ¦: 
´»ÝÝ»ÃÇ ûñ»ÝùÇ Ñ³Ù³Ó³ÛÝ (1936Ã.)  §µ³ñ»Ï»óáõÃÛ³Ý 
¹ñë¨áñáõÙÝ»ñÁ ¨ ëÝÙ³Ý åñáó»ëáõÙ ûëÉ³ÛÇó ¹»åÇ 
ëåÇï³Ïáõó ³ÝóÝ»ÉÁ ß³ñáõÝ³Ï»Éáõ »Ý Ï³ñ·³íáñ»É 
å³ñ»ÝÇ ·Ý»ñÝ áõ å³Ñ³Ýç³ñÏÁ¦:  

Ð³Û³ëï³ÝÁ Ï³Ëí³ÍáõÃÛ³Ý Ù»ç ¿ ·ïÝíáõÙ å³ñ»ÝÇ 
Ù³ï³Ï³ñ³ñÙ³Ý ·Éáµ³É ó³ÝóÇó ¨ ³Ýå³ßïå³Ý ¿ 
ï³ñ³Í³ßñç³ÝÇ ³ÝÏ³ÛáõÝ ù³Õ³ù³Ï³Ý Çñ³íÇ×³ÏÇ 

Ï³Ù Ñ³ñ¨³Ý »ñÏÝ»ñáõÙ Ï»Ý¹³ÝÇÝ»ñÇ ¨ µáõÛë»ñÇ ÑÇ-
í³Ý¹áõÃÛáõÝÝ»ñÇ µéÝÏáõÙÝ»ñÇ ³éç¨: Ø»½ å»ïù ¿ Ùï³Ñá-
·Ç å³ñ»Ý³ÛÇÝ Ù³ï³Ï³ñ³ñÙ³Ý ·Éáµ³É ó³ÝóáõÙ Ù»ñ 
Ëáó»ÉÇáõÃÛ³Ý ÷³ëïÁ:  Ð³Ù³ßË³ñÑ³ÛÇÝ ßáõÏ³ÛáõÙ å³-
Ñ³Ýç³ñÏÇ ¨ ³é³ç³ñÏÇ ó³ÝÏ³ó³Í ï³ï³ÝáõÙ Ï³½¹Ç 
Ð³Û³ëï³ÝÇ Ù³ï³Ï³ñ³ñÙ³Ý ÏáñÇ ̈  ·Ý»ñÇ ÇÝ¹»ùëÇ íñ³: 

Ð³Û³ëï³ÝÁ å»ïù ¿ ·ïÝÇ Çñ áõñáõÛÝ ¹ÇñùÝ áõ áõÕÇÝ 
Ñ³Ù³ßË³ñÑ³ÛÇÝ ßáõÏ³ÛáõÙ` í³×³éùÇ Ñ³Ù³ñ ³é³-
ç³ñÏ»Éáí ë»½áÝ³ÛÇÝ ¨ áã ë»½áÝ³ÛÇÝ µ³ñÓñ å³-
Ñ³Ýç³ñÏ áõÝ»óáÕ ³åñ³ÝùÝ»ñ` µ³½Ù³½³Ý»óÝ»Éáí Ù³-
ï³Ï³ñ³ñÙ³Ý ßáõÏ³Ý»ñÁ:  ¸³ Ï³ñáÕ ¿ ÉÇÝ»É ÍÇñ³ÝÁ, 
ç»ñÙáó³ÛÇÝ µ³Ýç³ñ»Õ»ÝÁ, Ùñ·³ãÇñÁ, ·ÇÝÇÝ ¨ ÏáÝÛ³ÏÁ: 
Î³ñ»ÉÇ ¿ Ý³¨ ß»ßïÁ ¹Ý»É ÙÇç³½·³ÛÇÝ ã³÷³ÝÇßÝ»ñÇÝ 
¨ å³Ñ³ÝçÝ»ñÇÝ Ñ³Ù³å³ï³ëË³ÝáÕ ë³ÑÙ³Ý³÷³Ï 
ï»ë³Ï³Ýáõ ³ñï³Ñ³ÝÙ³Ý íñ³` ³å³Ñáí»Éáí Ï³ÛáõÝ 
Ù³ï³Ï³ñ³ñáõÙ:  

¶ÛáõÕ³ïÝï»ëáõÃÛ³Ý, å³ñ»ÝÇ ¨ ëÝÝ¹³ÙÃ»ñùÇ ³ñï³¹-
ñáõÃÛ³Ý áÉáñïÝ»ñáõÙ Ýáñ Ý»ñ¹ñáõÙÝ»ñÇ Çñ³Ï³Ý³óÙ³Ý 
å³ÑÁ »Ï»É ¿: ì»ñçÇÝ »ñÏáõ ï³ëÝ³ÙÛ³ÏÝ»ñáõÙ ãù³-
íáñáõÃÛ³Ý ¨ ëáíÇ Ù»ç Ñ³ÛïÝí³Í µ³½Ù³ÃÇí Ù³ñ¹Ï³Ýó  
Çñ³íÇ×³ÏÁ Ù»ÕÙ»Éáõ Ñ³Ù³ñ ûñÑ³ë³Ï³Ý  ¿ ·Çï³Ï³Ý 
Ñ»ï³½áïáõÃÛáõÝÝ»ñÇ, Ýáñ ï»ËÝáÉá·Ç³Ý»ñÇ Ûáõñ³óÙ³Ý, 
ÏñÃáõÃÛ³Ý ¨ ·Çï»ÉÇùÇ ï³ñ³ÍÙ³Ý Ýß³Ý³ÏáõÃÛáõÝÁ: 

Ø»Ýù áõÝ»Ýù ÁÝïñáõÃÛ³Ý ï³ñµ»ñ³ÏÝ»ñ. ³ÝÑ³å³Õ 
÷á÷áËáõÃÛáõÝÝ»ñ Ý³Ë³Ó»éÝ»É` å³ñ»ÝÇ ³ñï³¹ñáõÃÛ³Ý 
Ñ³ñóáõÙ íÇÃË³ñÇ ³ÝÑ³Ù³ã³÷áõÃÛáõÝÝ»ñÁ í»ñ³óÝ»Éáõ ¨ 
³Ýµ³ñ»Ýå³ëï íÇ×³ÏáõÙ Ñ³ÛïÝí³Í Ñ»é³íáñ ßñç³ÝÝ»ñÁ 
½³ñ·³óÝ»Éáõ Ýå³ï³Ïáí, Ï³Ù å³ñ»Ý³ÙÃ»ñùÇ Ù³ï³-
Ï³ñ³ñÙ³Ý Ñ³ñóáõÙ ß³ñáõÝ³Ï»É ³å³íÇÝ»É ³ñï³ùÇÝ 
³ßË³ñÑÇÝ` Ó·ï»Éáí µ³ó³é»É ëáíÇ ·áñÍáÝÁ ·ÛáõÕ³Ï³Ý 
µÝ³ÏãáõÃÛ³Ý ³ñï³·³ÕÃÇ Ñ³ñóáõÙ: ²ñ¨ÙïÛ³Ý »ñÏñÝ»ñÇ 
Ñ³Ù³Éë³ñ³ÝÝ»ñáõÙ µ³ñÓñ³·áõÛÝ ÏñÃáõÃÛáõÝ ëï³ó³Í 
¨ ·áñÍÝ³Ï³Ý ÷áñÓ Ó»éù µ»ñ³Í »ñÇï³ë³ñ¹ ë»ñáõÝ¹Á 
å»ïù ¿ ³í»ÉÇ ³ÏïÇí Ý»ñ·ñ³ííÇ ï»ëÉ³Ï³ÝÇ ¨ 
é³½Ù³í³ñáõÃÛáõÝÝ»ñÇ Ùß³ÏÙ³Ý ·áñÍÁÝÃ³óÝ»ñáõÙ, 
³ÛÉ³å»ë ¹Åí³ñ ÏÉÇÝÇ Ï³ñ× Å³Ù³Ý³Ï³Ñ³ïí³ÍáõÙ 
Ñ³ÕÃ³Ñ³ñ»É ³éÏ³ ÑÇÙÝ³ËÝ¹ÇñÝ»ñÁ: Î³ñ¨áñ ¿ Ýß»É, 
áñ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý Ï³é³í³ñÙ³Ý áÉáñïáõÙ ï»ÕÇ 
áõÝ»óáÕ ß³ñáõÝ³Ï³Ï³Ý ï³ï³ÝáõÙÝ»ñÁ ãå»ïù ¿ ³½¹»Ý 
ï»ëÉ³Ï³ÝÇ ¨ é³½Ù³í³ñáõÃÛáõÝÝ»ñÇ Çñ³Ï³Ý³óÙ³Ý 
íñ³: 

²í»ÉÇ ß³ï ÑáÕ³ï³ñ³ÍùÝ»ñÇ Ùß³ÏáõÙÁ Ï»ÝÃ³¹ñÇ 
³é³í»É Ù»Í é»ëáõñëÝ»ñÇ Ý»ñ·ñ³íáõÙ, áõëïÇ ã»Ý í»-
ñ³Ý³ Ý³¨ ·áÛáõÃáõÝ áõÝ»óáÕ ³Ý³ñ¹ÛáõÝ³í»ïáõÃÛ³Ý 
Ñ»ï Ï³åí³Í ËÝ¹ÇñÝ»ñÁ, Ñ»ï¨³µ³ñª ë³ ×Çßï ÉáõÍáõÙ 
ã¿: ÖÇßï ÉáõÍáõÙÁ Ù»Ï Ñ»Ïï³ñÇó ëï³óíáÕ µ»ñùÁ ¨ 
Ù»Ï ³Ý³ëÝ³·ÉËÇ Ï³ÃÝ³ïíáõÃÛáõÝÁ ³í»É³óÝ»ÉÝ ¿, 
³ÛëÇÝùÝ` ³í»ÉÇ ùãÇó ³í»ÉÇ ß³ï ëï³Ý³ÉÁ: Ð³Û³ëï³ÝÇ 
½³ñ·³óáõÙÁ å»ïù ¿ ëÏëÇ ·ÛáõÕ³Ï³Ý Ñ³Ù³ÛÝùÝ»ñÇó: 
¶ÛáõÕ»ñáõÙ Ù³ñ¹ÇÏ ¹»é¨ë ·Çï³ÏóáõÙ »Ý, Ã» ÇÝã µ³Ý ¿ 
Ñ³Ûñ»ÝÇùÁ: Üñ³Ýù ß³ñáõÝ³ÏáõÙ »Ý å³Ñå³Ý»É ³½·³ÛÇÝ 
³í³Ý¹áõÛÃÝ»ñÁ, ³ñÅ»ùÝ»ñÁ, Ñ³ñ·áõÙ »Ý Ù»Í»ñÇÝ. ¹»é¨ë 
ï»ÕÛ³Ï ã»Ý, Ã» ÇÝã µ³Ý ¿ ß³ÑáõÛÃÁ, ÙÇÝã¹»é ù³Õ³ùáõÙ` 
Ñ³Ûñ»ÝÇùÝ ³ÛÝï»Õ ¿, áñï»Õ áñ ß³ÑáõÛÃÝ ¿:  

ÐÕáõÙÝ»ñ
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Armenian Agriculture Now and Ten Years Later
Interview with Hrachya Tspnetsyan, Head of Agriculture and Rural Social Development Programming 
Department of the Armenian Ministry of Agriculture

By Alexander Aramyan

 Mr. Tspnetsyan, agriculture has been announced as pri-
ority direction in Armenia. What are the immediate steps un-
dertaken by the Ministry of Agriculture to ensure fast growth 
in this sector?

It is true that in 2011 the Armenian president announced agri-
culture as a priority sector. It means that the branches of ag-
riculture and the sectors servicing it should be prioritized. In 
2011, a number of programs have been implemented, which 
were directed at raising the level of the potential usage of ag-
ricultural resource through developing grain crops and seed 
growing, including:

1. “Wheat seed growing and production development pro-
gram in the Republic of Armenia for the period of 2010-2014.”

2. “Barley production development program in the Republic 
of Armenia in 2011.”

3. “Spring barley seed production program in the Republic of 
Armenia in 2011.”

4.  “Corn production development program in the Republic of 
Armenia in 2011.”

As a result of the implementation of the above programs, 
around 15,000 hectares of grain crops were put under sow-
ing. 

In order to clarify the pasture and hayfield management 
process and to raise the productivity of their utilization by 
farmers involved in animal husbandry, in 2011, the Ministry 
of Agricutlure developed, and the Armenian government ap-
proved, “The Order of Utilizing the Pastures and Hayfields 
in the Republic of Armenia,” which defined a new simplified 
order of use for pastures and hayfields, allowing farmers to 
save 8000 drams per one hectare. 

The Armenian government also adopted “Sheep Breeding 
Development Concept in the Republic of Armenia.” In order 
to preserve the stable animal epidemic situation in the re-
public, the anti-epidemic measures for preventing the most 
dangerous animal epidemic diseases and diseases common 
for both animals and people were implemented from state 
budget resources. 

In the current year the free inoculation against the birds` 
“false plague” has been conducted, for which the economic 
entities had used to pay by themselves before. 

In order to promote the realization of agricultural products, 
the Armenian ministry of agriculture developed and provided 
the agricultural raw material procurement sample contracts 
to the companies involved with processing fruits, vegetables, 
grape and milk. Based on the sample contracts, the repro-
cessing companies were offered to sign raw material pro-
curement contracts with the farmers and make advance pay-
ments to the latter if possible, as well as to provide them with 
seeds, fertilizers, weed and pest-killer chemicals or other 
support. 

As of November 22, the reprocessing companies procured 
50,900 tons of vegetables and 13,900 tons of fruits, which 
exceeds last year’s volumes by 1.71 and 3.84 times respec-
tively.

The grape procurement with a volume of 128,900 tons by 
around 40 companies took place. The grape procurement of 
the current year stands out due to the unprecedented level 
of payments, in particular out of 17 billion drams of procured 
grape 16 billion drams (around 94 percent)  has already been 
paid. It is also important that reprocessing companies pro-
cured the grapes at a price no lower than 130 drams per ki-
logram and the average price constituted 132 drams against 
124.4 drams for the previous year. 

As of November 23, 2011, 14.1 tons of fruits and vegetables 
have been exported, which exceeds last year’s level by 22 
percent. 

Starting from August 21, 2011, with the purpose of supporting 
the realization of agricultural products, agricultural products’ 
fairs have been organized every Saturday and Sunday at 
the upper part of Kasyan Street in Yerevan. The goal of the 
fairs is to support the agricultural products realization process 
without mediators and additional costs. Currently, we are dis-
cussing with other interested parties the issue of holding the 
agricultural products’ fairs in 2012 in three more administra-
tive districts of Yerevan. 

In 2011, the activities aimed at providing affordable loans 
to individuals involved with agricutlural activities have been 
carried out. In compliance with the “Order of Subsidizing the 
Interest Rates of the Agricultural Loans” approved by the 
Armenian government, the loans at affordable interest rate 
of 14 percent were made available to the agricultural sec-
tor, with 4 percentage points of which were subsidized by the 
state, while for the poorer 225 communities (disadvantaged) 
the state subsidized 6 percentage points. With this purpose, 
the state provided 15 billion drams, which were already used 
by 22,000 farms. 

The activities aimed at agricultural cooperatives’ establish-
ment support and capacity building are underway.  In par-
ticular:

• 61 tractor units imported by using Japanese grant re-
sources were made available to agricultural cooperatives 

In a country with scarce lands 
like Armenia, where agricultural 

lands consitute 0.65 hectares and       
arable lands only 0.14 hectares 
per capita, the complete and ef-

fective utilization of land resources        
becomes the primary issue. 
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and the economic entities implementing 
joint activities in the agricultural sector.

• Within the framework of “Communi-
ties’ Rural Resources Management and 
Competitiveness” loan project “Com-
munity Pasture User Union” consumer 
cooperatives specializing in animal 
husbandry were established in 33 com-
munities of 5 marzes of the republic. 
Their activities will be directed toward 
the effective usage of natural pastures, 
as well as  developing and increasing 
animal husbandry productivity.  

• The Armenian ministry of agriculture 
compiled and the Armenian govern-
ment approved, the “Republic of Arme-
nia Rural Farms Augmentation Concept 
Paper,” according to which, the promo-
tion of cooperatives’ concept and im-
plemetation of targeted state policy in 
this direction were considered as impor-
tant directions of rural farms augmenta-
tion.

In 2011, following the initiative of the min-
istry, legislative changes, aimed at creating favorable con-
ditions for economic entities operating in agricultural sector 
have been introduced.  

Which are the main problems in the agricultural sector?

Currently the agricultural sector faces numerous problems, 
which have been accumulating for years. In particular, the 
effectiveness of the agricultural manufacturing is seriously 
hampered by the small size of rural farms. To a certain ex-
tent, this fact does not provide opportunities to intensively 
use technologies and, thus, raise work productivity. 

Along with this problem, there is also an issue of the slow 
pace of various kinds of activities in the agricultural sector, 
in particular the formation of cooperatives and widening the 
scope of their operation. 

In a country with scarce lands like Armenia, where agricul-
tural lands consitute 0.65 hectares and arable lands only 0.14 
hectares per capita, the complete and effective utilization of 
land resources becomes the primary issue. Nevertheless, 
due to various factors, the level of utilization of agricultural 
lands and, in particular, arable lands still remains extremely 
low, which is confirmed by data. 

According to the average data of 2007-2009, the utilization 
level of arable lands is 67.3 percent, which means that 32.7 
percent of arable lands has not been used to the purpose. 

Another problem of the agricultural sector relates to the im-
perfect state of the seed growing system, the insufficient and 
incorrect use of fertalizers and weed and pest-killing chemi-
cals, and the violation of agro-technical rules of cultivation, 
which result in the low productivity of agricultural crops, thus, 
affecting the production effectivenes. In the animal husband-
ry area too, there are problems that require solutions. 

Along with the sharp reduction of fodder crops, natural pas-
tures are used in an insufficient manner. In particular, one 
cannot help noticing the overload of village adjacent pastures 
and the limited utilization of far pastures, which result in seri-
ous economic losses and pasture degradation. 

Along with the increase of main animal husbandry products’ 
volumes, there are still issues regarding the organizing of 
pedigree work, strengthening private veterinary system and 
improving the state support mechanisms in this sector. 

As it is well known, a serious set of problems exists in the 
area of agricultural technical provision and servicing. The 
problems mentioned above are supplemented with the dif-
ficulties in selling the agricultural products. This is precon-
ditioned by the low solvent demand in the local market, as 
well as by the absense of infrastructures in the agricultural 
products’ buyer-seller chain, the slow pace of their formation 
and export difficulties. It is worth noting in this regard that the 
marketability level of agricultural products in 2007-2010 fluc-
tuated within the limits of between 56-57 percent. 

Another important issue is seen in the fact that the value of 
imported agricultural products exceeds that of  exported ones 
by four times. Thus, the increase of agricultural products’ ex-
port volumes and the improvement of the trade balance and 
structure are also viewed as important strategic issues. 

Yet another problem is related to the unsatisfied credit de-
mand of economic entities operating in the agricultural sector. 
Based on the peculiarities of the sector, the loan affordabil-
ity is low for the majority of farmers. Agriculture constitutes 
17 percent in the formation of the country’s GDP, while  the 
share of loan provisions by commercial banks (2009 data) 

Agriculture constitutes 17 
percent in the formation of 

the country’s GDP, while  the 
share of loan provisions by 

commercial banks (2009 data) 
is only 6.1 percent.   
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is only 6.1 percent. As a risk area of manufacturing, the ag-
ricultural sector carries significant losses every year due to 
various natural disasters. Thus, it is important to conduct ac-
tivities aimed at mitigating the risks (irrigation, anti-hail and 
anti-flood activities) and implementing the agricultural insur-
ance system.  

How do you see Armenian agricultural sector in the next ten 
years?

The “Republic of Armenia Rural and Agricultural Sustainable 
Development Strategy for the Period of 2010-2020” defines 
the agricultural sector vision and contains main forecast indi-
cators for the coming decade.  

It is expected that the strategy implementation will result in 
ensuring the agrarian sector stability and development, which 
in ten years time will be manifested according to the following 
economic and social outcomes: 

• The agricultural production volumes will exceed the aver-
age level of 2007-2009 at more than 45 percent.

• The number of people involved in agricultural activities 
will encounter the decline tendency (in 2020 it will con-
stitute 420,000 against the current 493,000). In parallel 
to this, new alternative jobs in rural areas will be created. 
The increase of gross agricultural output will also be en-
sured by the growth of work productivity.

• The agricultural marketability level will reach 75 percent 
against the current level of between 55-56 percent, which 
will provide the opportunity to significantly increase the 
farmers’ monetary flows and reproduction capacities.

• The sowing areas will reach around 420,000 hectares, 
thus, exceeding the level of 2007-2009 by around 40 per-
cent.

• Positive shifts will be encountered in the intrabranch struc-

ture of crop production and animal husbandry, namely the 
gross output of fruits, grapes, potatoes, vegetables, fod-
der and technical crops will increase.

• The food security level of the population will increase and 
the provision of important food products from local manu-
facturing will increase significantly, the self-sufficiency 
level will become more than 80 percent (against the cur-
rent level of 60 percent), and the incomes of economic 
entities in agricultural sector will increase as well.

How competitive are Armenian agricultural products in other 
markets?

There is no doubt that Armenian agricultural products are 
competitive due to their quality and taste characteristics. For 
example, in 2011 14,100 tons of fresh fruits and vegetables 
were exported from the republic, which exceeds the level of 
the previous year by more than 22 percent.  

In general, the agricultural products have a specific weight of 
around 18 percent in external products’ turnover and export 
structure.

The states also use the quota system and lisenzing tools lim-
iting imports. The competitiveness of local production is also 
affected by other factors, such as large expenses as a result 
of limited transport routes and the absense of a logistical sys-
tem in the republic, even though some of its components are 
in place, e.g. refrigeration complex. 

The competitiveness is also significantly affected by the small 
sizes of farms producing the agricultural products, and the 
absence of marketing research by local companies, etc. 

Irrespective of all these factors, Armenian agricultural prod-
ucts that are competitive in other markets include fruits, ber-
ries, various kinds of vegetables, potatoes, certain types 
of meat and dairy products, canned fruits and vegetables, 
juices, wine, etc. 
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Ð³Û³ëï³ÝÇ ·ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ Ý»ñÏ³ÛáõÙ 
»õ 10 ï³ñÇ Ñ»ïá
Ð³ñó³½ñáõÛó ÐÐ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý Ý³Ë³ñ³ñáõÃÛ³Ý ¶ÛáõÕ³ïÝï»ëáõÃÛ³Ý ¨ ·ÛáõÕÇ ëáóÇ³É³Ï³Ý 
½³ñ·³óÙ³Ý Íñ³·ñ³íáñÙ³Ý í³ñãáõÃÛ³Ý å»ï Ðñ³ãÛ³ ÌåÝ»óÛ³ÝÇ Ñ»ï

Ð»ÕÇÝ³Ï` ²É»ùë³Ý¹ñ ²ñ³ÙÛ³Ý 

  - äñÝ. ÌåÝ»óÛ³Ý, ·ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ Ð³Û³ëï³ÝáõÙ 
Ñéã³Ïí»É ¿ áñå»ë ½³ñ·³óÙ³Ý ·»ñ³Ï³ áõÕÕáõÃÛáõÝ»ñÇó 
Ù»ÏÁ: Æ±Ýã  ³é³çÝ³Ñ»ñÃ ù³ÛÉ»ñ ¿ Çñ³Ï³Ý³óÝáõÙ ÐÐ 
·ÛáõÕ³ïÝï»ëáõÃÛ³Ý Ý³Ë³ñ³ñáõÃÛáõÝÁ áÉáñïÇ ³ñ³-
·³óí³Í ³×Ý ³å³Ñáí»Éáõ Ñ³Ù³ñ:

-ÆëÏ³å»ë, ÐÐ Ü³Ë³·³ÑÁ 2011 Ã. ·ÛáõÕ³ïÝï»ëáõ-
ÃÛáõÝÁ Ñéã³Ï»ó ·»ñ³Ï³ áÉáñï: ¸³ Ýß³Ý³ÏáõÙ ¿, áñ, 
ÇÝãå»ë ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý ×ÛáõÕ»ñÁ, ³ÛÝå»ë ¿É ¹ñ³Ýù 
ëå³ë³ñÏáÕ áÉáñïÝ»ñÁ å»ïù ¿ Ñ³Ù³ñí»Ý ·»ñ³Ï³: 
2011 Ã. Çñ³Ï³Ý³óí»É »Ý ÙÇ ß³ñù Íñ³·ñ»ñ, áñáÝù 
Ñ³ó³Ñ³ïÇÏ³ÛÇÝ ïÝï»ëáõÃÛ³Ý ¨ ë»ñÙÝ³µáõÍáõÃÛ³Ý 
½³ñ·³óÙ³Ý ÙÇçáóáí áõÕÕí³Í »Ý »Õ»É ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
é»ëáõñë³ÛÇÝ Ý»ñáõÅÇ û·ï³·áñÍÙ³Ý Ù³Ï³ñ¹³ÏÇ µ³ñÓ-
ñ³óÙ³ÝÁ: ̧ ñ³ÝóÇó Ï³ñ»ÉÇ ¿ ³é³ÝÓÝ³óÝ»É Ñ»ï¨Û³ÉÝ»ñÁ.

1.§Ð³Û³ëï³ÝÇ Ð³Ýñ³å»ïáõÃÛáõÝáõÙ 2010-2014 ÃÃ. óáñ»-
ÝÇ ë»ñÙÝ³µáõÍáõÃÛ³Ý ¨ ë»ñÙ³ñï³¹ñáõÃÛ³Ý ½³ñ·³óÙ³Ý 
Íñ³·ÇñÁ¦,

2.§Ð³Û³ëï³ÝÇ Ð³Ýñ³å»ïáõÃÛáõÝáõÙ 2011 Ã. ·³ñáõ 
³ñï³¹ñáõÃÛ³Ý ½³ñ·³óÙ³Ý Íñ³·ÇñÁ¦,

3.§Ð³Û³ëï³ÝÇ Ð³Ýñ³å»ïáõÃÛáõÝáõÙ 2011 Ã. ·³ñÝ³-
Ý³ó³Ý ·³ñáõ ë»ñÙ³ñï³¹ñáõÃÛ³Ý Íñ³·ÇñÁ¦,

4.§Ð³Û³ëï³ÝÇ Ð³Ýñ³å»ïáõÃÛáõÝáõÙ 2011 Ã. »·Çåï³-
óáñ»ÝÇ ³ñï³¹ñáõÃÛ³Ý ½³ñ·³óÙ³Ý Íñ³·ÇñÁ¦:

ì»ñÁ Ýßí³Í Íñ³·ñ»ñÇ Çñ³Ï³Ý³óÙ³Ý ³ñ¹ÛáõÝùáõÙ 
ó³ÝùÇ ï³Ï »Ý ¹ñí»É ³í»ÉÇ ù³Ý 15 Ñ³½³ñ Ñ»Ïï³ñ 
Ñ³ó³Ñ³ïÇÏ³ÛÇÝ Ùß³Ï³µáõÛë»ñ: 

²Ý³ëÝ³µáõÍáõÃÛ³Ùµ ½µ³ÕíáÕÝ»ñÇ ÏáÕÙÇó ³ñáïÝ»ñÇ ¨ 
ËáïÑ³ñùÝ»ñÇ ïÝûñÇÝÙ³Ý ·áñÍÁÝÃ³óÁ Ñëï³Ï»óÝ»Éáõ 
¨ ¹ñ³Ýó û·ï³·áñÍÙ³Ý ³ñ¹ÛáõÝ³í»ïáõÃÛáõÝÁ µ³ñÓ-
ñ³óÝ»Éáõ Ýå³ï³Ïáí 2011 Ã. ÐÐ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
Ý³Ë³ñ³ñáõÃÛáõÝÁ Ùß³Ï»É, ÇëÏ ÐÐ Ï³é³í³ñáõÃÛáõÝÁ 
Ñ³ëï³ï»É ¿ §Ð³Û³ëï³ÝÇ Ð³Ýñ³å»ïáõÃÛáõÝáõÙ ³ñá-
ï³í³Ûñ»ñÇ ¨ ËáïÑ³ñùÝ»ñÇ û·ï³·áñÍÙ³Ý Ï³ñ·Á¦: 
ê³ÑÙ³Ýí»É ¿ ³ñáï³í³Ûñ»ñÇó ¨ ËáïÑ³ñùÝ»ñÇó û·ïí»-
Éáõ Ýáñ` å³ñ½»óí³Í Ï³ñ·, áñÇ ßÝáñÑÇí ·ÛáõÕ³óÇÝ Ù»Ï 
Ñ»Ïï³ñÇ Ñ³ßíáí ÏËÝ³ÛÇ 8.000 ¹ñ³Ù£ 

ÐÐ Ï³é³í³ñáõÃÛ³Ý ÏáÕÙÇó ÁÝ¹áõÝí»É ¿ §Ð³Û³ëï³ÝÇ 
Ð³Ýñ³å»ïáõÃÛáõÝáõÙ áãË³ñ³µáõÍáõÃÛ³Ý ½³ñ·³óÙ³Ý 
Ñ³Û»ó³Ï³ñ·¦: 

Ð³Ýñ³å»ïáõÃÛáõÝáõÙ ³Ý³ëÝ³Ñ³Ù³×³ñ³-
Ï³ÛÇÝ Ï³ÛáõÝ Çñ³íÇ×³Ï å³Ñå³Ý»Éáõ 
Ýå³ï³Ïáí å»ï³Ï³Ý µÛáõç»Ç ÙÇçáóÝ»ñÇ 
Ñ³ßíÇÝ Çñ³Ï³Ý³óí»É »Ý Ï»Ý¹³ÝÇÝ»ñÇ 
í³ñ³ÏÇã ÑÇí³Ý¹áõÃÛáõÝÝ»ñÇ, ³Û¹ ÃíáõÙ 
Ý³¨ Ï»Ý¹³ÝÇÝ»ñÇ ¨ Ù³ñ¹Ï³Ýó Ñ³Ù³ñ 
ÁÝ¹Ñ³Ýáõñ ÑÇí³Ý¹áõÃÛáõÝÝ»ñÇ Ï³ÝË³ñ-
·»ÉÙ³ÝÝ áõÕÕí³Í Ñ³Ï³Ñ³Ù³×³ñ³Ï³ÛÇÝ 
ÙÇçáó³éáõÙÝ»ñ ³é³í»É íï³Ý·³íáñ ÑÇ-
í³Ý¹áõÃÛáõÝÝ»ñÇ ÝÏ³ïÙ³Ùµ: ÀÝÃ³óÇÏ 
ï³ñáõÙ Çñ³Ï³Ý³óí»É »Ý  ÃéãáõÝÝ»ñÇ 
§Ï»ÕÍ Å³Ýï³Ëï¦ ÑÇí³Ý¹áõÃÛ³Ý ¹»Ù 
³Ýí×³ñ å³ïí³ëïáõÙÝ»ñ, áñáÝù Ý³-
Ëáñ¹ ï³ñÇÝ»ñÇÝ Çñ³Ï³ÝóíáõÙ ¿ÇÝ ïÝï»-

ë³í³ñáÕÝ»ñÇ ÙÇçáóÝ»ñáí:

¶ÛáõÕ³ïÝï»ë³Ï³Ý ÙÃ»ñùÝ»ñÇ Çñ³óÙ³Ý ·áñÍÁÝÃ³óÇ 
ËÃ³ÝÙ³Ý Ýå³ï³Ïáí ÐÐ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý Ý³-
Ë³ñ³ñáõÃÛ³Ý ÏáÕÙÇó Ùß³Ïí»É ¨ åïáõÕµ³Ýç³ñ»Õ»Ý, 
Ë³ÕáÕ áõ Ï³Ã í»ñ³Ùß³ÏáÕ ÁÝÏ»ñáõÃÛáõÝÝ»ñÇÝ »Ý 
ïñ³Ù³¹ñí»É ·ÛáõÕ³ïÝï»ë³Ï³Ý ÑáõÙùÇ ·ÝáõÙÝ»ñÇ 
å³ÛÙ³Ý³·ñÇ ûñÇÝ³Ï»ÉÇ Ó¨»ñÁ: ²é³ç³ñÏí»É ¿ ¹ñ³Ýó 
ÑÇÙ³Ý íñ³ ·ÛáõÕ³óÇ³Ï³Ý ïÝï»ëáõÃÛáõÝÝ»ñÇ Ñ»ï 
ÏÝù»É ÑáõÙùÇ ·ÝÙ³Ý å³ÛÙ³Ý³·ñ»ñ ¨, ÑÝ³ñ³íáñáõÃÛ³Ý 
ë³ÑÙ³ÝÝ»ñáõÙ, í»ñçÇÝÝ»ñÇë ïñ³Ù³¹ñ»É Ï³ÝË³í×³ñ, 
ë»ñÙ³óáõ, å³ñ³ñï³ÝÛáõÃ, ÃáõÝ³ùÇÙÇÏ³ïÝ»ñ Ï³Ù 
³ÛÉ ûÅ³Ý¹³ÏáõÃÛáõÝ: ÀÝÃ³óÇÏ ï³ñí³ ÝáÛ»Ùµ»ñÇ 22-Ç 
¹ñáõÃÛ³Ùµ í»ñ³Ùß³ÏáÕ ÁÝÏ»ñáõÃÛáõÝÝ»ñÇ ÏáÕÙÇó ÙÃ»ñí»É 
¿ 50.900 ïáÝÝ³ µ³Ýç³ñ»Õ»Ý ¨ 13.900 ïáÝÝ³ åïáõÕ, 
áñáÝù ·»ñ³½³ÝóáõÙ »Ý Ý³Ëáñ¹ ï³ñí³ ÙÃ»ñáõÙÝ»ñÇ 
Í³í³ÉÝ»ñÁ Ñ³Ù³å³ï³ëË³Ý³µ³ñ 1,71 ¨ 3,84 ³Ý·³Ù:

Ê³ÕáÕÇ ÙÃ»ñáõÙÝ»ñÝ Çñ³Ï³Ý³óí»É »Ý ßáõñç 40 
ÁÝÏ»ñáõÃÛáõÝÝ»ñÇ ÏáÕÙÇó, áñÇ ³ñ¹ÛáõÝùáõÙ ÙÃ»ñí»É ¿ 
128.900 ïáÝÝ³: ÀÝÃ³óÇÏ ï³ñí³ Ë³ÕáÕÇ ÙÃ»ñáõÙÝ»ñÝ 
³ãùÇ »Ý ÁÝÏÝáõÙ í×³ñáõÙÝ»ñÇ ³ÝÝ³Ë³¹»å Ù³Ï³ñ-
¹³Ïáí, Ù³ëÝ³íáñ³å»ë` ßáõñç 17 ÙÇÉÇ³ñ¹ ¹ñ³ÙÇ 
ÙÃ»ñí³Í Ë³ÕáÕÇ ³ñÅ»ùÇó 16 ÙÇÉÇ³ñ¹Á Ï³Ù ßáõñç 
94%-Á  ³ñ¹»Ý í×³ñí»É ¿: Î³ñ¨áñ ¿ Ý³¨, áñ í»ñ³Ùß³ÏáÕ 
ÁÝÏ»ñáõÃÛáõÝÝ»ñÁ Ë³ÕáÕÇ 1 ÏÇÉá·ñ³ÙÁ ·Ý»É »Ý 130 
¹ñ³ÙÇó áã å³Ï³ë ·Ýáí, ÇëÏ ÙÇçÇÝ ·ÇÝÁ Ï³½Ù»É ¿ 132 
¹ñ³Ù` Ý³Ëáñ¹ ï³ñí³ 124,4 ¹ñ³ÙÇ ¹ÇÙ³ó:

2011 Ã. ÝáÛ»Ùµ»ñÇ 23-Ç ¹ñáõÃÛ³Ùµ ³ñï³Ñ³Ýí»É ¿ 14,1 
Ñ³½³ñ ïáÝÝ³ åïáõÕµ³Ýç³ñ»Õ»Ý, áñÁ ·»ñ³½³ÝóáõÙ ¿ 
Ý³Ëáñ¹ ï³ñí³ Ù³Ï³ñ¹³ÏÁ 22%-áí:

¶ÛáõÕ³ïÝï»ë³Ï³Ý ÙÃ»ñùÝ»ñÝ ³é³Ýó ÙÇçÝáñ¹Ý»ñÇ ¨ 
Éñ³óáõóÇã Í³Ëë»ñÇ Çñ³óÝ»Éáõ ·áñÍÁÝÃ³óÇÝ ³ç³Ï-
ó»Éáõ Ýå³ï³Ïáí, ëÏë³Í 2011 Ã. û·áëïáëÇ 21-Çó, 
ºñ¨³Ý ù³Õ³ùÇ Î³ëÛ³Ý ÷áÕáóÇ í»ñÇÝ Ñ³ïí³ÍáõÙ 
Ûáõñ³ù³ÝãÛáõñ ß³µ³Ã ¨ ÏÇñ³ÏÇ ûñ»ñÇÝ Ï³½Ù³Ï»ñåíáõÙ 
»Ý ·ÛáõÕ³ïÝï»ë³Ï³Ý ÙÃ»ñùÝ»ñÇ ïáÝ³í³×³éÝ»ñ: Ü»ñ-
Ï³ÛáõÙë ³ÛÉ ß³Ñ³·ñ·Çé Ï³éáõÛóÝ»ñÇ Ñ»ï Ñ³Ù³ï»Õ 
ùÝÝ³ñÏáõÙ »Ýù 2012 Ã. ·ÛáõÕ³ïÝï»ë³Ï³Ý ÙÃ»ñùÝ»ñÇ 
ïáÝ³í³×³éÁ ºñ¨³Ý ù³Õ³ùÇ ¨ë 3 í³ñã³Ï³Ý ßñç³Ý-
Ý»ñáõÙ Ï³½Ù³Ï»ñå»Éáõ Ñ³ñóÁ: 

2011 Ã. ³ßË³ï³ÝùÝ»ñ »Ý ï³ñí»É ·ÛáõÕ³ïÝï»ë³Ï³Ý 

Ð³Û³ëï³ÝÇ ÝÙ³Ý ë³Ï³í³ÑáÕ »ñÏñáõÙ, 
áñï»Õ µÝ³ÏãáõÃÛ³Ý Ù»Ï ßÝãÇ Ñ³ßíáí 
·ÛáõÕ³ïÝï»ë³Ï³Ý Ýß³Ý³ÏáõÃÛ³Ý 
ÑáÕ»ñÁ Ï³½ÙáõÙ »Ý 0,65 Ñ»Ïï³ñ, 

ÇëÏ í³ñ»É³ÑáÕ»ñÁª ÁÝ¹³Ù»ÝÁ 0,14 
Ñ»Ïï³ñ, ·»ñ³Ï³ ËÝ¹Çñ ¿ ÑáÕ³ÛÇÝ 

é»ëáõñëÝ»ñÇ ÉÇ³ñÅ»ù ¨ ³ñ¹ÛáõÝ³í»ï 
û·ï³·áñÍáõÙÁ£
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·áñÍáõÝ»áõÃÛáõÝ Çñ³Ï³Ý³óÝáÕÝ»ñÇÝ Ù³ïã»ÉÇ å³ÛÙ³Ý-
Ý»ñáí í³ñÏ³íáñ»Éáõ áõÕÕáõÃÛ³Ùµ: ÐÐ Ï³é³í³ñáõÃÛ³Ý 
ÏáÕÙÇó Ñ³ëï³ïí³Í §¶ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñ-
ïÇÝ ïñ³Ù³¹ñíáÕ í³ñÏ»ñÇ ïáÏáë³¹ñáõÛùÝ»ñÇ ëáõµ-
ëÇ¹³íáñÙ³Ý Ï³ñ·ÇÝ¦ Ñ³Ù³å³ï³ëË³Ý` ·ÛáõÕ³-
ïÝï»ëáõÃÛ³Ý áÉáñïÇÝ ïñ³Ù³¹ñí»É »Ý Ù³ïã»ÉÇ 
ïáÏáë³¹ñáõÛùáí í³ñÏ»ñ (14%), áñáÝó 4 ïáÏáë³ÛÇÝ 
Ï»ïÁ ëáõµëÇ¹³íáñíáõÙ ¿ å»ïáõÃÛ³Ý ÏáÕÙÇó: ²é³í»É 
³Õù³ï (³Ýµ³ñ»Ýå³ëï) 225 Ñ³Ù³ÛÝùÝ»ñÇ Ñ³Ù³ñ 
ëáõµëÇ¹³íáñáõÙÁ Ï³½ÙáõÙ ¿ 6 ïáÏáë³ÛÇÝ Ï»ï£ ä»ïáõ-
ÃÛ³Ý ÏáÕÙÇó ³Û¹ Ýå³ï³ÏÇ Ñ³Ù³ñ ïñ³Ù³¹ñí»É ¿ 15 
ÙÇÉÇ³ñ¹ ¹ñ³Ù, áñÇó ³ñ¹»Ý û·ïí»É »Ý ßáõñç 22 Ñ³½³ñ 
·ÛáõÕ³óÇ³Ï³Ý ïÝï»ëáõÃÛáõÝ£

²ßË³ï³ÝùÝ»ñ »Ý ï³ñí»É ·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ 
Ïááå»ñ³ïÇíÝ»ñÇ Ó¨³íáñÙ³Ý ·áñÍÁÝÃ³óÇÝ ³ç³Ïó»Éáõ 
¨ ¹ñ³Ýó Ï³ñáÕáõÃÛáõÝÝ»ñÝ ½³ñ·³óÝ»Éáõ áõÕÕáõÃÛ³Ùµ: 
Ø³ëÝ³íáñ³å»ë`

•	 ×³åáÝ³Ï³Ý ¹ñ³Ù³ßÝáñÑÇ Ñ³ßíÇÝ Ý»ñÙáõÍí³Í 
61 ÙÇ³íáñ ïñ³ÏïáñÝ»ñÁ Ù³ïã»ÉÇ å³ÛÙ³ÝÝ»ñáí 
ïñ³Ù³¹ñí»É »Ý ·ÛáõÕ³ïÝï»ë³Ï³Ý Ïááå»ñ³ïÇí-
Ý»ñÇÝ ¨ ·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ Ñ³Ù³ï»Õ ·áñ-
ÍáõÝ»áõÃÛáõÝ Çñ³Ï³Ý³óÝáÕ ïÝï»ë³í³ñáÕ ëáõµ-
Û»ÏïÝ»ñÇÝ:

•	 §Ð³Ù³ÛÝùÝ»ñÇ ·ÛáõÕ³ïÝï»ë³Ï³Ý é»ëáõñëÝ»ñÇ 
Ï³é³í³ñÙ³Ý ¨ ÙñóáõÝ³ÏáõÃÛ³Ý¦ í³ñÏ³ÛÇÝ Íñ³·ñÇ 
ßñç³Ý³ÏÝ»ñáõÙ ³Ý³ëÝ³å³-
ÑáõÃÛ³Ý áÉáñïáõÙ Ù³ëÝ³-
·Çï³óí³Í Ñ³Ýñ³å»ïáõÃÛ³Ý 
5 Ù³ñ½»ñÇ 33 Ñ³Ù³ÛÝùÝ»-
ñáõÙ ëï»ÕÍí»É »Ý §Ð³Ù³ÛÝ-
ùÇ ³ñáïû·ï³·áñÍáÕÝ»ñÇ 
ÙÇ³íáñáõÙ¦ ëå³éáÕ³Ï³Ý 
Ïááå»ñ³ïÇíÝ»ñ: ¸ñ³Ýó 
·áñÍáõÝ»áõÃÛáõÝÁ Ýå³ï³-
Ï³áõÕÕí»Éáõ ¿ µÝ³Ï³Ý Ï»-
ñ³Ñ³Ý¹³ÏÝ»ñÇ ³ñ¹ÛáõÝ³í»ï 
û·ï³·áñÍÙ³ÝÁ, ³Ý³ëÝ³å³-
ÑáõÃÛ³Ý ×ÛáõÕÇ ½³ñ·³óÙ³ÝÁ 
¨ ³ñ¹ÛáõÝ³í»ïáõÃÛ³Ý µ³ñÓ-
ñ³óÙ³ÝÁ:

•	 ÐÐ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý Ý³Ë³-
ñ³ñáõÃÛ³Ý ÏáÕÙÇó Ùß³Ïí»É ¨ 
ÐÐ Ï³é³í³ñáõÃÛ³Ý ÏáÕÙÇó 
ÁÝ¹áõÝí»É ¿ §ÐÐ  ·ÛáõÕ³óÇ³Ï³Ý ïÝï»ëáõÃÛáõÝÝ»ñÇ 
Ëáßáñ³óÙ³Ý Ñ³Û»ó³Ï³ñ·Á¦, áñÇ ¹ñáõÛÃÝ»ñáí ·Ûáõ-
Õ³óÇ³Ï³Ý ïÝï»ëáõÃÛáõÝÝ»ñÇ Ëáßáñ³óÙ³Ý Ï³ñ¨áñ 
áõÕÕáõÃÛáõÝÝ»ñÇó ¿ Ñ³Ù³ñí»É Ïááå»ñ³óÇ³ÛÇ ËÃ³-
ÝáõÙÁ ¨ ³Û¹ áõÕÕáõÃÛ³Ùµ Ýå³ï³Ï³ÛÇÝ å»ï³Ï³Ý 
ù³Õ³ù³Ï³ÝáõÃÛ³Ý Çñ³Ï³Ý³óáõÙÁ:

2011 Ã. Ý³Ë³ñ³ñáõÃÛ³Ý Ý³Ë³Ó»éÝáõÃÛ³Ùµ Ï³ï³ñí»É 
»Ý ûñ»Ýë¹ñ³Ï³Ý ÷á÷áËáõÃÛáõÝÝ»ñ, áñáÝù áõÕÕí³Í »Ý 
·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ ïÝï»ë³í³ñáÕÝ»ñÇ Ñ³Ù³ñ 
µ³ñ»Ýå³ëï å³ÛÙ³ÝÝ»ñÇ ëï»ÕÍÙ³ÝÁ: 

- àñá±Ýù »Ý ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïÇ ³éç¨ Í³é³ó³Í 
ÑÇÙÝ³Ï³Ý ËÝ¹ÇñÝ»ñÁ:

- ¶ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïÇ ³éç¨ Ý»ñÏ³ÛáõÙë Í³é³ó³Í 
»Ý µ³½Ù³ÃÇí ËÝ¹ÇñÝ»ñ, áñáÝù Ïáõï³Ïí»É »Ý ï³ñÇ-
Ý»ñ ß³ñáõÝ³Ï. Ù³ëÝ³íáñ³å»ë` ·ÛáõÕ³ïÝï»ë³Ï³Ý 
³ñï³¹ñáõÃÛáõÝáõÙ ³ñ¹ÛáõÝ³í»ï ïÝï»ë³í³ñÙ³ÝÁ 
¹»é¨ë Éáõñç ËáãÁÝ¹áï  Ñ³Ý¹Çë³óáÕ ·ÛáõÕ³óÇ³Ï³Ý 
ïÝï»ëáõÃÛáõÝÝ»ñÇ ÷áùñ ã³÷»ñÁ: ¸³ áñáß ³éáõÙÝ»ñáí 
ë³ÑÙ³Ý³÷³ÏáõÙ ¿ ÇÝï»ÝëÇí ï»ËÝáÉá·Ç³Ý»ñ ÏÇñ³é»Éáõ 
¨ ¹ñ³ ³ñ¹ÛáõÝùáõÙ ³ßË³ï³ÝùÇ ³ñï³¹ñáÕ³Ï³ÝáõÃÛáõÝÁ 
µ³ñÓñ³óÝ»Éáõ ÑÝ³ñ³íáñáõÃÛáõÝÁ:  

Üßí³ÍÇ Ñ»ï Ù»Ïï»Õ ¹³Ý¹³Õ »Ý ÁÝÃ³ÝáõÙ ·Ûáõ-
Õ³ïÝï»ëáõÃÛáõÝáõÙ ïÝï»ë³í³ñÙ³Ý ï³ñµ»ñ Ó¨»ñÇ, 
Ù³ëÝ³íáñ³å»ë` Ïááå»ñ³ïÇíÝ»ñÇ Ó¨³íáñÙ³Ý ¨ ¹ñ³Ýó 
·áñÍáõÝ»áõÃÛ³Ý ÁÝ¹É³ÛÝÙ³Ý ·áñÍÁÝÃ³óÝ»ñÁ:

Ð³Û³ëï³ÝÇ ÝÙ³Ý ë³Ï³í³ÑáÕ »ñÏñáõÙ, áñï»Õ 
µÝ³ÏãáõÃÛ³Ý Ù»Ï ßÝãÇ Ñ³ßíáí ·ÛáõÕ³ïÝï»ë³Ï³Ý 
Ýß³Ý³ÏáõÃÛ³Ý ÑáÕ»ñÁ Ï³½ÙáõÙ »Ý 0,65 Ñ»Ïï³ñ, ÇëÏ 
í³ñ»É³ÑáÕ»ñÁª ÁÝ¹³Ù»ÝÁ 0,14 Ñ»Ïï³ñ, ·»ñ³Ï³ 
ËÝ¹Çñ ¿ ÑáÕ³ÛÇÝ é»ëáõñëÝ»ñÇ ÉÇ³ñÅ»ù ¨ ³ñ¹ÛáõÝ³-
í»ï û·ï³·áñÍáõÙÁ£ ê³Ï³ÛÝ ï³ñµ»ñ ·áñÍáÝÝ»ñÇ 
³½¹»óáõÃÛ³Ý ³ñ¹ÛáõÝùáõÙ ·ÛáõÕ³ïÝï»ë³Ï³Ý ÑáÕ³-
ï»ëù»ñÇ, Ñ³ïÏ³å»ë` í³ñ»É³ÑáÕ»ñÇ Ýå³ï³Ï³ÛÇÝ 
û·ï³·áñÍÙ³Ý Ù³Ï³ñ¹³ÏÁ ß³ñáõÝ³ÏáõÙ ¿ ÙÝ³É ËÇëï 
ó³Íñ: ì»ñçÇÝÇë Ù³ëÇÝ íÏ³ÛáõÙ »Ý Ý»ñÏ³Û³óí³Í 
ïíÛ³ÉÝ»ñÁ. í³ñ»É³ÑáÕ»ñÇ Ýå³ï³Ï³ÛÇÝ û·ï³·áñÍÙ³Ý 
Ù³Ï³ñ¹³ÏÁ 2007-2009 ÃÃ. ÙÇçÇÝ ïíÛ³ÉÝ»ñáí Ï³½ÙáõÙ 
¿ 67,3%, ÇÝãÁ Ýß³Ý³ÏáõÙ ¿, áñ  í³ñ»É³ÑáÕ»ñÇ 32,7%-Á 
Ýå³ï³Ï³ÛÇÝ ãÇ û·ï³·áñÍí»É:

¶ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïÇ ³éç¨ Í³é³ó³Í Ñ³çáñ¹ 
ËÝ¹ÇñÁ Ï³åí³Í ¿ ë»ñÙÝ³µáõÍáõÃÛ³Ý Ñ³Ù³Ï³ñ·Ç 
¹»é¨ë ³ÝÏ³ï³ñ ÉÇÝ»Éáõ, å³ñ³ñï³ÝÛáõÃ»ñÇ áõ ÃáõÝ³-
ùÇÙÇÏ³ïÝ»ñÇ ³Ýµ³í³ñ³ñ ¨ áã ×Çßï û·ï³·áñÍÙ³Ý áõ 
Ùß³ÏáõÃÛ³Ý ³·ñáï»ËÝÇÏ³Ï³Ý Ï³ÝáÝÝ»ñÇ Ë³ËïÙ³Ý 
Ñ»ï, ÇÝãÇ ³ñ¹ÛáõÝùáõÙ ¹»é¨ë ó³Íñ ¿ ·ÛáõÕ³ïÝï»ë³Ï³Ý 
Ùß³Ï³µáõÛë»ñÇ µ»ñù³ïíáõÃÛáõÝÁ ¨ Ñ»ï¨³µ³ñ` ³ñï³¹-

ñáõÃÛ³Ý ³ñ¹ÛáõÝ³í»ïáõ-
ÃÛáõÝÁ: ÈáõÍáõÙ å³Ñ³ÝçáÕ 
ËÝ¹ÇñÝ»ñ ³éÏ³ »Ý Ý³¨ 
³Ý³ëÝ³å³ÑáõÃÛ³Ý ×Ûáõ-
ÕáõÙ: Î»ñ³ÛÇÝ Ùß³Ï³µáõÛ-
ë»ñÇ ÏïñáõÏ Ïñ×³ïÙ³Ý 
Ñ»ï Ù»Ïï»Õ ³Ýµ³í³ñ³ñ »Ý 
û·ï³·áñÍíáõÙ µÝ³Ï³Ý Ï»-
ñ³Ñ³Ý¹³ÏÝ»ñÁ: Ø³ëÝ³íá-
ñ³å»ë` ÝÏ³ï»ÉÇ »Ý ·Ûáõ-
Õ³Ù»ñÓ ³ñáï³í³Ûñ»ñÇ 
·»ñµ»éÝí³ÍáõÃÛáõÝÝ  áõ 
Ñ»é³·Ý³ ³ñáïÝ»ñÇ ë³Ñ-
Ù³Ý³÷³Ï û·ï³·áñÍáõÙÁ, 
ÇÝãÁ Ñ³Ý·»óÝáõÙ ¿ Éáõñç 
ïÝï»ë³Ï³Ý ÏáñáõëïÝ»ñÇ 
¨ ³ñáï³í³Ûñ»ñÇ ¹»·ñ³-
¹³óÙ³ÝÁ: ²Ý³ëÝ³å³Ñ³-
Ï³Ý ÑÇÙÝ³Ï³Ý ÙÃ»ñùÝ»ñÇ 

Í³í³ÉÝ»ñÇ ³í»É³óÙ³Ý Ñ»ï Ù»Ïï»Õ ¹»é¨ë ËÝ¹Çñ-
Ý»ñ Ï³Ý ïáÑÙ³ÛÇÝ ·áñÍÇ Ï³½Ù³Ï»ñåÙ³Ý, Ù³ëÝ³íáñ 
³Ý³ëÝ³µáõÅ³Ï³Ý Ñ³Ù³Ï³ñ·Ç ³Ùñ³åÝ¹Ù³Ý ¨ 
áÉáñïÇ å»ï³Ï³Ý ³ç³ÏóáõÃÛ³Ý Ù»Ë³ÝÇ½ÙÝ»ñÇ Ï³-
ï³ñ»É³·áñÍÙ³Ý áÉáñïÝ»ñáõÙ£

ÆÝãå»ë Ñ³ÛïÝÇ ¿, Éáõñç ËÝ¹ÇñÝ»ñ »Ý Í³é³ó»É Ý³¨ 
·ÛáõÕ³ïÝï»ëáõÃÛ³Ý ï»ËÝÇÏ³Ï³Ý ³å³ÑáíÙ³Ý ¨ 
ëå³ë³ñÏÙ³Ý Í³é³ÛáõÃÛáõÝÝ»ñÇ µÝ³·³í³éáõÙ: ì»ñÁ 
Ýßí³Í ÑÇÙÝ³ËÝ¹ÇñÝ»ñÇÝ ³í»É³ÝáõÙ »Ý ·ÛáõÕÙÃ»ñùÝ»ñÇ 
Çñ³óÙ³Ý Ñ»ï Ï³åí³Í µ³ñ¹áõÃÛáõÝÝ»ñÁ, áñáÝù 
å³ÛÙ³Ý³íáñí³Í »Ý ï»Õ³Ï³Ý ßáõÏ³ÛáõÙ ¹»é¨ë ó³Íñ 
í×³ñáõÝ³Ï å³Ñ³Ýç³ñÏáí ¨ ·ÛáõÕ³ïÝï»ë³Ï³Ý 
ÙÃ»ñùÝ»ñ ·ÝáÕ-Çñ³óÝáÕ ßÕÃ³ÛáõÙ »ÝÃ³Ï³éáõóí³Íù-
Ý»ñÇ µ³ó³Ï³ÛáõÃÛ³Ùµ, ¹ñ³Ýó Ó¨³íáñÙ³Ý ¹³Ý¹³Õ 
ÁÝÃ³óùáí áõ  ³ñï³Ñ³ÝÙ³Ý ¹Åí³ñáõÃÛáõÝÝ»ñáí£ ²Û¹ 
Ï³å³ÏóáõÃÛ³Ùµ Ýß»Ýù, áñ ·ÛáõÕ³ïÝï»ë³Ï³Ý ÙÃ»ñùÝ»ñÇ 
³åñ³Ýù³ÛÝáõÃÛ³Ý Ù³Ï³ñ¹³ÏÁ 2007-2010ÃÃ. ï³ï³Ýí»É 
¿ 56-57%-Ç ë³ÑÙ³ÝÝ»ñáõÙ: 

Ø»Ï ³ÛÉ Ï³ñ¨áñ ÑÇÙÝ³ËÝ¹Çñ ¿ Ñ³Ý¹Çë³ÝáõÙ ³ÛÝ, áñ 
Ý»ñÙáõÍíáÕ ·ÛáõÕ³ïÝï»ë³Ï³Ý Í³·Ù³Ý ³ñï³¹ñ³ÝùÇ 
³ñÅ»ùÁ 4 ³Ý·³Ù ·»ñ³½³ÝóáõÙ ¿ ³ñï³Ñ³ÝíáÕ 

¶ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ 
»ñÏñÇ Ñ³Ù³Ë³éÝ Ý»ñùÇÝ 
³ñ¹ÛáõÝùÇ Ó¨³íáñÙ³Ý Ù»ç 

áõÝÇ ßáõñç 17 % Ù³ëÝ³µ³ÅÇÝ, 
ë³Ï³ÛÝ ³é¨ïñ³ÛÇÝ µ³ÝÏ»ñÇ 
ÏáÕÙÇó ×ÛáõÕÇ í³ñÏ³íáñÙ³Ý 

Ù³ëÝ³µ³ÅÇÝÁ (2009 Ã. 
ïíÛ³ÉÝ»ñáí) Ï³½Ù»É ¿ 

ÁÝ¹³Ù»ÝÁ 6,1 %: 
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·ÛáõÕ³ïÝï»ë³Ï³Ý ³ñï³¹ñ³ÝùÇ ³ñÅ»ùÁ:  àõëïÇª 
·ÛáõÕ³ïÝï»ë³Ï³Ý ³åñ³ÝùÝ»ñÇ ³ñï³Ñ³ÝÙ³Ý Í³-
í³ÉÝ»ñÇ ³í»É³óáõÙÁ áõ ³é¨ïñ³ÛÇÝ Ñ³ßí»ÏßéÇ ¨ Ï³-
éáõóí³ÍùÇ µ³ñ»É³íáõÙÁ ÝáõÛÝå»ë ¹ÇïíáõÙ »Ý áñå»ë 
é³½Ù³í³ñ³Ï³Ý Ï³ñ¨áñ³·áõÛÝ ÑÇÙÝ³ËÝ¹ÇñÝ»ñ:

Ð³çáñ¹ ËÝ¹ÇñÁ Ï³åí³Í ¿ ·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ 
ïÝï»ë³í³ñáÕÝ»ñÇ í³ñÏ³íáñÙ³Ý å³Ñ³Ýç³ñÏÇ ãÁ-
µ³í³ñ³ñí³Í ÉÇÝ»Éáõ Ñ»ï, ÇÝãÁ å³ÛÙ³Ý³íáñí³Í 
¿ ×ÛáõÕÇ ³é³ÝÓÝ³Ñ³ïÏáõÃÛáõÝÝ»ñáí. ³ÛÝ ¿` í³ñ-
Ï»ñ ëï³Ý³Éáõ ·áñÍÁÝÃ³óÁ ¹Åí³ñ³Ù³ïã»ÉÇ ¿ ·Ûáõ-
Õ³óÇ³Ï³Ý ïÝï»ëáõÃÛáõÝÝ»ñÇ ·»ñ³ÏßéáÕ Ù³ëÇ Ñ³Ù³ñ£ 
¶ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ »ñÏñÇ Ñ³Ù³Ë³éÝ Ý»ñùÇÝ ³ñ¹ÛáõÝ-
ùÇ Ó¨³íáñÙ³Ý Ù»ç áõÝÇ ßáõñç 17% Ù³ëÝ³µ³ÅÇÝ, ë³Ï³ÛÝ 
³é¨ïñ³ÛÇÝ µ³ÝÏ»ñÇ ÏáÕÙÇó ×ÛáõÕÇ í³ñÏ³íáñÙ³Ý Ù³ë-
Ý³µ³ÅÇÝÁ (2009 Ã. ïíÛ³ÉÝ»ñáí) Ï³½Ù»É ¿ ÁÝ¹³Ù»ÝÁ 6,1%: 

¶ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ` áñå»ë ³ñï³¹ñáõÃÛ³Ý éÇëÏ³ÛÇÝ 
áÉáñï, Ûáõñ³ù³ÝãÛáõñ ï³ñÇ ½·³ÉÇ ÏáñáõëïÝ»ñ ¿ ÏñáõÙ 
ï³ñµ»ñ µÝáõÛÃÇ µÝ³Ï³Ý ³Õ»ïÝ»ñÇ ³ñ¹ÛáõÝùáõÙ, áõëïÇ 
Ï³ñ¨áñ ¿ éÇëÏ»ñÇ Ù»ÕÙ³ÝÝ áõÕÕí³Í ÙÇçáó³éáõÙÝ»ñÇ 
Çñ³Ï³Ý³óáõÙÁ (áéá·áõÙ, Ñ³Ï³Ï³ñÏï³ÛÇÝ áõ Ñ³Ï³-
Ñ»Õ»Õ³ÛÇÝ ÙÇçáó³éáõÙÝ»ñ) ¨ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý ³å³-
Ñáí³·ñ³Ï³Ý Ñ³Ù³Ï³ñ·Ç Ý»ñ¹ñáõÙÁ£

- ÆÝãåÇëÇ±Ý »ù ï»ëÝáõÙ Ð³Û³ëï³ÝÇ  ·ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ 
10 ï³ñÇ Ñ»ïá:

- ÐÐ ·ÛáõÕÇ ¨ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 2010-2020ÃÃ. Ï³ÛáõÝ 
½³ñ·³óÙ³Ý é³½Ù³í³ñáõÃÛ³Ùµ ë³ÑÙ³Ýí³Í »Ý ³é³çÇÏ³ 
ï³ëÝ³ÙÛ³ÏÇ ·ÛáõÕ³ïÝï»ë³Ï³Ý áÉáñïÇ ï»ëÉ³Ï³ÝÝ áõ 
ÑÇÙÝ³Ï³Ý Ï³ÝË³ï»ëáõÙ³ÛÇÝ óáõó³ÝÇßÝ»ñÁ:

Üßí³Í é³½Ù³í³ñáõÃÛ³Ý Çñ³Ï³Ý³óÙ³Ý ³ñ¹ÛáõÝùáõÙ 
³ÏÝÏ³ÉíáõÙ ¿ ³å³Ñáí»É Ñ³Ýñ³å»ïáõÃÛ³Ý ³·ñ³ñ³ÛÇÝ 
áÉáñïÇ Ï³ÛáõÝáõÃÛáõÝÝ áõ ½³ñ·³óáõÙÁ, áñÁ 10 ï³ñÇ 
³Ýó Ï¹ñë¨áñíÇ ïÝï»ë³Ï³Ý ¨ ëáóÇ³É³Ï³Ý Ñ»ï¨Û³É 
³ñ¹ÛáõÝùÝ»ñáí.

•	 ·ÛáõÕ³ïÝï»ë³Ï³Ý ³ñï³¹ñáõÃÛ³Ý Í³í³ÉÁ Ï·»ñ³-
½³ÝóÇ 2007-2009 ÃÃ. ÙÇçÇÝ Ù³Ï³ñ¹³ÏÁ ³í»ÉÇ ù³Ý 
45%-áí,

•	 ·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ ½µ³Õí³ÍÝ»ñÇ Ãí³ù³Ý³ÏÁ 
Ï¹ñë¨áñÇ Ïñ×³ïÙ³Ý ÙÇïáõÙ (³ÛÝ 2020 Ã. ÏÏ³½ÙÇ 
420.000 ½µ³Õí³Í Ý»ñÏ³ÛÇë 493.000-Ç ¹ÇÙ³ó): ¸ñ³Ý 
½áõ·³Ñ»é ·ÛáõÕ³Ï³Ý ï³ñ³ÍùÝ»ñáõÙ Ï³í»É³Ý³Ý 
³ÛÉÁÝïñ³Ýù³ÛÇÝ ³ßË³ï³ï»Õ»ñ: ¶ÛáõÕ³ïÝï»ë³-
Ï³Ý Ñ³Ù³Ë³éÝ ³ñï³¹ñ³ÝùÇ ³×Á Ï³å³ÑáííÇ Ý³¨ 
³ßË³ï³ÝùÇ ³ñï³¹ñáÕ³Ï³ÝáõÃÛ³Ý ³í»É³óÙ³Ý 
Ñ³ßíÇÝ,

•	 ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý ³åñ³Ýù³ÛÝáõÃÛ³Ý Ù³Ï³ñ¹³ÏÁ 
ÏÑ³ëÝÇ ÙÇÝã¨ 75%-Ç` Ý»ñÏ³ÛÇë 55-56%-Ç ¹ÇÙ³ó, 
áñÁ ÑÝ³ñ³íáñáõÃÛáõÝ Ïï³ ¿³Ï³Ýáñ»Ý ³í»É³óÝ»É 
·ÛáõÕ³óÇ³Ï³Ý ïÝï»ëáõÃÛáõÝÝ»ñÇ ¹ñ³Ù³Ï³Ý Ñáë-
ù»ñÁ ¨ í»ñ³ñï³¹ñáÕ³Ï³Ý Ï³ñáÕáõÃÛáõÝÝ»ñÁ,

•	 ó³Ýù³ÛÇÝ ï³ñ³ÍùÝ»ñÁ ÏÑ³ëÝ»Ý ßáõñç 420 Ñ³½³ñ 
Ñ»Ïï³ñÇ` 2007-2009ÃÃ. Ù³Ï³ñ¹³ÏÁ ·»ñ³½³Ýó»Éáí 
ßáõñç 40%-áí,

•	 ¹ñ³Ï³Ý ï»Õ³ß³ñÅ»ñ Ï³ñÓ³Ý³·ñí»Ý µáõë³µáõ-
ÍáõÃÛ³Ý ¨ ³Ý³ëÝ³å³ÑáõÃÛ³Ý Ý»ñ×ÛáõÕ³ÛÇÝ Ï³-
éáõóí³ÍùáõÙ, ÇÝãå»ë Ý³¨ Ï³í»É³Ý³ åïÕÇ, Ë³ÕáÕÇ, 
Ï³ñïáýÇÉÇ, µ³Ýç³ñ»Õ»ÝÇ, Ï»ñ³ÛÇÝ ¨ ï»ËÝÇÏ³Ï³Ý 
Ùß³Ï³µáõÛë»ñÇ Ñ³Ù³Ë³éÝ ³ñï³¹ñáõÃÛáõÝÁ, 

•	 Ïµ³ñÓñ³Ý³ Ñ³Ýñ³å»ïáõÃÛ³Ý µÝ³ÏãáõÃÛ³Ý å³ñ»-
Ý³ÛÇÝ ³Ýíï³Ý·áõÃÛ³Ý Ù³Ï³ñ¹³ÏÁ, ½·³ÉÇáñ»Ý Ï³-
í»É³Ý³ Ï³ñ¨áñ³·áõÛÝ å³ñ»Ý³ÙÃ»ñùÝ»ñÇ ï»Õ³-
Ï³Ý ³ñï³¹ñáõÃÛ³Ý Ñ³ßíÇÝ ³å³Ñáíí³ÍáõÃÛáõÝÁ, 

ÇÝùÝ³µ³íáõÃÛ³Ý Ù³Ï³ñ¹³ÏÁ ÏÏ³½ÙÇ ³í»ÉÇ 
ù³Ý 80% (Ý»ñÏ³ÛÇë 60%-Ç ¹ÇÙ³ó), Ï³í»É³Ý³Ý 
·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ ïÝï»ë³í³ñáÕÝ»ñÇ »Ï³-
ÙáõïÝ»ñÁ:

- àñù³Ýá±í  »Ý Ñ³ÛÏ³Ï³Ý ·ÛáõÕÙÃ»ñùÝ»ñÁ ÙñóáõÝ³Ï ³ÛÉ 
ßáõÏ³Ý»ñáõÙ:

-ÆÑ³ñÏ», Ñ³ÛÏ³Ï³Ý ·ÛáõÕ³ïÝï»ë³Ï³Ý ÙÃ»ñùÝ»ñÁ 
ÙñóáõÝ³Ï »Ý Çñ»Ýó áñ³Ï³Ï³Ý ¨ Ñ³Ù³ÛÇÝ Ñ³ïÏ³Ý-
ÇßÝ»ñáí: úñÇÝ³Ï` 2011Ã. Ñ³Ýñ³å»ïáõÃÛáõÝÇó 
³ñï³Ñ³Ýí»É ¿ 14,1 Ñ³½³ñ ïáÝÝ³ Ã³ñÙ åïáõÕ ¨ 
µ³Ýç³ñ»Õ»Ý, áñÁ ·»ñ³½³ÝóáõÙ ¿ Ý³Ëáñ¹ ï³ñí³ 
Ù³Ï³ñ¹³ÏÁ ³í»ÉÇ ù³Ý 22%-áí: ÀÝ¹Ñ³Ýáõñ ³éÙ³Ùµ` 
³ñï³ùÇÝ ³åñ³Ýù³ßñç³Ý³éáõÃÛ³Ý ¨ ³ñï³Ñ³ÝÙ³Ý 
Ï³éáõóí³ÍùáõÙ ·ÛáõÕ³ïÝï»ë³Ï³Ý ³ñï³¹ñ³-
ï»ë³ÏÝ»ñÇ ï»ë³Ï³ñ³ñ ÏßÇéÁ Ï³½ÙáõÙ ¿ ßáõñç 
18%: ä»ïáõÃÛáõÝÝ»ñÁ ÏÇñ³éáõÙ »Ý Ý³¨ Ý»ñÙáõÍáõÙÁ 
ë³ÑÙ³Ý³÷³ÏáÕ ùíáï³íáñÙ³Ý ¨ ÉÇó»Ý½³íáñÙ³Ý 
·áñÍÇùÝ»ñ: î»Õ³Ï³Ý ³ñï³¹ñ³ÝùÇ ÙñóáõÝ³ÏáõÃÛ³Ý 
íñ³ ³Ý¹ñ³¹³éÝáõÙ »Ý Ý³¨ ³ÛÉ ·áñÍáÝÝ»ñ, áñáÝù »Ý` 
Ñ³Õáñ¹³ÏóáõÕÇÝ»ñÇ ë³ÑÙ³Ý³÷³ÏÙ³Ý å³ï×³éáí 
÷áË³¹ñÙ³Ý Ù»Í Í³Ëë»ñÁ áõ Ñ³Ýñ³å»ïáõÃÛáõÝáõÙ 
¹»é¨ë Éá·ÇëïÇÏ Ñ³Ù³Ï³ñ·Ç µ³ó³Ï³ÛáõÃÛáõÝÁ` ãÝ³Û³Í 
¹ñ³ áñáß µ³Õ³¹ñÇãÝ»ñ (ûñÇÝ³Ï` ë³éÝ³ñ³Ý³ÛÇÝ 
Ñ³Ù³ÉÇñ) ·áñÍáõÙ »Ý: ØñóáõÝ³ÏáõÃÛ³Ý íñ³ ¿³Ï³Ýáñ»ñÝ 
³Ý¹ñ³¹³éÝáõÙ »Ý Ý³¨ ·ÛáõÕ³ïÝï»ë³Ï³Ý ÙÃ»ñùÝ»ñ 
³ñï³¹ñáÕ ïÝï»ëáõÃÛáõÝÝ»ñÇ ÷áùñ ã³÷»ñÁ, ï»Õ³-
Ï³Ý ÁÝÏ»ñáõÃÛáõÝÝ»ñÇ ÏáÕÙÇó Ù³ñù»ÃÇÝ·³ÛÇÝ Ñ»ï³-
½áïáõÃÛáõÝÝ»ñ ãÇñ³Ï³Ý³óÝ»ÉÁ ¨ ³ÛÉÝ:

âÝ³Û³Í ³Û¹ ³Ù»ÝÇÝ` Ñ³ÛÏ³Ï³Ý ·ÛáõÕ³ïÝï»ë³Ï³Ý 
Í³·Ù³Ý ÙÃ»ñùÝ»ñÇó ³ÛÉ ßáõÏ³Ý»ñáõÙ ÙñóáõÝ³Ï »Ý åïÕÇ, 
Ñ³ï³å³ïÕÇ, µ³Ýç³ñ»Õ»ÝÇ ï³ñµ»ñ ï»ë³ÏÝ»ñÁ, 
Ï³ñïáýÇÉÁ, Ùë³ÙÃ»ñùÝ»ñÇ ¨ Ï³ÃÝ³ÙÃ»ñùÝ»ñÇ áñáß 
ï»ë³ÏÝ»ñÁ, åïáõÕµ³Ýç³ñ»Õ»ÝÇ å³Ñ³ÍáÝ»ñÁ, ÑÛáõÃ»ñÁ, 
·ÇÝ»·áñÍ³Ï³Ý ³ñï³¹ñ³ÝùÁ ¨ ³ÛÉ ÙÃ»ñùÝ»ñ: 

Ð³ñó³½ñáõÛó | Ðñ³ãÛ³ ÌåÝ»óÛ³Ý



505050

Necessary Prerequisites to 
Form a Cooperative
By Vardan Urutyan, Director, International Center for Agribusiness 
Research and Education (ICARE)

Cooperative formation

 One of the preconditions for setting up a cooperative is 
the existence of the group of interested farmers, who want to 
come up with an economic initiative to jointly resolve the prob-
lems they face.  As opposed to investor-based organizations, 

cooperatives do not strive to find business opportunities, 
which will ensure the highest returns on their investments, 
but they want to form a joint enterprise that will support their 
agricultural activities and can turn into an additional income 
opportunity. Nevertheless, the economic incentive for form-
ing a cooperative shall be based on the same reasons which 

are in place for starting any other type of business. 

When starting a cooperative, potential members first of all 
discuss their needs and common interests and search for 
possible alternative to solve their problems. Once the deci-
sion to start a cooperative business is made, they discuss 
the goals for the future activities, the scope of work and the 
possible advantages for the members. 

During the inception phase, it is essential to involve one or 
two effective and charismatic managers, who will be the driv-
ing force for cooperative undertakings. The latter can build 
mutual understanding among participants in terms of both 
goals and needs of members.  In order to develop a coop-
erative, potential members shall understand and accept the 
social and economic principles of doing business in the co-
operative. This is the reason why the members shall evaluate 

the viability and possible gains of the new business, as well 
as come to agreement in terms of their expectation to receive 
adequate compensation against the risks and expenses 
they make. When making a decision to form a cooperative, 

it is extremely important that the 
members understand and ac-
cept the fact of their ownership 
and supervision of cooperative. 
The group has to be sure that 
the way of cooperative business 
is efficient and that this is what 
they want. 

Women often play an important 
role in terms of making the deci-
sion to join or not to join the co-
operative. There is a strong dis-

proportion between female participation in cooperatives and 
their involvement in the agricultural sphere in general. Thus, 
it is important to ensure the greatest possible involvement of 
women in the initial discussion stage, in order to ensure their 
full support and active participation. 

Forming a cooperative is often a time consuming and compli-
cated process. The structure and management of organiza-
tion shall correspond to members’ capacities and resources. 
If the members are not proficient in the area of cooperative 
activities and have limited organizational capacities, then it is 
better to start with the simplest cooperative, which has only 
one goal, e.g. supply of agricultural inputs for a crop culti-
vated by participants.

In order to become a cooperative member, one has to be 
devoted to the organization and actively use the coopera-
tive’s services and products. Having non-devoted members 
who do not make use of the cooperative’s services makes 
no sense. The passive members minimize the cooperative’s 
role and should not participate in this initiative. All the issues 
mentioned above and relevant questions including the crite-
ria and the rules of active membership shall be discussed 
before forming the cooperative. 

Devoted leaders 

The issue of leadership development within the organization 
is the most important one, since the majority of  participants 
have not been involved in managing larger scale businesses 
before. Leadership is not the task of one person, it should 
be ensured and organized in all circles of cooperative. The 
future of all cooperatives depends on identifying and devel-
oping active and devoted leaders. It should be mentioned 
that the process of identifying the leaders shall be carried 
out at the early stage.  These people shall receive proper 
training and have the opportunity to obtain practical experi-
ence, in order to be able to apply their skills and knowledge in 
implementing the numerous funtions of the cooperative and 
ensuring the necessary leadership when serving in various 
positions. Regular training opportunities shall be made avail-
able to all members, who want to serve on the cooperative’s 
Board, committees or working groups. 

In order to ensure the successful functioning of the coopera-

The new cooperative shall not be formed just for the sake 
of founding. Potential member-stakeholders should de-
velop and define a clear vision, goal and main objectives 
of the organization, including the approved strategy to 
achieve them.

Feature | Forming a Cooperative
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tive, it is essential to have a highly qualified Board of Direc-
tors, which will effectively cooperate with the management 
as one team, not only at the inception, but also in further de-
velopment stages. The management and Board should have 
enough freedom in their mandate to make the cooperative 
serve the interests of its members in the most effective way. 

Other factors ensuring success

Besides having devoted members and leaders, there are 
five main factors, that the initiators should take into account 
when forming a cooperative, namely market, feasibility, legal 
framework, funding and organizational structure.  

Existing and future market conditions and opportunities shall 
be thoroughly studied, since they greatly influence the co-
operative’s success or failure.  The cooperative can achieve 
scale effect through more effective utilization of staff capaci-
ties, equipment or other resources, as well as by sharing fi-
nancial burden and managing the risks. 

It is necessary to conduct the proper evaluation of the busi-
ness feasibility. There is a need to analyze possible techno-
logical, political, organizational, financial and market risks, as 
well as to develop a major strategy to overcome and manage 
the risks. It is also essential to compile a business plan, which 
will reflect both a long and short term vision and define the 
required investment level. 

The existence of a favorable and supporting legal framework 
or legislation is also important, which means that farmer 
groups do not face any legal, administrative or political barri-
ers in electing their own managers and founding a coopera-
tive organization. 

Newly-formed cooperatives usually require large scale finan-
cial resources, which can be raised from three sources:

• members

• the “surplus” received by the cooperative 

• external sources.

The most important source is member funding, which is es-
pecially true during the inception stage of cooperative’s activ-
ity. In case of sufficient funding by members, attracting addi-
tional external resources, such as loans, will be much easier.  
It is often not easy to ensure enough funds from the members 
only. One of the possible 
challenges comes from the 
fact that expected financial 
returns are received only af-
ter some period of time when 
the cooperative is fully op-
erational and makes  profit, 
which may require years. 
This is the reason why the 
members shall display will 
power to postpone their ex-
pectations of receiving profit 
on their investment and be 
patient. 

The cooperative can borrow 
from banks, while the allow-
able or desirable amount size shall depend on the risk the 
members take or the size of their own resources they initially 
invested in the cash capital, management quality and risk 
level. The own capital invested by members shall constitute 
at least half of the required total capital, but this indicator is 
usually achieved within couple of years of functioning.  

In order to reach its goals in the given environment and mar-
ket conditions, the cooperative shall select and further de-
velop its organizational structure in a more practical and ef-
fective manner.  There are no comprehensive examples of 
the relevant organizational structure and business method.  
The members are the ones to decide it.  Each cooperative 
shall develop its autonomous structure, which depends on 
the organization’s trade objectives and market conditions un-
der which it operates. 

Potential traps

Operating a new cooperative requires a significant amount 
of time and efforts. Like all new or-
ganizations, cooperatives are also 
vulnerable during the initial years 
of their formation. By recognizing 
the traps that other cooperatives 
faced and trying to avoid them, we 
can attempt to increase our chanc-
es of success. Below, please see 
a number of possible traps and ad-
vice on how to avoid them.

• The absence of clearly defined 
goals and strategy

 The new cooperative shall not be 
formed just for the sake of found-
ing. Potential member-stakehold-
ers should develop and define a 

clear vision, goal and main objectives of the organization, 
including the approved strategy to achieve them.    

• Inappropriate planning

 In order to achieve the cooperative’s goals, it is neces-
sary to develop detailed plans. Evaluating the needs of 

When making a decision 
to form a cooperative, it is 

extremely important that the 
members understand and 

accept the fact of their own-
ership and supervision of 

cooperative. 
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member-stakeholders often requires the implementation 
of deep survey (e.g. questionnaires, survey of farmers) 
along with an opportunities’ survey.  If there is not enough 
interest among potential member-stakeholders, or if the 
selected way is not economically profitable or is extreme-
ly risky, then the process of forming a cooperative should 
be stopped. 

• Non-involvement of experienced consultants

 The majority of those who want to form cooperatives do 
not have the experience of developing a cooperative busi-
ness. Involving experienced people in cooperative’s de-
velopment may save time and money. 

• Absence of leaders

 The involvement of experienced human resources cannot 
substitute for the need for leaders within the organizers’ 
group. The authors of the decisions are the group of po-
tential member-stakeholders and their leaders.  The pro-
fessionals attracted from outside should not be involved 
in the decision-making process.  

• The absence of commitment by members

 In order to be successful, the new cooperative should en-
joy the wide support of potential member-stakeholders. 
The support of creditors, lawyers, accountants, special-
ists in the area of cooperatives, and several managers 
does not yet ensure the success of cooperative’s busi-
ness. 

• The absence of competent management

 The majority of cooperative members are involved with 
operating their own farms and do not have the coopera-
tive management experience. In order to ensure business 
success, one can hire an experienced and professional 

management team.  

• Inability to reveal and mitigate risks

 The risks related to starting a new business can be mini-
mized if they are revealed in the initial stages of the or-
ganizational process. In order to mitigate risks one can 
make a survey on its competitors, governmental regula-
tions, development tendencies, environmental issues and 
alternative ways of operation. 

• Wrong calculations

 Potential member-stakeholders and cooperative manag-
ers often overestimate the potential volumes of business 
and underestimate operational expenses. When instead 
of expected success, the business encounters failure, the 
organizers appear in a negative light. 

• Absence of funding

 A great number of new businesses are underfunded. The 
reasons for this are mainly due to ineffective operation, 
competition, breach of regulations, and delays. The first 
months and even years of operating the cooperative may 
yield no profit whatsoever and, thus, create need for ap-
propriate funding to cover for this period. 

• Inadequate communication

 During the initial stages of organizing the cooperative, it 
is extremely important to constantly keep the members, 
suppliers, and those who fund the initiative informed. The 
absense of accurate information and insufficient transpar-
ency result in aversion or suspicion. The Directors and 
management shall decide on how to disseminate informa-
tion and determine who should receive the communica-
tion. 

Feature | Forming a Cooperative

2012 Ãí³Ï³ÝÁ Ø²Î-Ç ÏáÕÙÇó Ñ³Ûï³ñ³ñí³Í ¿ 
Îááå»ñ³ïÇíÝ»ñÇ ÙÇç³½·³ÛÇÝ ï³ñÇ: î³ñí³ Éá·áïÇåáõÙ 

å³ïÏ»ñí³Í »Ý Ù³ñ¹Ï³ÛÇÝ ÛáÃ Ï»ñå³ñÝ»ñ, áñáÝù 
Ñ³Ù³ï»Õ ³ßË³ïáõÙ »Ý, áñ ·ÉË³í»ñ¨áõÙ å³Ñ»Ý 
Ëáñ³Ý³ñ¹Á: ÚáÃ Ï»ñå³ñÝ»ñÁ ËáñÑñ¹³ÝßáõÙ »Ý 
Ïááå»ñ³ïÇíÇ ÛáÃ ëÏ½µáõÝùÝ»ñÁ ¨ Ý»ñÏ³Û³óÝáõÙ 
Ïááå»ñ³ïÇí Ùá¹»ÉáõÙ ³é³Ýóù³ÛÇÝ ¹»ñ áõÝ»óáÕ 

Ù³ñ¹Ï³ÛÇÝ ·áñÍáÝÁ: Êáñ³Ý³ñ¹Á ËáñÑñ¹³ÝßáõÙ ¿ 
Íñ³·ñ³ÛÇÝ ï³ñµ»ñ Ýå³ï³ÏÝ»ñÝ áõ Ó·ïáõÙÝ»ñÁ, 

áñáÝó ßáõñç Ï³éáõóíáõÙ ¿ Ïááå»ñ³ïÇíÁ, ÇÝãå»ë Ý³¨` 
Çñ³Ï³Ý³óí»ÉÇù Ýí³×áõÙÝ»ñÁ:

Îááå»ñ³ïÇíÝ»ñÇ ÙÇç³½·³ÛÇÝ ï³ñí³ Ï³ñ·³ËáëÝ ¿` 
§Îááå»ñ³ïÇí Ó»éÝ³ñÏáõÃÛáõÝÝ»ñÁ Ï³éáõóáõÙ »Ý ³í»ÉÇ 

É³í ³ßË³ñÑ¦: Î³ñ·³ËáëÁ ÑÇß»óÝáõÙ ¿ ³ÛÝ Ï³ñ¨áñ 
Ý»ñ¹ñáõÙÝ»ñÁ, áñ Ïááå»ñ³ïÇíÝ»ñÁ Ï³ñáÕ »Ý áõÝ»Ý³É 
¨ áõÝ»ÝáõÙ »Ý Ñ³ë³ñ³ÏáõÃÛ³Ý µáÉáñ Ë³í»ñÇ ëáóÇ³É-

ïÝï»ë³Ï³Ý ½³ñ·³óÙ³Ý ·áñÍáõÙ:

Îááå»ñ³ïÇíÝ»ñÇ ÙÇç³½·³ÛÇÝ ï³ñí³ Éá·áïÇåÁ Ñ³Ý¹Çë³ÝáõÙ ¿ Ø²Î-Ç 
ë»÷³Ï³ÝáõÃÛáõÝÁ: Ø²Î-Ç ÏáÕÙÇó Éá·áïÇåÇ û·ï³·áñÍÙ³Ý Çñ³íáõÝù ¿ ïñí»É 

ICARE ÑÇÙÝ³¹ñ³ÙÇÝ (ÃáõÛÉïíáõÃÛáõÝ ÃÇí 20110613011):
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Æ±Ýã ¿ ³ÝÑñ³Å»ßï Ïááå»ñ³ïÇí 
Ó»õ³íáñ»Éáõ Ñ³Ù³ñ 
ì³ñ¹³Ý àõéáõïÛ³Ý, ²·ñáµÇ½Ý»ëÇ Ñ»ï³½áïáõÃÛáõÝÝ»ñÇ ¨ ÏñÃáõÃÛ³Ý 
ÙÇç³½·³ÛÇÝ Ï»ÝïñáÝ (ICARE), ïÝûñ»Ý

Îááå»ñ³ïÇíÇ Ó»éÝ³ñÏáõÙÁ

 ¶ÛáõÕ³ïÝï»ë³Ï³Ý Ïááå»ñ³ïÇí ëÏë»Éáõ å³ÛÙ³Ý-
Ý»ñÇó Ù»ÏÁ ß³Ñ³·ñ·Çé ý»ñÙ»ñÝ»ñÇ ËÙµÇ ³éÏ³Ûáõ-
ÃÛáõÝÝ ¿, áíù»ñ ó³ÝÏáõÃÛáõÝ áõÝ»Ý Çñ»Ýó ³éç¨ Í³-
é³ó³Í ËÝ¹ÇñÝ»ñÇÝ Ñ³Ù³ï»Õ ÉáõÍáõÙ ·ïÝ»Éáõ 
Ýå³ï³Ïáí Ñ³Ý¹»ë ·³É ïÝï»ë³Ï³Ý Ý³Ë³Ó»éÝáõ-
ÃÛ³Ùµ: Æ ï³ñµ»ñáõÃÛáõÝ Ý»ñ¹ñáÕÝ»ñÇ íñ³ ÑÇÙÝí³Í 
ÁÝÏ»ñáõÃÛáõÝÝ»ñÇ` Ïááå»ñ³ïÇíÝ»ñÁ áã Ã» Ó·ïáõÙ »Ý 
áõÝ»Ý³É µÇ½Ý»ëÇ ÑÝ³ñ³íáñáõÃÛáõÝ, áñÝ Çñ»Ýó Ñ³Ù³ñ 
Ï³å³ÑáíÇ Ý»ñ¹ñáõÙÝ»ñÇ ¹ÇÙ³ó ³Ù»Ý³µ³ñÓñ Ñ³ïáõÛóÁ, 
³ÛÉ Ó·ïáõÙ »Ý ïÝï»ë³Ï³Ý ³ÛÝåÇëÇ Ñ³Ù³ï»Õ Ó»éÝ³ñÏÇ, 
áñÁ Ï³ç³ÏóÇ Çñ»Ýó ·ÛáõÕ³ïÝï»ë³Ï³Ý ·áñÍáõÝ»áõÃÛ³ÝÁ 
¨ ÑÝ³ñ³íáñáõÃÛáõÝ Ïëï»ÕÍÇ Éñ³óáõóÇã »Ï³Ùáõï 
ëï³Ý³Éáõ Ñ³Ù³ñ: ê³Ï³ÛÝ Ïááå»ñ³ïÇí Ó¨³íáñ»Éáõ 
ïÝï»ë³Ï³Ý ß³ñÅ³éÇÃÁ å»ïù ¿ ÑÇÙÝí³Í ÉÇÝÇ ÝáõÛÝ 

ÝÏ³ï³éáõÙÝ»ñÇ íñ³, ÇÝã` áñ¨¿ ³ÛÉ µÇ½Ý»ë ëÏë»Éáõ 
¹»åùáõÙ:

Îááå»ñ³ïÇí Ó¨³íáñ»ÉÇë, ÑÝ³ñ³íáñ ³Ý¹³ÙÝ»ñÁ 
Ý³Ë ùÝÝ³ñÏáõÙ »Ý Çñ»Ýó Ï³ñÇùÝ»ñÝ áõ ÁÝ¹Ñ³Ýáõñ 
ß³Ñ»ñÁ, ÷ÝïñáõÙ Çñ»Ýó ËÝ¹ÇñÝ»ñÁ ÉáõÍ»Éáõ ÑÝ³ñ³-
íáñ ³ÛÉÁÝïñ³Ýù: Îááå»ñ³ïÇí µÇ½Ý»ë ëÏë»Éáõ Ù³ëÇÝ 
áñáßáõÙ  Ï³Û³óÝ»Éáõó Ñ»ïá Ýñ³Ýù ùÝÝ³ñÏáõÙ »Ý ³å³-
·³ ·áñÍáõÝ»áõÃÛ³Ý Ýå³ï³ÏÁ, ³ßË³ï³ÝùÇ ÁÝ¹·ñÏÙ³Ý 
ßñç³Ý³ÏÁ ¨ ³Ý¹³ÙÝ»ñÇ Ñ³Ù³ñ ÑÝ³ñ³íáñ ³é³-
í»ÉáõÃÛáõÝÝ»ñÁ:

Ø»ÏÝ³ñÏ³ÛÇÝ ÷áõÉáõÙ Ï³ñ¨áñíáõÙ ¿ µ³í³ñ³ñ Ë³ñÇ½Ù³ 
áõÝ»óáÕ ¨ ³ñ¹ÛáõÝ³í»ï ³ßË³ïáÕ Ù»Ï Ï³Ù »ñÏáõ 
Õ»Ï³í³ñÇ ³éÏ³ÛáõÃÛáõÝÁ: Ô»Ï³í³ñÝ»ñÁ Ïááå»ñ³ïÇí 
Ó»éÝ³ñÏáõÙÝ»ñÇ ß³ñÅÇã áõÅÝ »Ý: Üñ³Ýù Ï³ñáÕ »Ý 
Ñ³ëÝ»É Ù³ëÝ³ÏÇóÝ»ñÇ ÙÇç¨ ÷áËÑ³Ù³Ó³ÛÝáõÃÛ³Ý` 
³Ý¹³ÙÝ»ñÇ Ã»° ß³Ñ»ñÇ, ¨ Ã»° Ï³ñÇùÝ»ñÇ ³éáõÙáí: 
Ò»éÝ³ñÏáõÃÛ³Ý ½³ñ·³óÙ³Ý Ñ³Ù³ñ Ïááå»ñ³ïÇíÇ 
ÑÝ³ñ³íáñ ³Ý¹³ÙÝ»ñÁ å»ïù ¿ Ñ³ëÏ³Ý³Ý ¨ ÁÝ¹áõÝ»Ý 
µÇ½Ý»ëáí ½µ³Õí»Éáõ ëáóÇ³É³Ï³Ý ¨ ïÝï»ë³Ï³Ý 
ëÏ½µáõÝùÝ»ñÁ Ïááå»ñ³ïÇí Ï³½Ù³Ï»ñåáõÃÛáõÝáõÙ: ²Ûë 
ÇëÏ å³ï×³éáí ³Ý¹³ÙÝ»ñÁ å»ïù ¿ ·Ý³Ñ³ï»Ý Ýáñ 
µÇ½Ý»ëÇ Ï»ÝëáõÝ³ÏáõÃÛáõÝÝ áõ ÑÝ³ñ³íáñ û·áõïÝ»ñÁ ¨ 
Ñ³Ù³Ó³ÛÝáõÃÛ³Ý ·³Ý ³ÛÝ Ñ³ñóÇ ßáõñç, áñ »Õ³Í éÇëÏ»ñÇ 
¨ Í³Ëë»ñÇ ¹ÇÙ³ó Ñ³Ù³ñÅ»ù Ñ³ïáõÛóÝ»ñ »Ý ³ÏÝÏ³É-
íáõÙ: Îááå»ñ³ïÇí Ï³½Ù³íáñ»Éáõ í»ñ³µ»ñÛ³É áñáßáõÙ 
Ï³Û³óÝ»ÉÇë ÑÇÙÝ³ñ³ñ Ýß³Ý³ÏáõÃÛáõÝ áõÝÇ ³Ý¹³ÙÝ»ñÇ 
ÏáÕÙÇó ³ÛÝ ÷³ëïÇ Ñ³ëÏ³óáÕáõÃÛáõÝÝ áõ ÁÝ¹áõÝáõÙÁ, 
áñ Ïááå»ñ³ïÇíÝ Çñ»Ýó ë»÷³Ï³ÝáõÃÛáõÝÝ ¿ ¨ »ÝÃ³Ï³ ¿ 
Çñ»Ýó ÏáÕÙÇó í»ñ³ÑëÏÙ³Ý: ÊáõÙµÁ å»ïù ¿ Ñ³Ùá½íÇ, áñ 
Ïááå»ñ³ïÇí µÇ½Ý»ëÇ Ó¨Á ó³ÝÏ³ÉÇ ¿ ¨ åñ³ÏïÇÏ:

Îááå»ñ³ïÇíÇÝ ÙÇ³Ý³É-ãÙÇ³Ý³Éáõ Ñ³ñóáõÙ áñáßáõÙ 
ÁÝ¹áõÝ»ÉÇë Ñ³×³Ë Ï³ñ¨áñ ¹»ñ »Ý Ï³ï³ñáõÙ Ï³-
Ý³Ûù: Îááå»ñ³ïÇíÝ»ñáõÙ Ï³Ý³Ýó Ù³ëÝ³ÏóáõÃÛ³Ý 
¨ ³éÑ³ë³ñ³Ï ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïáõÙ Ýñ³Ýó 
ÁÝ¹·ñÏí³ÍáõÃÛ³Ý ÙÇç¨ ËÇëï ³ÝÑ³Ù³ã³÷áõÃÛáõÝ Ï³: 
Ð»ï¨³µ³ñ, Ï³ñ¨áñíáõÙ ¿ Ï³Ý³Ýó ÑÝ³ñ³íáñÇÝë É³ÛÝ 
ã³÷áí ÁÝ¹·ñÏáõÙÁ ùÝÝ³ñÏáõÙÝ»ñÇ Ñ»Ýó ëÏ½µÝ³Ï³Ý 
÷áõÉ»ñáõÙª Ýñ³Ýó ÉÇ³ñÅ»ù ³ç³ÏóáõÃÛáõÝÝ áõ ³ÏïÇí 
Ù³ëÝ³ÏóáõÃÛáõÝÝ ³å³Ñáí»Éáõ Ýå³ï³Ïáí:

Îááå»ñ³ïÇí Ó»éÝ³ñÏáõÃÛ³Ý ëï»ÕÍáõÙÁ Ñ³×³Ë Å³-
Ù³Ý³Ï³ï³ñ ¨ µ³ñ¹ ·áñÍÁÝÃ³ó ¿: Î³½Ù³Ï»ñåáõÃÛ³Ý 
Ï³éáõóí³ÍùÝ áõ Ï³é³í³ñáõÙÁ å»ïù ¿ Ñ³Ù³å³ï³ëË³ÝÇ 
³Ý¹³ÙÝ»ñÇ Ï³ñáÕáõÃÛáõÝÝ»ñÇÝ áõ é»ëáõñëÝ»ñÇÝ: ºÃ» 
³Ý¹³ÙÝ»ñÁ ÷áñÓ³éáõ ã»Ý Ïááå»ñ³ïÇí ·áñÍáõÝ»áõÃÛ³Ý 

µÝ³·³í³éáõÙ ¨ ë³ÑÙ³Ý³-
÷³Ï Ï³½Ù³Ï»ñåã³Ï³Ý Ï³-
ñáÕáõÃÛáõÝÝ»ñ áõÝ»Ý, ³å³ 
·»ñ³¹³ë»ÉÇ ¿ Ý³Ë³Ó»éÝ»É 
Ù»Ï å³ñ½³·áõÛÝ Ýå³ï³Ï 
(ûñÇÝ³Ï` ³Ý¹³ÙÝ»ñÇ ÏáÕÙÇó 
³×»óíáÕ áñ¨¿ Ùß³Ï³µáõÛëÇ 
Ñ³Ù³ñ ·ÛáõÕ³ïÝï»ë³Ï³Ý 
Ý»ñ¹ñ³ÝùÝ»ñÇ Ù³ï³Ï³ñ³-
ñáõÙ) Ñ»ï³åÝ¹áÕ Ïááå»ñ³-
ïÇí:

Îááå»ñ³ïÇíÇ ³Ý¹³Ù ¹³éÝ³Éáõ Ñ³Ù³ñ ³ÝÑñ³Å»ßï 
¿ ÝíÇñí³Í ÉÇÝ»É Ï³½Ù³Ï»ñåáõÃÛ³ÝÁ, ÇÝãå»ë Ý³¨ 
³ÏïÇíáñ»Ý û·ïí»É Ïááå»ñ³ïÇíÇ Í³é³ÛáõÃÛáõÝÝ»ñÇó ¨ 
³ñï³¹ñ³ÝùÇó: ²ÝÇÙ³ëï ¿ áõÝ»Ý³É áã ÝíÇñÛ³É ³Ý¹³ÙÝ»ñ, 
áíù»ñ Ý³¨ ³ÏïÇíáñ»Ý ã»Ý û·ïíáõÙ Ïááå»ñ³ïÇíÇ Í³é³-
ÛáõÃÛáõÝÝ»ñÇó: ä³ëÇí ³Ý¹³ÙÝ»ñÁ Ýë»Ù³óÝáõÙ »Ý Ïááå»-
ñ³ïÇíÇ ¹»ñÁ. ³Û¹åÇëÇÝÝ»ñÁ ãå»ïù ¿ Ù³ëÝ³Ïó»Ý:

ì»ñáÝßÛ³É µáÉáñ ËÝ¹ÇñÝ»ñÁ ¨ ¹ñ³Ýó Ñ»ï Ï³åí³Í 
Ñ³ñó³¹ñáõÙÝ»ñÁ, ³Û¹ ÃíáõÙ` ³ÏïÇí ³Ý¹³Ù³ÏóáõÃÛ³Ý 
ã³÷³ÝÇßÝ»ñÝ áõ Ï³ÝáÝÝ»ñÁ, å»ïù ¿ ùÝÝ³ñÏ»É Ý³Ëù³Ý 
Ïááå»ñ³ïÇíÇ  ÑÇÙÝáõÙÁ:

ÜíÇñí³Í ³é³çÝáñ¹Ý»ñ

Î³½Ù³Ï»ñåáõÃÛ³Ý Ý»ñëáõÙ ³é³çÝáñ¹áõÃÛ³Ý ½³ñ·³ó-
Ù³Ý Ñ³ñóÁ Ï³ñ¨áñ³·áõÛÝ ³é³ç³¹ñ³ÝùÝ»ñÇó Ù»ÏÝ ¿, ù³-
ÝÇ áñ ³Ý¹³ÙÝ»ñÇ Ù»Í Ù³ëÁ Ý³ËÏÇÝáõÙ ³í»ÉÇ Ù»Í³Í³-
í³É µÇ½Ý»ë ãÇ Õ»Ï³í³ñ»É: ²é³çÝáñ¹áõÃÛáõÝÁ ³Ù»Ý¨ÇÝ ¿É 
Ù»Ï ³ÝÓÇ ·áñÍÁ ã¿. ³ÛÝ å»ïù ¿ ³å³Ñáí»É ¨ Ï³½Ù³Ï»ñ-
å»É Ïááå»ñ³ïÇíÇ µáÉáñ ûÕ³ÏÝ»ñáõÙ: Úáõñ³ù³ÝãÛáõñ 
Ïááå»ñ³ïÇíÇ ³å³·³Ý Ï³Ëí³Í ¿ ³ÏïÇí ¨ ÝíÇñí³Í 
³é³çÝáñ¹Ý»ñÇ µ³ó³Ñ³ÛïáõÙÇó ¨ ½³ñ·³óáõÙÇó: ÀÝ¹ 
áñáõÙ, ³ÏïÇí ³ÝÑ³ïÝ»ñÇ áõ ÑÝ³ñ³íáñ ³é³çÝáñ¹Ý»ñÇ 
µ³ó³Ñ³ÛïáõÙÁ å»ïù ¿ Ï³ï³ñ»É í³Õ ÷áõÉáõÙ: ²Û¹ 
Ù³ñ¹ÇÏ å»ïù ¿ Ñ³Ù³å³ï³ëË³Ý í»ñ³å³ï³ñ³ëïáõÙ 
³ÝóÝ»Ý ¨ åñ³ÏïÇÏ ÷áñÓ Ó»éù µ»ñ»Éáõ ÑÝ³ñ³íáñáõ-
ÃÛáõÝ ëï³Ý³Ý, áñå»ë½Ç Ó»éù µ»ñ³Í ÑÙïáõÃÛáõÝÝ»ñÝ 
áõ ·Çï»ÉÇùÝ»ñÁ Ï³ñáÕ³Ý³Ý Í³é³Û»óÝ»É Ïááå»ñ³ïÇ-
íÇ ï³ñ³µÝáõÛÃ ·áñÍ³éáõÛÃÝ»ñáõÙ áõ å³ßïáÝÝ»ñáõÙ 
³ÝÑñ³Å»ßï ³é³çÝáñ¹áõÃÛáõÝ ³å³Ñáí»Éáõ ·áñÍÇÝ: 
Î³ÝáÝ³íáñ í»ñ³å³ïñ³ëïÙ³Ý ÑÝ³ñ³íáñáõÃÛáõÝÝ»ñ 
å»ïù ¿ ëï»ÕÍ»É µáÉáñ ³ÛÝ ³Ý¹³ÙÝ»ñÇ Ñ³Ù³ñ, áíù»ñ 

Îááå»ñ³ïÇí Ï³½Ù³íáñ»Éáõ í»ñ³µ»ñÛ³É áñáßáõÙ 
Ï³Û³óÝ»ÉÇë ÑÇÙÝ³ñ³ñ Ýß³Ý³ÏáõÃÛáõÝ áõÝÇ ³Ý¹³ÙÝ»ñÇ 
ÏáÕÙÇó ³ÛÝ ÷³ëïÇ Ñ³ëÏ³óáÕáõÃÛáõÝÝ áõ ÁÝ¹áõÝáõÙÁ, 

áñ  Ïááå»ñ³ïÇíÝ Çñ»Ýó ë»÷³Ï³ÝáõÃÛáõÝÝ ¿ ¨ »ÝÃ³Ï³ 
¿ Çñ»Ýó ÏáÕÙÇó í»ñ³ÑëÏÙ³Ý: 

Â»Ù³ | Îááå»ñ³ïÇíÇ Ó¨³íáñáõÙ
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ó³ÝÏáõÃÛáõÝ áõÝ»Ý ÁÝ¹·ñÏí»Éáõ Ïááå»ñ³ïÇíÇ ËáñÑñ¹áõÙ, 
Ñ³ÝÓÝ³ÅáÕáíÝ»ñáõÙ Ï³Ù ³ßË³ï³Ýù³ÛÇÝ ËÙµ»ñáõÙ:

Îááå»ñ³ïÇíÇ ·áñÍáõÝ»áõÃÛ³Ý Ñ³çáÕáõÃÛ³Ý ³éáõÙáí 
Ï³ñ¨áñ Ýß³Ý³ÏáõÃÛáõÝ áõÝÇ µ³ñÓñ áñ³Ï³íáñáõÙ áõÝ»óáÕ 
Õ»Ï³í³ñáõÃÛ³Ý Ñ»ï Ù»Ï ÃÙáí ³ñ¹ÛáõÝ³í»ï ³ßË³ïáÕ 
ïÝûñ»ÝÝ»ñÇ ËáñÑáõñ¹Á, ÁÝ¹ áñáõÙ` áã ÙÇ³ÛÝ Ù»ÏÝ³ñÏ³ÛÇÝ 
÷áõÉáõÙ, ³ÛÉ Ý³¨ Ñ»ï³·³ ½³ñ·³óÙ³Ý ÁÝÃ³óùáõÙ: 
Æñ»Ýó Ù³Ý¹³ïÝ»ñÇ ßñç³Ý³ÏáõÙ Õ»Ï³í³ñáõÃÛáõÝÝ áõ 
ËáñÑáõñ¹Á å»ïù ¿ áõÝ»Ý³Ý µ³í³Ï³Ý³ã³÷ ³½³ïáõÃÛáõÝª 
Ïááå»ñ³ïÇíÝ Çñ ³Ý¹³ÙÝ»ñÇ ß³Ñ»ñÇÝ É³í³·áõÛÝë 
Í³é³Û»óÝ»Éáõ Ñ³Ù³ñ:

Ð³çáÕáõÃÛ³ÝÁ Ýå³ëïáÕ ³ÛÉ ·áñÍáÝÝ»ñ

ÜíÇñÛ³É ³Ý¹³ÙÝ»ñ ¨ ³é³çÝáñ¹Ý»ñ áõÝ»Ý³Éáõó ½³ï, 
·áÛáõÃÛáõÝ áõÝ»Ý ÑÇÝ· ÑÇÙÝ³Ï³Ý ·áñÍáÝÝ»ñ, áñáÝù å»ïù 
¿ Ñ³ßíÇ ³éÝí»Ý Ý³Ë³Ó»éÝáÕÝ»ñÇ ÏáÕÙÇó Ïááå»ñ³-
ïÇí ÑÇÙÝ»Éáõ Å³Ù³Ý³Ï: ²Û¹ ·áñÍáÝÝ»ñÝ »Ý. ßáõÏ³Ý, 
ï»ËÝÇÏ³ïÝï»ë³Ï³Ý ÑÝ³ñ³íáñáõÃÛáõÝÁ, ûñ»Ýë¹ñ³Ï³Ý 
¹³ßïÁ, ýÇÝ³Ýë³íáñáõÙÁ ¨ Ï³½Ù³Ï»ñå³Ï³Ý Ï³éáõó-
í³ÍùÁ: 

¶áÛáõÃÛáõÝ áõÝ»óáÕ ¨ ³å³·³ ßáõÏ³Û³Ï³Ý å³ÛÙ³ÝÝ»ñÝ 
áõ ÑÝ³ñ³íáñáõÃÛáõÝÝ»ñÁ å»ïù ¿ Ù³Ýñ³ÏñÏÇï Ï»ñåáí 
áõëáõÙÝ³ëÇñí»Ý, ù³ÝÇ áñ Ïááå»ñ³ïÇíÇ Ñ³çáÕáõÙÁ Ï³Ù 
Ó³ËáÕáõÙÁ Ù»Í³å»ë Ï³Ëí³Í ¿ ¹ñ³ÝóÇó: Îááå»ñ³ïÇíÁ 
Ù³ëßï³µÇ ¿ý»ÏïÇ Ï³ñáÕ ¿ Ñ³ëÝ»É ³ÝÓÝ³Ï³½ÙÇ áõÅ»ñÁ, 
ë³ñù³íáñáõÙÝ»ñÁ Ï³Ù ³ÛÉ é»ëáõñëÝ»ñÁ É³í³·áõÛÝë û·-
ï³·áñÍ»Éáõ, ÇÝãå»ë Ý³¨ ýÇÝ³Ýë³Ï³Ý µ»éÁ µ³Å³Ý»Éáõ 
áõ éÇëÏÁ Ï³é³í³ñ»Éáõ ÙÇçáóáí:

²ÝÑñ³Å»ßï ¿ å³ïß³× 
Ï»ñåáí ·Ý³Ñ³ï»É µÇ½Ý»-
ëÇ ï»ËÝÇÏ³ïÝï»ë³Ï³Ý 
ÑÝ³ñ³íáñáõÃÛáõÝÁ: 

ä»ïù ¿ í»ñÉáõÍ»É ÑÝ³-
ñ³íáñ éÇëÏ»ñÁ, áñåÇëÇù 
»Ý` ï»ËÝáÉá·Ç³Ï³Ý, ù³Õ³-
ù³Ï³Ý, Ï³½Ù³Ï»ñå³Ï³Ý, 
ýÇÝ³Ýë³Ï³Ý ¨ ßáõÏ³Û³-
Ï³Ý éÇëÏ»ñÁ áõ ¹ñ³Ýù 
Ñ³ÕÃ³Ñ³ñ»Éáõ ¨ Ï³é³í³-
ñ»Éáõ Ñ³Ù³ñ ëï»ÕÍ»É ÑÇÙ-
Ý³Ï³Ý é³½Ù³í³ñáõÃÛáõÝ: 
²ÝÑñ³Å»ßï ¿ ëï»ÕÍ»É 
Ã»° »ñÏ³ñ³Å³ÙÏ»ï, ¨ Ã»° 
Ï³ñ×³Å³ÙÏ»ï ï»ëÉ³Ï³ÝÝ 
³ñï³óáÉáÕ ·áñÍ³ñ³ñ Íñ³-
·Çñ, ÇÝãå»ë Ý³¨ ë³ÑÙ³Ý»É 
Ý»ñ¹ñáõÙÝ»ñÇ å³Ñ³ÝçíáÕ 
Ù³Ï³ñ¹³ÏÁ:

Î³ñ¨áñ Ýß³Ý³ÏáõÃÛáõÝ 
áõÝÇ Ýå³ëï³íáñ ¨ ³ç³ÏóáÕ Çñ³í³Ï³Ý ¹³ßïÇ Ï³Ù 
ûñ»Ýë¹ñáõÃÛ³Ý ³éÏ³ÛáõÃÛáõÝÁ: ê³ Ýß³Ý³ÏáõÙ ¿, áñ 
ý»ñÙ»ñÝ»ñÇ ËÙµ»ñÇ Ñ³Ù³ñ ãÏ³Ý Çñ³í³Ï³Ý, í³ñã³Ï³Ý 
Ï³Ù ù³Õ³ù³Ï³Ý ³ñ·»ÉùÝ»ñ Çñ»Ýó ÇëÏ Õ»Ï³í³ñÝ»ñÇÝ 
ÁÝïñ»Éáõ ¨ Ïááå»ñ³ïÇí Ï³½-Ù³Ï»ñåáõÃÛáõÝ ÑÇÙÝ»Éáõ 
Ñ³Ù³ñ: 

êáíáñ³µ³ñ Ýáñ³ëï»ÕÍ Ïááå»ñ³ïÇíÝ»ñÁ Ù»Í ¹ñ³Ù³-
Ï³Ý ÙÇçáóÝ»ñÇ Ï³ñÇù áõÝ»Ý: ²Û¹ ÙÇçáóÝ»ñÇ Ó»éùµ»ñáõÙÁ 
Ï³ñ»ÉÇ ¿ ³å³Ñáí»É »ñ»ù ³ÕµÛáõñÝ»ñÇó`

•	 ³Ý¹³ÙÝ»ñÇó,

•	 Ïááå»ñ³ïÇíÇ ëï³ó³Í §³í»ÉóáõÏÝ»ñÇó¦,

•	 ³ñï³ùÇÝ ³ÕµÛáõñÝ»ñÇó:

²Ý¹³ÙÝ»ñÇ ÏáÕÙÇó ýÇÝ³Ýë³íáñáõÙÝ ³é³í»É Ï³ñ¨áñ 
³ÕµÛáõñÝ ¿, Ñ³ïÏ³å»ë` Ïááå»ñ³ïÇíÇ ·áñÍáõÝ»áõÃÛ³Ý 
Ù»ÏÝ³ñÏ³ÛÇÝ ÷áõÉáõÙ: ²Ý¹³ÙÝ»ñÇ ÏáÕÙÇó µ³í³ñ³ñ 
ýÇÝ³Ýë³íáñÙ³Ý å³ñ³·³ÛáõÙ ³í»ÉÇ Ñ»ßï ÏÉÇÝÇ Éñ³-
óáõóÇã ³ñï³ùÇÝ ýÇÝ³Ýë³íáñÙ³Ý (ûñÇÝ³Ï` í³ñÏ»ñÇ) 
Ý»ñ·ñ³íáõÙÁ: Ð³×³Ë ¹Åí³ñ ¿ ÉÇÝáõÙ µ³í³Ï³Ý³ã³÷ 
ýáÝ¹»ñ Ñ³ÛÃ³ÛÃ»É µ³ó³é³å»ë ÙÇ³ÛÝ ³Ý¹³ÙÝ»ñÇó: 
ÐÝ³ñ³íáñ Ù³ñï³Ññ³í»ñÝ»ñÇó Ù»ÏÁ Ï³ñáÕ ¿ ÉÇÝ»É 
³ÛÝ Ñ³Ý·³Ù³ÝùÁ, áñ ³ÏÝÏ³ÉíáÕ ýÇÝ³Ýë³Ï³Ý Ñ³ïáõ-
óáõÙÝ»ñÁ ëï³óíáõÙ »Ý ÙÇ³ÛÝ áñáß Å³Ù³Ý³Ï ³Ýó, »ñµ 
Ïááå»ñ³ïÇíÁ ·áñÍáõÙ ¿ ÉÇ³ñÅ»ù ¨ ß³ÑáõÛÃ ¿ ëï³ÝáõÙ: 
êñ³ Ñ³Ù³ñ Ï³ñáÕ »Ý ï³ñÇÝ»ñ å³Ñ³Ýçí»É: ²Ûë ÇëÏ 
å³ï×³éáí ³Ý¹³ÙÝ»ñÁ å»ïù ¿ ÉÇÝ»Ý Ñ³Ùµ»ñ³ï³ñ ¨ 
Ï³ÙùÇ áõÅ óáõó³µ»ñ»Ý Çñ»Ýó Ý»ñ¹ñáõÙÝ»ñÇ ¹ÇÙ³ó ß³-
ÑáõÛÃ ëï³Ý³Éáõ ëå³ë»ÉÇùÝ»ñÁ Ñ»ï³Ó·»Éáõ Ñ³Ù³ñ:

Îááå»ñ³ïÇíÁ Ï³ñáÕ ¿ å³ñïù í»ñóÝ»É, ûñÇÝ³Ï` µ³Ý-
Ï»ñÇó, ÁÝ¹ áñáõÙ å³ñïùÇ ÃáõÛÉ³ïñ»ÉÇ Ï³Ù ó³ÝÏ³ÉÇ 
ã³÷Á Ï³Ëí³Í ¿ ³ÛÝ µ³ÝÇó, Ã»  ³Ý¹³ÙÝ»ñÝ ÇÝãåÇëÇ éÇëÏÇ 
»Ý ¹ÇÙáõÙ Ï³Ù ëÏ½µÝ³å»ë áñù³Ý ë»÷³Ï³Ý ÙÇçáóÝ»ñ »Ý 
Ý»ñ¹ÝáõÙ Ó»éÝ³ñÏáõÃÛ³Ý Ï³ÝËÇÏ ¹ñ³Ù³·ÉËÇ, Ï³é³-
í³ñÙ³Ý áñ³ÏÇ ¨ éÇëÏÇ ³ëïÇ×³ÝÇ ·áñÍáõÙ: ²Ý¹³ÙÝ»ñÇ 
ÏáÕÙÇó Ý»ñ¹ñíáÕ ë»÷³Ï³Ý Ï³åÇï³ÉÁ å»ïù ¿ Ï³½ÙÇ 
å³Ñ³ÝçíáÕ ÁÝ¹Ñ³Ýáõñ Ï³åÇï³ÉÇ ³éÝí³½Ý Ï»ëÁ: 
ê³Ï³ÛÝ ëáíáñ³µ³ñ ³Ûë óáõó³ÝÇßÁ Ó»éù ¿ µ»ñíáõÙ  ·áñ-
ÍáõÝ»áõÃÛ³Ý ÙÇ ù³ÝÇ ï³ñí³ ÁÝÃ³óùáõÙ:

Îááå»ñ³ïÇíÁ ïíÛ³É ÙÇç³í³ÛñáõÙ ¨ ³éÏ³ ßáõÏ³Û³Ï³Ý 
å³ÛÙ³ÝÝ»ñáõÙ Çñ ³éç¨ ¹ñí³Í Ýå³ï³ÏÝ»ñÇÝ Ñ³ëÝ»Éáõ 
Ñ³Ù³ñ å»ïù ¿ ³é³í»É ·áñÍÝ³Ï³Ý ¨ ³ñ¹ÛáõÝ³í»ï 

Ó¨áí ÁÝïñÇ ¨ ½³ñ·³óÝÇ 
Çñ Ï³½Ù³Ï»ñå³Ï³Ý Ï³-
éáõóí³ÍùÁ: Ð³Ù³å³ï³ëË³Ý 
Ï³½Ù³Ï»ñå³Ï³Ý Ï³éáõóí³Í-
ùÇ ¨ µÇ½Ý»ëÇ Ù»Ãá¹Ç Ñ³-
Ù³ñ Ñ³Ù³å³ñ÷³Ï ÝÙáõßÝ»ñ 
ãÏ³Ý: ¸ñ³Ýù ë³ÑÙ³ÝíáõÙ »Ý 
³Ý¹³ÙÝ»ñÇ ÏáÕÙÇó: Úáõñ³ù³Ý-
ãÛáõñ Ïááå»ñ³ïÇí å»ïù ¿ Ùß³-
ÏÇ Çñ ÇÝùÝ³í³ñ Ï³éáõóí³ÍùÁ` 
Ï³Ëí³Í Ï³½Ù³Ï»ñåáõÃÛ³Ý 
³é¨ïñ³ÛÇÝ Ýå³ï³ÏÝ»ñÇó ¨ 
ßáõÏ³Û³Ï³Ý ³ÛÝ å³ÛÙ³ÝÝ»ñÇó, 
áñáÝóáõÙ ·áñÍáõÙ ¿ ïíÛ³É Ó»é-
Ý³ñÏáõÃÛáõÝÁ: 

ÐÝ³ñ³íáñ ÍáõÕ³ÏÝ»ñÁ

Üáñ Ïááå»ñ³ïÇí ·áñÍ³ñÏ»-
ÉÇë ½·³ÉÇ Å³Ù³Ý³Ï ¨ ç³Ý-
ù»ñ »Ý û·ï³·áñÍíáõÙ: ´áÉáñ 
Ýáñ³ëï»ÕÍ Ù³ñÙÇÝÝ»ñÇ å»ë` 
Ïááå»ñ³ïÇíÝ»ñÁ ÝáõÛÝå»ë 
Ëáó»ÉÇ »Ý Çñ»Ýó Ó¨³íáñÙ³Ý 

÷áõÉáõÙ: î»Õ»Ï³óí³Í ÉÇÝ»Éáí ³ÛÉ Ïááå»ñ³ïÇíÝ»ñÇÝ 
å³ï³Ñ³Í ÍáõÕ³ÏÝ»ñÇ Ù³ëÇÝ` Ù»Ýù Ï³ñáÕ »Ýù 
Ëáõë³÷»É ¹ñ³ÝóÇó` ³Û¹åÇëáí Ù»Í³óÝ»Éáí Ñ³çáÕáõÃÛ³Ý 
Ù»ñ ÑÝ³ñ³íáñáõÃÛáõÝÁ: êïáñ¨ µ»ñáõÙ »Ýù ÍáõÕ³ÏÝ»ñÇ 
ÙÇ ù³ÝÇ ÑÝ³ñ³íáñ ûñÇÝ³ÏÝ»ñ ¨ ËáñÑáõñ¹Ý»ñª ¹ñ³ÝóÇó 
Ëáõë³÷»Éáõ Ñ³Ù³ñ:

•	 Ðëï³Ï ë³ÑÙ³Ýí³Í Ýå³ï³ÏÝ»ñÇ ̈  é³½Ù³í³ñáõÃÛ³Ý 
µ³ó³Ï³ÛáõÃÛáõÝÁ

Üáñ Ïááå»ñ³ïÇíÁ ãå»ïù ¿ ÑÇÙÝíÇ Ñ³ÝáõÝ ÑÇÙÝ»-
Éáõ ·³Õ³÷³ñÇ: îíÛ³É Ó»éÝ³ñÏÇ Ñëï³Ï ï»ëÉ³Ï³ÝÁ, 
·»ñÝå³ï³ÏÁ ¨ ÑÇÙÝ³Ï³Ý Ýå³ï³ÏÝ»ñÁ, ³Û¹ ÃíáõÙ` 
³Û¹ Ýå³ï³ÏÝ»ñÇÝ Ñ³ëÝ»Éáõ Ñ³Ù³ñ Ñ³ëï³ïí³Í 
é³½Ù³í³ñáõÃÛáõÝÁ å»ïù ¿ µ³ó³Ñ³Ûï»É ¨ Ó¨³Ï»ñå»É 

Üáñ Ïááå»ñ³ïÇíÁ ãå»ïù 
¿ ÑÇÙÝíÇ Ñ³ÝáõÝ ÑÇÙÝ»Éáõ 

·³Õ³÷³ñÇ: îíÛ³É Ó»éÝ³ñÏÇ 
Ñëï³Ï ï»ëÉ³Ï³ÝÁ, 

·»ñÝå³ï³ÏÁ ¨ ÑÇÙÝ³Ï³Ý 
Ýå³ï³ÏÝ»ñÁ, ³Û¹ ÃíáõÙ` 

³Û¹ Ýå³ï³ÏÝ»ñÇÝ Ñ³ëÝ»Éáõ 
Ñ³Ù³ñ Ñ³ëï³ïí³Í 

é³½Ù³í³ñáõÃÛáõÝÁ å»ïù ¿ 
µ³ó³Ñ³Ûï»É ¨ Ó¨³Ï»ñå»É 

ÑÝ³ñ³íáñ ³Ý¹³Ù-ß³Ñ³éáõÇ 
ÏáÕÙÇó:
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ÑÝ³ñ³íáñ ³Ý¹³Ù-ß³Ñ³éáõÇ ÏáÕÙÇó:

•	 àã Ñ³Ù³ñÅ»ù åÉ³Ý³íáñáõÙÁ

Îááå»ñ³ïÇíÇ ÏáÕÙÇó ë³ÑÙ³Ýí³Í Ýå³ï³ÏÝ»ñÇÝ 
Ñ³ëÝ»Éáõ Ñ³Ù³ñ Ï³ñ¨áñ ¿ Ï³½Ù»É Ù³Ýñ³Ù³ëÝ 
åÉ³ÝÝ»ñ: ²Ý¹³Ù-ß³Ñ³éáõÝ»ñÇ Ï³ñÇùÝ»ñÁ ·Ý³Ñ³-
ï»Éáõ Ñ³Ù³ñ Ñ³×³Ë ³ÝÑñ³Å»ßï ¿ ÉÇÝáõÙ Ï³ï³ñ»É 
Ëáñù³ÛÇÝ áõëáõÙÝ³ëÇñáõÃÛáõÝÝ»ñ (ûñÇÝ³Ï` Ñ³ñó³Ã»ñ-
Ã»ñÇ, ý»ñÙ»ñ³ÛÇÝ ïÝï»ëáõÃÛáõÝÝ»ñáõÙ ³ÝóÏ³óíáÕ 
Ñ³ñóáõÙÝ»ñÇ ÙÇçáóáí)` ¹ñ³Ýù ½áõ·³Ïó»Éáí ÑÝ³ñ³íá-
ñáõÃÛáõÝÝ»ñÇ áõëáõÙÝ³ëÇñáõÃÛáõÝÝ»ñÇ Ñ»ï: ºÃ» ÑÝ³ñ³íáñ 
³Ý¹³Ù-ß³Ñ³éáõÝ»ñÁ µ³í³ñ³ñ Ñ»ï³ùñùñáõÃÛáõÝ ã»Ý 
óáõó³µ»ñáõÙ, Ï³Ùª »Ã» ÁÝïñí³Í Ï³éáõóí³Íù³ÛÇÝ Ó¨Á 
ïÝï»ë³å»ë Ó»éÝïáõ ã¿, Ï³Ù ¿Éª ã³÷³½³Ýó éÇëÏ³ÛÇÝ, 
³å³ Ïááå»ñ³ïÇíÇ Ï³½Ù³Ï»ñåÙ³Ý ·áñÍÁÝÃ³óÁ å»ïù 
¿ ¹³¹³ñ»óíÇ:

•	 öáñÓ³éáõ ËáñÑñ¹³ïáõÝ»ñÇ Ý»ñ·ñ³íáõÙÁ

Îááå»ñ³ïÇí ëï»ÕÍ»Éáõ ó³ÝÏáõÃÛáõÝ áõÝ»óáÕ Ù³ñ¹-
Ï³Ýó Ù»Í Ù³ëÁ Ïááå»ñ³ïÇí µÇ½Ý»ë ½³ñ·³óÝ»Éáõ 
÷áñÓ³éáõÃÛáõÝ ãáõÝÇ: Îááå»ñ³ïÇíÝ»ñÇ ½³ñ·³óÙ³Ý 
·áñÍáõÙ ÷áñÓ³éáõ Ù³ñ¹Ï³Ýó Ý»ñ·ñ³íÙ³Ý ßÝáñÑÇí 
ÑÝ³ñ³íáñ ÏÉÇÝÇ ß³ï Å³Ù³Ý³Ï ¨ Í³Ëë»ñ ËÝ³Û»É:

•	 ²é³çÝáñ¹Ý»ñÇ µ³ó³Ï³ÛáõÃÛáõÝÁ

Î³½Ù³Ï»ñåÇãÝ»ñÇ ËÙµÇ Ý»ñëáõÙ »Õ³Í ³é³çÝáñ¹Ý»ñÁ 
ã»Ý Ï³ñáÕ ÷áË³ñÇÝí»É ÷áñÓ³éáõ ³ÝÓ³Ýó Ý»ñ·ñ³í-
Ù³Ùµ: àñáßáõÙÝ»ñÇ Ñ»ÕÇÝ³ÏÝ»ñÝ »Ý ÑÝ³ñ³íáñ 
³Ý¹³Ù-ß³Ñ³éáõÝ»ñÇ ËáõÙµÁ ¨ Ýñ³Ýó ³é³çÝáñ¹Ý»ñÁ: 
¸ñëÇó Ññ³íÇñíáÕ Ù³ëÝ³·»ïÝ»ñÁ ãå»ïù ¿ 
Ý»ñ·ñ³íí»Ý áñáßáõÙÝ»ñÇ Ï³Û³óÙ³Ý ·áñÍÁÝ-
Ã³óáõÙ:

•	 ²Ý¹³ÙÝ»ñÇ å³ñï³íáñí³ÍáõÃÛ³Ý ½·³óá-
ÕáõÃÛ³Ý µ³ó³Ï³ÛáõÃÛáõÝÁ

Ð³çáÕáõÃÛ³Ý Ñ³ëÝ»Éáõ Ñ³Ù³ñ Ýáñ³ëï»ÕÍ 
Ïááå»ñ³ïÇíÁ å»ïù ¿ Ù»Í ³ç³ÏóáõÃÛáõÝ 
ëï³Ý³ ÑÝ³ñ³íáñ ³Ý¹³Ù-ß³Ñ³éáõÝ»ñÇ 
ÏáÕÙÇó: ì³ñÏ³ïáõÝ»ñÇ, Çñ³í³µ³ÝÝ»ñÇ, Ñ³ß-
í³å³ÑÝ»ñÇ, Ïááå»ñ³ïÇíÝ»ñÇ Ù³ëÝ³·»ï-
Ý»ñÇ ¨ ÙÇ ù³ÝÇ Õ»Ï³í³ñÝ»ñÇ ÏáÕÙÇó ïñ³-
Ù³¹ñíáÕ ³ç³ÏóáõÃÛáõÝÁ ¹»é»íë ãÇ Ýß³Ý³ÏáõÙ, 
áñ Ïááå»ñ³ïÇí µÇ½Ý»ëÇ Ñ³çáÕáõÃÛáõÝÝ 
³å³Ñáíí³Í ¿:

•	 Ò»éÝÑ³ë Ï³é³í³ñÙ³Ý µ³ó³Ï³ÛáõÃÛáõÝÁ

Îááå»ñ³ïÇíÇ ³Ý¹³ÙÝ»ñÇ Ù»Í Ù³ëÁ ÑÇÙÝ³-

Ï³ÝáõÙ ½µ³Õí³Í ¿ ÉÇÝáõÙ Çñ ë»÷³Ï³Ý 
ïÝï»ëáõÃÛáõÝáõÙ ³ßË³ï»Éáí ¨ ãáõÝÇ 
Ïááå»ñ³ïÇíÇ Ï³é³í³ñÙ³Ý ÷áñÓ: ´Ç½-
Ý»ëÁ Ñ³çáÕ Ï³é³í³ñ»Éáõ Ýå³ï³Ïáí Ï³-
ñ»ÉÇ ¿ í³ñÓ»É ÷áñÓ³éáõ ¨ áñ³Ï³íáñí³Í 
Õ»Ï³í³ñ ³ÝÓÝ³Ï³½Ù:

•	 èÇëÏ»ñÁ µ³ó³Ñ³Ûï»Éáõ ¨ ¹ñ³Ýù    
 Ýí³½»óÝ»Éáõ ³ÝÏ³ñáÕáõÃÛáõÝÁ

Üáñ µÇ½Ý»ë ëÏë»Éáõ Ñ»ï Ï³åí³Í éÇëÏ»ñÁ 
Ï³ñ»ÉÇ ¿ Ïñ×³ï»É, »Ã» ¹ñ³Ýù µ³ó³-
Ñ³Ûïí»Ý  Ï³½Ù³Ï»ñå³Ï³Ý ·áñÍÁÝÃ³óÇ 
ëÏ½µÝ³Ï³Ý ÷áõÉ»ñáõÙ: èÇëÏ»ñÇ Ýí³½»ó-
Ù³Ý Ñ³Ù³ñ ³ÝÑñ³Å»ßï  ¿ áõëáõÙÝ³ëÇñ»É 
Ùñó³ÏÇóÝ»ñÇ ·áñÍáõÝ»áõÃÛáõÝÁ, å»ï³Ï³Ý 
Ï³ÝáÝ³Ï³ñ·»ñÁ, ½³ñ·³óÙ³Ý ÙÇïáõÙÝ»ñÁ, 
µÝ³å³Ñå³Ý³Ï³Ý Ñ³ñó»ñÁ ¨ ³ÛÉÁÝïñ³Ý-
ù³ÛÇÝ ·áñÍ»É³Ï»ñå»ñÁ:

•	 êË³É Ñ³ßí³ñÏÝ»ñÁ

Îááå»ñ³ïÇíÇ Õ»Ï³í³ñÝ»ñÁ áõ ÑÝ³ñ³íáñ ³Ý¹³Ù-
ß³Ñ³éáõÝ»ñÁ Ñ³×³Ë ·»ñ³·Ý³Ñ³ïáõÙ »Ý µÇ½Ý»ëÇ 
ÑÝ³ñ³íáñ Í³í³ÉÝ»ñÁ ¨ Ã»ñ³·Ý³Ñ³ïáõÙ ·áñÍ³é-
Ý³Ï³Ý Í³Ëë»ñÁ: ºñµ µÇ½Ý»ëáõÙ ³ÏÝÏ³ÉíáÕ Ñ³çá-
ÕáõÃÛ³Ý ÷áË³ñ»Ý Ó³ËáÕáõÙ ¿ ï»ÕÇ áõÝ»ÝáõÙ, ³å³ 
Ï³½Ù³Ï»ñåÇãÝ»ñÇ Ù³ëÇÝ µ³ó³ë³Ï³Ý Ï³ñÍÇù ¿ 
Ó¨³íáñíáõÙ: 

•	 üÇÝ³Ýë³íáñÙ³Ý µ³ó³Ï³ÛáõÃÛáõÝÁ

Ø»Í Ãíáí Ýáñ µÇ½Ý»ëÝ»ñ ÉÇÝáõÙ  »Ý Ã»ñýÇÝ³Ýë³íáñ-
í³Í: Ð³×³Ë ¹³ ï»ÕÇ ¿ áõÝ»ÝáõÙ Ýáñ Ù»ÏÝ³ñÏáÕ ·áñ-
ÍáõÝ»áõÃÛ³Ý ³Ý³ñ¹ÛáõÝ³í»ïáõÃÛ³Ý, Ùñó³ÏóáõÃÛ³Ý, Ï³-
ÝáÝ³Ï³ñ·»ñÇÝ ãÑ»ï¨»Éáõ ¨ Ó·Ó·áõÙÝ»ñÇ Ñ»ï¨³Ýùáí: 
Îááå»ñ³ïÇíÇ ·áñÍáõÝ»áõÃÛ³Ý ³é³çÇÝ ³ÙÇëÝ»ñÁ ¨ 
ÝáõÛÝÇëÏ ³é³çÇÝ ï³ñÇÝ»ñÁ Ï³ñáÕ »Ý ÉÇÝ»É áã ß³Ñáõ-
Ã³µ»ñ, ³ÛÝå»ë áñ ³Û¹ Å³Ù³Ý³Ï³ÙÇçáóáõÙ ³ÝÑñ³Å»ßï 
¿ áõÝ»Ý³É Ñ³Ù³ñÅ»ù ýÇÝ³Ýë³íáñáõÙ:

•	 àã Ñ³Ù³ñÅ»ù Ñ³Õáñ¹³ÏóáõÃÛáõÝÁ

Îááå»ñ³ïÇíÇ Ï³½Ù³Ï»ñåÙ³Ý ¨ ·áñÍáõÝ»áõÃÛ³Ý 
ëÏ½µÝ³Ï³Ý ÷áõÉ»ñáõÙ ËÇëï Ï³ñ¨áñ ¿ Ùßï³å»ë 
ï»Õ»Ï³óí³Í å³Ñ»É Ïááå»ñ³ïÇíÇ ³Ý¹³ÙÝ»ñÇÝ, 
Ù³ï³Ï³ñ³ñÝ»ñÇÝ ¨ ýÇÝ³Ýë³íáñáÕÝ»ñÇÝ: Öß·ñÇï 
ï»Õ»Ï³ïíáõÃÛ³Ý µ³ó³Ï³ÛáõÃÛáõÝÝ áõ í»ñçÇÝÇë áã 
µ³í³ñ³ñ Ã³÷³ÝóÇÏáõÃÛáõÝÁ Ñ³Ï³Ïñ³Ýù Ï³Ù Ï³ë-
Ï³Í³ÙïáõÃÛáõÝ »Ý ³é³ç³óÝáõÙ: îÝûñ»ÝÝ»ñÝ áõ Õ»-
Ï³í³ñáõÃÛáõÝÝ »Ý áñáßáõÙ, Ã» áõÙ ¨ ÇÝãå»ë å»ïù ¿ Ñ³ë-
ó»³·ñíÇ Ñ³Õáñ¹³ÏóáõÃÛáõÝÁ:

Â»Ù³ | Îááå»ñ³ïÇíÇ Ó¨³íáñáõÙ
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Feature | Agriculture in the Region 

Comparative Picture of Agriculture in our Region
 By Alexander Aramyan

 Each of Armenia’s neighbors devotes serious attention to 
agricultural development. In each of these countries, a high 
proportion of labor is involved in agriculture, even though the 
share of agriculture in GDP is not significant. This confirms 
the fact that agricultural productivity is not high as compared 
with other branches of the economy. Only this year did Ar-
menia proclaim agriculture as a priority in its development 
direction, but it lags behind its neighbors in terms of the scale 
of state assistance to 
this sector.  This is in 
case when being in-
volved in agriculture 
is extremely difficult in 
Armenia due to its rug-
ged terrain and severe 
climatic conditions. 
This partly explains the 
high costs of Armenian 
agricultural products 
as compared to those 
in neighboring coun-
tries. Turkey and Azer-
baijan have the most 
favorable conditions to 
promote agriculture, but at the same time they do not want to 
move away from their state assistance schemes.

It should be noted, however, that the movement of agricul-
tural products between neighboring countries is not that ac-
tive, even though all of them are product exporters. Thus, 
Turkey and Georgia are mostly interested in the European, 
Armenia and Azerbaijan in Russian, and Iran in the Middle 
East markets. 

The following are the brief characteristics of agriculture in the 
countries of the region. 

Turkey 

Turkey is one of the few countries in the world, which has 
reached almost 100 percent self-sufficiency in terms of food 
provision. This has been achieved due to the country’s fertile 
lands, mild climate and abundant precipitation, which sets 
the ground for growing almost any agricultural crop. In 2010, 
agricultural products in Turkey accounted some $62 billion 
against the level of $24 billion in 2002. In 2010, Turkey ex-
ported agricultural products with a value of $5 billion, as com-
pared with the $1.7 billion in 2002. 

Twenty-five percent of the country’s labor force is involved 
in agricultural activities, and agriculture accounts for 8.4 per-
cent of Turkey’s Gross Domestic Product (GDP). The main 
branch of agriculture in Turkey is crop production, which ac-
counts for around 67 percent of overall agricultural produce, 
while animal husbandry accounts for 27 percent, with the rest 
going to forestry and fishing. Turkey mainly exports grain 
crops (wheat, corn), legumes, technical crops (sugar beet, 
cotton, tea, and tobacco), nuts, as well as fresh and dried 
fruits.  The main export directions are Europe, the U.S., and 
Middle Eastern countries. The country is classified as one of 
the ten largest food exporters. Turkey’s territory comprises 
78 million hectares, which equals Great Britain and France 

combined and 40 percent of this territory is used for agricul-
tural purposes. 

It should also be noted that Turkey is among the world’s five 
largest grape producers, manufacturing between 3.2 and 
3.6 million tons of grape annually. Turkey is also famous for 
its dried fruits. The whole apricot harvest is used for mak-
ing dried fruits, out of which 95 percent is exported. Another 
developed manufacturing branch is frozen fruits and veg-

etables, with between 
75-80 percent of the 
produce exported. 
Turkey holds a pre-
vailing position in the 
international market in 
terms of apricots, rai-
sins, and nuts. It also 
has wide spread pro-
duction of citrus plants 
and tea. 

Turkey also has 
around 59 million 
heads of cattle, 12 
million of which are 
bovine animals.  Nev-

ertheless, in recent years, Turkey has encountered a decline 
in animal husbandry, which is conditioned by non-effective 
state assistance to this sector. One of the reasons of the 
relatively under-developed state of animal husbandry is the 
obstacles related to European Union meat and livestock 
exports, as well as more rapid increases in crop production 
prices.  

Turkey has a general program of agricultural subsidization. 
For example, if the farmer cultivates one hectare of land, he 
will be subsidized at a rate of $90 and also receive around 
$14 in compensation for diesel oil related expenses. Around 
90 percent of farms make use of the subsidies, but this also 
yields negative results for the small farms, cultivating the 
most part of the lands, which become dependent on the sub-
sidies and without them, their activities become endangered. 

Iran

The agricultural sector in Iran is notable for the low level of 
marketability. One quarter of the country’s capable population 
is involved in agriculture, but the food self-sufficiency level is 
not high, constituting only around 75 percent. The share of 
agriculture in GDP is around 11 percent. During recent years, 
the government of Iran has been devoting serious attention to 
promoting agriculture. It has raised the level of the subsidies 
to almost $1 billion annually, banned the import of all types 
of fruits for fifty years, and provided state support to export-
ers. The country has reached the level when the wheat and 
potato demand is fully satisfied from local production. Start-
ing from 2010, wheat is also exported (including to Armenia.)

Iran uses around 10 percent of its territory for agricultural 
purposes. These are in particular northern territories located 
near the Caspian Sea. The reason for this is the desert and 
forest terrain, as well as deficiencies in the irrigation network. 
According to some estimates, Iran has 51 million hectares of 

the movement of agricultural products be-
tween neighboring countries is not that ac-
tive, even though all of them are product 
exporters. Thus, Turkey and Georgia are 
mostly interested in the European, Armenia 
and Azerbaijan in Russian, and Iran in the 
Middle East markets. 
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lands which are good for agriculture, but it actually uses only 
15 million hectares. 

Crop production is the basis of Iranian agriculture. Currently, 
Iran is one of the largest producers in the world of a number 
of agricultural crops. Iran accounts for 80 percent of the world 
production of saffron (spice type), 60 percent of the world 
production of pistachio, 17 percent of the world production of 
date, 12 percent of the world production of nuts, 8.5 percent 
of the world production of apricots, and 8 percent of the world 
production of lemons. 

The animal husbandry sector is relatively underdeveloped, 
providing around 37 percent of agricultural products. The 
main breeding animals are sheep, goat and a limited num-
bers of bovine animals. 

Georgia

In general, Georgian agriculture has a low productivity. Fifty 
percent of the labor force is employed in agriculture, even-
tually providing only 12 percent of GDP.  Only 16 percent 
or 562,000 hectares are used for agriculture, with the most 
important areas being tea and citrus plants manufacturing 
and grape growing. During the recent period, more attention 
has been paid to grain crops cultivation. As of today, only 30 
percent of the wheat demand is met by internal manufactur-
ing sources. In 2008, agricultural products in Georgia consti-
tuted $1.3 billion, 55 percent of which accounted for animal 
husbandry. With the purpose of fully realizing the country’s 
agricultural potential, in 2006 the World Bank implemented 
a project on building and upgrading the companies involved 
with processing agricultural raw materials. 

In addition, the U.S. and the European Union provide signifi-
cant financial assistance to the Georgian agricultural sector, 
accounting for $270 millions annually. As of today, the level 
of Georgian agricultural products’ marketability is extremely 
low. Only 28 percent of the village products appear in the free 
market, with the rest going for household use. It is interesting 
that during Soviet times, the marketability level of Georgian 
villages was several times higher. 

Azerbaijan

In 2010, the agricultural sector in Azerbaijan provided for 
5.4 percent of GDP or 12 percent of the non-oil sector of the 
economy. Agricultural products’ manufacturing in 2010 con-
stituted $2.8 billion.  Thirty-eight percent of the population 
is employed in the agricultural sector. Azerbaijan is one of 
the few countries which preserved the Soviet system of ag-
ricultural operation, with agricultural activities mainly imple-
mented by state or collective farms. There are 2300 collective 
agricultural companies and 2700 private farms operating in 
the country. As a result of preserving the Soviet structure, 
productivity in the agricultural sector is extremely low, even 
though the country has fertile lands and a favorable climate. 

It should be noted that Azerbaijan was providing 10 percent 
of agricultural products in the former Soviet Union. It currently 
exports between 60-70 percent of its agricultural products to 
Russia. Fifty-five percent of the country’s territory is good for 
agricultural activities, and even though favorable climate con-
ditions exist, the government still provides significant funding 
to this sector. The state budget allocates $192 per each hect-
are of land with agricultural purposes. The 2012 state budget 
envisages $600 million in funding to the agricultural sector. 
This sector is fully exempt from taxes, including land tax. 

Feature | Agriculture in the Region 
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î³ñ³Í³ßñç³ÝáõÙ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
Ñ³Ù»Ù³ï³Ï³Ý å³ïÏ»ñÁ 
Ð»ÕÇÝ³Ï` ²É»ùë³Ý¹ñ ²ñ³ÙÛ³Ý

 Ð³Û³ëï³ÝÇ  Ñ³ñ¨³Ý µáÉáñ å»ïáõÃÛáõÝÝ»ñÁ ÑëÏ³-
Û³Ï³Ý áõß³¹ñáõÃÛáõÝ »Ý ¹³ñÓÝáõÙ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
½³ñ·³óÙ³ÝÁ: ´áÉáñ »ñÏñÝ»ñáõÙ  ³ßË³ïáõÅÇ  ½·³ÉÇ 
Ñ³ïí³ÍÁ ÁÝ¹·ñÏí³Í ¿ ·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ, ë³Ï³ÛÝ 
ÐÜ²-Ç  óáõó³ÝÇßáõÙ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý Ù³ëÝ³µ³ÅÇÝÁ 
µ³ñÓñ ã¿: ê³ íÏ³ÛáõÙ ¿ ³ÛÝ Ù³ëÇÝ, áñ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
³ñ¹ÛáõÝ³í»ïáõÃÛáõÝÁ` Ñ³Ù»Ù³ï³Í ³ÛÉ ×ÛáõÕ»ñÇ Ñ»ï, 
µ³ñÓñ ã¿: 

Ð³Û³ëï³ÝÁ ÙÇ³ÛÝ ³Ûë ï³ñÇ ÁÝ¹áõÝ»ó, áñ ·ÛáõÕ³ïÁÝ-
ï»ëáõÃÛáõÝÁ ½³ñ·³óÙ³Ý ·»ñ³Ï³ áõÕÕáõÃÛáõÝ ¿, áñÁ 
·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
å»ï³Ï³Ý ³ç³ÏóÙ³Ý 
Ù³ëßï³µáí ¹»é¨ë 
½·³ÉÇáñ»Ý ½ÇçáõÙ 
¿ Çñ Ñ³ñ¨³ÝÝ»ñÇÝ: 
ê³ ³ÛÝ ¹»åùáõÙ, »ñµ 
Ð³Û³ëï³ÝáõÙ ·Ûáõ-
Õ ³ ï Ý ï » ë á õ Ã Û á õ Ý Á 
³ñ¹ÛáõÝ³µ»ñáõÃÛ³Ý 
³Ù»Ý³µ³ñ¹ ×ÛáõÕ»ñÇó 
Ù»ÏÝ ¿` ï»Õ³ÝùÇ ÏÁ-
ïñïí³ÍáõÃÛ³Ý ¨ µÁ-
Ý³ÏÉÇÙ³Û³Ï³Ý å³Û-
Ù³ÝÝ»ñÇ ËëïáõÃÛ³Ý 
å³ï×³éáí: Ø³ë³Ùµ  
¹ñ³Ýáí ¿ å³ÛÙ³Ý³-
íáñí³Í ³ÛÝ, áñ Ñ³ÛÏ³Ï³Ý ·ÛáõÕÙÃ»ñùÝ ³í»ÉÇ µ³ñÓñ 
ÇÝùÝ³ñÅ»ù áõÝÇ, ù³Ý Ñ³ñ¨³Ý »ñÏñÝ»ñÇ ·ÛáõÕÙÃ»ñùÁ: 
ÂáõñùÇ³Ý áõ ²¹ñµ»ç³ÝÝ áõÝ»Ý ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
½³ñ·³óÙ³Ý Ñ³Ù³ñ ³Ù»Ý³Ýå³ëï³íáñ µÝ³ÏÉÇÙ³Û³Ï³Ý 
å³ÛÙ³ÝÝ»ñÁ ï³ñ³Í³ßñç³ÝáõÙ, ë³Ï³ÛÝ å»ï³Ï³Ý 
³ç³ÏóáõÃÛáõÝÇó Ññ³Å³ñí»É ã»Ý ó³ÝÏ³ÝáõÙ: 

Üß»Ýù, ë³Ï³ÛÝ, áñ ·ÛáõÕ³ïÝï»ë³Ï³Ý ÙÃ»ñùÝ»ñÇ ß³ñÅÁ 
Ñ³ñ¨³Ý å»ïáõÃÛáõÝÝ»ñÇ ÙÇç¨ ³ÛÝù³Ý ¿É ³ÏïÇí ã¿, 
Ã»¨ µáÉáñ »ñÏñÝ»ñÝ ¿É ·ÛáõÕÙÃ»ñùÝ»ñ ³ñï³Ñ³ÝáÕÝ»ñ 
»Ý:  ÂáõñùÇ³ÛÇÝ áõ ìñ³ëï³ÝÇÝ ³é³í»É Ñ»ï³ùñùÇñ 
¿ »íñáå³Ï³Ý ßáõÏ³Ý, Ð³Û³ëï³ÝÇÝ áõ ²¹ñµ»ç³ÝÇÝ` 
éáõë³Ï³ÝÁ, Æñ³ÝÇÝ` Ù»ñÓ³íáñ³ñ¨»ÉÛ³ÝÁ:  

êïáñ¨ Ý»ñÏ³Û³óÝáõÙ »Ýù ï³ñ³Í³ßñç³ÝÇ »ñÏñÝ»ñÇ 
·ÛáõÕ³ïÝï»ëáõÃÛ³Ý Ñ³Ù³éáï µÝáõÃ³·ñ»ñÁ: 

ÂáõñùÇ³

ÂáõñùÇ³Ý ³ßË³ñÑÇ ³ÛÝ ùÇã å»ïáõÃÛáõÝÝ»ñÇó ¿, áñ 
å³ñ»Ý³ÛÇÝ ³å³Ñáíí³ÍáõÃÛ³Ý ³éáõÙáí Ñ³ë»É ¿ 100% 
ÇÝùÝ³µ³íáõÃÛ³Ý: ¸ñ³Ý Ýå³ëïáõÙ »Ý µ³ñ»µ»ñ ÑáÕ»ñÁ, 
Ù»ÕÙ ÏÉÇÙ³Ý ¨ ³é³ï ï»ÕáõÙÝ»ñÁ, ÇÝãÁ ÑÝ³ñ³íáñáõÃÛáõÝ 
¿ ï³ÉÇë Ùß³Ï»É ·ñ»Ã» ó³ÝÏ³ó³Í ·ÛáõÕ³ïÝï»ë³Ï³Ý 
ÏáõÉïáõñ³: ÂáõñùÇ³ÛÇ ·ÛáõÕ³ïÝï»ë³Ï³Ý ³ñï³¹ñ³ÝùÁ 
2010 Ã. Ï³½Ù»É ¿ 62 ÙÇÉÇ³ñ¹ ¹áÉ³ñ` 2002 Ã.-Ç 24 ÙÇÉÇ³ñ¹ 
¹áÉ³ñÇ Ñ³Ù»Ù³ï: 2010 Ã. ³ñï³Ñ³Ýí»É ¿ 5 ÙÇÉÇ³ñ¹ ¹áÉ³ñ 
·ÛáõÕÙÃ»ñù` 2002 Ã.-Ç 1,7 ÙÇÉÇ³ñ¹ ¹áÉ³ñÇ Ñ³Ù»Ù³ï: 

ºñÏñÇ ³ßË³ïáõÅÇ 25%-Á ½µ³Õí³Í ¿ ·ÛáõÕ³ïÝï»ë³Ï³Ý 
·áñÍáõÝ»áõÃÛ³Ùµ: ÐÜ²-Ç 8,4%-Á ÝáõÛÝå»ë µ³ÅÇÝ ¿ ÁÝÏÝáõÙ 
·ÛáõÕ³ïÝï»ëáõÃÛ³ÝÁ: ÂáõñùÇ³ÛáõÙ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
ÑÇÙÝ³Ï³Ý ×ÛáõÕÁ µáõë³µáõÍáõÃÛáõÝÝ ¿, áñÇÝ µ³ÅÇÝ ¿ ÁÝÏ-
ÝáõÙ ·ÛáõÕ³ïÝï»ë³Ï³Ý ÁÝ¹Ñ³Ýáõñ ³ñï³¹ñ³ÝùÇ Ùáï 

67%-Á: ²Ý³ëÝ³å³ÑáõÃÛ³Ý µ³ÅÇÝÁ 27% ¿. ÙÝ³ó³ÍÁ 
³Ýï³é³ÛÇÝ ïÝï»ëáõÃÛáõÝÝ ¿ ̈  ÓÏÝáñëáõÃÛáõÝÁ: ÂáõñùÇ³-
ÛÇó ³ñï³Ñ³ÝíáõÙ »Ý ÑÇÙÝ³Ï³ÝáõÙ Ñ³ó³Ñ³ïÇÏ³ÛÇÝ 
ÏáõÉïáõñ³Ý»ñ (óáñ»Ý, »·Çåï³óáñ»Ý), Éáµ³½·ÇÝ»ñ, ï»Ë-
ÝÇÏ³Ï³Ý ÏáõÉïáõñ³Ý»ñ (ß³ù³ñÇ ×³ÏÁÝ¹»Õ, µ³Ùµ³Ï, 
Ã»Û, ÍË³Ëáï), ÁÝÏáõÛ½Ý»ñ, Ã³ñÙ ¨ ãáñ³óñ³Í Ùñ·»ñ: 
ÐÇÙÝ³Ï³ÝáõÙ ³ñï³Ñ³ÝáõÙÝ Çñ³Ï³Ý³óíáõÙ ¿ ºíñáå³, 
²ØÜ, Ø»ñÓ³íáñ ²ñ¨»ÉùÇ »ñÏñÝ»ñ:  ÂáõñùÇ³Ý ¹³ëíáõÙ ¿ 
ëÝÝ¹³ÙÃ»ñùÇ ³ñï³Ñ³ÝÙ³Ý 10 Ëáßáñ³·áõÛÝ »ñÏñÝ»ñÇ 
ß³ñùÇÝ:  ²ÛÝ áõÝÇ 78 ÙÇÉÇáÝ Ñ»Ïï³ñ ï³ñ³Íù (áñÁ ÝáõÛÝÝ ¿, 

ÇÝã Ø»Í ´ñÇï³ÝÇ³Ý 
¨ üñ³ÝëÇ³Ý ÙÇ³ëÇÝ 
í»ñóñ³Í), áñÇ 40%-
Á û·ï³·áñÍíáõÙ ¿ 
·ÛáõÕ³ïÝï»ë³Ï³Ý 
Ýå³ï³ÏÝ»ñáí:

Üß»Ýùª ÂáõñùÇ³Ý 
³ßË³ñÑáõÙ Ë³ÕáÕ 
³ñï³¹ñáÕÝ»ñÇ  Ëá-
ßáñ³·áõÛÝ ÑÝ·Û³-
ÏÇ Ù»ç ¿ ÙïÝáõÙ` 
³ñï³¹ñ»Éáí ï³-
ñ»Ï³Ý  3,2-3,6 ÙÇÉÇáÝ 
ïáÝÝ³: ÂáõñùÇ³Ý 
Ñ³ÛïÝÇ ¿ Ý³¨ 
ãñ»Õ»Ýáí. ÍÇñ³ÝÇ 

áÕç µ»ñùÁ û·ï³·áñÍíáõÙ ¿ ãñÇ å³ïñ³ëïÙ³Ý Ñ³Ù³ñ, 
áñÇ 95%-Á ³ñï³Ñ³ÝíáõÙ ¿: ¼³ñ·³ó³Í ¿ Ý³¨ ë³é»óí³Í 
Ùñ·»ñÇ ¨ µ³Ýç³ñ»Õ»ÝÇ ³ñï³¹ñáõÃÛáõÝÁ. ³ñï³¹ñ³ÝùÇ 
75-80%-Á ³ñï³Ñ³ÝíáõÙ ¿: ÂáõñùÇ³Ý ÙÇç³½·³ÛÇÝ 
ßáõÏ³ÛáõÙ ·»ñÇßËáÕ ¹Çñù»ñ áõÝÇ ÍÇñ³ÝÇ, ã³ÙÇãÇ ¨ 
ÁÝÏáõÛ½Ç ßáõÏ³Ý»ñáõÙ:  î³ñ³Íí³Í ¿ Ý³¨ óÇïñáõë³ÛÇÝ 
Ùñ·»ñÇ ¨ Ã»ÛÇ ³ñï³¹ñáõÃÛáõÝÁ: 

ÂáõñùÇ³ÛáõÙ  µáõÍíáõÙ »Ý Ùáï 59 ÙÇÉÇáÝ Ëáßáñ ¨ Ù³Ýñ 
»Õç»ñ³í»ñ ³Ý³ëáõÝÝ»ñ, áñáÝóÇó 12 ÙÇÉÇáÝÁ Ëáßáñ 
»Õç»ñ³íáñ »Ý: ê³Ï³ÛÝ í»ñçÇÝ ï³ñÇÝ»ñÇÝ ³Ý³ë-
Ý³å³ÑáõÃÛ³Ý áÉáñïáõÙ Ï³Ý· ¿ ÝÏ³ïíáõÙ` Ï³åí³Í 
å»ïáõÃÛ³Ý ÏáÕÙÇó ³Ûë áÉáñïÇ áã ³ñ¹ÛáõÝ³í»ï ûÅ³Ý-
¹³ÏÙ³Ý Ñ»ï: ²Ý³ëÝ³å³ÑáõÃÛ³Ý Ñ³Ù»Ù³ï³µ³ñ ÃáõÛÉ 
½³ñ·³ó³ÍáõÃÛ³Ý å³ï×³éÝ»ñÇó Ù»ÏÁ ºíñ³ÙÇáõÃÛáõÝ 
ÙëÇ ¨ ³Ý³ëáõÝÝ»ñÇ ³ñï³Ñ³ÝÙ³Ý ³ñ·»ÉùÝ ¿, ÇÝãå»ë 
Ý³¨` µáõë³µáõÍ³Ï³Ý ³ñï³¹ñ³ÝùÇ ·Ý»ñÇ  ³ñ³·³óí³Í 
³×Á:

ÂáõñùÇ³ÛáõÙ ·áÛáõÃÛáõÝ áõÝÇ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
ëáõµëÇ¹³íáñÙ³Ý ÁÝ¹Ñ³Ýáõñ Íñ³·Çñ: úñÇÝ³Ï, »Ã» 
·ÛáõÕ³óÇÝ Ùß³ÏáõÙ ¿ 1 Ñ»Ïï³ñ ÑáÕ³ï³ñ³Íù, ³å³ 
Ý³ ëáõµëÇ¹³íáñíáõÙ ¿ 90 ¹áÉ³ñáí, ¨ë ßáõñç 14 ¹áÉ³ñ 
Ý³ ëï³ÝáõÙ ¿ ¹Ç½»É³ÛÇÝ í³é»ÉÇùÇ ·Íáí Í³Ëë»ñÇ 
÷áËÑ³ïáõóÙ³Ý Ñ³Ù³ñ: 

êáõµëÇ¹Ç³ÛÇó û·ïíáõÙ »Ý ïÝï»ëáõÃÛáõÝÝ»ñÇ 90%-Çó 
³í»ÉÇÝ: ê³Ï³ÛÝ ¹³ áõÝÇ Ý³¨ µ³ó³ë³Ï³Ý Ñ»ï¨³Ýù. 
·ÛáõÕ³óÇ³Ï³Ý Ù³Ýñ ïÝï»ëáõÃÛáõÝÝ»ñÁ, áñáÝù Ùß³ÏáõÙ 
»Ý ÑáÕÇ Ù»Í Ù³ëÁ, Ï³Ëí³ÍáõÃÛ³Ý Ù»ç »Ý ëáõµëÇ¹Ç³Ý»ñÇó, 
ÇëÏ Ýñ³Ýó Ï»Ýë³·áñÍáõÝ»áõÃÛáõÝÝ ³é³Ýó ëáõµëÇ¹Ç³Ý»ñÇ 
å³ñ½³å»ë íï³Ý·í³Í ¿: 

·ÛáõÕ³ïÝï»ë³Ï³Ý ÙÃ»ñùÝ»ñÇ ß³ñÅÁ 
Ñ³ñ¨³Ý å»ïáõÃÛáõÝÝ»ñÇ ÙÇç¨ ³ÛÝù³Ý 

¿É ³ÏïÇí ã¿, Ã»¨ µáÉáñ »ñÏñÝ»ñÝ ¿É 
·ÛáõÕÙÃ»ñùÝ»ñ ³ñï³Ñ³ÝáÕÝ»ñ »Ý:  
ÂáõñùÇ³ÛÇÝ áõ ìñ³ëï³ÝÇÝ ³é³í»É 
Ñ»ï³ùñùÇñ ¿ »íñáå³Ï³Ý ßáõÏ³Ý, 

Ð³Û³ëï³ÝÇÝ áõ ²¹ñµ»ç³ÝÇÝ` éáõë³Ï³ÝÁ, 
Æñ³ÝÇÝ` Ù»ñÓ³íáñ³ñ¨»ÉÛ³ÝÁ:

Â»Ù³ | ¶ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ ï³ñ³Í³ßñç³ÝáõÙ
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Â»Ù³ | ¶ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ ï³ñ³Í³ßñç³ÝáõÙ

Æñ³Ý

Æñ³ÝÇ ·ÛáõÕ³ïÝï»ëáõÃÛáõÝÝ ³ãùÇ ¿ ÁÝÏÝáõÙ 
³åñ³Ýù³ÛÝáõÃÛ³Ý ó³Íñ ³ëïÇ×³Ýáí: ºñÏñÇ ³ßË³-
ïáõÝ³Ï µÝ³ÏãáõÃÛ³Ý Ù»Ï ù³éáñ¹Á ½µ³Õí³Í ¿ ·Ûáõ-
Õ³ïÝï»ëáõÃÛáõÝáõÙ, ë³Ï³ÛÝ å³ñ»Ý³ÛÇÝ ÇÝùÝ³µ³íáõ-
ÃÛ³Ý ³ëïÇ×³ÝÁ µ³ñÓñ ã¿` Ùáï 75%: ¶ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
Ù³ëÝ³µ³ÅÇÝÁ ÐÜ²-áõÙ Ùáï 11% ¿: ì»ñçÇÝ ï³ñÇÝ»ñÇÝ 
Æñ³ÝÇ Ï³é³í³ñáõÃÛáõÝÁ Ù»Í áõß³¹ñáõÃÛáõÝ ¿ ¹³ñÓÝáõÙ 
·ÛáõÕ³ïÝï»ëáõÃÛ³Ý ½³ñ·³óÙ³ÝÁ: êáõµëÇ¹Ç³ÛÇ Í³í³ÉÁ 
Ñ³ëóí»É ¿ ï³ñ»Ï³Ý ·ñ»Ã» 1 ÙÇÉÇ³ñ¹ ¹áÉ³ñÇ, 50 ï³ñáí 
³ñ·»Éí»É ¿ µáÉáñ ï»ë³ÏÇ Ùñ·»ñÇ Ý»ñÙáõÍáõÙÁ, å»ï³Ï³Ý 
³ç³ÏóáõÃÛáõÝ ¿ óáõó³µ»ñíáõÙ ³ñï³Ñ³ÝÙ³ÝÁ: ºñÏÇñÁ 
Ñ³ë»É ¿ Ýñ³Ý, áñ óáñ»ÝÇ áõ Ï³ñïáýÇÉÇ å³Ñ³Ýç³ñÏÝ 
³ÙµáÕçáíÇÝ µ³í³ñ³ñíáõÙ ¿ ï»Õ³Ï³Ý ³ñï³¹ñáõÃÛ³Ý 
Ñ³ßíÇÝ: êÏë³Í 2010 Ã.-Çó` óáñ»ÝÁ Ý³¨ ³ñï³Ñ³ÝíáõÙ ¿ 
(³Û¹ ÃíáõÙ` Ð³Û³ëï³Ý):

Æñ³ÝÁ ·ÛáõÕ³ïÝï»ë³Ï³Ý Ýå³ï³ÏÝ»ñáí û·ï³·áñÍáõÙ 
¿ Çñ ï³ñ³ÍùÇ Ùáï 10%-Á, ÑÇÙÝ³Ï³ÝáõÙ ÑÛáõëÇë³ÛÇÝ` 
Î³ëåÇó ÍáíÇ Ù»ñÓ³Ï³ ï³ñ³ÍùÝ»ñáõÙ: ä³ï×³éÁ ³Ý³-
å³ï³ÛÇÝ ¨ É»éÝ³ÛÇÝ ï»Õ³ÝùÝ ¿, ÇÝãå»ë Ý³¨` áéá·Ù³Ý 
ó³ÝóÇ ³ÝÏ³ï³ñáõÃÛáõÝÁ: Àëï áñáß ·Ý³Ñ³ï³Ï³ÝÝ»ñÇ` 
Æñ³ÝÝ áõÝÇ  ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý Ñ³Ù³ñ û·ï³Ï³ñ 51 
ÙÇÉÇáÝ Ñ»Ïï³ñ ÑáÕ, ë³Ï³ÛÝ ÷³ëï³óÇ û·ï³·áñÍáõÙ ¿ 
ÙÇ³ÛÝ 15 ÙÇÉÇáÝÁ: 

´áõë³µáõÍáõÃÛáõÝÁ Æñ³ÝÇ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý ÑÇÙùÝ 
¿: Ü»ñÏ³ ¹ñáõÃÛ³Ùµ Æñ³ÝÁ ÙÇ ß³ñù ·ÛáõÕ³ïÝï»ë³Ï³Ý 
ÏáõÉïáõñ³Ý»ñÇ ·Íáí Ñ³Ý¹Çë³ÝáõÙ ¿ ³ßË³ñÑÇ Ëáßá-
ñ³·áõÛÝ ³ñï³¹ñáÕÝ»ñÇó Ù»ÏÁ: Æñ³ÝÇÝ µ³ÅÇÝ ¿ ÁÝÏÝáõÙ 
ß³ýñ³ÝÇ (Ñ³Ù»ÙáõÝùÇ ï»ë³Ï) Ñ³Ù³ßË³ñÑ³ÛÇÝ ³ñï³¹-
ñáõÃÛ³Ý 80%-Á, åÇëï³ÏÇ 60%-Á, ³ñÙ³íÇ 17%-Á, ÁÝÏáõÛ½Ç 
12%-Á, ÍÇñ³ÝÇ 8,5%-Á ¨ ÉÇÙáÝÇ 8%-Á: 

²Ý³ëÝ³å³ÑáõÃÛáõÝÁ Ñ³Ù»Ù³ï³µ³ñ Ã»ñ½³ñ·³ó³Í ¿ 
¨ ³å³ÑáíáõÙ ¿ ·ÛáõÕ³ïÝï»ë³Ï³Ý ³ñï³¹ñ³ÝùÇ Ùáï 
37%-Á: ÐÇÙÝ³Ï³ÝáõÙ µáõÍáõÙ »Ý áãË³ñ, ³ÛÍ, áõÕï, ùÇã 
ù³Ý³ÏáõÃÛ³Ùµ Ëáßáñ »Õç»ñ³íáñ ³Ý³ëáõÝÝ»ñ: 

ìñ³ëï³Ý

ìñ³ëï³ÝÇ ·ÛáõÕ³ïÝï»ëáõÃÛáõÝÝ, ÁÝ¹Ñ³Ýáõñ 
³éÙ³Ùµ, ó³Íñ ³ñ¹ÛáõÝ³í»ï ¿: ²ßË³ïáõÅÇ 50%-
Á ½µ³Õí³Í ¿ ·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ, áñÁ, ë³Ï³ÛÝ, 
³å³ÑáíáõÙ ¿ ÐÜ²-Ç 12%-Á: ¶ÛáõÕ³ïÝï»ë³Ï³Ý Ýå³-
ï³ÏÝ»ñáí û·ï³·áñÍíáõÙ ¿ »ñÏñÇ ï³ñ³ÍùÇ 16%-
Á, Ï³Ù Ùáï 562 Ñ³½³ñ Ñ»Ïï³ñ: Î³ñ¨áñ Ýß³Ý³Ïáõ-
ÃÛáõÝ áõÝ»Ý Ã»ÛÇ ¨ óÇïñáõë³ÛÇÝÝ»ñÇ ³ñï³¹ñáõÃÛáõÝÁ, 
Ë³ÕáÕ³·áñÍáõÃÛáõÝÁ: ì»ñçÇÝ Å³Ù³Ý³ÏÝ»ñë Ù»Í 
Ï³ñ¨áñáõÃÛáõÝ ¿ ïñíáõÙ Ý³¨ Ñ³ó³Ñ³ïÇÏ³ÛÇÝÝ»ñÇ 
Ùß³ÏÙ³ÝÁ: ²é³ÛÅÙ óáñ»ÝÇ ÝÏ³ïÙ³Ùµ å³Ñ³Ýç³ñÏÇ ÙÇ³ÛÝ 
30%-Ý ¿ ³å³ÑáííáõÙ Ý»ñùÇÝ ³ñï³¹ñáõÃÛ³Ý Ñ³ßíÇÝ:  
2008 Ã. ìñ³ëï³ÝÇ ·ÛáõÕ³ïÝï»ë³Ï³Ý ³ñï³¹ñ³ÝùÁ 
Ï³½Ù»É ¿ 1,3 ÙÇÉÇ³ñ¹  ¹áÉ³ñ, áñÇ 55%-Á µ³ÅÇÝ ¿ ÁÝÏ-
ÝáõÙ ³Ý³ëÝ³å³ÑáõÃÛ³ÝÁ: ºñÏñÇ ·ÛáõÕ³ïÝï»ë³Ï³Ý 
åáï»ÝóÇ³ÉÇ ÉÇ³ñÅ»ù û·ï³·áñÍÙ³Ý Ýå³ï³Ïáí 
2006Ã. Ð³Ù³ßË³ñÑ³ÛÇÝ µ³ÝÏÇ ûÅ³Ý¹³ÏáõÃÛ³Ùµ Çñ³-
Ï³Ý³óí»É ¿ ·ÛáõÕ³ïÝï»ë³Ï³Ý ÑáõÙù í»ñ³Ùß³ÏáÕ 
Ó»éÝ³ñÏáõÃÛáõÝÝ»ñÇ Ï³éáõóÙ³Ý ¨ í»ñ³½ÇÝÙ³Ý Íñ³·Çñ: 
´³óÇ ³Û¹, ²ØÜ-Á ¨ ºíñ³ÙÇáõÃÛáõÝÁ ½·³ÉÇ ýÇÝ³Ýë³-
Ï³Ý ûÅ³Ý¹³ÏáõÃÛáõÝ »Ý óáõó³µ»ñáõÙ ìñ³ëï³ÝÇ 
·ÛáõÕ³ïÝï»ëáõÃÛ³ÝÁ`ï³ñ»Ï³Ý Ùáï 270 ÙÇÉÇáÝ ¹áÉ³ñ : 

²é³ÛÅÙ ìñ³ëï³ÝáõÙ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý ³åñ³Ýù³Û-
Ý³óÙ³Ý Ù³Ï³ñ¹³ÏÁ ß³ï ó³Íñ ¿: ¶ÛáõÕáõÙ ³ñï³¹ñíáÕ 
ÙÃ»ñùÝ»ñÇ ÙÇ³ÛÝ 28%-Ý ¿ Ñ³ÛïÝíáõÙ ³½³ï ßáõÏ³ÛáõÙ, 

ÙÝ³ó³ÍÁ µÝ³ÙÃ»ñ³ÛÇÝ ³ñï³¹ñáõÃÛáõÝ ¿: Ð»ï³ùñùÇñ 
¿, áñ ËáñÑñ¹³ÛÇÝ ï³ñÇÝ»ñÇÝ íñ³ó³Ï³Ý ·ÛáõÕ»ñÇ 
³åñ³Ýù³ÛÝáõÃÛ³Ý ³ëïÇ×³ÝÁ ÙÇ ù³ÝÇ ³Ý·³Ù ³í»ÉÇ 
µ³ñÓñ ¿ñ:

²¹ñµ»ç³Ý

²¹ñµ»ç³ÝÇ    ·ÛáõÕ³ïÝï»ëáõÃÛáõÝÁ    2010 Ã.   ³å³Ñáí»É 
¿ ÐÜ²-Ç 5,4%-Á, Ï³Ù áã Ý³íÃ³ÛÇÝ ë»ÏïáñÇ 12%-Á: 
¶ÛáõÕÙÃ»ñùÝ»ñÇ ³ñï³¹ñáõÃÛáõÝÁ 2010 Ã. Ï³½Ù»É ¿ Ùáï 
2,8 ÙÇÉÇ³ñ¹ ¹áÉ³ñ: ¶ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ ³ßË³ïáõÙ 
¿ ½µ³Õí³Í µÝ³ÏãáõÃÛ³Ý 38%-Á: ²¹ñµ»ç³ÝÝ ³ÛÝ ùÇã 
»ñÏñÝ»ñÇó ¿, áñ å³Ñå³Ý»É ¿ ·ÛáõÕ³ïÝï»ë³Ï³Ý 
·áñÍáõÝ»áõÃÛ³Ý ËáñÑñ¹³ÛÇÝ Ñ³Ù³Ï³ñ·Á: ²ÛëÇÝùÝ` 
·ÛáõÕ³ïÝï»ë³Ï³Ý ·áñÍáõÝ»áõÃÛáõÝÁ ÑÇÙÝ³Ï³ÝáõÙ 
Çñ³Ï³Ý³óíáõÙ ¿ å»ï³Ï³Ý Ï³Ù ÏáÉ»ÏïÇí ïÝï»-
ëáõÃÛáõÝÝ»ñÇ ÙÇçáóáí: ºñÏñáõÙ ³éÏ³ ¿ 2.300 ÏáÉ»ÏïÇí 
·ÛáõÕ³ïÝï»ë³Ï³Ý Ó»éÝ³ñÏáõÃÛáõÝ ¨ 2.700 Ù³ëÝ³-
íáñ ïÝï»ëáõÃÛáõÝ: ÊáñÑñ¹³ÛÇÝ Ï³óáõÃ³Ó¨Ç å³Ñ-
å³ÝÙ³Ý å³ï×³éáí »ñÏñÇ ·ÛáõÕ³ïÝï»ëáõÃÛáõÝáõÙ 
³ñï³¹ñáÕ³Ï³ÝáõÃÛáõÝÁ ËÇëï ó³Íñ ¿` Ã»¨ ³éÏ³ »Ý 
µ³ñ»µ»ñ ÑáÕ»ñ áõ µ³ñ»Ýå³ëï ÏÉÇÙ³: Üß»Ýù, áñ ²¹ñµ»ç³ÝÝ 
³å³ÑáíáõÙ ¿ñ Ý³ËÏÇÝ ÊêÐØ-Ç ·ÛáõÕÙÃ»ñùÝ»ñÇ 
³ñï³¹ñáõÃÛ³Ý 10%-Á: Ü»ñÏ³ÛáõÙë ·ÛáõÕÙÃ»ñùÝ»ñÇ 60-
70%-Á ³ñï³Ñ³ÝíáõÙ ¿ èáõë³ëï³Ý: ºñÏñÇ ï³ñ³ÍùÇ 
55%-Á åÇï³ÝÇ ¿ ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý Ñ³Ù³ñ, áõ, 
ãÝ³Û³Í µ³ñ»Ýå³ëï µÝ³ÏÉÇÙ³Û³Ï³Ý å³ÛÙ³ÝÝ»ñÇÝ` 
å»ïáõÃÛáõÝÁ ÑëÏ³Û³Ï³Ý  ÙÇçáóÝ»ñ ¿ áõÕÕáõÙ ¹»åÇ 
·ÛáõÕ³ïÝï»ëáõÃÛáõÝ: ²¹ñµ»ç³ÝÇ å»ï³Ï³Ý µÛáõç»Çó 1 
Ñ»Ïï³ñÇ Ñ³ßíáí ·ÛáõÕ³ïÝï»ë³Ï³Ý Ýå³ï³ÏÝ»ñáí 
Í³ËëíáõÙ ¿ 192 ¹áÉ³ñ: 2012 Ã. å»ï³Ï³Ý µÛáõç»áõÙ 
600 ÙÇÉÇáÝ ¹áÉ³ñ ¿ Ý³Ë³ï»ëí»É ·ÛáõÕ³ïÝï»ëáõÃÛ³Ý 
ýÇÝ³Ýë³íáñÙ³Ý  Ñ³Ù³ñ:¶ÛáõÕ³ïÝï»ëáõÃÛáõÝÝ ³ÙµáÕçá-
íÇÝ ³½³ïí³Í ¿ Ñ³ñÏ»ñÇó, ÝáõÛÝÇëÏ` ÑáÕÇ Ñ³ñÏÇó: 
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The Importance of the Loan Component of the 
MCA Armenia "Water to Market" Program in 
the Agricultural Sector Loan Provision Process 
By Sergey Meloyan, Head of MCA Armenia “Water to Market” Program

  Currently, the main participants of agricultural loans mar-
ket are Armenian commercial banks and credit organizations. 
Nevertheless, the loan investments made by the latter in this 
branch of the economy continue to be extremely low. 

According to the data of the Armenian Central Bank,  ag-
ricultural sector loan investments by the bank system only 
constitute an average of 5 percent of loans provided to the 
real sector of the economy.  Some 19.9 percent of AMD and 
foreign currency loans made available to the agricultural sec-
tor have a repayment term of up to 1 year and 80.1 percent of 
the loans have a longer repayment term. It should be noted 
that this situation is preconditioned by the availability of vari-
ous programmatic loans, including those provided within the 
framework of MCA Armenia “Water to Market” loan compo-
nent.  

The loan component has been implemented since 2008 and 
will run through 2020. In September 2010, the “Water to 
Market” loan component exhausted its $8.5 million budget. 
Currently, the loan provision continues from the resources 
of the revolving fund, which was formed from the repayment 
amounts of allocated loans. It is important to note that follow-
ing the program regulations, the amount, which remains in 
the revolving fund of crediting organizations at the end of the 
month, shall not exceed 8.5 million drams. The mentioned 
limitation regulates the availability of revolving funds for all 
crediting organizations. 

As of November 1, 2011, the program approved 1,082 credit 
units with a total amount of 4780.1 million drams (around 
$12.5 million). From the very start of activities, despite the 
relative scarcity of resources, “Water to Market” loans were 
able to occupy a rather unique place within the financial mar-
ket and received a positive feedback by displaying a number 
of competitive advantages against other loans active at that 
moment. I will try to present the advantages by comparing 
them to the agricultural loans made available through other 
programs.     

• The “Water to Market” loans are provided exclusively in 
the national currency (AMD), which excludes the fluctua-
tion risks occuring as a result of foreign currency interven-
tions. Actually, with an internal dram circulation, the bor-
rower does not have to constantly  convert the amounts 
and incur additional costs because of that, as well as not 
being exposed to the risks occuring as a result of foreign 
currency fluctuations.  Such a situtation was recorded in 
the Armenian financial market in March 2009, when the 
U.S. dollar value skyrocketed and created obvious dif-
ficutlies among the vast mass of creditors. 

• The “Water to Market” loans are provided for a period 
of between 24-84 months, which allows the conduct of 
activities of capital nature requiring long-term compen-
sation, such as setting fruit and grape gardens, repro-
cessing agricultural products, founding greenhouse and 
refrigerated farms. The same approach is peculiar to the 

loans provided within the framework of other programs 
as well, including the IFAD, and World Bank. Neverthe-
less, the loans provided from the crediting organizations’ 
own funds are mostly aimed at short-term financing. This 
was specifically true at the time when “Water to Market” 
program first started. 

• With the purpose of directing the loan resources at capi-
tal expenditures and, in particular, importing advanced 
irrigation and processing technologies, the project limits 
the size of the loan amount spent on revolving funds and 
non-specific professional activities within the limits of 20 
percent of the loan amount. A similar approach is also pe-
culiar to other programmatic loans, but is used seldomly 
when the loan provision from the crediting organizations’ 
own funds is concerned.  

• The significant advantage of “Water to Market” loans is 
the rather low interest rate. The weighted average of the 
interest rate of the loans provided from the program in-
ception until now is 11.2 percent in cases when a number 
of banks accept term deposits at this rate.  This cannot be 
viewed as an artificial distortion of the financial market, 
since given the economic situation, the Armenian govern-
ment also implements a dram loan subsidy program. We 
can actually say that the given level of the “Water to Mar-
ket” loan interest rates coincides with the government’s 
policy in this field. 

* Armenian Central Bank 2010 Bulletin, page 83.
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• On top of this, it is important to note that the project limits 
the maximum interest rate threshold as 12 percent, while 
in the cases of IFAD and World Bank loans, the latter do 
not fix this provision as a mandatory program require-
ment.  

• The maximum size of “Water to Market” loans is 10.5 mil-
lion drams. Currently, they are more attractive to small 
farms. In addition to IFAD and World Bank loans, the “Wa-
ter to Market” loans, the maximum size of which constitute 
$150,000, actually include a rather large circle of borrow-
ers having various financial needs depending on the level 
of the capital intensity of their activities. This is the reason 
why the main portion of our borrowers are individual farm-
ers with comparatively small borrowing power, the provi-
sion of loans to which has always been more problematic.  

• The “Water to Market” loan provision 
area is very definite, providing funding 
in the fields of horticulture, reprocess-
ing, preservation of yield, manufactur-
ing of high value agricultural products, 
procurement of agricultural equippment 
and instruments, implementation of  
advance processing and irrigation tech-
nologies and other similar functions. 
Such centralization of financial resourc-
es allows us to influence the program 
target sector in a more effective and 
speedy manner and with relatively little 
resources.

• The mandatory condition of receiving 
“Water to Market” loans is the training 
of the borrowers on high value agricul-
ture and intra-farm water management 
within the framework of the program. 
On one hand, this allows farmers to gain 
applicable knowledge in order to imple-
ment more effective production and to 
realize and apply new technologies. On 

the other hand, it increases 
the targeted nature of the 
loans. Around 46,000 farm-
ers have been trained up to 
now. In fact, the loan com-
ponent creates the financial 
ground for new technologies, 
as well as for manufacturing 
and promoting high value ag-
ricutlural products.  

• There is no doubt that 
these advantages have had 
a positive impact on fostering 
a high level of loan reliability, 
thus, ensuring an unprece-
dentally high indicator of loan 
repayment. As of November 
1, 2011, the overdue princi-
pal amount is only 11.88 mil-
lion drams or 0.3 percent of 
the overall loan portfolio. 

• As of now, the compo-
nent cooperates with eight 
crediting organizations, 
namely three banks and five 
universal credit organiza-
tions (UCOs). It should be 

noted that due to the above-mentioned peculiarities of 
the component, the UCOs are more active than banks 
and have allocated 79 percent of the overall loan port-
folio. From this point of view, the component assists the 
UCOs in their fast realization and further strengthening, 
thus, creating a free competitive field in the sphere of ag-
ricultural loan provision.  

• The “Water to Market” loans enjoy high demand among 
borrowers due to the low level of risk. This is proven by 
the fact that as of November 1, 2011, the amount which 
remained in the crediting organizations’ revolving fund is 
only 33.1 million drams, while on the side of other pro-
grammatic loans, including those of the IFAD and World 
Bank, the revolving fund remainder is much higher.

Feature | Agricultural Loans
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ÐØÐ Ð³Û³ëï³Ý §æñÇó ¹»åÇ ßáõÏ³¦ Íñ³·ñÇ í³ñÏ³ÛÇÝ 
µ³Õ³¹ñÇãÇ Ï³ñ»õáñáõÃÛáõÝÁ ·ÛáõÕ³ïÝï»ë³Ï³Ý áÉáñïÇ 
í³ñÏ³íáñÙ³Ý ·áñÍÁÝÃ³óáõÙ

Ð»ÕÇÝ³Ï` ê»ñ·»Û Ø»ÉáÛ³Ý, ÐØÐ-Ð³Û³ëï³Ý çñÇó ¹»åÇ ßáõÏ³ Íñ³·ñÇ Õ»Ï³í³ñ

 Ü»ñÏ³ÛáõÙë ·ÛáõÕ³ïÝï»ë³Ï³Ý í³ñÏ»ñÇ ßáõÏ³ÛÇ 
ÑÇÙÝ³Ï³Ý Ù³ëÝ³ÏÇóÝ»ñÝ »Ý ÐÐ ³é¨ïñ³ÛÇÝ µ³ÝÏ»ñÁ 
¨ í³ñÏ³ÛÇÝ Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÁ, ³Û¹áõÑ³Ý¹»ñÓ, 
í»ñçÇÝÝ»ñÇë í³ñÏ³ÛÇÝ Ý»ñ¹ñáõÙÝ»ñÁ ïÝï»ëáõÃÛ³Ý ³Ûë 
×ÛáõÕáõÙ ß³ñáõÝ³ÏáõÙ »Ý ÙÝ³É ËÇëï ÷áùñ:

Ð³Ù³Ó³ÛÝ ÐÐ Î´ ïíÛ³ÉÝ»ñÇ` ÐÐ µ³ÝÏ³ÛÇÝ Ñ³Ù³Ï³ñ·Ç 
í³ñÏ³ÛÇÝ Ý»ñ¹ñáõÙÝ»ñÁ ·Ûáõó³ïÝï»ëáõÃÛ³Ý áÉáñïáõÙ 
ÙÇçÇÝáõÙ Ï³½ÙáõÙ »Ý ïÝï»ëáõÃÛ³Ý Çñ³Ï³Ý Ñ³ïí³ÍÇÝ 
ïñ³Ù³¹ñí³Í í³ñÏ»ñÇ ÁÝ¹³Ù»ÝÁ 5 ïáÏáëÁ, ÁÝ¹ áñáõÙ` 
·ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïÇÝ ïñ³Ù³¹ñí³Í ¹ñ³Ù³ÛÇÝ 
¨ ³ñï³ñÅáõÛÃ³ÛÇÝ í³ñÏ»ñÇ 19,9 ïáÏáëÝ áõÝÇ ÙÇÝã¨ 1 
ï³ñÇ, ÇëÏ 80,1 ïáÏáëÁ` 1 ï³ñáõó ³í»ÉÇ Ù³ñÙ³Ý Å³ÙÏ»ï: 
Ð³ñÏ ¿ ³ë»É, áñ Ýßí³ÍÁ ÑÇÙÝ³Ï³ÝáõÙ å³ÛÙ³Ý³íáñí³Í 
¿ ï³ñµ»ñ Íñ³·ñ³ÛÇÝ, ³Û¹ ÃíáõÙ` ÐØÐ-Ð³Û³ëï³Ý, æ¹Þ 
í³ñÏ³ÛÇÝ µ³Õ³¹ñÇãÇ ßñç³Ý³ÏÝ»ñáõÙ ïñ³Ù³¹ñíáÕ 
í³ñÏ»ñÇ ³éÏ³ÛáõÃÛ³Ùµ: 

ì³ñÏ³ÛÇÝ µ³Õ³¹ñÇãÝ Çñ³Ï³Ý³óíáõÙ ¿ 2008Ã.-Çó ¨ 
·áñÍ»Éáõ ¿ ÙÇÝã¨ 2020Ã: 

2010Ã. ë»åï»Ùµ»ñÇÝ ³í³ñïí»ó §æñÇó ¹»åÇ ßáõÏ³¦ 
(æ¹Þ) í³ñÏ³ÛÇÝ µ³Õ³¹ÇñãÇ 8,5 ÙÇÉÇáÝ ²ØÜ ¹áÉ³ñÇ 
³ñÅáÕáõÃÛ³Ùµ Íñ³·ñ³ÛÇÝ áÕç ·áõÙ³ñÁ: ²Ûëûñ 
í³ñÏ³íáñáõÙÁ ß³ñáõÝ³ÏíáõÙ ¿ ï»Õ³µ³ßËí³Í í³ñÏ»ñÇ 
Ù³ñáõÙÝ»ñÇó ³é³ç³ó³Í ßñç³Ý³éáõ ýáÝ¹Ç Ñ³ßíÇÝ: 
Ð³ñÏ ¿ Ýß»É, áñ Íñ³·ñÇ Ï³ÝáÝ³Ï³ñ·»ñáí Ý³Ë³ï»ëí³Í 
í³ñÏ³ïáõ Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ Ùáï ßñç³Ý³éáõ 
ýáÝ¹Ç ·áõÙ³ñÝ»ñÇ ÙÝ³óáñ¹Á ³Ùëí³ í»ñçÇ ¹ñáõÃÛ³Ùµ 
ãå»ïù ¿ ·»ñ³½³ÝóÇ 8,5 ÙÇÉÇáÝ ÐÐ ¹ñ³ÙÁ: Üßí³Í 
ë³ÑÙ³Ý³÷³ÏáõÙáí Ï³ñ·³íáñíáõÙ ¿ ³½³ï ßñç³Ý³-
éáõ ÙÇçáóÝ»ñÇ Ñ³ë³Ý»ÉÇáõÃÛáõÝÁ µáÉáñ í³ñÏ³ïáõ Ï³½-
Ù³Ï»ñåáõÃÛáõÝÝ»ñÇÝ: 

01.11.2011Ã. ¹ñáõÃÛ³Ùµ Íñ³·ñÇ ÏáÕÙÇó Ñ³ëï³ïí»É »Ý 
1.082 ÙÇ³íáñ í³ñÏ»ñ` 4 780,1 ÙÇÉÇáÝ ¹ñ³Ù (Ùáï 12,5 
ÙÇÉÇáÝ ²ØÜ ¹áÉ³ñ) ÁÝ¹Ñ³Ýáõñ ·áõÙ³ñáí:

¶áñÍáõÝ»áõÃÛ³Ý ëÏ½µÇó, ãÝ³Û³Í é»ëáõñëÝ»ñÇ Ñ³Ù»Ù³-
ï³µ³ñ ë³ÑÙ³Ý³÷³Ï ÉÇÝ»ÉáõÝ, æ¹Þ í³ñÏ»ñÁ µ³í³Ï³Ý 
áõñáõÛÝ ï»Õ ·ñ³í»óÇÝ ýÇÝ³Ýë³Ï³Ý ßáõÏ³ÛáõÙ, ̈  ëï³ó³Ý 
¹ñ³Ï³Ý ³ñÓ³·³Ýù` Ñ³Ý¹»ë µ»ñ»Éáí Ùñó³Ïó³ÛÇÝ ÙÇ 
ß³ñù ³é³í»ÉáõÃÛáõÝÝ»ñ ïíÛ³É å³ÑÇÝ ·áñÍáÕ í³ñÏ»ñÇ 
ÝÏ³ïÙ³Ùµ: 

öáñÓ»Ýù Ãí³ñÏ»É ³Û¹ ³é³í»ÉáõÃÛáõÝÝ»ñÁ` ¹ñ³Ýù Ñ³-
Ù»Ù³ï»Éáí ³ÛÉ Íñ³·ñ»ñÇ ßñç³Ý³ÏÝ»ñáõÙ ïñ³Ù³¹ñíáÕ 
·ÛáõÕ³ïÝï»ë³Ï³Ý í³ñÏ»ñÇ Ñ»ï:

•	 æ¹Þ í³ñÏ»ñÁ ïñ³Ù³¹ñíáõÙ »Ý µ³ó³é³å»ë ³½·³ÛÇÝ 
³ñÅáõÛÃáí (ÐÐ ¹ñ³Ù), áñÁ µ³ó³éáõÙ ¿ ³ñï³ñÅáõÛ-
Ã³ÛÇÝ ÇÝï»ñí»ÝóÇ³Ý»ñÇ ³ñ¹ÛáõÝùáõÙ ³é³ç³óáÕ 
éÇëÏ»ñÁ: ö³ëïáñ»Ý, í³ñÏ³éáõÝ, áõÝ»Ý³Éáí Ý»ñùÇÝ 

¹ñ³Ù³ÛÇÝ ßñç³Ý³éáõÃÛáõÝ, ëïÇåí³Í ãÇ ÉÇÝáõÙ 
³éÏ³ ·áõÙ³ñÝ»ñÝ ³ÝÁÝ¹Ñ³ï ÏáÝí»ñï³óÝ»É ¨ ¹ñ³ 
Ñ»ï¨³Ýùáí Ï³ï³ñ»É Éñ³óáõóÇã Í³Ëë»ñ, ÇÝãå»ë 
Ý³¨ ½»ñÍ ¿ ÙÝáõÙ ³ñï³ñÅáõÛÃÇ ·ÝÇ ï³ï³ÝáõÙÝ»ñÇó 
³é³ç³óáÕ éÇëÏ»ñÇó: ÜÙ³Ý ¹»åù ÐÐ ýÇÝ³Ýë³Ï³Ý 
ßáõÏ³ÛáõÙ ³ñÓ³Ý³·ñí»ó 2009Ã. Ù³ñïÇÝ, »ñµ ²ØÜ 
¹áÉ³ñÇ ³ñÅ»ùÁ ÏïñáõÏ ³×»ó` í³ñÏ³éáõÝ»ñÇ ÙÇ 
ëïí³ñ ½³Ý·í³ÍÇ Ùáï ³é³ç µ»ñ»Éáí ýÇÝ³Ýë³Ï³Ý 
³ÏÝÑ³Ûï ¹Åí³ñáõÃÛáõÝÝ»ñ: 

•	 æ¹Þ í³ñÏ»ñÁ ïñ³Ù³¹ñíáõÙ »Ý 24-84 ³ÙÇë 
Å³ÙÏ»ïáí: ¸³ ÑÝ³ñ³íáñáõÃÛáõÝ ¿ ÁÝÓ»éáõÙ Çñ³-
Ï³Ý³óÝ»É Ï³åÇï³É µÝáõÛÃÇ ¨ »ñÏ³ñ³Å³ÙÏ»ï 
Ñ³ïáõÛó å³Ñ³ÝçáÕ ³ßË³ï³ÝùÝ»ñ, ÇÝãåÇëÇù »Ý, 
ûñÇÝ³Ï` åïÕ³ïáõ ¨ Ë³ÕáÕÇ ³Û·ÇÝ»ñÇ, ç»ñÙáó³ÛÇÝ 
¨ ë³éÝ³ñ³Ý³ÛÇÝ ïÝï»ëáõÃÛáõÝÝ»ñÇ ÑÇÙÝáõÙÁ, 
·ÛáõÕ³ïÝï»ë³Ï³Ý ÙÃ»ñùÝ»ñÇ í»ñ³Ùß³ÏáõÙÁ: ÜÙ³Ý 
Ùáï»óáõÙÁ µÝáñáß ¿ Ý³¨ ³ÛÉ Íñ³·ñ»ñáí ïñ³Ù³¹ñíáÕ 

* ²ÕµÛáõñÁ` ÐÐ Î´ ìÇ×³Ï³·ñ³Ï³Ý ï»Õ»Ï³·Çñ, 2010Ã., ¿ç 83:
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í³ñÏ»ñÇÝ (¶¼ØÐ, Ð³Ù³ßË³ñÑ³ÛÇÝ µ³ÝÏ), ë³Ï³ÛÝ 
í³ñÏ³ïáõ Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ ë»÷³Ï³Ý ÙÇçáó-
Ý»ñÇó ïñíáÕ í³ñÏ»ñÝ ³é³í»É³å»ë ÙÇïí³Í »Ý 
Ï³ñ×³Å³ÙÏ»ï ýÇÝ³Ýë³íáñÙ³ÝÁ` Ñ³ïÏ³å»ë ³ÛÝ 
Å³Ù³Ý³Ï, »ñµ æ¹Þ Íñ³·ÇñÁ Ýáñ ¿ñ ëÏë»É Çñ ·áñ-
ÍáõÝ»áõÃÛáõÝÁ: 

•	 Üå³ï³Ï áõÝ»Ý³Éáí, áñ í³ñÏ³ÛÇÝ é»ëáõñëÝ»ñÝ 
áõÕÕáñ¹í»Ý Ï³åÇï³É Í³Ëë»ñÇ Çñ³Ï³Ý³óÙ³ÝÁ, 
ÇÝãå»ë Ý³¨ ³é³ç³íáñ ï»ËÝáÉá·Ç³Ý»ñÇ, Ù³ë-
Ý³íáñ³å»ë` áéá·Ù³Ý ¨ Ùß³ÏÙ³Ý ³ñ¹Ç³Ï³Ý 
ï»ËÝáÉá·Ç³Ý»ñÇ Ý»ñÙáõÍÙ³ÝÁ, Íñ³·ÇñÁ ë³ÑÙ³-
Ý³÷³ÏáõÙ ¿ í³ñÏÇ ·áõÙ³ñáí ßñç³Ý³éáõ ÙÇçáóÝ»ñÇ 
¨ áã Ñ³ïáõÏ Ù³ëÝ³·Çï³Ï³Ý ³ßË³ï³ÝùÝ»ñÇ 
Ï³ï³ñÙ³Ý íñ³ Í³ËëíáÕ ·áõÙ³ñÇ ã³÷Á í³ñÏÇ 
·áõÙ³ñÇ 20 ïáÏáëÇ ë³ÑÙ³ÝÝ»ñáõÙ: ÜÙ³Ý Ùáï»-
óáõÙÁ µÝáñáß ¿ Ý³¨ ³ÛÉ Íñ³·ñ³ÛÇÝ í³ñÏ»ñÇÝ, 
ë³Ï³ÛÝ Ñ³½í³¹»å ¿ ÏÇñ³éíáõÙ í³ñÏ³ïáõ Ï³½-
Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ ë»÷³Ï³Ý ÙÇçáóÝ»ñÇó ïñ³-
Ù³¹ñíáÕ í³ñÏ»ñÇ Å³Ù³Ý³Ï: 

•	 æ¹Þ í³ñÏ»ñÇ Ï³ñ¨áñ³·áõÛÝ ³é³í»ÉáõÃÛáõÝÝ»ñÇó 
Ù»ÏÁ  Ý³¨ ³ÛÝ ¿, áñ ïñ³Ù³¹ñíáÕ í³ñÏ»ñÁ áõÝ»Ý 
µ³í³Ï³ÝÇÝ ó³Íñ ïáÏáë³¹ñáõÛù: Ìñ³·ñÇ ëÏ½µÇó ³é 
Ý»ñÏ³ å³ÑÁ ïñ³Ù³¹ñí³Í í³ñÏ»ñÇ ÙÇçÇÝ Ïßéí³Í 
ïáÏáë³¹ñáõÛùÁ Ï³½ÙáõÙ ¿ 11,2 ïáÏáë, ³ÛÝ ¹»åùáõÙ, 
áñ ÙÇ ß³ñù µ³ÝÏ»ñ ÝáõÛÝ ïáÏáëáí ÁÝ¹áõÝáõÙ »Ý 
Å³ÙÏ»ï³ÛÇÝ ³í³Ý¹Ý»ñ: ê³ ãÇ Ï³ñáÕ ¹Çïí»É áñå»ë 
ýÇÝ³Ýë³Ï³Ý ßáõÏ³ÛÇ ³ñÑ»ëï³Ï³Ý Ë»Õ³ÃÛáõñáõÙ, 
ù³ÝÇ áñ, »ÉÝ»Éáí ïÝï»ë³Ï³Ý Çñ³íÇ×³ÏÇó` ÐÐ 
Î³é³í³ñáõÃÛáõÝÁ ÝáõÛÝå»ë ÏÇñ³éáõÙ ¿ ¹ñ³Ù³ÛÇÝ 
í³ñÏ»ñÇ ëáõµëÇ¹³íáñÙ³Ý Íñ³·Çñ: ö³ëïáñ»Ý, Ï³-
ñ»ÉÇ ¿ ³ë»É, áñ æ¹Þ í³ñÏ»ñÇ ïáÏáë³¹ñáõÛùÇ ³Ûë 

Ù³Ï³ñ¹³ÏÁ Ñ³ÙÁÝÏÝáõÙ ¿ ïíÛ³É áÉáñïáõÙ å»ïáõÃÛ³Ý 
í³ñ³Í ù³Õ³ù³Ï³ÝáõÃÛ³ÝÁ: 

•	 ´³óÇ ³Û¹, Ñ³ñÏ ¿ Ýß»É, áñ Íñ³·ñáí ë³ÑÙ³Ý³÷³Ï-
í³Í ¿ ïáÏáë³¹ñáõÛùÇ ³é³í»É³·áõÛÝ ß»ÙÁ` 12 ïáÏáë, 
ÙÇÝã¹»é ¶¼ØÐ ¨ Ð³Ù³ßË³ñÑ³ÛÇÝ µ³ÝÏÇ ÏáÕÙÇó 
ïñíáÕ í³ñÏ»ñÇ å³ñ³·³ÛáõÙ ÝÙ³Ý ¹ñáõÛÃÁ, áñå»ë 
Íñ³·ñÇ å³ñï³¹Çñ å³ÛÙ³Ý, ³Ùñ³·ñí³Í ã¿: 

•	 æ¹Þ í³ñÏ»ñÇ ³é³í»É³·áõÛÝ ã³÷Á Ï³½ÙáõÙ ¿ 
10,5 ÙÇÉÇáÝ ÐÐ ¹ñ³Ù: ²Ûëûñí³ å³ÛÙ³ÝÝ»ñáõÙ ³Û¹ 
í³ñÏ»ñÝ ³é³í»É ·ñ³íÇã »Ý Ù³Ýñ ý»ñÙ»ñ³ÛÇÝ 
ïÝï»ëáõÃÛáõÝÝ»ñÇ Ñ³Ù³ñ: ²Ûë í³ñÏ»ñÝ, Ç ÉñáõÙÝ 
¶¼ØÐ ¨ Ð³Ù³ßË³ñÑ³ÛÇÝ µ³ÝÏÇ ÏáÕÙÇó ïñ³Ù³¹ñíáÕ 
í³ñÏ»ñÇ, áñáÝó ³é³í»É³·áõÛÝ ã³÷Á Ï³½ÙáõÙ 
¿ 150.000 ²ØÜ ¹áÉ³ñ, ÷³ëïáñ»Ý, ÁÝ¹·ñÏáõÙ »Ý 
ï³ñµ»ñ ýÇÝ³Ýë³Ï³Ý Ï³ñÇùÝ»ñ áõÝ»óáÕ í³ñ-
Ï³éáõÝ»ñÇ µ³í³Ï³ÝÇÝ É³ÛÝ ßñç³Ý³Ï` Ï³åí³Í 
Ýñ³Ýó ·áñÍáõÝ»áõÃÛ³Ý Ï³åÇï³É³ï³ñáõÃÛ³Ý 
Ñ»ï: ²Û¹ ÇëÏ å³ï×³éáí Ù»ñ í³ñÏ³éáõÝ»ñÇ ×ÝßáÕ 
Ù»Í³Ù³ëÝáõÃÛáõÝÁ Ñ³Ù»Ù³ï³µ³ñ ÷áùñ í³ñ-
ÏáõÝ³ÏáõÃÛáõÝ áõÝ»óáÕ ³ÝÑ³ï ý»ñÙ»ñÝ»ñ »Ý, 
áñáÝó í³ñÏ³íáñÙ³Ý ËÝ¹ÇñÁ ÙÇßï ¿É »Õ»É ¿ ³í»ÉÇ 
ËÝ¹ñ³Ñ³ñáõÛó:

•	 æ¹Þ í³ñÏ»ñÇ ïñ³Ù³¹ñÙ³Ý áÉáñïÁ ß³ï áñáß³ÏÇ ¿. 
ýÇÝ³Ýë³íáñíáõÙ ¿ ³Û·»·áñÍáõÃÛáõÝÁ, í»ñ³Ùß³ÏáõÙÁ, 
µ»ñùÇ å³Ñå³ÝáõÙÁ, µ³ñÓñ³ñÅ»ù ÑáÕ³·áñÍ³Ï³Ý 
ÙÃ»ñùÝ»ñÇ ³ñï³¹ñáõÃÛáõÝÁ, ·ÛáõÕ³ïÝï»ë³Ï³Ý 
ï»ËÝÇÏ³ÛÇ ¨ ·áñÍÇùÝ»ñÇ ·ÝáõÙÁ, Ùß³ÏÙ³Ý ¨ áéá·-
Ù³Ý ³é³ç³íáñ ï»ËÝáÉá·Ç³Ý»ñÇ Ý»ñ¹ñáõÙÁ ¨ ÝÙ³Ý 
³ÛÉ ·áñÍ³éáõÛÃÝ»ñ: üÇÝ³Ýë³Ï³Ý ÙÇçáóÝ»ñÇ ÝÙ³Ý 
Ï»ÝïñáÝ³óáõÙÁ ÃáõÛÉ ¿ ï³ÉÇë Ñ³Ù»Ù³ï³µ³ñ ÷áùñ 
é»ëáõñëÝ»ñáí ³é³í»É Ù»Í ³ñ¹ÛáõÝ³í»ïáõÃÛ³Ùµ 
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³½¹»É Íñ³·ñÇ Ýå³ï³Ï³ÛÇÝ Ñ³ïí³ÍÇ íñ³` ³ÛÝ 
½³ñ·³óÝ»Éáí ³é³í»É ³ñ³·: 

•	 æ¹Þ í³ñÏ»ñÇ ïñ³Ù³¹ñÙ³Ý å³ñï³¹Çñ Ý³Ë³å³Û-
Ù³Ý ¿ Ñ³Ý¹Çë³ÝáõÙ ³ÛÝ ÷³ëïÁ, áñ í³ñÏ³éáõÝ»ñÁ 
å»ïù ¿ ³ÝóÝ»Ý  Íñ³·ñÇ ßñç³Ý³ÏÝ»ñáõÙ Ï³½Ù³-
Ï»ñåí³Í áõëáõóÙ³Ý ¹³ëÁÝÃ³óÝ»ñ µ³ñÓñ³ñÅ»ù 
·ÛáõÕ³ïÝï»ëáõÃÛ³Ý ¨ çñÇ Ý»ñïÝï»ë³ÛÇÝ Ï³é³-
í³ñÙ³Ý Ã»Ù³Ý»ñáí: ê³ ÙÇ ÏáÕÙÇó ý»ñÙ»ñÝ»ñÇÝ 
ÑÝ³ñ³íáñáõÃÛáõÝ ¿ ÁÝÓ»éáõÙ ëï³Ý³Éáõ ÏÇñ³é³Ï³Ý 
·Çï»ÉÇùÝ»ñ` ³é³í»É ³ñ¹ÛáõÝ³í»ï ³ñï³¹ñáõÃÛáõÝ 
Çñ³Ï³Ý³óÝ»Éáõ, Ýáñ ï»ËÝáÉá·Ç³Ý»ñ Ý»ñ¹Ý»Éáõ ¨ 
ÏÇñ³é»Éáõ Ýå³ï³Ïáí, ÇëÏ ÙÛáõë ÏáÕÙÇó Ù»Í³óÝáõÙ ¿ 
í³ñÏ»ñÇ Ñ³ëó»³Ï³ÝáõÃÛáõÝÁ: ²é ³Ûëûñ áõëáõó³Ýí»É 
»Ý ßáõñç 46 Ñ³½³ñ ý»ñÙ»ñÝ»ñ: ö³ëïáñ»Ý, í³ñÏ³ÛÇÝ 
µ³Õ³¹ñÇãÁ ýÇÝ³Ýë³Ï³Ý ÑÇÙù ¿ ëï»ÕÍáõÙ Ýáñ ï»-
ËÝáÉá·Ç³Ý»ñÇ ¨ µ³ñÓñ³ñÅ»ù ·ÛáõÕ³ïÝï»ë³Ï³Ý 
³ñï³¹ñ³ÝùÇ ³ñï³¹ñáõÃÛ³Ý, ¹ñ³Ýó Ñ»ï³·³ 
½³ñ·³óÙ³Ý Ñ³Ù³ñ:

•	 ´»ñí³Í ³é³í»ÉáõÃÛáõÝÝ»ñÁ ÙÇ³Ýß³Ý³Ï ¹ñ³-
Ï³Ý ³½¹»óáõÃÛáõÝ »Ý áõÝ»ó»É í³ñÏ»ñÇ Ñáõë³-
ÉÇáõÃÛ³Ý µ³ñÓñ Ù³Ï³ñ¹³ÏÇ Ó»éù µ»ñÙ³Ý ËÝ¹ñáõÙ` 
³å³Ñáí»Éáí í»ñ³¹³ñÓ»ÉÇáõÃÛ³Ý ¨ Ýå³ï³Ï³Û-

ÝáõÃÛ³Ý ³ÝÝ³Ë³¹»å µ³ñÓñ óáõó³ÝÇß: 01.11.2011Ã. 
¹ñáõÃÛ³Ùµ Å³ÙÏ»ï³Ýó Ù³Ûñ ·áõÙ³ñÁ Ï³½ÙáõÙ 
¿ ÁÝ¹³Ù»ÝÁ 11,88 ÙÇÉÇáÝ ¹ñ³Ù, Ï³Ù í³ñÏ³ÛÇÝ 
åáñïý»ÉÇ 0,37 ïáÏáëÁ: 

•	 Ü»ñÏ³ å³ÑÇ ¹ñáõÃÛ³Ùµ µ³Õ³¹ñÇãÁ Ñ³Ù³·áñÍ³ÏóáõÙ 
¿ 8 í³ñÏ³ïáõ Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ` 3 µ³ÝÏ»ñÇ ¨ 
5 áõÝÇí»ñë³É í³ñÏ³ÛÇÝ Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñ Ñ»ï: 
Ð³ñÏ ¿ Ýß»É, áñ Ï³åí³Í µ³Õ³¹ñÇãÇ í»ñáÑÇßÛ³É 
³é³ÓÝ³Ñ³ïÏáõÃÛáõÝÝ»ñÇ Ñ»ï, àôìÎ-Ý»ñÁ Ñ³Ý¹»ë 
»Ý µ»ñáõÙ ³é³í»É Ù»Í ³ÏïÇíáõÃÛáõÝ, ù³Ý µ³ÝÏ»ñÁ. 
Ýñ³Ýó ÏáÕÙÇó ¿ ï»Õ³µ³ßËí»É ÁÝ¹Ñ³Ýáõñ í³ñÏ³ÛÇÝ 
åáñïý»ÉÇ 79 ïáÏáëÁ: ²Ûë ï»ë³ÝÏÛáõÝÇó µ³Õ³¹-
ñÇãÁ Ýå³ëïáõÙ ¿ àôìÎ-Ý»ñÇ ³ñ³· Ï³Û³óÙ³ÝÁ ¨ 
Ñ»ï³·³ Ñ½áñ³óÙ³ÝÁ` ¹ñ³Ýáí ÇëÏ ëï»ÕÍ»Éáí ·Ûáõ-
Õ³ïÝï»ëáõÃÛ³Ý í³ñÏ³íáñÙ³Ý µÝ³·³í³éáõÙ ³½³ï 
Ùñó³Ïó³ÛÇÝ ¹³ßï:

•	 æ¹Þ í³ñÏ»ñÁ, áõÝ»Ý³Éáí ó³Íñ éÇëÏ³ÛÝáõÃÛáõÝª Ù»Í 
å³Ñ³Ýç³ñÏ »Ý í³Û»ÉáõÙ í³ñÏ³éáõÝ»ñÇ ßñç³ÝáõÙ: 
¸ñ³ Ù³ëÇÝ ¿ íÏ³ÛáõÙ ³ÛÝ ÷³ëïÁ, áñ 01.11.2011Ã. 
¹ñáõÃÛ³Ùµ í³ñÏ³ïáõ Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ Ùáï 
·ïÝíáÕ ßñç³Ý³éáõ ýáÝ¹Ç ÙÝ³óáñ¹Á Ï³½ÙáõÙ ¿ 
ÁÝ¹³Ù»ÝÁ 33,1 ÙÇÉÇáÝ ¹ñ³Ù, ÙÇÝã¹»é ³ÛÉ Íñ³·ñ³ÛÇÝ 
í³ñÏ»ñÇ Ù³ëáí` ¶¼ØÐ ¨ Ð³Ù³ßË³ñÑ³ÛÇÝ µ³ÝÏ, 
ßñç³Ý³éáõ ýáÝ¹Ç ÙÝ³óáñ¹Á ³ÝÑ³Ù»Ù³ï ³í»ÉÇ Ù»Í ¿:
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Skills, Qualities and Experiences Necessary for 
Future Managers in the Armenian Agribusiness 
Field
By Vardan Urutyan, Director, International Center for Agribusiness 
Research and Education (ICARE)

  Ever since Armenia gained independence in 1991, the 
changes in the country’s economic and social infrastructures 
created an immediate need to review higher education curri-
cula by including new specialties peculiar to market economy 
needs and excluding the old ones not demanded in the mar-
ket. The initial stage of reforms of the country’s agricultural 
higher education system was based on the best thinking of 
professors and managers while taking into account the ad-
vice of international specialists in terms of curricula devel-
opment. The American and European curricula that were 
examined served as new curricula models for the heads of 
agribusiness enterprises. 

The Armenian State Agrarian University (ASAU) developed 
new curricula based on the three-stage educational system 
of training agricultural specialists, namely baccalaureate, 
magistracy, and post graduate studies. In order to become 
adapted to the new environment new specialties were intro-
duced. The issue of introducing new specialties to address 
the needs of the country’s agro-products’ system is now un-
der discussion. Nevertheless, in general, the changes to the 
agricultural higher education system were carried out at a 
very slow pace. The process of developing and amending the 
curriculum is rather isolated and is implemented mainly by 
academic circles, while curriculum development is highly pre-
conditioned by the experiences and interests of professors 

and lecturers. The programs are 
mainly the collections of courses 
and the current methods of teach-
ing, and educational materials do 
not promote creative thinking and 
communication skills.   

It is widely believed that the higher 
education institution shall prepare 
students based on the job market 
requirements and also provide 
general education. One of the most 
important aspects of agribusiness 
education lies in the fact that the 
entrepreneurs active in this field 
expect that the graduates would 
possess a number of skills, which 
can be used for improving the 
management capacities in their 
enterprises. Based on this obliga-
tion, the curriculum should not be 
developed and implemented in an 
isolated manner. If we want the 
graduates of higher educational 
institutions to be able to manage 
agribusiness enterprises in today’s 
constantly changing environment, 
then the enterprises themselves 
should actively participate and 

have their say in developing curricula and implementing re-
forms in this area. Since the agribusiness sector employers 
are well aware of specific job issues, behavior, skills and 
capacities, those responsible for education and university 
managerial staff should use the employers to reveal the men-
tioned qualities, reflect them in agribusiness specialties cur-
ricula and determine the compatibility between the student 
and specific job.   

 A survey conducted jointly with the Texas A&M Professor 
Kerry Litzenberg in 2010 was devoted to the main revisions 
and changes in the curricula of agribusiness economics spe-
cialties of the ASAU, necessary at the current stage. Based 
on the reality that agribusiness education should be up to date 
and should satisfy the employers’ needs, we implemented a 
quantitative survey to reveal the preferences in this field and 
expectations from the employees with a potential to become 
future managers. The survey data was collected through in-
terviews, conducted among wineries, brandy factories, meat 
products, dairy products, fruits and vegetables reprocessing 
plants, companies involved with horticulture, pisciculture, 
companies trading in the field of agricultural installations and 
equipment, as well as among heads of agricultural banks and 
credit organizations, businessmen, and senior and mid-level 
managers. The target group also included international and 
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regional agribusiness companies operating in Armenia. 

Overall, around 100 managers from 80 different compa-
nies were interviewed. As an interview tool, we used the 
AGRIMASS (Agribusiness Management Aptitude and Skills 
Survey) methodology, as conducted by Litzenberg and 
Schneider, which was adjusted to Ar-
menia’s conditions and modern man-
agement principles. During almost two 
decades of its existence, the AGRI-
MASS has internationally manifested 
itself as the best methodology to detect 
the progress in the agribusiness educa-
tion sphere.   

In general, the survey tool was based 
on 78 parameters, which were classi-
fied according to the following seven 
categories: (1) Business and econom-
ics, (2) Computer, quantitative and 
management information, (3) Techni-
cal skills, (4) Communication skills, (5) 
Interpersonal qualities, (6) Employment 
and professional experiences, and (7) 
General higher education experiences.  
Most of the skills identified in the AGRI-
MASS are important in terms of higher 
education system curricula develop-
ment and certainly contribute to promot-
ing agribusiness managerial skills. 

Our survey allowed a ranking of these 
skills so that they are taken into account based on their im-
portance when developing curricula and to be included in new 
or existing courses. The agribusiness sector representatives 
ranked the seven categories in the following way, where the 
average rating is given according to the five point scale (with 
1 being the lowest and 5 being the highest requirement);* 

(1) Interpersonal qualities (4.19) 

(2) Communication skills (4.12)

(3) General higher education experiences (3.38) 

(4) Business and economics experiences (3.31)

(5) Employment and professional experiences (2.57) 

(6) Computer, quantitative and management information 
and experiences (2.54) 

(7) Technical skills (2.29).

In fact, in the agribusiness sphere, respondents attach 
much higher importance to the skills under “Interpersonal 
qualities” and “Communication skills” categories as com-
pared to other skills and experience covered by the survey. 
It is noteworthy, that under all categories of all seven types, 
the “Loyalty towards the organization” received the highest 
ranking, which was also the highest throughout all categories. 

In terms of the company types, certain differences were re-
corded in the category ratings.  Thus, it is not only important 
to compile the general curriculum, taking into account the 

skills which received the highest ratings in each category, but 
also to pay attention to the particular agribusiness projects of 
specific company types. 

The survey results can be used while developing curricula for 
agribusiness specialties in Armenia.  Certain skills important 

for agribusiness professionals can be taught in the auditori-
ums. Nevertheless, there are skills and qualities which are 
hard to present in the form of a course. We suggest those 
responsible for educational programs to compile the list of 
the qualities identified by the agribusiness professionals and 

then to clarify how the students can develop them. For ex-
ample, the number one ranking quality is loyalty to the or-
ganization. Even though it is hard to teach it as a course, 
the students should be informed and taught through training 

If we want the graduates of higher 
educational institutions to be able to 
manage agribusiness enterprises in 
today’s constantly changing environ-

ment, then the enterprises themselves 
should actively participate and have 
their say in developing curricula and 
implementing reforms in this area.

* The comprehensive tables of 78 parameter rankings can be received from the author by sending request to the following e-mail address:  vardan@icare.am   
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about the importance of this skill. It is essential to create the 
learning environment where the students will be able to ac-
quire these skills or at least obtain knowledge about such 
operation. Loyalty to organization is a topic which can be 

stressed by presenting real cases and examples of business 
principles. Communication skills, which are also rated high, 
can be covered in the auditorium as well and do not have to 
be necessarily accompanied by theory and principles but can 
be presented by using practical and applicable examples. 

Certain qualities, which were rated in the highest ranking 
category (Interpersonal qualities), for example “High moral 
ethical qualities,” “Positive attitude towards work/individuality/
ability to work much,” etc., can be included in the courses like 
business ethics and leadership or management. The lectur-
ers shall apply the teaching methods, which promote group 
work, delegation of responsibility, encouraging students 
and involving them in practical decision-making process. 
The skills under the “Communication skills” category can be 
taught within the framework of the new classes like “Con-
ducting negotiations” or “Business ethics,” etc. At the same 

time, the unexpectedly low ranking of the technical skills cat-
egory (7th out of 7) may mean that agribusiness companies 
are positive about passing to newly graduated specialists the 
technical or technological skills necessary to build careers in 
their companies. Armenian industry is still ahead of univer-
sities in the areas of technological development, innovation 
and industrial systems. 

The results of the survey conducted among Armenian agri-
business managers can serve as a guideline for the individu-
als responsible for the education sphere to develop curricula 
based on the opinions of employers’ representatives, since 
the results show clear orientation of relative importance of 
skills and experiences necessary for future food industry and 
agribusiness managers.  

The ASAU agribusiness department can serve as the best 
example of the close business relationship with industry sec-
tor. The latter is guided by Western education criteria and 
provides for a two-stage agribusiness education. The cen-
ter’s curriculum pays attention to the needs and requirements 
of the agribusiness sector. The field study program, learn-
ing and practical trips to agribusiness companies, regular 
seminars organized by lecturers from agribusiness and other 
adjacent sectors, job fairs and other business contacts with 
the sector’s employers also play a role in terms of updating 
the bachelor’s and master’s level curricula of the center and 
preparing specialists with up-to-date agribusiness and mar-
keting knowledge, experience and leadership skills. It is not 
a mere coincidence that the graduates of the center stand 
out by their competitiveness in professional and adjacent job 
markets. 
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Ð³Û³ëï³ÝÇ ³·ñáµÇ½Ý»ëÇ áÉáñïÇ 
³å³·³ Õ»Ï³í³ñÝ»ñÇ Ñ³Ù³ñ ³ÝÑñ³Å»ßï 
ÑÙïáõÃÛáõÝÝ»ñÁ, áñ³ÏÝ»ñÁ »õ ÷áñÓ³éáõÃÛáõÝÁ

ì³ñ¹³Ý àõéáõïÛ³Ý, ²·ñáµÇ½Ý»ëÇ Ñ»ï³½áïáõÃÛáõÝÝ»ñÇ ¨ ÏñÃáõÃÛ³Ý 
ÙÇç³½·³ÛÇÝ Ï»ÝïñáÝ (ICARE), ïÝûñ»Ý

  1991Ã. ³ÝÏ³Ë³óáõÙÇó Ç í»ñ Ð³Û³ëï³ÝÇ ïÁÝ-
ï»ë³Ï³Ý ¨ ëáóÇ³É³Ï³Ý »ÝÃ³Ï³éáõóí³ÍùÝ»ñÇ ÷á÷á-
ËáõÃÛáõÝÁ Ññ³ï³å ³ÝÑñ³Å»ßïáõÃÛáõÝ ³é³ç³óñ»ó 
í»ñ³Ý³Û»Éáõ µ³ñÓñ³·áõÛÝ ÏñÃáõÃÛ³Ý áõëáõÙÝ³Ï³Ý 
åÉ³ÝÝ»ñÁ` Ý»ñ³é»Éáí ßáõÏ³Û³Ï³Ý ïÝï»ëáõÃÛ³Ý Ï³-
ñÇùÝ»ñÇÝ Ñ³ñÇñ Ýáñ Ù³ëÝ³·ÇïáõÃÛáõÝÝ»ñ ¨ µ³ó³-
é»Éáí ÑÝ³ó³Í, ßáõÏ³ÛáõÙ å³Ñ³Ýç³ñÏ ãáõÝ»óáÕ 
Ù³ëÝ³·ÇïáõÃÛáõÝÝ»ñÁ: ºñÏñÇ ·ÛáõÕ³ïÝï»ë³Ï³Ý 
µ³ñÓñ³·áõÛÝ ÏñÃáõÃÛ³Ý Ñ³Ù³Ï³ñ·Ç µ³ñ»÷áËáõÙÝ»ñÇ 
ëÏ½µÝ³Ï³Ý ÷áõÉÁ ÑÇÙÝí³Í ¿ñ ¹³ë³Ëáë³Ï³Ý Ï³½ÙÇ 
¨  µáõÑÇ Õ»Ï³í³ñáõÃÛ³Ý É³í³·áõÛÝ å³ïÏ»ñ³óáõÙÝ»ñÇ 
íñ³, ÁÝ¹ëÙÇÝ áõëáõÙÝ³Ï³Ý åÉ³ÝÝ»ñÇ Ùß³ÏÙ³Ý Ñ³ñóáõÙ 
Ñ³ßíÇ ¿ÇÝ ³éÝíáõÙ ÙÇç³½·³ÛÇÝ Ù³ëÝ³·»ïÝ»ñÇ Ëáñ-
Ñáõñ¹Ý»ñÁ: 

øÝÝáõÃÛ³Ý ³éÝí»óÇÝ áõëáõÙÝ³Ï³Ý åÉ³ÝÝ»ñÇ ³Ù»ñÇÏ-
Û³Ý ¨ »íñáå³Ï³Ý ûñÇÝ³ÏÝ»ñ, áñáÝù ³·ñáµÇ½Ý»ëÇ 
Ó»éÝ³ñÏáõÃÛáõÝÝ»ñÇ Õ»Ï³í³ñÝ»ñÇ Ñ³Ù³ñ Ýáñ³Ñ³Ûï 
ÏñÃ³Ï³Ý Íñ³·ñ»ñÇ Ùá¹»ÉÝ»ñ Ñ³Ý¹Çë³ó³Ý: 

Ð³Û³ëï³ÝÇ å»ï³Ï³Ý ³·ñ³ñ³ÛÇÝ Ñ³Ù³Éë³ñ³-
ÝáõÙ (Ðä²Ð) Ùß³Ïí»É »Ý Ýáñ áõëáõÙÝ³Ï³Ý åÉ³ÝÝ»ñ 
·ÛáõÕ³ïÝï»ëáõÃÛ³Ý áÉáñïÇ Ù³ëÝ³·»ïÝ»ñÇ å³ï-
ñ³ëïÙ³Ý »é³ëïÇ×³Ý ÏñÃ³Ï³Ý Ñ³Ù³Ï³ñ·áí` µ³-
Ï³É³íñÇ³ï, Ù³·Çëïñ³ïáõñ³ ¨ ³ëåÇñ³Ýïáõñ³: 
Üáñ ÙÇç³í³ÛñÇÝ Ñ³ñÙ³ñí»Éáõ Ýå³ï³Ïáí Ý»ñ¹ñí»É 
»Ý Ýáñ Ù³ëÝ³·ÇïáõÃÛáõÝÝ»ñ: øÝÝ³ñÏíáõÙ ¿ »ñÏñÇ 
³·ñáå³ñ»Ý³ÛÇÝ Ñ³Ù³Ï³ñ·Ç ÁÝÃ³óÇÏ Ï³ñÇùÝ»ñÇÝ 
Ñ³ñÇñ ³ÛÉ Ù³ëÝ³·ÇïáõÃÛáõÝÝ»ñÇ Ý»ñ¹ñÙ³Ý Ñ³ñóÁ: 
ê³Ï³ÛÝ, ÁÝ¹Ñ³Ýáõñ ³éÙ³Ùµ, ·ÛáõÕ³ïÝï»ë³Ï³Ý 
µ³ñÓñ³·áõÛÝ ÏñÃáõÃÛ³Ý áÉáñïáõÙ ï»ÕÇ áõÝ»óáÕ 
÷á÷áËáõÃÛáõÝÝ»ñÁ ß³ï ¹³Ý¹³Õ »Ý ÁÝÃ³ÝáõÙ: àõëáõÙ-
Ý³Ï³Ý åÉ³ÝÇ Ï³½ÙÙ³Ý ¨ ÷á÷áËÙ³Ý ·áñÍÁÝÃ³óÝ 
Çñ³Ï³Ý³óíáõÙ ¿ Ù»Ïáõë³óí³Í Ï»ñåáí, ÑÇÙÝ³Ï³ÝáõÙ 
ÙÇ³ÛÝ ³Ï³¹»ÙÇ³Ï³Ý ßñç³Ý³ÏÝ»ñÇ ÏáÕÙÇó, Áëï 
áñáõÙ áõëåÉ³ÝÇ Ï³½ÙáõÙÁ Ù»Í³å»ë Ï³Ëí³Í ¿ ·áñÍáÕ 
åñáý»ëáñ³¹³ë³Ëáë³Ï³Ý Ï³½ÙÇ ÷áñÓÇó ¨ ß³Ñ»ñÇó: 
ÐÇÙÝ³Ï³ÝáõÙ Íñ³·ñ»ñÁ ³é³ñÏ³Û³Ï³Ý ¹³ëÁÝÃ³óÝ»ñÇ 
ÅáÕáí³ÍáõÝ»ñ »Ý, ÇëÏ ¹³ë³í³Ý¹Ù³Ý Ý»ñÏ³ Ù»Ãá¹Ý»ñÝ 
áõ »Õ³Í áõëáõÙÝ³Ï³Ý ÝÛáõÃ»ñÁ ã»Ý Ýå³ëïáõÙ ëï»Õ-
Í³·áñÍ³Ï³Ý Ùï³Í»É³Ï»ñåÇ ¨ Ñ³Õáñ¹³Ïó³Ï³Ý 
ÑÙïáõÃÛáõÝÝ»ñÇ ½³ñ·³óÙ³ÝÁ:

È³ÛÝáñ»Ý ÁÝ¹áõÝí³Í ¿, áñ µáõÑÁ áõë³ÝáÕÝ»ñÇÝ å»ïù 
¿ å³ïñ³ëïÇ` »ÉÝ»Éáí ³ßË³ï³ßáõÏ³ÛÇ å³Ñ³ÝçÝ»-
ñÇó, ÇÝãå»ë Ý³¨ ³å³ÑáíÇ ÁÝ¹Ñ³Ýáõñ ÏñÃáõÃÛáõÝ: 
²·ñáµÇ½Ý»ëÇ áÉáñïÇ ÏñÃáõÃÛ³Ý Ï³ñ¨áñ ÏáÕÙ»ñÇó Ù»ÏÝ ³ÛÝ 
¿, áñ ³Ûë ×ÛáõÕÇ ïÝï»ë³í³ñáÕÝ»ñÁ ßñç³Ý³í³ñïÝ»ñÇó 
³ÏÝÏ³ÉáõÙ »Ý Çñ»Ýó Ó»éÝ³ñÏáõÃÛáõÝÝ»ñÇ Ï³é³í³ñÙ³Ý 
Ï³ñáÕáõÃÛáõÝÝ»ñÇ µ³ñ»É³íÙ³ÝÁ Ýå³ëïáÕ ÙÇ ß³ñù 
ÑÙïáõÃÛáõÝÝ»ñ: ºÉÝ»Éáí ³Ûë å³ñï³íáñí³ÍáõÃÛáõÝÇó` 
áõëåÉ³ÝÁ ãå»ïù ¿ Ùß³ÏíÇ ¨ Çñ³Ï³Ý³óíÇ Ù»Ïáõë³óí³Í 
Ó¨áí: ºÃ» ó³ÝÏ³ÝáõÙ »Ýù, áñ µáõÑÇ ßñç³Ý³í³ñïÝ»ñÝ 

Ç ½áñáõ ÉÇÝ»Ý Ï³é³í³ñ»Éáõ ³·ñáµÇ½Ý»ëÇ Ó»éÝ³ñ-
ÏáõÃÛáõÝÝ»ñÝ ³Ûëûñí³ Ùßï³å»ë ÷á÷áËíáÕ ÙÇç³-
í³ÛñáõÙ, ³å³ ³Û¹ Ó»éÝ³ñÏáõÃÛáõÝÝ»ñÁ å»ïù ¿ 
Ù³ëÝ³Ïó»Ý ¨ ³ÏïÇí ¹»ñ³Ï³ï³ñáõÃÛáõÝ áõÝ»Ý³Ý 
áõëåÉ³ÝÝ»ñÇ Ùß³ÏÙ³Ý ¨ ³Û¹ áÉáñïáõÙ Çñ³Ï³Ý³óí»ÉÇù 
µ³ñ»÷áËáõÙÝ»ñÇ ·áñÍáõÙ: ø³ÝÇ áñ ³·ñáµÇ½Ý»ëÇ 
áÉáñïÇ ·áñÍ³ïáõÝ»ñÁ ù³ç³ï»ÕÛ³Ï »Ý ³ßË³ï³Ý-
ù³ÛÇÝ ÏáÝÏñ»ï ËÝ¹ÇñÝ»ñÇ, í³ñù³·ÍÇ, ÑÙïáõÃÛáõÝÝ»ñÇ 
¨ áõÝ³ÏáõÃÛáõÝÝ»ñÇ Ù³ëÇÝ, áõëïÇ ÏñÃáõÃÛ³Ý å³ï³ë-
Ë³Ý³ïáõÝ»ñÁ ¨ µáõÑÇ Õ»Ï³í³ñ Ï³½ÙÁ å»ïù ¿ Ñ³Ù³-
·áñÍ³Ïó»Ý ³Û¹ ·áñÍ³ïáõÝ»ñÇ Ñ»ï` Ãí³ñÏí³Í µáÉáñ 
Ñ³ïÏ³ÝÇßÝ»ñÁ í»ñ Ñ³Ý»Éáõ, ¹ñ³Ýù ³·ñáµÇ½Ý»ëÇ áÉáñ-
ïÇ Ù³ëÝ³·ÇïáõÃÛáõÝÝ»ñÇ áõëáõÙÝ³Ï³Ý åÉ³ÝÝ»ñáõÙ 
³ñï³óáÉ»Éáõ ¨ ¹ñ³Ýó û·ÝáõÃÛ³Ùµ ïíÛ³É ßñç³Ý³í³ñïÇ 

¨ ³éÏ³ ³ßË³ï³ï»ÕÇ Ñ³Ù³ï»Õ»ÉÇáõÃÛáõÝÁ å³ñ½»Éáõ 
Ñ³Ù³ñ: 

2010Ã. î»Ë³ëÇ A&M Ñ³Ù³Éë³ñ³ÝÇ åñáý»ëáñ 
ø»ññÇ ÈÇó»Ýµ»ñ·Ç Ñ»ï  Çñ³Ï³Ý³óñ³Í Ù»ñ Ñ³Ù³-
ï»Õ áõëáõÙÝ³ëÇñáõÃÛáõÝÁ ÝíÇñí³Í ¿ñ Ðä²Ð-áõÙ Çñ³-
Ï³Ý³óíáÕ ³·ñáµÇ½Ý»ëÇ ïÝï»ë³·Çï³Ï³Ý áÉáñïÇ 
Ù³ëÝ³·ÇïáõÃÛáõÝÝ»ñÇ áõëáõÙÝ³Ï³Ý åÉ³ÝÝ»ñÇ µ³ñ»-
÷áËáõÙÝ»ñÇ Ý»ñÏ³ ÷áõÉáõÙ ³ÝÑñ³Å»ßï ÑÇÙÝ³Ï³Ý 
í»ñ³Ý³ÛáõÙÝ»ñÇÝ áõ ÷á÷áËáõÃÛáõÝÝ»ñÇÝ: ºÉÝ»Éáí ³ÛÝ 
ÇñáÕáõÃÛáõÝÇó, áñ ³·ñáµÇ½Ý»ëÇ ÏñÃáõÃÛáõÝÁ å»ïù ¿ 
Å³Ù³Ý³ÏÇÝ Ñ³ÙÁÝÃ³ó ÉÇÝÇ ¨ µ³í³ñ³ñÇ ·áñÍ³ïáõÝ»ñÇ 
å³Ñ³ÝçÝ»ñÁ, Ù»Ýù ù³Ý³Ï³Ï³Ý í»ñÉáõÍáõÃÛ³Ý ÙÇçáóáí 
µ³ó³Ñ³Ûï»óÇÝù áÉáñïÇ Ý³ËÁÝïñáõÃÛáõÝÝ»ñÝ áõ ³ÏÝÏ³-
ÉÇùÝ»ñÁ ³å³·³ Õ»Ï³í³ñÝ»ñ ¹³éÝ³Éáõ Ý»ñáõÅ áõÝ»óáÕ 
Ýáñ ³ßË³ï³ÏÇóÝ»ñÇó: àõëáõÙÝ³ëÇñáõÃÛ³Ý Ñ³Ù³ñ 
ïíÛ³ÉÝ»ñÁ Ñ³í³ùí»É »Ý Ñ³ñó³½ñáõÛóÝ»ñÇ ÙÇçáóáí, áñáÝù 

ºÃ» ó³ÝÏ³ÝáõÙ »Ýù, áñ µáõÑÇ 
ßñç³Ý³í³ñïÝ»ñÝ Ç ½áñáõ ÉÇÝ»Ý 

Ï³é³í³ñ»Éáõ ³·ñáµÇ½Ý»ëÇ 
Ó»éÝ³ñÏáõÃÛáõÝÝ»ñÝ ³Ûëûñí³ 

Ùßï³å»ë ÷á÷áËíáÕ ÙÇç³í³ÛñáõÙ, 
³å³ ³Û¹ Ó»éÝ³ñÏáõÃÛáõÝÝ»ñÁ 
å»ïù ¿ Ù³ëÝ³Ïó»Ý ¨ ³ÏïÇí 
¹»ñ³Ï³ï³ñáõÃÛáõÝ áõÝ»Ý³Ý 
áõëåÉ³ÝÝ»ñÇ Ùß³ÏÙ³Ý ¨ ³Û¹ 

áÉáñïáõÙ Çñ³Ï³Ý³óí»ÉÇù 
µ³ñ»÷áËáõÙÝ»ñÇ ·áñÍáõÙ: 

ì»ñÉáõÍáõÃÛáõÝ | ²·ñáµÇ½Ý»ëÇ áÉáñïÇ ³å³·³ Õ»Ï³í³ñÝ»ñÁ
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³ÝóÏ³óí»É »Ý ·ÇÝáõ ¨ ÏáÝÛ³ÏÇ, Ùë³ÙÃ»ñùÇ, Ï³ÃÝ³ÙÃ»ñ-
ùÇ, åïáõÕ-µ³Ýç³ñ»Õ»ÝÇ í»ñ³Ùß³ÏÙ³Ý ·áñÍ³ñ³ÝÝ»ñÇ, 
ÇÝãå»ë Ý³¨ ³Û·»·áñÍáõÃÛ³Ùµ, ÓÏÝ³µáõÍáõÃÛ³Ùµ, ·ÛáõÕ³-
ïÁÝï»ë³Ï³Ý Ý»ñ¹ñ³ÝùÝ»ñÇ ¨ Ù»ù»Ý³Ý»ñÇ ³é¨ïñáí 
½µ³ÕíáÕ ÁÝÏ»ñáõÃÛáõÝÝ»ñÇ, ·ÛáõÕ³ïÝï»ë³Ï³Ý µ³ÝÏ»-
ñÇ ¨ í³ñÏ³ÛÇÝ Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇ Õ»Ï³í³ñ 

³ÝÓ³Ýó, ·áñÍ³ñ³Ý³ï»ñ»ñÇ, í»ñÇÝ áõ ÙÇçÇÝ ûÕ³ÏÝ»ñÇ 
Ï³é³í³ñÇãÝ»ñÇ Ñ»ï: Üå³ï³Ï³ÛÇÝ ËÙµÇ Ù»ç ¿ÇÝ Ý³¨ 
Ð³Û³ëï³ÝáõÙ ·áñÍáÕ ³·ñáµÇ½Ý»ëÇ ÙÇç³½·³ÛÇÝ ¨ 
ï³ñ³Í³ßñç³Ý³ÛÇÝ ÁÝÏ»ñáõÃÛáõÝÝ»ñÁ: 

ÀÝ¹Ñ³Ýáõñ ³éÙ³Ùµ Ñ³ñó³½ñáõÛó ¿ ³ÝóÏ³óí»É 80 
ï³ñ³µÝáõÛÃ ÁÝÏ»ñáõÃÛáõÝÝ»ñÇ 100 Õ»Ï³í³ñ ³ßË³-
ïáÕÝ»ñÇ Ñ»ï: àñå»ë Ñ³ñóÙ³Ý ·áñÍÇù û·ï³·áñÍí»É 
¿ ÈÇó»Ýµ»ñ·Ç ¨ ÞÝ³Û¹»ñÇ ÏáÕÙÇó ëï»ÕÍí³Í AGRI-
MASS (²·ñáµÇ½Ý»ëÇ Ï³é³í³ñÙ³Ý áõÝ³ÏáõÃÛáõÝÝ»ñÇ ¨ 
ÑÙïáõÃÛáõÝÝ»ñÇ áõëáõÙÝ³ëÇñáõÃÛáõÝ) Ù»Ãá¹³µ³ÝáõÃÛáõÝÁ, 
áñÁ Ñ³ñÙ³ñ»óí»É ¿ Ñ³Û³ëï³ÝÛ³Ý å³ÛÙ³ÝÝ»ñÇÝ ¨ 
Ï³é³í³ñÙ³Ý Å³Ù³Ý³Ï³ÏÇó ëÏ½µáõÝùÝ»ñÇÝ: AGRI-
MASS-Ý Çñ ·áÛáõÃÛ³Ý ³í»ÉÇ ù³Ý »ñÏáõ ï³ëÝ³ÙÛ³ÏÇ 
ÁÝÃ³óùáõÙ ÙÇç³½·³ÛÝáñ»Ý Ñ³Ù³ñíáõÙ  ¿ ³·ñáµÇ½Ý»ëÇ 
ÏñÃáõÃÛ³Ý µÝ³·³í³éáõÙ »Õ³Í ³é³çÁÝÃ³óÁ µ³ó³Ñ³Û-
ï»Éáõ É³í³·áõÛÝ Ù»Ãá¹³µ³ÝáõÃÛáõÝÁ:

Ð³ñóÙ³Ý ·áñÍÇùÝ, ÁÝ¹Ñ³Ýáõñ ³éÙ³Ùµ, Ýå³ï³-
Ï³áõÕÕí³Í ¿ »Õ»É 78 å³ñ³Ù»ïñ»ñÇ, áñáÝù ËÙµ³íáñ-
í»É »Ý Ñ»ï¨Û³É 7 Ï³ï»·áñÇ³Ý»ñáõÙ. 1. ´Ç½Ý»ë ¨ 
ïÝï»ë³·ÇïáõÃÛáõÝ, 2. Ð³Ù³Ï³ñ·ã³ÛÇÝ, ù³Ý³Ï³Ï³Ý 
¨ Ï³é³í³ñÙ³Ý ï»Õ»Ï³ïíáõÃÛáõÝ, 3. î»ËÝÇÏ³Ï³Ý 
ÑÙïáõÃÛáõÝÝ»ñ, 4. Ð³Õáñ¹³Ïó³Ï³Ý ÑÙïáõÃÛáõÝÝ»ñ, 
5. ²ÝÓÝ³ÛÇÝ Ñ³ïÏ³ÝÇßÝ»ñ, 6. ¼µ³Õí³ÍáõÃÛáõÝ ¨ 
³ßË³ï³Ýù³ÛÇÝ ÷áñÓ, 7. ́ ³ñÓñ³·áõÛÝ ÏñÃáõÃÛ³Ý ÁÝ¹Ñ³Ý-
ñ³Ï³Ý ÷áñÓ: AGRIMASS-Ç Ý³Ë³Ýß³Í ÑÙïáõÃÛáõÝÝ»ñÇ 
Ù»Í Ù³ëÁ áñáß³ÏÇáñ»Ý Ï³ñ¨áñíáõÙ »Ý µ³ñÓñ³·áõÛÝ 
ÏñÃáõÃÛ³Ý Ñ³Ù³Ï³ñ·Ç áõëåÉ³ÝÝ»ñáõÙ ÁÝ¹·ñÏí»Éáõ 
³éáõÙáí ¨ ³Ýßáõßï Ýå³ëïáõÙ »Ý ³·ñáµÇ½Ý»ëÇ Ï³é³-
í³ñÇãÝ»ñÇ ÑÙïáõÃÛáõÝÝ»ñÇ ½³ñ·³óÙ³ÝÁ: 

Ø»ñ áõëáõÙÝ³ëÇñáõÃÛáõÝÁ ÃáõÛÉ ïí»ó ³ÛÝå»ë í³ñÏ³Ýß»É 
ÑÇßÛ³É ÑÙïáõÃÛáõÝÝ»ñÁ, áñ áõëåÉ³ÝÝ»ñÇ Ùß³ÏÙ³Ý 
Å³Ù³Ý³Ï ¹ñ³Ýù Ñ³ßíÇ ³éÝí»Ý Áëï Ï³ñ¨áñáõÃÛ³Ý ¨ 
ÁÝ¹·ñÏí»Ý Ýáñ Ï³Ù »Õ³Í ³é³ñÏ³Û³Ï³Ý ¹³ëÁÝÃ³ó-
Ý»ñáõÙ: ²·ñáµÇ½Ý»ëÇ Ý»ñÏ³Û³óáõóÇãÝ»ñÇ ÏáÕÙÇó  ³Û¹ 
ÛáÃ Ï³ï»·áñÇ³Ý»ñÁ ï»Õ³Ï³ñ·í»óÇÝ Ñ»ï¨Û³É Ï»ñå, 
ÁÝ¹ áñáõÙª ÑÇÝ· Ï»ï³Ýáó ëË»Ù³Ûáí ïíÛ³É Ï³ï»·áñÇ³ÛÇ 
ÙÇçÇÝ í³ñÏ³ÝÇßÁ (áñï»Õ 1 = ³Ù»Ý³ó³Íñ, ÇëÏ 5 = 
³Ù»Ý³µ³ñÓñ å³Ñ³ÝçÇÝ) ïñí³Í ¿.* 

(1)    ²ÝÓÝ³Ï³Ý Ñ³ïÏ³ÝÇßÝ»ñ [4.19],

(2)    Ð³Õáñ¹³Ïó³Ï³Ý ÑÙïáõÃÛáõÝÝ»ñ [4.12],

(3) ´³ñÓñ³·áõÛÝ ÏñÃáõÃÛ³Ý áÉáñïáõÙ ÁÝ¹Ñ³Ýáõñ                          
÷áñÓ [3.38], 

(4)    ¶áñÍ³ñ³ñ ¨ ïÝï»ë³Ï³Ý ÑÙïáõÃÛáõÝÝ»ñ [3.31], 

(5)    ¼µ³Õí³ÍáõÃÛáõÝ ¨ ³ßË³ï³Ýù³ÛÇÝ ÷áñÓ [2.57], 

(6)  Ð³Ù³Ï³ñ·ã³ÛÇÝ, ù³Ý³Ï³Ï³Ý ¨ Ï³é³í³ñÙ³Ý         
ï»Õ»Ï³ïí³Ï³Ý ÑÙïáõÃÛáõÝÝ»ñ [2.54], 

(7)    î»ËÝÇÏ³Ï³Ý ÑÙïáõÃÛáõÝÝ»ñ [2.29]:

ö³ëïáñ»Ý, ³·ñáµÇ½Ý»ëÇ áÉáñïÇ Ñ³ñóíáÕÝ»ñÁ ½·³ÉÇá-
ñ»Ý ³í»ÉÇ »Ý ³ñÅ»ù³íáñáõÙ §²ÝÓÝ³Ï³Ý Ñ³ïÏ³ÝÇßÝ»ñ¦ 
¨ §Ð³Õáñ¹³Ïó³Ï³Ý ÑÙïáõÃÛáõÝÝ»ñ¦ Ï³ï»·áñÇ³Ý»-
ñáõÙ ÁÝ¹·ñÏí³Í ÑÙïáõÃÛáõÝÝ»ñÁ, ù³Ý Ñ³ñóÙ³Ý Ù»ç 
Ý»ñ³éí³Í ³ÛÉ ÑÙïáõÃÛáõÝÝ»ñÝ áõ ÷áñÓÁ: Ð»ï³ùñùñ³-
Ï³Ý ¿, áñ  µáÉáñ Ï³ï»·áñÇ³Ý»ñáõÙ ÁÝÏ»ñáõÃÛáõÝÝ»ñÇ 
ÛáÃ ï»ë³ÏÝ»ñÇ ¹»åùáõÙ ¿É ³Ù»Ý³µ³ñÓñ í³ñÏ³ÝÇßÁ 
ëï³ó³í §Ð³í³ï³ñÙáõÃÛáõÝ Ï³½Ù³Ï»ñåáõÃÛ³Ý Ñ³Ý-
¹»å¦ ÑÙïáõÃÛáõÝÁ, áñÝ ³Ù»Ý³µ³ñÓñÝ ¿ñ Ý³¨ µáÉáñ 
Ï³ï»·áñÇ³Ý»ñÇ Ù»ç:

ÀÝÏ»ñáõÃÛáõÝÝ»ñÇ ï»ë³ÏÝ»ñÇ ÙÇç¨ áñáß³ÏÇ ï³ñµ»-
ñáõÃÛáõÝÝ»ñ ÝÏ³ïí»óÇÝ Ï³ï»·áñÇ³Ý»ñÇ í³ñÏ³ÝßÙ³Ý 
³éáõÙáí: ²Û¹ ÇëÏ å³ï×³éáí ³ÝÑñ³Å»ßï ¿ áã ÙÇ³ÛÝ 
Ùß³Ï»É ÁÝ¹Ñ³Ýáõñ áõëåÉ³Ý` Ñ³ßíÇ ³éÝ»Éáí Ûáõñ³-
ù³ÝãÛáõñ Ï³ï»·áñÇ³ÛáõÙ ³Ù»Ý³µ³ñÓñ í³ñÏ³ÝÇß 
ëï³ó³Í ÑÙïáõÃÛáõÝÝ»ñÁ, ³ÛÉ¨ áõß³¹ñáõÃÛáõÝ ¹³ñÓÝ»É 
ÁÝÏ»ñáõÃÛáõÝÝ»ñÇ ÏáÝÏñ»ï ï»ë³ÏÝ»ñÇÝ í»ñ³µ»ñáÕ 
³·ñáµÇ½Ý»ëÇ ÏáÝÏñ»ï Íñ³·ñ»ñÇ íñ³:

Ð³ñóáõÙÝ»ñÇ ³ñ¹ÛáõÝùÝ»ñÁ Ï³ñ»ÉÇ ¿ û·ï³·áñÍ»É 
Ð³Û³ëï³ÝáõÙ ³·ñáµÇ½Ý»ëÇ ·Íáí åñáý»ëÇáÝ³ÉÝ»ñÇ 
Ñ³Ù³ñ áõëáõÙÝ³Ï³Ý åÉ³ÝÝ»ñ Ùß³Ï»Éáõ Ýå³ï³-
Ïáí: ²·ñáµÇ½Ý»ëÇ áÉáñïÇ åñáý»ëÇáÝ³ÉÝ»ñÇ Ñ³Ù³ñ 
å³Ñ³ÝçíáÕ áñáß ÑÙïáõÃÛáõÝÝ»ñ Ï³ñ»ÉÇ ¿ áñå»ë 
³é³ñÏ³ ¹³ë³í³Ý¹»É Éë³ñ³Ý³ÛÇÝ å³ÛÙ³ÝÝ»ñáõÙ: 
ê³Ï³ÛÝ Ï³Ý Ý³¨ ³ÛÉ ÑÙïáõÃÛáõÝÝ»ñ áõ Ñ³ïÏ³ÝÇßÝ»ñ, 
áñáÝó ¹³ë³í³Ý¹áõÙÁ áñå»ë ³é³ñÏ³ ¹Åí³ñáõÃÛáõÝ 
¿ Ý»ñÏ³Û³óÝáõÙ: ²·ñáµÇ½Ý»ëÇ ÏñÃ³Ï³Ý Íñ³·ñ»ñÇ 
å³ï³ëË³Ý³ïáõÝ»ñÇÝ ³é³ç³ñÏáõÙ »Ýù ³·ñáµÇ½Ý»ëÇ 
áÉáñïÇ åñáý»ëÇáÝ³ÉÝ»ñÇ ó³ÝÏáõÃÛáõÝÝ»ñÇ ÑÇÙ³Ý 
íñ³ Ï³½Ù»É Ýßí³Í Ñ³ïÏ³ÝÇßÝ»ñÇ ó³ÝÏÁ ¨ ³ÛÝáõÑ»ï¨ 
å³ñ½³µ³Ý»É, Ã» áõë³ÝáÕÝ»ñÝ ÇÝãå»ë å»ïù ¿ 
½³ñ·³óÝ»Ý ³Û¹ ÑÙïáõÃÛáõÝÝ»ñÁ: úñÇÝ³Ï, í³ñÏ³Ýß³ÛÇÝ 
ó³ÝÏáõÙ ÃÇí Ù»Ï Ñ³ïÏ³ÝÇßÁ Ï³½Ù³Ï»ñåáõÃÛ³Ý Ñ³Ý¹»å 
Ñ³í³ï³ñÙáõÃÛáõÝÝ ¿: Â»¨ ë³ ¹Åí³ñ ¿ ¹³ë³í³Ý¹»É 
áñå»ë ³é³ñÏ³, ³ÛÝáõ³Ù»Ý³ÛÝÇí, áõëáõóáÕ³Ï³Ý 
³ÛÉ ³ßË³ï³ÝùÝ»ñÇ ÙÇçáóáí áõë³ÝáÕÝ»ñÇÝ å»ïù ¿ 
Ý»ñÏ³Û³óÝ»É ³Ûë ÑÙïáõÃÛ³Ý Ï³ñ¨áñáõÃÛáõÝÁ ¨ ëï»ÕÍ»É 
áõëáõóáÕ³Ï³Ý ³ÛÝåÇëÇ ÙÇç³í³Ûñ, áñï»Õ áõë³ÝáÕÝ»ñÁ 
Ó»éù Ïµ»ñ»Ý ³Û¹ ÑÙïáõÃÛáõÝÝ»ñÁ Ï³Ù ·áÝ» Ïï»Õ»Ï³Ý³Ý 
ÝÙ³Ý ·áñÍ»É³Ï»ñå»ñÇ Ù³ëÇÝ: Î³½Ù³Ï»ñåáõÃÛ³Ý 
ÝÏ³ïÙ³Ùµ Ñ³í³ï³ñÙáõÃÛáõÝÝ ³ÛÝåÇëÇ Ã»Ù³ ¿, áñÁ Ï³ñ»-
ÉÇ ¿ ÁÝ¹·Í»É Çñ³Ï³Ý ¹»åù»ñÇ áõëáõÙÝ³ëÇñáõÃÛáõÝÝ»ñÇ 
¨ ·áñÍ³ñ³ñ ëÏ½µáõÝùÝ»ñÇ í»ñ³µ»ñÛ³É ûñÇÝ³ÏÝ»-
ñáõÙ: ´³ñÓñ í³ñÏ³ÝÇß ëï³ó³Í Ñ³Õáñ¹³Ïó³Ï³Ý 

* 78 å³ñ³Ù»ïñ»ñÇ í³ñÏ³ÝÇß»ñÇ ³ÙµáÕç³Ï³Ý ³ÕÛáõë³ÏÝ»ñÁ Ï³ñáÕ »ù ëï³Ý³É Ñ»ÕÇÝ³ÏÇó` Ñ³ñóáõÙ-ËÝ¹ñ³Ýù 
áõÕ³ñÏ»Éáí ¿É»ÏïñáÝ³ÛÇÝ Ñ»ïÛ³É Ñ³ëó»ÇÝ. vardan@icare.am   

³·ñáµÇ½Ý»ëÇ ÏñÃáõÃÛáõÝÁ å»ïù 
¿ Å³Ù³Ý³ÏÇÝ Ñ³ÙÁÝÃ³ó ÉÇÝÇ ¨ 
µ³í³ñ³ñÇ ·áñÍ³ïáõÝ»ñÇ å³-
Ñ³ÝçÝ»ñÁ:

ì»ñÉáõÍáõÃÛáõÝ | ²·ñáµÇ½Ý»ëÇ áÉáñïÇ ³å³·³ Õ»Ï³í³ñÝ»ñÁ
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ÑÙïáõÃÛáõÝÁ ÝáõÛÝå»ë Ï³ñ»ÉÇ ¿ Ý»ñÏ³Û³óÝ»É Éë³ñ³ÝáõÙ, 
ÇÝãå»ë ï»ëáõÃÛ³Ý ¨ ëÏ½µáõÝùÝ»ñÇ Ñ»ï Ù»Ïï»Õ, 
³ÛÝå»ë ¿É ·áñÍÝ³Ï³Ý ÏÇñ³éáõÃÛ³Ý ûñÇÝ³ÏÝ»ñáí: 
²Ù»Ý³µ³ñÓñ í³ñÏ³ÝÇß ëï³ó³Í Ï³ï»·áñÇ³ÛÇ 
(²ÝÓÝ³Ï³Ý Ñ³ïÏ³ÝÇßÝ»ñ) áñáß ÑÙïáõÃÛáõÝÝ»ñ, 
ÇÝãåÇëÇÝ »Ý ûñÇÝ³Ï` §µ³ñÓñ µ³ñáÛ³¿ÃÇÏ³Ï³Ý 
ã³÷³ÝÇßÝ»ñÁ¦, §³ßË³ï³ÝùÇ ÝÏ³ïÙ³Ùµ ¹ñ³Ï³Ý 
í»ñ³µ»ñÙáõÝùÁ/³ÝÑ³ï³Ï³ÝáõÃÛáõÝÁ/ß³ï ³ßË³ï»Éáõ 
Ï³ñáÕáõÃÛáõÝÁ¦ ¨ ³ÛÉÝ, Ï³ñ»ÉÇ ¿ Ý»ñ³é»É ³ÛÝåÇëÇ 
³é³ñÏ³Ý»ñÇ Íñ³·ñ»ñáõÙ, ÇÝãåÇëÇù »Ý µÇ½Ý»ëÇ ¿ÃÇÏ³, 
³é³çÝáñ¹áõÃÛáõÝ Ï³Ù Ï³é³í³ñáõÙ ³é³ñÏ³Ý»ñÁ, 
ÁÝ¹ áñáõÙ ¹³ë³ËáëÝ»ñÁ å»ïù ¿ ÏÇñ³é»Ý áõëáõóÙ³Ý 
³ÛÝåÇëÇ Ù»Ãá¹Ý»ñ, áñáÝù ÏËñ³Ëáõë»Ý ËÙµ³ÛÇÝ 
³ßË³ï³ÝùÁ, å³ñï³Ï³ÝáõÃÛáõÝÝ»ñÇ å³ïíÇñ³ÏáõÙÁ, 
áõë³ÝáÕÝ»ñÇ ËÃ³ÝáõÙÁ ¨ Ýñ³Ýó Ý»ñ·ñ³íáõÙÁ 
áñáßáõÙÝ»ñ Ï³Û³óÝ»Éáõ åñ³ÏïÇÏ ·áñÍÁÝÃ³óáõÙ: 
§Ð³Õáñ¹³Ïó³Ï³Ý ÑÙïáõÃÛáõÝÝ»ñ¦ Ï³ï»·áñÇ³ÛÇ Ý»ñùá 
»Õ³Í ÑÙïáõÃÛáõÝÝ»ñÁ Ï³ñ»ÉÇ ¿ ¹³ë³í³Ý¹»É ³ÛÝåÇëÇ 
Ýáñ ³é³ñÏ³Ý»ñÇ, ÇÝãåÇëÇù »Ý §´³Ý³ÏóáõÃÛáõÝÝ»ñÇ 
í³ñáõÙ¦ Ï³Ù §¶áñÍ³ñ³ñ ¿ÃÇÏ»ï¦ ¨ ³ÛÉÝ, ßñç³Ý³ÏáõÙ: 
Æ ¹»å, ï»ËÝÇÏ³Ï³Ý ÑÙïáõÃÛáõÝÝ»ñÇ Ï³ï»·áñÇ³ÛÇ 
³Ýëå³ë»ÉÇ ó³Íñ í³ñÏ³ÝÇßÁ (7 ÑÝ³ñ³íáñÇó` 7-ñ¹Á) 
Ï³ñáÕ ¿ Ýß³Ý³Ï»É, áñ ³·ñáµÇ½Ý»ëÇ Ó»éÝ³ñÏáõÃÛáõÝÝ»ñÁ 
Ñ³í³ï³ó³Í »Ý, áñ Çñ»Ýù Ï³ñáÕ »Ý Ýáñ³í³ñï 
Ù³ëÝ³·»ïÝ»ñÇÝ ëáíáñ»óÝ»É Çñ»Ýó Ó»éÝ³ñÏáõÃÛáõÝáõÙ 
³ßË³ï³Ýù³ÛÇÝ Ï³ñÇ»ñ³ ³Ý»Éáõ Ñ³Ù³ñ ³ÝÑñ³Å»ßï 
ï»ËÝÇÏ³Ï³Ý Ï³Ù ï»ËÝáÉá·Ç³Ï³Ý ÑÙïáõÃÛáõÝÝ»ñÁ: 
î»ËÝáÉá·Ç³Ï³Ý ½³ñ·³óáõÙÝ»ñÇ, Ýáñ³ñ³ñáõÃÛáõÝÝ»ñÇ 
¨ ³ñï³¹ñ³Ï³Ý Ñ³Ù³Ï³ñ·»ñÇ Ñ³ñóáõÙ Ð³Û³ëï³ÝáõÙ 
³ñ¹ÛáõÝ³µ»ñáõÃÛáõÝÁ ¹»é¨ë ß³ñáõÝ³ÏáõÙ ¿ ³é³ç ³ÝóÝ»É 
Ñ³Ù³Éë³ñ³ÝÝ»ñÇó:

Ð³Û³ëï³ÝÇ ³·ñáµÇ½Ý»ëÇ áÉáñïÇ Õ»Ï³í³ñÝ»ñÇ 

ßñç³ÝáõÙ ³ÝóÏ³óí³Í áõëáõÙÝ³ëÇñáõÃÛ³Ý ³ñ¹ÛáõÝùÝ»ñÁ 
Ï³ñáÕ »Ý áõÕ»óáõÛó Ñ³Ý¹Çë³Ý³É ÏñÃ³Ï³Ý áÉáñïÇ 
å³ï³ëË³Ý³ïáõÝ»ñÇ Ñ³Ù³ñ` áõëáõÙÝ³Ï³Ý 
åÉ³ÝÝ»ñÁ ·áñÍ³ïáõÝ»ñÇ Ý»ñÏ³Û³óáõóÇãÝ»ñÇ ÏáÕÙÇó 
³ñï³Ñ³Ûïí³Í Ï³ñÍÇùÝ»ñÇ ÑÇÙ³Ý íñ³ Ùß³Ï»Éáõ 
·áñÍáõÙ, ù³ÝÇ áñ ³Û¹ ³ñ¹ÛáõÝùÝ»ñÝ ³ñï³óáÉáõÙ »Ý 
ëÝÝ¹³ñ¹ÛáõÝ³µ»ñáõÃÛ³Ý ¨ ³·ñáµÇ½Ý»ëÇ áÉáñïÇ ³å³·³ 
³é³çÝáñ¹Ý»ñÇ Ñ³Ù³ñ ³ÝÑñ³Å»ßï ÑÙïáõÃÛáõÝÝ»ñÇ 
¨ ÷áñÓÇ Ñ³ñ³µ»ñ³Ï³Ý Ï³ñ¨áñáõÃÛ³Ý Ù³ëÇÝ Ñëï³Ï 
áõÕÕí³ÍáõÃÛáõÝÁ:

²ñï³¹ñáõÃÛ³Ý áÉáñïÇ Ñ»ï ·áñÍ³ñ³ñ ë»ñï Ï³å»ñÇ 
É³í³·áõÛÝ ûñÇÝ³Ï ¿ Ðä²Ð ³·ñáµÇ½Ý»ëÇ ¹»å³ñï³Ù»ÝïÁ, 
áñÝ ³é³çÝáñ¹íáõÙ ¿ ³ñ¨ÙïÛ³Ý ÏñÃ³Ï³Ý ã³÷áñáßÇãÝ»ñáí 
»í ³å³ÑáíáõÙ ¿ ³·ñáµÇ½Ý»ëÇ »ñÏ³ëïÇ×³Ý ÏñÃáõÃÛáõÝ: 
Î»ÝïñáÝÇ áõëáõÙÝ³Ï³Ý åÉ³ÝáõÙ Ñ³ßíÇ »Ý ³éÝíáõÙ 
³·ñáµÇ½Ý»ëÇ áÉáñïáõÙ ·áÛáõÃÛáõÝ áõÝ»óáÕ Ï³ñÇùÝ»ñÝ 
áõ å³Ñ³ÝçÝ»ñÁ: àõëáõÙÝ³³ñï³¹ñ³Ï³Ý åñ³ÏïÇÏ³-
ÛÇ Íñ³·ÇñÁ, áõëáõÙÝ³·áñÍÝ³Ï³Ý áõÕ¨áñáõÃÛáõÝ-
Ý»ñÁ ³·ñáµÇ½Ý»ëÇ Ó»éÝ³ñÏáõÃÛáõÝÝ»ñ, ³·ñáµÇ½Ý»ëÇ 
¨ Ñ³ñ³ÏÇó áÉáñïÝ»ñÇ Ññ³íÇñÛ³É ¹³ë³ËáëÝ»ñÇ 
áõÅ»ñáí å³ñµ»ñ³µ³ñ Ï³½Ù³Ï»ñåíáÕ ë»ÙÇÝ³ñ-
Ý»ñÁ, ³ßË³ï³Ýù³ÛÇÝ ïáÝ³í³×³éÝ»ñÝ áõ áÉáñïÇ 
·áñÍ³ïáõÝ»ñÇ Ñ»ï ·áñÍÝ³Ï³Ý ³ÛÉ ³éÝãáõÃÛáõÝÝ»ñÝ 
Çñ»Ýó ¹»ñÝ »Ý Ë³ÕáõÙ Ï»ÝïñáÝÇ µ³Ï³É³íñÇ³Ï³Ý ¨ 
Ù³·Çëïñáë³Ï³Ý (MAB) Íñ³·ñ»ñÇ áõëáõÙÝ³Ï³Ý åÉ³Ý-
Ý»ñÇ Ã³ñÙ³óÙ³Ý ¨, ³éÑ³ë³ñ³Ï, ³·ñáµÇ½Ý»ëÇ ¨ 
ßáõÏ³Û³µ³ÝáõÃÛ³Ý Å³Ù³Ý³Ï³ÏÇó ·Çï»ÉÇùÝ»ñÇ, ÷áñ-
ÓÇ áõ áÉáñïÇ ³é³çÝáñ¹Ý»ñÇ Ñ³ïÏ³ÝÇßÝ»ñáí ûÅïí³Í 
Ù³ëÝ³·»ïÝ»ñÇ ÃáÕ³ñÏÙ³Ý Ñ³ñóáõÙ: ä³ï³Ñ³Ï³Ý 
ã¿, áñ Ï»ÝïñáÝÇ ßñç³Ý³í³ñïÝ»ñÁ Ù³ëÝ³·Çï³Ï³Ý ¨ 
Ù»ñÓÙ³ëÝ³·Çï³Ï³Ý ³ßË³ï³ßáõÏ³ÛáõÙ ß³Ñ»Ï³Ýáñ»Ý 
³é³ÝÓÝ³ÝáõÙ »Ý Çñ»Ýó ÙñóáõÝ³ÏáõÃÛ³Ùµ:
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Reality Bites: As Report Reveals 
New Food Price Pressures and 
Sector Consolidation

  Food producers that until now have been absorbing 
higher costs are set to increase their prices, according to the 
latest findings of Grant Thornton’s Food and Beverage Inter-
national Business Report. Consequently, many consumers 
will find their household budgets under even greater strain 
over the next year.

In many developed nations, household budgets are being 
squeezed by high unemployment, flat earnings growth and 
high inflation. Powerful supermarkets, trying to appeal to 
cash-strapped consumers, are exerting pressure on produc-
ers to keep prices low whilst maintaining their own margins. 
And with agricultural prices increasing 45 percent between 
June 2010 and February 2011 (World Bank), food and bever-
age (F&B) producers have struggled to maintain their profit 
margins. Unable to continue absorbing rising costs, 41 per-
cent of F&B businesses now expect to increase their prices 
over the next 12 months, compared to only 12 percent a year 
ago. 

Jim Menzies, global food and beverage industry leader at 
Grant Thornton, said: “Most producers in this sector will be 

battling to protect margins. Focusing on cost savings and 
productivity gains must be a priority. But producers can only 
absorb so much in the way of increased costs. The levy looks 
set to be breached. Food and beverage producers are now 
looking to push higher commodity prices up the chain, where 
ultimately the cost will be borne by the consumer.

“Many food and beverage producers are also looking at 
mergers and acquisitions in a sector that is ripe for consolida-
tion. Our research found that one in five businesses is look-
ing at M&A opportunities, something that is also borne out in 
conversations we are having with clients. A period of consoli-
dation is inevitable. It will help deliver a scale for greater ef-
ficiencies, and give businesses additional clout and flexibility 
in price negotiations with big retailers.”

The Grant Thornton report shows that F&B businesses do 
not think the inevitable price rises will necessarily translate 
into a rise in profits. According to the research, 62 percent of 
businesses expect revenue to increase over the next year. 
However, only 43 percent of businesses surveyed expect im-
proved profits over the next 12 months.

According to Grant Thornton, more than half (58 percent) of 
F&B businesses believe that the increased focus on health 
and wellbeing, and providing products that complement 
that lifestyle, represents a significant opportunity for their 
businesses. Moreover, almost half (44 percent) see the in-
creased trend for home-cooking as an opportunity for busi-
ness growth.

Call (374 10) 599187 or e-mail us at amcham@arminco.com for details.

Analysis | Food & Beverage

Join AMCHAM Today 
Help create better business 
environment in Armenia
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AmCham Gold Members

AmCham Members  by Sector

Banking & Insurance
Ameria 
ArmSwissBank
Byblos Bank Armenia
Cascade Insurance
Express Credit UCO
First Mortgage Company
HSBC Bank Armenia
Ingo Armenia Insurance
KfW
ProCredit Bank in Armenia
Resolution Apahovagrakan Broker
Rosgosstrakh-Armenia
Business & Financial Services
Accept Employment Center 
Alpha Plus Consulting
Baker Tilly Armenia
Booz Allen Hamilton
Business Support Center
Cascade Consultants
Concern Dialog
Ernst & Young
Firmplace
Grant Thornton Amyot
Harutiunian & Partners Law Firm
KPMG
Legelata
Lexlab
Nasdaq OMX
PriceWaterhouseCoopers
Prudence
Target Development
Consumer Goods
Arsoil
Artsakh Brandy
British-American Tobacco

Cigar Aristocrat
Coca-Cola HBC Armenia
Japan Tobacco International
Made in Armenia Direct
Mary Kay
Megerian Carpet
Oriflame Armenia
Philip Morris Armenia LLC
Stalker
Energy & Mining
Armenian Copper Program
Blackstairs Energy Armenia
Deno Gold
GeoProMining Group 
Geoteam
Information Technologies
Apaga Technologies
Boomerang Software
Fine
Hylink
LC Distribution
LTX-Credence Armenia
Mentor Graphics 
Microsoft
National Instruments
OSG Records Management
Synergy International Systems
Synopsys Armenia
Unicomp
Infrastructure Development
RENCO S.P.A.
Zeppelin Armenia
Marketing & Promotion
Antares Media Holding
Deem Communications

Intra Call Center Armenia
Janoschka Stolte
McCann Erickson
Mineh Printing Company
Publicis Hepta Armenia
Moving & Transportation
Fedex
Globalink 
Gosselin Yerevan
Unitrans
NGOs & International 
Organizations
Academy for Educational Development 
CARD
COAF
Eurasia Partnership Foundation
FPWC
Habitat for Humanity Armenia
ICARE Foundation 
IREX
New Times Journalism Training Center
World Vision Armenia
Tourism & Hospitality Services
Armenia International Airports
Armenia Marriott Hotel
Austrian Airlines
Best Western Congress Hotel
Golden Tulip Hotel Yerevan
Jazzve
Levon Travel
Rumea
Tufenkian Hospitality
X-Group
Miscellaneous / Other
Armobil Security Service
Optomed  Canada
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